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CHAITER I

GENERAL INTRODUCTION

Frior to the development of certaln secondary {ndusiries in
South Afries, such as the c¢lothing, leather and eweet making industries
from abeut 101€ onwards, there nere practically no oppertunities for
the employment of women of the lolorxélaaooo in urban srese or for
younger women from the rural areas wﬁo had migrated te¢ the towns.
Tomer's labour, which is usually cheap, 1s penerelly reguired for werk
in which little skill i« needed, but in South ifrics the abundant supply
of chean Native and Coloured male labour nesnt that there wers ne oppor-
tunities for Furopean women even in dorestic service. Furopeans con-
sidered it beneath their dignity to be engaged in domestic service, which
was thought of as 'kaffir work’'.

Before the 167C’'s women's sphere of activities was in the
home, and wae'conrfined to the bearing of children; to educating them
and instilling religious discipline into them; to baking, ccoking,
washing, sewing, to making sosp, candles, preserves and ‘o the general
activities aspociated with the maintenunce of Colonial aolf-sufficiency'.(

It was not until the minerul discoveries of the 1£70's which
vwore follomad by the sucden tranaformation of a mainly self-supporting
agricultursl economy to & more eapitalistic sgricultural-mineral economy,
that women's services sere required outside the home. TFollowing these
discoveries begen the dewmand for their services as waitresses, shop
assistante, office workers, teachers, clerks and treined hospital nurzee.:
at ?irst the openinge in skilled occupations for which some training was
required were filled by wemen from Furope, but gradually with the develop-
nent of educational ané training facilities and the growth of the Southk
ifrican population the demand was increasingly met by the entry of South
African women and girls. Thus young wemen of the middle ineorme groups
were able te find employment in personsl service, cosinerce, in routine

clericel work in conmerce and the professions, and in nursing and teaching.

(1) 'Women in Witwatersrand Industries’', Hansi P. Follak, p. 20.

A
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Ther eertsin new secondary industries, having no association
with 'Kaffir' work, developed in South Afrieca at about the time of the
1914-1& War, they attraeted young women from the lower income groups.
Families living in the now towns where new demsnde ané & uncw standard of
living were set up, eften found the father's wage insufficient, and the
services of theee girls were now less necescary at home because many
srticles previouely mede in the home were nevw being manufactured more
cheaply. Secondary industry elso sttracted the younger =emen from the
rural aress, and from this time the number of womean employed in industry
has steadily increased.

Under the influence of the Tirst Vorld War ané post-war pro-
tection, secondsry industry began to play =i inereasingly important part in
the structure of production of the ¥nien.

From 1917-€ to 1948-50 the proportion of the nstional income
contrituted by farming, fishing and forestry declined from 21.6 per cent
to 185.7 per cent, the proportion contributed by the mining incdustry fell
from 20.% per cent to 13.9 per cent, while the contribution of the
manufacturing industry increased from 9.6 per cent to 22.5 per cent,
Trade and commerce that year contrituted 1X.9 per cent of the total,
ané catering 1.8 per cent.

Manufacturing is novw the most important induetry in the
structure of production of the Unlon, and the number employed in industry
hae naturally shown a asteady increase. In 1852«3 there were 44,184
Furopean women employed in private industry in the Union, wheress in
1824=5 the figure was only 7,815,

The industrisl dlstribution of the working population from
primary industry to secondsry industries which ocecurreé during the
past few deoades 1s striking. Of the working Furopean porulation of
the Union in 1946, 21.4 per cent wmere engaged in the manufacturing
industry, 18.9 per cent in farming, forestry and fishing, 16.2 per cent
in public acéministration, defence and the professions, 15.8 per cent in

comrerce and finance, and 13.8 per cent in transport and communication.



0f the 187,149 economically active Furopean females of 15
years and over In the Union in 1946, 46 per cent »eie engaged in commerce
ané finance, 22.%7 per cent wors engaged in the professions, entertainment
and aport, 12.4 per cent were engsged in the manufacturing indusiry and
8.5 per cent in personal service.

Of the Furonesan females engaged in industrial oecupations in
the Unlon in 1946, 62.7 per cent were textile workers and mskers of
clothing, 6.7 per cent were makers of foed, drink and tobacco, 5.3 per
cent were netal workers, 0.7 per cent were workers in wood and furniture,
0.2 pveor cent were claseifled as 'builders ete.', and 24.2 per cent vere
werkers in other materials.

In 1946, 74.4 par cent of the B722,681 Furopean females in the
Unlon of 15 years ané over were clsssified us 'dependent?!, 22,8 per cent
were economically active, and 2.8 per cent were independent.

The following table shows the occupations of Zuropean females

in Durban and suburbg in 1946:

TABIE 1 OCCUFATIONS OF FUROFTAN TEVALE
URPAN AND STR =)
Qecupation Xo. of .ﬂ*gi_geiﬁl
Zemales econorically
getive
A. Agriculture 7¢ 0.4
Bo mning ) —-—
C. Industrial occupations (1,357) - (e.6)
(a) Xetal workers 124 0.9
gb) Vorkers ir wood and furniture 25 C.2
¢) Builders, etc. 7 0.C4
(d) Textile workers ané mskers of 877 5.6
ciothing
(@g Makeras of food, drink and tobacco 48 0.3
(£) “orkers in other materials 276 1.7
D. Trameport ané communications 825 2.1
E. Commereial end Financial 9,138 57.8
F. Professicnel, entertainmeat ané speort 2,888 18.%
G. Fersonal service 1,325 8.4
H. Other and undefined workers ~838 4.4
Total economically ective 15,7838
Indeperdent 1,811
Lependent 33,886
Total 15 years and over 51,490

Source: Fopulation Censu=, 7th M¥ay, 1843. Vel. V.
Occupatione and Industries of Furopeans, Asiatics, Caoloured
and Native Population, U.G. 41/1954.



(see Aprendix 1 for details of the occupetions of Furopean
ferales in Durban aad Suburbs in 1846).

In the largest oeccupational group, commerce and finance, there
were 2,078 typists, shorthand typists and stenograplers, 2,858 clerks,
and £,143 saleswomen and shop aesistants.

Ir the professions, entertainment and sport the occupational
group with the largest number of Furopeanvwmen wasc nursing, the number L
so engaged being 88.5.

Of those ergaped in industrial occupations €4.0 per cent were
textile workers and makere of clothing, 3.1 per cent were metal workers,
8.5 per cent were makers of food, drink, ané tobacco, 1.8 per cent were
workers in wood and furnifure, 0.5 por cent were bullders, etc., and
20.3 per cont were workers im other msteriale.

39¢ of the R77 textlle workers aucé makere of clothing were
dressmakers, and 233 were severs end sewing machinists. These were
the only two define¢ induestrial oecupsticns with over 10U workeras each.

In personal service thers were 357 hairdressers, beauty special-
ists, ete., 263 houseksepers, 131 domestic servents, and 111 weitresses.

The figures show that industry eaploys only a small percentage,
8.6 per cent of the economically active furopean women in Purbam, and
that the mein avenues of enployment for European women of the lower income
groups in 1946 vere as shop assistants and saleswomen, there being 2,143
38 comrared with 1,557 engaged in indusirial occupations. The number
enrployed s housekeepers, domestic servants and waitresses was very small,

Typists, shorthand typists, stenographers, clerks, narses,
hairdressers and beauty speclalists, are generally women from the middle
income groups azs nore eéueation and training is required for this type
cf work.

ilthough the total number of Furopesan women employed in industry
has incressed, the proportion employed as factory workers has steadily

decreased.,



In 1955, when the survey was cerried out, there were only 17
factories in Turban empleying ten or mcre European women as factory
workers, and the total number employed at these 17 factoriee was 678.

The women were employed as follows:

1 *ateh factory 250 workers

6 rhermaceutical factories e85 "

7 Clothing and textile factories 150 "

Z Frinting firms 43 y
678 2

Coly four of the facterlee employed over BU wemen each, four
enployed between 20 and 5C each, and the remainder, nine factories,
had between ten and 20 European women eech.

Iﬁdustrial workers are always drawn from the 1ow?£#glassee i
of & country'se population, so it is rmatural in South Africe, with its
plentiful supply of non-European labour, that Furopean women should
graduelly move from industry inte spheres of employment vhich they
consider esuperior and preferable, anf that their place in induatry
eheould be filled by non-Luropeans.

'The general tendency in the South African economy 1s for
Turcpean women to move from secondary 1ndustiy to commercial distribu-
tion, and trom all the other spheres, including the Uistributive Trade,
to elerical work. Thus, aes compared with a nearly fourfold increase
ir the number of male eclerical employees during the years 19245 to
1947-8. there was a twelvefcld inesrease in the number of female clericel
enployees during theee yeara'.(l) Acecording to the Report of the %age
Loard on the Commercisl I'istributive Irade, more and more married workers
vere entering the Listributive Trade ag a means of supplementing the
family income. PBefore the war many firms had walting lists of juveniles
who wished to be employed in the DMatributive Trade on leaving school,

but this position nc longer exists., Freviously, preference wass glven

to the enployment of unecarried women, but thism ceuld no loager be ¢one.

(1) Wage Board Report on the Conuercial Distributive Trede, 18tk
November, 1952.



The Board found that the rate of labour turnover ln the
Corwerclal Distributive Trude was very high. %he empleyeed attributed
this to the existing unfavourable econditions of employment, w=hile the
enployers sttributed it mainly to the acute lsbour shortage and the
congequent ease with ° which new sitvations could be obtained, and also
to the compoeltion ef thelr staffe. iccording to them, girls regard
vori in the [distributive Trade net a8 a career but ag a temporary
means of earning a livelihood prior to marriage, while married wemen
regard thelr work merely ns & temporary weens of supplementing the
famlly income. Tt was found thet even medieal, provident and pension
zchemes contributed 1ittle to reducing the high rate of labour turroves,

Between July 1987 and August 1251 the number of European
female adults in the Commercial Distributive Trade in the Union increesed
from 15,118 to 29,615, an increase of §¢ per eent, vhile the number of
furopean female juveniles deereaced from £,41) to 2,045, substentiating
the view that married femsle employees were being used to an inereasing
extent and that juvenilee were not entering the trade.

In August 1251 in Durban, Nestville ané Malvern, there were
3,871 acdult Eurepean female employses, and 272 juvenile Furopean ferale
emrloyees in the Commereial Distribitlve Trade, Suropean females being
employed predominantly as shop aseioatsnts, clericel employees and
alteration hands. Femele shop assistants and alteration hands are
on & lower wage scale than femsle clerical employees.

The view of the majority of factory menagers interviewed
curing the colirse of the survey wazz that Lurepeen women preferred work
a8 shop assistantes because they esme into contact with the publie and
beeause they considered employment in commerce puperior to that in
incustry.

Zefore the 193¢=4£ war the lewer c}gfa of European women
vere snxicus to work in factories, but vhen wvork became more plentiful
their preference for work in sheps and offiecs mede the supply of
European women ﬁorkefs go short that it became necesssry gradually

%0 replace them by Coloured femsle factory workers, or by Indisn or

Hative malex.



Appendix 2, tables & to 12, gives figwres of employment in

industry in the Union, “atol, ond INurban and Finetowm.



o~ 1) -

APFEEDIX ]

EETALLFL OCGUPATIOWS OF TUROVEAY RALES, 15 YBARS Al OVER
. AN A -y

(Cecupationsl groupe with leses than 10 workers have been omitted)

Aerdeuliurgl gceunntions 7C
Florist, nurseryman 27
I ipatie 1,357
{a) Hetzl workers 124
Attencdant « dynamo, eleetric, swmitchhoard, etc 47
Hachine sttendant, not otherwise defined C4
(v) Zorkers in wood and furniture 25
¥ood turmer, machinist 11
{e) ” i 877
Ecot and shoe mnker = factory operative &2
Iregemeler 898
¥illiner 78
Sewer, sewins machinist 253
Teiloress 26
Textile worker, HOD 16
Beaver 15
ieather worker, NOL 14
Isurndry worker 18
(d) Hakers of foed, drink and tobacco 48
Baker, confectioner 20
Sugar confectionery worker 10
(e) Horkera in other msterials 276
Bookbinder ag
Forewoman, N0, Indusirial 19
¥ateh factory worker 8
¥hoto developer, printer h 21
Foctory hand, ¥ 101
Printing, NOD 27
irspspord sod commugiceiiens 828
leegenger, deliveryvomzn, newspapers &
Fostwoman, post office morter 20
Taxi-driver 40
Telegraph eperztor 29
Telephone operator : 155
Transport and communleztions, HOD 12
Qnmmsxsia.;ggs.iin&nnzal 8,136
ated), Bookkeeper 417
Evyer, wool-buyer 15
Castier, teller 204
Clerk 2,858
Commercial aritist 37
Commercial traveller 13
Company director 14
Company secrelary, registrar 51
Degigner 13
Droughtswoman Za
¥anaperess, proprietress - vholessle and busiasess
merchaent, general denler 227
Eanageress, proprietrees - manufacturing business;
manufacturer 20
Hanageress, preprietress - other concerns, transport,
garege, ete. 18

KOp = RNot otherwise defined



Saleswoman, shop sssistant 2,143
Secretary - club, instituticn, ete. 157
Typiet, shorthand tyrist, stenographer £,078
¥indow dresser 11

Civil service official, elerk, NOL 27%
Local authority official, clerk, HCD 25
Women war worker 91
artist - painter, sculptor, ete. : ?4
Author, editer, journalist 15
Chemist - dispensing, dispenser 39
Clergywomap, priestess, ete. 13
lealth Inspectress, sanitary inspectrees 15
Laboratory attendant, assistant 10
LiYrarien, archivist 45
lagsenae 14
Medieal practitloner, physiclam, curgeon, radiologiat 20
nidwife 21
¥un  (R.C.) 17
¥uelcian (not music teacher), singer 24
Kurae (sick) g8%
Fhotographer 5
Profesgor, lecturer {university, etc.) 26
Raélographer 12
Religioue service < not ordeined 14
Social welfare worker 2
Subordinate wredlcal serviee 115
Teacher -~ music, dancing, elccution, art 10
Teacher « other 781
Seldlers awalting discharge 152
Zersopal sexvige 1,328
Attendant, meznageress - baths, etec. 28
Barmaid 17
Boarding house, lodging house, private hotel keeper 45
Caterer 7
Chef, cook 27
Uomestic servant 151
[corkeeper, hall-portress, usherette, psage 18
Hairdresser, beauty speclalist, etc. 259
Hotel, publlec house keeper €9
Jatron, euperintendent, wvarden, hocuse-mpther - schcols,
institvtions, ceamps, ete. 77
Reetaurant, tea-room, cafe keeper 54
Waltress 111
Hourekeeper 2683
Cthers in personal service 47
Sthers and undefined workers 895
Attendant, NOU : 10
{aretaker 6l
Forewoman, overlooker, N¥OI' (not industrial) 29
Packer, deapatcher, labeller, wravper 158
Storeweman, warehouse-woman 12
Other specified ocecurmations 23
Geeupation unapeclfied 177

Gut of work - Occuration net given 213



Indevendent 1,611
Tergon of independent peans 882
Retired from previous gsinfvl oceupsticn - pensioner 454
0ld age pensioner 275

zerendants 53,666
Eousehold duties st honze ¥1,551
Inmate of institutior (permanent), disabled 195
Farent, etc. Herendent cn children 485
&cholar, student 1,534
Visitor from asbrosd mn

31,490

Source: Fopulation Census, 7th ¥ay, 1246. Veol.V. Cccupations
and Industries of Furopean, Asiatic, Coloured and Hative
Fopulation. U.G. 41/1654,
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APPENDIX 2.

TABLES SHOWING EMPLOYMENT TIN INDUSTRY IN THE UNION,

NATAL, AND DURBAN AND PINETOWN.

CLASSIFICATION OF INDUSTRIES USED IN THE INDUSTRIAL CENSUSES

1. Treatment of raw material, the product of agricultural
and pastoral pursuits (excluding tanning).

2. Processes in stone, clay, earthenware and glass.
3. Working in wood.
4. MNMetal, engineering machinery and cutlery works.

-5« Preparation, treatment and preserving of foods, drinks,
condiments and tobacco.

6. Production of clothing (excluding boots and shoes),
textile fabrics and similar articles.

7. Booksy paper, printing and bookbinding.

8. Vehicles (mechanically propelled and otherwise), fittings
for and parts of wvehicles.

9., ©Ship and boat building and repairing-.
10, Furniture, bedding and upholstering.

11. Drugs, chemicals (including fertilizers and by-products),
paints, varnishes and allied products.

12. Surgical, dental and other scientific instruments and
apparatus.

13. Jewellery, timepieces and plated ware.
14. Heat, light and power.

15. Leather and leatherware.

16, Building and contracting.

17. Other industries.



TABLE 2.

' 52 T
NUMBER OF EMPLOYEES IN ALL CLASSES OF PRIVATE INDUSTRIES IN THE UNION, 1924-5 TO 1951-2.

No. of Employees Total % of Buro- % of Buro-

Year estab- Ecopans Non- R0 pontis females pean females pean females

lish~ ’ all to total all to females

ments Male PamEils Male Al o All races races races all races
F %
1924-5 6,866 45,635 7,815 92,006 15291 152,747 15,106 5.1 51.7
1925-6 6,829 48,399 9,006 96,928 7,529 161,862 16,535 5.6 54.5
1926-1 6,916 51,084 10,328 101,189 75811 170,412 18,139 6.1 56.9
1927-8 7,073 53,224 11,692 103,790 7,458 176,164 19,150 6.6 611
1928-9 %148 55,254 13,128 108,420 8,043 184,845 21,171 Trelt 62,0
1929-30 7,383 56,329 13,407 107,704 7,976 185,416 21,383 T2 62.7
1932-3 75321 52,073 16,908 88,350 7,459 164,790 24,367 10.3 69.4
1933-4 8,180 62,192 21,269 108,966 8,734 201,161 30,003 10.6 70.9
1934-5 8,689 11,737 23,855 1295944 8,759 234,295 32,614 10.2 13.1
1935-6 9,289 80,645 25,768 152,786 95,971 269,176 35,745 9.6 1201
1936-17 9,609 87,972 2 el 167,729 10,699 293,655 37,954 9.3 71.8
k93 76 9,825 89,754 27,483 177,683 10,534 305,454 38,017 9.0 T2.3
19369 9,837 88,951 28,146 178,515 11,457 307,069 39,603 9.2 T1.1
1939-40 9,624 86,384 28,908 186,094 13,102 314,488 42,010 9.2 68.8
1940-1 9,634 86,612 31,959 209,373 15,415 343,359 47,374 9.3 67.5
1941-2 9,552 87,471 32,047 227,735 17,174 364,427 49,221 8.8 65.1
1942-3 9,511 87,528 31,512 BB T51 18,614 376,405 50,126 8.4 62.9
1943-4 10,217 92,302 32,405 252,534 21,251 398,492 53,656 8.1 60.4
1944-5 10,405 99,5765 33,753 274,118 23,766 431,402 575519 7.8 58.7
1945-6 10,885 109,041 35,024 287,182 25,699 456,946 60,723 1.7 577
1946-7 11,413 121,269 35,1747 305,271 26,705 488,992 62,452 1.3 5T.2
1947-8 13,173 133,622 37,253 . 337,994 30,066 538,935 67,319 6.9 5543
1948-9 13,879 145,468 39,919 372,105 33,404 590,896 135323 6.8 54.4
1949-50 14,308 150,393 40,898 389,878 37,010 618,179 17,908 6.6 52.5
1950-1 15,125 162,038 44,024 431,722 41,842 679,626 85,866 6.5 51.3
1951-2 15,087 170,131 43,385 465,726 43,664 722,906 87,049 6.0 49.8
L0523 15,597 173,263 44,184 476,912 46,953 T41,312 91,137 6.0 48.5

Source s U.Go. 63/1950° Census of Industrial Establishments 1946-7.
Bureau of Census and Statistics, Special Report No. 201, 34th Industrial Census, 1950-1 (Preliminary Report)
Special Report No. 206, 35th Industrial Census, 1951-2 gPreliminary Reportz

- mrmN N



LADLL 5.

NUMBER OF EMPLOYEES IN ALL CLASSES OF PRIVATE INDUSTRY IN NATAL, 1927/8 - 1951/2. ~13c¢c~
N Employees Total % of Euro- % of Furo-
0. of

estab~ females pean females pean females

11ish— Europeans Non-Europeans A1] races all to total all to females

ments Male Female Male Female et st lsiy all races

% %

1927-8 1,041 7,655 1,438 26,321 808 36,222 2,246 4.0 64.0
1928-9 1,058 15904 1,512 27,183 928 375527 2,440 4.0 62.0
1929-30 1,139 8,219 1,532 26,942 876 37,569 2,408 4.1 63.6
1932-~3 1,068 7,154 1,905 20,878 844 30,781 2,749 6.2 69.3
1933-4 1,146 8,184 2,296 24,478 856 35,814 3,152 6.4 72.8
1934-5 1,216 9,395 2,583 28,388 1,049 41,415 3,632 6.2 T1.1
1935-6 1,294 9,825 2,730 31,099 1,020 44,674 3,750 6.1 72.8
1936-7 1,333 10,643 2,736 33,510 1,138 48,027 3,874 5.7 70.6
1937-8 1,374 11,591 2,813 36,483 1,169 52,056 3,982 5.4 70.6
1938-9 1,406 11,794 2,812 38,158 1,308 54,072 4,120 542 6843
1939-40 1,433 11,333 3,045 41,266 1,409 57,053 45454 5.3 68.4
1940-1 1,461 10,669 3,417 46,748 1,465 62,299 4,882 5.5 70.0
1941-2 1,441 10,405 3,249 48,861 1,455 63,970 4,704 5.1 691
1942-3 1,423 10,509 3,133 51,359 1,480 66,481 4,613 4.7 67.9
1943-4 1,469 11,315 3,282 54,442 1,641 70,680 4,923 4.6 66.7
1944-5 1,521 12,355 3,405 58,889 1,766 165415 55171 4.5 65.8
1945-6 1,560 13,319 3,400 58,907 1,826 175452 55226 44 65,1
1946-T 1,620 14,488 3,326 58,630 1,853 784297 55179 4.2 64.2
1947-8 1,845 16,216 3,395 64,725 2,177 86,513 il 3.9 60.9
1948-9 1,906 18,028 3,672 72,849 25441 96,990 6,113 3.8 60,1
1949-50 1,958 18,179 3,785 755960 2,705 100,629 6,490 3.8 58.3
1950-1 1,983 19,449 35994 81,380 25749 107,572 6,743 3.7 59.2
1951-2 1,947 20,190 4,158 83,792 25911 111,051 7,069 3.7 58.8

Source s U.G. 34/1936 Census of Industrial Establishments 1933-4.

39/1939 t 1} " 1" 1936_7°
20/1945 N 1" 1 n 1941-2.
63/1950 " u n n 1946-T.
30/1954 " J 0 0 1947-8, 1948-9, 1949-50.

Bureau of Census and Statistics Special Report No. 201, 34th Industrial Census, 1950-1 (Preliminary Report
] " i 1 " " it No. 2069 35th 1" " ) 1951_2 n n



LTABLL

NUMBER OF EMPLOYEES IN ALL CLASSES OF PRIVATE INDUSTRY IN DURBAN AND PINETOWN, 1927/8 - 1951/2.

-13d-
Employees Total % of Buro- % of Buro-
No. of females pean females pean females
Tear  csioh-  Buropeans WoncBopesns e aim, Ol fefemle
ish-
ments Male Female Male - Female
% %
1927-8 466 4,468 1,171 12,625 5217 18,791 1,698 6.2 69.0
1928-9 486 4,673 1,239 12,578 577 19,067 1,816 6.5 68.2
1929-30 565 5,175 1,275 13,321 570 20,341 1,845 6.3 69.1
1932-3 561 4,153 1,473 9,687 634 15,947 2,107 9.2 69.9
1933-4 609 5,004 1,843 12,248 613 19,708 2,456 9.4 75.0
1934-5 644 5,947 2,080 14,685 792 23,504 2,872 8.8 72.4
1935-6 727 6,241 2,185 15,565 738 255729 2,923 8.5 74.8
1936-7 775 7,081 2,201 18,660 840 28,782 3,041 7.6 72.4
1937-8 796 7,862 2,265 20,616 880 31,623 3,145 T.2 72.0
1938-9 838 75946 2,278 21,793 1,039 33,056 3,317 6.9 68.7
1939-40 850 7,566 2,468 23,144 1,134 344312 3,602 T.2 68.5
1940-1 871 7,089 2,824 265525 1,149 37,587 35973 Te5 71.1
1941-2 854 7,027 2,692 28,351 1,220 39,290 34912 6.9 68.8
1942-3 822 1,272 2,584 30,879 1,273 42,008 3,857 6.2 67.0
1943-4 856 7,960 2,718 34,105 1,417 46,200 4,135 5.9 €5.7
1944-5 902 8,844 2,814 36,971 1,549 50,178 4,363 5.6 64.5
1945-6 904 9,389 2,800 36,663 1,644 50,496 4,444 5.5 63.0
1946-7 918 10,203 2,710 36,721 1,647 51,281 4,357 5e3 62.2
1947-8 1,071 11,735 2,791 414949 1,962 585437 45753 4.8 58.7
1948-9 1,135 13,069 2,993 46,188 2,210 64 5460 5,203 4.6 5T7.5
1949-50 1,161 12,972 3,014 48,020 2,478 66,484 5,492 4.5 54.9
1950-1 1,154 13,925 3,189 524241 2,413 71,768 5,602 4.4 56.9
1951-2 1,120 14,567 35341 544665 2,523 75,096 5,864 4.4 57.0
Sources U,G°34/1936 Census of Industrial Establishments 1933-4
39/1939 11 " n " 1936_7
20/1945 " 1" " 1 1941-2
63/1950 1 n §] " 1946-7
30/1954 " u " " 1947-8, 1948-9, 1949-50.

Bureau of Census and Statistics Special Report No. 201, 34th Industrial Census, 1950-1 (Preliminary Report
1" r 1} " I 1" [} ] 206 35~th 1! 1 s 1951 2 ( "



TABLE

AVERAGE NUMBER OF FEMALES OF EACH RACE IN PRIVATE INDUSTRIES IN DURBAN AND PINETOWN, NATAL AND THE UNION

Buropeans Natives Asiatics Coloureds

bl D;zzzioizd Natal Union D;isziozid Natal Union D;;z::oigd Natal Union D;;g::ozﬁd Natal Unic
1916-7 528 713 Bialiod 6 114 612 160 1,249 1,256 55 85 4,52
1918-9 563 770 6,462
1919-20 565 780 6,759
19201 576 1717 6,214
1921-2 631 818 6,058
1922-3 636 818 6,515 :
1924-5 713 935 7,815 20 130 706 230 587 627 175 210 59
1925-6 982 1% 2102 9,006 12 50 570 328 580 608 260 296 64,31
1926-7 1,156 1,401 10,328 12 63 593 328 553 595 301 333 6,6
1929-30 1,275 1,532 13,407 12 34 679 182 452 503 376 390 6,7
1932-3 1,473 1,905 16,908 19 49 561 183 348 475 432 447 6,4
1933-4 1,843 2,296 21,269 42 78 806 174 363 459 391 415 T54¢
1934-5 2,080 2,583 23,855 51 90 646 255 460 482 480 499 756
1935<6 Ry lOR 2,730 25,756 72 108 1,089 202 426 505 464 486 8, 3¢
1936-7 2,201 2,736 27,255 110 159 921 196 429 497 534 550 9,2t
RN 2,265 2,813 27,483 134 170 944 189 422 507 2N 571 9,0¢
1938-9 2,278 2,812 28,146 5% 203 A atst 212 411 510 670 694 9,T¢
1939-40 2,468 3,045 28,908 176 214 1,254 278 488 584 680 707 11, 2¢
1940-1 2,824 3,417 31,959 189 249 1,713, 242 462 631 718 154 1390
1941-2 2,692 3,249 325047 226 291 2,148 287 408 5T 707 756 14,4.
1942-3 2,584 3,133 3312 250 327 2,341 324 406 574 699 147 15,6¢
1943-4 2,718 3,282 32,405 254 358 2,719 386 456 145 77 827 17,T:
1944-5 2,814 3,405 335753 235 340 35154 414 466 698 900 960 19,9
1945-6 2,800 3,400 35,024 230 302 3538 A4 453 503 792 961 1,021 21,5¢
1946-7 2,710 3,326 35,747 223 308 3,245 466 515 799 958 1,030 22,6
1947-8 25,791 35395 375253 294 390 35 719 540 i3 991 1,128 1,214 2593!
1948-9 2,993 3,672 39,919 332 445 4,756 617 648 1,136 1,262 1,348 27,5
1949-50 3,014 3,785 40,898 376 489 5,462 815 843 1,642 1,287 1,373 29,
1950-1 3,189 3,994 44,024 6,944 1,382 33,5
1951-2 3,341 4,158 43,385 1,810 1,481 34,3
1952-3 3,664 4,605 44,184 9,605 1,867 35,4

¥ Up to and including 1922-3 figures are for Durban only.

Sources: U.G. 51/1918 Statistics of Production 1916-17 Statistics of Factories and Productive Industries

Bureau of Census and Statlstics, Spec1a1 Report No. 201, 34th Industrial Census,

28/1920
48/1921
40/1922
14/1924
41/1924
41/1927
32/1928
51/1928
33/1931

. 31/1935
34/1936
30/1937
24/1938
39/1939
21/1941
20/1945
20/1946
63/1950
30/1954

1918-19
1919~20
1920-21
1921-22
1922-23
1924-25
1925-26
1926-27
1929-30

do.
do.
do.
do.
do.
do.
do.
do.
do.

(excludlng mining and quarrying in the Union)

Census of Industrial Establishments, 1932-3 Office of Census and Statistics, Pretoria.

" 1"

" "
" n

11

1y

" 1

1933-4
1934-5
1935-6
1936-7
1937-8
1941~-2
1942-3
1946-1

do.
do.
do.
doe.
do,
do.
do.
do.

1947-8, 1948-9, 1949-50

" 206, 35th
" 209, 36th

" n
" "

1950-51

1951-2
1952-3



AVERAGE NUMBER CF F'MALES OF EACH RACH EMPLOYED A% ARTISANS AND OTHER INDUSTRIAL WORKZRS I/ PRIVATE INDUSTRIES IN THE UNION,

1924/5 - 1949/50 (UP TO AND IJCLUDING 1943-4 - FIGURES ARE FOR THOSE ELIPLOYED AS "WAGE ELRNERS".

% ef Turo- % of Native % of Asiatic % of Coloured
Year Buropeans Natives Asiatics Coloureds All races pean females females to females to females to
to females females of females of females of
of all races all races all races all races
1924-5 6,488 706 620 5,919 13,733 47.2 5.1 4.5 43.1
1925-6 TS5 570 606 6,330 15,077 50.2 3.8 4.0 42.0
1926-1 8,670 593 594 6,613 16,470 52.6 3.6 3.6 4652
1929-30 A0 A A 678 501 Gy W82 19,115 58.4 3.5 2.6 3i5% 5
19323 14,252 561 473 6,414 21,700 65.7 2.6 2.2 29.6
1933-4 18,161 806 459 15452 26,878 67.6 3.0 1557, 27.7
1934-5 20,120 646 481 7,623 28,870 69.7 2.2 57 26.4
1935-6 21,592 1,044 503 8,371 e 510 (8.5 o % 146 26.6
1936-7 22,567 915 491 . 9,268 33,241 67.9 2.8 145 27.9
1937-8 22,422 923 502 9,035 32,882 68.2 2.8 1e5 2745
1938-9 22,8178 1,230 502 9,756 34,267 66.8 343 1.5 28.5
1939-40 23,119 1,207 571 11,239 36,136 64.0 3.3 16 311
1940-1 25,239 1,694 609 13,056 40,598 62.2 4.2 1.5 30,2
1941-2 24,5917 2,143 555 14,439 41,734 58.9 Pl 1.3 34.6
19423 23,596 2,340 549 15,673 42,158 56.0 5.6 1.3 37.2
1943-4 23,820 2,774 715 17,699 45,008 52.9 6.2 2.6 39.3
1944~5 23,842 3,151 6 85 19,895 47,573 50.1 6.6 1.4 41.8
1945-6 24,809 35312 119 21,572 50,472 49 . 6.6 1.5 42.7
1946-T 24,947 3,243 785 22,643 51,618 48.3 6.3 x 43.9
1947-8 25,080 3,718 979 254339 555116 45.5 6.7 1.8 46.0
1948-9 26,338 4,752 1,124 27,485 59,699 44.1 8.0 1.9 46.0
1949-50 26,046 55455 1,626 29 874 63,001 G413 8.7 a6 47.4
Sources: U.Go 41/1927 Statistics of Production 1924-25 Statistics of Factories and Productive Industries
(excluding Mining and Quarrying in the Union)
32/1928 B u i 1925-26 do.
51/1928 " E o 1926-27 do.
33/1931 L " " 1929-30 do.
Uk @s 31/1935 Census of Industrial Establishments 1932-3 Officc of Census and Statistics, Pretoria.
34/1936‘ t 1 n n 1933-4 do.
30/1937 n n 1 1 1934-5 do.
24/1938 " n n n 1935-6 do.
agiresy A R0 g 1936-7 do-
21/1941 oo ) b 1937-8 do.
20/1945 2 A 1 y 1941-2 do.

20/1946 n " 1 1) 1942-3 do.



AVERAGE NUMBER OF EUROPZAN FEMALES EMPLOYED AS “WAGHE EARNERS" (UP TC 1943-4) AND AS "ARTISANS AND OTHER INDUSTRIAL

WORKERS"

(1944-5 CHWARDS) IN EACH CLASS OF PRIVATE INDUSTRY IN THE UNION,

1920/1 - 1949/50.

Lo

Class of 192Q 1921 1922 1924 1925 1926 1929 1932 1933 1934 1935 1936 1937 1941 1942 1943 1944 1946 1947 1948 1949
industry -1 . =2 =3 -5 .6 -7 ) = -4 -5 =h -7 8 -2 -3 ~4 -5 -7 -8 -9 ~50
i 1 1 2 3 1 2 6 7 7 4 2 5 2 it 1 - = - - - e

2 8 9 7 5 5 4 2 M 3 5 13 L1 10 35 16 19 21 53 32 32 55

3 a0 - I3 2 6 5 2 4 4 8 6 8 12 13 15 15 1.0 7 7 4 6 5

4 15 g 11 25 36 38 34 33 8 16 9% 99 99 1042 1381 1370 1084 366 404 480 470

5 1112 983 1051 1493 1593 1734 2558 2587 3093 3412 3728 3882 4086 4212 3763 3647 3532 3805 3988 3905 3971

6 2012 1961 2090 2365 2910 3504 4749 7520 10116 11110 11581 12106 11636 12190 11517 11567 11678 12801 12769 13872 13522

7 932 874 871 1048 1185 1342 1517 1345 1479 1643 1750 1938 2066 2066 1775 1918 2215 2886 3028 3163 3034

8 15 15 22 31 25 23 55 46 T4 87 84 108 64 it 10 ik 6 106 223 195 135

S - il i - - - - - - o, 1 - - - - - - - - - -

10 45 38 43 40 43 59 76 69 84 il 174 202 218 185 183 163 151 192 200 198 130

11 321 345 367 412 570 642 719 650 751 164 897 904 983 1233 1287 1339 1321 1310 1287 1370 1516

12 2 2 2 3 o) 4 4 2 g" 5 7 T 6 % 12 16 4 3 5 6 5

13 2 1 1 3 - 1 9 4 E, 3 6 4 4 12 9 p |} 26 11 5 8 13

14 ¥2 51 16 - & = - 1 - - i 1 2 55 51 68 52 6 7 4 7

15 473 541 810 988 1141 1257 1380 1932 2431 2828 3157 3156 3093 3440 3416 3506 3534 3236 2924 2839 2869

16 9 9 5 - 11 9 16 9 3 L4 Lol 9 22 29 14 15 19 23 9 13 14 12

Ll 50 38 26 55 45 42 32 48 60 64 i 110 el 119 145 153 188 156 191 246 300
Total 5030 4891 5327 6488 7571 8670 11154 14252 18161 20120 21592 22567 22422 24597 23596 23820 23842 24947 25080 26338 26046

Sourcess

U.G. 40/1922 Statistics of Production

14/1924 1
41/1924 i
41/1927 i
32/1928 L
51/1928 y
33/1931 "

. 31/1935

34/1936 "
30/1937 ;.
24/1938 .
39/1939 t
21/1941 L
20/1945 1
20/1946 "

£y /1 nen "

of Industrial

i

1

1920-1 Statistics of Factori:s and Productive Industries

(excluding Mining and Quarrying in the Union)

1921-2
1922-3
1924-5
1925-6
16267
1925-30

mstablishments
1

do.
do.
doo.
do.
dos
dos

1932-3 Office of Census and Statistics,; Pretoria.

19334
1934-5
1935-6
1936-~7
1937-8
1941-2
1942-3

TmA L T

do.
doo
do.
do.
do.
do
do.

A~
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TABLE 8.

AVERAGE NUMBER OF EUROPEAN FEMALES EMPLOYED AS "WAGE EARNERS"

UP TO 1943—-4 AND AS "ARTISANS AND OTHER INDUSTRIAL WORKERS"

(1944-5 ONWARDS) IN PRIVATE INDUSTRIES IN THE UNION AS A PER-

CENTAGE OF ALL EUROPEAN FEMALES IN PRIVATE INDUSTRIES IN THE
UNION., 1920/1 - 1949/50.

Yo ain Wage earners Total in % of wage earners
etc. industry to total
1920-1 5,030 6,214 80.9
1921-2 4,891 6,058 80.7
1922-3 5,327 6,515 81.8
1924-5 6,488 T,8315 83.0
1925-6 7,571 9,006 84.1
1926-17 8,670 10,328 83.9
1929-30 11,154 13,407 83.2
1932-3 14,252 16,908 84.3
1933-4 18,161 21,269 85.4
1934-5 20,120 23,855 84.3
1935-6 2L3592 25,156 83.8
1936-7 22,507 27,255 82.8
1937-8 22,422 27,483 81.6
1939-40 23,119 28,908 80.0
1940-1 25,239 31,959 79.0
1941-2 24,591 32,047 76.8
1942-3 235596 3 512 T4.9
1943-4 23,820 32,405 135
1944-5 23,842 33,753 70.6
1946-7 24,947 35,747 70.0
1947-8 25,080 37,253 67.3
1948-9 26,338 39,919 66.0

1949-50 26,046 40,898 63.7




TABLE 9.

~13i-
AVERAGE NUMBER OF EUROPEAN FUMALES IN PRIVATE INDUSTRIES IN DURBAN AND PINETO.I*, 1919/20 - 1949/50

Class of 1916 1918 1919 1920 1921 1922 1924 1925 1926 1929 1932 1933 1934 1935 1936 1937 1941 1942 1943 1944 1946 1947 1948 1943
industry -7 -9 -20 -1 ~2 -3} -5 - -7 =30 -3 -4 -5 -6 -7 -8 =2 -3 -4 -5 ~7 -8 -9 -50
2 2 3 1 1 1 - 1 - 2 - 1 6 10 10 12 18 14 11 20 28 30 34 3%
3 6 4 2 2 3 4 5 5 8 8 8 15 15 18 18 18 23 19 21 18 20 25 30 2%
4 18 14 15 19 14 10 12 25 28 26 33 38 68 92 106 107 219 204 242 264 210 219 241 24%
5 91 103 76 54 94 10T 167 179 183 245 240 280 292 314 312 301 361 358 352 372 339 335 343 362
6 158 155 180 198 195 227 233 352 395 390 599 808 857 843 787 791 825 700 716 687 638 629 672 147
7 24 33 48 61 44 33 96 115 201 206 181 189 205 207 224 225 237 213 215 226 284 301 332 31C
8 6 6 6 & 7 8 9 8 7 19 10 16 18 18 28 34 50 44 41 52 78 95 123 114
10 7 5 5 5 5 5 3 5 8 11 3 3 7 14 9 11 13 14 18 18 30 29 38 44
12 & 13 2 - - 1 - 1 3 - 1 1 1 2 - 3 3 3 5 5 5 11 9 1 9 11
14 2 2 1 1 36 1 - - - 6 4 4 6 10 11 12 22 24 29 38 40 35 29 35
15 9 9 7 9 22 12 14 19 16 67 101 117 155 167 157 137 158 182 164 108 117 95 81
16 2 6 15 18 14 18 17 18 13 20 18 29 32 29 39 49 37 40 44 48 48 57 64 13
1,9,11,17 201 223 209 203 209 199 156 260 293 325 309 357 457 472 487 545 745 191 842 896 878 912 983 93z
Total 528 563 565 576 631 636 713 982 1156 1275 1473 1843 2080 2185 2201 2265 2692 2584 2718 2814 2710 2791 2993 3014

Sources:

U.G. 51/1918 Statistics of Production 1916-17 Statistics of Factories and Productive Industries
(excluding Mining and Quarrying in the Union)

28/1920
48/1921
40/1922
14/1924
41/1924
41/1927
32/1928
51/1928
33/1931

31/1935
34/1936
30/1937
24/1938
39/1939
21/1941
20/1945
20/1946
63/1950
30/1954

* Up to and including 1922-3, figurzs arc for Durban only.

1918-19
1919-20
1920-21
1921~-22
1922-23
1924-25
1925-26
1926-217
1929-30

cf Industrial Hstablishmentc

I}

A

do.
do.
do.
do.
dos
doo.
do.
dos
do.

1932-3 Office of Census and Ststistics, Pretoria

1933-4
1934-5
1935-6
1936-7
1937-8
1941-2
1942-3
1946-T

1947-85 1948-9, 1949-50.

dos
dos
do.
dos
do.
do.
do.
do-



TABLS 10. 13-

AVERAGE NUMBER OF COLOURED Fu.iLLES IN PRIVATE IZDUSTRIES IN DULB! AND PINETOWE*, 1924/5 - 1949/50.

- Class of

indugtry 1924-5 1925-6 1926-7 1929-30 1932-3 1933-4 1934-5 1935-6 1936~7 1937-8 1941-2 1942-3 1943-4 1944-5 1946-7 1947-8 1948--9 1949-50
2 = - = 22 = = = = = = = = = = = = = o
3 8 - - 2 1 il 1 1 1 - 3 8 9 12 12 12 -
4 9 - - ~ - - - - - - - — - 11 2 2 2 8
! 19 10 9 18 24 3 3 & 2 i 64 37 27 17 T3 25 5 3C
6 32 161 210 251 365 356 451 431 501 536 601 602 657 780 879 1,043 1,154 dITTAS
7 - 1 - 1 2 2 - 1 2 | = - - 1 - ~ = -
8 - - = - - = - = - - - - - 1t - - - -
10 = - = - ™ - - - 3 — - - 18 1 ) 1 1
12 & 13 - - - = - - - -~ - - - - - — - - -
14 - - - - - - - - - - - - - - - - -
15 10 13 12 22 19 15 " 10 T 33 50 81 60 40 43 60 69
16 . ~ - - - - - - - - - - - - = - - -
1,9,11,17 97 15 70 84 20 20 18 19 17 11 9 1 3 X 3 = = =
Total LTS 260 301 376 432 397 430 464 534 557 76T 699 TYT 900 958 1,128 1,262 1,287
* Up to and including 1922-3, fi;ures are for Durban only.
Sources- U.G. 41/1927 Statistics of Production 162425 Statictics of Factories and Productive Industries
’ (exzcluding ¥ining cnd Quarryinc in the Union)
32/1928 L t i 1925--26 do.
51/1228 » % " 1926-27 do.
33/1931 u " u 1929-30 A0 .
U.G. 31/1935 Census of Industrial Estadblishients 1932-3 QOffice of Censui: cnd Statistics, Pretoria.
34/1936 v ' i 19334 do
30/1937  * ™ - ’ 1934-5 do.
24/1938 it 1 1 n 3 1935—6 do.
39/1939 v ¥ " 1936-7 do.
21/1941 " " " . 1937-8 do.
20/1945 i " 5 u 1941-2 do.
20/1946 " g " i 1942-3 do.
63/1950 " 11 1 it 1946_7 do.

30/1954 v ' f 1947-8, 1948-9, 1949-50.



TABLE 11. =13k~

AVERAGE NUWBER OF EUROPEAN FEMALES IN PRIVATE INDUSTRIES IN DURBAN AND PINETOWN AND PERCENTAGE IN

EACH CLASS OF INDUSTRY TC TOTAL NUMBER IN THE INDUSTRY FOR EACH YEAR

Class of
industry L # 1926-1 # 1936-T % 1946-1 % 1949-50 %
2 2 0.4 ’ = 10 0.5 28 1.0 35 1.2
3 6 1.1 8 0.7 18 0.8 20 0.7 25 0.8
4 18 3.4 28 2.4 106 4.8 210 7.7 245 8.1
5 91 17.2 183 15.8 312 142 339 12.5 362 12.0
6 158 29.9 395 34.2 787 35.8 638  23.5 741 24.8
7 24 4.5 201 17-4 224 10.2 284 10.5 310 10.3
8 6 1.1 7 0.6 28 1.3 78 2.9 114 3.8
10 7 1.3 8 0.7 9 0.4 30 1.1 44 1.5
12 & 13 2 0.4 1 0.1 3 0.1 9 0.3 11 0.4
14 2 0.4 " - 11 0.5 40 1.5 35 1.2
15 9 1.7 19 1.6 167 7.6 108 4.0 81 2.7
16 2 0.4 13 1.1 39 1.8 48 1.8 73 2.4
1,9,11,17 201 38.1 293 25.3 487 22.1 878 32.4 932 30.9
Total 528 1,156 2,201 2,710 3,014

* Durban only.



TABLE 12.

AVERAGE NUMBER OF COLOURED FEMALES IN PRIVATE INDUSTRIES IN DURBAN AND PINETOWN AND PERCENTAGE

IN EACH CLASS OF INDUSTRY TO TOTAL NUMBER IN THE INDUSTRY FOR EACH YEAR.

5 e

Class of

indugtry 1926-7 % 1936-7 % 1946-T % 1949-50 %

3 - - 1 0.2 12 ) - -

4 - - - - 2 (o1 8 0.6

5 9 3.0 2 0.4 15 1.6 30 2.3

6 210 69.8 501 93.8 879 91.8 1,179 91.6

T - - 2 0.4 - - - -

8 - s - - - = - -

10 - - 3 0.6 7 0.7 1 0.1

12 & 13 - - - - - - - -

14 - - - - - - ~ -

12 12 4.0 8 1.5 40 4.2 69 Sed

1 - - . i -t = - —

1,9,11,17 70 23.3 17 3.2 3 0.3 = =
Total 301 534 958 1,287

BRAT HB66



13

The average number of Furopean females employad

in factories in the Natal Inspectorate for the years

(1)

1951=5 is as follows ~

1951 4,051
1952 3,232
1553 2,119
1954 2,226
1955 35959

(1) Anvual Reports of the Depertment of fahour.
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CEAFTEE 1II

10D CON G _THE SUR

Approximate figures were obtained from the Department of
Labour of all factories in Durbsn employing ten or more European
women as factory workers. A letter wos then sent to the manager of
each of these factories to ascertain the exact number of European
vomen employeé in this capaeity.

The following table shows the number employed:

TABIE 18 BMFLOYMENT OF EUROPFAN WOMIN FACTCRY WORXKERS IN DURBAN,
EAY 1956

Ko, of women Neo. of fectories Jotal pumber emploved
16 - 20 10 164
21 - 50 5 80
51 =100 5 164
100 -250 1 250
17 ~ 678

Cf the 878 women employed, $0 were interviewed, 1.;. 13.%5 per
cent of the total number. Excluding two factories which refused permission
for the curvey to be carried out, which leaves & total of 443 Women who
could have been interviewed, 20 paf cent were included, and nine of the
17 factories were visited.

At the request of the managers of the factories visited, the
names of the factories will not be mentioned in thie report. Unfort-
unately the factory employing the largest number of Furopean womer; a
match factory, referreé to as factory 'A!', wae unwilling to grant permission
for the workers to be interviewed, but the management co-operated in
eunplylng information about working condéitions at the fretory.

In the group of factories each employing 51 - 1GC women, 59
were interviewed, each of thk three factorioqﬁﬁésg + Tvo of these

concerns, factories 'E' and 'I'', asre manufacturers of pharmsceutical

products, anéd the third, factory 'C', is a textile factory.
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In the group of factories employing 21 - 50 workere each,
factory 'F', manufacturing carpets, waz visited, and 12 workers were
interviewed, the hat manufscturing ccneern in this group refused
permission for the survey to be carried out.

Nineteer workers were lnterviewed at three of the factories

factories
erploying 10 = 20 workers, two of these factories,”¥' and 'G!', menu-
facture pharmaceutical products, and the thiréd, factory 'H', is a
clothing manufacturer. The secretary of & fourth fuctory in this
group, factory 'I', a printing firm, was slso interviewed.

As far as possible a random sample of workers was selected
for interview, but in some caces considerable oppoaition from the
wvorkers was ret with,

The factories were visited and the manager snd departmental
heads were interviewed acecrding to a schedule of questions, factory
records were consulted, after which the workers mere interviewsd
individuslly and a questionnaire filled in.

