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C�TrR I

1-'rior to th• �ewlor .... nt ot ctirtain aeoondaey induatrl.e• in 

South Africa, •uch as the clot.bin,, luther and HMt u.lcing industrlea 

, f'l"Ol! about 1916 onwarda, there wn 'D'!'actiaal17 no opportunitie• tor 

the �aplo,-nt or WOl!len o� the 1 ... r/olUHa in m-ban are�e or for 
/A, 

7ounpr -.-n from the rm-a 1 are•• who bad 1dgra'tet' to tM town•. 

7o•n•s labour, which 111 usually cheep, is ,..n.nll7 req_uireo tor work 

in which little akill is needed, but in �u.tb Africa the abundant •upplJ' 

or cheap 'fat!w and Coloul'e4i male labour •ant that tl-ie� were no oppor­

tuni.ti•• tor 'F'.uropean WOMn even in d011eatic ■emce. Furopeana con­

siderec it beneath their dignity to be •�t.ed in dt)lleat!e nnie.1 which 

waa thoupt or u 'lraffir -.ork'. 

:Beton the 1670 1
• 110Mn'1 apbere or actirltit"a na i� the 

home, and ne'contined to the bearing or children; to educating the■ 

!lnd inatilllng rel1gioua diacinline into th•; to baking, cooking, 

waab1ng1 Mrinc, to 11aking aoap, eandleti, preaer'fta anc +o thft pneral 
(1) 

a.ctivitie1 ueociater. with the .. 1ntenarice of Colonial Nlf'-•utficiencJ''.

It waa not until the mneral di100Terie• or the 1e1o•a 1'b1ch 

wre followed by the auc�en tranatonation or a uin.17 ••lf◄npporting 

�cultural .COllOIIJ to a more eapitalinic agri('ultun!�neral econ011,Y, 

that 1J01ten'• eerv1ce11 •re nquiNd out.aide tM ham. FollowinG theH 

di•conriea bepn the r.emand for their ••nice■•• 111aitre1a .. , ahop 

u■ia'tanta, o..,fie• worker•, �acJ»r■, el•rb aod trained hoapital nun.a.·

At tirat the openinc• in ■kill� occupetiona tor which •ome training•• 

required"" tilled by w011en trca E\ll'Ope, but graduall.7 nth the de'ftlop­

-,ent of e-cucatinnal ancl training tac:ilitiea anc1 the growth of the South 

Atrican population the <'t1111aM n■ incnaeingl7 Mt bJ' the entry of' South 

Atrican 1t01Nn and girl.a. Thaa yoimg WOiien or the lliddle tneoH group, 

•re able to find e11-plo7aent in penonal eenioe, ca.Mrce, in routibe

clerical work in coeeroe and the proteeaiou, and i.n .DUNing and teaching. 

(1) 'loeten in 'IU.twatenram Indu■trie■', Hamai P. Pollak, p. 20.



hen certain new secoDl.!ary induatrie• • having no uaociation 

with 'Wtir' wor'k, deYeloped in South A.trice at about the tiae ot the 

1914-18 lar, the)' attree� young women from the lowr incoM g;rouJ)8. 

Faaillee linn,; in the ne.- t01'tle where new c"e!'lftnde anf a now standard ot 

ll'rlng ftlN set up, of'ten found the father's wage ineufficient, and the 

services ot tMee girls ,rere nor. le•• .necesoary at l':0119 because uny 

articles pre'rlou.ely med., in t�e ho:ne wr• now being ftanutactured more 

eheapl.J'. S.coMar)' 1nd1111tr1 aleo att.ractet tt-e 7ounger WOiien frolll the 

rural areu, anrl frOP.l thi8 tiine tM number of WOiien employed 1n 1Dduatr1 

hae ateadily inoreued. 

Under t!':e influ�nce or the !:'irst i.orld \'tar and poet-war pro­

tection, ■econdary 1 �utrtry bepan to play- an increuingly illlportant part in 

the •tructure ot production or tM Union. 

