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THE FOLLOWING MUST BE TAKEN INTO CORSIDERATION WHEN COMPLETEING THE EEA4 FORMS

1. Forzign Iz shouls be induded when complaiing the EEA4 form in the spprapriste spase provided in she table selow,
2. Temporasy smployeas mean workars who ara employed to work for thres consecutive months or foss:
3. Yhe csletation of vemunerstion must includs twatve menths of 2 fingncizl vezr that is in line with the pericd rovered by

the EEA2 reperiing form, Whera o person has not werked for 2 Tall twalvs month peripd, the tol remuneration werked
shauld ba included.

4. Al paymemn smaounts to be reflected in the weble befow must be rounded to de nesrest Rangd (R) and indudad ss totsl
ramuneration for eazh group in sarms of rate and gender, o blank spaces, commas ). full steps ar dedmal poims L) or
any other separator should b intiuded when capturing the i each of tha rells in the table balow ~ for
sxanpis B7 345 567.22 must be captured as 7343557 with no s2parsiors.

5. The payments belew indizate what must be induded and whst must be asedudad in an employes’s remunerstion for the
purpssss of caleulating pay in wrder o complate tha EEA4 ferm,
5.1 includad

. Howsing or gstion aff

2 or subsidy or housing or stemmodation raceived ax 3 beasfit in kind;
b Cor allowancs er provizgion of 2 £ar, except to the fik that the ear I provided 1o snabls the simployes te
werky

<. Any tash payments mads 1o sn employae. extept thoss listed 53 exdusions in terms of this scheduls:
4. awy orhar payment in kind reesived by an employea, ovcopt thoss Bsved as excluzions in torma of thiz
sehadube;

& Employsr's contributions te medica! aid. pension, providen? fund or similar schemss:

% Emplayer's coneributions to funeral ar death banafic schamas.

3.2 Excludad
5. Ay vash payment or paymant in king provided o ensble the emplayes to work {for example, an zquipment, teot
ar stmilae allowancs or she provision of transport or the paymen: of & transport allowsncs o snable the
smployes 0 wavel o and from work}:

B. A velocation allewsnce:

¢. Grawiss {for example, Ups recsived from custorners) and gifts from the empfoyar:
8. Shere incentive schemes;

2. Discretionary payments net refzted o 2n employee’s hours of wark or perfarmance (for examgle, s disgrationary
profit-sharing schemel:

£ An enerraiament alfawance;
g. An educstion or schooling slewsnca,
&, Thevaius of sayments in kind must ba determinad a5 fellows «

= 3 vaius zgreed te o sither b Somrect of emplayment or eallsctiva sgreement, provided that the sgrasd valua

ey not be fess thar the gost 2o the ampleyer of providing tha ¢ in kind av
b, The cost e the employer of providing the pay wm king,
7. Aa isyes i3 not antitiad to a pay o the cash valus of 3 payrnent o Rind 33 pave of remaneration if-
a.  the amployes ressived the pay or snjaysd, wr wes antitied te snjoy: the payment in king during the ralzvsny
priod: or

b.  inthe taze of & tontribution 1o 3 fund or szhome that farms pare of reonunacation, the ermployer psid the

contriduzion th exspecs of the relevant pariod.

8. i = payment fluctuzies aver s period of 13 wesks or i sn employss has been in employment for 3 shorter pariod, the
zetuel amount for that pariad zhould bs caloulatsd,
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Page 4 of 4 | BEAG {THE STANDARD BANK OF 54 LTD | 3526 | 13 Jar 2012)

PLEASE PROVIDE REASONS FOR THE DISPARITIES IN REMUNERATION WITHIN THE VARIOUS
DECCUPATIONAL LEVELS

Due Top and Senlor Managemant lavels are 3 combination of voles that are accountable for the Group [Global} fuactions and Lucal
Bugingsges. Thesze fevels alsa group tagether il that are accountable For businesses of different sizes and camplexity.
Rermuneration oo thess differest rales, sitwugh favgely within the range, Tend o he aligned to the above factors, including market
compatition. In addisienm «hers are same roles that are placed in diferant businesses, as an example, remwneration on & rofe in an
Tnvastiment Bank may differ considerably oo a similar role in a Retail Bank, Some of the facsors that influsnce remuyneration
dizparitias include zeiveality of the roles as well az industry or marker experience thae the individual brings o an organisscoen,

The sverage camuniration gap For African and Indian Females at Top Management is due to specific roles tha the individuals play
within the organisation. The sams applies to the remunaration gaps at Sanicr Mansgarant sithough the gaps ace relativaly smaller
and within a manageable range. The bank has, over time focused it effoits on closing the easring gaps and will continue with 3
specifiz focus the highlighzed arsars.

The other ecocupstional lavels incame differentizls are within more acceptable fzvels due to ongeing efforts to reduce the saring
gaps over the last three years,

















