At the outset, the intention wss to viait about half of
the vorkers interviewed agein at their homes in the evenings and
at week-ends, to find out more about their living conditions ane
family budgets, but the information about family budgets obtained
by visiting about 20 workers at home was found to be very inaccurate,
and the time available was insuff'icient for frequent visits to be
made to the homes to get correct informaticon. This part of the
survey was therefore abandoned.

Of the Durban factories eaploying 10 or mere Eurcpean wozen
as factory workers, at six the women were engaged in the manufacture
and alteration of clothing, five were pharmaceuticsl menufacturers,
three printing concerns, one a match factory, one s textile, and
one 8 clothing fectory. Workers were interviewed at four of the
factorieg manufacturing phermaceutical products, at one clothing
factory, the textile factory end the carpet factory. The mansgement

of one of the printing worke and of the match factory were interviewed
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s0 some enguiry was made into the conditions in each industry.
The following achedules of guestiona were used for inter~
viewing the mensgement and the workers respectively:
SCHELULE OF (UESTICNS YCR VISITS TG FACTORY MANAGERS ARD
FERSOMYEL, OFYICERS
History of £8etOTY .. esveer crscesavornsesssnsesnsane

Humber of vomen factory workers.....cavisvecocscscsces

Has nomber of womern employed been imereasing or decreasdrg cver
th@ m’t fE‘W yms?cll.o..“‘l}.i"ccn’»'ﬂt--~0.0io'.

4re vomen better sulted to the work thanm men?......o.

Are European women better suited than women of other

PRROBT s caistosaacasranortdertrestsnstsesssssstonsses
Eow are workers founf?...ccevvervsssosccscoscresccans
Advertisement, Lubour office?....cccv-vevvvccocecsces
iho engages emMployees?...escesoarscsncocsssfecorsoane
ire they Interviewed? cou.vesscocrsrvecrorsvsncsnsenss

Is choice affected by previous experilence, age, educstional

gtanﬁa’d?ﬂi.o..'.!0.'.!’.l‘...'..'....l.'.l".i.l.l.
13 therﬂ a tri&l period?aalonvotoootocooo..-!o.n.‘.b
Humber taken on snd number Aismlssed during the ye&r.ieses.e

Nature &f WerKeeceertcsscoconvsas asososessssovsones

Is 1t mechanical?.oseciscereroscsarssrncececescocens
Is physicel strength, skill or intelligence neocdedt
CececenE-csrbrsataseresbsucOtRIE VRSB IOIR OeROs Ot
Is there a set speed of workle.cecesscecevcscocnocas
Is there e variety of processes to be performedi.....
Are some operstions preferred to others?eccciccecces
Is there more preatige sttached to somef.oceecescocee
Are workers lnterchanpeable’...cc.sse00cedavecsvecovecs
Time necessary to 1eaTn the Workececeesioteavecoscsos
Hethod of instruction..c.ccecessccecaresscascacecanes
Supervision, male or female EUPErVISOYB8T.ces soeceves
Hugeg ~ pald weekly, or fortnightly?eicscescccscoses
Vages pBIGY cceceoccscsoceeleQiliiArsucvaisnsenconcsas

Pifferent wageu for different JobBl..cecevevcecncncee
on

Yage inerease with length of service or/merit?........
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Fald leave seseecosarcsesneesPBg08 whon 1117, 00020 ee  vovesccasnae
BONUBST.eveeenscncsstasrossocs . FONBION SChemeTicesoescscsnncsncnces
Tiscount on goods of firm7e.eecveccs-co0000cscecsncscosassens)ie
Schemes ‘or encouraring BAVINGB..scevececescsssosscevescsnonsocnes
Compulsory 8avingB..cocscccccescococscscscasraossssccsociosessacces
Genersl attitude among employees and between different racesSccsces
Lo different races work together’...cececavesecccocacocecocscrcces
Factory surround ngB...cecvesc0c00000s00000c00cevsossscssssscsssses
Type of bullding and care of bulldingeeccccecencecscocsscscsscosces
Yorkelace

Ceneral ccndition, lighting, ventilation, nolee, zpace between
machines, seating, temperatur@cc..seccoceresccsccoscvsccosrencese

Rest and change rooms, weshd8B8inB..cecsstvevvscccossccrvocenscsssse

Neatness, attrectivenesBiccccesro e .0n0c0cosocococscosossnssoasces

Cleaning of pPremiBeS..c.csccvencocrssocecvsconcsovoccsssscssesccns

Iffect of working conditions on heBlthiicsceccecccoscessoscesnccen

Inapection of factorfieC.sccccceveveccoccsscencescsccessscocsssscone

Are uniforms WOrnZ.cesceesscssess Laundering of these.ccesscscesvens
forkdng hours

Do they work maxiwum houre laid down by Factory dct?...ccvecenscces
low are timeas of arrival and departure cheeke@?.cc.ceccescocoscsses
Organisation of WorK.eeeccecree cofR€8t pPeriodB8iccccccccecccccococee
Seasonal vardations in employment....ceceecveccccccccocacencoscnree
Shorttime.eccecccococcsscocscocee OVRrtimeecesecovecescsesarasocscesce
Absenteelsm « 11Ines8 etCosvecocnccsocncososococsscsscssosssrcresce
Holidays, Public holideyB.cececcecesccrs ARNDUAL 1@BVOssseocacoscsns

Kelfare &md ges

Canteen « refreshments and meal8le.ccocecococoveo-0s0a0sococccocone

Medical and dental MerVioLBec.cocecctccctccrcecs snaravacososacerae
Sport, recre@tion.c.cocccoccsosssccosscocosvcecosocscncocnsosensnos
Vembership of Industrial Counell..eeoceveccsocssessarcosscnsococose
lembership of Trade Unlon. Subscriptions pald?..cceeccccccecssons



HOm®ecooeoosoassenssesasesssssoesosioescoessssessatoscscarsesses
Home addresBecececrocacococsrcrnccooverocococosocssssssnconcsces
Late of Dirtheeeccsosecosecoserecssescccococcccescoscsssosonee
Birthplac®.sscccesesaccesvocctecncocesscosrrocecosovoceccsccoss
Yhen d1d you come to Durba@nl.ceeccevcececececrecesccscsccssocnce
W#ith or without parents?..ccecccccecesocesocscocosscocecosossse
Date of commencement of WOrk ..cccecevecesocececasercsccececse

Fdua tional s¥anda8rdececcresccccecscococnsecocscorsnrsesssssesse

Any rarticular training for any work.ceccesoeocoesscesccccococes
Single, married, widowed, divorced, separated....ccccececececes

Is husbsnd alive, if not, when did he dieliccceee.cvocccovese oo
Boployment of husband scececececesecesevessassosesene WPr T
Rage of husbeNdc.ooceoerco-0000000s000s0s0000000s00000c000s00080
How long in present job?...cccecceacacccrcescacceccescocssocecee
Tducational standard of husband .cceeecececcscscocococososocosces
Humber of childrenccsececececccvcccocsocsccscocosscsvccccvccssonee
Do they live at home?.cccecococonsccoscoscsosccccocccosscosesccne
Age and sex of childrencecccecccesvcocersacvocccocscosscosevrocnves
Children at 8¢ho0lecccecococccovsccscsrocorocssosssncsocscscoscsnne
¥ho looks after young children during the 88y7¢.ccccceeeescsosose
Farninge of children WOrXing cce.ccecesccecoscsscecocccscecsossnes
i é_angd 1 2

Nature of work7ccecscerocece cvococecscecaso-osasonssccccsrenscacs
dge at which employment commenced.ce.c.oc0s000v000000000c0s0v0s00ee
Frevious employmentecccesececevosocosecocscocerececesocasesossossses
Hov long in eack JoBT..ccocececscoscocosecsvsccscscssvcssscsocssonesce
Yhy were Jobs chBNEe(?.ccecccccercssssosersrecesssccscssosscsssvance
Vhy was thla work anc thias type of factory chosen?....c.ececoceccce
How was present work obtained?....ecececececesscecocecoscescocccoss
Any sirilarity between present and previous employmentZ....cecevecee
Time taken in travelling between home &nd WOrKeeaseesecovrsnncscoe

Yethod of trlmsport.....-............................-.....ou....

PunetunutyoooooO.I.'OIO....D.O.'.OD..'. 1% 700000 00000000000 00000 0



Food and tes 8t Work?....cceoenncerscosscacecssosscsnnsns

Is any work undertalen spart from factory work, e.g. needlework?........
Have you ever boen unable to £ind work?....ccovenccecesse
KT PR LIRE Y eri 515 075, sl Torire|gusie)s 5o%s orelsairso) o/ To 118 BLR 8 axaj0 6/ ars o s ohoiol o
Tnemployment bensfit receivedZ....ciecec0rececocosorevens
Fenefit received from mny other fundi...ccccroserococccns
Hembership of Trede UnRioN.cccisscesscccecorcssverscccossns
sttifude towerds trade unione (whether or not a member)e....
Atterdance 8t meetingB..c.ecec0c0 0cncrectssccecsinsncene
Absence from work Aurimg past YeBTe.ccecaccosvessocsssooss
Medleal ettention,...ec.ecovecscscccacotocscatccncovercanas
Anecone

Income other than wege, e.g. through extra work......e.0.»

Is 1t abeolutely necessary on flrancisl grounds for the woman

R WP AL e 5 Tete ool 5 Y eXalol kst ul SBIOTOTE s ssole b1 )G LIGIS TR TS o bya) < @, s e fe¥e

Contribution to family budget of children living at home and

OAPBINL v coovrecrscocncscserrserssnresssscssssesessssessese
Eumenditure

¥onthly expenditure on accommodatione.c.s.0c00vsscvsecccsces
Contributions to funds....eccsccececccocscosscoveccsorocccns
Expenditure on Insurance....sceceveiesecssscccssecosssocane
Cost of transportcecciscscecerecscnrsrncoacsocccosnsosscnces
Cost of meals and tea &t faCtOry..c.ccuiccecsssccccsccccssose
Db, . e et orecocncactrestvsseresscscnitrarrcisesacosasss
lage of servant....ceeee csecerectvecevecosascccsrneionoies
¥as last annusl holiday spent at home? If not what did i1t cost?....
MENIMGB 75 010 w15 010 0 S0 0 Ty (4 moTarsioTar= aliire W16 1415 sTersieve (s biseluleraolo/e/s a6

-Eethed or 8aving.....I.IlI.6......'.‘..‘.'...OI.".Q.“.‘.

The managenent of the factories visited were most helpful
in giving information about the working conditions at the factories,
in sllowing the workers to be interviewed and in granting asecess
to the wage sheeta. Withoul their co-operation the survey weuld

have been imposeible.
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(1)

Factory 'A', the match factory, commenced@ operations in
Durken &t its present site in 19501. At that time all the machine
work was dene overseas and the small part of the process ecarried out
in Purlan ves cdore by hand by indentured Indian labour; FEuropeans
vere employeC only in a supervisory capacity. The amocurt of matches
rrodiiced wes very small compared withk the vast output of the factory
at the present Uime.

The factory gradually hecame mechanised and there were
eccncicderahle additions to the bulldings, until today everything
is manufasctureé there, inecluding the machines used in the manu-
faeturing process.

As machines were introduced, rates of pay became nore
attractive, and in about 1912 some Turopean labour was employed
for the first time and Indlan ladbour degan slowly to be replaced.

During the war munitlions were manufaetured at factery 'at,
and¢ for this Native labour was eﬁploywd and wag found very satisfactory.

At the time of the survey, February 1956, there were 250
Curopean women factory workers, an? shout 100 Tndian mern employed in
lower paid jobs than the European women and working in separate
rooms on 3ifferent typee of machinea. There were a few Native men
working in the same rooms =8 the Furspean women, hut they wre doing
the heavier work, Of the 250 women empleyed ahout 165 were Grade 1
enployees (machine operators), and about 25 were Grade 2 employees,
sortars, packers, examiners, etc).

It is the policy of the firm to retain 1ts Ruropean female
labour force as long as pomsidble, One of the reasone for the original
change to Zuropean female labour was that during the depression of the

early 193C's, shen unemployment was wideapread, the ¥inister of Labour

(1) 9The views expressed wit: regard to different types of labour are
not the author's, but are the views of the various inforranta.



appeale¢ to this comrany to employ poer whites, and they have

aince this time graduvally displaceé Indian lebour except in the
lawer pald johs. The management ceonsider that a labour foree of
Furopean women is less troublesome than an Indian mele lebour force,
bat that Indlan males are quite as good at the work.

In the epinion of the management the future trends in
the employment of Furepean women will depend partly on legislation
snd part)y on the politicel situstion. 4s factory vorkers are
generally drewn from the lower coclial strata, it was considered
likely that ss the demand for labour increases (Coloured women
will replece Furcrean womer ae factory workers and that more
Fovrepean girle will seek work in shops andé offices. However,
the compeny is anxicie to retair its Furopean labour force ss
lorg 23 possible, ané while there is an ecejuste supply of
European women workers, Coloured women will net be engaged.

The number of European women smployed at the factory
hes inereased slightly over the past few years ss productien

has inereased.

Factory 'R', manufacturing pharmaceutieal products,
started production in Durban irn~1989 with & staff of eight in
a factory in Bumgenl Roed. COradually further plant was imported
and ipstalled, and prcduction increased.

The present factory at lobteni, PDurban, came inte full
production on January 5th, 19588, and housed 1in an integrated
group itself and its two subsidiary companies, which both removed
their entire plant ané some members of their staffs from Cape
Town to Iurban.

Factory 'B' whose parent company is in ¥ew York, thus
became the main manufacturing, cdistributing and export centre
for the vwhole of the African continent amd the Far Tast of many
vell-known pharnaceutical products, and a variety of veterinary

and sgricultural requirements.



The faetery employs both Zuropean women and Native men
as factory workers. In Geptember }955, when the factory was
visited for the purrese of this survey, the numbter of Eurcpean
women employed as factery workers veg 76, four of these belng
supervisors vho were paic s monthly salary, whereae the cthers
vere paid weekly. Seventy 1s the optimum steff, but the number
of women employed fluctuates between €2 and 110, owing tc the
seascnsl varlation in the demand for the firm's products, e.g.
the densnd for cough mixtures and other remedlies for winter all-
rents inereases in winter. A4 considerable 1ncrense/%ﬁtput
necespitating an incresce in staff is sometines necessary when
the faetory has to supply a concern te vhich it haes a new intro-
ductlon.

There wer: a {ew Hative men working in the samo recoms as
the Eurcopean women, but they had teo work &t least six feet away from
the nearest Furopean. The wonmen had no objection to this ss it saved
thex doing the heavier work.

Of the 76 European wosen euployed, 1€ were mechiniats, snd
6C were packers. DBurcmean labour is employed by the firm tecause
in the menufacture of medicinal prepsratiore they must he very parti-
cular about hyglene. The reasons given for not employing Indian
labour were that Incians are not trustworthy, end that wlen they
are employed in industry they svon ferm labour unions «nd strikes
result.

%omen are employed in preference to men Lecause they sre
more pimble withk their fingers, female lebour is generslly cheaper,

anf mele labour is not easily availakle for this kind of work.

Factory 'C', a textile mill, is one of & company's five
mills. The heaé¢ office and mill are at Jacobs, ar important in-
dustrial area of Durban; the office wee built in 1950, ané the
mill vhere the survey was conducted was ereeted in 1280, for the
manufacture of cotton blankets for the Native trefe. It has now

expanded its sctivities and manufactures, in additioen, woollen

’



blankets, rugs and ahawls. Raw cotton, woel, and mixturez are
treated at the factory, and the processes of carding, splnning,
weaving, dyeing, ané finishing the products are slee esrried out
there.

Veaving 1tself is carried out cn 'JTacquerd loome' in the
cege of fancy patterns, e.g. for Fasuto blanketz wsed for Hative
dress, cn 'Box looms' in the cuse of cheguered designs, which are
use¢ for travelling rugs, and on plain looms when plain urpatterned
blaqkats are made.

Blsnkets and shawls are used as wearing apparel by Natives,
as well 2o for domestic purpezes by Furopeans swd no--EBuropeans. They
arc nade of cetton, woeol, synthetic fibree, or blende of sll or any
of these.

In October-November 1255, when the survey vas carried out
at the factory, a total of 1,850 workers, beth male and female, were
employed, ané the number of Furopean vomen employed ef factory workers
»a8 58, their occupations being =& follows:

31 sewers
15 weuvers

8 cleaners
1 foremnistress

85

The sewers, whose work consisted of feeding blunketsz inte
machines, worked together in a large workroom, and were engaged in
Yinding, setir binding, vhipping, labelling, hemming, stitchinmg, and
finishing the blenkets.

The weavers,in ancther large workroom, opersted the Jeegquard
loomg, and in a rcom adjoining this were the cleaners whe exsmined
the blanketes for flews, mended them, and trimmed the edges.

There were European women working in the same rocee ze
Kative and Indian ren, but they did not seem to object to thie.

In the weaving section Native and Indien men were doing exectly
the szame kind of work as the European women, and vere eerning the

aave wages. In the sewing rectiorn non=Furopean men were engaged



in work very sizilar to that done by the European women. It has
been feund, however, that or the averege the cutput of the non~
European 13 considerably lower than that of the Furopean women.

It hag alweys been the policy of the firm to employ
Europaaz women begause wemen avce particularly sulted %o this work
az their fingers are nimble, and they are peod 2t hondling the
machines. The only ressonsgiven for the employment. of Turopean

Probably

rather than non-Furcpean vewen werethet they are/ more intelligent
and any chsnge would necessitzte the rrovision of further closk-
room facilities, etc.

it eppesrs, however, that in snite of thelr outrnt bhedng
lower, Hative and Indien men are gradually repleacing Furopesn women.
The orinfon wes given that Turopeen women are now showing = marked
preference for work in shops ané offices, Nen-Furcpean male lsbour
is very plentiful and it wee felt that non-Furopeans conld dbe paid
a8 lower wage. The menagement felt there wag ne feear of sirikes due
to their cmployment, as Indian msle Jabour is sc plentiful that they
eould not afferd to strike for fear of losing their Jobs. The opinion
was alsc eypressed that non-European men regerd their work at the
factory as s permsnent occupation, wheress the women have theiy
comestic duties which come first, snd work for shorter continuous

periods than the men. However, no dismissal of Furcopean women

vas contemplated.

Taetory 'I'', manufacturing pharmaceutical products, was
opened at Comngella, Durban, ir 1950. Irn DPurban, the firm's produets
from London vere originelly suoplied to chemiste sné certain vholesale
éistributive firms through & depot in Field Street. larger vremiees
were svon found 1n Swith Street and were purchased by the rarent
COMPANY .

Ry 1812, a limited comrany had been formed in South Afries.
Until this time 811 goods had heen imnorteé from London, but now &

beginning vas made with local menufacture and laboratory and printing



equipment were brought from Englend fer the purpose. The first

World Var of 191418 stirulated a rapld expansion of manufacturing
sctivities in Durdban, and in 1922 an analytieal laboratory »ss
established. Many new hospitals sprang up and old ones were expanded,
and the South African enmpany's business in surgical instruments

and equipment also grew. In answer to the demand, workshope were
built in Durban at which certain instruments were manufectured and
repair work carrled out.

In the early years of the century the site of the Company's
headquarters at Smith Street had been on the outer fringe of Durban,
but with the rapid growth of the city the site became gquite unsuit-
gble for a factory, and in 1939 three acres of ground were bought
at Congella, a few miles out of the city, where it wee planned to
build & more guitable modern factory. Theae plans were delayed by
the second Forld Wer, but, in November 1949, the foundatiocnz of the
new bulldings were lald and the first part of the factory was formally
opened on 12th October, 1950. 7The Congella factory haé been equipped
for the manufacture of a large range of pharmaceutical preparations
end, in gdéition to the welle=emrtablished activities transferred from
Smith Street, departments for the manufacture of tablets and sterile
products were adequately provided for, Following the opening of
the first part of the factory, work proceeded on 'he main admini-
strative block, and this wae virtually completed by the beginning
of June 1953, when the Smith Street premiees were finally vacated.
Three vweeks later, however, & fire, thought to be cue to an clectrical
fault, caused serious ané extensive damage to the manufacturing section
of the factory. Iliuch valuable equipment was salvaged ané repaired,
and by ueing undameged space in the administrative sections $£ the
fectory, the interruption in the business was scarcely noticeable.
Rithin nine months the affected buildings had been fully restored

and were once more in full working order.



For the purpose of this survey, Factory ‘L' was visited
in July 1255. The nusber of Turopesn women snzaged as Tactery
vorkers st that time was 83, 33 of these being engaged as packers
os dry gooda, 12 aw packers in the sterile department, six, %mown
ae departrmental assistants, had slightly more responsible positions
being in charge of the assenbling of orders and the bottling of
preparaiionz, and two were engaged in labelling.

ihe factory emplcyed ouly Furopean women as factory
workers, and had no inteanticn of chenging from Europesn lsbour
to lsbour ef any other race. It was considered that womon sre
better suited to this werk than =men becsuse they are more ninble

with thelr fingers.

Factory 'F', manufacturing carnpets, comrenced operations
at Reunion, about 10 miles from the centre of lurhan, in 19482,

In November 1955, when the survey was carried out at the
factory, the pumber of European women employed@ a2 factory workers
€as 2§, thelr occupations being ae followe:

14 menders ané overlookere

8 selters
5 aAxmineter locm operstors

om——

25

The menders and overlockersz are in one room, the menders repair
flaws they find in the carpets, vhich are then examined by the over-
lockers to see thst no f:ult is missed. The setteés,‘in another room,
set the ratterns of the carpets, and the veavers opekate the Ayminster
looms in a third seetion of the Tactory. \\

then the factory opened in 1948, it wzs felt éhat wonmen vere
the natural employeez iIn the textile industry, and as thp\factery vas
beinz rur along the linec ef an English textile factory, ﬁ&gopean
women wers engaged. The aanagement was then in some dauﬁ&x;h to
whether non-Curopeans wculd be competent to perform the weﬁk. liovever,
goxe @iffieculty was experienced in Tinding a sufficient nnlgyr of sult-~
able European women workers, a reason for this being thet the! factory
is a long distance from town, and transport prednnfl.a proble&b\

i i\
\ \

] \



It was decicded that Coloured workers should be emnloyed
a5 well as Luropesats, and at the time of the esurvey, in engaging
workers, ihe erplicant who wac consldered moet sultsble was selected
irrespeciive o whether she was Furopean or Coloured. There were
geberally sbout four Coloured to one Furopean anplicant for work.

Conseguently, the number of Zuropean women factery vorkers employec
by the firm wae decreasing rapidly. From tle end of Jume, 1964, to
lowember 1955, the number auployed fell from 45 to 20. There was
ne intentica of a complete change over fror the employment of Furo=
pean women, although it appeared that this would ipevitebly happen
if the present trend persisted.

as there vere sepsrate cloakroom facilities for the
cifferent races employed at the factory, ne extra expense wae
involved in the employmenti of nembers of both races, and sc no
econoity would have Leen effected by a complete change to Coloured
labour. |

I the Axminster weaving saection there were Furopean
women and Coloured man engaged in the sese work, and in ihe
mending and setiing departments, Turopean and Celoured women
were employed.

It wes found that although the output of the average
Suropean ané Coloured worker wes more or less equal, the few
outstandingly good worikers were Furopean; Caloureq\olploynoc
were, however, found to be slightly slower at learning the work
than Furopears. Hen were Tound to be =g good at !@#ﬁing a8

women. \

\
Taclory 'F', manufacturing charmaceutical pro?apta was
opened in 1945. The {irm manufactures only one line of ggyda
on its owvn asccount, ané¢ is malnly engeged in mapufacturing ﬁfoﬁueta
for overseas firms, which supply it with the machimery and ﬂptcriall.
These oversess concerns found it wes cheaper to have their p;ﬂduets
manhfactured locally than to export the manufactured articles,ignd

with the intreduction of import contrel in 1248 1t became neceuﬁary

to manufacture many pharmacoutical products locally. \
t



In January 1956, when the factory was visited for
the purpose of this survey; there were 18 European momen
erployed as peckera.

European women have always been employed as packers
a8 they are ecnaidered the most suitable labour available.
Women are thought to be the best at repetitive work. Hative
men have been engaged as an experiment, but they were found
to be extremely slow, and Indians were found to be dishonest;
it was felt that a sufficient number of suitahle Coloureds
woulé not be avallshle. Up to 1956 no real diffieulty had
been experienced in {inding a sufficient number of European
wornen and no change to another race was contemplated, however,
it was felt that if there was ever a change it would have to
be complete, and that the most likely slternative would be
Netive malee, who although they are slower than European women,
coulé develop speeds in time, but would never be very adaptable.
Adaptability is particularly important in this factory where a

wide varlety of products are manufactured.

| In South Africa, the first unit of Factory 'G', for
the manufscture of s pharmaceutical product,was established
in Turban in 1935, but progress was seo rapid that its productive
capaclty wag outgrown within ten years.
The earliest opportunity to rebuild occurreéd in 1946
vhen the present unit was erected, and the transfer from the
0ld to the new factory was made during the annual holiday period
without any loss of production
In December 1955 when the factory was visited, there
were 14 Buropearn women factory werkers employed as follows:
7 packers
5 machire operstors

1 sssistant on the machines
1 _supervisor

14

R i



Generally, only European women are employed as psckers,
end no change is contemplated, one of the ressons belng that any
change would nececeitate the provision of further cleakroom fael-
lities for employees of any other race during the transition perlod.
It wes considered, however, that the work coulé be performed equally
mell by Indian or Fative men, and ss the packers never touwh the
tablets manufactured, the question of furopean workers being more
hygienic need not be conaicdered., At the time of the aurvey, four
Inéisn males were being employed temporarily as psckers ss an
experizent. They were working in a separate rcom from the
European women, and although they wers not being paid ineentive
wages their cutput was founé to be quite as good as that of the
European nomen. A change to a more highly mechanised system
of packing would be more likely, however, than e change to a

different: type of labour.

Pactory 'H', a clothing factory, wss formed in 1915,
and begsn operating in a small way in Vest Street, [urban, with
only six machinizts. By 1918 the Vest Street premises were too
emal]l and eo the business wag moved to Tield Street, where two
floors of & three-storied building were rented.

In 1928, the Fleld Street factory was burant down, and
1ittle was saved. Thenr in 1929, the Company moved to its present
site in Baker Street, amd two years later doubled the factory ares,
Consicderable additions were made in 1932, and the recent parchase
of ground adjoining the present site indicates that further ex-
pansion will be made in the future.

The products, which at first had a market only in Durben,
eventually came inte demand in other parts of atal, and later
in other parts of the Union.

Fith the coming of the second Yorlé War, all but two

of the male membere of the staff were released for service, and



the factory went over to war production. Al1]1 the military nurses
vho left the Union on active service were clothed by the firm,
vhich also supplied the uniforms for the Wosen's Auxilliary Air :
Forece, as well as & multitude of miscellaneous garments and

items of equipment for the army.

After the war the business had to concentrate on
regaining the civilian trade, and thie was achieved very
successfully.

In 1950, & further expansion tcok plasce with the
opening of s factery in Salisbury, Southern Khodesia.

In 1955, there were some 450 employees in the company
of whom 52 had been with the firm for more than ten years.

Cne employee, joining the firm o few months after it had started
forty years ago, has been with the comprany ever since.

Factory 'H' employed Coloured wmomen Mda few European
wvomen as factory workers, and there were a few Indian men doing
heavier factory work. At the time of the survey, February 1956,
trere vere only 12 Furopean women fectory workers of a factory
staff of 391, of whom 301 were Coloured women.

Before the vwar 98 per cent of the factory workers were
Buropean women. In 1940, there vere only nine Coloured women
employed se factory workers; of a total of 180 women factory
workers that year, 87.2 per cent were European women. The
percentage of Eurcpear romen then fell steadily to 10.9 per cent
of a total of 368 ir 1949, and 5.5 per eent of a total of 392
in 1955.

4lthougk the firm vould hzve preferred to have employed
only Furopean vomen as factory workers they have become increasingly
difficult to obtain, and it was impossible to get s sufficient
number.

Soime @ifficulty wss een being experienced in cbtaining

female Coloured labour, although a zuffiecient number of workers



rad¢ always been obtalned through the Induatriasl Council for
the Clothing Industry. TDue to thie shortage, some factories
in the industry were gradually replaeing the Coloured women by
indlan men, but 1t was hoped that this would act be necessary
at Factory 'R'.

The European women were all feirly old empleoyees of
the firm. They vere older women whe would probsbly finiskh their
vorking 1ife at the factory, but it was considered unlikely thet
more Furopean women would be engaged unless they werc old employees
of the firm who had left for domestic reasons snd wished to be
re-engaged, or possibly a few more Furopeans might be taken on
ae chargehands or supervisors, although there were already some
Goloured women in these positions.

The Celoured women were doing exaectly the same work
a8 the Duropean women, and vorked in the same rooms and shared
the seme ¢loskrooms. In many lnstances it wes difficult to know
vhich of the girls were Coloured and which Eurepean. ¥ost of
the Europeans, being old employees of the firm, were chargehands
or supervisors. The occupeations of the twelve Puropeans were

as follows:

packer ( do
machinists (piece workers)

2 supervisore (time !orkersg
4 ehargehands

1 presser { do )
1 )
4

Factory 'I', & printing concern, commenced operations
at its present site in Emith Street, Lurban, 1n 1926.

it the time of the survey, April 1956, there wers
thirteen Furopean women factory workersz, of & total staff of 164.
ihe Furopean women worked in two departments only. There were
four in the flexible packaging department, and the remainder were
engsged in binding, quarterbinding and sorting.



All the Turopean women at this factory came under the
clasgification in tte Industrial Council Agreement for the Printing
and Newsraper Industry cf 'gemeral assistants' and 'quarterbinders?’,
there being only one of the latter.

The firm had always employed Furopean women for this type
of work and had no desire toc change to any other class of labour,
nor would this be possitle under the existing Trade Union regula-
tions. The number of Furopean women employed had remained fairly
constent over the past few years, and the future trends in their
emnloyment will depend largely ox their availebility and on the
Trade Union.

apart from the faet thet the Union reserves this type
of work in the industry for Furopean women, it is thought that
Native males would be less efficlent at it, althcugh Indian malee
night be able to de it equally well. European male labour could
not be obtained for this work unless a higher wage vere paid, and
European men are considered less suited to work of a monotonous
nature, s they become m=ore easily bered.

There were some European, Indian, and Native males
working in the sase roome ap the European_womon, but all were
engaged in different types of work; ro Coloureds were employed.
Tke type of werk which mey be performed by each class of ladbour
iz very strictly cdefined in the Industrial Couneil Agreement
for the industry.

The Furopean rmales were employed as compositors, monctype
journeynen, ete. Indian males were engaged in semi-skilled work,
ané many were employed to watch the machines under the supervision
of & Furcrean journeyman. Hatives were employed in the heavier

work.



w T8 -

CHAFTYR 1V

Tvo of the factorles found that there wes always a
sufficiert nomber of girls eoming round applying for work, and
all their new emnloyees were nbtained in this manner, and four
other factorles found many of thelr new empnloyees in thirs way.
The managewent of one factory. however, found employees thus
engazed to be unsetisfactory an? obtezined ncw vorkers from the
LDepartment of labour or on the recomrendation of nresent setis-
factory‘membere.of their staff, The majority of the factories
found friends of present emplayeces to be most satisfactory.
Only two factories evar found new workeres by means of news-
paper advertisements; four applied sometimes to the Labour
lepartzent. snd one occasionally obtained workers through the
Juvenile Affairs Board.

Factory H obtained most of its new workers through
the Industriel Council for the clothing industry, and factory I,
the printing industry, otteined most of its workera through the
Traée imlon, as all its employees aust be Trade Union members.

The greatest changes of steff appeared to occur after
Christmas, when there wos always a particularly lsrge number of
applicants for work.

At factoriesz E and F new employees are interviewed and
engaged by the General Yanager, at factories C and [ by the
Department manager, at factory B by the personnel sanager who
1s in charge of personnel and paciaging, at factory G by the
production manager, by the works manager of factory 1, and by
the manageress or supervisor of factory H.

Before being interviewed, applicante for work at

factory A are mefically examined by the cdoctor who 1s in



attendance daily at the surgery. If they are pasced ps medieally
it they are intervieweé ond engaged by the foreman of the depart-
nent in which workers are needed. The foreman hae the rower to
engage cr cdiasmiss employees, but the factery manager muct be consulted
befere a girl vho has been at the factory for more than nine monthe
can be diamlesed. This seldom happens.

&t factory G, all the vomen engaged must eomplete a
Yorn giving their howe address, father's or husband's occupstion,
nunber of brothers and sisters sné vihether or not they are workdng,
the number of their children, their previous employers and experience,
and their ressons for leaving, their ctandard of educaticen, the

schools attended, and thelr recrestions and sccomnlishments.

_ FACTOBS My ¥CTING CHCICE OF WORXERS
(a)

it factories A and F 1t is practically impossible to
find new trained employees, us there are no similar factories
in CTurban.

Factories B and [ take previous experience into con=-
sideration when selecting employees, btut it 1e not abdbsolutely
recegsary.

Experienced machinists are preferrec at factery C;
those with about eighteen months' experience and in possession
of a reference start immediately at the top salary scale.

Factories ¥ and I do not require new employees to have
previous experience unlese seniors are reguired, in which case
the cholce is affected by their previous empleoyment.

At factory C women with about two years'! previous
factory experience are generally preferred, whereas factory H
on the whole prefere to engage young girls who have just left
school, though they will usually re-engage old employees who

left for @omestic reasons.



(b)

4t factory 4, on the whole new rorkere over EC years
of cge are not engaged for work on the machines although older
verkere may be employed as sortera. It has dbeen found that older
verkers have great difficulty in mastering all the movements
vhich are necessary for maechlne operating.

4% factorles A and P neither merital statue ner
educational standard affects the choice of workers,the
rajority of %hom cannot even write.

At factory B, vomen between the ages of 25 and 30 are
preferred as this is found to be the most atable group with the
possibility of a long period of service chead. Girle are seldom
taken on se young as sixteen.

it factory C, on the other hand, married women, prefer=-
ably middle-aged, are preferred,as they are found to be more
reliable than young girls who are always wanting time off, and
ers not such good workers. Occasionally young ®=omen are employed
if their mothers or other relatives wotk there. At thetime of
the survey only one of tre women was pingle. Freference 1s glven
to thoze living near the factory.

4t fectory E, women between the mgee of 25 anéd 35 years
are preferred; 1t has been found that younger women do not stay
in their jobs for long an? older women take longer to learm the
vork. The 1deasl 1a & married woman within thie sge range, without
any children; the next preference is for married vomen with only
one or two children who are &t schocl. A falrly high standard
of education 1s preferred, but lack of this dees net debar workers.

Feither age, educationsl standaerd ror marital status
affects the cholce of workers at factories D, F, and I.

At factory G, women under 40 years of age are generally
preferred, but their marital status and educatlionasl standard do

not affect the choice.



&t factory W, youne girls whe have Just left scheel
ere preferred, Fdueational standard is not very important, hut
the girls are required to te sble to write and generally they
have a Standard VI edneation.

Jt thus appears that on the vhole educeticnal standard
doez not greatly influence the cheice of workers, but the other
factors affecting their cholce vary considerably from one factory
to another.

(e) Xature of work snd traluing of emploveas

Cn the whole, the work done by Furopean women at the
factories visited regvires little inte’ligence or physical strengtb,
but in most cases speed, neatness, and dexterity are important.
However, the nature of the work variee ccusiceratbly at the different
factorles.

At factory A the work is repetitive and some dexterity
ané 8k%i1l are needed, but little physieal atrength or intelligence.

Workers are kept at the same job and at their own
rachines, and intensely dislike any chanre as thelr piscework
earnings fall off at a different job. This means that a larger
reservolr of labour iz necessary than would be the case if workers
sere interchangeable. The machines ere set at the optimuz aspeed
for the individual workers and it is up to the women to keep them
well fed.

The bonus for the various jobas iz carefully calculated
go that it e not more difficult to earn a bonus at one Job than
znother. Some of the machine workerc work in pairs, in which case
each of the pair esrns the rame bonus. A vorker is not penelised
if bher mgchine bresks dovn through ne fault of her own, as her
bonus 1g ealculated on the number of hours she has worked.

The mejerity of girls become sufficiently goof@ vorkers
to earn a bonus and & geod worker can usuelly earn omn¢ by the

end of her Tirst three months. Those who after nine months are
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8t111 not able to earn a bonue usually leave of their ornh eececord
28 they are not earning enouzh; otherwise they are generally
digmissed. There is a training period of nine monthe at this
factory. A new girl ie usvally put with an older emnloyee to
learn the work, and i this causes the plecework of the latter
te fall off, her wages are made up to her usual earnings. In
sach Aepartment there 18 & women supervisor.

At factory B the work is reretitive, little intel)ligence
is necessary, in lact the least intelligent girls of'ten prove to be
the test workera. Iittle physical strength 1s needed, but speed end
nimbleness are important, se are neatness and cleanlinesa. ilthough
each werker specislises in one particular job, the aim is to train
the whole staff to be able to undertake all jobs. Ko one operation
has proved to be generally more popular than the reet, but there
are indivicdual preferences.

The machine operatore are on a different rage scale from
the packers, and there 18 a pool of machine workers, moet of vhom
are able to operate 811 the machines.

A strict check $s kept on the hourly men output rate.
This 43 reviewed regulerly, end any drop in tke rate is investi-
pgated. FEach worker's hourly output rate should inerease until
it reaches a level where it remeins conetart, and any drop in
this level ie inveetigated. The rate i1s naturally affected by
any 1lmprovement in machinery cr change in the type of materials
ueed, e.g. during the war when the importation of paper was pro-
Fibited, local mzterial of en inferior quality wss used for
packaging and the output rate fell.

During the training period of twenty-one months the
woner are instructed in their work by the supervisors. The
machiniets vho operate the packaging mschines are generally
drawn from the older emrloyees and are trained by the engineering

staff.



Speed 1& important in all the work done st factory C,
and some intelligenee and rhysical strangth are required for
wveaving, The sewera are generally able¢ to worx on any of the
nachines in their section, but are not 2 & rule experienced
as woeavers or cleaners; 8imilarly the weavers and cleaners
are eeldom interchangeadble. COn the whole the women prefer to
stick to the job in which they were first trained, ever though
it might be pessible to earn slightly mere et arother job., 4
nevw inexrerienced employee 1a put next to a girl who 1s good at
her work to learn the Job. The girl's wages are made up to the
usual rate if the loss ef time involved in teaching a aew girl
causes her esrnings to e less. On the average a new employee
takes about three months to become quiek at her work.

There 18 no set apeed of work, but there is & 'daily’.
score boerd with the seore of each worker where all can see 1it.

The work st factory D reguires 1ittle physical strength,
8ki1l, or intelligence, but quickness, nestnesc and clesnliness
are esgentisl. The girls perform & variety cfl proceszes and are
noved from one job to another sccording to the orders which ere
being executed hy the factory at the time. A4 few, however, dislike
beipg transferred from cre job to another, and as far as possible
the department head tries to fit in with their preferences.

It i5 not necessery to have a period for learnimg the
work which i1s very simple to perform, but opeed lncreases with
practice, and the womer are instructed as to their work by the
derartzental head who is always a man.

The work in the setting and weaving departments at
factory E requires some concentration and intelligence, and
deftness and the ability to recognise celours are important.

Vork in the mending department requires little intelli-
gence, but neatness and quickneee are important. Physicel strength
is probably more neceesery in this department tkan in the other two

sectione, to pull the carpete acrozs the table.



The women are not consicdered to be fully trained for
their first six months of employment. In the Axminster weaving
derartment it veuelly takes a girl 3 -~ § weeks to become fairly
efficient at her jobs she 1s not given her own loom at first, but
is put with a2 trained girl. The trained girl who instructs a
lesrner is compensated for her loss of time; she receives either
a8 'learner's allowance' or ie pald her average incentive bonus
A leanner cannot receive an incentive honus until she has her own
macktine. A Furopean girl 1s generally taught by a Furopean and
a Coloured by a Coleoured.

Satters generally take ahcut three weeks to learn the
work, and menders only one to two weeks. There i2 a foreman in
charge of the setting department, o forewomén in charge of the
nending, and in the weaving there i= a foremsn and & womsn over-
Beer.

Yost of the women are only trained for one job, and
generally dislike being transferred once they are trained in
2 Job. Veaving is the only fairly dirty work, but this is
comrensated for by the fact that employees can earn more at
veaving.

At factory ¥, the vorkers are switched practically
every cday from one task to another, so adaptability is very
important, nlsc speed and a reasonahle amount of skill. The
overall deily output is carefully vwatched ané the supervisor
watches to see that no particular girl i1s slacking. The tesks
rerformed are all fairly simple ané 1ittle instruction is
necessary.

The work st factory G is repetitive and no intelli-
gence or physical strength are needed, in fact the less intelli-
gent women are thought to become lesr bored. Speed and clean-
1liness are required. ZIech gir) is trained to be able to perform
any job, and they are moved from one job to enother to prevent
boredom, and because they ray be able to earn slightly more at

ons Job than at another. [However, they seldom are required to



do two éifferent Jjobs in one day as this involves too much
clericel work in the ealeculation of thelr wages. ilthough

nc one job 1s found to be gererally essier than the others some
girle may become nartieulsrly proficient at one.

New pirls are usvally Pirst put on to hand paeking
before they are trained to operate the machines. The scale
of wages 1s the mame for both jobe.

The feorewomann instructs the girle in thelr work for
the firet fev deys. The work does not take long to learn,
although by learning eamsier anrd quicker movements, output may
be increased considerably and i1t often tskes & girl a monthk
to beccre oulck encugh at her work to earn a bonus.

At factory H, new and inexperienced employees are
usually taken on as cleaners (i.e. snipping the ends of looge
cotton off garments and generally neatening them), After six
monthe, or sooner if they show some initiative, they are usually
put on to machining. UWew workers sre instructed in their work
by the mupervisors. The work does not teke long to learn though
some machines are more difficult than others. Although a wide
variety of goods is prcduced by the firm, most of the girls do
only ore or perhapas two types of operation the whole time, The
work is repetitive and needs some skill and dexterity, but no
rhysice) strength and little intelligence.

Chargehands and esupervisors are selected on merit ané
fer their experience in the clothing industry, and particularly
in this factory. They are put in charge of rertain sections of
the work, anc over them are the fsetory manager ard factory
menageress.

Wost of the work at factery I is very monotonous, and
1ittle intelligence or ohysical sirength is needed for 1ts

performance, but the workers muat he ouick. There 1s a variety



of work to be done by each girl, and they are glven different
jobs according to the orders being executed by the company at
the time. There is no set speed of work.

The girls are cometimes requirec to cperate the
siualler simple machinee, auch ss the book sewing machine and
the folding mackine, whicih require little 8kill. There seewms
to be ne merked preference for any paerticular type of job.

There 1s a forewoman in charge of the girls, who is
under the foreman of thq cepartment, ard she instructs new
vorkers and handg out work.

Tris) peried

at factories A, C, F, and G there ic no set itrisl
period. There is a trial period of three months at factory B
during which the employees are watched closely;this 1s followed
by a training perled of twenty-one months. ‘

4t factory D there is a trial period of a month, but
it is very seldom that a girl is dismissed at the end of this
time.

There 18 no cdefinite trial period at fuctory E, but
for the firat four weeks only one day's notice nced be given
by cither employers or employees, after which onc week's notice
must be given by either side.

Theoretically there is a trial period of 14 days at
factory H, when only a day's notice is required on cither side,
but girls are not dismissed without there being a good reason.

at factory I there is no trial perlod laid down end

girls must be given & week's notice if they prove unaultable.

Labour turngver

The number of women leaving and the number taken on
by the firme visited were obtained fer the year 1st July, 1964

to Z0th June, 1955.



Cnly spproximate figures were avallable for factories

A end I,
(1)
TAEIE 14 LuBOUE TURNOVIR
Faetory No.of Bur.women No.of fur.women ¥o.exployed Labour turnover
engaged at lst leaving during at 30 June,
July, 1954 the year 1956 Per ecent

4 250 75 259 60

B 58 1¢ 73 15.2

c 53 k3 ) 55 57.4

L 35 2% 8% 42.8

E 13 40 2¢ 190.8

F 2E 28 28 107.7

G 16 9 18 50

K 13 1 13 V.F

I 13 6 13 48.1

At five of the nine facteries the labour turnover was &C per

cent or less.

(1) 7The method used for calculating labour turnover is cne used by
the Tureau of Census and Statistice, Pretoria. The number of
women leaving during the yesr i1s expressed s a percentage of
the aversge number in service curing the year.
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CEAPTER V

The zroes wages for the last veek In January 1956
(vasic, C.0.L.A. plur bonus, if any) were analysed for all the
wenen at the geven factories where workers were interviewed.

For this week, the tetal numter of Fureopean women
employed was 244. At one factory a few of the women worked -
shorttine, and the tetal number working less then their nor-al
hours for the week either due to shortiime or to absenteelsm,
wes 47, 1.e. 19 per cent.

Cvertime wez worked at one factory only. The normel
working hours at this factory were 46 per week, and seven women
worked five hours overtime each, i.e. a 51 hour week. Their
average wsge for the week was £6. 1ls. Tid.

The following table shows the average gross wages of

the 190 women working their normel hours:

TABLE 18 AVERAGE GROSS WACES OF 190 WOMEE AT THE PACTCRIES
SITEL
No. of hours worked Number of women Average wage
during 1aat week of
Jangary, 1958
Hours £.8.4d
40 56 4. 3, 6%
423 32 _ 5. 1.1
u§ 52 5.1%. 1
433 10 6.10.10
46 40 8. 5. 8

The average wage for the 190 women was £5. 6s. Od.

The gross wages of the women interviewed, for the week
during which they were interviewed, were analysed, to make & com-
parison with the wagee of all the women at these factories, and to
show the degree of accuracy of the sample. One of the women was

absent for pert of the week during which the wages were taken, so



the following table shows the averapge gress wapges of the 89
womer vho worked their normal hours. Yone of the facteries were
working shorttime or overtime during the time of the survey.
TABLE 16 ROURE WCORRED AND AVERAGE GROSS WAGES OF €8 WOMEM

AN THE SANPLE
No. of hours worked Rumber of women Average wage
during week ir which
factory wmes visited
Hours ' £. 8. d
40 20 4.11. ©
4 11 6. 2. 13
20 5. 8. 13
8 6. 1. 7
48 30 8.16. 1
a9

The total wage for the &9 women wss £509. 19s8. 10d.

The avérage vage for the €9 women was £5., lés. 7d.

The average weekly wage of the women in thr sample is
considerably higher than the averape wage for all the wemen
factory workerz at the factories visited, £5.148. 7d4., compared
with £5. 6s. 0d., a difference of Bs. 74. It appears, therefore,
that on the whole the slightly better paid workere wmere interviewed.

It was found that workers at factories where incentive
wages sre raid earn considerably more than those working at a
basic time rate, the average for the sample at the four factories
visited where incentive rates vwere paid being £6. 15s. 5d,,
compared with an a¥erage of £4. 168. O#d., for the other three
factories, a differance of £l1. 19s. 43d.

The folloving table 1llustrates this:

TABLE 17 @AGES OF WOREH AT PACTORIES WHERE INCERTIVE BONUS WaGCES
ARE PAID, TCR THI WEEK DURING THICE THE FACTORIZS WERE

YISITED
Factory Number of women Total wage
Mﬂ 3
£.8, d
3 6 45, 5, 6
C 1g* 130. %, &
G e 48.12.10
E 12 75,18, O
o o 44 297.18, 0
Petad Rverage wage ; 8.15. &

L Tﬁtal was 12 hut one who was absent for pert of the week
ag been omitted



TALBLE 18
Factory Number of vomen Total wage
interviewed (begic + C.0.L.4)
£. 8. 4

D 20 91. 0. O

F § 21.19. 9

B 20 103, 2. 1
Total 45 216. 1.10
Lverage wage 4,18, O

Fages for fectory A are leid down in the F¥age l'eterminstion
for tke industry which ceme intn force in 1944, (See Arrendix 6
for wege rates, ete.) fvery two years a new agreerment is negotiated
hetween employers ard the employees.

(rade II employeea are timeworkere and Crade I emnloyees
are pieceworkers for whom there is an incentive bonns scheme; the
bonus goes up direetly in propertion to the output of the worker.

The C.0.L.A. is payable or the bonue earnings, and is incorporated

in the unit payment to avold sudden Jumps in esrnings. C,0.L.A.

is paid st the rates 1aid dowe by the Government. (See Appendix 3

for the rates paid at the time of the survey). FPleceworkers earnings are
leid down in the agreement. The top wage is reached after nine

months. &lthough wazes are paid fortrightly they are calculated

en an heurly hasis.

Contributions to the Unemployment Insurance Fund sre
compulsory and sre deducted fortailghtly from the wages of the
enployees. (See secticn on the Unerployment Insurance det in
ippendix 5).

To promote continuity of service, there 12 a rrofit
sharing bonus tayable after two years' service, at Christmas time.
After two years' service, the bonus is 14 weeks' wages, and it
irereases slightly every succesalve two years until the maximum
18 reached after 12 years' service, and amounts to approximately
three weeks' wages. After a bresk in her gervice an employee

starts agein 28 a new vorker under this scheme.