�-!'Oil 1917-S to 1949-50 the proportion of the national income 

contributed b1 taming, fishing and tore■try declined from 21.6 :,er cent 

to l�.7 per ce.nt, the r,roportion contrlbutee. b7 the 11ining induatry tell 

!'rom 20.i per cent to 13.9 per cent, "'hil.e the contribution of the 

unutacturlng induatry inoreasfld from 9.6 per cent to 22.5 per cent. 

Trarle ar.d cOll�ercP that y8ar �ontri�ut�? l!.9 per cent or th� total, 

aoo catering 1.8 per cent. 

tlanutacturing 1s now the •o•t i�r,ortant induetry in the 

■tructure or production of' the Union, arx1 the DU11ber 9.llplo,-ed in industry

hae naturally ahown a s�a�y incl"eue. In 1952-5 th•re were «-184 

Earopean WOiien employed in private industry' in the Union, 'Whereas in 

1924-5 the figure '"811 onl7 7,815. 

The industrial �ietribution ot the working population. f'rCII 

pr1111ary indutr1 to NCOndU'J induatries which occurred during the 

peat rew decade• 1a etriking. or the working �uropean population of 

the Union in 1946, 21.-t p,r cent 111eN t'f18aged in th� Nnuracturing 

induatrr, te.9 �r cent in farming, roreatrl and fishing, 16.2 ptor cent 

in public a�nietration, �etence and the proteaa1ona, 15.8 ptor et1nt in 

co�:r.erc• and !1 nance, and lS. 8 per e..nt in trauport and COtlff!Unication. 



or the 187,149 economicsll7 active Curopean females of 15 

years and over in the !Jnion in 1946, 116 per cent vere engaged in co:":nerce 

and finance, 22.2 per cent r:ero engatE-d in thfl professions, entertdnment 

and spc,!"t, 12.4 �T' C'!t!>nt 'l"tll?"e engager! in thP 11anl1factu.ring industry and 

8.5 per cent in peraorutl service. 

Of the rur�•n !e�a1Pa en�aged in ioc"u1trial occupations in 

the Union in 1946, 6?-.7 per cPnt eero textile ,rorkers nnd l!lSken of 

clothing, 6.7 per ee!'!t T"Pre meJrars or ro�, drink arx: tobacco, 5.S per 

e•nt. ll'Ore metal workers, 0.7 per cent vere workern in wood snri furniture, 

0.2 per cent wel"e eleseitied a._q 'bu1ldere etc.', and 24.3 per cent .-ere 

workers in otl1&r 'l'atcrisls. 

In 1946, 74.4 pttr eent ot tlie 8?.Z ,651 European 1'e:!!ales in tbfl 

Union of 1-5 years ana over �re classifiec as 1 c'epenc!ent', 22.e per cent 

were econondcally acti'V'e, ar,d ?.f' per cent were inoependent. 

The rol 1ow1nP, b1ble �hows 'llie OC'cupations of 'l,:uropean �e.,alea 

in Dirban an� suburbs in 19'-6: 

T ,iBII:.: l 

Qegupation 

A. Ac.r!cu.lture
B. ·ini�
C. ln�uatrial occupations (l,�57) -

(n) 5etal TC>rkers
{b) lforkers in wood and furniture 
(c) Builder■, etc.
(<l) fertile �ork�ro and Dakers or

clothing 
fo) Maker• of food, drink and tob&�o 
(f) Workere in ether materials

D. Tra BpOrt a.nc co�Municstions
E. Commercial anc �inancial
F. Protesaional, entertai:,,:nent and sport.
G. Personal service
R. oth�r a.'lrl un�et1nec1 wor:rers

:�h 21'. 
tP.111°2 

70 
-

124 
25 

7 
877 

48 
2'16 
525 

O,lM 
2,885 
l,S25 

-
69§ 

Total econont1.ca1 ly actiw 15,795 

Inclepeccent 1,811 
tependent 5�1886 
Total 15 years and over 51,490 

Source: Population Census, 7th Vay, 194-8. Vol. V. 

i gf tot1l 
1,12r.nn1�llz 

&QUD 
0.4 

(P.6) 
0.9 

0.2 
0.04 
5.6 

0.5 
1.7 
2.1 

57.8 
18.5 

8.4 
4.4 

Occupations snd Indnatries or :!tll'Opeana, kaiatlca, Coloured 
and 1lat1ve Population, tJ.G. 41/1954. 
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(aee lpreooix l tor details ot tM oceupationa or F.urol)Mn 

resales in Durban� �burbs in 1646). 