The company rune a non-contributory sick btenefit scheme
which prevides for emrloyees to receive up to six months sick leave
per sanum after one year's service at the factory.

(See appendix for rates).

WAGES PAID TC THE DUHOIEAN STAFF AT FACTORY B ARE

45 PoLLONS:
Group Honths Basic €. 0. L. A. Total
£. 0. 4 £. 8. 4 £. 0. 4
Training 4 =24 2.,15. C l. 5. © 4. ¢. ©
Qllﬂliried 25 = 3. 5. 0 2e12., & 5,17. €
Machinists 5. 7. & 2.15. 0 8. 2. 6

The wages are never increased beyond the qualifieéd rate,
but although there is not the incentive of & rise in wages to keep
their work up to standard, there iz a system of review to see that
employees do not become slack, The nenager, assistant manager, and
personnel officer watch a few girls closely for about a week, unknown
to them, and at the end of thie perlod their work is pralsed or they
are warned thst it must improve. 4 girl whose work falla consist-
ently short of the required standard may be dismissed.

Ce0,L.4s 18 revieved from time to time.

The following table showes the length of service at factory
B, and the wagee of the 20 workers in the sample.

TABLE 15 F4CTCRY B, LEHGTH OF SERVICE AND WAGES OF 20 WCRKERS

JMTERVIEWED

Lengtk of service lumber of women Lange of weekly wages

(Including C.C.J.A.

£, 8. 4 £.8. 4
Under € months 4 . 0. 0 to 4, 0. ©
6 months - 1 year - - =
1 year -~ 2 years 5 4, 7.11 " 6. 2. 6
2 yearg -~ 3 yeare 4 5.17. & ", 6.2, 8
% years - 4 years 3 5.17. 6 * 6. 2. 6
4 years « §5 years - 5.17, €
5 years =10 years S 6. 2. 8
10 yeare -20 years 1 -

Ho shorttime 1g worked, and it 18 very seldom that any
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overtire is worked. In the cacze of overtime being worked,
renuneration ig at the rate of time and & third.

41l workers receive twoweks lesve per anuum on full
pay, ueually over Christmes vhen tie factory closes.

Yorkers are given all public holicdays on full pay, but
this i1e s privilege which the firm can withdraw whenever it wishes,
and 1f required to, employees must work on publie hclidays =ith the
exception of the four specified in the Wage Determination, without
receiving extra remuneration.

Ten daya sick leave is granted per annum as stipulated
in the Wage Tetermination, but good employees vwith a2 long period
of service with the firm are given extrs sick leawe on full pay
if it is coneidered that their esse deserves it. FEmployees who
are absent from wmork for mere than two days may be required to
produce a doctor’s certificate, but this 1z not enforced at factory
B, Instead, on their return they report to the doctor whe ies in
sttendance at the factory twice a wesk.

The contribmtions te the Unemployment Insurance Fund
which are compuleory, vary from 5d. to €d. per week according to
the wage esrned, and sre deducted weekly from the wages.

The Christmas bonus varies according to length of servige
and the profits of the firm. It 135 not a part of the remuneration
of employees, but for the last few years a Christmas bonus hag been

given every year as follows:

Up to one year's service 1 week's vage
One to five years 2 weeks'! wages
Five years' service and over Z weeks' wages

Workers at factory C have a minimum wage lsid down for
their particular Job. A ‘ascere' is szet for each jobh, i.e. the
nurler of blankets the *orkers are meant to do in a day. 4 btonus
is psid on production over and sheve this s-ecified output, and
workers receive a 9C per cent C.C.L.A.

The daily ‘seore’ is lower for worvers on lower grades

of pay.



4n ungualified employee gets an lnerease 1ln her basic
wage after the first three months, and thereafter every six menths.
The bonus dees not vary with length of service. A very good worker.
starting at the lowest rate, could earn a honus immediately and
could therefore earn a& much ss a qualified worker.

The weavers and gsewers are Grade ]I employees on the same
wage scale, but the cleaners who are Grade II workers are paid a
fixed weekly wagze, and have no scorez or honus rates.

¥ages are paid weekly. The wage incentive and honue
schemes whereby earnings are related te output, have proved to
be a great success from both eaployers! and employees' pointa of
view, and have in many cases greatly increased the earning capacity
of the employees.

The wages paid in the textile industry were fized by a
Yage Tetermination in 1937. After that, in order to meet changed
var-time conditions, two 'gentlemen's agreements' were entered
intc between employers and employees, the last being made in December
1343, TVhile official rates were still those proaulgated in 1937,
the ef{ective basic wages were those agreed upon in 1943, and as a
result of this agreement, basic wages for certain qualified workers
vere ralsed. The basis on which piecework or bonus rates were
fixed was increansed accordingly and a C.C.L.4. amounting to 25 per
cent of the new basic wages was introduced.

The effective bssle wages at present nre those which vere
agree¢ upon in 1954, In the case of certain qualified w=orkers the
wages have risen from 45s. per week in 1937, and 558, plus 25 per eent
C.0.L.A. in 1943, to 60s. plus 90 per cent C.0.L.A. in 1954, The
wages of qualified vorkers in other departments have risen from
Z28. 6d. 1n 1937 to 46s.8d. plus 20 per cent C.0.l.A. in 1954, and
those of unqua}ified vorkere from 25s. in 1937 to %6s. plus 90 per
cent C.0.L.A. in 1954,



One objection of the Trade Unions against the application
of plecework 1s that machine efficiencies vary to such an extent that
riecevork rates, unless scientifically calculated, would mean that |
uneven wages would be earned throughout the industry. It seems thaet
this objection is not completely unfounded in the cases of the blanket
xenufacturing industry; however, the standard of efficlency of
employees varies more than machine efficlency anc the opinion of
the manggement is that euployee efficiency will only ¥e improved
by lower basle wages plus incentive.

The Industrial Counecil igreement for the Textile Manu-
facturing Industry preseribes a scale of wages for employeez of
thie industry vhich is one of the highest irn South Africa (See
Appendix 8). ‘the Industrisl Council Agreement expireé in June,
1955, but at the time of the murvey the same weges were still
being paid, until such time &s & new agreement was drawm up.

The following table shows the length of service at
factory C, and the wages of the 12 workers in the sample for s
week in November when no overtime ané noc sherttime were being
worked. VWith the incentive wage system the wages of indivicdusl
workers vary elightly from one week to another even when the
normal hours are being worked, znc¢ mnaturally, vary considerably
when shorttime or overtire are being worked.

The weges for the week glven below can be taken as a fair

example of the vager earned in a normal 46 hour week.

TABLE 20 _JORFERS
Iength of service Number of woeen Range of weekly wagee
(including C.0.L.A.)
P' a. d z' ’. d
6 months = 1 year 2 4, 5. O(avsent9i)5. 4. 6
1 -« 2 years 3 $.,14. ¢ to 10,17. 3
2 - 3 yeﬂrs 5 5. 4. 6 " Bvl?oll
4 - 5 yea.rs 2 5.]49 O " 10. 75 9
5 -10 ye&!‘B 4 5. 4. 6 " 9- 5. 4
1¢ <20 vears 2 7. 6. 8 n 7. 8.1C

=2
[}




Centributions to the Unemployment Insursnce Fungd, which
are compulsory, were 5d. or 6d. per week and were deducted weekly
from the wages.

No Christmas bonus wae given.

4t the time of the survey the following scale of minimum
wages was pald to femele fectory workers in the chemical industry
according to the Wage Determingtion, and therefore was the scale
applicable to factory D. (See Appendix 7).

At factory D, however, this scale is not strictly acdhered

to, most employees receiving & wage higher than the minimur wage.

£ 8. é

First ¢ months Beslc salary per week 1.12. &
+ cost of living allowance 18, 9

2. 9. 3

Second 6 months Bagie salary per veek 1.17, 6
+ cost of living allowance _ 16, 3

2.15. 9

Third 6 months Paslc salary per week o R B
+ cost of living allowance 1, 9, 9

. 5. 8. 8

Fourth 6 months Basic salary per week 2. 7. @
+ cost of llving allowance 1. 2, 2

S. 9. 9

After 2 years Basic salary per week 2.18, ©
4+ coat of living allowance 1, 4. 9

J5.19. 9

From these amounts contributione to the Unemployment
Insurance Funé are deducted.

Contributions to the Uremployment Insurance Fund are
compulsory and vary in amount according to the wege earned from
53. to 94. per week, the amount being deducted from weekly wages
received.

Faployment in other factories ia tsken into consideration
in édetermining the grade at vhich a2n employee is engaged.

The fellowing table shows the length of service st
factory D, the wages and the Christmas bonuses received by the

20 workers in the sample:
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TABLE 21  PACTORY D. LENGTH OF SPRVICE, WAGES AND CHRISTMAS
'ORKERS INTEJ

EC ERS LYIER
Rangs of
length of service No.of women feokly wages Christmas
benuses
‘. .' ‘ 2. .O d
Under 6 months o 2.15. © -
6 months « 1 year 2 F. 5. 5 -
1 year - 2 years 3 §. 5. & 2. 2. O
to 4. 5. 9
2 years = 3 years -
? years -~ 4 years 1l 3.19, 9 3. 3. ©
4 years - 5 years 3 4, 5. 3 5. 8.0
to £4.15. 6
5 years - 10 years S 4. 5. § 5. 0. O
to £5.11, ©
10 years to 20 years 2 4.11. 0 §. 5. 0
: to £4.19. 0
20 years to 350 years 3 6. 4. 3 5. 5. ©
to g£8. 2. 0 £10
20

The above table shows that wages do not vary exactly with
length of service, and that in every case at least the minimum wage
1sid down by the Wage Depermination is peld. After the maximum wage
1aid down by the wage Feterminsation has been reached, increases are
given on recommendation teo the production menager by the cdepartmental
head.

The amount of the Yonuses received at Christmas varies
directly with length of service.

All workers recelve two weeks leave on full pay after
12 months service, after which they receive % weeks leave per
annun on full pay. They also have all public holidays on full
pay.

Aceozgis§ to the Vage Determination, employere need only
glive ten daye /pay per annum. A doctor's certificate is required
from any employee who i3 absent from work for more than two days.
This vrovision, however, 15 not enforced, and in casesc of 1llness
vhich the firm cenmiderato he genulne, sick pay is often given for

conciderable periods and a doctor's certificate is seldom demanded.



At factory E wages are paid weekly, this carpet factory
is not bound by the textile agreement, =28 the nature of the work
is very cifferent from thst done at the Factories bound by the
agreement. Vhen the factory operned in 1948, the basic time rate
wages laié down in the textile agreement were, hovever, adcpted,
and the firm introduced¢ ite own incentive btonus system, & bonus
being paid on &ll production over a certain specified output. The
bonus rate for any particular job is the same for all workers
regardless of their basie time rate.

Up to the time of the survey the basic time rate had
not been armended, but the incentive bonus rates are altered from
time to time. YNo C.O.L.A. is paid on the bonus.

The Eurorean women recelve a bonus according teo the
production of the individual, except in the setting department,
vhere they work in pairs, and in this department esch of the
two receivec the same bonus.

In the weaving depsrtment the quality of the work
as well sz the quantity is important. The work 1s examined
by the overseer, ané no bonus is pald if a weaver turnz out
&8 bad piece of work.

In the mending depert=ent it 1s most difficult to
operate the incentive bonus system, as gome lengths of carpet
have far more faults in them than others. It 1s the task of
the forewoman to see thet bad pleces of carpet zre evenly dis-
tributed emong workers and that allowances are made if any
worker has particularly fsulty work to mend, ancd se is unable
to get threugh a sufficient yardage of carpet to earn s bonus.
Normally the bonue is calculsted on a dally rste in the
dxminster department, and weekly in the finishing ané setting

gections. The baslc time rates and C.0.l.4, are as follows:



Basic time C.0.L.A. Total
. rate

2, 8. d £ 8. d L. 8. d
Setting
Starting 2.15. O l. 4. 9 %.18. 9
After 6 months 3. 0. O 1. 7. 6 4. 7. 8
lncer 1§ _years of age
Starting 1.158. © 16. 9 2.11, 8
ifter 6 months 2. 0. © 18, B 2.18, ¥
After further 6 months 2, 7. 6 Yo B 15 %. 9. 9
Axripster weaving
Starting 2.15. 0 1, 4. ¢ z.192. 9
AfTter & months 5. 0. O . To @ 4. 7. 8
Cwerlooker g 4, 9 L.490. § 4,14, 6
Starting 2, 8, O le, 5 2.18. 3
ifter 6 months 8. 7.6 1. 2. 3 S. 9. 9
(4fter thiz they may be
transferred to mending)
Starting .18, O 1g. @ 2.11. 9
After 6 months 2. 0. 0 18. % R.1E8. ¥
After further € months o) s le Re & . 9. 9

(They may then be trans-
ferred to mending)

From the wages, deductions, generally of sbout 6é8. per
week are made for contributions to the Unemployment Insurance Fund.

This scale of wages applies to the Furopean and Coloureé
women in the setting and finlshing departments and to European
and Coloured men in the Axminster weaving.

Fayment, for overtime is made at the rate of time-and-a
third plus bonus. If shorttime is being worked, or if/::; other
legitimate reason a full week i1t not being worked, a bonus is paié
on 8 dally instead of 2 weekly minimunm basis.

The following table shows the length of service at
factory E, and the wages of the 12 workers in the sample for
a week 1n November, 1955, when no overtime and no shorttime
vere being worked. W#ith the incentive bonus system the vages
of infividual workers vary slightly from orne week to amcther,

but the wages given below can be taken as fairly representative

of the wages earned in a normal 46 hour week.
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TAPIE 22 FLCTOKY E. IENCTE OF SERVICE AND WAGES OF 12 WOREFTRE

INTERVIENED
Length of service Y¥o. of women Range of weekly wages
(1neluding €.0.L.4)
£, 8. d £. 8. 4
Under 6 months 1 4, 8, 5
€ months = 1 year - - -
1 year - 2 years 4 5.19. € to 6. C. 6
2 years - 3 years 3 $. 7.2 v 6.11. 2
% years - 4 years - 6. 7.2 n 6.15. 0
4 years - § years ’4 6.16, 1 w© 6.17. 4
& years =10 years 2 4,15, 6 " 8.0, 0
12

Contributions to Unemployment Insurance Fund, whieh are
cozpulsory, vary between €d. and 9d. per worker per week.

Ko Christmae bonus 1s given.

A day's leave on full pay is granteé feor every month
of service.

The only public holidays granted om full pay are the
four statutory public holidays (three of which which normally
£all during the three weeka when the factory is closed), and
Uaster Yonday is en unpeid heliday. Pagment for the stetutory
holidays is made at the normsl time rate. g

No paid sick leave is granted,

Wages are paid weekly at factory F. The wages peid to
ths European women are thoese laid down in Determinatien No. 158
of the Wage iet, 19%7, arplying te the Chemicel Industry (See
sppendix 7). The payment of incentive bonus wages at this
@actory would be impossible with the frequent changes in the
goods procuced by the fimm,

The bssie wages sre never increaseé beyond the rate
1laié down, but the C.0.L.A. is increased according to length
of service, and occasionally or merit. However, there is very
1ittle incemtive for the women te do outstandingly well snd the
general impression gained while visiting this faetory was that

the women were working in & very leisurely ranner.
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The following table shows the length of service at

the factory and the wages of the five workers interviewed:

T4aBLE 28 FACTGHY F. LENGTH OF SERVICE AND WAGEE CF FIVE

Length of service No. of wosea Feokly wages and
£, 8.8
8 monthks - 1 year 2
2 years ~ 3 years 1 4. 5. 0
5 year: - 10 yecrs 2 $.19. 9
4.15, ©
§

The contributiom to the Unemployment Insurance Fund were
6¢. each per week, and wer deducted weekly from the above amounte.

Ten drys esick leave per annur is granted or full pay.

A Christmsg bonus is given of one-twelfth of & week's pay
for every month of gervice, i.e. 3 week's pey for e year's service.
Faid lsave of two weeks 1s ziven emeh year wmhon the Cfactory closes
over Christmas and the New Year. I

In January 1350 an incentive bonus system wam introduced
at factory G, originselly this vas ealeculated on ¢ monthly group
basis, but 1s now on a daily individual basis. The busic wage
is peid to s girl ever 1f she doez not resch the honue rate. The
girle £11] in a form each day stating the work they were on and
the amount of work completed. These forme are checked by the
supervisor, and each day's sacores argoﬁgown on & notice board the
following day. &ince this has been/the girls have been found
to maintain theilr rate of output better than they did previounsly,
wher: i1t was often found that their output mas higher for the first
three days of the week than the lsst two. No compulsion is put
on the girls to maintain 2 rate of output higher than the bese.

The incentive bonus pay 1s baseé on the sctual output
of the year 1948, when the overal) production per girl on the
dlfferent jobe was taken. §C_of this output was taken as the hase
rate, and a bonue 1is paid on6211 points above this. Although the

outrut hes increased very considerably sinece the bonus systen was

introduced, the base 15 not ralsed, as this would glve rise to



dlscontent and & feelling that inereased output would not be of any
great benefit in the long run. This system was nsturally most
popular with the goof workers.

fince it was introdueced, some of the girle have virtually
doubled thelr wages. Froduction has inereascd so greatly that
although the number of women employed has fallen from about 30 teo
14, they are turning out slightly more work than previously. The
incentive system has made more difference to ihe hand packers than
to the machine dperators, but it does induce them to wmatch their
machines morc cerefully.

Although at the time of the survey bonus work wae paid
at a {lat rate, the intention wag to devise a sliding sezle so
that s higher rate would be pald for maximum production. Increased
production hecomes progressively more difficult, so 1t 1s considered
that & very high rate of output should receive a higher reward.

The labour gysten ig not entirely rigld. If there is
an unavoidable delay, for example thrcugh a2 shortage of packing
materials, which is no fault of the girl coperator, this time is
8llowed and her loszs in production compensated.

4leo, if the supervisor finds any faults in a girl's
production a deduction is made from her wages. This seldor happens,
hovever, as there are many safeguards against faulty work.

The fellowd g is the schedule of wages paid at factory G,
Although bouné by Uetermination No.lSE of the Wage Aet, 1957, applp-
ing to the chemical industry, the wages paid are considerably higher
than ithese laid down.
Sualified ¥cane any packer with not less thgé two yvears’

experience in the chemical irndustry.
Ungualified Yeans any packer with less than two years'! experience
in tte chemicel industry.
"hen a new employee 1s engaged she will be placed Iinto

one of the six following wage categories. If the employee s



- 57 -

unqgualified, but has sone experience towards qualifylng, she will
covmence at the wage level commensurate with the lengthk of experience
she already has towards beceming queslified.

Yage _categeries

1A, AGE AT COMVENCEN

Egsic €.0.1. Zotal.

£. 8. @ £. 8. 4. £.8.4d
lgt € monthe 1.15. O 18. 9 g.11. ©
2nd 6 months 2. 0. © 18. 3 2.18. 3
Zrd 8 monthe 2. 5. © 20, 9 % 5. 9
4th 6 months 2.10, © 22. 3 3.12. 3
Ird year 2.15. 0 24, 9 z.12. 9
4th year %. 0. O 27. @ 4, 7. ©
5th yesr 5. §. © 30, 8 4.15. 6
éth year J3.10. O 5. 8 5. 5. 8
thereafter $.12. 8 %8. 9 5. 9. 3%
4 B. AGE AT COWE
1st year 2,15, © 24. 9 .19, ¢
2nd year 2.17. & 27. 6 4. 5. 0
rd year 8. 0. O 27. 6 4, 7. 6
4th year 5. 2. 6 2C. © 4.1%. O
5th year 3. 5. O 3C. 6 4,15. 6
&th year .10, © 33. 8 5. 8. 8
thereafter ¥.12. 8 36. 9@ §. 9. 8
2 A. AGE AT COMUENCEMENT 18 YEARSE OR COVER, BUT UNDER

FARS. DN
let 8 months 2. 0. O 18, 3 2.18. 8
2né 6 menths 2. 5. 0 20. 9 5. 5. 9
Srd € months 2.10, € 2. 3 3.12. &
4th 6 months 2.15. O 24. 9 3.19. 9
3rd year 2.17. 6 27. 8 4, 5. ©
4th year 3. 0. © 27. 6 4. 7. ©
5th year 5. 8. C 50. 6 4.15. 8§
6th yesr §.10. © 35. 8 5. 8. 3
Thereafter 3.12. 6 36. 8 6. 9. &
2 B. ACGE AT COVMENCEVENT 1€ YEARS OR OVER, RUT UKDER
20 YFARS, GQUALIFIED

let year 2.17. & 27. & 4, 5. C
2né year 3. 0. O 27. 8 4. 7. 6
érd year S. 2. 6 50. 6 4.1%, O
£th year 5. 5. @ 30. 6 4.15. 6
5th year 3. 7. € $E. 3 §. 0. 9
éth year 2.10. O £5. % 5. 5. 8
Thereafter %.12. 8 %. 92 5. 9. &



iat & montha
2nd é monthe
2t yesr

3rd yeor

ih year

5th year
6th yaar
Thersafter

3B,

lat yeer
Znpi yeer
3rd yeer
4tk year
Thereafter

3. 06 €
3. 2. 6
3. 7. 6
3.10, C
3.12. ©

e 2o s £, 8, ds
L. 9 3. 5. 9
3¢ 3 3. 9. 9
22, 3 3.12, 3
2be 9 3.19. 9
27. 6 4. 7. 6
X. 6 415, 6
33. 3 Se¢ 3. 3
3. 9 S5¢ 2« 3

27. 6 be 7o 6
X. 6 413, ©
33. 3 5e Co 9
33. 3 5¢ 3. 3
36, 9 5e 9 3

The following talle shows the length of service at

factery G, erd the wages of the eipght werkars In the seapls for

& wask in Decevber,

¥ith the incertive wage system the uapes of

individuel workers vary slightly from ons week te awothar, but

the wagee for the week giver below con be taken as a frir exemple

of the wnges esrned, snd they mars uged ip all tebles in this re-

port.

TABLY 24 FACTURY G, LENCTH CF SERVICE AKD WAGHS CF 8 WOREERS

Ig.

lengzth of aarvice

Ko, of women

Renge of weakly wgges
(1ncluding C.C.L.A.¢ Bomua)

tnder & menths

6 =menths ~ 1 year
l year - 2 yoars
Z yenrg ~ 3 yeers
3 yeore - 4 yosrs
4 yeers = 5 years
5 yenrs -B yaors

Nt VW

£. 8. do £, 8. d.
A. 7. 6 to S. 9. 3
4.8, 7 " 5.2, 9
do 1o 8 -

60150 4 to 6.19. 3

The compnlgory countrilutiops to U.1.F. wverded from

51 = 7d. per wveek according to the beasic snlery, snd uers de=-

dueted weakly from the woges.
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imployess receive a Christames bonus of o week's

begic oelery + 10/= for every six months of service.

The sgteff newe three weeks peid anrual lecve ovar
Christwas, when the feeciory clouea, plus nll gazeited holidays.

If thay wish, the girlz moy tnke an extra weaek's unpsid lacve,

fen deys peid sick leave ere ellowed per yeer, end it
ia fecund that 211 the zirls teke this time whether or not they
are sicke I dector's certificete 13 needed if more then two con-

pacutive dnys' sick lasve are tcken, Thie slek leawe ia cumilative,

At fectory Hy the weges paid sre thoss leld down by the
Induatrisl Council for the clothing imiustry, anl new inexperienced
swployeee all stort st the seme vage rate (see Appendix 9). Sewme
of the employees whe ars on time rates are paid in excess of the

bapie we kly woze., The wages are pold weekly,

The machinists ers pleceworkers snd ere able te sark
nore then timevorkers, they ere pnil e basic woge at the retes
leld down by the Industricl Counell. Ap & machiniot there is a
poriod of three jomrs from the lowest to the nighest umge, Cood
vorkere gre abls to serp ¢ bonus over ond sbove the btesle wage;
eoch jok ig given a price calculsted ever wmony yaers % sallow the
avarege worker to earn the basic rete of pay, but the bssic rote
migt b8 peid even if the worker doec not achieve the required
geore. 6L per ceni cost of livimg allowense ir paid on all wages,

this is enlculsted on the total earpings nnd not on the besic wege.

k buvile of work Is given to each mnehinist by the super-
visor, tie maelinist records In a bock the smount eof work zhe has
doin, snd this 1e checked by the supervisor. The sarnings of
each girl ara wetched te sas thnt »ahe 42 not under-earning lut.

ghould she be constontly unler-esrning the supervisor mist cheek



to @za whethsr thie is due te Ror oun slecknezs cr to o shortage

of work.

The bonus ig caleulnied on & weekly basis,

Chergehends and suparviscrs, who ere timeworkers, rsselive
the hiighest wages, opd thrir retes of pay verr considorebly seecrding

to Lhedr langth of service and thelr copabilisiea.

ihe fellowing tsble shiowe tha length of serviee 2t factory
liy, and the wages of the gzix wovkera in the ssmple,

TA:’:LL 25 E ™ OF BEN E AL 5 e ‘AF

Length of service ko. of vomen Renge of waekly wages
{including C.0L.le+ Foma)
£o. 8. do ie Be d.

1 yser ~ 2 years €.12, C

6.16. C to 7. 4. G.

It yeers - 20 years
Te &e © " o, 8. G

<C yeers - X jyeers

Nw

The one Enropean womsn who hed only been st the factory
for just over e yeer had bean a chargshiand in another clothing
factory, o new Burcpean junicrs hed bheen tnken on in receunt
79ara.

Jeducticne were nede from wegas of 2d. per wesk for
the Industrial founeil, €. te 9d.per weak for the Ziek iund, ls.
or lz.6d. per week for the Garment sorksars' Inmstrial Unden, (3,
tc 9. per week for the Unemployment Insursnez Fund, ond fer sueh

accouite as were run up at the centeen,

A Christmes bonue 1z given every ysar, it there 12 Bno
fixed smcunt leid down for thie. Saeh worker's bomus iz decided
upon by the factery manczer snd mansgeress bteking langlh of
gervice at the faetory as the basie considerstiorn snd elso the
stenderd of werke In moet invierces the honue amounts to about

£l, for zech yoar's sorvice.



Cvertime ie 2id at the rote of time and & hslf.

€0 CG.L.te 13 peid o overtime ae well ns on ordinsry tiss,

4

The factory closes cver Christmns snd the Hew Yaer,
and all workore who hove baen with tha firm for g year or aores,
reaeive thres we ke paid lsave per arnuz at this tise. ‘mployees
whe bnve besn with the firm for iegs then n jesr cre pald during
ti:32 lesve In proportion te their lengtn of service. The throe
waeks lsave Includes 12 erdinary working doye snd Chriztass Day,
bBoxing Day epl Wew Year's Jny. DOmploysea ere 2loo piven Geed

Friday, "aster londay ani the Day of the Covenmnt ssg peid belldays,
Fo peid aick leave fs grented,

For emxployeens cf faetory I, the wages for esch class
of lakenr are leid Jdowr (eee Appendix 1C fer Induztriel Ceuncil

Agreement for the Induatry).

Lmarterbindars are peid alightly bigher weges than the

printera’ aszsistants,

Wogea vory from zmonth te month aceording to the Gowvern-
nent price iniex f! ures, they never fall, tut rise apvroxiartely
every three monthe. There i nc separate C.0.L.%. In the ease
of £ very old esployse the wage pald agy be higher thap that ledd
dovn,

The girle do not contrilute tc the Unemployment Insurance

fund boosuse they rsceive unamployment bensfit frem the Trale iinicp.

The ohly deduction from thedr wageo 18 2/6 per yeek
for the ripting Indmetry Medicel £3id Soclety, to which the

compnny alee paye 2/6 per week on thelr tehslf (mee Appendix).

The werkers reesive & bomus ot Chrilstmas, the ssount of

which veries from yesr to yeer, =nd 1s decided by tihe monegesent,



ixparienced workers receive more then insxperianced cpes,

(6ee Appeniix 10 for deteils of Unamployment Fund and

Yediaal i34 Pund),

Baployees receiva sick pay rrom the Unien but none

fron the Company,

The following tablea show that the wojes earned do not

appear to be melsted efther to exe or standard of educetion.
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AGES 4D VAGES CF WO EL TEILL VIFWED
B e . | :
TACTORY B. : FACLOiY  C. FACTORY D. FACLORY L. L mCroRY F. FACPCRY G. F4CTORY H.
+ | 1
I ! : . 1 3+ : t ' 7: . i -
(Lo.cf | aver. i Fo.of Aver, No.of Aver. lo.of Aver. No.of Lver. flo,of | Aver. o) yolf Aver.
AGE | york— | weeklyw WOT K- weekly orK— weeklyr E work- weekly work- weekly work- weekly “Jork=- weekly
1 ers ; wage ers vare ors wae ers wa e | ers vae €rs waie ers va e
| ]‘5:7- s. d. Sh. [Ble Gl £. 8. @. S S G En gl %, 55 e £. 8. 4d.
16 - 200 2 13,10, 0 5 Lol 0 2 2.19. 6 2 5.8, 9% | 1 3,99, 9 2 B 5+ B - -
|
21 -30] 4 i5. 6.4 1 I B & 1 3.19. 9 1 Bx e 2 2 4,10, © 4 5.1, 42 - -
31 - 40 4 4,16, 6+ 3 9¢ L. 7 9 D', 2 | 4 et I 7 ik lpw, 511 B 2 TlSs 11 - -
41 - 50| 3 £.4: 8 5 7.18. & 6 Ly 6. 8% 5 Blds 4 3 4ol5, O - - 3 6.15.10
su =R 6| WRL . 5.16, 25 6 5,18, 5 2 5,18, 7% 1 - - ~ - - - 3 8. 55 4
61 - 7C| -~ - g 6.17. 1} - - - - - - - - = -
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TABLE 27,

STANDARD OF EDUCATION AND WAGES OF WOMEN

INTERVIEWED.

i

! |
{ i
FACTORY B. FACTORY C. | FACTORY D. l FACTORY E. FACTORY F. ! FACTORY G. FACTORY H.
i ; ' 1] 5 [ .
; No. of | Av. No. of | Av.  |No. of | &v, o. of | Av. |No.of | Av. |No.of | Av. |No. of , dv.
STDS. ‘Work—.' | weekly vork— |weekly |Work-— veekly work-— veekly |vwork- | weekly |work- : weekly |work- | wcekly
ers. wage, ers, wage. |ers. wage., |.ers. wage. |ers., wage. |ers. | wAge. ers. wege .
i | i
oy A Ere Sve & Clas s @ i 8 sl a. | £, 8, ds 8, 8, e £, i) i£..s. d.
ta III 1 o Rl . d < Lr e & . - - = - = - - o X [ i
std IV 1 |5.17. 6 2 B.dl, 5&f = - - - - - & 1 16.19. 6.
Std V. 6 5. 310, 3 T 3 ;W - - 2 Jg. Ze) 2 SO 2 L7 2t £
el TR 6 VAR 9 Te Ml 23 Aall, 2, Y. Beloh, Qs 3 ae BBy A 5,10, 3.} 3 708, 8.
Std VII. 5 Salda ¥, 1 e Fe L 2 | 4.18, 13 . T B G = £ - - L e 45 Bk
Std VIII A = 2 %3088 12 kiag.o.i 1 8w o2l = = - x - -
Std I%- B - 1 5 #e €, - - - - - = L 5 - ! -
Std X r bl = - & - o - - 2 : 5 I B
Commercial J.C. = - - 1 B Bra Bis - - = - ‘ = = - =
Matriculation - - - ik 3l 3o 3 - - - - % - - - =
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TABLE 283 \GE AT WHICH BSPIUYMENT COMUENCED

FACTCRIES

MIB B ¢ j E F G 4
1) - - - - 1l - -
12 s - - - - - -
13 - i - - - - -
u 1 4 2 1 2 1 -
15 1 1 5 - 1l 1 2
16 5 2 2 4 1 5 >
17 - & 7 1 5 2 - - -
21 « 2% 1 o 3 2 - - 1
26 - X - 2 1 - - - 1
31 - 35 1 4 1 - - 1 -
¥ - 40 2 1 1 2 - - -
41 o 45 - 1 e 1 . - -
6 - %L '] 1 - - - - -
51 - 55 1 3 - - - - -

The zirl at factory F whe had sterted work at the age
of 11 spdd she had given her mge as 15 when secking employment,
end that 1t uas esgential thzt ghe shoull pe evt to werk at that
age becsuse her fother wes withoui empleymiunt st the time. 16 wes
the mest nsual nge at which the girls vent cut to vork, though memy

storted youngor by glving their apge as 1€.

There are pension schemes for employses of foclories 4,

By D and I, 55 being the retiring sge for women In esch case,

At factery 4, wanbernhip of tie pensien scheme s come
pulsory and sentributionsz are deducted forinightly from the weges
of emplcyeez. The fira goptritutes considerably mors than the

eaployeas to the pensien fund,

The penaicn payable is L of the evarn ¢ of the last 3
&
yeers resuperation for e2eoi: yeer of service, e.g., after 31 yeers
of zervice an tmuloyee receivas 31/iOtha of tha sversge of har

last ihree years rowunerniion ar her pension,



Contribotions to the pension seheme vory secording te
nge i waipes, They ere ps folleows:-

furcpsops umder 3 years of age 54 of beeic wage + (,0.L.A.

caropensns ¥=-45 yearz of agaé;‘,;’:f. ef beode wege + .C.Lede
Europeans 45 yeers end cvar 7). of besic wage + C.G.l.R.
Non-furopeana of cny age 5+ of bosic wage + C.Cul.h.

If & girl lesves befors she reaches the pensioncble see
ghe raceives the amount shs hes prid into the fund togethsr with

intorest at 3 per cent,

Hembergship of fsctory B's penzfon fund 1 compulsory for
employees who hove reached the oge of 35 snd who heve been in the

firm's employnent for & year.

The pension fund cperctes cp £ 3liding scsis and contri-
butions very from 4s.ld. to 68.6d. ner week, The retiring age 1a
55 yenre, oni the benefit received from the fund veriles secording
to the ape ot which contributions commenced. If on employee comsnced
contzrituting at the age of 35, the penafon drawn will be epproxinsle-
1y helf the retirement nslary. If she lenves the {irm's anoloyment
before renching reliring age, zhe receiver the emount che hes pelid

intc the fund plus interesy,

At feetory D, coantributiovs t¢ ithe Superanmuniton Fund
are volnntery., u“omen cortritutors are entitled to receive ¢ ponsion
at the age of 55 ysere snd =men ot 65 yeers, Five per cent of the
basic salery is peid inte this fund, thie ameunt being deducted
froa the selsary the lest weol of ever; menth, Ths {irm adde a 1like
axonnt to the sus contributed by the eaploy s, Ehould the employee
lzave the factory before che 1z eprtitled te her panslon che receives
the =omay ehe hes peidd inte the fanl together with Interest on the
anount. The meximum banefit which con be received from this fund
is 50, of the retirel selary, the henefit recoaived verying eeccrding
bo the sge al which the euployee commanced contriluting to the fund
2nd according to her anlary. Cnly tue workere in the gsmple cone

trilted te this fund: ons woe had been employed at factory D



-

for 21 yusaws recolved a selary of £8. ln. 3d4. per weekl »nd hep
monthly eentritution wes £l. 3. ICde Ths cther who had bean st
the factory for 113 years received s ealary of £4.1la.Cd. per wesk

el her coptributlen wes 13e, 1d. per wonth,

The firm gives 2 pensicn te any retiring employses who
have been with them fer A years or lomper irrespactive of whathsy

they have contributed te a penzion acheme,

Deteils of factory l1's Frovident jund ere giver in Appendix
10 on the Induziriel Council Agrae ent fer ths Frinting and Kewew

peper Induatry,

The other foctories visitsd hed peo pansion achamez for
saployses, A&t factorles £ ond G it waes stated thet, the foctories
being comperatively new, the question of employees rotiring had
not yet erisen. Thecralieslly, the retiring rge for muropean wensn
at factory G wes seild to be €5, btut none of the woren ir itz empley

had reached this age.

it fectory Hy, en ettempt hed baen mede in 1355 to 1ntro-
duce ¢ peneicn gchemn, et thers waere not suffieisnt women wishing
te join fer this tc te poaxible, None of them wiahed to face the
thought of working unt!l they resched the pensicnadle age, which wes

to ke fixed at & for uoman,

Semz of the fpetorles hod sevinge schomes for their employe
eeg,

't factory £, e oavings schems I8 rub st ths ragueat of
the employesss, A 1let im gent round svery Jamuary tc the giris ol
thay muat suthorise the fortnichtly deduction from thelr uoges of
any saount they wish te hnve saved, C(nly about 2 third of the yirls

avelled themselves cf this gchems, ond those ubo did gemernlly drew
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oul their savings at Christmes time for Lhelr somisl helidey, Only
cne withdrawal from thelir aavings wes permitted shnuslly, cr iLheir
accennt wag clesed ne 1t would irvelve tco much bockkeeping for the

compeny tc run the gelirme In the form of o bank,

Foctery B does net rsn o savings scheme lor ity smployeee,
but om of the foremistressss, et the reguest of zome of the pack=
ing ataff, locks after thelr savings for them, At the time of the
survay thare wers olx girls each ziving he» 5s. or ls. per xack,
hich she wem to roiurk to them at the smd of the resr, although
they eould have it beeck st eny tlsue if they wisheds, In mogt in-
steneaz the savinge were lor Christwss jpvesents or for er annusl
holiday. Cut of these zavinge she occasicnaily lent smsll asoumts

to other saployees,

Fectery C runa 2 holidey seving fund of which 211 empley=-
geg mey aveil themaelves; however, st tie time of the survey only
atont four of the Zuropesn women 114 sce 4n employse may 21:n m
stop order for tho weekly emount she wishes to eave, to te deducted
from ney wagee. These amcunts are depoaited ¢n her behelf with
the Sede Fermopent Jutupl Building Scclety, and interest is peid
al the rete of thrse per cent per chmum, Ly ameunt from 2s. Gds
par week con be contributed; the average coriribution belng about

10g. per week, These savings ere geperally drswnt out et Chriatwes,

Fectory 3 encourages employees to sewve through its Unlen
ioan Schewe, wherehy it buys Tnion Losn Jartifiestes for employess,
paying S5v, cn every £5 cortiffente bought., Altheugh thils acheme
hae weo ked succesefully on the whole it i open to atuse, employees
er ceceglens having bought certificetes an? sold tuem epein slncst

inmedfately in crder to gein the 58, contrituted by the {1rm,

feaberziip of the atafl savinge club at fectoryF is



aptirely voluntery, the superviscr collects sny money which em=
ployees wish to sove and it iz peturpad to them without intersst

whepayer they require it.

Foctory G rupe o holidsy zaving fund, comirilutions to
which sre voluntary. Cf the R uomen Intervieued only 2 contributed
te this fund, zsch peyins in £1 per week, which amcwnt was deducted
feon their weekly wages. The mmounte prid In ere secumuleted with=

out 1nte;:-eat, and paid to the womep nf the end of the year.

Thare 13 & thrift elubk at factory Lk, cormtribwutions to
whish sre voluntery, ond are geperslly drawn out at the end of the
year, No Interest is peid, The works dirgetsr ie in chorge of

this scheme,

Fecicries & and I hevs no savings achemes.

Eanch employve of fectory & 1z given n pecket of 12 boxea

of notehes every fertnight,

At faetery B, ench employee cen hove 3 of the firm's pro-

ducte free of chmrge ench week, ond esr by anthing extres at cost.

™

Smployees ef fectory U oop buy the ffrm's producte at ccat
plos 107, snd tuice 2 morth the firm obtaipe their requirements of
tollet ~nd wedicinal preperetions from other firms at vholessle
prices (ratail prices lesz ame third). A dizecunt of mbout X
off the nmormal priee to the consumer on esriein goods merufactured

at the fretery is given to employece of foctery F.

Suployees of fzctory G ere given o large pecket of the
firm's preduct eviry aonth; snd Factory H's eaployees con uy the

firs's gooda at & conellerably zeduced rate,
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Iz no way were the verking ceniditions at the freotories
detrimmtel ie tie health of ewployees, ond in all instonoess the
raquiresente of the Fretories sct (Uee Appandix 5 on Induszirial
Lggislation) were =et, The iet provides for Inspection of the
facteries to sscortair whether Yhe provigione of the Aet sre being
complied with, opd the =ehegenent of the fsetoriag ateted thet

ocesgionnl visits were peid by Inspeciore.

At some of the fecicories the women hird to stond meet of
the tiwmo, bul thore vwere fov complainta sbuwt this, The centeen
facilitias sni the conditlon of the mesirocns wveried considers'ly

gt the differant facteries.

The exterior faer of factory L 12 imuressive ond the ame
workrecn viaited hsz o very hich ceiling snd ic well lighted and
vanptileted, ihe =meehiuves ave well speced tut falrly nofay, end the

wemtn are gble to a¢it at lhely work all dey.

The eloakruem feeilitles werz gnid to confors to the re~

quiranzuts ledd dewm 4dp the Facsteries ret.

The wemas work in overslls which sre proviied and lmusleved

by the ecewnnny free of chevge. L elesr oversll iz isewed te 2ach
girl ones £ weck and twlec 2 week in suawer, Il'hs werkers chenge

inte their evorslle ot the factery.

Foctory B, which a2ionde on & 3 acre 21te hee on extericr
free ef n gtriking, modern design. The whole fectory iz op cono
level with ths exception of the Administrotive offlces, wnich sre

op the firat floor sarose the front of the Twitding.

The conditions at the feoolory ere exceilent. It wesz



cunstructed aecrrding to the latsat Anericsn design for ths mamue
fecture of pharmacoutieal preparations, and 1s equipped

with the mcet up-to—iste machinery., The foctory hes bean so :designed
thnt eseh gronp of produete 35 procsseed sepsarstely in four pearallel
nermifecturing bays which ran zovth {0 north batween the row walericls
erd {iniahed poode werahruaee, A WOft., pnesagevey links the packing
floors tc the werehonge for finlzhed creducts, which imcorporstes

the dispateh depertment. This arrengesert sllowe aehufacturing
processes which reguire difierent conditione regarding lirhting,
tepeoreture sud hunidity to be eorried vut separntely in thelr own
gelf-contained secticm of the building, Alse ideel coniiticna of
nstural light spd ventiletien can te provided f&r avsry portion of
the napufacturing cection. fach wing im se erated from S$ts neigh-
bour by en open patio with & lewny these potios serve the duasl
purpcge of providin: maturel 1ight to the wings and o plecsent

ploce fer the ewployees tc zit during hbresks, The east windows eof
cne =amifscturing bay, which are affeoted by the low engle of the
aarly mornipg aun in summer, are protecied by vertiesl Inclined
vapez, Wit gll cther manufecturing bay wizlows recadve ov rhead
protection from external eancples of aluminium alats., dpert Ifrom

the neturel iightjn; end vautilstion, there is fluorescent ligntipg
if neeesesry, end forced draught ventilstion and filtered air vesps
the faetery very ccol in summer, There S2 no heoting in winter,

tut the tempereture 1s quite co=fertahle,

The leborotory snd onc of the manufacturing bays are ful'y
nle conditioned. Thie hay has i3 owr alr-coniiticoimg plart wideh
{2 viged In conhiretiorn witk vapour cerle Ir walla, roof and flocr
gled tc =meintain a2 humiliity of 1(;, some T) delow the rdbes surmar
avrage, 'Climetic eontrol' s of zgreest Importorez in the hrnlling

of somw uherzaceruticnls,

Verteuler traffic 3s on the 'one-~wny' syntem. It uerves
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the revw acterinlas meetion en tie south nide an! the finfshed pro=-
duets aceticn on the nerth slde by a complete circuit of the build-
ing. The movermont of velileles iz thos In mecordsnee with the directicne=

al flev of 211 the =menufecturing srocesces, 3.0, Scuth-~North,

There are three saporate entrancez for personnel. The
peoking steff of wewen cpevatives heve tuoir own entreance end chonge
roomas 2tce, o0 the north clde aljcining the centesn, enl office
stelf oud exacutlives vase the fron! entrance vhers ths sleirecase is

located, letives anter the building from the remr or west gide,

Zmployees cor spend thefr off«duty periods efther in the
zerdens or in the centesn, whers tea ani meels &re sgerved frem n

fully eqguipped kitchen,

The chapge roocus for the [octory workers ere szpeacious ond
cater for 120 wecmen, A couch ic previded apd each wommp has a lockey;
tiere ove four shovers with hot and cold water, end towels ove
gupplicd 1f neeergsry, but the vomer usuelly bring thelr own if
they shower at the factory regularly. There are oight tollets, ten
waabhand besins, ~pnd sosp end reller towels ere provided, The fow
snpervicors have a separete chapge room. A Betive zirl olemna the

ladiee' cleakroea which 1o always in ve-y zood order,

The mechines are vell speeed en! not very noisy, and the
paclers sre phle t¢ sit ot their vork all day. Sowe of ithe mnehiniste
have to stend, bet if ihey ssk te be relieved for n while, this is

erranged,

This was the only fectory visited vhere employzes work
te miele, There szre porfcds of musie from 10 « 1045 c.me and
from 34 peme 1n the sorning quiet, scothing muzle i pleﬁed, en
mose 1ively ausic in tia afterncon. The asnsgement o slill axe

peritenting vith the wee o musie during wesking hours, records
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which eve nct distrecting hrve .to be esrafuily selected, and when
mackines sre operating the choice of a suitable rhythm g importont,
It is feund to be unsatisfactory to play records oll dey, the workers
tire of the moeie and 1t disiurbs the eelling systea which oparates
threoughout the factory. The workers complain 1f nevw recerds arve

rot bought frequently.

The women work in blue and green ovaralls eud caps which
ar2 provided and leundered by the firm, Two clean uniforms are

isuved weekly, snd the women ctenge into them at the factory.

If employses sre vorkine with Irriteting drusgs, protective

elothing and pretective creang are proviled,

Factery C ig situetad Irn en Induatriel aree; thsre is ne

gerden and the «uteide appearancs is wnntiractive,
Tie werkrooms are elso unatiroctive and untigdy,.

There is ¢ large vorkreon for the gewers, which ia mot
exceasively noisy, btul the nelee of the locms at whieh the weavers
vork in snother lrrge workeoom, ian deafening, The cleapers, in e
roona adjoining thet ¢f the weavers, hewe the ssme noisy conditions,
The roofe of the workrooms sre high, tut are of corrugeted iron and
have ne e=ilings end consequently the rocws are very bet in swmar,
There 3a sn eir coeling systea in the Jaecquerd loom sec'ion, but
nothing in the gewers' werkroom; however, two frore wers Lo be in-

etalled phortly. There Is wc heeotlng in winier.

In the Jeequerd secilor thare 13 Ilucrsscent lighting
wien pecessary, and eleelric ilghte iv the wewluy seciion; the
naturel lichting ie folrly pood as there sre larpge gloss penee in
the reof., Thare o planity of window spece, en! space between the
mechines, The sewer:s ond clesners are ell ohle te 81t ot their

worky btut mlthough steools ere provided for the uesverz they hove



to atmnd mosi of the day.

Thers 1s only cne entrence for both Europesne end none

yepoens,
The olasning of the restreoowms is lof't to kative boya.

The sewers' restroom iz clean, but very bere ond unattroce
tive; thers are long weoden ¢ ables snd benches, and a locker is
provided for emeh zirl. There ere five wash bssluc and twe toilels,

but no sosp cr towels are provided,

The restreom for the waswars and clesners is dirty and
badly kept. Tiuore sre 8ix wash besine end 4 tellets, and 2 locker
for eaeh girl. Agein no sosp er townls ore pravided, snd there are

1o ehedrs or tsblaes,
There 1a vo couveh in sither restroom,.

The weavers api clesners have thalr %ee in thedr vorke
rocns; useny of them aeve erranged with a Native boy to fill tusir
tsgpots with toilins wetar ond bring them to the werkroom, and
severcl heve come te an errange=ent whersby two share a taapot end

give the Netive Boy &d., por weel botwesn them,

The vorkers de not wamr uniforms, sand thedr genervel

appeergpee 1z rether dirdy end slovenly,

&t factory 3, the conlitions under which the womsp work

tare extremsly zood,

The recoma are spacious with excellent netural lighting,
the cellinge are high and ithe ventilation wwry wood, scaw rooms
being cir-conditionsd. The working coniitions sre very quiet ale
though Gie fectory is in =n Industrisl ares, amd ths outside
eppearnncs of the buildings 1s elsap ond well 20red for, sz !a

the interior,
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The mojority of the women ore stle to sit at thelr vork,

end nrll ean sit for at lsezat part of the damy.

fahker zloven ani 2 maxk ars provided for woerksrs habndling

druse lirble to ecsuss eny irritetion,

There 18 2 lnrge, kright restrrom furniiBhad with chairs
ond tablen, and o coneh g glso previded. The cleesning of the reste
rocz ani chonee roca Is supervisead by the lady Sn charge af the
contacn,

Thera are 4 waalkibasirs end 4 loveicries In the change
roume, and o locker ie provided for each werkey, The wemen work
in vhite eeig and overglle provided by the firm oni intc whieh they
chenge on arviving at ths feetery. The flrm provides for the
lound:ring of thege snd clean uniforms are given cut once a vwaeak

and more often if nocessaery. -

Tha factory werk and the sdalnistretive werk at feclory
B, ecre cearvied out in two ssparete Miildings, both moderr in de-
gign. The fectory is duilt with & sew~tooih roo! with wverticel
paneg of zZlese, providing good natursl 1i:oting, and there is 2lao
flvoreacent lighting when peesssery., Veniilotion is by mesns of
extrecter cowls in the roof, =ni there Je rec henting or cooling
avatems The workrooms nre fdirldy eprelous and are se clesn end

tidv am the noture of the work permiis.