In the lar�•t occlll)at:lonal 3!'0UP, c�erce ano finance, there 

were !,078 typiats, sharthand typiata and stenograpi,ere, 2,658 clerka, 

and 2,143 saleswomen and shop aed atants � 

In th� pr�reasions, entertain."'lleot and er,ort the occupational 

aroup with the large•t nuaber or European lOllen wae nursing, the DU11ber 

ao engaged being 86.!. 

Cf thoeo er.;;-ap.ed in inclustrisl occupations 6�.t per cent wn 

textile wo_rkers and ':!akor• of clothlng, 9.1 per cent Nre l!letal wo:rnrs, 

S.5 per cent were makers of food, drink, an� tobacco, 1.8 per cent are

workers in ,rood and furniture, 0.5 per cent were builders, etc., and 

?C.5 per cent were worker■ 1n other u.terlal&. 

:i,39 of' the 877 textile 1'JOrker11 MOC ubre or clothing were 

dreae1'iaker1, ac-:'i 253 wre seMre and sewing 11achini•t•. these Wft 

the onl7 t11'0 c1e.finee inr'uEtrfa.l OCCUP'11:.icr.i; rlth over lCu norkera each. 

In �retmal serv1 ee there vere 357 hairdressers, beaut1 spee1al-

1at■, etc., 265 ho11•elceepera, 151 doaPstic uervants, and 111 waitna•••• 

Tt:e figures show that induetr1 e�ploya only a small pe:reentage, 

8.6 per cent of tht economioall.T act!ve turopean YOroon 1n Durban, and 

that the �•1n awnuea or emplo,Y!l!ent for ruropean women of the lower inca11e 

,roupa in 1946 were a• ■hop aaaiatants and aalee'l'Olllen, there being 2,143 

ae coinrare� nth 1,:557 engag� in industrial occupations. The nuabt>r 

employed aa houaekeepera, domeetic servante and waitres,es was Yery nall. 

TTP:lsta, shorthand tn,ieta, etenogrllphera, clern, nll?'aee, 

bairdreseen and beauty 111;,ecialiata, are generally -woiien ft'o:n the miodle 

income eroups i:is 110:-e education and training 1a required for this type 

cif work. 

Althouyh the total number of f.u.ropean WOl!tfln e'l'lployed in 1nduatr1 

baa increased, the proportion emolo7e-d as factory workers hae steadily 

deciressed. 



In 1955, wh�n t�e survP1 ne carri�d out, th�re ffl'IN only 17 

ractoriea in rurban Hpl�ying ten or fl!r.,re European 1ro111@n as !'acto17 

worken, Rn(l the total nu�ber �mployPo. at tbeee 17 ractoriee ,me 678. 

l 'atcb factory
6 rhr.nac�utical rnctoriPe
7 Clothing anc textile ractor5.es
3 Frinting fima

250 workere 
255 " 

150 " 

�" 
678 " 

Only four of the factorire er.iployed oYP.r 60 WOfflen each, tour 

employee between 20 and 50 each, and the reaioder, nine factorie1, 

bad betl'!een ten and 20 European WOilen eaeh. 

looust.ttal work�rs are slwaya drawn from the loftr cl••••• 

of a country'• population, so it ts �tural in f:outh Atrica, with ita 

1lentiful supply of non-European laboUl", that European wociPn should 

graduall.7 move fro'!I industry into apheres of emplo,-nt 1thich they 

eoneider 1uper1or anc preferable, and that thetr place in induat17 

ehouJd be fi]l�d by non-ruropeans. 