There iz & smnll end well-kept lawn znid gerdern &n front
of the Ad=inistretive bﬁildjng, rnd £ gwall lawn nexi the feciory

Wiflddng, The froetery 43 not In o concentratod Induciriel aras.

ir the setting depsrtm nt the womern work im peirs, Although
g¥ecle o»% provided for tham, they heve to stend mest the day. The

mnokines are felirly nolsy, Wt frr quiatar than the looms.

Ir the marding decartuent they cit most of the day. flthoi b

ne =echireg sre used in =ending, the rocm 1g not sbsolutely quiet






needed, Fave ere provided, but no besting in winter =8 it 1o

nol =eally necesgary. ihe mechinery need iz feiriy gqulet,

A1l the wemen ere able to 24t nt thelr work. They
430 pat agreer to ba rushed and Prequently chetted togethsr

whills they were werking.

Thare nre two very smell mestrooss ond two suall weshe
roone for the fupepaan wowenp in ereh, vosp i orovided ond ocue
slerp tovel weekly, Thor#z sre sltegelier thres tollets, twe
wachkend basing, o mirror, lockers ubish gome of the plrln have
Lo shore with one smothar, » coushi; twe Unklea, benches apd o
few chnlra, The pezipooms sre very bare snd upetirpetive, Ind

aulte clesn,

The fira supplies ovarells into which the women chemge
at the faptery. A clean everoll is f2susd every week, sni they

gra leundsred frac of chnrpe,

Llthoush some of the beth zelts epd $he eamonie with
wviiigh the women work ere irriteting, they ore not heruful and
pirle werking with these ore given n soall howns for doing the

uapleasant work,

The exterier appeoranca of fastory O i0 molern end
sitractivay thers 12 8 emnl! mant lawn et the front of the factory,
ond & leeges lown on ope silde. fmpleyees ecen spend tiair offe
dnty seriods afibher on the lrun wheps thare ara benches, or in
the cantesn vhere tea and meals sre provided, In the centeen
thare iz g wirelesz, end Lhires long trbhiaes for whlech cloihs nre

arovided,

A11 the Coropean wonen work togatler in ope roow ubiich
haa oo stirective green eolpur schone, Thers pee uesodsr alrle

tc keep the glave ocut, anl flucrasesst lisghting is veed =oet



of the time, There is ne hesting in winter, but there ars

elacitic fens zolng in muamer,

A1l the wemen hut the epssiztent on the uachinze who
aurerviaes ell the nschines, sit st theldr werk. Adinetable
cheira are »rovided and the work tablas ere spacially designed
te b2 of the cerrect heipht te awnid wnnsesasery frtizve, The
maciiines which arz electricelly operated, ere not excas:ively
nolsy.

The reatrooﬁ iz clean end pset, in At therse is e
fiest sid box, a ccuch, & modicsl siratcher, twe cheirs, woocden

benches, large mirrcers, end g lockar for sech girl.

Thers sre four tojlets rnd four wachbeeins., Soap
ond railbrustes zre provided, ani six clean »oller towels per
veek,

“ach glrl iz Jeeuned with seven white overalle, which
sre repleced when they are worn rut, Fi-e cf these sre kept
for weering uben travellinz te snd from the fretory abd cne
claen vorking oversil is slleowed per week., The firm undertskes
thao laupdering of these cverells st no rcost to employees. ilair-
pete gre nlse issued to the girls who, however, iizllke wearing
tham nnd seldom de so. They were =einly Istanded to he worn by
thr girle werking on the mechines to prewant en: halr pgetting

irte the mechines,

Fretory 7 iz situsted in the eantre of Duvbhen In a very
built up erea, comsequently ita enly groumds ere a smell lawn
on cne gide eof the tuilding, dut beth 3ts Intorior nnd axterior

apo2erence are very modern end rleasing.

Thore ors %wo lerge and very crowded workreoms for the
wovey, Theses gre, hewaver, wall vertileted nz there sre lerge
winicxs snd & few fane for ecoling the rooms in the summer, The

windowe alme provids soud netural 1i kting, spert frem which



there ir flucrescent lighting which wne inzteiled in the
feetory fn 1955. There ir ne heating in #»iInter e this 4s

cons s derad nuvscessery Iin Lurben,

The workrcoms mye claen hut the nsture of the werk
does not permit thes te te kept tidy es they socon become lite

tered with tlhreads and sereus of material.

The moenipes ere falriy ncisy, but the noise Ja nct
desfening. The meeh’nizis git at their wvork all dey, but the
charpebinndes end superviscrs ars asldem able to sit down ne they

have %0 walk reund superviaing th2 work.

The suparvizsors and charjeliande neve 'helr own reste-
reon where £ couch, chalrs, lables and ipble eloths are provided,
snd they ean est thesr meale there. Thera are come (oloured

gupervisers who shere the reom with the luropean supervisors.

There mre iwe loek'r rooas, enl esch girl has her cun
locksr, 1Thare ere slec four cloekreome in which mirrers are
provided, with sgltegethsr 13 teflets and 12 weehbosina. Liguid
gogp ¢ previded in aech closkroom, 2zi o cleen towel svery

second day. Ths clorkrcoms wers not very slezap,

Tizere s o Fivst AL roos with o ztush ik it where
mincy injucies ere¢ otierded to by ths pupervisor, who hns a First

Aid Certiiiente,

it iz not compulsory for sy of the usmen to waer
cvareils, bt meori of the supevvisors sni chergehands veer then
o= Lthay cop buy them at the feetory at cost or below., They heve

te arrabpa faor the laundoring of these cveralils thessalves,

very litlle was seen of the working conditions ot



factory 1. Tha fsetery ia situsted ip v central vart of ile
city, #nd buz e npeat ut unimpressive exterfor. The cne worke
room Viuited has a very high reiling snd esdeagucta natursl ventl-
lation. The windows were r-ther zrisy snd belng in a2 vory wilt
up ersa surrcunded by other bulidings, ithe natural 1ighting is
not very goed, bul there 1s very adeguute fluorsscent lighting.
The cleairocms werz sais io confora to the regquiresmente leid down

in the Tmctorieg ict.

Tho werkroen wag olean and as tidy as possible, nd not
excesal ely wolsy. Yost cf the woser are wnble to z£it st their

werk fer at langt pert of the day.

The wemen work in overaile which are provided by the

ceopany, tut which they themselves sre respereible for lsundering,

AN s
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Very few ac ldenia oecur awn; the Jurepean women at ony
of th2 factories vizited, es tis sechimery useld 1z salsguerded,
erd thoee whick de nre lue Lo corelezgnesi, nnd are generally very
wirer enas. AL one or twe of the fuederies there have been cnses
of wemern celehing thelr fingers in machines, It wes generally
steted that there is ne 1ncrense in the accident rote e %o
fatigie vhen overtime e vorked, At 211 the lacteries the wouen

are very well looked after if =n accident does ceccur.

1t hes veen foun! thet the wejerity of intsirial
accioenis eve due to pereongl retier then phyelerl czmises. Come
workeps have baen feund o be move "acoldent-prope® than others,
thouzh Jolng the sset work ond exposed o the seme #iske. Thig
gy 8 Jua %0 neny factora. lsrvcus inatability, dwe amonz other
things o dlzlike of e cecuprtion, meuc nis for wems of the ¢nses.
Uthivrs hove been proved te he lue to poor mmsevicr co-oridinstion.
Ineuf:iclent or improper tralndng orzoduces eimilar offecta. A
workar will, through isvcrance, repest the seme frult and thus sppesr

to be Rgeeldent~-préne®.
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TABLE 29
FACT- BRILY LUNCE MRS AFTIRECON URS 4 RRED
(9844 HOURS BREAFR TZA BRERLE 78 PEAK WOCELY+
A 80 = 50 12- b 1. 9.55 - K, 5 2.55- - 3.5. &r-)
B 7.3:"0 =l ‘0 1201} «» 1 ‘}. - ?‘mb 3. = 3.10. 103*/3
¥ 6.45‘ oat lez? 12. - 13’.33 ?015 e 9025 E.I'. L 2-&0 (;(
J‘J gﬁ. ] 4‘25 1. — 1.450 15‘. - m015¢ 3. - 3‘15. Jag
& Teie = 5,2, 12, - 12.% . «~ W W, 3. - 31C. 1%(3
F Teie = 50 12,0 = 1, X 10, = W00, 3,20, = 3.3, 423
G ?01}0 = 50 1-2.3‘-‘ - 1-15 B’-:u Lod IL.ID. 30I5o Cand 3.250 43’{{
4 70 Ly ~ /0045 12-1 Lt 1015 o " 42§
I. ?045- e lcol.s 12.45 - 1045 ]f;. - }L.K. 30 - 301(-. At-'

+ (exelvding ivach brecks end including tee brecks).
¢ There are tea treaks of 1L =lrmtes sach 3ir the morning end
efterncon et foetory H., The times of these are stoggered
go tont the canieen cer ss wve iea more easily nni quickly,
& 5 dey waok 1g worked ot samch of the factoriea, sni the
heurs worked very from 380 ~ 46 hours per week, The Innch bresks

vary froa § honr to 1 heur, and at esch fectery thers 1= a tea

bresk of W mimutes both =moreing end afterncon,

Factery D, sccording to leterminstion No., 152 of the Wage
tet 1937 (see Appendix 7) was permitted ic werk 45 hours per week,
but had the shortest working hours, 8¢ p.w., of any factory visited,
The detersipation provides thet Lhers ehall be g lunch break of one
bour, ut pe=nissfor was cbtained for the lupoh “reek to be shertened
to ¥ hour 20 thet the ewwleyees cculd lsave werk earlier sod werk

only & five day weak. The employees readlly agreed tec this plsn,
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Five of the fsetoriss vislted hnwe g clock card zyoten
for eheeklngz the timee of errfvel ~nd deverture of their ewployees.

The fagtories vith thde system are faclories, L.0,00 and 1.

At Faclory B any clock cords mel teken by €.3X z.m, ore
teien to t e Verscomel Moneger'z offies, ond late comers must go
to k=, o Jdeductione from vapes ars sllowed eg @ cenaldy, so

employess who ore olten late ore diszlaced,

Az Burcpears snd Bon-fturcpeang de not heve secarate en=
trames 2t fectory ¢, the womer nve slloved to have tea ofter
cloekdng iIn tn the =morsinge so thst the pen~Buropesns con zet inte
tha workscome first., In the efterncens they are nllowedi to start
cleaning thelr mechines end pecking uwp tefore the hooter goes.
hey mey go out to ths resztroon eight ot g time to wesh ond chsngs,
end gre cllovel to clock off at L.22 p.2. to enable thes tc be ont

of the getes beford the pon~Lureopesns go out.

Aecently the firs hes conmanced to ucke deductions from
the vapes cf saplojees who sre lets elocking in. If sn ewployse I-
mors then throe afmutes late, . lwur's pey s dedueted, if 16 ainuten

late, + hour's pay, ond if 31 afmutes lote, one hour's pey ¢ deducted,

At factosiea 3, U 2nd I, rlthongh the workars clock ln s

cut of the factory there s ne renelty leid down for sarriving lete,

it Faetory &, Lines of arrivel epe checked by & dize
gyatem, when the girlz arrive gt the faetory each moves her dise
from cpe gide of a board to the othor and those which heve neb heen
»yed sre cellreted., riseaworkers sro perelised for unpubctuality
bty trnefr lever earmminga, and If a pir) is persistently lcte zns o
dlamisned,

The forewsn of foctory E, cheeks timez of errivel and
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attendonces, end lstecoms=g wust report to him, Dedsctlons nve
sade from the wages of employres for ths time missed, rut if
people are iate due to the irnin runnivg lete, no dedveotions ars
mele,

The supervisor checke timea of arrival epd departurs at
factory F ne there Ja re ¢leek card systen, bt the firm 12 not
very atriet In tihde respact ond deducticnz from the wegep of the
staff fer unpubectuality ars anle only if the unpunstrelity ia
hubituel. Hogular attendence le, however, demanded,

At faelory G, the cheeking of times of arrivel and de-
parture g left to the wuperviscr or the forowoman, Mothing iz
deductad fron the basie wege of latecomers, but they lops thrweugh

thelr lower bonus sarnings,

(k)

Unly at feectorles ¥ end 0 iz peither ghort~line por overe
tine werked, o productiop iy plevned s thet there ars no sleck
parlods »nd the fectoriss are in full prodeetion ihe whols yaor
round, &t factery O, even wlan the Incentive dorus system wae intro-
dueed snd the workerz' outpnt inerassed so liet 2 ameller steff was
required; po worlers wore dismisged mt these ilsaving were not re=-
plaged. 7he incresee in production ¢ame ebout alowly so the adjust-

sent wes effectad felrly cesily.

At fectery D ue short-tlse ie ever worked, snd there hes

been ue cvertins sinca 19%0,

Feetoriag 2, B end 1 pevar work ghort-time, tut cecasion-

olly overtime iz werked,

Short-time her not been worked st frootery A since the dew

pregsion of the eerly 193 's when ipctasd of workers befng dfsmissed
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they were put onr to vorking e feur-day week., Cutput is ;lsmned so
that there is slways full zmpleyment snd 1 the fzetory 18 cverpro=

dueding girle iesving are eimply pol repleced until necessery.

Uvertime iz worked very ocensicpally, but the girls never
work sore thepn four extra houreg psr week sc they are never paid et
overtims rat g, ec thig iz only coapulsery 1f they werk mocra than o

44 heur woeek. (Zee uUege Agreswent).

At fectery B 1t is vary zeoldewm ond only 3n extrese eircuw-
atoress thet workers srs djsmiseed during & slack period., Those
leaving srve simply not replseed, If the manazawent knows that a
peak perfod will be only of shert diretion, the wenen ere tsken on
in 2 tewporary cnpeeity mnd put ontec easy jobs whers 1litile traine
fog 16 pecesuery., If they sre nseded for jcbe for which epsciel
training ia required, a new zirl is pleced next o an experienced
WIapLeT.

At fgctery 1, overtine le occasionslly worked durlng
rush perifods; €.¢. In hevenber end Dseenbar vhen Christmas celevlers
erz printed, The seximu: smcurt of cwsriime worked is¢ W0 hours per
vesk, oni it iz gawerally vorksld on Heturday mevnines or after 4445

in ths eveninga, and fr paid et the restes leid down,

workers oro never dismiased during the sleck perleids,

Cege Jarmary ofter the Clir‘et=es rush, eni ahort-time is never worked,

4t factorissg Cy L and E, both overtime apd shert-tiss are

wo «ved on ocesaiore,.

At faetory G, the aemsonel voristicns in emplovment are
consideredbles Cetober end Nevember are zenerglly féirly sieck months,
and the bagimoing of winter when the demend for blenkats = gresnt,

is n busy time,



Jerine the aleck pe~icds short-time 15 worked, snd i%
iz prrapped thet the vomen gzo off im turms for o doy or helf g
daye It iz cnly necaseary for the firs to give four howrs neijce
of shortime, ibmy the womer nay be told dn the merning thet they
will vet be required that aftzprncon., Buses only mn 4o end from
the factory in the sarly mornives snd irte sffervosn, so the firp
providas transport to the pearest bue zlon wisn women sz pul off
work for helf a doy becsusz of shori-time, Good workers ave genavally
rble to eare he =inlmm wege lnid dowm aven when —tizay are working

ghort-tine,

When ftheye Iz ¢ long slack period many of ihe women ave
disnissed, those who have not been with the firm long, ond those

with the smellest cutput are ilsmlseed first.

Oyartims 1z normally worked op Saturdesy mornings and
sowebines gll dey on Seburday or until €& p.m. on other evenlngs,
When cvartime ig worked on Seturdey mornisps, the firm provides tes
for employess fres of cherge., FPeoyment for cveriime I usde as

etipulzted in the igresment, (see Appecdiz 10).

it 1s fretory L'8 polley to muiniein o steble labour

fopce thwughwi the yoar. ISmployses ere not pald off duripg sloak
perieds tut cccasionally short-time is worked, womsern belng put off
for o few afternccne, Cvertine is seldow worked, but if it iz the
woman vork for 6 hours on Setuedey zemings,. When sikot-tine is
boing werked and £% 1m due fe the hwrealkdoun of » pertienlsr =mpehrine
or lsck of mgterinls fer amy ~eehins, the girl st thet machime is -
put offy, it 1f ¢ whols departsent iz alack, the peuwest girls will
be st off firet. The elsck sanson is gemernlly fn Juns and July,

kut usy veriede verv,

1t v very seldom thabt shorb-tiza is warked at fackery H.



Cecnsfonally, however, a fow zirls sie put off for an hour or fWwo.

The womspn ere scmetimas required to work cvertive., A%
ope time cvertime war dome on Seturdey =mornings, tut the employmes
disliked thie and overtime ia now done by working an extra hour on

twc or three evenings o weck.

It is slmest impossible to yrevent ihe neceselty for
overtime snd shert=time in this firm, as productiop planning is
difficuit beceune the firam only produess geods to meel orders nrd
not for etoek., The work pesitieon iIu iherefore falrly uncradictable,

opd nome years there ig far more work then others.

The ecompemy gemorally hss for more orde-s to most In
uinter ther in aummer, and they try to sveid getting employees in

work overtime in the internse heet of midsumser.

(e} J

2 t¢ 3 weaeks annusl laave iz granted tc all the fectory
vorke=g, ond at € of the 9 facteries visited this leave hed to he
tnken st Xmes snd the New Yoar when these faclories closed. Factories

&y D epd I 413 not close a2t Imas.

411 workers have the four stetuiocry poblis helideys,
Xnne Day, few Jaear's Jay, Cood Friday »nd the Day of ihe lovanept
ard ot sowe fretorise additionsl public helidays are grented, 2s
imng Doy, Vew Year's day snd gemeiimes the Jsy of ibe Cevenant fpll
within the period of annuel lesve at the faciories which clese For

imng, these deys cre sdded on to the amnuanl leeve,

A% feetory A anmual leave end publie holldays asre grovted
ae 1lold dewn ip the <egge Agreemant for the iatch 1ndustry, At the
diseretion of the napagoment the foctory may Le closed or cthar

sublie holiaeys, in which csse the workers er2 not pcid for these

daya .



4ll vorkers at factory b receive 2 wezke lesve ner

am over Amag when the footery closea.

workare are given nll publie holidsye or full pey, tut
this 13 2 rrivilege which the Tirm csn withdrew whensvey it wighens,
end if required to, employses must werk on public holldeye with
the exception of the four statutory holilnys, without receiving

axtre rewmneretion,.

Factery C generelly closes from about Uacembar 16th until
Jepusry 7th, In shils period, fell iiree of the atetutory public
holidays, the lJey of the Covenspt, Christacs ay mud jiew Year's
Jaij, Consequently employs2es get 12 days pald snmuel 1&0&0 end thewe
conzaentlive weaks awey froa werk per amme, To calculste psyaent
for tiheir apoual laave the misher of their besie hours 18 taken
o divided into all their basic sernincs (ineluding time ratec
ni bormg rotes). In thisn way thie mveregs net time rate taken sver
the pest ihree monthe 38 arrived at., Pegyrart for the cther ptain= -

tory holidey, Good I'ridey, 1a ealeculntad iv Lhe ssms way.

Shonld the factory mol beve clozed By the Oey of the
Cevanart, (Jecember 16th), sud shoul! em:leyees be reguired to
work on that dey snd be willing 1o de 30, they are pald for thet
day o6 well as Lein; uiven am extra dey'a prey with thelr lesve
peye whoull the workerg want one of ti:e por-stetutory publie
helidays off, their shop stewerd will jul ferwgrd the reguest end
if the menagerwnt finde 3: pceslble, »n unp-3id holldey will he
granted,

flthough this iz a Jewish firm, Jewish holideys are not

obaarved,

it feetory & gl) vorkere have 2 wesks' Izave on full

pay »fter 12 aontha! saryice after whiieh thay hove 3 vecks logve



pee anmwr on fell pay. They alse Leve all publie holidaye op

full pay.

A11 =mployeas of foctory I must toke thedr ammel leave
ocvar imes end the Kew Year when the factory closer (Im 1955-6
frox Decesber 19~ Jamunry Pth}., Although Jece<dsr 1ith (the Day
of the Covenant) ip ons of %he stotubory public holildsye, cwployees
worked »u thatl day in 1955, epd recelved demble pay, This neent that
an exire veek-end oculd e Ineluded in thelr 3 wecks' leave, cthere

wide they would heve resumod work on & Ividay, 6th Jammery, 1956,

Two wesks annusl leave iz grapted over jimpe snd Few Yesyr st
feotery F, The fouvr stetulory publie holldsaye ore given and genernlly

cne or twe of the other holideys.

The staff of feclory G hove 3 wecks lszve ammually ever
Zaas whar the factory cloges, plus all gegzetied holideys. If thsy

wigh, the zirls nay teke an extrn week's umpaid lauave,

Vaetory H elesse over Asas snd tha lew Year, and ell
werkers who havae besn with the firm for a year of aore receive 3
wieks perid ldave par awwm et this time, Impleyees whe have besn
with the firm for losz then a yesr sre peid during this leave In
proporticn to their laength of service. 1le I weske leave includes
12 ordinery woerkipg daye and Kwas Ogy, ‘oxing Uay «nd New Yeer's
Day. Lmployees are alac ziwen Good Fridey, Haster rowndsy and the

day of the ‘ovenent as peid bolidays.

At factery 1 emmel legve snd outlie holideys are granted
a8 1nid dowp In» the izpeswsni, The 3 weske npnosl leave »ust he

talen at ihe eslendar year,

Amonyst the women Interviewed, ebsentasiaom during the

poat reer war ee followsse
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At one or twe factories the cpinfon waa axprqascd that
ebgsrrieaian ia‘greater encng the Burcpesn than omong the Coloured
womsn, Jt 1s elao grester smonz femele thepn anle employaes oz
1ilpesa of menbers of their families or other domestile troubles
acoonnts for much of the absenteelan of femels amployees, wherass
the abwence of male smployzes s Zemerally due enly to thalr own

i1l health,



() QAIiss JRciiliiss.

Cnly 4 of the fretories visfted, factories A, 8, &
and i, provided a middey mcel for their emsloyses, but merning
end aflssnoon tes are provided for awploysee at all feotordes

factories
but/C and Jo At foctery C, boiling water is brought reund to

the rostrocns for the women o nnke thelr cwn tes 1f they wish

and bt fectory 1 they rur thelr cwn Zea fund,

it faetory & tea I3 previded frec of chorge nt the
noprning ond efterncer tee heeeks, ot Facterles D, F end G it ig
provided free et the lunch breek as well, end st factery B it 1s
providad free four timee a dny, in the early mornings sz wasll ae

2t the lunch nnd ten breaks.

it feetory I tee ig previded =t iuvnch {ime snd at the
tuo tes breske ot & chcrge of 1/3 cer vest te escs worksry the
provicion of tes Iz subaidiedd by the fivm, »nd at fretory 8

tea fs chleipable 1o the cantean et 1id 2 enp,

At factory A o full weel coralisting of $oup, 2 mein
course snd p swoel cen be bourht for7d st the canteen, »nd the
aain course rlone con be hed for 5d; e girlc buy tickets 3o
ray for Lbelr mesls. This w2el le leavily szubafdised by the
company ond about Ay of the workers avail thengelves of it.
Nany do pol heve breakfeel befere somine te vork onl 1t g
ccnzicired thel thelr efiielency is Spersased by lha provision

of a gord meal, Tobles ond chnirs ere provided in ths eerteern,

At factory [ menls are previded in the conteen by



a2 indepandent catersr emnd are subsidised by the firm., ror the mein
ccurse which consists of mest and vegetables, the emiloy:zes nay 3.
apd the firm peya 11d. Lwmployrses pay €d. for m aveet and the firm
contributae 4d. Cekes ond scopes cen be bourht fer 3d. end are not
subksidizad by the rirm. In spite of this gocd nesal being provided
et a very resscncble cherge, =eny of ths women btring their own send-
wiches,

Cf the 19 women Interviewed ot feetory C enly cwe vho
lived vey close tc the fgoctory Lrd Gresiimest hefore coming tc work,
eg they stert werk very eerly. Tho majority bring sendwiches for

neir breakfeast which they hawe st the morning tea bresk, snd they
bave asndwiches end lea again feor thelr lunch. There s a cefe nesr-

by whers they tmy anything extra (hey reaquire,

it factor§ Jy in gddition t¢ the frec tez previded, milk
3z given free of chergoe whers It 1s ccngidered necesasry for the
health of any worker, The {irm iLze mede ne provision for other
cartear facilities, Yut the warker in charge of the centeen, acting
cn her own Inltisiive, mekes sendwiches iIf z=he 1s requested to do so

and nlso =ackee soup at €d. o plate on certain days.

411 the women leeve the workrooms during the lurch snd tea
breake and fetch their tea from the restrcom. The mejerity spend
the bresks in the restroom =nl knit, read, sew or goc cut snd git on
tie lewn benird the feotory., Meet of the wemen gererelly bring their
owir genldwiches, alithogh meany supplessnt these with scup or sendwiches
frem tha esntaen, or curry and rice and verlous snacks aont ro =d by

firas in toun.

ikt fectery =, ailk ean bz bought at €d per pint., Most ef
tlhies women btring sendwiches #nd perhirps some ‘pult for $heir lunch,
end many olso bring thelr breeifest with them ag they lesve home
early snl do oot hrve time, or feel lisinclined, to have treskfest

bofore they leave. Iwe or thies resteursnts in fown send havkers?
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carts %o the factery from which the empgloyees can buy cartone of
curry and rice, fruit ssisd, aeandwiches, ete., during thsir lunch
breexs,

Yost of the womern =t faetory F bring thelr cwn sendwichas
for luneh, snd con huy enything extre they wis' from the howkers'

earta which are brought round te the faectory.

A very geod 2~ccurse aidday mesl is provided in the esntean
of fectory G, at e charge of 6d., per meal. 2/6 per weaek je :leducted
fron the wages of those wishing tc belomg tec tie lunch club, but
membersiip is netl compulsory. If en employee Is absent, the dednet-

fona sre refunied for the days on whiich she did not have the meal,

smployees of factery H spend thelr off duty periods in the
cantean where very cheap mesls are provided. 4 hot meal of curry
and rice or & meet dish and vegetables, or fish cesis freom 6d4. to
9d. Cekea, biscuiis, sweets, frult,mnersls, -ml gendwiches ere
nlae ecld, The ecompany srovides the speca in the tuilding for this
cantear - 8 large bright rocm with & rocf gorder leading off it -
#nd 1% 1s shered by the Juropesn and Coloured women, The centeen
iz run by the workers, s Ucloured weman dees the caterins snd is
pald out of the toklnzs., FPrices simply cover costs enmd ne prefit

is arde,

Until 1944 there wss o Inneh conteen ot faetery 1 which
was run privately cked subsidised bty the compeny, Wit now the girle

tring their owr lunch cr buy sowething in town.

The pirls have thelr cun tes fund anl! they ge to the
erntean fopr their tea, uliers tea ig made and the crockery weshed

by & netive employed by the company.

(b) RECREATIONAL FACTLITIES.

There le ne orgarised soort for the Zurcopsan wemen st any

of the facterfee visited, end they showsd mo enthusisanm for eny.



The employess of factory I cculd belong to the hockey langue which

is run by the Coloured yirls ot the factcry, btut nome do.

At factery A there ware at one time 3 temnde courts, tut
ag the workars like to get home Immdistely after work they were

never used snd sre no longsr meintained,

At feetloriecs B and G ¢ dert besrd and tskle temmis are

previded, snd at factory G there 1s 2 wireless in the canteen.

Cnly factery B hed & lending librory for the use of employ=-
eey, this wes lookad after by the mursing sister, and hes preved
very popular. There is n deposit cf 2/6 on anc book and & charge
is mede of 3d. per book for n week, At cne time thers were libreries
at faetcories & and Hy but they were so 1ittle used that they were

diacontinned.
Yacteriee G and H beth give a Xmee party for employees,

A% feoctory D a scciel svening is held onee & acrth, This
18 2 pew fmmoveticn introduced by cne of the anala*:uta end seams %o
te beconing incressingly populsr. Uffice workers as well es faetory
verkers are encoursged to attend, ond employess =mpy bring their
mabende i they wish, though few do sv. The cherge of 2u. 2 hesad
covare the ccst of lizht refresimonts, =nd beer end lisuor ean be
bought, Usnelng and games are organised, and arrsngoments srs made

for sll tha women tc be telen hiome ot the and of the svening so

trapaport is ve problem te then,

Zoth madicel snd Jentsl services sre avelleble te the women
employed at factcries A, T, E, ond H, and wmdical services only ore

aveilatla to thoze at Factaries B a2nd 1.

Fill deteile of fecteory A's mediesl rnd deniel scheme are

given In the appendix. Thers is e qualified mureing sister slueys
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i stiendence at the surgery, who Jg miso in cherge cof ihe launiry
and canteen, A acbile X-ray unit visitz the factory every yeer; it

is net compulsory for the girls to be X-rayed, but wozt are.

If p vemer 1o suffielently 1) to pe off work, the docter
paye the “irat visit to her home free of cherge butl thereefter sghe
wist pay him for further visids cor con have har cwn decter. ALl

siwple drugs ezn be obtaln:d frea of charge from the surgery.

A dentlaet %e In attendsoce at the factory cres =z weuk,
After n yeer's serviee dentel extrrctions and fillings are done free

of charge end dertures con ba oblalned st abeut helf the normel cost.

The free dertel service was ivtroducad when,,;in the pnst,
subgtarces herzful to ithe ieeth were ueed in the mamifactirs of matches,
Althorgh nothing is row used whilch 33 st 21l detrimsntel %o the heselth
cf workera, the gervice hae been melnteinvd.

There 12 o doctor in attendence st foctory B twiee o woek,
and there 12 n full time qualified mirsing 2icter, 'dnocr ellments
are irepted free of charge and only very sxpsnaive injescticns ers
charged for, spd then et wholesele prices. The nursipg zister gives
injactione rbd corries ecut any trestuent prsacribed by the fira'e

dector or by the workers! privete dcctors.
tic dental gervices sre provided,

The compeny Is n member o7 ths Hetionel Mediecl iid Scelety
of Sovth Africa, membership of whieh ir optional for fiemg sand for
employess, (eee Appondix 4). 0/ of the membership fses are psid
by the compeny. Cf the 20 wonkere interviewed, omly two were menbers

of the Scclety, contribtuting e, 3d. ~nd Sm, 2d, per month respectively.

£% factory C there 1s o diapensery with a trainzd mursing
siater in charge, which ssrves all the seployees, and & couch ia
groviied where they cen rest §f they ere not fesling well, Tie dioe

pensory Ie well-equipped and cleen; it Is visited by e dentist tuwice

n weak, and dedly by a doector,



£11 ~mploycea musrt be wumbers of the Mediecal Densfit
Soedely, which is run by the ecompany. The ecmmany mekes a il.
fer £1l. conlribution tc ihias 2o0clety, snd ceneequently tskes ne

further responeibility fer mick pay.

There is en egreament batween the Secieiy end o Medieal
Yractitioner for the repdering of certoin welicliael serviess apzinet
8 per coplta foee of ls, per member per monthk, In return fer such
fees the doctor is required to render the fellowing services:-

{a) To exsaine ell now amployses when thay antar Lhe services
of the compeny and sutcmaticelly beecome mpmbere of the
Hedicel Fund.

(b) To be in atiendsuca at the Mill Surgery for at least one
contimicus hour, preferstly In (he early morning befors
the early =morning shift,

(¢) To be aveilable to members at anytime durinz the doctor's
Boranl gurgsry hourg at his eurgery,.

{1) Tc be available at all times for emerpgency calls,

(e) To visit, at sy vestal residentinl address in the town,
meabarz whe are umabla to aitend either surgeries in ithe
noranl hours.

(f) To aitend to the certificntion of all aickness, Including
nay casss thed heve been attendsd to by gnother practiticner,

(g) To keep a propsr record of all asrvicss performed for the
members of the society, mnd to keap e reccord cerd for every
smployea, giving partieulers of hie flrst axazinstion at the
tive of entering the services of the compsny, ami of any
subsaquent visiis,

(h) (4) The doetor's services are te ccver siper cperations
such sz laneing of abecesecs, stitching of wounds,
removing superficial foreign bodies, infra-rey therapy
and injoctiona,.

(41) Cbatetrica, mejor surgery, radiclogicel exeninetions end/or
traotmente, conditions arising out of pregnancy, V..,
T.B. shall mot form pert of the duties of the medicel
practitioner, nor shall the eertiifcatior of sickneasn,
or attevdances ngon caces priaing msnd vesulting upon
brewls, fights, footbell and smector eer scelidenta, for -
which free Ccwvernwent hosplitalization 1s aveillable,

BENEFTTS,

Sick pry. The monthly henefit previded thet the member
ig pracluded frowm esrning his ordinery wege shall be
equivelent to £1.15.Ud. per oompleted week or 58. per
day for lsse than e wesk for & psriod of four woka
previied that -



(a) %o member shell ba entitled t¢ sick pry for the [irst Lhree
vorking drys of 4llnaes;

(b) Fe benelita ars payadble in epses of necidenis or disablemente
vhere benefits sars clainobtle undsr the Werkman's Compensatien
Act;

(e) During emy period unier which any benerite ere payable sll com-
tribetione tc the Jund shall contime,

NedGik.

{a) Free medical stiention em strcted sbove;

(b) Supplies on the euthority of a prescription signed undsr the
authzrity of ths Fund's doeter in respsct of medicinos, drugs,
eintmepts, bapdeges and lotione, excluding proprietary =medicines;

{¢) The ccat of i-vey exaninstioms, ocuarstione, injections, sorelsliata'
investigetionz, mngeath:tizta’ fees,; hospliizl end muraing home
T2e3 are subsidiaed to »n amcunt of € or £15 wiilchever is the

leszer smount for =nyone whe hes beer & member for at least
13 weaks.

JENTAL ,
“pabera are =ntitled to frea dentel sarvices such es extrscte
jons #nd f11llingm, exeluding, however, the mekine, repelr or alterasticn
of all denture work; pold in-lays and crowns. & membar =mey apply to
the Fund for finsneisl szsiztsnes for deuture werk, A1l loene granted

aust be repanid within 10 weeks,

PTICAL

amvone who hes been s member of the fund for 13 weckse 18
entitled to opticel services covering the preseribing ouly of
spectacles or thelir supply up to .& cost of £2.2.0d. The repsir end
aitrrstion of gloaass, ete., shell nlways be paid fer bty the meaber.
lic mtmber & entitled tc recelve more then one pair of plesses in

avery two yesrs.

lo Mediieal, Dental or optlcal herefits payeble to & member
arisine from sny noture vhetecevar may exesad in the aggregate

£22.0.Cds par annum,

There sre no madicel or Jantel feeilities pvnilable o%
fretory D, mt the “irm has a first sid Lox as stipulrted in the

Frectories Aet.
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Factory . belongs tc the NKetal Iniustrizs “edlesl Ald
Sociaty, tc which employzes may belong. (Fer detrils of this,
gee Appendix 4). Nene of the women Intorvieved were members of
thiz, nz the majority vers wivag of 5.2.3., emnloyees, and therse-

fore racelved benefit from their husbends! -.4.8. Sick Fund,

Since August 1955 the Firm lies run s curetiva ond pree-
veniive medicel mervice, For twe years pricr io this the Irdustrisl
Health Unlt, from the L.G., Hemlih Centre at Mobeni, operanted in the
feclory. This service waz found to be o beneficial hoth to en=
ployses in the general improveswsnt In heslth which resultsd, end
to employsrs in lower sboenteelan, bettsr mergle, Incressod pro-
duction end e dacreage in aceldent-pronenase, thet Lie ccmpeny
procured the servieea of the dlcetor who was In charge of the Ip-
dustrial leglth Unit, ard of & nurelng sister, who now run &
medicel cervice at the factory zlong the same linee as previously,
Tha betor 15 in stte:ndsnce ¢t the feetory deily frem 11.X g, 7
tc 12.X pem., and the zister from 10 e.m. to 12.X pom. deily.
Traatment iz entirely free ic nll employems of the company btut a
nominal chorge 3g made Por prescriptions, Thie cherge iz mnde on
an flat Tele basls and shous n very large acving to employees over

preseriptions bought elsewhere, The charges are cs Follous:i-

Cirtaent le.

}".il_‘.s lao per b('.\x.
Injsctione in.bd. uach,
ndiciies 28, per € oz. botile,

plus returnehls deposits on cortoiners. The amo nis owed by em=

ployees for preseripilons ere eollacted from then on pay deys.

fech employee who hns baen on the staff for sbowt a month,
oefter which time she 1s coneldered o permepevt esployee, roes
tbrevgh 2 eemplete medicel exasination end teet. Iacir expleoys: muet
engyer a Laealth Juestiomnsire, In which sne 33 questionsd ez toc her
ladly let. The raiative valuss cf Aifferent foods are explained
onl sugresticps nelde te exploysas for Improving hedr diat; the

drinking of nilk at the foctory Is encenvegedl, HHerlih sducation



- 99 =

slsc includee adviez cu hygisne. The nelleal exominsticn Inclulee
chast A-rays and pateh tasts for .B., ond leberatery blosd and
urine fests are carciad cut, &4fter the initiel examinotion, eme~

ployees ave re-exeuined anmually.

iony of the woemen who were ptapding et thelr werk mout
of the dsy unve benefitied greetly frow the attentlion their foat

have recaived {rom the aister,

In =any cesea tae =ain irovble s peychosomntiie, and per~
sonelity problens e weinly to domestic trouvbies, sifeqt adviorsely
beth the health of the worksrs ond lieir output, The nursing afater
is n trusted confilante of the werkers ond Jdese Invelusbie personnel
work,

workers muay nlse bring their familiss for fres trseiment,
The company Laars the coet of thieg service end finds thet the pre-
ventlve value more than justifiee the cost in ihe lower rate of gb-

#enteeianm and increased preduc. ivity.

Feotories F epd G provide nc medical or dentol services
for employ:ns, snd do nct belong tc the Medical .ild Scciety. The

production mansger at foctory G 1s trained in Pirst aid,

fhe present Chairmen snd Managing Director of factory H
ware largaly respcnsible for encouraging the clothing indvatry in
Ratal to provide madicsl facilitiss end a elinic fer cleothing
workers, [he clinic aaployss 13 part~time Joetere, & dentist end
en cecullst, zxnd hee done mich to improve the healih of emgloyees
throeghout the industry. It servac membera of sll recss eaployed

in the Clotuing Inivatry, and mewbership 1s ecompulsory.

The heelth gesrviece sterted in about 195 with 2 &ick
Faw! to which each worker contrilbuted 3d, per veek and e gimiler
ancunt wes contribited by the employer. A ponsl of dcelors, on

a pert-time besie, vere poild o per capitn fee. Lnter the elinie
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vas set up with one full-time docter, z quelified nurse, ond a
rurge aid. There are now alse 12 prrt-time Joctors, and 2 dentist

in attendance thr2e days per week,
X-raye ore done ot the elinic free of charge.

The woman cen see the dector at the clinic on liendeye o
Frideys from 8 « 9 s.m,, ond ob Seturdsys there are three doctors
in attendisnce from 7.45 = B.45 e.me. 1o urgent comes or where
pntisnts are bed-ridden a docter attends them at their cwu hous.
Zach part-time docior hes a pewel of putients In his ares whom he

atvends at home.

The dentiet can be zeen ai the clinie by appoloteent cn
Tuasdeys snd irideya from 2,3 = 3.X p.m., oand on Saturdeys from

£.0 ~ 3,0 zom,

The fully traived mureing clster Js in etiendence ot the
Clinie from Meniaye to Irideye from 8 2.m. to 4,30 pems, ond on

Seturdays from 7.45 to 11 a.m.

Aftsr 13 payments hove beern made Lo the fund a member 1s
entitled tc -

(a) Frae =edical ectienticn (exeludins surgicsl treat=ent,
moternity cases end V.D.) by the Sick fund “ediecal
Cfficers.

(b) ¥ree =edileine wher preecribsd by the Fundts Mediesl €fficers.

(a) Frea optieerl trestwmnt wien reccasenied by one of ihe fund's
ifcel O fYicers.

(d) irce dentel tresntment for exiracticns, £411lings or gum treste
mant. Arrangements for deptures mey be wade with the Fund's
deptist tut thery must he confirmed by the Sick Fund Henagemant
Cemeittee before finelisstion,

(e) Sich pmy ofter five working days cbserce turcugh 1llnesz at
the undermertioned retes, on prodicticen of s eertificate for
tha period of illness, signed by cpne of the Fund's edieal

Cffica!'so
3, ds
RBaple weekly wage up to £1.10.0, 12.6. pewe
£1,10.08, ~ £3,10.0. PeWoe £1. S.0. Pe¥We

Cver £3,1040. pewe £1.17.64 DeVe
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The ecsta of horpltelivaticn onl aurgical trestmant are
pot met by the fund, =nd benefits sre nct peyatle an cortificetas

{ssuad by private prectitioners.

Svery ney worksr g sereened for f.8., end thersafter

workers ere sercened about avery 12 months bty the Fobile Unit.

Since the Sick Mupd was Introduced, the abssntee rnte

hea been reduead considzrably.
(3ee Aspendix 9 for further particulers of the Sick Fond).

Smploysea of factury I may belong to the Irinting Indusiry
delical 4id Soeclety, which i1s reglstered with the 'ledieal Aseceiation,

It 32 referved to balew ms "the Fund®,

The sbjeets of the Fund are to assist members of tha S.A.
Typugraphical Unlop with the payment of ex.enses ipcurrsd by them
or thelr dependants, 3In cares of sickness or sesidert for medieel,
esurgleal, hospitel ond mraling etienticn or sneh othar treatment

e8 nsy be decidad nypon by the lxecutive Comafitea,

(a) Membersiip of the Fund s restricted to members of the 5.4,
Typographical Union in vespect of whon cortributions are made
to the rund in 2ceoridsues withh the provizicns or the igresnent
for the induairy, prosulgated in terue of the Industriasl Ceohw

cilintion det, No. 36 of 1337,

(b) Dependants sball include tiu: wife of e menber, his minoz
chiliren selely dependent wpon nim end such cther parsons as
a0y at the digerstion of the Covarning Bonrd of the 8.A.
Pypographical Union be registered es the Jdesendents of o
aeaber, In tha eape of pepneloners aduitted toc or cortimuing
their mamberchip of the sund, dependants alinil net irnlude
any percon whe weg ot dependent on the peusioner ccncernsd

at the dete wien ka rotlred.



(e)

(4)

(e)

The Governing Bonrd =mey require eny memler or dependent fo
subnit himself at any time to medieal examinstion, spd shell

bte regpersitle for the cecat of the examinesilcen.

The Governing Besed when registering euy member cr dependant
xey Impose ruch aspecial copditiors or qualificetlons, vhether
ralsting to the peywent of Lepefits or otherwise, ss it any

ccnziiar vecessary,

Should a reglatered nombe; resign or be expellad from the 5.4.
Typcgrophical infon cr be trenaferrsed to insctiva manbarship
of the Unfon, his memborghip of the Fund shall cease, provided,
hovever, that at the diserction of the Geverning Boerd members ;
of the Unien whe have ratired on penszicn ngy bte peraitted to
begona menberg or contimie their membership of the Fund on
condition thet they pay to the Fund ons helf eof the subscrip~
tions poraally pevable. Upon cessetion of menmdbership no

avcunt whotever zhell ke paysble from tie Fund teo the person

concarned,

The eubseriptions tc the Fand shall be at the rates decided
upon from time te time by the perties te the Snticnal lIndustriasl

Counecil of the Frinting end Hewspaper Industry of 3outh ifrice.

(n)

Viembers wicss gsbsori tions ere fully paldd are entitled to
henefite In resiect cf themselves or thelr registered depsudents
28 fellowas-

(1) 3igity per cert of the fees payanble to any dcetor,
curgeon cor speeinlist, hereefter refsvrred tc ar "e
Madiesl Praetitioner®,

{11) 21zuty per cont of the fess paynhle to any hospitsl
or mrging hows, other then a mentel inetitution, pro-
vided thot the momber or registered dependent was ordered
for admiscion %o the hospital or murzing howa by o regis-—
torad edleel preetltiomer, ihe meximm peyment from the
Fand 4n this resard shall nol exceed £1,1s8.Q.per day:



(v)

(e)

(d)

{e)

(£)
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(131) ighty per cent of iha fees lawfully poysble to any
purze or massaur provided thet the etlsndence cr treat-
ment wee srdered by a Medical praetiticner; end

(iv) Zighty per cant of tha cost of madiesl supslies, pre-
seribed YWy & Nedieel practitionsr,

Teriffs of medicel feesa mey be published from time to time by

the Sxeputive Coam’ ttee of tiue Council.

Unlssa ctherwise declded ly the Govereing Beoard ro mambsr 2hall
be sntitled to clein cither en his own bohkalf or on behalf of
hie dependsnts ey expenses incurred during the first six wonlhe

of hiz sembership.

Fennlea, wbo sre members of the Funl, shell, for the purpose
of payment of benefits, be deemed to be pergons without de=
pexlants, provided, hovever, that this provision shell not
apply in those ceses where the Qoverning Bosrd hes reglstered

depondents of a femnle =mexber,

In the event of any cisim erieing in respect of n member OT hig
dependent wio 12 covered by smy Jmsurance Yolicy or unler eny
Jew providing fo- the paymert of vorkmen's Compensation or
for ery s'nilsr relief, or in the evant of a member obtajning
reliaf or compensetion in any form from & third party, in
regpect of any metter foraing the subject of & olaim under
theee rules, the amount so recovered shall be dimelomed to the
Ceverning Board snd only the belenee of ithe sxpense, within
the 1imitzs allowed by the Fumd, shall be recoverable frem
the Fund.
The meximas banpeflts peyable by the Fund te eny merber shall
ke limited g followei~
(1) A member uey recelve in repiect of himself a totel
amount sot excesding L1CC in any cslender yeer be=
gionipg on the lat Jamesry.
(11) In addition, a memd:r may receive in respect of his

ragistersd dependante & totasl emownt not exemading
£100 in mny yesr heginning op the lst Jamusry,
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{g) Zxcept as may be ctherwise decided by the Governing Beerd,

(R)

the Fund shall not be lishle for

(1)

{11)
(113)

(1v)
(v)

Any expenses resulting from any atteapt at suicide

or az & result of misconduct or the performsnce of

eny unlswinl act, or exposing himself to any danger

cr risk which, in the opinion of the Gevarning Bosrd,
is unjdetifisble except when sndeavouring tc eave hunan
life.

Any cherges due tc alcoholism or drug addiction.

Any charges Incurred in connection with dentistry or
opticlans, '

The oxpenses of childbirth, normsl or abnermal,

Any wmedienl expense incurred by a =member or dependant
who, whilst driving a motor propelled vehiele when under
the influence cf alcohel, i® injured in an accident for
which he 1is responsible,

The benefits aceruing under these rules are conditional on the

the fundz availeble being in the opinion of the Governing Beard

mfficient to meet a8lil c¢lalms. o particular amecunt shall be

regerded as elther due or payebls until the particular clain

has heen .ezsed for payment.

The Fund has the right to pey all acecunts in full, direct

tc the Yedleal prectitioner or cther payee snd to arrepge with the

menberte smployer to recover from the menber by deduction from his

wogea any zmount sc peald which Is In excoss of iha ameunt to which

she 13 ontitied,



The ain of the Scelety Is %o reise movey by contributione,

donetions or otherwise, in crisr to provide members with the benefite

giecified below,

I,

Unly meabsre of the Hetal Chamber of Indusiries and

affilieted corganisations have the right to me=bership.

(1)

(1)

(114

(v)

Ail eaployaee of on employer aaaber excluding Nativee
snd these, if any, who heve been exeluded frem beceming
memberg under theae provisiene must epply for membership,
Howevsy, the Manngesent Uoasmitise hove the diserstionsry
pover to ezclude from memberahip employses of employer
membare whe reside ocutside Netal, snd perticuler classcs
ubiieh 1t oconciders unnsuiteble to become mambors or whiech
it sgrase with the employer wember to exclude.

The Mensgenaent Comaities nny require on employee epplying
for mesbership te umisrge a medical zxaaination before
being acecapted ac a nmexber, ond may selact the medienl
exoniner. Ths ccet of the exgninertion ix borne by the
epplicant but la refunded In the svent of snceeptence

inte membership,

The ¥anegenment Comuitiee shall not be bound te disclose
its ressons for refusips any sppliestion for smpleyee
nemberabip.

liotwithstanding anything te ihe ccntrary ceontsined in
thwese Rulea, a »arrisd wemen whose lusbend is in smploy=
ment, and who, by virtue ~f this iz ontitls:id to receive
benefite from this or sciwe other Modieal 41d Scodety or
gimilar Institution shall not be obliged te apply for
enployee membership, liowever, I any such nerried women
shovld apply for mewberghip the Manage=ment Comnities may
refuse such appliesticn, or in the event of the epplica-
tion belny ancceited may impose such specisl terme snd
eccnditions ag it deems expedient,

(e) Umployee newmbership of the Soeclety shall be divided intc the

following twe clasges:

% - Bmployees earning o bagie
wage/eolary oi £X » r .onth or mcre,

- ~ Eapnleyees earning a dasic
Hare aalerv of l*sa then £20 per wonth,



2Jejin employee menter who trensferz hic employment from one
employ-r sembar to another employer member, shall be desmed
te hove bogu in n continuous employment with an em;;loyer nomber,
and biz memberahip of the Soglety togather with the rights, if

ony, of his dependeris whall contimme unbroken, provided that

the total contivveus sulseritions are duly paid.

{b) in e*ng-loyeé nember trangferring his employsent from sn smployer
mambtey te an smployer whe fs not a mawber, or retiring from
octive employment, aey cenilnwe In full ewpleyee membership
provided that he msnkes iue ;nyment of hoth employer and empleyee
contritutions and provided that this senctlon mmy be withdrawn

ty the Monagement Committee,

{e) With the ecnment in writing of the employer member, & Clase
'B' amployee masmber may eleet to become m Class 'A' employee
wember and shell thereaftar contrlbute to the Sceleiy ez o
Clage '4' employse me~ber; in such event, the employer mamber
skell thoresfter contribute the Class 'A' coniribution in reg-

peet of sueh employee.

(4) o dependante of Class 'B' employes members shell be eligible

for bznelfits,.

3. {a) A Clses 'A' employee =suber =ay spply *to the Management

Committens o iInelunde in hifs lediecel L33 Close 'A! beneflita
forg=

(1) Hnie wife, provideds

(a) thot she iz ot l1ving epart frc- har lmebond;

(b) that her sge does not excecd 55 vears on date
of spplicetion.

{i1) iiis ehildren - of sixteen years of age or under not
teing in amploywmert, provided that children engazed

in fell-time study wey e included whilet under the
sga of 21ghtesn years,

Froviled further that they ere resident 1pn the area mpproved

ty the “amegement Committee.
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(b) Rvery amuch wife anl/or children may be required to underge

a medical exaninstion before being sccepted for benefits.

(e) & Cless *4' female employee member provided the employer
member agrees, shell enjoy rightas In respeet of her hushend
and children ecorresponding to thoge of a Cless 'A' male

eployce menber,

5, {g) The contritations of mm employ:e member of the Soelsty for
himself and hils dependmnts, i1f ineluded in his ®Rnefits,

ghnll be deducted from his wages by his employer.

(b) Bach employer member shall contribute tc the Scelety a sun
equal to the tctel monthly comtributiors of its employee

members, excluding contributions fer depsundsnia.

(e) Contributicne,

Clese 'A' Lmployes Members Smploysr 3/3d. per month,
SLaployees « per mopth.

Total &/6d, per month,

Cleas '4' Employye Dependants: Wife €/6d. per month,

kach child
(4f eligivle)  3/3d. per menth.

Olegs 'BY Saployee Mombers:  Loployer 2/2d. per =onth.
: Smployee 2/2d. per month,
Total 3//4. per nonth,

(d) Remittances ahell be mnde by employer members to the Seciely
wonthly end ehnll inclunde the employar wembers'! contrilmtions,
the contributicns of smployse mamders of the Society and

ceptribntions for depsndeants, where payabls,

I8

6, ?
(a) Bach employee membe- shall have fet2 chieice of the Gereral

Proctitlioner vequired bty him for himself sznd for the depsndants
whe have been 1neluded In his Hedicel 41d. Thiz choice apy de

changed from time to time by motice in writing.
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(b) BEach employee muat register tie neme of the Ueneral
Practitionsr choesn, and the Scelaty will rot bs obliged

to vecelve acecunts from any other Gunarel Practitionsr,

(e¢) The Henagement Commitlee may reguire any smployee members
to subnit for registretion the nome of the uventist, Coullst,
Hursing Yome or ilospital required by him, ond chall have the
power to refuse vegistration of eny nome sulmitted by the

enployee meuber,

(4) Tbe Mnnegesment Committee shell have the power to appelnt the
Jentist, Ceullist, Mursing Home or iiospital whieh sny employee

sanber shell attend,

The Scelety will contribute for the bexefit of an employee Hamber
for whom the ewployer bas duly reamitted tc the Soclety soll contri-

butione poyeble by the ewmployer end amployrs the following -

(a)

¢ TRGe
itu‘ ."i‘.‘w.

Genersl Fractitioner's Fees of 7/6d, per visit in regpect of
Cleas ‘&' membars, end 6/0d, per visit in reppset of Clesa 'B?

engloyre members.

{v)

75 per cant of the expensez ircurred in the purchese of medicimes

supplisd upder a Medical Fractitioner's prescription from an
aprroved chemist, in respect of Class 'A! and 'B' employce members,
Medicines shall not includa petent medicines, twt shall inelnde
the compeunied medicineg, sﬂthical preparations snd surgical

dressinge ne spproved by the Committes froa tine to time,

{e)

% per ceni of all Corsultant’s end Speciclist’s fees with o
mexisum bonefity for sach illness necessitating Copsultent and

Spacinlist atiention of:
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£5/5/6d. for Class 'K' employoe membsrs.
i4/4/f6d. for Class B! suployae membara,

(@) Z-BLY BIRINAZIGE

5 per cext of fees for Z-roy exaninntions, mnesege, manipvlrtion

and alecirienl trestoment with » meximum benefit for each illneass
rececelteting such exsnipation or trestmont of »

£4/LA3. for Gless 'A' employee msmbsrs,
£3/3/04. for Clags 'E' omployse membera,

STIST!S PERS.

(e) SURGICAL ZSIPIRSES AND ANARS

5 per cent of surgieel exponses snd Ansesthetistts fass yith a
aexiaun bensfit in ore whole calendar year in respyect of such
exgenses of -

X for Clasg '4' employse wembaere,
£26 Tor (lass ‘L' amployse members.

LIST!S FEES.

0 pay cent of Ceoulistls fees to Cless 'A' and 'B' employee
nsubers, tub this benefit shall net include experses Incurred
in the purchase of ophthalmic applirnces, such es apecteclea,

aye-glusezes, ete.

(g) pEE

(1) The full Dentiot’s fees in rvespeet of tooth extrametions
for Class 'A!' and 'B' employee members.

(11) & per vent of the Uzntiat's feas for sll other dsntal
treatment to Cleas 'A' and 'B! employse menbers, ox-
cluding the supply of geld fillinge and dewtures.

(443) Anytking in gub-clouse {g) conisirved netwithstanding,
© the moxismm bomefit in any ene whole colerndsr yser to

o Cless '2' employse newbar for dentrnl expenses shsll
be £5/5/d. and to a Class 'B' employee wember £3/3/0d.

(p) IBIECEILES (Cthep thep by Dentistd).

% ner cent of the crst of injections to Class ‘A mod 'R! ampleyse

nemboxre,

A maximum of 12/6d. par day to Claes 'A' emnloyce wombers only

for mureing ond bospital expensee for g maximup peried of six

waake in one whola celendor yogn



(3)

(k)

(1)

(m)

80 (B)
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MATERMITY EXTENSES.

£5/5/0d. per corfinement peyable only In respect of the confine-
maent of wives of Class 'A' employees; provided that contributions
in reepect of such wives have been peid for 12 months, and
provided that no other expenses in connaction with the confine-

ment will be paid.

Consnltations with other Medieal Practitionere or consultants,
specinllists, X-ray examlnations, massage and manipulstive treet—
ment, electrical trestment, operations and nursing or hospital
ettantion must be certified es nacessary by the member's Gensral
Prectitioner. This clause shall not apply to ccnsultations

and treatment by oculists and dentists,

In the case of illness of a protracted nature, the Management
Comaittee shall have the right to inslst upon a member or
member's dependant comsulting a specilalist approved by the
connittee, In such cases, if the zpecialilst's advice is not
acted upon by the member or member's dependant, the Committee
may decide that nmo further benefits will be allowed in respect

of that particular illness.

The total henefit grrnted to any employes member snd his
accepted dependents, during any whole cslendsr year, shall
be as follows =

Class 'A' employee mamber £50.

Wife of Class 'A' employeec member LH1e

Child of Class 'A' employee member £25.

Class 'B' employee member £37/10 4,
Members admitted to the Soclety shall not be entitled to
benefits until a period of six months' membership with the
Society has been completed. During the remaining period of
the calendar year after the initial qualifying membership
prriod of six months hes been completed, mambers may claim

banefits save that the total benefit granted during that

pariod shall be reduced to them in the proportion that the

remaining period of the year bears tc a full calendar year.
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These corciitions apply tc the depenlsnta of nembera,

(k) %kss 2 women employer newbey le nominsted o seubsr's dependant
ot merrylog & rembar, the psriod of Ler mexbersihlp with ithe
Sccfety shall be takon inte ecerunt in the ealeoulstion eof
periad lor tenzfits,

Similerly wher n menbor's dependsnt becomss g member, the
poriod whilet he wes e nember's dependant shell be taken
inte seenunt for tho ealeulstion of pericd fur terefite,

i the sppropricts clsass.

9. (n) The Seclety roserves the right tc oxclude asuy perscn from
smployece aembership and to refvee asccepirnee of any depeniosi,

who on medicel ¢rounds is an unineurshle risk.

(b) The Menagement Committoe may exelude Prom particular benefita

any membar or member's depandant vwho nay be suffering from
ery chronic eemplaint or disesse or disableweunt. The Comnittec
shall, however, give twoc wopths' notice ¢f its intenticn fo
act in teras of tie provisions of this subeclausc.

. wWheve cv-mpeus:rtion. is obininables from any other scurce in
rezpoact of medical expensez which wruld ordiverily be the
basis of a elsim or the soclety, the itctsl berefit puysble
by the Bociety shall be the difference betwesn the amcunt
of benefit for which the Soclety wruld te lisble, and eny

such compensation cbtainabls,

11. The Scelsiy shall not be liskle te scke any conprilution or
peymsnt in the following cegses -
(@) Injury or diseblsacnt resulting froz wor, invasion, civil
commotion or dlazcrdrrly econduct, avistlon, scuptaiveering
by »utes necepritating the wvse of ropes, raclug ¢f any

Fini,; ineludlng steaplechening,

(b) Vemarerl dfissesc, nlcoholisn, melerie er inssnity.
(e) Self-injury.

(4) Injury compensatle wnder the Worknen's Corpensetien tety or
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similer Law, te tue extant thet peysent for sny bansfit
is weecvershle unler the Workmen's Componsation Act, or

8iniler Lew, or vnder the Comron Lew,

The Committea may inerernse benaefits under sgpecinl cireuw=

stances provided funds permit,

13, g! g E.!AIL gﬁ&,:ﬁm—-t' Lo

A aember cor dependart requiring dentel treatment shall, i1f

the totsl costs are estlosnted to excesd £4.4.04., inform the
Secratory prior te receipt of the treatmunt, provided, however,
that in casse where the tresiment was urgent, the Hanagesent

Committoo nay dowmdons foilure to eomply with this iule,

4. GLATES,

An employee member wishing tc nake a clala for medicel or
Jdeutal expenses on the Scclaty, shell furnish to the Seeretery
a completed Clelm Form.

Claims mst be subzitied promptly end any claim fer a particulsr
illnegs mey be disallowsd if not rceeived within two wonthes

from the dete of the last visit of the CGeneral Practiticner,

1e.

17.

Provisions are lnid down for the monmer of psyment of Clalas,

The HManggement shall have the power to Incorporate existing
Sick Denefit and Hedieal 13d Socisties apnd Sechemes in, or to
assccisto them with the Soclety umder conditlons which eve

mtuanlly acceptable to both partids.

The Committee shall ba ampowered t¢ incresse or decrsaese
tenefite or con ributions &t auy iime, on givinp three

ecalender months' notice ¢ 21l egployer ond employce membere,



12, The Cormmittee zhell be eapowerad to expel eny employer
mamber whose subgeristiona sre 3in arrear, and any employase
member who feils to pey to his employer the subacription

or other gums psysble by him, or whe a'usep the privilsges,
or otheruwise mlsconduets himeelf, The member whom the
Commitiee proposes tc expel shinll reeceive not lese than
seven days! written notice to atiend & mesting to conaider

his expulaion,
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Employe=en of factory A are members of the Mateh Horkers
Union, vhieh le fairly active. Meollingsare held about onece a month
in the dining hell at the factory et 5 p.d., ond the attendance is
gocd, Trede Union subtecriptions are deductsd fortmightly from wages,
the subserintions uald are as followe =

thoze eerning 18/- per day snd over 1/~ por week,

thoge aarning 11/6 to lees than 18/~ per day 9d per week,

those ecrning 9/- to lese than 11/6 per day 64 per we=k.
those earning 9/- or under 3d par wesk,

Buropeen mgles and femsles and Indisn moles are members
of the Union, Zapch dspsriment has its ehop steward but thers are not
a very great number of compleints and not mueh of thelr time is taken
up,

Of the 19 women interviewsd at factory G, 10 were members
of the Textile ¥orkers' Union, ihe employees' repraesentative body,
memberehip of which is optional, Members pay a subseription of 1/6d.
par waek Y the Unfon and z3gn a stop order smthorising these deduetiona

%o be mede from thelr weekly weges,

A levy of 23 per week is imposed on ell employrea wie fell
within the seops of the Textile “emufacturing Induetry Agreement to
mzat the expensez of the Industrial Council. The {irm deducts this

smount from the waekly wages of employses snd nakes o £ for £ contribution,

dvery Oepsrtment hes a shop seward whc peceivaes any come
plaints @nde by the worksra, and acts as their spokeamen, At the tiwe
of the survey ihe Ruropsan wouen had po shep steward ss »o one was
prapared Lo toke on the tesk. The Joraweyr shop steward who wos
Interviewed, found thot 1% hed {sker up %oe much of her time, causing
her earnings to be less Yhan usual, snd folt thet she was becoming
unpopnlar with the enagement, consegnently she wss ne longer willing

te shoulder ths responeitility.
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The women Interviewed sppeared to kmow very little about
and take 1ittle Interest ir the sctivities of the Union, very few
of thiem aver atiended mcetings end eport from gz genesrsl lsck of
interest the =ain rogson se med to be thei they disliksd the fact
tiwot the majority of ths werkers ottsbding the neetings wers lLntives

and Indinus end that the Buroperns constituted a very small mivority.

The employers' reyresentative body is the Textile Mamu-
facturers® ssccistion snl the Jniduetriel Connell 1s mnde up of

oqual nunber of employsra' snd esployees'! reprecentotives.

Fer employees of factory H, thes representative body is tha

Garmnt workera®! Industricl Unfon %o which all workers Lelong end
Lo which the inropean women contritute 1ls. or 1lg. (d. per week
ench. 7This l2 e mixed iredes union to whieh Colour=ds, Inlizng and
Surcpests telong, A4ltheuzh the Unicn 1g felrly setive amd the
suropeon woumsd thought 1t benefitted thea considerably, mone of
thoze Interviowsd ever attended the mestings as they dleliked
alxing with the cther races, apd as the wmeetings nre generelly

hald on Sunday mermings, which they &1l find o very incovwvenfent

tine, There is cne shop stewerd for the femsle gteff,

The ewnloyera' reuresentrtive body fg the Katel Clething

Homufecturers' Azscciation,

There 15 & levy of 2d. 2r weak on all amployzes to meet

the expenses of the Imndustriel Councll for the Clothing Imdustry.

It 18 cowpulaory for ewnployees of fectory I to bte mambare
of the Z,A. Typogreaphieal Unlon, whichr ie o very powerful and
active bdody,

Trade Unicn subscriptlops ers colleceted from membars by

Jdnion olfficiale, generally by the clerk of the Chepel.

Apny grievances among the women ara gensraily told te the

forevcman whe pegseg tham or Yo the foremen. They are Jlscusazed

by the Chapel lommittee whieh epproaches the mamogewsnt if nascessery.



Factory 1I's Chapel holds e mreting at the fsetory abont
once & wonth, nsuslly during 'He lunch hour, Aitterndence veries,

and i3 usurlly good if there is n particular grievence to ba a2ired,

Thepe are no Unlons for emp;loyees of the other fectorics
viaited,

A rew Industricl Conellintion Zct csme iptc force on 1st
Jenurry, 1957, ard glives effect to the policy of rsciel seperstion
in Trede Undeons, It provides that po wore Trade Unlons conteiming
Whites end Non~Whiies will be registered, end wrovisions will come
into force for oxisting wixed unlonz tec be divided or racisl 1ines
and thelr asgeta distributed. 1This meanz that there can te more

than one iinfon in the some Industiry.

The Acet mwnkes provision for s Industrisl tribunel whose
dutias a2re to hzar eppenla against the Industriel Registrar, to
undertake arbitrstions, and to advise the Minleter of Lalour on the

regervation of eccupstiona.

Tie Act gives the Miniater power "to safeguerd the sconomice
welf=re of employees of sny rece ir euy undevrtaking, industry, trade
or occupation” by reserving specified work for specified reees or
clesoas,

sifferences on peints of law whieh arise before the tridbunel

can ™ teoken to the Appesl Court im Bleeafentein,

fhe reservation of cecupaticne on raeial lines 1s = ferm
of sefegusrd ogalnat the pomeibility of inter-rseisl ccapetition in
Inlustries whare the apartheld in trsde unions results in thore heing

acre them cbe werkers' orgenlsation.

The "epartheid" provisions of the Act do not spply to
emloysrs’ arganier’ ichs; ttmsa_ organisations are therefore strengthened

in relstion tc the trade unions.
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At sowns of the factorfies the womar were found to be
far more co-cperative end willing 6 be intzrviewed then ot otiwera.
Whereas wsome refueed to be interviawed, ctiers apiesred to enjoy the
opportunity to talk about thenselves, tieir femilies snd thelr
probleal,nnd congequently the Interviews veried congiderably in
length,

The grastest difficulty wae encocunterad gt feetorles C
and F, At factory C, to start with, a sawple of 20 workers to be
interview2d was selocted et rendom with the help of the meneger end
feremistrass of the clesning and weaving departments. Concidareble
opposition to beins intervieued was met with, end eventuslly all
the women were asked 3f {they would siree to heing interviewsdl and

of the 35 only 19 geave their consent.

Thie opyomition may hnve beccndue in vort tc the faoct thet
the interviews could only be ceuducted during the half beur lunch
breek; Incentive wsges arve paid mt the fectery, »nd conaequently
nefther the menegement nor the employees were willing to have the
interviews cer~fed vut Aduring workiog hours. 4t this factory sewsrsl
of the wodon, slthough mest of them wers able to apesk Lnplish, ine
#isted cn the intervieve telng conducted in LAfrikesne. Ancther
difficolty in interviewing ihe women at this factory wes thot there
wed no private room im which the interview sould be held, the women
had to go to the restroom for thair tem during the luneh tregk, and
otly had thiz ielf heur In whieh to eat thelr asniwlches so they
ware interviswed while heving thair lunch =nd cp crewded henches
where their enswers to the queastions could be essgily overheard.

They were peturally rether retieent about answering questiona au

to their fomily income end expeniiture in front of their co-workers,



- 117 -

As rnly ona, or soretimees twe intsrviews ecild be managed a dey,
they ware epread cut cvar o lengsr peried than weas the case ot lhe
Sther facteries, =nd ccnsequently the women lhisd mcre oprertunity
to discnas the questionnecires snnl becoms very suspicious of the

mtive behidnd lham,

4t foctery F, only 5 of the 18 women ecpsented to being
Jntorviewed, Thsy were approsehed first by the veman supervisor
who expleined the purpese of the survey tc them end raquested
their co-operetion., The first few sappreached were quite willing
tc co~oporate, btut when the rexnninder heard tha nnture of the
questicns from them, they refused to be inturviewed ez they re-
gspted particulerly heving to zive deteile of thelr income, The
greatest oprosition was eluoys encruntered when thoce whe had baen
interviswved had a chonce to diacuss the Interviews with the others,
as although the purpose of the survey wag expleined to esch in
turn, they peverthelsess were suspicious thet the e uns some ulisrior
moiive,

A carteln amcint of opposition was en.cc'untm.'ed at Factory
B, wherc the semple of workers te be coverad by the survey ves
selected at rendom by the pureing sister at the fecotery, who gave
the investigator the womas of 2L girls. Four of thess refuged to
be interviewed end 3¢ were repleced by others whe werz willing to
co-operrte,

it fnctorles J, %, G »nd H nocne of the wemen who were
selscted to be interviewed, refused, =2pd iIn most instences they
were axtremely co-operstive, !&.t. these fecteries the rames of vericue
girls, selected st ramiom by the depertmentel heeds, were given to

e 1nvestigater.

At factory D, 20 zirim were intervieved, 2 balng :eparte-

mntal asgistents and the remeinder peckers,

At factory £, holf the number of Europeen women from a2sch

depertuent, 12 in ell, wers interviewed, At this fectory they wvere



exceptionelly co-operetive, probebly due, in part, to the fsaet
thai they nre interviawed by and eble te discusz thelr problems
with the mursing siater at the factory, from vhom thay receive

useful apd symprthetic guidance,

At fecteorles G end E the wemep werz clso very co-operative
end nore of thcoee approeched refuged tc amswer the guestions put
to them, Zight at factery G and 6 et factory ! ware selected at
revdon and interviewed.
MARITAL STATUS,

Cf the 9 women Initerviewed, A7 ware nerried vomen living
with their lmshands, « were single, 12 were wldowsd, 2 divorged

sl 3 saperated from their Mushends,

The msbands of 12 of the mar:led wemsen were encloyed by
the $.A.R. eos englne drivers, checkers, welders, reil repairera,
lorry drivers end carpenters, »ud ors was receivipg a pension from
the 5.A.R. Tha occupaticns of ths others werz carpenter, dissel
mechanie, petty officer 1n the S.A. Eavy, engine rcom wmeehanic In
the :.4. Mavy, constable in the S.A.F.,grain eleveier operater,
corper-tion ‘ng driver, corperetion merket attendent, read prnger,
bsraen, monumentel =escn, engivesr, shopfitter, meszsenger of court,
susnr eastete cvaraesr, slectriclan, 2 were 2lerks, twec lorry drivers,
2 peinters snd 2 were employed bty private rord building firms. (ne
was employzd ir the despetch department of the factery, et which

his wife worked,.

The aducationsl etendard eof the husbends appesred te be
wore or lesr equel to that of thair wives, meny of whom 1id pot know

what stendard itheir busbends hed resehed,

The following teble ghowe the length of reslidence in



Durbay of the %0 wemer in the sample,

TAELS 31, LENGTH OF RESI ENCE IN DURBAN OF 9C WOMEN TRTERVIEWED.

leare. Kee of vorkersg.

C - W 23
11 - 2 21
21 - 3 =
il - & 12
41 - 5 X
51 - €€ 4

€

Cnly 17 of the L wemen hed been borp in Durdep. None
had cemz fo wurban eszpeeially te work thare, thease mot bern there

ceme 2ithor vith their busbepds cor parents,

Uf the % women intorviewed, 25 hod hed no previcus employ=
ment, 9 of thsae heving come to the factorSes atroizhat from school,
5 hed started work for the first time when thelr husherds died, 2 had
worked since they were diverced from thelr huwebsnde, 5, with young
childrean, hndi fto work because thelr hushbands vwogee uers Insulficient
tc support the family, ons hed to work when her husbond retired,
becsuse thay could net live on hiz pensiorn, 2 hed etarted work in
order to supnort their fomilles when their husbapde were 111, snd
cne 2nid thet it wes mot pecesssry for her to work, boi she wished

to nx she were bored at home,

The remsinder hnd hed frowm onz tc zeven revious jobs,
They hod been employed o3 purse sids, houselmepsr s, slterection honds,
dragemekera’ aspistants, postwomen, weitresser in tes recems, mursenmalds,
coapanions, shop eseistonts, ushereites st clnemea, switchbeard
Post Office
operstors, Jdoctors! receptionists, clerks, %t-. Countor assiztenta,
wuraes in the army, cachier al an emuzenent park, milk ber sprictants,

ons hed teken in dressmeking, cne bnd teught musle tc privete pupils,

end ope hed been e typlet., The majority hed ot soms time werked in
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ecthar foctories, penerally doing work feirly eimiler to their

present work,

The reescns given for changing their Jobs were legion,
Sem left to be merrisd or owing %o pregnency, some hed only
been tskap on in o temporary eapselly dvring rush periods, e.g,
ss shop aseistants during eerles; Jobe such an waiting et tes rooms
ware feunl toc tiring beenvee 4t was neacesaary te stand gll doy,
working hours vere found v ry awkwsrd, perticulsrly the night
duty, eome left jJobs becmuse the wsges were too low, c¢he cr two
who hed been shop saciztents seid they ligliked deeling with the
public, the pay wes poor and they prefarred z 5 - dsoy wesk., The
wonan whe hzd teken in dressmaking erit she dizliked the responzi-
bility, end there we = alack periods when thare wes not sncugh
worke Scme hed l2ft previous jobs Leceunse of 111 herlth ot baceuse
they were msoving froa ops town to encther, The girl vwho hed bheen
e typist said she preferred werking with 2 lot of cther pecple

tc being with only one or twe In zn office,

The ressong glven for lsaving other feectories ond teking
their present Jobs were thot they lied had tc gtovd et thelr work all
dey, the hours werz too long, the-e were Hativee end Colovreds working
in the geme rcom as Bvropenng; the werk wee dirty, they hed been In
factories where there were sesscpel veriaticns in empleyment so
they had been dimmimsed, scms come from feactories whieh had dismisred
ell their RZurepeon womer fectory workerz spd weres tsking cp Iniden
men, Scme hod disliked ihe type of ;irl workines at the factory they
had left, they hed found the work tce hord or the disisnce between

thelr hemes ond the factory tco grsst,

THE JOURKEY TO WCAX,

Tha Journey te work varied ccpelderahly, zome of the

fectorias beling in the :tity, snd cthers n coneldereble distence out,
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end the t'me token ovar the single journey wng shything from 5
to Vnimtes. Some of ths wonen hed o very long dsy awey from
home, ot one factery seviral stated that they arrived ot werk
alwmoet en heur earlier then necessary beecsuse there wer no meens
of peiting there nearer the esrrect time, 'any nreferred to work
et frcterlog reosr their homes, but thiz wes net slways posaible,
Menyy of the morried women hed fo meks gepnduliches for themselven,
their hughterds and childven, get breakfret and ge¢ thelr children
ready for school before leaving for work, and =any left witheut

hoving any hraskfeat thenmeelves.

The weekly cost of treragort to and frown the fsctory of

the A womar Interviewad was ez followass

TARLE .32, Ll
sgelly eoat, B, of Homen,
kil 12
Under 2/ 2
23 - 3114 10
4= - 5/l1d 20
6z ~ 7/11d 17
38 - 9/114 11
e - 13/114d 7
12z - 13/11d [
e - 15/11d e
16e - 17/114 alict,
QC

CGf the X women, 55 trevelled to werk by tms, 14 by
trein, 10 walked, & came by cor sftier with their husbands or
friende, 3 caughi o tus end got a 1ift for the reacindar of ithe

Jourrey: ons tecok 2 train end s hug, sod cne come by bieyele,

TABLE 133, SEZELY OOST OF MEALS

et -

niL.
2/6 snd under
2M - 5/
5/1 -  7/6

77 - W/
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fhe gbove teble shows thel very litile wes spent on the
middey meal. The =mpjfority of the wemen intorviswed broucht sendwichen
with them ond bought nething extra. Lven uhere neals were svalliable
et the fortory conteen nsny wonen brenght thelr own sandwiches st
least 2 few daya s week, rnd supglemented them with somathing bought
et the centeen. At the faectories whers thera wes ne cavnteen, the
mejority of the women brought their own sondwiches and supplensnted
them by buying cortons of curry end rice, fruit saled or .4es from

hawkars! anzts,

CONTRIBUTIONS TC FUNDS.

Apert from the eoniributions clresdy menticmad, e.g. to
Unenmployment Insurance Fund,
the[Svdwr.y, more woren poid wonthly subscriptions te fuperal psrlours
than to any othwar funds; 20 of the women Interviewaed were peyling
amounts verying fron 2/= tc 7/6 p.m. tc furersl pearleurs, sncther
woman end her huehesnd vere paying 11/6 p.u. to s funerel fund for

themselvee and thedr 4 children, and 4 mora had elremdy completed

their paysents to fupsrel perlours,

Thirteen: gentributed emc: nts verying between 4/4 snd 6/6 per
week to the pension fund; wo contributed 4/3 snd 5/2 pem. respec—

tively to the Hedleanl 4id Soci=ty.

Several of the morried women end their hugbands bad life
insurance policies; one ecuple had 2 policics on whieh they wers peying
£1,8,6, and £1.9.4. per month respectively., 16 cthera hed insursnce
policiea on which they peid amonts verying betwsen 12/84 end £3. per
=cnth.,

Unly twe hed 2duceion policies for thedr children, COre
ceruple pa3d [1.10.C. per month for np educeticn poliey for their 3

chiliren, ancther peid 3/= p.a. for ep eduenticn policy for har azon,

Two of the womer cortrituted 4/4 p.m. erch to the S.A,

Netiopel Oredit fseccistion, from which they will receive a lump
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sum after 15 yeers, and twe at fzetory G contribnted £1, p. v.

each Lo thae Hellday Sevings Fund.

INEMEL

(n the whels the women int-rvieved were not nble te
give very mccurats inforustion sbout the unemployment benef3t they
hed received, ss wmexny of them hed reeeived it & long time sgo.
Thirteen had receivad unempleyment tbenefit fer perlods of froa
ore tec four acrths end enother who Led beecn uneaploye:d for 11 aontia
bad received unemployasnt benefit fer 2 months during this geried.
Seme of these women had recslived thisz bepefit while they were put
off work during slsck periods st their factories, 2ml some while

they ware trying to find e=mploynent.

Ten other women stslzd that they hed st some time baen
upsdle to find um‘k,' end hed been nnemploysd for periods of from
one week to four monthe; nona hed recelved ony unemployment benefit,
Three of thesae women stated thet thaly unemploymant was due to the
1929-32 deyreasalon, cnd five of the others were wonen of over O
years of zge, who eduld not find exmployment readily beceuse they

were ceneldered tce old.

%ight women hed received melornity benefit frewm the U,1.F.,
one kad preceived £25, one £20, snd four hed recefved I15 each when
thelr bables were bern. The remcining twe hed received £1.18s.C.

FeWe ond J1,1085.04. pe We respactively for 3 monthe,

Tive wenen whose hushanda were emnloyed by the S.4.70.44,

had e% somztime received help from the 2.4.%, Sick Fund,

Cpe widow, supporting 6 children, had at one time received
%8, p.me, from the Child Welfars, but thiz hod been diecontinued, nnd

epothar widew bed received il2. pems for = while from the Chilld
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nelfere tefere #lie satarted wvorky for two of her childflen whio were
liviee with her and st2l1l et gchosl., 4 third women hed received

£9, pem. Tor 3 monihs for her child when her hushend wes uremployed.

Most of the wowmarn et factory H had st geme time hed help

fro= the Sick Fund,

{ne womer bhad received finsnelsl pseistance fron thé
Hedieel DBevefit Ccciety for her apecti-bles snd dertures, one hed
receivad henefit from the Corporetion Medicel Aid fgeccietion to
which her huetend helonged, rnd enctker widew, nov remsrried, was
receiving a widow's pensicn of £2.2.€. pem.; she hred for some time
raceived zbout £5 pem. For her 3 ehildren from the Felice Crphans
Fund, pnd had recefved sbout £44 from the Freemasons (of which

body her husband hed beep 2 nember) for scheoelinm fer her scn.

It wons extremsly difficult to obtein accurate information
froa the vomen ag to the amount ef financial essistence thoy hed
receivad,

T e WArEE
INCOME OTHER THAR WAGES
S e el

Tabla 34 spliows the ave-age regular weekly income cther
than weges, There were very few women with any cther income; ome
wonman, sged 43 yesrs, who hed been sceporated from her husteand for
4 months, was receiving £5 pew, from izim until her daughtecr, eged
16 years, left school., A wvidow, eged 51 end esrning £5.17.6. p.v.,
with 6 children 1iving ot hems, five of whowm wers s£till at aschesl
end with ope deughter werklng whe paid her £10.0.C. pem, wee ziven
approximetely £7. pow. by her merried son elthough shz ecould not
rely on receiving this reagulerly. £he worked et the tesroom at
Greywille »scqecurse eh-ut twice e month from 9 s.me, ~ 5 pome OB
Seturdeys, for £1,2.6, per day. Ancther widow, aged 4C end now

reasrried, wee receiving a widow's panslor of £2.2.8. pem., &nd
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the othor, 2 widow gged 56, whese late twisbend hed been n foremsn
at the feetery at which she wvorked, wes given LE00 by the firm cn
the demth of ber husbeand, which gmount wee fnvested and brought
ivterest of £13.13.4. every € monthe., One, sged 23, vhc bed re~
cently me-ried, had wep £5C0 in the Rhodesien Cwesp., A women who
wes diverced from her hushend hod her zister end 2 friend living
with her end receifved £2,108.d. povw. from eseh for boerd ond
lodgine; another divorced wonspk wes reselving £X . p.m. from her

hueband for the support of her 2 children,

Yene of the sinpgle girls hed eny ‘neone other than thelr

Yery Pav of the wonan undarteok eny work other than the
feetery verk, (ne coceasionslly teok in & 1ittle dreesneking, but
agprped very little this usy; another mercied women with 2 children
hal 2 job me an usherstie at ¢ oineme two eveninge & weak, for
whieh zhe esrned lle. p.w. enid wes river 2 comcliwmentery ticksotrs
o week, ond two others werked on oceesfonel Saturdeys et the race-

ecourse Yesrcom for £1.2.6, per day.

reerly sll the uconmen stoted et it was abgolutely nececsrpy
on finenelinl grounds for them to work., OUne sai? ghe could nerepge
withent, but wae workins o that zha would ke eble te send har son
to University, PAnothap hed started work whan her 'mebend wes un=
employed for 2 years; he now had employment, tui she chose $e contime
wverking., One wemen, with 5 childran ot home eed not enrming, szld
that they could jnst wenage on her huebnpi's wage of L55 per month,

tut thet it wen 8o =uch cssler 4f ahe was asrning s well,

Only 7 ef the X Intorviewsd werked beconse they preferred
to, Threse of these were single girls living st home, who went to
work bocange they were bored: cne of those eadd thet che enly
ceeasioneily gave any mceney ie ker mether snd ssent woct ¢f her

esrninge on clothcs and entertedmsont, crnother wes plenning coon
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to take » sherthand end typing course,

Gf the nerried women whe choee to work, two, with mo
children ot home, =22d they were btored, snother said they could
nenage on her Mebend's wege of ~bout £15 p.w., but as they were
1iving with her perents ahe preferred in werk az there was nc house=
werk for her to do, and e fourth preferred tc work se her 2 chiliren
were ot school moat of the day, slthough she felt hhs:',r ecould menage

on her imsband's eernings of spproximately 12 pow.

W . TDAYS
u'( dalbrN vl 0
_—

The majerity o the wemen interviewed stzted that they
werd vneble to efferd te go away for thair avmal leave, Hope of
theoge Jnlervicwad at foclories I eced G had been zble to go away
Tor their leat snmmuel heollday. JSeveral whose husbends wers empleyed
by the S.A.3., and whc counsequently uwsre rble to eobtein free railway
pageag, hed gorme away to siay with relatives end friends; s very
snell mumber of the cthers hod been sble to sfford the train fare
toc go ouey, ond of theps whe did mennge iU one hed gene campling with
her family for a few deya, three hal gone tc inexpensive holels or
gunst farne, snd tlie recainder hal gone to stey with relstives or

friepds, so thot the helidoy hed cost them very liltle,

Atont 75, hed gpent their last anmiel lesve st home, and
for the remeinder the cost of the heliday veried from ne expense
ir the cane of those whc Lad free reiluwsy possee ond had stayed with
friends, tc £6C 1» the caese of cne woman and her huebend who hed

gpne tc Cope Town by car.

The following table shewg the wnges esrned by the workers
end their lsbands, the weekly expendlture cn ceccumodatien ond
servents, the aversge debls ond savings, the aversge regular veekly

Income otliar than wagea, the totel mumbar of dependent children
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living at home and the tctal muabeor af childrern living st home end
earning, their everage weekly enrnings snd their avereze weekly

coniritmtions t- the forfily budeget.

In preetieslly avery Suctence the Imabends' earnings were

eonslderably grestor then those of thelr wives,

The wemen lived In repted reoows, {lela end houses, geverel
wers buyine thody cwn housesz, and e few wiwee wabende weve emi.loyad
by the S5.A.K., lived in J.4.R, hLounees, Thera vere four merried
cruples 1lving with the wife's parents, oms wiltow livad with her
anrrled son, and a wonen who wee seperated Tronm her husbend wee living
with her stepester; aucther married covile were lookiny aftsr a
houge for some friends, tewporsrily, end peid nothing, and o gouple
wiere the tmetand wos tha cvereeer of e suger eetrte, hed en urfurnished
house orovided frae of charge; one diverces liad beard end lodging
with 8 private fewily, end a youngz ceouple lived with the girlle
cunt.

Heet of the single girls lived with thelr perents and
peldl thaw o fixed semount for veerd and ledging, slthocugh a few
lived in flets. with merried brothere s2nd sisters, enl one liwved

in the ueman's Rzsidentisl Club.

“ary of the women with fenilles kept = cervant, altheugh

some did all their h-ueewbrk, lruindry end cooking thamselves,

The lerge devrts in tie fcllowing %eble were in respect
of hoveas which were hedng peid for in monthly insialments. ‘st
cf tis otuar debts were in reavset ¢f furniture, fridges, stoves
an:l in one care & car, bought uwlar birs purchase agresm2pts ond
being paid oif weeckly or monthly. Ihere wsre other masller debts
for elething, dcoeters and dentists, ons yeung couple were peying
off the aespeness of thelr vedding ond engage-ent and wedding

rinis, and a wildovw hel & debt of £X. for her husbend's funeral.
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rew wWoman had eny appreciable savings, and thoss whe
had e little acney saved found 3t difficult tc say the exect
amount,

‘st of the children who ware living at hem: end earning
made sem2 contribution to the family tudget, elthei:zh ip ~=cat
inatorcee the es=cunte centrilbuted prebably did little mere then

ecvar the expenze of thair living ert honme,
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TABLE 34. INCCME :LND E¥FFNDITURE OF THL FalIIIES OF TUE VOIMEN INTERVIETED.
No.of Teekly "ape Aiv, eekly 4v. eekly av.eekly idv. Debt 4v.Savings Lv.Rerular ‘v, o.of tv.lo.cf 4&v. veckly &v.Teeklv con- "y
¥Yomen  of Factory ~age of expenditure amount paid “eekly in- dependent children  earninrcs tributions to
"orker. Husband. on accommo- tc scrvants. come ether childrenper livin~ at of children family bu’ret of
daticn, than "ares. woman “orker. home and ckildren at hcre.
earninr,

Farrie? "omen livine vith their busbands,
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(i) One woman saved £2 per week. Total un™ncon.
Of the 1%, threc families receive” bcar” as well as 2ccommodation at an averare of £5, 6. 0. ner eek
Inclufes cne Tho was receivineg a pcmeion.
One family vas receiving board and accommodation for £8. :i. 84 per —cek.
One family was receivins board and accommcr2ticon for £6. 0, 04 per Teck.
One wcman and her tro children were receiving board & accommodation for 27.10.0.per ree¥. Trkis —cman ~es rcceivine €6,.17,6,p.7.fror her hushand,
Of the four —cmen t~o received beard and accormeodation at an averace of £2,10,03 per week.
Free beard and Jed~in~,
Bear® as ell as accorred-tion.
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o, of Weakly wage kve. weakly Averoge Lverage
VOmER, of factory expenditure debt. cavings.
worker, on board and
lodging.
£, 8. 4, Lo ga do £, 8, de
1 2 « 2,19.11, 2. 1. G, - -
3 3 - 3.19.11, 1.13. 4. 6. 3. 4. - (1)
4 4 = 4.19.11. 1.12. 6. 3.11. 9 12, 5. 0.
3 5= 5,39 11, 1.18, 9. 2. 2. 8. 3%.10. C. (2)
6 6 -6,19.11, (3) 2.2, 6. (4) 1.7 4 8. 6, &
1 7 = 7.19.11, 1.16. 4. (5) - 26, e G-
1 f-2,19.11. 2.12, 6. - - (€)
9
Cne gingle women wes absent for part of the week,
20 hed been camltted froa the table,
(1) One vemen saved 58 per waeck, totnl savinge unknown,
(2) ©ne wewen saved 10 per week, totel snvings wnkpown,
(3) Ope wenmen in this group hed o dependsnt illegitiaete child,
(4) Cne weman hed acecnmedeticon only, for which she peid £1.19.3.
psr week,
(5) Aecommodetion only.

(6)

Soms savipge, amcuni unknown.



- 131 -

The general findin g of the survay show ihet ths propor-
tion of Buropesn women amployed ez factery workers ig steadily
‘ecreasing, end thet more snd mors women who wers smployed in thils

capacity ere going into the Commarciel Dlstritutive Trade.

#ith the exception of the printing end newspeper industry
it tokes longer for Luropean woumer to resch the gqualified rete in
the Dlstributive Trade thern fp indusiry, but the minimum wegesfor
quelified employees sre congiderably higher in the Distributive
Trade. lHovewsr, during the 4 years befera they ere ccnsidered
qualified, femrle shop essimtante are probebly not earning more
than they would in Industry, where they recch the qualifiasd retse
more quickly, The weskly weges 1leid down for unguslified femele

chop es-intonts are as follows, {(eee Appendix I1):-

Juring lst year of experience £2. 1, 6,
A ¥ ¥ ¥ £2.11.)1.
" 3 " " - £3e 2. 30
n PAA] b # £3.12, 80

The following sre the minimus weges lold down in the wage

deteruinaticny for quelified furopeen women factory workersi-

£, 3. 4o
Meteh Industry. Grede I employees after 9 menths
exyerience 3.12. O,
Grede 11 employeea ofter 6 months
axperienca 3. 5., 3a
Chenicel Induetry Grade I employzes after 2 resra
!.xperienct 2:15, 158
Textile Industry Crede I smployeas after 17 yesrs
axperience 3. C. O,
Greda 11 anployecs after 1 yenr
gxpaerisnce 2e o 6o
Frinting end Hews-
Feper Induatry, aft'r L y*ara experience 7.13, 6.
(Wages including C.C.L.A.)
Clothing Industry, sfter 3 yesrs sxpsrience 2417 €.

Commercinl Distributive Trade, sfter 4 yoers experience e 3o 1

-

PeVe

Dae

Be¥We

LeWe

FBoWe

BoeV¥s

Pe¥o

DieWa
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The skiil required by shop assisterte in the DNlstributive
Trade veries copsiderebly between differcnt eatgblishiments ond bae
tween different depsrimente within the seme eatoblishwment, Certain
shops heve ctendardised their sewvices with the result that the geods
virtually sell thewselvee. In some secilons of deparim:ntsl stores,
or in'agecialty storee, such go the snle of musiesl sgquipment or
fashicn weer where specialised obllity snd experience 1z required,
dmployces sre paid o higher rote of resungration ther uwrepecialised
eaployees.,

In Auguet 1951 in Durben, westvills and Yalverm, ths
aversge =nd nedian wsekly wagas peid te fesmle clerieal employeea,
nnle znd female shop nssistonte and alterstlen hends in the Distri-

tmtive Trede, mecording to yeare of experience were cs fellowste

TAZLS 35,  waGaS IN THE COMMERCIAL DISTRIBUTIVE TRADE,

Getegery of employee No. of Aversge Helian
employees  weekly weekly
WOLe . waze.
Clsvrienl emploype, fownle, £. =, 4. i, 8., do
During ist yesr of expe-ience 257 30 Ta 9 3e 26 4e
During Znd yeer of experisnce 141 3.12.11., 3.16. 2.
during 3rd year cf sxperiance 125 be 7. €, 4e 3. 1,
ring 4th yeer of experisnce 24 4.1, 5, 4106 G,
;ﬁaljfiad 1’224 5.]2» 20 5. 6‘0110
5 lpeistant, Mnlae,
Durdng izt yerr ef exuerisnee 216 3. 7.11. 2, 6s 2,
urdng Znd yesr of axperience w7 3.15. Ge 3 3. 2.
During 3rd year of experience 134 5. 3. 9. 3.18, 6.
During 4th yasr of expsrience 104 6. 1l.11, 5¢ 1.1C.
during 5th year of experierce 9e Te 2 24 € he 9o
‘\lﬂlified 1,065 2,18, 3. 8. 9. 7.
Shep A E ﬂ'.‘gpn
Zuring lst yeer of experience 244 2,15, 1. 2.16. 9.
During Znd year ef experience 122 2.15. 2. 2.1C. 9.
Juring 3rd yesr of experienes 149 3. 5.11, 3. C. G,
ml'ing Ath ’yﬂer Qf expm‘:‘.ence 1.1(‘ 30 9' clc 3. IQ. 7.
{;l.mlified l’ 345 4-12—0 1. 40 C'.K‘Q
arotion .
During 1lst yesr of exparience 9 2.18. 4. 1l.1€.11,
ring 2rd yaor of expsrience 2 .19, 3. -
During 3rd yeer of expsrience 3 2.15. 5. -
During 4th year of expericnce 5 3.15. 6. 3:lR6 4o
Qalified
72 be & 3, be 3. 1.
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The teble shows ithat femsle cleriesl employres ware peid
more then femnle shep assietsute, snd thet the qualifisd wape rotes
for fesnle shop arasistente and alterntion hends were sulsientinlly
the 2eme, There was » consideresbie disperity betwesn the rates of
poy of mele =pd femala shop assistants, the wen eernivg conslfderably

=nore than the women,

Daterninetior No. 1% of the Wage fet, 1937, for the Gosure
elal Distributive Trade laye down the =inimum weges for femala shop
essiglonts I Durben at ¢ sliphtly lower weeckly rnie then the aveprage

and madlon weekly retas given etove., (Ses Appendix 11).

€f the nipne footerles visited for the purpese of the swrvey,
one hed experienced ne shortege of Zureopesn fanale lobeur end hed no
intentisn of chonging te suy other elsss of lebour, two hed replacad
prectionlly ell their Zuropesn wouen ty Colemrsd women, =mnd the
sapnzer of 2 third stated thrt e ochaenge to Celonyred femels ledenp
wog very likely 1In %he neor future. At znother fectery if eplearad
poaaibles ihet lpdian wales would replnee Lurcpasn fepmles, ond et
tuo froteries lnkive woles ware tha noct probeble .substitute. The
view of ancthar feectery monager ves thet If it baeeoe Imposeibis to
obtain sufficient Puropean fomalos, the mest liksly ehenge wruld be
L0 o more highly mechenised gysten, spl otherwise to Iniisn or
¥ptive mele lobour, The pristing {iram visited sisted that any chengs

in the type of lsbour would be govern:d by tire Trade Union,

tn the whcle, mnle lsbour was cwnsi,:ta:fed less aatisfactery
than feusle lebour foru fectory work, beesusme the monctonmy of the
wvork werries mep mers thon it does womwn, Suropesn male lobour is,
of acurse, sut of the question for thiz type of work haceuse man
would desend higher weges then indwatry couwld efford tr pey.
ipiien wen weve generally considered to be very quick, sdaptsble
workers, but were often trouble makers, and native men were considered
to be rather slow at learning their work and not to be very adaptable

or versitile. Most firms seemed sorry that they were not
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stle {c retain thslr Jurcpean femsle stsff, but Ceclouwred
feuglen, wiiare they wnre being substituted, were ccnsidered
almost e good, lIpndien vomen 2re noi avellable end Fative
weuey vere pot considered sultehle becouse, their eduestlonel

standard belng low, they sre Jdifficuilt te treln.
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AFPENDIX 5,
IRJUSTRIAL LEGISLATION

A summery is given of provislons contsined in
varicus Aets which affeet the copditionz of
work of women in industry.

THOUSTRIAL CCHCILIATION ACT - ACT X0. 36, 1937,

This Act, wiiich csme into operetion on December 15th, ..
1937, repesled the Indusiriel Coneilistlon Aet of 1924, Whille
retaining the basic principles ef wage reguletion, as expressed
in the repealsd Act, it effeected a numbar of chonges deslgned to
facilitete adainistretion and to check the evasion of wage-regu-

leting measures,

The main objeects of this Act are the prevention and ssttle-
eent of disputes tetwesnemployers end employees by conecilistion and,
in certein caseg by asrbitreation, the regulation of conditiorns of
employment end the registrstion end regulstion of trade unicns,

employers! orgenisetions and privete registry offices.

The Act applies to avery underteking, industry, trede ond
cccupation, excluding faraing opsrations, dome:stic service in
private households, Govermment employment (including the Reilway
fdministrotion), and work done In cheriteble institutfons if the
persons perforwing it reeseive no remunerstion, or zt educational
institutions wholly oy portly maintained by Govornment funids, if
the work forms part of the educatlon or troining of the persons
performing it. Its operstion 3z limited by the definition of
Rfemployse®, which exeludes the vast mejority of Netive werksra,
btut sny or ell of the provisionz of wage-regulating instruments

may be spplied to such workery under certain circumstonces.