'The general tendenc1 in the South ,U'rican econ0ffl7 is tor 

r:uroJ)f'&n -.;om.-n to inon fro'D 1econclary 1nrlu•t.ry to coml'lercial diatr1bu­

t1on, ana rrom all the oth�r sph•ree, including the L1■tr1but1ve Trade, 

to cl�rical 1J0rk. Thu•, as compared 11.1th a nearl7 .rourf'old 1.ncna•e 

in the nu�ber of oale clerical •MJ)lorees during the year• 1924-5 to 

1947-S. t-here 1'&e a tll'f!lvetold inonue in the nu•b�r or tel\1ale clerical 
(1) 

ttl'lr,loyet1s dnring thee• year•'• according to the Report of the Wage 

Doard on the C01111ercial T;istributive 'Irade, !lOl"e anc1 �ore married workers 

were enterjng the Listributiw Trade as a meaM of eupple•nting the 

fa1dly incor.ie. Defore the war many firms hao waiting lists of juvenile■ 

who triahec to be e,nployed in the DietributiTe Trade on learlng eebool, 

but this position no longer e:deta. PrevioWl'-1, preterenee waa gt 'ND

to the employment of unmarried woun, but this eoul� no lor:i,er � clone. 

(1) lage Eoarrl Report on the Co�:;ercial D1etrib-·tin Tr�•, 18th
'foveaher, 1952 .



the Board fou.nc1 t.�at the rate or ltbour t1trn0ver in the 

Cor,'!'erciel Dintributive '.i'nde 1;-as very high. 'j1tf. e'ft!}loy�• attrlb11� 

th1s to the existing unfavourable conditions of ettployment, �bile the 

em.ployers attributed it �ainl,y to th• acu� labour shortage and the 

consequent easo w:J.th "which now situatioM could be obtalnec, and also 

to the composition of their staffs. u·-co!"ding to them, gj,rle x-ega:rd 

'1ork in the Dt�tri.butlve ?race not aR a career bu.t as a temporarr 

:teans .of earninff a livnlihooc! prior to marriage, while 111arried "°�en 

reeard their work merely ns a tcnporar1 ��a�s of supplementing the 

rt wsti found tbat even medical, provident and pension 

-MllEmee. ccntrib1ted little to reou.eing the high rate of labou.r turno....,, 

Fetween july 1957 anr August lt51 th� number or European 

female adults in the ro��rcial .Dietributive irade in the Union increased 

� 15,116 to 29,615., �n 1ncn-ese c,f s, J)f'r c.ent ., Thile the nul'l!lx-r ot

Iuropean female juv.nilee ce-CrP.8'-!@c fr� A,411 to ?,,045, subetent1ating 

the vielf that marri�d 1'P!!!alc eMr,loyeea nere hetng us�d to an iricreasing 

Axtctnt nnd that Ju�nilf!s 1Ccre nl'it �ntf>rfnr, tbe t,rade. 

In �ugu,21t 1051 in Durban, \.P.at:vflle 8JlC' :fal vern, th•n l'!ere 

3,871 slult European fe��lo employ-ea, and Z72 juvenile ruropean feale 

et!!pleyees in the Col'il'!e!'Cial t•istrib··Uve T7ade ., I;.uropean rer.:ales being 

emplo,retl predounanti, as abop ueintenu, �lerlcF-l. employ�a and 

alteration hands. M'enale ehop assi1rcanto and alteration hands are 

on a lower nge scale than fe"'.'lele clerical emplo7eeo. 

The vinw of the rn.aJor:t.tr of r�toey r.lllMgers interviewee 

dllrir..g the coUJ'tlle of t.he �urvey was that r.urope1tn women pr•feJTed work 

u shop assistants 'oocaus� they came int<i contact nth the public end

because they considered employment in co����rce superior to that in 

industry. 

Defore the 19'.39-45 wart.he lower class or European women 
------·-

y;ere anxious to work 1 n tact'7riee, but .-hen T�f>rk becamf-l nore plentiful 

their preference for l'Ork in shops and offices med� �he supply ot 

European .,;o,ie:n YJorkers so short that it bec-ame necessary gradually 

to replace them by Colollred foJ:?ale factory 'f!Orkers, or by Indian or 



,\.Pf..ellf3i.x �, tabl�H 2 t.o Jr., gi vcc figt:.r<'B cf emp1oym--nt in 

ir..tustry in tho Union, ��nkl, o.nd f.Ul"ha"! and Ffo.etcmn. 
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t}';r'i'&!Jll: OC<'lf'�.\!IO•:' "1? r11nqPF,; 1r:: �;�1,Ul:�, 15 :C!J<'f.Q_y;-;; Q� 
I?JBB.W AHL: ii®i«JWS, 194§. 