Hochinery 1z provided for the voluniary setilement of



disputes releting to conditicns of employment, either by industrisl
councils, which ere permanent bcidles consisting of employer end
employse representotives, or, where nc industrial council hes been
registerad, provision is mnde fcr the appointment from time to &time
of ccneilisiion boords consisting of representatives of emplcyars
and employeeg, to endeavour to settle dlsputes ez they arise, Where
an Industrial ccuncil or ceneilirtion bosrd, as the case may be,
fajls to setile a dispute, the Act provides for settlement by
arbitretion, Arbitration is, however, opticnel except in the case
of the essentiel services of supplying water, light, passenger
trensportation, sanitation, or fire extinguishing facilities, where
final settlement bWy erbitretion Iis compulsery. Any asgreement
arrived ot by en Industriel couneil or coceilistion board cen
with the approval of the Minister of Labour, be declared hinding
by him uwpon the employers sond employees in the industry involved,
and the effect of such declaration in terme of the hLcet is that
cPrininal sanctions are thereby epplied to the agreement concerwved,
Coupled with the machinery availatle for the settlement of disputes,
is the prohibltion of strikes or loek:uts without reccurse in the
first instance to the conciliatory mesns of settlement provided
by the Act. In the cace of essentisl services the prohibition
is absolute,

The freedom of employees to sssocinte in Trsde Unions
19 gueranteed as provision is made thnt any employsr who mekes it
o condition of employment‘m%§3§# employee shall not be, or
become, o memker of a Trade/<hall be guilty of =n cffence., Trade
Unions end employsre! organisations =zre protected from lsgal pro=-
cecdings srising from any wrongful sct (other then a criminal ci'fence),
cohmitted In furtherance of a strike of lock-out, which is not

contrery to the provisions of the Act.

The extznsive use of the Act hag lLeen mainteined, spd



- 137 -

in relstion te the expense of the country's manufscturing
activities ir recent years, the organisction of lebour in new

fields of employment has dewveloped rapidly in most instences.

Importent industries, auch rs enginez:ring, furniture
end peinting, have already reached the stage of regulation by
menns of s single industriel council heving Jurisdiction over the

industry on a netional basie,

Act No. 44, 1937, 28 smended by fct No. 22 of 1942,

The maln purpose of this Act is to estsblish e wage board
end io provide for the determinatjon of conditions of employment in
respect of peregons mot bound by an sgreement or awerd under the
Industriel Conciliation Act. The provisions of the Act mey be
applied to the types of employment to which the Industrial Cone
cllietion Act applies. The scope of the Iidustrial Concilistion

Act and the Wage Act are therefore identical.

The Let provides for the appointment of a Wage Board con-
aisting of 3 mémbers, and of divisions of the Bozrd. Trede Unilons
and employers'! orgenisations have the right to nominate additionsl
membars for specific investigations, The Minister may direct that
any investigeticn shall bz in reepeet of any one or more classes
of employees in any section of trade, In defining e class of employ~
eeg, or & section of trade the Minister may use =zny basis of dif-
ferentiation he may deom desirable, including nge, sex, experience,
Jength of employment, or type of work, or type of eclass of premises
on which work is performed, but may not differentiete or discriminate

on the bsasis of race or coleur,

The Bonrd may make & recontendstion on any of the following
mnatterss=

(a) the minimum retes of remuneration and methcde of calculnting
thesa,

(v) deductions which mey be made by an employer from any
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remuneration payehle to any of his employees In addition
to deductions which by any lew cr npy order of sny competent
court he is required or permitted to meke,

(e) the day of the week, date, time, plece end merner of peymsnt
of remuneration,

d) winimm place rate remunerstion.

{e) the mkintenonce of reeords of piece work,

(f) premises on which werk ig performed,

(g) meximu» number of empleyess of any clses in proportion to
number of employees of zny other c¢lsgs or tc total number

of employees,

(h) prohibition of psyment to an employer in respect c¢f the employ=
ment or treining of any employee,

(1) notices to be exhihited by employers,
(j) prohibition of employmsnt of avy perscus under e specified age.
(k) pronibiticn of peyment of resuner-tion otherwise thsn in money.
(1) prohitition or limitetion or regulation of overtime work.
(m) the issue by an employer to any member of a specified claas
of his employees on the terminatlon of his employment of a
asrtificate setting rorth the pe ‘iod during wihich he has been
aemployed and sueh other particulars se mey be specified in the
recommendatiion.
(n) the keeping by a wember of a specified class of employses, cf
a record contalning sueh partieunlars as nay be preseribsd in

the recomnendation, and, generally, as to eny matter affecting
or conrected with re-simeretion or other eondit lons of employment,

Before making & recommendation the board shall take intc consideration

(a) Any recommendatione of the Bosrd of Trede =nd Induatries,

(b) Ability of employers in the trade to carry on if recommendotion
is carried cut,

(e) Cozt of 1living.

(d) Valus ef beard, rations, lodging or other benefite received
by @nmployess.

WAGE DETERMINATIONS,

The Minister may publish sny recommendstion made by the
Board, in order tc zlve interested perscns an opportunity te ledge
objections. The Board may emend its recommendrtion after consideration
of any objections, The '‘inister is empowered to make a Jeterminotion,
which muet be in accordarce with a recommendstion by the Board save
that the Minister has thz right to exclude from the determinztion

ey section of e trade, class of employ e or area. The Act contalns

provicsions designed to facilitote:=
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(a) the cancellatior or suspeneion of a determin-tion and

(b) extension of the ores of applicaticn of =2 deiermin-tion

If an employce has been underpaid, the Ccvrt mey order
that the whole or pert of the amoint owlng be pald te the underpaid
employee ond that sny belance be pald into the Consolidsted Revenue
Fund, Every employer upon whom a detorminstion releiing to remunerntior
to be pald, time to be worked, or such other perticulars as may be
prescribed by reguleticn 1s binding mist keep records of these
perticulara,.

Employers must port notiees containin;; summeries of or
extrects from the provisions of this Aect, and specifying the

date, time apnd place at which remuneration will ordinarily be

+

paid .

Provieions Commen to Eoih fActs,

Various regulntions,.inclnding those desling with feildre
to obeerve the provisions of any wage-regulsting measurse, orders of
court for the peyment of erreer wages, victimizetion of employoes,
appoirtment ond powers ¢f incpectors and registreticr of employers

aers coxmon tc both the Industriel Concillation Act end the Wage Aet.

Svery employer upon vhon a wage reguleiing messure is binding
mist register with the Depertiment of Lebour. No certificate of regise
tration mey he issued tc any person who hes nct oomplisd with en
order of court for the payment of arrear wages, apd provision is
mede for the cencellation of any certificate in pcmseesion of an

employer vho frils to ecomply with an order of ccurt,

Ar employer whe 1s convictzd of underpayment on a gecond
or subsequent occasion, moy be ordered to surrender his certificate
of registrotion. Shenld he thereafter esrry cr busginess in the
game trade and employ any versons, he bocomes lisble to imprisonuent

for s period of cne yeer without the cption of o fine. The court
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maat encuire Iinte the circum:tsnces surrounding the undsrpeyment
and make an order calling upcn the employsr to pay the emcunt
underpeald or, if this carnot be escerstained exactly, sn estimated

emount aprroximeting the correct figure as neaﬁly as possible,

The Minister i1s empowered to determine whether sny employer,
employee, cless of business or werk, or ony operstion cr prccess

falls within a perticulsr trede or industry.

Insvectors appolnted by the Minister are empowered to enter
sy premises 1o quesilon any person who im, or has been, on the
premises end to examine and seize any tooks or deocuments, Employera
end employees sre rsquired to furnish an ipnspector with facilities
to enable him to carry out his duties., An inspector may examine
any p2vson alon+, or in the presence of cthers, ani may require
an employe:s to pay his employees in his nregence, It is an offenece
for eny pereon to hinder on inspector In the exercise of his functionms,
or to meke a felse statemsnt to, or refuvse to enswer questions put
by, an inepecter. At the request of an industrisl council, the
Minister mey sppoint eny psraon as a "designated agent® to assist
the couneil ir cerrying out its functions. Designated sgenta have

&all the powers conferred on inspectors.

Any agreement purporting to permit the payment of =

voge to an employee less then the smovnt legally due to him under
the Act, 1s veid, and the parties to such an egrecement ars guilty

of an offence. An employsr who requires or permiis an employee to
refund any remunsration ™e to him, or tc give a receipt for more
than he has actuslly been pald, 18 olso guilty of an offence, In
any progsecvticn, proof of the publicetion of a netice 1n the Govern=
ment Gazetts is conclusive procf thet the relstive provisions of the
law, in regard to the wege - regulating messure in question, have
been corplied with. To ccunteract the practice of employsrs end

angloycee entering into bogus partnership, any perty to s pertnire
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ship agreeuwent skall be regerded asz =ar =mployee if the agreement
is termineble on giving less than 3 months ncties or if the amount
received by him under the agreement Is less then the ainimum remnsra-

tion preserited for an employee,

The maximum penslty for cowtravening tke provisioms for
the protection of employses egainst victimlzetion iz @ fime of £300
end 2 ysars jmprisomment in addition to which the ecovrt may order
the employse tc lte reinsteted, or compensation not excesding £20C
to be paid to him. Victimizotion is committsd by en employer who
diamisses en employre or reduces hils remnarsticn, or alters his
conditions of employment to lesz fawvcurahle coriitions, or alters
his position reletively to othar employses tc hie disadvantage, by
reagon of the fmect that he suspects or bslieves thnt the smployese
bes given Infermeiion te 2 competent sutherlty in regard te conditions
of employment, or has refused to sign felse receiptz ér refund part
of his remxunerstion to the employer, or belongs to or hss taken

part in, the lawful activities of a ‘i'rade Union.

The maximum penalty for en offence for which no penalty
has gpecially been fixed is a fine of £100 and one year's imprison-
ment, It the offence consists of nnderpayment of remunsrstion
anounting to more than £100, the maximum fipne le Increasged tc an

anourt aqual to the underpsyment.

Foctorles, Maehinery aund Puilding Work sct. Act No. 22, 1941.

The het provides for the registration anl conirol of
faotories, regulestion of hours sni conditionz of werk ipn factorieas,
supervision of the use of machinery, ond precauntions against

accident. to persona employed on tuilding or excavation work.

A factory means any premises cn which work 1s performed

in connection with eny business, undertaking or instiftuticn in
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regard to anmy cnre or more of a nusber of activiiles euch ag

naking, sltering, repairing, painting, polishing, 2l2sning,

washing, breaking up, or adapntirng for sole or use cof eny article,
Further exmugles of sctivities included are thoss sszecisted with
the printing industry, the production and ztorape of gas, the
generation of eleetricity, photographic work, the sorting, assembling
or packing (imcluding washing or £illing hotiles or other conteiners)
of any srticlez, Ths term "factory® ineludes pramises on which
bockkeepinz, typewriting or clerieal work incidentsl to the activities
gpacifial above are performed, if such premises form part of or are
adjacent to or comnected with th2 pramises on which any of the sqid

activitias sre carried on.

The Govermor=(eneral is empowcred to extend the definition
of "factory" ly the adidition of acbiviter not ai present covered,
Frovision 1s made whereby esisblisiments whiech are not factories,
because leas than 3 persona work at the premises and mechanfcal
pover is net used, may apply for ragistretion and, if registered,
Lecome factorles for the purposes of the #dcte This provision is
importent becamse in terms of the Act the !iinister =may, in certsin
circumstances, prohibit outwork (i.e. the performence, elsewhare

than at a factory, of work connacted with manufecturing processes).

if'ramiges where sorting, amssembling, packing, cold storsge
etc. ars only incidental to the conduct of a retail business, ero
nct included in the 3cope of the torm “factery®, ond “mipes" end
"worka®, ns defined in the ines andd liorks Act, 19113 hotels,
borrding=houses and pr;vate households are also excluded. Fremises
on a farm, on which a farmer conducts facltery sctivities solely
in conpcetion with products produced by him exclueively on that
ferm, cr solely imn connection with his farming preparations,; are

not subject to the previsions of the Aet,
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YPower®™ does not inciule hend cr foot power used to

operate any mechaniesl zppliance,

Inspectcrs appointed by tha :dnister have power to enter
prenizes and make such examination and enquiry as theydeem neecessary
to ascertain whether the previsions of the ZAet are boing complied
with,

A1l factories mu=t be registered. Iihe appliecant for re-
gistration =must lurnisk particulars end plrns of the premises, In
considering the aunitebility of any premises for use se e fectodby
an inspector any hove regerd to sny fector which in his opinion is
relevent, ircluding all mattars releting to the site of the factery,
the adjacent or surrounding premises, the nmuner in which the feactoery
is or 4s 1ikely to be equipped cr in which the btusiness is or is

likely to ba conducted, nd ths health and safely of the workers,

Inspectors are eapowarsed to cancel the regisiration certifi~-
cate of 2 factory 1f it hecowmss umsuitsble for use ag e factery and
the rscessary steps are net takan by the occupler to render it
gultable.

Every employer must kasp & »zcord showing in respect of
each employes

() nrae and smex;

(b) tha nature of the work perforued;

(e) the times at which he commencas snd ceages work each dey;
(a)

(a) the total number of ordinery heurs end overtime worked
epch day and each week;

‘g‘b
®

timee end Juration of Intervsls In his work sach day;

(f) the normal rate of remunaration and the actusl remaneration
peid frorm time to time end the dete of every euch payment;

(g) such other particulars as may be preseribed.

These records wmust te retained for 3 years from the date

of the record.
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Hourg of work, helideays, and employment in factcories.

The ordinory hours of work leid down by the 1918 Act
were 50 per week, In 1931 they were reduced tc 42, =nd in the
present Act the ordinery working week wes reiuced to 4€ hcurs ex-
cluding mesl timss, Lot more than & hours (exeluding meel times)
may be werked on any day tmt speclsl provision is made for an
additional 1 hrur 15 minuteg being worked In esteblisliments where
werk is perfermed on 5 days only per week and, where cn ons dey
in avery week nct more than 5 hc rs ore worked, an employee ney
be required tc work for =n adiitionsl peried not exceeding 4 hour
on each of the remadning days of the wesk, Ilo emplcyee may werk
for a continucus period of more them 5 hours withcut 2n uninterrupted
interval of 2t least 1 hour; periods of werk interrupted by en in-

terval of less then 1 hour ars deamed continucus,

No femnle may werk between 6 p,m, snd € a.n, or after

1l pems on move than § days ir any ueek,

No emsleyes nay work cn a Sundey without the suthority

of an inspeector,

Notwitaetonding thz above provisions overtime mey be
worked for & total period not exesedirg 10 hours In any one week or
nore than 10 hours if the written rermlssion of esn ingpector is ob-

teined,

A femole employze may not work overtime,
(a) for more than 2 hours e day,
(b) on ora than 3 consecutive days,
(¢) on were then €& doys 3n any yesr,

(3d) after completion of her ordinary working hours for more
tnan 1 bour 8 day unless the employer has elther givenp
her netice of this overtime before midday, provided her
with an sdequste mesl kefore she has tc commence overtinme
or peid her a mrescribed a2ilowance in suf jcient time
to epeble her tc obtain a masl before the overtime lg dve
o cclmance,
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An employee shell be deemed to be working in addition
tc any period during which he is aetuelly working -
(2) during the whole of sny interval in kis work if

(1) he is not free to leave the oremisss of his employer
for the whele ¢f such interval; or

(i1) the duration of sgueh intervel is not shown in the
records;

The rate of pay for overtime is time-snd-a-third,

Wlien an enplcyee works or o Sunday he must either be
paid not less then dcuble his ordinery rete of remunersticn or paid
1% times his ordinsry rate of remuneratlon end granted within 7 deys
one dey's holidey on full pey. FProvision iIs mede for certain paid
public holideys viz. Good Friday, Dingesn's Day, Xnas Doy snd Hew
Yeers Dpy and double pzy if &n employee is required to work on any

onz oi theze days,

Psid lesve in foeotorles,

The prescribed leave on full pay is l4 consecutive days
anpum
per / Fayment for the pariod of leave muut be made befere the comsence=

ment of the leave,

Upon Lerminciion of employment, psyment must be made for
any perltod cf leave which hes eccrued to the employee, the employce
baing entitled te one deyhk pesy in respect of esch completed month of
empleyment. The provi:lons relsting to enrual leeve do not mpily
in regneet of sn amployee who 1s in ftsrms cf any agreement, ewsrd,
determinstion, or coniliions of spprenticeship, entitlsd to amnual

leave cn full poy.

1f an employ+z is gkaent for mors than 3 consocutive
days owing to illness, or for more tham X Jdaye in any year, he must

produce o medical certificate.

The section of the fcel dealing with ahasrce of fenmale
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employees due to pregrency was smendsd by Peragraph 15 of Act

50/1952 snd Yy Feragraph 11 of Act 34/1954.

No fomale may work in a factory during the 4 weeks pre=
ceding or the 8 wezks fcllowing her confinement, Frovision exista
fecr the paymant by the Govarnment of an allowence which together
with any teneflts payable to her In terms cf the Unsmployment In~
gureuce Act (Act No. 53 of 194€) in regpaoct of any waeek equals her
ordinery weekly remunerotion tut dces net exceed 25/= p.w, Peyment
may be mede for an additional 4 weeka, I1f the femnle discontimed
her work more than 4 weeks prior tc the ezpscted date of her confing=
mept, The fathar, If he iz able to, mey be orderad to repay the
anount pnid $o the ferale or & lezser smownt, This amount will be

peid intc the “onsolldsted Revemus Fund,

Qestriction on Fmoloyment.

The minimum age for empldyment Iin a factory is 15 years.
&n inspector is empcowered, on medicel edvice, to prohibit the employ-
aent in o factery, or in a specified activity, of en employce if such
omployment wonld, by reason of physiecal defect or i3llress, endanger
the health or safety of thet employee or of his fellow workers. An
Irngpector may in writing require 2n employer or occupler of a factory
to arrange tenches end mechines in such 2 way as to ensure that as

far =z procticeble employces of the different races work apart.

Qutwork,

In order tec prevent aweatirg of non=factory worksrs and
the performence by them of work, ra in the memufecture or clothing,
- undér unhygienic ecnditions, the “inlster is empowsred to prohibit outwork
in specified Tusinesses, work or sgectivities,

Machinery ond Accidents.

A1l machinery shell be subject to supervision bty inspactors

designetacl by the Minister,
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Whensver an employee 1s involved in an esecident in the
course of his employment and loss of 1life results or injuriss occur
to the extent that the person is unable to earn full wasges at work
for 14 days or more, &n inspector mat be notified in writing, end he

may holi ezn snquiry.

The Act forbids victimizatica of an employec for giving
Information which undsr the fet he is required by an inapector to
give,

The provislons of the Act carmot be variad by agreement
or walved,

An emplcyer may not meke ahy deduction from the wages of

an employee or rmake an employ2ae mcke a peyment to amy cther perscn.

If en employee hes bsen underpaid the court convieting
the employe» may order that the whole or part of the amount owlng
be paid to the employee and that suy balance be paild inte the Con-

zolidated Hevermwe Rand,

Appeals way be made to the Minister against decisions of
Inspectore in regard to such natters se the registration and contrel
of factory premises, snd permission to employ workers on 2 Sunday or
to work overtime i1n excess of the limits specified in the Act. %he

decisior of the iirister is final,

Thae Governor-iGeneral may make reguletions ag to the following

measuves Tor heslth and welfare,

1. Floor spzce end ventilation,

In any feoctory thers must be at least 25ft. of flocr space
per »erson, the rcoms must be not lesz than 10 ft in height, ventilstion
rudt be andequate end the rooms wust be kept clear of all materials,

goods or tocls obher than those in use.
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Regulatiorns for lighting ecre elso leid down., There must i
be at lsast ore water closet and cne wash basin to each 15 or part of
15 guropean persens of each sex working in the fectory. The wash
clocets rmust not communicete direetly with rooms in which people work.
An cdequate suprly of water, soep and towels must be provided free of

charge, The factery muat be kept clean end free from sny smell,

Where necesscry the employer must supply fres of charge,

adequate protective clothing,

Separate change rooms must be provided for Burcpeens of each
sex to the extent of 6sq. ft. of flecr gprce for each person working
et any ope time with & minimum of 72 sq. ft. There must be esdequate

secting end lockers capable of being locked in each checunge room,

In any factory where ~uropean females work, if there are
3 = 10 Buropeen “emeles employed s couch muct be provided frez of charge
and nainteined In gocd and clean condition. If 1C or more European
femeles are employsd a resting room furnished with ccuches end other

suitable furpiture must be provided.

Any Europeen fomale working In a factory shall be entitled
te meke use of the couch or rest room provided during any intervsl

in her work and 3f she bescomess ill or feinte while working.

If in the opinion of on inspector the chenge-room is pot

suitable for persons tc teke a m2ml 1n a dining room shall be provided,

Free drinking weter must be smpplisd and must be reasonehbly

eecesgible to all persons in the factery.

Any porsons whose work can be efficiently performed sitting
shall bs previded with suitable sects. Any female whoze work ig
ordinarily performed stending shall be permitted tc toke advantege of

any opportunity of resting vhish nmey cccur.
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Alr cooling and heating aprliances msust ba susplied if

the inspector so direets.

Where 5 or more persops are working, a setisfectorily
equipped first aid box must be malntainad., Where more thesn 10O persocms
are employed, an aiditiomal box for every addftionsl 10C persons shall

be provided.

There ere provigions for fire rrecsutions s=nd precsutions

agzainst flooding.

If it is considered necessery to safeguoard the physical,
morel or social welfare of persons working in a factory provision may
be made in the cose of employvas of different races snd sexes working
at kenches in the same room for the benchas or machines to be arranged
3o a3 to ensurs that as far oz practicable employees of sny cne race

or sex werk apart from employees of any other race or sex,

I? mele and femalse ewployees work in the factory it may
be specified that the entratce to sanitsry conveniences provided fer
femnla employees shall not b: visible te any male employees vhile at
workes Also, arrangements mey be mede for male and femele employces

to enter and leave the factory by different exits or at different times,

Juveniles Aect, 1921,

This provided for the stetutory sppointment of juvenile
affairs boards and this Act was replaced by the Registration for Em=
pleyment dct of 1945. Under the new Act provision Iis made for the
compulscry registration of workscekxers in those areas to which the
provisions of the Act apply, when such wcrkseekers have been unemployed

for a contimuous period of more than one week,

Workmen's Compensation Act, 1941,

This came into full cperation cn lst January,.l943, and

replaced nll previous legislation on the subject. The Act estsblished



a State Accident Fund which took over workmen's compensation insuranee
from the privete insurance companies. It is administered by the Workmen's
Compensation Crmmissioner who assesses the contributlions vhich employers
mist moake, varying these with their risks, and receivea and decides
claims,

The hAct applies to all werkers with few exceptione such
as domestic servants in privete hcuseholds, farmworkers net smployed

in connection with machinery, and persons earning over £750 p.a.

The revenue of the Accident Fund consists of snmial ascesse
ments paid by employers, based on a porcentege of their anmial wege
bills, The rates are designed to prcduce sufficient revenue to meet
the cost of asccidents occuring during the year of essessment, the coat

of adminiaztrotion end the crestion of adequnte reserves,

The Accident rund meets the cost of compensstion znd
Medical Aid. In 8ll cases, vhether the Accident Fund is respcnaible
for the payments or not, the Commissioner takes the final decision in
regerd to the awafd of compersstion apd the payment of mediesl expenses,
Employers are required to report every accident arising out of and
in the corres of a workman's employment, The award of compensation
(except in the case of netive workmen) end the payment of medical
accounte in all cases i= the function of the Commissioner's steff in
Pretoria.

The right to compensation exists only in reapeet of dise

sblemont caused bys= (g) Accidents arising out of and in the ccurse
of employment; or

(b) Scheduled Industrisl Diseases, The rates of
compensation are laid down in the Act, and
injured worlkmen are nlso entitled to free
medical trestment,

Workmen's UYages Protection Act, Mo, 15 of 1944,

This providees gensrally thet the wapes due to a workmen

shall form & first charge upon money peyabde to a2 contracter by his



prineipal, and that essignments and atiachments are vold ngainet
the claims of workeen,

The Adpprentigeshdp Act, 1944.

Under this fct conditions of spprenticeship (including
ninimim commencing quelificatiocns, woge retes, part-time technicel
elass atiendance ete.) can be determined and siven the force of law.
Under nearly all cond!tions of apprenticeship the winimum educational
qualification is at least Std. VI, The det 1s sdministered by the
Minister of Labovr who appointa a Hdegistrer of Apprenticeship ond
guch other officers as he deems necessary for carrying out the pro-
visions of the Act. The Registrer is the officer responsible for the
registration, termination, transfer, and cancellaiion of contracts of

apprenticeship,



THE GHEMPLOYMENT INSURAKCE AGT, #C. 53 of 1946.

This Act, which come into force on lst Januavy, 1947,

replaced the Unmemployment Eenefit Aet of 1937.

The Act provides for the insurcnce of workers, who are
contrituntors to the Unemployment Insurance Fund set up thereunder,
against the risk of loss of sornings arising cut of ithe terminstion
of their employment, illness or moternity., A contributor is entitled
to the benefits and allowances preecribed, subject to the conditions
gset out below, irrespective of his or her financial circumstances,

A married wouer who loses her employment umey quslify for benefits

notwithstanding the fact thet her hustand is in employment,

Apy person who has entered into or who works under a
contract of service or espprenticeship, or lesrnevship, with an employer
must become a contrilutor, execept persons who nre epeclially excluded.
Such exclusions include persons whose rate of earnings exceeds £75

per anpun,

Unewployment Insurence Fund,

In order to provide for the payment of benefits and
allowences to contribtutors and to meet other expenditvure connected
with administrastion, the Unsmployment Insurance Fund has been estobe-
1lished and congists of the contritutions of all workers, thelr

employera and the State.

Contritutions sre required to be made te this fund each
month by employers and contributors, and the revised rates payable

from lst May, 1954, which vary according to the earnings of contributors,
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are get out below:

Group according to anmual earnings Weekly amount payable
Group Over Up te By employer in respect By each con-
of cach dontributor trimtor
£ £ ge. de g.d,
I - 78 5 3
1Y 78 130 5 5
111 13C 182 6 6
1v 182 234 T 7
v 234 286 8 8
Y1 286 338 9 9
Vi 332 30 10 10
VIII B 442 11 11
IX 442 756G 15 ® 1. 0

Emplcyers are empowsrel teo deduct eaeh employee's contrie-
butlon from his weekly or monthly earnings ss the case may be, and
required to remit the amcunts so collected, together with ths sum

payable by the employers themselves, to the Unemployment Imsurecnce

Fund,

In terms of the Act the 'inicter of Lgbour appoints re-
presentstives cf toth employers and employees to serve on the Unemploy=
ment Inzurence Bosrd the funciicns of which are to advise the inister
on metters connectzd with the Act and to hear and deternine appesls
egeinst decisions of Unemployment Benefit Committees, and In certain
circunctonees to exceed the perdod during which benefits may be paid

ir excesez of 26 weeks in eny period of 52 consecutive weeks.

Unemployment Berefit Committses established by the inleter of Labour,

after consultation with the Unemploymsnt Insursnce Boesrd, have juris-
diction in specified arces., The interests of beth ewmployers and
employees cre represented and these commiitees are, inter slia, required
to hesr and determine spresls ageinst decisions of elaims officers

and to review all applicetions for benefit refused by claims officers,.
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Claime officers are appolinted by the 'dnister of Labour for specified
oreas of Jurisdlctior and they deal with 8ll apclications for uwnemploy-
ment benefits, illness allowances and maternity benefits submitted

by contributors.

]

Contribtutors' reccrd cards,

Every contribtutor must be supplied with s @ontributor's
Record Card which bears an Insurence fund number snd should reflect
full perticulers of his employment from tus date of his first contri-

bution to the fund,

Depefit ond sllowsnce payeble to covtributors - Unemployment benefits

Uremployment benefit: are payable to contributors during
unemployment at the following rates, besed on thelr earnings groups:

Group I 21s, por calendar wesk or three-querters of the econtribu-~
tor's weekly earnings whichever s the least.

Group II 293, 9d. per calender werk or three-quarters of the
contributor's weekly esrnings, whichever 1s the laeast.

Group III  38s, 6d. per ealender week or three~quarters of the
contritutor's weekly earnings, whichever 1s the least.

Group IV 4Te. 3d, per calender week.
Group V 573. 91. per calendsr week,
Grovp VI 68s. 3d, per celender week,
Group VII  78s. 9d. per calendar week,
Group VIII 9le, per calender week,

Group IX 1C5s. per calender week,

The serpinss group of a contribuler 1z dstermined on hie
enrninga during the last 52 weaks of employment, or, if emwloyed in
more than chne group durlng that period; the cleims cfi'icer will determine
in whieh grovp he should be regarded ns having been normally employed.

Applicetion for Unemployment Penefits

If s contributor 1= unemployed he should register for work
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at the nearest ofiice of the Jepartment of Labour. If he cannct

be placed in employmert he will be supplied with a form on which

to apply for unemployment beneflts. The claime cfficer will in-
vegtigate the contributor’s claim to benefit end if he is satisfied
that he isg entitled theoreto, will admit the claim and authorize
peyment of the prescribed bsnefits. Ho will call upon the centributor
to asubmit proof thet he is unable to obtaln suitable work and require
him tc sttend at his office, or such other place, and at sueh times,
a3 he may determine, for the purpose of signing the unemployed re=-

gister, and of receiving psyment of benefitg,

&t wnemployment bensfits

Unezployment benefits are payable to unsmployed gersons
who are capsble of, and aveiluble for, work, and who are resident
within the Union of South iAfrica, and who have contributed to the
Fund for at lescst 13 weeks, lotwithatandirg ths fact that such persons
may not have bean employed ss contributors immedlately prior to losing

their employment, they arc neweriiicless entitled to apply for bensfita.

A period of unemployment 1s not deemed to hove comwanced
until application for Wenefits has been mnds, and benefits canmot

normally be paid for any period prior to the date of eppliecetion,

Mot more than cne week'a bzneflte are papsble for each
completed four weaks' employment ss a contrilbuter slince the lst Jemuary
19%C.

A maximunm of 26 weeks' benefils is payarle in any period
of 52 comsecutlve we:ks (axceyt in cases where the Unemploymsnt Board

otherwise decides),

No benefits are payable for the first week of unemployment
unlegs the commencement of such period occurs within 9 weeks of amy

previous perled of unmemployment, but if the unemployment ccntinues
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into the second week, benefits may be peid Ip reavect of the zame
~mumber of days during the first week os the number of days on which

the contributor wes umemployed during the second week,

If a contritutor hes voluntarily left his employment without
Just coause or has logt his empléyment through his own miscondnet,
he 1s not entitled to reeeive unemployment tenafit during s period
of six woeks fronm the date he lodged hiz spplicsticn for benefits.
1f, hewever, tha claims officer considers that owipg to special
eircumstanceg, the exelusion of the certributor from such benefits

for six wesks would be Inequiteble, he may reduce the period.

Unemployment benefits are nct peyable to centributors if

they refuse to accept or apoply for suiteble work motifisd to them, or

of whick they may become aswers, or to comply with eny specific
reasonable direction given b&, cr on tehelf of, the claims officer
with & view to helping them to get work. IFor contributors ordinarily
employ=d in Gro ps I, II or III, 'sultsble work! is any work, including
work in agrieculture or ss e demestiec servant in a privste household,
which the claims officer considers they sre physically cspatle of
perforning and will not canse them unduve hardship, snd in respeect

of which their weekly earnings are not less than the weekly benefits
payable to them if they were unemployed, In the case of all cther
contrilbutcra, for the first 13 weeks cf unemployment, 'suitsble work !
is work of a eimiler class, and in the aame groub, as the work end
group in whieh the contrilmtor is ordinarily employed, or any work

in e higher group. After 13 weeks the contributor would not be en~-
titled te receive benefite if he refused any work deemed suiteble by

the claims officer.

Perecns who bacome unemployed by reeson of a steppage
of work due to a trade dispute in the industry in which they are

employed, are pot entitled to unemployment benefits,



Jllness allowences ere payahle to contributers who are unsmployed

or pot in receipt of eny sarmings, owing to illness, other than
neurasthenis, inscmnis, debjlity or oth'r pinmiler ill-defined
disease, or condition of 11l-henlth, or an iilnesc caused hy the

misconduet of the contributor.

Peyment of illmess sllowvances Is made at the sore retes

rs the unemyloyment benefits stated sbeve,

In order to qualify fer peyment of an illness allowance,
a contributor mist be unfit to perform any type cf work, mot only the

work to which ke 13 accustomed,

Cnly personeg who heve ecntribvted to the fund for ot
least three yesrs, snd whe bscome incepshle of performing any work
owing to the i1llneszs within 52 weeks of terminaiion of their last

employment as 2 comtributor, sre entitled to the allowancs,

A contritutor 3s not entitled to receive =n allowance
during the firet four wee¥s he 1s nnemployed, or deemad to be unemployed
bocause he hes not been in receipt of earnings, provided thet if the
unenployment continues after the fourth week, lhe may be peid the
allowence 1n respect of the same number of dsye during the first
four weeks as the mumber of days he was unemployed thareaftesr, For
example, if he is unemployed for six weeks altogeother, the sllowarce

will be paid In respect of four ueeks.

As Ip the case ¢f unemploymanrt bspnsfite, the allowence
may only be pald for a maximu= of 26 weeks in any period of 52 con=-
secutive we-ks unlesz the Unemployment Insurance Board decides to

extend the paeriod.

In no care can tha total amounts pald exceed the benefits

acerued, on the basis of ore week's benefites for evary four wecks'
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employment az a contributor since the lst January 19%0.

on the sams seale ng unemployment banefits, are

payable te female contributers who are unemployed during pregnancy
for a perlod not exceeding 18 weeks immediately prior to the expseted
date of ecnfinement, ond dusing a period not exceeding 2 waseks after
the birth of a live child, and four weeks after the birth of & still=~
born child,

Applicants can, unlsgs the Unemployment Insurence Soerd
otherwise decides, only qualify for nayment of maternity benefits,
if they have been in employmert as contributors within 52 weeks of

the dnte of gpplication for =zvch henafits,

Pre-notel benafits are not payable in raspect of any

period prior to the date of applieation,

Only psrsons who have contributed to the fund for at

least 13 wseks ere entitled to benefits,

As in tho ecase of the payment of unemployment benefites,
not more then cne week's btenafits are payable for each completed four

weeks'! employment since the lst Jamuary 1950,

Panefits are not naysble for weore than 26 weeks in apgree-

gate, in sny period cof 52 congecutive weeks,

For the purnose of determining what beznefits are payable,
the totel mumbor of wecks of banefits of evsry deszeription received,

is te¥en Intec account,

The provisionsa sttaching tec peyment of benefits for the
first week of unemployment are elso applicatle in the cases of moternity
benefils,

ippeals

Any parzon who i3 eggrieved by a decision of o claims

officer in regard to any application for benefits, or an allowance,
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or apy othar matter arising under the Act, may nppeal to the Unemploye
ment Benefit Gommitiee against such decision.

HMaintenanee Grantes for Perents and Children,

The Stete hes accepted the carea of orphans, widows with
young children, deserted familizs end famillies where breadwinnexs
are incapable of earning, The gim is to prevent the femily from
baing broken up by destituticn, The Children's “el makes provislon
for children's mainteonance, grants and grants to parents, gusrdians
or other cuslodlians of children are aade In necessery cases., Whare
this 1s not desirable foster placement is atiempted or in the last

avent indigent childrer sre placed in State institutions,

The scheme for family allowences in respect of third

end subsequent ckhildren came into operstilon on April lst, 1947.

dalief

In Natel the disteibution of poor relisf Jjg undertaken
by the Frovincisl aidninisirstion. The principle cm whieh poor relief
is provided is ket of discoursging peuperism sod 1ln centrast with
pensions amd grants it 1s intended as a purely temporary measure.
The aseistance to indigsnuts takss the: form of either (a) ordinary
poor relief or (b) adiitionsl poor melief. Ordinary relief consists
of rotiona. Additionel poor relief takes the form of houvseheld goods,
special focds for invalids, teanasport, reil feres and mnedical alds
sueh g5 artificel limbs, dentures, trusses ete,and in special and

urgent clrcumstonces, allowanes for rent,
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APPENDIX 6,

DET IMINATICK NC. 118 FUR THE VATCH 1L USTRY., WAGE
ACT, 1937\

The provisions of thia determinstion beesome binding
upon all employers and employeses in the Mateh Manufacturing In-

dustry In South Africe from lat May 1944.

A enmmary of exiracls rel-ting to the employment of

Furopean women in the industry 1s given dbelow =

1. Definitiong

"Grade I smployes™ meens an employse engeged in cne or

more of the follewinz capscities -
Sipping (i.e. fecding composition)
Cardboard chopping and/or slitting machine operator;
Faper slitting and re-winding aechine opurators
Beok mateh unker;
iutomat machine operator;

Box making nnchine opersator;

g

x labelling snd nesting wachins operstor;

Pox lsbellinz and nesting machine operstor's assistont;
Fox 71lling mechine oparator;

Packetting machine opersator;

Label printing machine operctor's casistant.

"Cr, 11 employsa" mesns an employ=e engsgsd in one or
more of the following operations or espacities =

Cheealng machine operator

tomposition end paint mixing mschine operatoer

Feeding and taking off frem ignition gainting mechine
oporator

(1) Government Gazette No. 3324, lotice 542, dsted éth April, 1944.
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Levelllng machinz onsrator

Paste mixing mgchiﬁe oper»tor

Iaking off from centinucus or autemetic machine
Box filling wmachire operator's agsistent
Ruffling aachine coperstor

l.abelling mechine operstor

Cagemaking by machine

Debarking machine operatoer

fross wrapnping by hend

Sorting, turnivz end Inspzeting f£11led wneteh boxes 'f

\
41l the Europesn women are Gr. I or Gr, 11 empioyees, | -

2. Remunerstion A

The mindmm wagss tc ke psid are sz fellows -

G, I _smployes

for first 6 months £2.16, C. per week
for pext 3 mownths £3. 5. 3. per week
thereaftar £2.12, G, per week
filiing dept., lesrnsrs for

first € months £3., 5. 3. per vesk

Gr. 11 engloyee

for first 6 months £2.12, 3, per veek
thereafter £3. 5. 3. per uweek

Fo fipes nay be levied by acn ewmployer ageinst an
omployee and be deductions mele from her remunsration, other
then the following -
(2) Witk the writben comsent of his employee o cedvction for
noliley, #ick, insurence, provident or pension funds or subscrip-

tions, tc an smployees' crgeniration;

(b) Save as provided in the eclauss on Zick Leave, when an
euployec absenis harsgels from work or is ahsent owing to
accident or 11ll-hsalth, a deductlon proporticnate to the

period of such absenos;
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(e) A deductior of any amount which an employer by amy law or
order of any competent court is required or permitted to
make ,
(d) Whenever the ordinary lcurs of work are redueed en acccunt
of short time a deducticn irn respect of eesch hcur of such
reduction of the veekly weize prescribed for an employee of
her clagss and grea divided bty forty=four;
Prorided that nc deduction shall e made
(1) in the caso of ehort time arieing ot of temporary slocke
neas of trade or shortage of raw materisl, unless the
employer has glven hils employee not less than twenty-four
hevrs notice of his intention so to reduce the ordinary
heura of werk;

(11) 1n the ecase of short=time arising out of & genersl
breakdown of plant or machinery or & thrsetened bresk=-
down of uildings, due to accident or other unforeseen
emergency in reenect of the first hour not worked unless
the employer has given his employee notice on the pravicus
dey thst nc work will be aveilablse,

(e) A deduction of one-fifth of the wee«kly wsge she was receiving
immediately bafore such publiec holiday in respect of ony public
holiday, other than New Yesr's uvay, Good Friday, Dinggan's Dey
or Christmas Day on which an employee ia required or permitted

not to work,

3. lours of work, ordinar

end nayment for overtime,

(1) Qzdingry Hours of work: The ordinary heurs of work of an

amployee, other than a casual enmployee, shall not axeead =
(a) forty-four in any week from Monday to Saturday inclusive;
(b) eizht ip sny day:
proviled that, whers work is performed on not more then five
daye in any week, the liait of eight hours o day may on any
of such days be exceeded by not more then cne and one-quarter
hours, if by such extensicn the ordinery heurs of work do not

excced forty-four in the wesk,

(2) Zagl Bregke: An employer shell not require or permjt his
employee to work for more than five consacutive hours on any

day withecut an jnterval of not less then one hour during
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whieh no work shell hs performed and such Intsrval shall
not be daemed te be part of the ordinary hewre of work or
overtime. Frovided thet -
(&) i4f such intervel be for longer then cne hovr any
period in excewxs oif one hcur and cne-gunrter shall
be deemed to be pert of thz ordinary hours of work

or ovartize az the cese may bes

(b) periods of work interrupted by an interval of lems than
cnz hour shell he 2asiaed te ke ccntinuous.

Regt Intervalg: An employer shall grent to esch of his employees

other tiep a motor vehicle driver or on employee engeged in
delivering lette ‘s, meszages or articles, o rast intorval of not
less then ten miputes ot ss nesrly 2s practicable =

(a) the riddle of esch first work psriod in a day;

(t) the midile of 2ach seecnd work perlod in a day where
sueh period is longsr thap three-snd~a-~half-hcwurs;

during which the employee slisll not be required cr permitted to
perfors asy work and such intervels shell de de'med to be part of

the ordinzry lwurs of work.

tourg of work to be Gobneccutive: Save as provided above all hours

of work shall be econsecutive.

Cvertime; All time worked in excass of the nmumber of hours pre=
seribed sbove in respect of & dsy or a weak shall be desmed to be

overtime,

Linitsticn of Overtime: An employer shell not require or permit

his employea to work ovirtime for =mcre then ten hours in e week

or two hours in a dny.

aple Baplorees: An employer shall not require or permit his

fencle employece =

(2) to work between & o'elock pe.ua. end 6 o'cleck aum,;

(b) to work after 1 o'clock p.m. cn more than five days in
any week;

(¢) to work cvariime on more then sixty deya ir any year;
(d) to work overtime onm mecre then three consecutive days;

(e) to werk overtime after completion of her ordinsry hours
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(e) of work ror more than one hcur on any day unless
he hos -

(1) before miiday given notice thersof to such
employee; or

(11) provided such employee with an adequate mecal
before the commencement of such overtime; or
(114) peid to such employee one shilliny and sixpence

in sufficient time te encble her to obtain a
meal before the overtime is due to commence,

(8) Payment for Cvertime: An employer shall pay to hiz employ=c in

regpect of all o ertime werked by her r-emuneretion at & rate not
less than one ond one~half timec khe wage leid down for en employee

of her class,

There erae special provisicne regerding payment of wages
and peyment for overtinme to the employses of the compapy visited,
It je laid down that thay shall be paild as for 44 hours for 4O
heurs worked, provided that should any such employees be required
to vork end vork for eny hours in excess of 40 hours 1n eny week,
they shall be paid fer eany such additlional heurs up to 44 hours

at erdincry time ratas.

4. Anpual legve

(1) An employer shall grant to his employee in respsect
of each completed yesr of employment with him three consgcutive
veeks leave Ineclusive of fowr week-ends and ineluwaive of the Day
of the Covsnant, Christmes Day, and New Year's day, should euch
dsys foll within the period of lezve; provided that should the
day of the Covenant, Christmes Day and New Year's Day not fall
within tlie period of leave an employcr shall grant to his employes
in resgect o! oach completed yeer of employment with him, two
congecntive waesks end two days leave, and shsll in respect of
such periol of leave pay to such employee an amount not less

than the wages that he was receiving immedistely prior to the
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comencenent of such lsave,

(2) The leave rafarred toc sbove shall ke grevted at
a time to be fixed by the employer: Provided that:
(1) save es provided in paragrash (v) if such leave has
not been grapted earlier it shall be granted so as to
commence within two months of the completion of the

Year of employment to which it relates;

(i1) the period of such lsave shell not be concurrent with sizk
leave; '

(11%) if Kew Year's Day, Cood friday, the Day of the Covenant or
Christmes Day falls within the peried of sueh lesve, an-
other day shall be sdded to the sgmid period as a further
period of lesve on full peay;

(4v) en employer may set off against such period of leave any
dey's occaslionzl lesve grented on full psy to his employee
at his employee's request mede in writing during the year
of employment to which the period of ammual leave relates

(3) Leave Remmneration: The remuneration in respeet of
anmal leave shall be peid not latsr thar on the lest work day befere

the date of commencenent of such leave,

(4) An employ=e whose coniract of employment terminates
in the first or any subsequent yeor of employment with the same
employer before the period of leave hze accrwed, shall, seve &g
provided in the fourth proviso to sub~clause (2) above, upon such
termination bd paid in lieu of leave end in respect of each completad
month of such period of less than one year not less than one-sixth
of the weekly wnge which he wes receiving Immediately before the

date of aguch termination.

3ick Leave

Aft*r one month's employment with bhim, on employer shall
grant to hies employ?e vho works & five-~day week and whc iz absent
from work through siclmess or eccidernt not ceused by his own mis-
conduct, other than sn accident compensable under the Workmens!

Compensstion Act, 1941, 10 work deys aick leave in the sggregate
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during any one yeer of employment with him snd shall pey hin

in respect of each day thereof not less then one-fifth of the

weekly wage he was receiving immedietely befors the commencement

of such leave: Frovided that the employer msy require the pro-

duetion of a certifieste signed by a registered medicel practitioner

ghoving the nsture asmd the prebable duration of the employee's

111lness in respect of each period of absence for which payment

18 claimod,

6., Public holidsys end Sundgys

(1) Publie holidays: An employeg'ahcll be entitled to and be
grented leave on New Year's Day, Good Friday, Day of the
Covenant, Christmes Day, Taster Mondey ond Kruger.Day, and
ong additlonal day during the mottth of Mgy provided the
employees agrec to work on one of the other public holidays
occurring during May, snd shall be paid in respeet of each
such day not less than her weekly wage divided by five,

. Provided that an employer may be required to work cn any

such daye.

(2) Payment for work on public holidnys -

(a) Whenever an employee, other than a casmal employes,
werkson New Year's Jay, Good Friday, the Day of the
Covenant or Christmes Day his employer shell poy him
for eaeh such day not less than one-fifth of his weekly
wage plus in respesect of each hour or part of en hour so
vorked such weekly wage divided by 44.

An employer shell supply and maintain in good condition
free of charge, any overalls ond/or protective elothing whiech he
way require his employse to weer or vhich by sny laws or regulstion
he may be compelled to provide for his employee,

8. Erohibitien of Employmant of smy Person under the age of Fifteen
Yearg:

An employer shall net employ any person under the age

of fifteen years,
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9. Gertificate of Service

iAn employer shall upon tersinetion of the contract of
employment of any of his employees, other than o casual employee,
furnish such employee with & certificete of service showlng the
full neme of the employeir and employez, the nnture of amployment,
the dates of commencement and termination of the c;ntract and the

rete of remunerstion at the date of such termination.

Tepgination of Contract of smploymen

An employer or his employee, other then a cesuel employse,
shall give not less than twenty-four hours' notice during the
first month of employment and thereafter not lesa than one
wesk's notice of his intention to termincte the contract of
employment or shall pay or forfeit in lieu thereof not less
than -

{a) in the cese of twenty~four hcur's notice the waekly
wage, which the employce was recelving immedietely

; bafors the date of sueh terminetion divided by five,

(b) in the case of a week's notice, not lsss than the weekly
wage which the employee was receiving lmmedlately hefcre
the date of such termination:

Provided that this shall not affect =-
(1) the right of an employer or an employee to terminate

a contract of employment without noilce for any cause
recognised by law as sufficient;

(1) sny written agreement between en employer and his
employee which provides for a period of notice of
equal duration on both sides and for lomger than one
wveek,

The employer shall deduct from the wages of employces
vho are =membere of any of the aforesaid Trade Unjons the sub-
sceriptions payabls to the Union, and shall pay the amounts

dedvcted to the Secrstary of the Unlon concerned,
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12, Cost of living allowsnge

An employar ghall pay to his employees cost of living

sllovanee as foliows =

Wage Rata par Week CoC.L.A.
Over 30/- not exceeding 35/=- 16/9
e~ o K0/= 18/6
- 45/~ 20/9
#H 45/_ " #? 5("/. 22/3
"o 5B/- 3 55/= 24/9
" &y~ 2 €C /= 27/6
W L8 * " 65/= x/6
"5/~ . /- 33/3
no/m M 75/ 3/9
w 75/e mom 80/~ 0/~
n 80 /_ n 3] e'g) /_ 4 /_
R " 16C /= 48/=
# 106/ © U 10 /- 52/=
LI G [ /. 0 n 120 /. . 56 /6
" 120 /= " 1%G/- 61/-
t 130/- per week - 68/~

Siek pay will be granted to employees who have teen in
the gervice of the Company for one month or long:r, at the
following rates and subject to the undermentioned conditione -

For the lst three weeks of illness in eny one celendar yeer -
4/5ths of normal pay.

For the next geven weekg of jllneas in sny ob@ calender yser =
3/6the of normal pay.