fimcnltuul QP,C!.1ll;'t t. ions 
floriat. nuee!'Y)"!4ll 

Jndwrt.d al occnmt2,201! 
(a) •t-==.1 -.or'!ters

Attendant - dynamo, t!)lPctric, mtc�hoerd, etc
�bine ettendaut, noi othendne c1efir.ed 

(b} isrkan:I 111 ,:ooe are furrJ.tnre
1ro� turn�, t"tac-hiniet 

(c) Textile mt'�eui "�!:! "'nbu or clothi,D.i
Boot and shoe �nker - r�ctory opernt!ve
I)reP. Gmakcr
·1111ner

Sewer, s�ri� ,..�hi•.ist
Teiloress
Textile workf!r, HOD
t' �e 'WI'
Lesthel" worl;er, N

O

D
LeUJlilry V!Orlmr

(d) Hula gr fnqd, drink and t-obacco
Baker, con.t�ctioner
Sugar eon!E--etionory W("lrl,er

(e) fortern in other rnll!tcdal»
Bookbindar
Forewoman, r.oc, Industrial
:fat.eh factory wort-"'r
l'hoto dneloper, printer
Fc.ct.OJ7 hand, l'OD
i'rinting, lfOO

moawu apll s:o;ii:-uoiccHoofi 
::.eesenee-r, deli,,,.,��n, nft,mpapere 
i?oatWOlt&n, post of t"ioe sorter 
'i'arl-dr1 ver 
telegraph opentor 
Telephone operator 
Transport end �om,.,nnicat:f.c-nr., !;Of 

Q.ro:QOJ?s1ol ,a Fin!P)QiAl
Accountant not certifi�ated), Boojkeeper 
EUJM', wcol-bu1er 
Oaehier, teller 
C1erk 
Oor.imercial ertist 
Coe:mereial traveller 
Corapeny director 
Company seeretnry-, re1,1letrar 
Dea1gner 
Draugh�oman 
tl.anagereee, proprietress - l"lwlescle ond bunin�es 
11el'Chant, general dealer 

tanagerese, proprl.etrees - manufacturing buc1nN1s; 
manufacturer 

�gerea•, proprietress - other eoncerns, transport, 
garfl;ge, etc. 

-oo • Not otherwise �ofined 

7C 
27 

25 
11 

677 
42 

509 
79 

253 
56 
16 
13 
14. 
18 

4.8 
20 
10 

2'16 
4.8 
19 
29 
12 

101 
27 

525 
�1 
20 
40 
29 

155 
12 

9,136 
-117 
15 

204 
2,658 

57 
13 
14 
51 
1:5 
f4 

227 

20 

lS 
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SaleewOll&Jl, ahop uaiatant 
Secretary - cJub, inctJtution, etc. 
Typi■t, shorthand tyt,iat, stenographer 
1',inf7ow dresser 

2,l4S 
157 

?S,<:11e 
11 

Chil service off1.r.ial, clerk, TfOD �7S 
Local aathorlt7 official, clerk, :tOD 25 
l.Ol!l&n 1'&r -r.orker D1 
Artist - peint�r, sculptor, �tc. 24 
Author, editor, Journali•t 15 
Chemist - •1spensing, '11epenaer �9 
c1�rgyw01laj, pri�•t.ese, etc. 1� 
r.ealth Inspectress, sanitary inspectr�s• 15 
Laborato17 attendant, aas1atant 10 
Li"irarian, arcMviet 45 
i.ZaHeUlm 14 
��!cal J)l"actitioMr, physician, surg�on, r9iiologiet 50 

�drl!e 21 
Nun {r..c.) 17 
Musician (not mua1c t�aeh�r), cinger 24 
141ll"lte ( aiok) e65 
l·boto gra}:ber 35 
.frotess(lr, lecturer (univereit1, etc.) 26 
Bad1 oerapher 12 
.Reli(ious !ervice - not o�eined 14 
Social .. eltarP. worker 26 
Subordinate mec:'1cal �e!'Vi� ll5 
Teacher - music, dancin£, P.locution, &rt 101 
Teacher - othor 76] 
Solrliere •"•1 U ne cU1C'harge 152 