For the pext gixtecn weeks of iilmecs in eny vre calendar year -
4 of normal pay.

Conditions:

(1) Fo pay will bo given for the firet dey during any period of
gbzence due tc illness end such days ss are not psid for shell
not be included in ealculating the total period of illmess in

sny one calendar year,

(2) An employee shell notify the Company of her iliness on the first
day of sbsence and shall ohtain & certificate from s registered

#%:dieal Practitioner on thet dgy stating that he or she is unfit
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for work and giving the probatle duration of the illness,
Such certifieate shnall be forwerded to the Companwy every
seventh day of the illness, stating that the employes is still
unfit for work and, if necessary, revising the probsble dura=-
tion of the illness,

(3) Comdition (2) shell not apply in the event of the following =-

(a) An employee having been given a certificats by one
of the Company's Medical Gf7"icers euthorising absence
due to illness for a specified period,

(b) An employee having been given permiscion in writing by
one of the Compeny's Welfere Officers to be absant due to
illness for o specified perlod, provided thet if the
poriod of shsences 3s mors then thr:e days, such permigsion
shall be sountersigned by ore of the Gompany 3 Medical
Cfficers or Factory Hansgers,

(4) After an employee has bsen absent for a period of two weeks on
the certificate of hiz or her Medieal Practitioner, the Company
shell hevs the right to have such employee exemined by ome of
its Mediesl Uf7icers whose decision as teo whether such employee
is fit or unfit for work, shall be finsal,

(5) In the cagse of employess with lese then twelve menths! service,

sick pay will be llmited to three weeks duripg the f'irst twelve

nonths of service.

14. The rateg for piscework are lald down end these reotes include
C.0.L.A. to avold sudden jumps In earnings for plecework when a
amall axtrs output might roise an employee from ene C.0.L.A. group

to another,
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WAGE ACT, 1937, DETIRMINATION MO, 158 FOR THE CHEMICAL
1NDGSTRY

Deteraminction o, 158 of the Wage Aet, 1937, applies

to employees engaged in the chenical industry.

'"Chemicel industry' mcans the industry in which employ-
era end employees are aszocisted in estsblishmants which are re=
gistered, or lisble for registration, under the Factcries,
Machinery ond Building Work Act, 1941, for the preparation,

manufacture, bottling, wrapping or packing of:

(e) medical preparations, toilet preperations, cosmeties,
perfumes, insecticides, chemical producteg for photographicel pur-
poses, bakinz powder, yeast, starch, gelatine, essences, flavorings,

or colouring matter for foodstuffs;

(b) paints, pigments, distempers, lacquers, vernishes,
polishes, putty, thinrers, vinegar, office peste, gum, or ink If
cerrisd on cn the same pramises by an employer and his employees
who, taken collectively, are mainly engaged in the activitiea ree-
terred to in (8) ebove; end includes all rctivitios  incidental

thereto or consequent thereon,

Under this deterw=ination factery workers are classified
as 'Grade I employzes'. A qualified grade I employse 1is one who
hes had not less than two years' experience. An unquelified

grade I employze i1s one who hss had less then two years' experience,

In Durban the minimum basic weekly wage laid down 1s

as follous:
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£. s. d.
Grade 1 employes, qualified 2.15, 0. per weck
do, ungualified (during
first 6 months) 3.12% 6. do,
do. 2pd 6 months L7 6, do.
do. 3rd 6 months 2. 2. 6, do.
do, 4th 6 months 2 7. 64 do.

Peyment of remunzretion

Remunzration shell be paid in cesh weekly, or if
the smployer and the employee have agreed tuercio, monthly,<vring

the hcoursg of work or within 15 mimites of cemzing work,

Hours of work

The ordinery hours of work of en emvloyee, other than a
casual employsze, shsll not exceed:

(1) 45 in eny week from Monday to Fridey ineclusive;

(11) 9 on any such day

The ordinary hours of work of a casual employse shall

not exeeed 8% on eny day.

Yo employee ﬁﬁall work for more than 5 hours contimously
without & meal interval of not l2ss than one hour. Such intervsl
shiall pot be deemed to be part of the ordimary hours of work or
overtime, However, spy period in axcesz of 1 hours shall be
deemed to be ordimary hcurs of work, cnd periods of work inmterrupted

by less ther one hour shsll be decmed to be ecntinuous.,

Rest intervels

There shall be & rest interval of net less than ten
mimtes as nearly as practiceble in the middle of each morning
and afternoon work period. This interval shall not be deesmed to

be part of the ordinary hcurs of work.
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An employee shall not require or permit his employee
to work overtime for more than:

(1) Eight hours in any week
(41) Four hours on sny day

Female employeeg

An employer shall not require or permit a femele employee

to work
éa) between 6 p.m. and 6 a.m.
b) after ) p.m. on more than 5 deys In any week
(e) overtime for more than 2 hours on any day
(d) overtime on more then 3 consecutive days
(e) overtime after completion of her ordinary hours of work
for more then one hour or sny day unless he has
(1) given her notice thereof before the maal intervsl
of that day; or
(31) provided har with an adequate meal before she
has to commence overtime; or
(434) paid her not less then 2s.6d. in sufficient time

to enable her to obtzir and partske of a meal
before ths overtime iz due to commence,

Payment of overtime

Remunerstion for overtime is at not less than 1} times

the amployee's ordinary wage.

Apnusl Leave

. For each completed year of employment with him an
employer shall gruant to his employee two consecutive weeks!
leave on full pey, and remneration in respeet of this leave

shall be paid befcre its commencement,

An enployee whoge contrect of employment terminstes
befcre the periocd of leave hos accrued, shell bs pald in lieum
of leave, in respect of each completed month of employment, not
lags than 1/6th of the weekly wages he was receiving immediately

befora the dste of such termination.



- 173 -

An emplcyce who has become entitled to a period of
leave and whose contract of employment terminates before suech
lesve has been grented, shall be paid the amount he would have
received ez full psy ip respect of the leave had the leave bhesn
grented to hin,

Sick lesve

An employer shall grant o bis employee who efter two
months' employment with him is absent from werk through incepseity
ten work days'! sick lesve in the aggregate during any one yaer

on full poy.

An employer may, in respect of any period of absence of
more then two days owing to incapseity, rsczuire the employee to

produce a medical certificate,

In any eatablishment where there is a sick benefit or
provident fund to which the employer contributes in respect of
aach of his employces an emo:nt not less then the amount paid
or payable by cach such employee end out of which fund en employee
is 1n cese of absenc: from work on acecunt of incapacity entitled
tec receive ib the aggregate 1n any one year not less then an

ancunt equivelent to hie full wagee for four weeks, the terms

of this clause shall nct apily.

Where an employer is by any lew required to pay fees
for hospitel or msdical treatment in respect of an employee, the
ané¢unt so paid mny be set off against the payment due in respect

of incepacily in terms of thils clause,

Public holidays and Sundnvs

An employee shall be greated leave on full pay on Hew
Yesr's day, Cccd Friday, the Dey of the Covenant and Christnaam
vay, Whenevsr an employee werks on tiiese days he shell be paid

nct 1sss than two~fifths of his weekly wage for cach day.
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¥henever an employee works cn a Swnday his employer
shall either pay him not less than two-iifthg of his weekly
vage; or pay him for ecach hour or pert of an howr so worked not
lege than 14 times his erdinery wage, ond shall zrant tec him
within 7 deays of such Sunday one dsy's holiday ond pay to him

in respect therecf one=fifth of his weekly wags.

Unifopn, overalls and pi

An employer shall supply amd maintain in good condition,
free of charge, avy uniforﬁs, ovaralls or protective elothing
which he ngy require his employ2¢ o wsar or which by any law
er regulation he way be compelled tc provide for his employes
end such vnilorms, oweralls and proleclive clothing shell remain

the property of the employar,

Age

in employer shall not omploy sny psrson under the age of

15 years.

An employer or his employee who desires to terminate
the contract of employment shell give:
(a) during the first month of employment 24 hcurs notice
() in the case of asn employee paid weekly, one week's
hetice sfter the first month of employment;
of his Intsntion to termipste the scntract, or an
empioyer nay termincte the contract without notice
by paying the employee nct less than

(1) in the case of 24 hours' notice, one-fifth of
the weekly wags which the employes wae receiving
at the date of auch termination;

(41) 1n the case of » week's nctica, the weekly wage

which ths employte weg reesiving immedistely before
the dete of sueh terminaticn,

The cprovisicns of this Netermination differ slightly
from those of the Factoriees Aect Kec. 22, 1941, with regard to hours

of work, limitstion of overtime and sick leave. (See Section on

Industris] Legislation),
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AZPENDIX 8,

(1)
INDUSTRIAL COUNCIL AGREEMENT FOR THE TEXTILE INDUSTRY

The Industrisl Council Agbeamernt, made in eccordance
with tlhe provisions of the Indust#inl Concilietion Aet No, 36
of 1937, and entsred into betwsen the Hatlonsl Textile Mamufae=
tubers' Ascocietion (referrsd to ms 'the employera' or *the
employers' orgenisation®) and the Textile Workers Industrial
Unden {>.A.) (referred to as 'the amployees' or 'the trade union')
expired cn A th September 1955, However by 'Gentleman’s Agroe=
ment' the provisicpns lald down in the Agreement are still being

observed until a new Agreement i3 drewn up,

The following sections of the Agresment are these which

affect the Buropean women in the Industiry -

'Piecework' means sany system under which an employzea?
remunaration is based upon the quantity or output of work done
and shall ba deemed to include gny system of incentive or pro=

duetion bonua uayments, or supplementary wege paymente.

licurs of work and pemuneration for overtime

(1) The ordinary houwrs of work of an employse, other than s casusl

employse, shall not exceed -

(a) 46 bhours im sny week; and

{b) in the case of ar employee who works a aix-dey week,
elght hours in eny day, unless the hours on cne day do
not execzed fiwve, in which case the hours on the otler

deys shall not exceed 8% hours on any dey; end

(e) in the case of an emplbyae who works a five-day weck,
9% hours on any day;

(d) the ordinsry hcurz of work of an employee shell not
gxcsad -

(%) 1n the case of »n sgtablishment in which a
gix-day weck is observed, 8% hours in eny day;

(4%) in the cagse of an esteblishment in which g five=
day week i3 observed, 9* hours in any daye.

(1) Govermment Gazette No. $514, 8th July, 1955, and No. 1401. 8th Julwv.
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(2) Meol bregks. An emnloyer shall not require or permit an

employee to work for more than five hours contimuously without

an intervel of not less then one hour during whieh »o work shall

be performed and such intervel shall not be deemed to be part

of the erdinery hours of work or overtimsy provided thst -

(1) if sveh interval be for longer than one hour
evy period in excess of an hour end a guarter
ehall be desmed to ke ordinsry hcurs of work;

(14) the periods of work interrupted by en interval

ol less than one hour shall be dsemed to be
contimious,

(3) Rest inteptrsls. There shall bs a rest intervel of not less than

ten mimuites as pearly as practicable 1n the middle of each

morning and afternocn work pericd, which shall be deemad to be

part of the ordinary hours of work,

(4) Hours of work to be gonsegutive

Save as provided in sub-section

(2) end (3), 81l heurs of work shall be consecutive,

(5) Overtime, All time worked in excess of the number of hours

prescribed in respset of a day in sub-section (1) shall be deemed

to ke overtine,

(6) Limitation of overtiwe. Overtime may not be worked for mere

than ten
quire or
(2)
(b)
(e)

(Q)
(e)

bours in eny week: FProvided that no employer shall re-

permit o femele employee -

to
to

to
on

to

to
of

vwork between 6 p.m., and 6 a.m.
vork after 1 p.m. or more than five days in eny week.

work overtime for more than two hours on any dey, or
more than three conszcutive deys.

work overtime on more than €0 days in any year.

work overtime after completion of her ordinary hours
work for more than one hcur on any day unless he heg =

(1) before midday given notice thereof to such
employee; or

(11) provided such employee with an adequate meal
before the commencement of snch overtime; or



(111) paid te such employee ls. 6d. in sufficient
time to enable her to obtain a meal before
guch overtise 13 due to commance,

Annual lsave

1.{a) In respsct of escl completed yesr of employment leave shall
be grented as follows -

(1) in the case of a five-day week employce, 12
working days; and

(44) in respect of a six day week employee, 15 working
daye leave of absence.

The mejor portion of such leave shall be taken between 15tb

December and 15th of the 3uecesding January,

(b) Every employer shall pey an employee who is a time-worker for
such leave ot the weekly rate of remuneration {(including c.o0.l.a.
tut excluding payment for overtime) to which he was entitled

imuediately tefore the commancement of such leavs,

(e) (1) A piece-worker chzll be paid for such leave at a rate
equivalent to his average weekly remneration (including
csC.len, but excluding paygent for overtime) during the
period in which he has besn employed on piece-work calcu-
lated from the date of his engsgement or the dste on which
hig last lsave terminated, whichever is the lastar half
and up te & date within 15 days of the commencement of
such leave.

(11) When a piece-worker has teen employed in different
qualifying periods within the same grade during the
period in respect of which the spmual lesve has accrued,
he shall be paid for such leave st a rate equivalent to
hig average weekly remneration (including c.o.l.a. but
excluding payment for overtime) only during the period
in respect of the last completed qualifying period in
which be was engaged prior to his leawve becoming dus.

(113) The celculation of 'average weekly remunerstion' shall
be based on the actual number of hours worked and the
total remuneration earned,

3.(a) An employes who h~s not completed a full yeers! employment with
the sa® employer or an employes who has completed pore then ong
month's “mployment with the ssme employer end vhose employment
termingtes before the comisencement of the annual leave shall

be paid -
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(1) in the ease of a five-day week employee, ot the
rate of ons day's pey for each completed month of
employment; and
(i11) in the case of a six-dsy week employce, at the rate
of 14 dey's pay fer each completed month of employment,
(4) The remuneration in respect of anmaal leave shall be paid not
later than the lost work day before the comuencement of such
leave,
(5) An employer may, for the purpose of payment only, set off
againet the period of lesve preseribsd any dsys or periods
of leave granted on full pay to his employee at the employess!
written request during the year of employmesnt to which the
period of annusl leave relestes and such employee mgy ke rs-
quired to remain on leave for the full period fer which sn

establishment is closed for the purpoze of anmual leave

without any additienal remunecretion,

(6) For the purposes of this cleuce the expression 'employment!
shell be decmed to include any period or pericds during which
an employee is -

(n) absent on leave in terms of sub=cection (1);

(b) absent fro= work on the instruction of or at the request
of his employsr;

(e) absent on sick leave gmounting in the aggregate to not
nore than ten uweeks 1n any ysar.

{7) Notwithstanding anything to the contrary contained in this
gaction an employce who has not completed a full year of
enployment when an establishment ig due to close down Hetween
15th December and 15th of the succeeding January fcr the purposes
of the employees taking their annual lesve shall, during the
period the esteblishwent is thus closed, be paid for such
period in reapect of each month of his completed employmsnt
on the basis laid down in sub-gection (3) (a) (1) and ($i)

as the case may be.



6, Public holideys and Subdays

fublic holidays

An employes shell ba granted leave or Hew Years' Day,

Good Friday, Pay of the Covenant snd Christmas day snd shall

be peid his normal woge on each such dasy,

Payzent for work on public holidavs

(a)

(b)

(e)

(d)

Whenever an employee other tham 2 casual employee, works
on thess four public holidays he shell be paid his noramnl
wage plug, in respect of each hour or peart of an hour so
worked, his weekly remunerestion which would normally be
payesble in relation to the work performed on the publie
holidsy concernad divided by the number of ordinary hours

werked by him in s veealk,

Whenever a casual employes works cn any of these four
holidays he shall be paid not less than his deily re-
muneratlen plua in respect of each hour or part of an

hoeur so worked, such remuneration divided by eight.

When an establishmant closes dewn on any one of the
Jewish holidays, full wages at ordinery rates shall ke

peaid to all employces affected in such establishment,

Any smcuht paid to an employee in terms of sub-peres.
(a), (B) and (e) of this sub-seetion shgll be caleulated
at the rate of remunerstion which the employee was rc=-
ceiving imnrediately such publie holidasy becane due;
provided thet whenever en employee is remunerated on

a basis other than in accerdence with the time actuslly
worked by him, his ordinary rote of remuneration shell,
for the purpose of this section, be calculsted as though

he ware peid by the hour and shall be ascerteined at



- 180 ~

st any dete by dividing his tetel ordinery remuperaticn
during the three months Immediately vreceding that date

or during the total psriod of hi: employment by the semployer
ecncerned, whichever 1s the shorter, by the mumber of hours
worked during the perlod in respact of whieh sueh ordipery
resmnerstion was naid tmt exeluding overtime ord pight shift
allowance unless the allowencewould normally be payable in

reletior to the work performed on the publiec helidsy concerned,

(3) rayzment for work om juumiava

(a) Whensver an employse, othsr than a causel employee works

cn & Sunday, hies employer shell elther =

(1) pey him not lesg than dovble the wags payable to him
in resnect of the period ordinerily werked by him on
a week-isy plue night shift ellowance in relation to
work performed dnrlng heurs te which the sllowrrce is
applicakla; or

(11) Pey hia for sach hour or prrt of an henr so worked
not less then 13 times his ordinsry wage + night shift
allowarce in relation to work performed during the
heurs to whieh the al'owance 1s gpplicslle in respect
of the totel perjed worked on such Sundny, and ghall
srent to him, within sever deys of such Sundsy one
day'e holiday end pay tc him in respect theresof not
lesz than the rete of his ordlnary wages cs if he hed
on such holiday werked hisz ordinary hours for that day
of the week,

(b) Whenever = casuszl employze works on & Sunday, hiz emvloyer
si:nll pey him mot legs then double the waze prescribed
for an employee of his class plus night shift allowance
in »elaticn to work pesrform:d during the heurs to which

the 2llowanee ia gpplicable,

igihod ayd tiwe of poyment of wageg

All remuneration shall beecone due ewd be paid in
cash weekly or if the employsr end employse have agreaJthare-
to in writing monthly, or on termination of employmant if

thie takes place before the usunl pey day of the esployee,
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Remuneration shall be paid not leter than three werking

days after termivation of the weorking week,

Fineg gnd dedugtiong

ilNo fipeg ghall be levied agalnst an empleyce and
no deductions of any description shall be made from an

employees! rermnerstion cther then the following -

() With the written conzent of the employse, deductions
for holiday, slck, imsurance, provident, pension or

other funds approved ty the Council,

(b) In any establishment in which not less than two-thirds
of the tctal nunber of employees as defimed in the Act
and for whom Councll levies are peld are menbsvs of
the trade union, the employer shall, on recelpt from
en employze of a signed stop order, leduct from the
remmeration of such employcs, each week, the amount

8criptions

of the sub/. due to the trode union snd transmit such

noney t¢ the secreftary of the union,
(e) Centrivutions to Counell funds.

(d) when esh employee is sbsent from werk, a deduction pro-
porticnate to the porlod of such abeence, calculsted
on the basis of the weekly remuneretion whiech such
employes was recelving ip respect of his ordinary hours

of work at the time thereof.

(£ ) A deduction of eny amount peid by an employer on behalf
cf his employee which he is compeiled to pay by sny lew

or legal oprocess,

(g} A deduction in respsct of eech heur of short-time of an
amennt equel to 1/46th of the weekly remunsrction to

vhich an employee would have bteen entitled if he had
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been employed ss a time-worker; provided that not less
than four hours notice shall be ziven to an employee
before the commencement of any period of short~time and
failing the éiving of such notice an employee shall be
paid in lieu thsreof A/Zéths of the weekly remuneration
to which he would have teen entitled had he worked during
guch period whether employed as a& time-worker or as a

piece~worker performing the seme class of work,

(h) A deduction of the proportion of weekly remuneration which
relates to any public holidey other than Naw Year's Dey,
Good ¥riday, Jay of the Covenant or Christmas Day on which
at the request of the majority of the employees, an employes

Is not required or permitted to worke

Sick leave

(1) An employer shall grant to an employece who has hed
one months' employment with him and who is absont
from work through sickness or accident mot ceused
by his own misconduct and is not within the scope
of the Workmen's Compensation Act, 1941 -

in the cese of an employee who works a five-day week,
ten work days! =ick leave in the aggregate during
any year of employment with him and shall pay to him
the wages he would have received had he worked during
the period of leave, provided that the employer may
first request the production of a certificate sigred
by a registered medical practitioner showing the
pature and duration of the sickness or accident and
atating that the employee was unfit for work during
that period,

(11) If en omployer in compliance with eny law pays
ambulance, hospital, medical, gurgical and/or othar
charges in respect of an employee referred to in
such law the amounts so paid may be set off against
the payments due in terms of sub-section (1) of this
section, ut not agzainst any other payment due to
the employec.

(144) The provisions of sub=-gsection (1) shall not apply
to an employee who 1s & contributor to a sick bemefit
or provident fund tc whieh the employer contributes not
less then the employre and which exists by virtue of
an agreement between the employer snd soms or all of
his employees or the trade union an! from which fund
the employee is entitled, if absent from work because
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of sickness or accident, to recelve not less than
30/~ per week for not less than four wecks per
enoum , and/or such other benefits in the spgregote
in any ons year not less than the amount of two
weeks wages in raspact of absence in circumstances
substantielly not less favoursble to the employee
then those prescribed in sub-ssctien (1),

Uveralls ond oloves

(1)

(2)

(3)

An employer who requires his employes tec wear an overall
shall gupply it free of cost to the amployee snd it shell

reasin the property of the employer,

The employzr shall pro.ide free of cost to sach employee
who is employed on printing on any artiecle produced in
the textlle Industry, suitable gloves for the proteciion

of the hands of such employes,

Wherever the wesring of protective clothing is prescribed
in terme of the Factories Act 1941, such apparel shall be

provided by the employer free of ccat to the employes.

Basis of coptrsct

The basis of contract of employment of en employee,

other thsn 2 cagsuel smployees, shall he weskly.

Differential wage

An employer who requires cr permits a member of one

grade of his omployesas to perform for longer than ene hour

in

the aggragate on any dmy, either in addition to his owm

work or in substitution thersfor, work of another grade for

which is prescribed zither -

(a) A wage higher than that of his own grade; o»
(b) A rising scale of wages terminating in e wage higher
than thet of his own grade; shall pay to such employes

a wage for sall the ordinary heurs of work of the
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gstablishment on that day -

(1) in the case referred %o in pars. (a) ot a
rate for asch hcur equal te the higher weekly
wage divided by the mumber of ordinsry hcurs
worked by such employes in a week;

(41) in the case referred to in para. {b) &t a rate
for each hour equal te the weekly wage prescribed
for an employee of Ntz class + I per cent divided
by the mumier of ordinary heurs worked by such
employae in z week, providad that such employee
shall bot be antitled to an sggregnte smount in
regpect of the dey ov which he performe such
work greater then the amount theat would heve
ecerued to a qualified empinyeec in such higher
cless or provided that wiere the scle difference
betwean classes is based on experience, sex or age,
ihe provisicns of this sub-saetion shall mot epnly.

mring the first four weeks of employment, 24 hours
notice of terminstion of employment shell be given by an
enployer of his employes, snd thareafter a week's notiece in
writing, or en employer sigll pay in 1lleu thersof rot less
than -
(a) in e case of 24 hours notice, the weekly wage

which the empleyse wes receiving immedictely beféve the

date of such tarminstion including c.c.l.a. divided

by five in the cose of sn employee who works a five-

dey week anl o vieee worker shall be deemed to be o

time worker fer the purioese of this provision,

(b) in the cnze of e weck's notiee not les: than the
weekly wage including c.c.l.a. which the enmployee
wes receliving immediastely before the dete of sueh
termivation provided that this shall not affect =

(1) the c4ght of an employer or an employee te
terainate a2 contrect of omployment without

notics for any cause recognised by law as
sufficient,
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(313) any written agreement between an employer
end his employee which prowvides for a period
of notice of zqual duraticn on both sides for
longer than one week;

(141) the right of en employer to termirnate a contraet
of employment withont nétiee where an employee -

(2) is bbsent for & period in excess of the period of
sick lsave prescribed in section iI of this Agreewent;
or

(b) in the casz of an employee whose eicknese is cowerad
by & sick fund in terms of seection II of this Agree=

. ment, ls absent for a peried in excess of six weaks

durdng which he is entitled to the payment of sick

pay by such fund.

(2) Wherever ap sgreement is sntered irtec in terms of the second
provigo of sub=clause (1), the payment in lieu of notice sihall

be proportiennte to the peried of notice agreed upon.

(3) The notice referred to in sub-ssetion (1) shell take effect
from the nsusl psy day of the employee provided that the period
of metice shall not run concurrently with nor shall notilce be
given during the employes's absence on anmial leave or on gick
leave,

Provigion is made for the granting of exemptions from

the provisions of the Agrcement,

Administration.

=

Bxpangss of the Coun at

For the purpcse of meating the axpaonses of the Council
regponsible for the sdministretion of this sgreement, esch employer
shall deduet 2d. per week from the earnings of sach of his employees.

To the aggregate of the emounts so dedvcted the employer shell add
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an equal smcunt and forwerd 1t to the Secretary of the Counecil,

Hegistration

Prowision is made for the registration of employers and

employces with the Secretary of the Council.

presentation

Zvery employer ghell give to any of his emwloyees who
ara represertatives or alta-nates én the GCouncil every reasonsble
facllity to stiend to their Jutles in conrection with the work of

the Council.

Pereons under the sge of 15 yesrs ashall not be employed,

Aracerere ;47Z
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e e e et

Froocire A.

Blankets gnd Rucg section

Sewers (1.e, by mechin: including whippingz and binding)

and weavers, are defined as Grade I employees.

Those engaged on trimming and cleaning goods, either
btefere, during, or after finishing, are defined as Grade II
enployees,

"Grade I employee, qualified'!, means a grade I employae

who has had not lesg then 21 months' experience.

'Grede 1 ewployee, unquelified!, means a grade I

employes who has had less then 21 months' axperiencs.

'Grade IT omployee, quelified! meanz a grade 11 employee

who hes had not less than one yesr's experience,

'Grede 11 employee, unqualified', means a grade II employee

whe has had less than one year's experience.

Hages

(1) Bn employer in this section shaell not pay, and an employse
shall not nccept wages less then the followlng and shall

observe all the conditions anumsratsd in this clouss =

Por week
£ s, do
Grade I employee, qualified 3. 0. 0
Ly i i ungualified -
duaring first 3 months of employment 1.510% 0
: gecond * " " " 1.15. ©
o third * * " n 2, G. ©
g next 6 ° . U 2. 5. C
", - 2.10, 0
thersafter fo (', AR
Grade II emuloyee, qualified 2, 6, 6
vnqualified -
blring first 3 months of employﬂent l. 9. ©
i second 5 1.24. G
" next 6 © " S 1.19, ©
thereafter 2. 6., 6



- 188 -

Casunl =mployee: for emch day, or part of a day of
employment ore-fit'th of the highest wege vrescribed in this

sub-gection for an employee of his grade and experience,.

Provided that if an employes who has previsusly becn
employed in sny oc-upation in the Industry is engaged to work
in any other occupation jr the imdnstry or If an employee 1is
transferred to such cther oeccupaticn, end if, before such
engagonent or transfer he would, by reason of his previous
employmant in the Induetry, hove, in terus of this sub-section,

been entitled =

(1) %o a wage not exceeding £2.6.6. per week, he shall
from the dote of such engagement or transfer be
veid, for a meximum perioed of three months, a wage
not less then the wage prescribed for such previcus
oceupation; and

(i1) teo e wage not exce-ding £2.6.6, per week, he chall
from the date of such engagersnt or transfer, be
pald, for a maximum period of three months, o uage
not lese then £2.6.6, prr week,

and thereafter he shell be paid wages on a seale prescribed for
the ocoupation for which he is angaged or to which he is trans-
ferred,

Provided further that whenever an employee has in any
occunntion become entitled to rescaive the wage prescribed for
a qualified employee in grades I ond 1I, ha ahbell not theresafter
be re-employed in the seme or any cther occupction in the industry

at lesz than the wage prescribed for o qualificd emnloyee in such

occupation.

An employee, who at the date of publication of this
Agreement 12 employed at rates of wages more faveurable to him
then those prescrited in this clause for an employee of his clesa,

shall contimue to receive sich wages while performing the same

gervices for the same amployer.

(2) payment for Gvertime

An employer shall pgy to his employee in respect



of each hour or nart of an lhevr overtime remuneration at a

rate of not lags than =

(a) In the case of a time~worksr, we-kly basic wage
plus c.o.l.a. divided by 46 or overtime payment
in terre of the Factcrles, Machirery snd Building
Work Act, 1941, whichever is the more favourable;
and

{b) in the case of 2 plece-worker, piace-ratea plus
CeCelea. or overtime payment in tarms of the
Factories, Machinery and Bullding Werk Act, 1941,
whichevar is the more favoursble,

Bxcept where otherwise specifically provided, for
the purposs of computing under this Agreement any deducticns
fren the weekly wags of =on emplcyee cr of compnting tine
paynents to a piece-worksr or overtime psyments, the pre-

geribed wage of & tims-worker shall bz taken as the basis

of computstion.

5. G’C! :L‘ﬂo

(a) An employee in this section of the Industry who is
paid a tasic wsge of up to srd ircluding £6 psr week
enall be entitled tc end be pald 2 c.c.l.a. of 65k
of his weekly carmings, incluling overtisme and night
shift ellovance, if he 1 a time-werler; or, in the
case of a ploce-work r, his weekly earnings including
bouﬁs piece-work payments, night shifft allowesnce aud
overtime. Such allowance shzll be increassed or de-
creased by 247 for each completed 2.5 points by which
the quarterly averesge of the reteil price index number
excesds or falls belovw the meen 165.9 pointe as the

case gy be., The maximn allowance payable shall be

X per cent.
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(b) Adjustments 1n the c.0el.as shall beeome effective
as from the first pay deoy in the month fellowing
publiestion of the retail price index mumber {or
the month of Merch, June, Ye:tember, or Jecember
a8 the coge nay be and thia number shell for the
purposes of suk-section (a) hercof be deemed to
bo the retall price index number for the nucceeding

querter,

(c) Hotwithstanding anything to the contrary contained
in this secticn, if the smount of the c.0.l.a.
payabla in termg of thls peragraph iz lese than
the smount paysble to such smployee in terms of
War Moasure %o, 43 of 1942, or any amendment thereof,
or 1f an employse iz psid & besic wage of mors than
£6 per weck, he shell be entitled tc snd be paid
in terms of War Yeesure Bo. 43 of ‘1942, or any

anendment thersof,

(d) 'Retail Price Index No.' mesng the weighted avorage
rateil prics iwiex numbter of the nina areas in
respect of foed, fuel, light, rent and sundries
g8 published in the monthly press release by the

DMrector of Census and Statistics, Fretoris.

(a) Tesk-work is prohibited, provided thot miniwmum
prevequlsites sstablished in connection with the
peyment of piece-work rates shall not be deemed

to be taskework.

(b) An employee employed ns & piece-worker shall be

peid at the rates agreed upon botween tha employer

amnd the employes,
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tut such resuncration sliall net be less than he
wenld have been entitled to receive had he baen

employed as a time-worker.

A schedule of the piasce-work rates frem time to
time appliceble in any establishment ehall be
kept posted up In & conspicucus pleee in the
establishment and shell not be altered except
after one week's notice., Alterations moy te made
by agreement at the request of either employer eor

employee,
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APPENDIX 9.

INDUSTRIAL COUHCIL AGRSEMENT FOR THE CLOTHING INDUSTRY,
NATAL\L

The provisions of the following agreemsnt wers made
binding from lst August 1953 to 31lst July 1955, and at the time
of the survey, February 1956, hsd been extended until 31st March

1956, while a new Agreement was under discussion,

A sumnary and extracts of the provisions affecting

the European women workers are given below -

The agreement was sentered 1nto between the Hatsal
Clothing Mamufacturers® Associstion and the Garment Workers!

Industrial Union (Natal).

1. Definitions

Unless the contrary intention appears, wordsimporting

the masculine gender shall include females,
TAct' means the Industrial Conciliation Act, 1937.

'Cleaner' means an employee engaged in cutting or
trimming off loose enda of cotton left on the garmente by

previous operators;

IClothing Industry! or 'Industry', without in any vay
limiting the ordinary meaning of the expression, means the
Industry in which employere and employees are associated
for the msking of all classes of tweed and linen hats, caps,
millinery, ties, belts, braces, suspenders, brassieres,
corselettes and all classes of outer and under garments,
including knitted garments, skirts, collars, pyjapas and
other night wear and underclothing, and all operations 4n-

cidental thereto and consequent therson carried on by such

(l)Government Gazette Extraordinary, 24th July, 1953, ﬁo. 51024

¢
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exmployers and any of their employees, but doss not include
retail dreazsmaking, retail milliwery or the maoking of
tallored outer garments made to thse meagurement of indi-
vidvel persons, but includes the making of tailored outer
gexrments for the execution of spselal msasure orders from
dealers whose customers' measurenents are teken by er on
the responaibility of such dealersp, and the msking of all
classes of gorments including quantity production tailoring
nade to the ordsr of any Jepsrtment of 3tate, Provinelal

fdministration, the S.4.R. & H, snd Alrways, or local suthorities.

'District 1' means the Heglsterisl Areas of ixurben,

Pinetown, and Inanda.,

VBarnings' means the total remuneration excluding cost
of living allowance, due to an employse for the time actuslly

worked,

tBxperience' mesans the total peried of employment an
employee has had in the Bespoke Tailoring and/or in the
Clothing Industry, whether within the Union of South Afries

or elgswhere,

'Learner'! means an employee whose periocd or periods of
employment does pot entitle him to be paid the gualified wage

preseribed for sn employee of his clase.

'Packer! means an employes engeged in packing garments
into boxes or cther suitable wrappings or inte bundles prior

te their being sent to the despateh department,

'Pioce~work' means any systen by which earnings are

calculated upon the quantity or output of work performed.

"Presser! means an employee employed in preasing the

finished germent by hand or machine.
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'Qualified’ meens 1n relstion to an employee in
the Industry, an employee other than a learmer, or a labourer,
driver of motor vehicle, careteker, belt boy, bteoiler attendent,
despatch packer, assistant etoreman, traveller's driver and

a cardboard box meoker.

'Rates' mesans plsece work rates or rate of pgyment for

overtime,

Short=time' meens working time that 1s reduced below
the usual number of working hcurs in the establishment when

such reduction is due to slackness of work or the exigencies

of the Industry.

tWage' means that portion of the remunsration payable
in money to an employes in respect of the ordinary hours of
vork leild down. In classifying an employee for the purpose
of this Agreement he shall be deemed to be in that class in

whieh he is wholly or malnly engaged.

Wages
The wage rates laid down whieh apply to femsla employees
at fFactory H are as follows - Per_weak
£ as dy
2a§ Qualified 2,17, 6
b) Lesarners
1at six months of experience 1l 5. 0
2nd ® L4 " L 1.1¢, ©
31‘d " (1] " L] 1'15‘ V)
/,-,'bh ] . " " n 2. &, ©
Sth ® n »n " “a 5. G
6th 1] [ n " 2.1(). C
And thereafter the wages preacrited for a qualified
employee,

For the purpose of computing the minioum wage which

a learncr will becoms entitled to by means of the length of
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his emvloywent, such Incrasse shall bacome payable on the
eccruing date, unless the employee has lLeen gbaent from
work of his own accord for s longer period than seven days
in the nggregate in any of the six-monthly qualifying
poeriods. The secruing date, when an Increase of wage fells
due to him, may be advanced tc the squivelent of the number
of days in excess of seven days that hs hes been absent from
work of his own accerd in any of his six-monthly qualifying

periods,

In addition to the wage prescribed sn employee othar
than an amployee in receipt of a wage of £50 per month or
£11.108,9d. per waak or more, a traveller, or on office
employee, shall be pald a cost of living allowance of not
less than 5 per cent of his earnings for each 5 points by
which the retell prlce index number as assessed frem time
to time by the Director of Census and Statictics, exceseds
100, The allowence shall become payable as from the first
pay day after notification to the Council of changss in tha
rotall price index number; provided that sueh allowance
shall not exceed &) per cent of such earnings, provided that
if the amount of the cost of living sllowance payable to
ar employee in termg of this clause 1s less thar the amount
payable to such employse in terms of War ‘ieasure No. 43 of
1942, or emy amendment thereof, he shall be entitled to
and be paid the latter in lieu of the former amount; pro=-
vided further thet such employes shall not be entitled to
o cost of 1living allowence over and above that peyable in
terma of the said Wer ’sasure when tha aforesaid retail

price index number drops to a figure lower than 1CO,

For the purpose of thls sub-clauge the term 'retail
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price index numbsr' means the index number relsting to

food, fuel, light and rent for the City of Durban com=

pared with itself on the basis of 1C0 points for 1938,

a2 assessed from time to time by the Director of Census

and Statistics.

3, Tagk-=work end piege-work

(1) Task-work is prohibited,

{2) An employee engaged on plece~-work must be paid not less

than he would have received as a time worker performing

the same class of work.

(3) A copy of place-work rates must be exhibited in any

establishmont in which employees are sngaged on piece-~

worke

(4) A veek's notice must be given of any alteration in

plece-work rates.

4o Short-time

(1) An employee vho attends at the establishment on any day

(2)

(3)

chell, unless he has prior to such date received notice
that his services will not be required on such dsy, be
employed for at least half a day or be paid half a day's

vages in lieu thereof.

If, owing to slackneas of trade, it is found impossible
to wvork full-time, short-time shall bs worked by dis=
trituting the work available evenly, as far ss practicable,

in any section or department concerned.

When it is necessary to introduce short time in any

factory the time and wage register shall be suitably
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endorsed in respect of each employee so affected,

5. Pagment of Yaxes and Cvertime

Paymenta of wages shall bo made 1u cash weskly on
Frideys during working heurs, at the esteblishment of the
employer, between the hours of 4 p.m. and the normal closing
tims, providad thet, where an employes's services do not
termingte on the ordinsry payday of the establishmsnt con=-
cerned, any amounts dus to him shall be paid immediately

upon sucha terminaticn,

An employer shall pay tc an employee who in any week
1as employed on itwo or move classes of work for which different

veekly wages are prescribsed, the highest of such weekly wages.

No employer shall meke & deduction ef any degcription
from amcunts due to an empleyec in respect of wages or over=

time, provided that =

(a) where am employee iz absent from work, s pro rais

smount for the actual time lost may be deducted;

(b) in any establishment where the regular weekly hours
of work sre less than 424, the employees may be paid
for the actual number of hours worked st tbe bourly
rate provided that an employee shall not be paid

leas then 4O hours in any week;

(c¢) with the written consent of the employea, deductions
may be made hy an employer for insurance or pension

funds;

(d) contributions to Council funda end to the funds of the

trada unien ¢hall be dedueted,

() the cost of acissors supplied tc employeas may be
deducted;
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(£) 1f, owing to the accidental stoppege of machinery,
no work is availabla for an employee, deductions may
be mede bty the amployer from the wage of such employee
only for the time lost which is 1n axcess of one hour

in respact of cach stoppsge;

(g) any amount peid by an employsr, compelled by any law,
ordinance or legal process to make nayment on tehalf of

eny smployee, may be deducted;
(h) contributions to the sick benefit fund shall be deducted.

6, Hours of work and overtime

Sgve ag is otherwlse provided in the Agreemsnt the
women factory staff are not permitted to work -
(1) for more than 42} hours excluding meal-times in any
one weel;
(11) for more than five days in any one wesk;

(111) for more thanm 9§ hours excluding meal-times in any
one day;

(3iv) between six o'clock p.ms 2nd six o'clock a.m.

or to work for & contimwous period of more than five hours
provided that for the purpose of this paragraph, perilods of
work interrupted by en interval of less than one hour shall

be decmed to ke econtimuous,

Notwithstanding these provisions en employer may regquire
or pernit on employes to work overtims for a total period not
exceeding 10 hours in any one week: Provided that no employer

ghall require or permit a female amployee to work overtime =

(a) for mors than two hours on eny day;

(b) on more than three consecutive days;
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(¢) on more than sixty deys in amy year;
(d) after completion of her ordinery working hours for more
than one hour on any day unlees he hae -

(1) zfven notice thereof to such employee bofore
niddsy; or

(11) Provided such employee with an adeguate meal
befere she hog to commence overtime; or

(111) peid such employee an allowance of ls.6d. in
sufficlent time to epable the employee to
cbtein a meal kefore the overtime is due to
cCommusnce.

in employee shall be decmed to be working in eddition
to any period during which he is actually working =
(a) during the whole of sny intervel in his work if he is

nct fres to leave the work room of his employer for the

whole of such intervael;

(b) during amy other period during which he is in the worke

room of his employsr.

The women factery steff shall be pald for overtime not
less than tixe and a half. If cvaertime celculated on a daily
basie differs from that caleulated on a weekly basis, the basils

more favourable to the employee shall he adoptsd,

An amployer shall psy to an employee who works on a
Sunday, not less than double the remuneration payable in respect

of the perlod ordinarily werked by him on a weekday.

Whenever an employee worke on Good Friday, Easter -
sonday, Day of the Covenant, Christmas ay, Boxing Day or New
Year's Day, his employer shall psy him remuneration at a rate
not lesc than his ordirsry rate of remunerstion in respect of
the totel period worked en such day in edditiocn te the remun-
oration to which he would have been ertitled hed he not so

worked,
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The employer shall grant to each employee & rest
interval of not less than 10 winutes at es nearly as practic=
able the mjiddle of each moirning and each afternoon work period,
and such intervnl shall be reckoned as portlon of the ususal
working hours, btut no employer ghall require en employee to

perform verk during such interval,

For the purpose of this sub-elause the first half of
any working shift of more than 5 hours shall be dewied to be
a mopning work pariod, and tle second half of any such shift,

an afternoon work period.

An employer shall not require an employes to work over-

time without his censent,

An employer shall net dismise or prejudice in his em-
pleyment any employee Yty reasen of such employee's refusal to

work overtima,

No employer shall allow any employee to work overtime
unless permission has been obtained in writing from the Industiial

Councll prior to the performance of such work,

In cases of urgency, the Secretary may issue provisional
authority, whick shall be wvalid until the next neeting of the

Council,

The maximum number of hours, including overtime, to
be worked in any establishment shall in no case excead 55 hours

in any one week,

Holilday legve

Good Friday, iaster Honday, the Day of the Covebpant,

Christmas Bay, Boxing Day end Kew Year's Day shell be paid
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holidays and payment for such deys shall be made not later
than the first pay day succeeding such dey. All employees
shall be entitled to leave without pay on May Day., Should
any of the public holidays other than May Day referred to
in this sub=clanse fall on a Saturday each employee shall
be paid in respect of each such day the wage he would be

entitled to for a normal working day.

Every employer. shell each year between the 15th

December and the 15th January, grant to each of his employses,
whether employed on piece-work cr on time work, who has been
in his employ for a contimuous period of not less then twelve
months prior to the date of granting leave, not less than
three consecutive weeks holiday leave which shall include
twelve ordinary working days at full wages plus cost of
living ellowance and Christmas Dey, Boxing Day and New Year's

Day as paid public holidays: Provided that -

(a) the period of such leave shall not be concurrent
with any period during which the employee is under

notice of termination of employment.

(b) When the Day of the Covenent falls within the period
of holiday leave it shall be added to the said period

as a further period of leave of absence on full psay.

An employer shall pay to an employee who at the date
of granting leave ag referred to above has not completed
twelve months! continuous employment with him, leave pay at
the rate of one normal working day's pay for each completed
period of L days' service (plus payment in respect of

Christmes Day, Boxing Day and New Year's Day and payment
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'in reapect of tha Day of the Covenant where it feslls

within the period of leave).

Should en employee's services be terninated before
the date on which leave is to he granted, lecave pay &t the
rate of one norael working day's pay for each completed
X days of sgservice shall become due and shall te forwarded ‘
by the employer on the Iridsy of the week durimg which the
employee's services are terninated to the Secretary of the
Council, P.0, Box 1331, Durbsn, for distursement to the

employee concarned,

An employer who cloges his factory for any period
between the 15th Decewmber and 15th Januery ensuing in order
to grant his employees their smmal holidsys plus statutory
holideys mey close for a perlod mot exceeding four weeks
without being lisble for the psyment teo any omployese of any
wages and/or cost of living allowance in excess cf the amounts

due as stated above 1p respect of such period,

Any perlod during which an employee -
(a) 1s on leave in terms of this sec’ion; or
(b) is absent from work on the instructions or at ths re=
quest of the employer; or
1s ebsent from work owing to 1llness; shall be deemed
to be employment provided that =

(1) the provisions of peragraph (e¢) shall not epply
in respect of any period of abssnce owing %o
illness of more thanm thrae consecutive days 1f
the employee, not being an employee referred to
in gub~paregraph (1) fails, after a request to
submit to the ewmployer a certificate issusd by
g sick fund medical officer that he was prevented
by 1llness from doing his work or in respect of
that portlon of any total period of absence during
any twelve months' employment whieh ia 1n excess
of X Jdays;

(11) an amployee whose swployer iz roquired in terms
of any #Act of Parliament to provide for the care
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Juved, shell not be required teo submit a certifi=-

cate by a medical practitioner in respect cf any

period of absence referred to in sub-paragraph (1).

Leave pay mey be held by the Couneil on behalf of em=

ployses for a period of gix months from the date on vhich it
became due to such employees or to the end of the ealendar
yeary, whichever is the later, snd if unclaimed within the saild
period such laave pay shall hecome forfeit to the general funds
of the Counecil, Provided thet an employee mey make applieation
to the Council for payment of his leave pay after the sxpiry
of the said period and such application shell be consideréd

by the Council on its merlts,

All peyments for leave or gublic holidays to which
an employee 15 ontitled shall be mede at the rete of wage plus

cost of 1living allowence to which such employee 1s entitled,

g ° Freniu pis -

2

FNo premium shall be charged or accepted by an employer

for the training of an employee.
Provision i3 mede for the registretion of employers.

There are regulations governing engagements snd tere

minations of employment,

An employsr or his employee shall give not less than
ore week's notice in writing, commencing on the employee's
ordinery pay day, of his intention to terminste the comtrect
of employment, or an employer may terminate the contraet of
enmploynent by paying to the employee an amount equal to not
leas than one wveek's wages in lieu of nctlce, provided that

this shall pot affect =
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(a) the right of an employee or employer to terminste
the contract of service without nciice for any

good ceause reccgnised by law as suflicient,

(b) eny agreemsnt between san employer end employee
which provides for a period of notlice longer then
onelweek, in which event wages in lien of notice
shell be correspoundingly increased, provided,
however, that an employse who 1s working shert
time in any week on the instruction of the employer
shall not im such weck be required to give notice

to terminate hilg contrect of serxrvice.

(e) the operstion of any forfeitures or penalties which,
by law, may be appliceble in resuect of desertion

by an employee.,

fio employsr shell dismiss eny employe2 by reason of
such eamployee's absence fron work through illmnese if, within
three deys of comeencement of such i1llness, the smploysr has
been notified of sueh 1llness, and o certifieate lssued by a
gick fund medienl officer haz been lodged with the employer;
provided that the period of aoksence shall not exceed six

weekd, .

This section shall not apply to an emplovee who is

engaged on trial for s period not excesding two wecks.

The Council may grant exemution from any of the
provisions of this Agreement to or in respect of any person

for eny good or sufficient reason,

lio pergon under the age of 15 years shell be employed,



13, Council Fundg

The funds of the Council which shell be vested in

and administered by the Council, shell be provided in the

following manner -

Bach employer shall deduct twopence per week from
the earnings of each of his employess, other thazn office
enaployeea, travellers and employees engaged in 2 managerial
cepacity, for whom minivmm wages a;e prescribed in this
Agreement., The total emount so deducted, together with
an equal amount which shall be contribmted by the employer,

chell be forwarded to the Seeretary of the Council,

Union Labaw

(1)

¥o member of the employers® organizstion shall give om=
ployment for e period lenger than two weeks to any
employec who is not a member of the trade union; provided
that thils subesection shall net applyvhere, in the opinion
of the Council, membership of the union has been refused
withcut good and sufficient cause, and the applicant has

reported such refusal to the Louncil within thirty deys.

(2) Every employer shall deduct from the weekly wages of each

(3)

(4)

of his employees affected by this Agreement, who is a member
of the union, the amount of weekly subseription payable

by such employees to the trade union, end shell forward

the amount to the Secretary of the Couneil, who shall,in

turn, forward it to the Secretary of the trade union,

This section shall not epply to office employees, trsvellers

or employees engaged in & manageriel capacity.

The provisions of this clause shall not apply in respect

" of an immigrant during the first yeer after the date of

his entry into the Union of South Africa; provided theot

if eny immigrant has at any time after the first three
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monthe of commencement of his employment in the Indus-
try, refused any invitstion from the trade union to
bscome e member of it, the provisions of this clause

shall immedistely come into opsration,

Frovided further that thie clause zhall not
apply vhere an ewmployee, in the opinion of the inlster,
hes good couse for obJeeting to becoming or remaining o

nenber of the trade union,

15, Crganizetion of Employses

(1) Every esployer shall permit any perason or persone authorized
by the trade union snd by the Council, in writing, to
enter from time to tims, hils establishment during the
lunch hours for the purpose of =
(a) interviewing employcea on trade union mattes;
(b) errolling new members;

(c) posting and distributing noticaes issued by the
trade union,

(2) The suthorized person or persons shell notify the employer
or his representative of his or her intention to visit the

géstablishnent,

los Agents
The Council shall appoint one or more specified
persons to asszist in giving effect to the terms of this Agreement,

The powers of these sgents are defined,

17. A copy of the Agreement shall be exhibited in eeoch
estsblishment. The Council shall be the body responsible for

the administretion of the Agreement.

18, Iraede Uniop's Repregentatives of the Council

Every employer shall give to amy of hls employees

who are representatives of the Couneil every reasonable facility
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to attend to their dutiss in connection with the work of

the Council,

19, Sigk Bsnefit Fund

(1) The fund shall be maintaired from leviesg in terms of sub=

elavse (3) hereof,

(2) Within twe weeks of an employse entering the Industry he
shall present himself to one of the Fund's medical officers
for a medicel cxaminstlon and shall complete a form giving
his past medical history. The Menagement Committee ngy
thereafter exclude such employee from receiving benefitis
for any 1llness due to 2 chronic zilment. Provided that
an empléyee may oppeal against such exclusion to the Council

whose decision shall be final,

(3) An employer ehall deduct each week from the wsges of each
employee for whom minimum wages aras prescribed in this
Agreement, and who has worked during amy week irrespsctivd

of the time so worked.

Fer wveak
8. de

(1) In the case of en employee whose

besic wage rates do not exceed

£1.108.0d. per week 3
(131) In the ceose of an employece whose

besiec wage rates are over £1.10s.0d,

per week 6

(113) In the case of an employese whose
beeiec wage rates exceed £3.10s.0d.
per week 9

(4) To the aggregate awmount so deducted, the empleyer shall
add e like amount and forward it to the Secretary of the
Fund,

(5) The Fund shall ba applied to provide employees with medical

trestment, medicine eond sick pay in case of illness,



(6) (s) The fund shall be administered by a Managenent
Committee consisting of cne representztive each
from the employers and employees appointed by the
Council, who may meke regulations not inconsistent
with the provisions of this clause.

(b) All the decisions of the lManagement Coruzittee shall
be subject to the ratification of the Council,

(7) For the purpese of benefits, sickness shall mean any ill-
neas, afflietion or disesse including confinsment of
femnnles uﬁo are not eligible for confinement allowanee
in terms of the Factory, Machinery and Building Work Act,
1941, but execluding v:nereal disease and 1llness, eafflic~

tion or disease which I8 =

(1) attributable to misconiuct or exceszive indulgence
I1n intoxiesting liquore or drugs; and

(11) any accidsnt, illness or disease in respect of
which compensation iz payaeble in teras of the
Workmen's Compensation Act, 1941,

(8) Payment of benefitd shall be subject to the prodiction of
a medical certificete signed by one of the sick fund's
medical officers, the manogement committee to have the
right to require the claimant for benefits to submit

himself to such of the fund's medieanl officers as it may

direot.

(9) An empley»s who has contribtuted to tha fund for 13 weeks
shall, subject to the provisiens of clauses (7) end (&)
hereof, be entitled to the followlug besnefits during the
eurrency of this Agreement; provided that the amount steading
te the eredit of the fund is not less than £100: =

() Free mediedl sttention (exeluding surgical trectaent,
meternity cases and venersal diseases) by medieal

officer(s) eppointed by the management committes;

(b) Iree modicine when prescribed by the fundla medical

officer(s); provided that such are made up by a
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chemist(s) specified by the msnagement committee; or
the Sick Fund Clinic;
(¢) sick pay after five days' absence from work through
1llness, on the following bazis = Per wesk

Esodo
(3) Contritutors under clause (3)(1) of

this clanuse 12, 6,

(11) Contributors unier clsuse (3)(31) of
this clausze 1, 5. O,

(111) Contributors under clamze (3)(1i1)
of this clause L% 6.

for the poriod of his illnass, tut not exceeding eight
weekly payments: Provided that when & contributor is
wnable to work on sccount of illnees for a period of
more than elght weeks, furthsr bemefits may be paid at
the digeretion of the management committee, due regard
being given to the individual circumstances of the con=
tributor or his depanilants, such additlonal bensfits not
to excced in any one week the respective weskly amounts

of each class;

(d) benefite shall not be cumulative and no contributor shall
in any cycle of one yasr, calculsted from the date on
wliieh such contributer comenced contributing to the
fund, ke paid benefits for a longer period than that

prescribed in this section.
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APIZENOIX 10,

BATICKAL IRSUSTRIAL COURCIL CF Tile PRINTING LMD
NEWSPAPER IEDUSTRY CF SOUTH AFRICA

"Printing and Newspaper Industry® mesns that industry,

trade or undertaking in which employers and employees are
associetad in the production of printsd metter of any neture

whateogver, and includes, inter glig -

(a) The following trades togetiner with the occupsations and
operationes inelidental thereto -

Composing

Froof=-reading

Sterzotyping and Llectrotyping
Typseasting

Process Engraving

Photogravure

Lithography

Printera’ Warehrusing
Printera' Bnginearing
Engraving and Die Stamping

Bookbinding

Ruldng

Cutting

S$31k Sereen Process Printing
Duplieating

Ink-mixing (if undertsaken by smployers engaged in the

operations veferred to in paragravhs (a), (b) end (e).

Letterpress Machine Minding
Printing and Lithographic Artistry.

(b) The momufacture of =

(1) Stationery #1lk Zottle Discs
Rubber Stamps #gg~box Fillera
£nvelopas Toilet iiolls
Poaper Bags Gummed Paper

Papsr 3acks Goardboard Doxes

(41) Corrugsted cardboard

(i11) Any kind of contaimer (with or without metel psrts)

from fibre, or any compound of paper, but excluding

the mamufacture malnly from fibre of trunks, sttache
cases, bags and all giuilsr centainers daesigned to

hold psrsonal effects, zporting kit, teols and documents,

(1)
Handbeok of the Printing ond Newspsper Industry, 1953-6.
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(iv) Any erticle from cardbosrd, paper, or any compound
of paper provided that this Clause (iv) shall only
apply to employers and employees covered by clauses
(ay, (b), () and (d) of this Section
(¢) The printing on -
Paper, gummed paper, tope, gummed tape, tin or other

metals, cloth, hessian (or other materials), cardboerd

containers or other srticles referred to in paragraph (b).

(d) The repeiring of =
Cardboard boxes, egy=box fillers, containers or such

other articles as are cortemplated bty (b) above,

Memberahip

(1) The partise to the Council shall bte registered employers*
organisations and a registered trade union, the members of

which sre engeaged in the industry.

(2) The first parties to the Council are THE FEDERATIUN CF MASTER
PRINTERS CF SOUTH AFRICA and THE NEWSPAPER PRESS UNICN OF SOUTH
AFRICA (hereinafter referred to as the "Employers" or the
"Employera' Crganisetions™) of the one part; and THE SOUTH
AFRICAN TYPCGRAPHICAL URION (hereinafter referred to as the

"Employess® or the "Trade Union*) of the other part.

(3) Any employera' organisetion or trede union registered in terms
of the Aet in respect of paersons engaged in the industry asay
te admitted to membership of the Council on such cornditicns
as the Council may determine, and the terms "Smploysrs®, .
VSmployera! Crganisations”, "Employees®™ and "Trade Union"
shell include any employers' organisaticn or trade union so
admitted,

Objects

The objects of the Council shall be -
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(1) To secure the complete organisation of employers and
ewployees (technical and mechanical) throughout the

industry.

(2) To strengthen and comsoclidate individually the Federation
of “pster Printers of 3Jouth Africe, the Wewspaper Press
Union of South Africe aond the South African Typographlcal
union, being parties berete, by their :mtual co-operation
in protecting the members thereof ageinst any influence
whetscever which tends to reduce efficlency or Jeopardise
the contimuity of fair we-es ond working conditioms in the

Industry.

(3) Te promote good relationship between employers and employses;

to secure co-operation and the rececgnition of mutunal interests.

(4) To establish and regulateuniform working henurs and conditions

of employment,

(5) To esteblish means of securing to employees the greatest possible
security of sarnings end employment, and to sndsavour to mini-

mise unemployment and cesual labour.

(6) To secure the recognition sand observence by sll persons in the
Indusiry of any sgreements relating to wages and working

conditions negotiated by the parties,

(7) To establish and maintain a Joint Unemployment Fund, a Provie
dent Fund, & Medical Benefit Fund and eueh other measires

of & similar nature as may bs docided upon from time to tims,

(8) To promote the use of a joint label upon printed nmatter
produced in eatablishments which are represented on the

Council,
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(9) Te provide means of securing to employees more re=-
spongibilicy for the determinstion sand observance of the
condiiions cf hezaith and comfert under which work is

carrisd on,

(1¢) To consider, rewort, advise end make representations wupon
any proposed legigleation affecting the irndustry; to adopt

maasures to secure payment of fair wages by public bodies.

(11) Tc promote the establishment of Joint Beards, consisting
of two or wmore members eaqually representing employers and
enployees in avery town or group of maighbouring small

tovng,

(12) To receive and reise moneys by such mesns ag the Council
may, from time to time, consider =dviseble fer the purpose
of furthering the objects of the Couneil in the interests

of employsrs and employees in the industry,

(13) To do such other things ss may tend to ths furtherance of

thae above objects and to the maintensnce of industrial psace,

(14) To secure the recognition and due sdministration of the

Jiewspaper end Imprint ict,

ntment of 3spragentative

(1) The Bauncil shell consist of 18 representatives 2ach of the
employers and of ths dmployees, who shall either be persons
actively engasgsd in the Industry or peid officisls of the

parties,

(2) Representatives shall be sppointed by the Zmployers' Organi-

gaticns end the Trade Unich,

(3) The number of representetives mmy be inersased or decressed

at ths discretion of the Council, provided there shall always
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be an eqnal mumbe.: of representatives of employera and
employees on the Counecil,
(4) A perty moy appoint advisory representotives om the Council

on such econditions ra the Council may dsetermine,

Officere

fha Council shall sleect a Chalrmen and a Viece-Chairman,
one of whem shall bte & representative of tha Smployers end cns

a reprecentztive of the Employess,

The Secretary shell be a pald ofiiciel appointed by

the Executive Committee,

Meetings of Couneil

The Council ghell meet within the Unlon at least once
in two years. Speclal meetinge shall be cslled whenever desired
by the Chairman or a majJority of the fxecutive Committee, and

shall also ba called upon o requisition from one of the perties,

An Zxecutive Commiitee conaisting of nine represente~-
tives esech of the Bmployers end of the Employees, shall be

elected by the Council,

There ehall be alected by the Council & Stending
Comittee cepalsting of thres representeiives esch of the
Baployers and of ths Lmpleyees, which shall deel with mattexs

which may ariee batwsen meetings of the ltxecutive Comnitteae,

Joint Boardg

Cn the request of either porty, Joint Borrds, coumposed

of an equal pumbher of rapresentatives of Employzes and Employers,



shell, subjeect to the approval of the Gtanding Committee, be
formed in ceontres where there aive not lese than three members
of the Employers' Orgenisations emplofing en aggrerate of not
lase theon 50 members of the irade Unlom, The vowere of the

Joint Boards are laid down.

Strikes gnd Locke=outs

No strike, lock=-out or other aggreseive or ccercive
action zhall take plsece within the membership of the Couneil
during the currency of sny agreement which may be arrived ot,
and sny matter of dlspute which may erise snall be denlt with

as provided below =

Procedure for Ssttling Dlaputes

(1) where saployers or employses foil to observe the terms of
any agreement which may be arrived at, or in cages of dis=

pute between employeres and employeces =

The matier shall in the first Instence be considered
by the Chapel and the employer ccncerned, wherever possible,
Should nc settlement te errived at, the matter shall be
submitted to the local officiels of the Employers! Organisa=
tions and the Tresde Union, e&nd failing a sattlement it shali
be referred tc¢ the Joint Eoard which haes jurisdietion in the
aren.

Jf the Joint Boerd arrives at e decision on a matter
in diapute or otherwise, suck decisicn shall be binding on
the employers end employees ccnc2rned provided that the
agerieved party chell have the right of zppesal to the
Standing Committee sgainast the deéision.

Sheuld a Joint Boerd fail to settle e dispute, or
in the svent of an appesl against any of its deceisicns, it

shall forthwith subxdit to the Standing Commltitee full detnils
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thereof, tcgether with specific reccnmendaticne =s tc

the action it considere shovrld be trken, The Stending
Commitiee shall thersupon considar the matter mnd repoft
its finding t: the Joinl Bosrdes In caces where a deadlock
cceure on the Standing Committes, the metier shall be re-

ferred to the Bxeeutive Committez.

Ths Bxecutive Committee shall thereupon either en-
quire into the mattsr itself or constitute a Board of
Bouquiry, conaisting of representctives from the Executive
Committee and the Joint Rcerd cencerned, to do so. 3uch
Beard of Enquiry shell consist of an equal number of re-

pregentatives of the Employers and the Zmployses,

Ths decision of the Zxecutive Committes or &
Board of 8nqiry, as the case moy be, shall te binding upon

the employers and employeses concerned in the diapute,

(2) In the event of no settlement being resched on a dispute
after ccnsideration by the Executive Committee or & Board
of Enquiry, the matter nagy be referred to an arbltrator.

The decision of the arbitrator shall be binding.

During the time a dispute 1s under consideration
the practice nreveiling iIn the establishment or establishments
concernad immedistely prior to such disvute shall continue

until such time 25 the dispute is settled.

GCoungil tunds

The Council msy reise funds by levy on all employera
and/or employees in such amcunts and by such methods as mey be
detzrmined from time to time by agreement batween the parties

or thsir rerresentatives and in respeet of any shortfall in the
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funds then as tc one=hal{ from the rmployers' Crganisations

and the other Lalf from the Trede Unicne.

Funde mey be raised for the gemeral axpensés of the
Council or for a Joint Unemployment Fund or sueihh other purposes

as the Councll ney from time to time deteraine,

(1) The object of the Fund shall ba the provision of btenefit
durin: periods of unemployment and sickness to employees

in the 1ndustry who are members of ths Fmxl,

(2) A1l mewbsrs of the irade Union who are empleyed in the Indus-

try shall b® m=mbers of the rund.

(3) The funds required for providing benefit shall be derived

from eontribuiticna by employers and employees.

(4) The conditions for the recelpt of benefit by any employee
member are -
() Thot he 1g 2 member of the Trede Unicn snd 1s not in
arresrgs with his contributions to the Fund, or with his
Trade Unica dues, opnd is not under suspension from w=

employment benefit by the Trade Union.

(b) Thet contributicns hsve bsen peid to the Fund in respect
of him for = comtinuous or broken pericd of not less
than 13 weeks In the cace of Uncmployment Benafit; ox
in the cgse of Sickness Benefit tint he has complsted
helf his probeticn for brnefit in the Irede Union, or
in the csaese of Crade III members of the Trede Union three=

quarters of such prcbation.

(¢) That he has made applicction for benefit in the pre-
scribed manner, OSigning the Trade Union unewployed re=-

gister shnll be regsried oe proof of unemployment,
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(d) That he is capable of taking up and available for work,
tut unable to oblaln employment which the Trade Unicn comnsiders
sulteble or that he is prevenied from taking or continuing
employment through sickness. For the purpozes of this
Ciausq,in addition to its ordinary meaning, "sickness" in-
cludes injuries sustained in an accident, pregnancy and
also the absencs of o membar from his employment as a re-
sult of quarantine imposed by the responsible authorities

becauze of the illness of & member of the member‘s household,

(e) Thet he has mot exheusted his right to bemefit under these

rules,

(f) Thet his unemployment is not due to ery stoppage of work er
other cause contrary to the deelsions or Constitution of

Couneil,

(5) Subject to the conditions prescribed in sub-clause (4)
hereef, the bsnefit payable to employse members of the Fund
- doring unemployment or sieckness shzll be -

(a) In respect of Grade I members of the Trade Union - Five

pounds per week;

(b) In respect of Grade II and I1I members of the Trsde Union -

Two pounds, ten shillings per week,

for 13 weeks in any calendar half=yesr., Provided however =

(1) that the unemployment benefit payable shall not
exceed one week's banefit for esch two weekly contri=-
butions madse;

(1i) thet the sickness bepefit shall not be paid for more
than 13 weeks during any one paeriod of pregnancy;

(431) that in the case of a member drewing partial benefit
&3 prescribed in sub-clsuse (6) hereof, the number of
waeke specificd herein may be exceeded, provided the
aggregate ancunt drawn in any calendaer half-year does
not excesd the total amount that would be paydble in
the case of totsl unemployment; and
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(iv) that if & member 1s pnid an allowance by his employer
during a period of sickmess, the amount psystle to
such member in respect of sickness besnefits for any
one wagk shall not exceed such amonnt as will bring
tha total amount received by him from his employer
and in respect of sickness benefits for that week wp
to the amount of hie earnings for a normnl week's
work, subject to the maximum weekly benefit paysable
from the Fund not being exceeded.

o reduction in the benefits peyabtle in terms of this clauce
shall be made because of any amount received by an employes

in terms of the Workmen's Compensation Act,

(c) In the case of sickness tenefita only a member may be

granted benefits on a daily basis =

Grade I members of the Trade Umion 16s. 84,
Grade II and III membsm of the Trede Union 8s. 4d.

in ¢ six-day week esteblishment; and

Grade I members of the Trade Union 203, 0d,
Grade Il and III members of the Trade Union 10s. 0d.

in five-day week esteblishments; with & minimum of thres
consecutive days' sickness bafore banefit is payable, pro=-
vided, however, that where a member ie gbsent from work
and loges wages to the extent of three consecutive working
days, or more, over a perlod of two consecutive celendar
weaks, he shall te entitled to drow benefiis up to the
maximum allewed for one week. Such benafits shall ke
payable at the end of the second ecalendar week during

which such period of sickness occurred.

(6) Any member who earns less than half weekly wages shall be en-

(7)

titled to unemployment benefits from the Fund, provided that
the wages and benefit together of nny employee do mot exceed
one=half the weekly wages in the case of journeymen and two-
thirds of the weekly wages of Grade II and Grade III mombers

of the Trade linion,

Any employee member who loses his employment through his

misconduct, or who volunterily lesves his employment without

Just cause, shall be disqualified from receiving unemployment



benefit for a period of et least three wesks from the date
when he so loet or laft his employment, or fecr such further
pericd as may be decided by the Joint Board cencerned or the

Standing Committes,

(8) The Executive Committes shall set =side a portion of the
ravemne of the Joint Unemployment Fund to a separate sccount
to be designated Zxtended Unemployment Benefit, The object
shall be to assist aged or incapacitated persons who have
been engeged for & long psrioed in the industry and who are
not eligible for the Retirement Allowance of the Provident

Fund.

The Standing Committee shall decide in accordance
with the merits of the case and with regerd to the amount of

funds available, which applicantsshall be placed upon benefit,

The smount of banefit shall be a weekly allowonce
of not more than 50s. in the case of Grade 1 members and 40s.
in the case of Grade II members of the Trade Union, but these
amounts shall be subject to alteretion by the Standing Comnittea
at any tim. The Standing Committsee shell also have power
to suspend et any time any beneficiary from benefit, or teo

remove any personr from the roll of keneficlaries,

(9) The Executive Committse mey set aside a portion of the revemue
of the Joint Unemployment Fund to & Hdalth Mﬁintenance Fund
Account for the purpose of paying alloweneces to members
of the Trede Union who have ceased work in order to undergo
treatment for tubsrculosis or such other diseases as may
te spacified by the Bxecutive Committee., Any such allowance
ghall be payable at the discretion of the Standing Comnittee

and a psrson granted this allowance shsll nct be
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antitled to any cther benefit from the Joint Unemployment
Fund.

(10) The Exscutive Committee shall have power to recommend to
the Council the decresese cr suspension of the contributions
of employer or employee mambers of the Fund and, in the
evant of the funds avalleble proving insufficiont te
maintain the rates of benefit speeified in these rules,

shell have power to reduce or suspend the benefit,

(11) The Standing Cormittee may suthorise the payment in suitable
cages of sick benefits over a period not exceeding saeven
wveeks Iin any calendar year, in asddition to the period of

" 13 weeks mentioned above. The Standing Committee when
dealing with sny application for the peyment of such
additional sick benefits shall give considaeration to =

(a) the question whether the applicant is unable to

work becsuse of illnesc;
(b) the applicant's financial position; and
(¢) the epplicant's period of membership of the Fund.

(12) The Bxecutive Committee may grant additional benefits or
deal with speciel e¢leims, whether releting to unemployment

or otherwise, cs it deems expedient.

(13) Any surplus moneys basyond the reserve figure determined by

the Couneil shall be transferred to the Provident Fund,

Provident Iund

(1) The object of the Fund shall be the provision of Lenefits
to, or in resgpect of, merbers of the Fund during old age
or incespacity, on permanently leaving the industry, or at

death °
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(2) The moneys required for providing benefits shall be

(3)

(4)

derived from coniributioms by employers, as provided

for in accordance wlth agreements arrived at between the

parties to the Council.

The moneys sholl be administered by the Trade Union,

which shall be entitled to requisitlon the Couneil for

moneys

in accordance with itz requirements, subject, how-

ever, to the moneys avallable from contributions not being

excosded.,
Beneficiapiee under the Fund shall be restrieted to members
of the Trade Union ond shall be classified as follows =

(a) Grede I employees, i.e,, journsymen.

(b) Grade 11 employeces, being persons employed in =a
technical or mechanical capacity, and whose ex-
perience in the industry exceeds two years,

(e) Persons who are sllowed to qualify specially.

(5) Benefits shall bte provided for =

(a)

Grade I end Grade II ordinery members of the Trade
Union, who heve completed not less than 25 years'
contlnuous ordinary menbership of the Trade Union

and have reached the age of 65 years in the case of
males =nd 55 years in the case of femeles, herein-
after referred to as the "pensionable age", provided,
however, that a membar who has completed 40 yesars

of contimicus ordinary membership of the Trads

Union shall be entitled to the normel benefits payable
despite the fact thet such member meay not have reached

the "pensionable age".
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{(b) Beneficiariez or the Retirement Allowance of the

Troie Union prior to lst Jemuary, 1936.

(e) Fominees (or dependants) of pesremons in Grades I end
11, in the event of desth, with special provisions
relsting to persong whoge death cccure whilst drawing

benefits,

(d) Ferales leaving the Industry before reaching the

pensionsble age.

(e) Any other persons who have & special clainm to considers-
tion,

Provided, however =

(1) thet no benefits shall be peid in respect of persons
who have not completed the necessary probstion or
are under suspension by the Trade Union or who ra-
gignsd or were expelled from the Trade Union before

the benefita became due and payable; and

(2) that if the member concerned has completed not less
than 15 years' contimuous ordinary membership of
the Trade Union, the Governing Board of the Trade
Unlon shell have discretionary power to authorise
the payment of benefits up to ar amcunt not ex-
ceeding the normsl benefits peayable weekly, and
calcnloted in the proportion of the normel bhenee
fits peyable thet the mumber of years of the
member?'s contimious ordinary membership of the
Trade Union beers tc 25, to a member who has not
reached the “"pensionsble age®™, but iz unable to
continue with hiz or her employment in the Indus=

try because of ill-heslth or incapacitation,
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The Govarning Board of the Irade Unlon shell slso have
discrefionary pover to authorize the payment of benefits,
calculated in the proportlion of the normel benefits payable
thet the number of ysars ¢f the member's continuous
ordinary‘menbership of the Trade Union bears to 25, to a
mamber who has reached the “pensicnable age" and hes completed
15 or more but less then 25 yesra' ordinery membership of
the Trade Union, In addition the Governing Board may
authorise the payment of ternefits to a member of the Trade
Union who has been trensferred to insciive membership
before reaching the “pengionable age", provided that such
member hes had not less than 25 years'! ordinery membership

of the Trade Union,

Netwithstending the provisicns of thls Clause when computing

a member's parlod of continuous ordinsry membership of the Trade

Union,

(a)

(1)

the Government Board -

shall include any period served by that member in the
armed forecee of the Union or its allies during the
1939~1945 war, provided that such member was a Grade 1
or Grade II ordinary member of the Trede Union when hig

full time service bagan; and

may, on the reccsmendalion ¢f the Eramch Committee of the
Trade Union concerned, take inte sccocunt amy previous
period of memberghip of the Trede Unicm, provided that
such member was employed in the Imidustry during such

previous period of membership.

Medical Add Fund

(1) The purpose of the Medical Fund iz to assist members cf the

Trnde Union with the paymsnt of expensss incurred by them,



(2)

(3)
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whether in reapect of themsslves or their bona fide de-
pendants, in cases of slickness or accident, for medical,
surgical, hogpital and mursing attention and such other
treatment 28 may be decided upon from time to time by the

Executlve Committes,

Subject to the general directions of the Councll, the
Tund shall be controlled snd sadministerad by the Governing

Board of the [Irade Uniomn,

The Zxecutlve Committee shall have the powsr to mske and
amend rules specifying the benefits psyable, the conditions
under which guch benefits shall be paid end provisions re=

lating to the administraotion of the Fund,

Chapels

(1)

(2)

(3)

Clhapels, esteblished in terms of the Constitution of the
Trade Union, shall be recognised &s part of the machinery of
the Council, their main functlons beins to secure in the
establishment concerned the smooth working of the terms of

agreements arrived at by the partjes to the Council,

Chapels shall not have the right to interfere with the
business policy of an employer, ror shell an employer have
the right to interfere in any business between the Trade
Union or any of its Breaches and the Chapel, ncr in the

appointment of Chapel officials,

Each Chepel shall appoint a Fathe:  end a Clerk, who shall
be recognised by the employer as representing his employees,
and through whom all negotiatlons batween the employer and
his employees shall be conducted. Such officers shall re-
presant the wishes of and woicoe any grievances of the em=
ployees which may arise, Any alleged grievance shall, in
the first instance, be reported by the Father and Clerk to

the management,



B . Azreement of tha Hationel Induatrial Couneil of the Frintins
&nd Newspaper Induatry of South Afri

The dgresnment was entered intc In accordance with the
provisions of the Industrial Coneilistion Act, 1937, between
the Federation of Master Printers of South Africs and the Hews-
paper Preas Union of South Africa (referred to ss the “employers'
organizations") and the South African Typographiecal Union (re=
ferred to as the "trade union*) being the parties to the National
Industrial Council of the Printing and Newzpaper Industry of
South Africa. The agresment ghall remzin in force until 30th

June, 1956, and shell epply throughout the Union of South Africa.
Jefinitions

"General amssistant® means an employee not elsewhere de=
fined, This clase of employge includes, ister alia, printers!
a3sistants, binders'! assistants end copyholders, but does not
include employees whose work is not dirsetly conmected with the
actual production or finishing of the printed matier or other

articles produced by the estatlishment concerned,”

"Reguler employee"” wecnz an employ-e who has been
emplcyed by the same employsr ior a paried of not less than four
vorking weeks, whether or not short time hes been in operatlon

during that perlod,”

PRetail price index number" means the weighted average
index rumber, relating to foed, fuel, light, rent and sundries,
for the nine principel areas in the Union of South Africa as
assessed and published by the Director of Census and Statistics
in the Government CGazatte from time to time, muliiplied by i2n

and averaged over esch quarter,

(1)
Reproduced in the handbook under Government Printer's Copyright

Authority hNo. 2034 of 3rd September, 1953



- 22¢ -

Wage Rates

In order to aacertain the wage payasble to an employee
of a clases whose waga rates ars dependent upon experience, the
total experience of the employee in the Industry = irrespective
of the establishment where such experience was gained = shell

be rackoned,

In order to ascertain ar employ2e'a hourly wege rate,
the weekly wags psyeble to that emwployee at the time, leing st
a rate not less then the minimmm prescribed in this lgreement,
shall be divided by 40, In order to aseertair a day's pey the
weekly wage payebls to the employee concermned at the time, being
at a rate not less than the minimum presecribed in this Agreement,
shall be divided ty five ia the case of & 5~day or 5% in the

case of a 54 day establishment,

The wage retes for all classes of employees erc laid
down, but have increased since the coming into operstion of the

Agreement,

Prcevision 1 mcde for the automatic adjustment of wage

rates and irreducible mlnimum wage rates,.

The minimum rotes spscified were payable while the retail
price index mumber remeined at or above 1878 but below 1898 and

are dee=ned to ba inclusive of c.0.l1.8.

The wages laid down at ths time of the Agreement in 1953,
applying tc the women et the Durban factory viaited’ and the present

wages pald are as follows =

Gereral agglotsnts op printers'! assjstants

1953 fprii 1956
£ s, d, £ s, 4.
ist 6 months .11. ©
_2ple M Ig.C.O g:g:g
Brd n o 5‘ 6. 6 5.170 0
4th L 5.13- 60 6. 4- 0

5th v » 6. G. 0. 6.12, O
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1953 April 1956

£ :. d. f E- d'a
6th 6 mcuths €. €. 6. 7. O G
Lth year 6.17. 0. 7.10, 6.
After 4 yecrs Te U @, 7.13. 6.
sMuarterbinding
18t yeﬂr 7. (‘c Oo 7.12. C’o
2nd w 7.10. 6‘. 8. 40 0.
Thereaiter 7.100 6. 9'0 40 Go

None of the women ot the feactory visited wers cver

engegad in pight work.

For asch XU points, cr those portions of each such
20 points (regerded &s ome unit and, therefore, justifying
only one decrease) by which the retsil price index number ney
Tigse or fall, the figure 1878 being tsken as the basis, the waga

ratas specified shall bs altered ns follows =-

W late ot Amount of Increase
tims whon adjugtment ia or degreags ag the
necesssry cpse npy he

s. d.
Xe or less 1. 6.
Over Xs. tut not exceeding 4Cs, S
Over 40s. but not exceeding 50s, 1, @
Over s, but noi exceeding (0s. 1. 9.
Over é0s. bhut not exceeding s, 2. 0,

Over Nse. Imt lege than rate
spedified in Secerle 1 of Table
1 Do B

A1l adjustments shall become opsratlve on the first
day of the second month fellowing the quarter in respect of which

the retail price index numbker htd been calculatsd,

Differentisl rates

An employer shall pey en employee who, through an
em rgency or any other cause, pjerferma wofk which by virtue

of the nrovisions of this Agreement ha fc not qualified to perform,



or whieh should be parfermed by ancther class of employoe,
the rats of wages, for the whole dsy on which such work is

perforasd, which 1ag preseribad for this clasz of werk.

s or

Plece-work and tagk-work is prohibited, but incentive

gchenes may be inircduesd if approved by the Standing Commitiee.

femneration shall becoms :due and be nald weekly not
later than the normel closing time on the pey-day of the [irm

concernad,.

No deduection shall be mads from the remuneration of an

erployee cther than the following -

(a) Whers an employee ic absent from work on days other
than pald holideys, a pro rata amount for the period

ef mudh absence.

(b) with the written consent of the employese, deductions
for holiday, sick or pension funds, Insturance premiums,
savings schemes, repsyment of loans by his employer,
contritutions to the funds of 2 trezde union or mediecal
aid soclety regletered by the Standing Committes or auy
other deduction approved of by the Local Brench Sscretary

of the Trede Union In writing.

(¢) Contributicns payable by ihe employee to the funds of

the Council,

(d) Any amovnt peid by an employsr compelled by legel process

to meke peyment on behalf of an employee,

An employsr shall not give, end an employse shall not

accept, any consideration for employment other them money.

Heura of Work

(1) The ordinary hours nf work shall b2 40 voars pzl Weak.



(2)

(3)

(4)
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in employer shall arrange the wezkly working hours of
emwloyces on aay work in his establiichzent to commence nmot
garlier then 7 sexm. ob &ny day and %o finish not later then

6 vene, on filve days, end met leter than 12 ncon on ona day

in guy cbe week; provided thet in the cese of afterncon newsa-
neper establishments, when an afternocn off pzr week, cennot
be provided, equivaliant time off or one whole day per f;rt-
night, nzy be substituted for cne afterncor off by arraéQemsnt
with the Chapel; #znd provided further, thet the normel wérking
hours, excluding mezl times, In any one dey shall not exceed
&

3

oxcept in establishxents where the mormal week's work is
completed in five days, in whiech case the normel day's work

shall not exceed nine heurs.

An employer shall arrange the working hours on all dzys on
witlch the werking tims sxcesds flve hcurs so ag to sllow
for a lLreak of at lemet owne hour hetween the hcirs of 12
ncon end 2 p.me No employee may werk, nor may an smployer
ask an employee tc work, for & continuous period of more
than five hours without & break of at least one hour; pro=
vided thai, for this purpose work interrupted by breaks of
less than one hour shsll be deemed to be continuous. An
employer ehall noét require or psrmii s female employee to
work between € o'clock pem. and € o'clock a.ms, or after

1 o'clock pems cn more than five days in any calendar week,

An 2mployer who reqiires any of his employ-~es to work short
time ghall arrsnge the methed ci’ applieatlon of this with
the Chapel. whers no Chapel exists, the employer shall
give the employees at least 12 workipg hours'! notice when
required to werk short time, An emplcyer shall pasy to any
employce werking chori time not less then 24 hours' wajes

in eny working weel,



(1) All hours worked in excess of the hcuvrs prescribed shsll

be regarded oz cvertime., FEmployers chall psy for overtime

at the following rates -

(a) Time ond one=third for the flrst six hours' ovartime
or ps»t tharsof in any one working week; time and cne-
helf for the next four hours' ove:time or part thereof
in such weel; ond dovble time for any further overtime
worked in such weekj provided that the provisions of thie
paracraph mey be modified in terass of paragraph (d) of
this sub-section. Time wecrked on the house hslf-holiday
and on Sunday shall not be included for the purpose of

this paregraph.

(b) Subject to the provisions of ,aragrapha (e¢) and (d), time
worked by an employee on any dey in eicess of four hours‘
beyond the normel hours of his shift shall be paid for
at double tiume, but shell not te included in the total
waekly hours fox the pucposs of calculaiing overtime

payable in lerms of peragrasph (a).

(2) Tims worked an the day of the house half-holiday in ox-
cass of the usual munbsr of hours worked on that day and
time worked o Junday shall be psid for et double time,
This shall not apply to time worked (either normal time

or overtime) oa the production of evening newspcpers.

(2) In cases vhere weork is performed by the regular steff of
employees on Saturdays or Sundays in ccnnection.wjﬁz
the production of lete Satvrday evening snd Sundsy nevg=
pepers, the axcess overtime rates payable tc the employees
concerned shall, notwithstanding anything to the contrary

hereinbefore contained, be imiually agreed upon betwesn
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the employsr and the loeal brench of the Trade Unjon, with
the right to appral to the Joint Board concerved and/or
to the Standing Committee.

(e) In establishments where the weekly werking hours sre completed
in five deys (thet is from Honday te Friday, inclusive) time
workad op Saturdeys until 12 noon shall te paid for in terms
of paragraphs (a) =nd (b) of this sub-saciion, and sfter 12

ncon nt double time,

(£) For the purposes of this section each week shall ptend on its
own; provided that time lost by an employee through illness
or ot the request or by permission of the employer shall not

be reguired to be made up before overtime is caleuleted.

(2} Am employer shall not rewuire or permit an employse to vork overe

time for a total periocd exceeding in any one week -

{a) tew hours; or

-

(b) 2 mumber of hours (which may exceed tem) fixed by the loesl
Joint Board, or the Standing Committee whsre no Joint Board
exists, by notice in writing to the employer specifying the
employea, or ¢lass of eaployse, in resepct of whom the motlce
is applicable, and the periocd for which and the conditions

under vhich it shall be valid,

(3) An employer shall not require or permit = female smployes to

work overtime -~

(a) for more than two hours enm swy oue deys provided, however,
that this provision shell not apuly in respect of overtime
worked on Saturday mornings in establishuments where a five-

dey week is in operation;



(2)
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(b) on mora than three consecutive days;

(b) on more than €0 days in any yesr;

(d) efiter the completion of her daily werking hours fer
more tham one hour on any day unless he has =
(1) given notice thereof to such employee before
alddey; or

(i1) provided such employse with an adequate meal
before she has to commence overtime; or

(411) paid such employee an allowance of 3a, (three
shillings) in sufficient time to enable the
employee to obtain a meal before the overtime
is dus tc commence,

An employer shell allow and require each of his employees to
take, ond an employce shall iske, in accordance with the pro-
vigions of this section, a minimm of three wesks' pald
holidey leave during each year, snd im aidition four special
paid holidgys, nemely New Year's Day, Good Friday, the Day
of the Covencnt and Christmas Dey. The ordinéry anmial
holidey leave shall accrus proporticnately in respeet of
employment durding the ealendar year. The special holidays
secrue in raspect of the working week in which they fall,
provided the employee is in the semployment of the employar

prior to the special helidays
When and how anmual leave shall be taken =

{a) Anmel holiday leave shall bs granted and tokem sc as to
commence not later than the end of the ealandar yesar for
which lesve is due,end if the employee concerned entered
the Industry dnring that year, it shall ke proportionate

to the period served during such year. The pericd during
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whiich such leave 1s to be taken shell, wherever powszible,
be arranged mituslly between the employer and employce
econcerned, btut shall otherwise be granted and tsken at

the convenience of the employer.

(b) Annual leave shall be granted end taken in an unbroken
period; provided, howevsr, that subjJect to the consent
of the employee concerned, and the epprovel of the Joint
Board ccncerned, or the Streding Committee whers no such
Joint Bosrd exists, having besn obtained, such leave may
be teken in two perlods of two weeks and one week, The
management of an establishment which closes over the
period dvring uhich tha Christmas and New Year holidays
fall moy nveil lteelf of this provision; provided further
thet subject to the sposroval of the Joint Board concernsd,
or the Standing Committee where no such Joint Board
axists, firat having been obisined, annual leave in
excess of two wecks may be car;ied forwvard to the en=-

sulng calendar yesr,

(3) Galeulation of Anpugl Reave.

Aoy paried during which an employee -

(e) 1s sbsent on paid leave; or

(b) 4s sbsent from work on the instimctions or at the reguest

of hie employer; or

(¢) is absert from work es a result of an injury sustained

while working; or

(d) 1s absent from work owing to illness;

shall be deemed to be employment; provided that -

(1) the provisions of paragraphs (e) and (d) shall
not epply in respect of any period of absence if



the employse fails, after & request for such a
certificate by the employsr, to submit te him a
cortificate by a medieal practioner that he was
prevented by his injury or by illness from doing
his work;

(11) the preovision of parsgraph (d) shall not apply in
regpect of eny period during which the employee
concerned has received benefits from the Haalth
Mainterance Fund of the Council nor in respeet of
thet portion of any totsl period of sbasence during
any ecalendar year of employment which 1z in execess
of four months. When celculating any total period
of absence no period of absence of less than one
full day shell be included,

(4) fgyment of Leave Pay, The amount due in respsct of anmual
leave shall be calculated at the rate of the regmlar wage

being pzild to the employse concernad immediately tefore he

proceeds cn leave and shall he paid to him befere he proceeds

on sguch lesve,

(a) Should an employee leave the service of an employer
before having been granted the holiday lesve accrulng
to him for the celender year, the employer concermed
shall pay to the local Iresnch Secretary of the Trade
Unior the amount due in respect of the proportionste
holiday leave sccrueds Such amouni shall be calcu=-
lated at the rote of 3/49ths of the wage being paid
to the employee when his employment was terminated
for each week of employment and shall be pald to the
employee by the Trade Union vhen he takes his leave,

Broken weeks ghall be paid for in proportion.

(b) ®When the term of employment extends over & peried of
four weecks or more, the employee shell be regerdsd as
regulsrly employed, end be entitled to boliday leave
pey for the wheole period, ever if during a portion of

that period he wes not employed on full time,
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(6) Special Holidays, Empleyees shall reesive a paid holiday

for New Yeor's Day, Good Fridey, the Day of the Covenant

and Christnas Day; provided that Boxing Day may be subgtie
tuated for New Year's Day nnd Easter Monday may be substituted
for Good Fridey, In which case the previsicns of this sub-
section relating to New Ysar's Day dnd Good Fridsy shell

epply in respect of the substituted days, A4n smployee re-
quired to work on New Year's Day, Good Friday or Christmas

Day shell be paid for the whole day st double time,end, in

fbe caze of Chriztmes Day, shell, in addition, be given

another day's holiday with psy. In the case of the Day of

the Covenant, an employ=e required to work the whole of thet
dey shell be paid sn additlonal dsy'e wages or be given an=-
other paid day off in lisu thereof, but an employee regquired

te work for a portion of that dey only shell ke paid additiomal
romnerstion for the mumber of hours so worked at ordinery
reteg, All time worked on aﬁy of the epecial holidays mentioned
in excese of the mumber of hours usually worked on the relestive
shifte shall be paid for at double time, S8hould sny of the
gpecial peid holideys fall on a Sunday, the following day
shall be regerded as the psid helidey; provided that the
Standing Committee may grant exemptions from this provision

in the case of morning newspspers., If any of the special

paid holidays falls on & Saturday, employses who work a five-
day week and are not required to work on such Seturdey shall

be paid & full day's pay in raspect of sueh holidsy or de

granted onother full day's holiday with pay.

(7) Stoiutory Holidays Other than Spsclal Holidcyg. Werk om
statutory holidays other then the special holideys mentiomed

in eub-section (2) shall be paid for at ordinary rates. &n

employer vho intends to close his estgblishment, or any porticn



thereof, on & stetutory holidey shall give the employces

affected not less then two clear deys' notice of such fact,

(8) Person Who ligs Been Upemployed Not Gompelled o Tgke Legve.
An employee who heas been unemployed, or absent from work be-

cause of 1llness, for g contimuous period of not lesg than
four weeks during a calendar year shall not be compelled to
teke the anbusl leave due to him in respect of such ysar.
Should such en employee elect not to teke his anmual leave,
the employsr concerned shall pay the amount due in respeet
of the proportionate holiday leave accrued in terms of sube
section (1) to the Local Brench Secretery of the Trade Union
not later than the ond of the calender year concerned., Such
gmount shall be calculated at the rate of 3/49ths of the wage
being paid to the employse at the end of such year for each
week worked, and shell he psssed on by the Trade Union to

the employee as a payment in lieu of the holiday leave accrued,

Daily tias sheetg

Employeces shall submit daily to their employers, time
sheeta, furnished by the employer, showing the class of work pere
formed, and the hours spent upon each separete job, provided that
the provislons of this sub-secticn shall not apply in respect of
' . esteblishments which are engaged szolely on the production

of newspapers and are equipped with adequste time clocka,

Beecynitment of tmployece ond Certificates of Employment

(1) Bo ewmployer shell engege an aemployee of a class covered
by the terms of this Agreement who has not previcusly tsen
employed in the Industry, unless ard until such person hgs
furnished such employer with a2 certificate signed by a re-

gistered medical practitioner to the effect that such person
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is not suffering from any infeectious or contagicus disease.

(2) For the purpose of determining the wages payable to employeea
whose wages are baged or the length of their experience, and
for the purposes of the Joint Unemployment and Provident Punds,
every employer shsll issue a certiiicate of employment free
of charge to an employee of this cless at the time when he
leaves such employsr's service, end focrward a duplieste copy
of such certificate te the Local EBranch Secretary of the
Union; the certificate shall show the employee's name ir full,
addrezs, occupation and rate of wages peid, ftogether with the
date of hls entering snd leaving the service of the employsr

end the reason for the terminstion of employmenmt,

Termination of Contract of Employment

(1) A weekly employse or his employer shall zive mot less than
one workins week'!s nctice, orovided that this shsll net
affect the right of an employce or an employer to terminate
the contract of employment without notice for any cause re=

cognised by lew =8 sufficlent,

(2) Notwithstanding the first proviso conteined in zub-rection
(1), the employer of an employee. who is unable to work be=-
cense of illmess, shall pot for thet resson terminate that

employeats contract of employment without notice.

(3) The notice referred to in subesection (1) shall not run cone
earrently with nor shall notice be given during the euwployee's

sbsence on lesve,

(4) An employer shall provide his employse with work during the
whole period of euch notice or in llew thereof sghall pay &
weekly ewployee the weekly ramunarntion which she was re-

ceiving immediately prior to the dnte of snch notice.
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Gentributions (a8 affecting Buropean women)

nexral Fang nvery smployer she contr e to the
(1) Gemeral Fund., ZEvery semplo hell itute to t

Geperal Fund of the Councll 4{d. per week for each employce,

(2) Every employer shall contribute

to the Joint Unemployment Fund of the Council 8d, per week
in reapect of each employee who is & member of the Trade

Union,

(3) Provident Fund, &vary employer shall contrilute to the
Providert Iund of the Gouncil 2/6 per weeck in respect of
gach employee vho is & wmber of the Trade Unlon and has

had twe years or more experience in the Industry.

(4) Hedicel jid Fund, Every employcr shull contribute %o the
Hedieal Aid Fund of the Coumnecil the sum of 58, per week in
ragpect of each employes employed by him who is a membsr of
the Trede Union and who has hed two yesra' or more experience
in the Industry, The contributions mentloned in this sub=
section shell not be payable in respect of employces of the
class mentioned, who are members of medical aid sccieties
or similer orgenisstions, which the Standing Committee hes
registered for this purpose; and the deduction of 2s, 6de
per week mentionsd in sub-gection (5) hereof may mot be

unde from the wages of such employees.

(5) Dadvetions, The only deduction which may be made from the
viages of the Burcpaan women employees is 2/6 per week from
those who are menbers of the Tralde Union ond who have had
two years or more experience in the Industpy, this deductien

being the ewployee's contribtution to the Medieal Ald Fund,

(6) (a) Where =mn employee hns worked for 20 hours or more curing
ony week, full contrilbutions shall be psid in reenset of
that wesk, JShould an employee have uworked for less than

20 houre during any week no contributiona sre paycble in

respect of that week,
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(b) Full contributions shell ke peid in resrect of any
psried during which an employee is on peald leave;
provided, however, that nc corntributions are payable
wheré the emgloyee's shsence is dne to ifllness or

becavge of injuries sustainsed in an sccident,

Unemployment and sickness bonefits shall be paid to em=
ployees entitled thereto in aecordance with the provisions in

the Consti tution of the Couneil,

Provident Fund

Payment of retiremart sllowences end mortelity grante
shiall ke made to persons snititled thereto in accordance with

the provisions in the Constitution of the Couneil,

The partiea to the Council estsblished & Housling Fund
for the purpose of aezisting members of the Trade Unicn to ac-
quire dwelling houses, The funde shall be administered in the

sole diseorellon of the Utanding Committes,

HMedical Aid Fund

(1) A ¥edicel 4id Fund is hereby established for the purpose of
szolating members of the Trade Unien with the payment of
expensas incurred by them, whether ip respect of themselves
crr their hona fide deperdants, in casea of slckness or
aceident, Tor medical, surgical, hospitsl znd nursing
attention sni guch cther treatment as may be decided upon

from time to time by the Executive Committee,

(2) Subject to the Genarel directions of the Tovneil the fund

shall be controlled and adainistered by the Governing Feard
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of the Trede Unlon,

(3) The £xecutive Committee shall heve the power to make and
amend rules gpecifying tho benefits payable, the econditions
under which such benefits shall bs paid and provisions re-

lstinz to the edministrstion of the fund,

" Trade Union Membership

(1) The employers shall cow-operate with the employses in »aintaining

the discipline of the Trale Union,

(2) Every employee of an employer who is a member of either or
hoth of the employers' organisztions mmst be a member of the
Traie Uricn or hold o provisional membershlp card or a working

card of the Trade Union,

(3) Members of the Trade Unicr ahell not accept employment with
employers who are not mombers of one of the employere' organi-

saticns cr vho sre under suaspenslon by thelr organisation.

Working iuleg

Spoiled Work, An employer shall not require an employee
fo pey ond no employee chall pey for spoiled or dsmaged work, nor
shell an employee te lisble to pay for materisl or apparatus demeged
in the ordirnary ccurse of tmsiness; provided that where en employsr
conslders that spoilsge or demage 1s Jue to gross neglizence on the
part of the employee he msy report the matter to the Branch.S8ecretary
of the Trads Union for the purpose of enquiry, after which the
mattef mey be reported to the Joint Board concerned, which may re-

commend to the Trade Unlon that disciplinary action te taken,

Iemale general assistants shsll not be solely confined



to one class of werk in bindirg departaonts, but shall be given
opportunities to perform all classes of work falling within the

provinee of general assistents in such deportments,

tices

Bvery employer shall obtain from the Secretary ef the
Couneil end pest in a conspicuous place in his establishment, the
notice issued by the Council giving particulsrs of wages, hotrs

axl working conditions espulicable to such establishment,

Provision is made for the registretion of ewmployers,

Zxenpbiong

Special exemption from the terms of this Agreement may
be gronted by the Standing Committee, which shalXl, in fixing the
weges and other conditions under which an exempted person usy be
employed, give consideratlon %c the recomsendetion of the Joint
Board for the eres concerned, The power of exemption conferrad
upon the Standing Committee shall not, howaver, opsrate to enable
the Standing Committee to grant an exemption to, or in rsgpect
of any femsple engeged in taechinical work, to work between ths
hours of six o'clock p.m. and six o'clock a,m., or after one
o'clock p.me on more than five days in any week, except for the

purpoge of performing work whieh is necesajtated by an emergency.
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