Atten�ant, ��nagpr�s8 - baths, etc. 28 
lla.n91d 17 
.Boa:rcing ho11ee, lodging bouse, pr1"8te hot,-.J keeper 45 
Caterer 27 
Chef, cook 27 
Llo!!lestic servant l�l
I oorkttper, ball-portre&11, uebf'!ret.te t pagf! 48
Hairdr�e■er, 'beaut� epecielist, etc. �59 
Hotel, public house k�eper 89 
.;atron, euperintll!n�"nt, nrdf!n, house-!!!pther - ■cho<'lle, 
irutt.itutione, ca■pa, �tc. 77 

ReEtaurant, tea-roo!II., csff' kc�per 54 
f:jait�H 111 
Houe.,keeper 26� 
C-thera in persoM1 f'Prv1ce 47 

Atten�ant, �CD 10 
f�rets.lrer 61 
Fol'e11'Man, o'ft'rloolrf'r, �:or. (not industrial) 29 
Packer, d�aJ)Atch,-r, labf.1lflr, m-a�per )06 
StoreWOJ11an, warehouee-Yo�an 12 
other specifif"d oeeo"�ti��� 25 
Occupation uner,ecified 171 
Out of work - Cl<-eu�sti�� net �iven 215 



- lS -

Inderi,pdegt

rr.reon or 1n�epenl1ent 'cnoo 
Pet,ir� from pn,vio11& �ainfu'l ('ecu�tion - oens1ollf>r 
Old age peneion�r 

!imtQdants 

J:o�ehold dutiEJs at }�o:e 
Inmate ot inatitut!ci!"' ( r,-.nnncnt), oisa'bled 
f'arant, etc ., Dere�ent c.n c-hilc9ren 
£cholar, atu�ent 
Vbitor from abroad 

1,811 

582 
45.a 
,1s 

�1,551 
195 
455 

1,554 
571 

Source: r opu1 at1on Census, 7th . !q, 1946. Vol. V. Occupationa 
and Industries ot European, Asiatic, Coloured a11d Hatin 
PoJ'7Ulation. u.o. 41/1954. 
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APPENDIX 2. 

TABLES SHOWING EMPLOYMENT IN INDUSTRY IN THE UNION, 

NATAL, AND DURBAN AND PINETOWN. 

CLASSIFICATION OF INDUSTRIES USED IN THE INDUSTRIAL CENSUSES 

1. Treatment of raw material, the product of agricultural
and pastoral pursuits (excluding tanning).

2. Processes in stone, clay
7 

earthenware and glass.

3. Working in wood.

4. Metal, engineering machinery and cutlery works.

5. Preparation, treatment and preserving of foods, drinks,
condiments and tobacco.

6. Production of clothing (excluding boots and shoes),
textile fabrics and similar articles.

7. Books, paper, printing and bookbinding.

8. Vehicles (mechanically propelled and otherwise), fittings
for and parts of vehicles.

9. Ship and boat building and repairing.

10. Furniture, bedding and upholstering.

11. Drugs, chemicals (including fertilizers and by-products),
paints, varnishes and allied products.

12. Surgical, dent al and other scientific instruments and
apparatus.

13. Jewellery, timepieces and plated ware.

14. Heat, light and power.

15. Leather and leatherware.

16. Building and contracting.

1 7. Other industries. 



Year 

1924-5 
1925-6 
1926-7 
1927-8 
1928-9 
1929-30 
1932-3 
1933-4 
1934-5 
1935-6 
1936-7 
1937-8 
1938-9 
1939-40 
1940-1 
1941-2 
1942-3 
1943-4 
1944-5 
1945-6 
1946-7 
1947-8 
1948-9 
1949-50 
1950-1 
1951-2 
1952-3 

TABLE 2. 

-lJb-

NUMBER OF EMPLOYEES IN ALL CLASSES OF PRIVATE INDUSTRIES IN THE UNION
2 

1924-5 TO 1951-2. 

No. of Employees Total % of Euro- % of Euro-
estab-

Europeans Non-:Juropeans 
females pean females pean females 

lish- all to total all to females 
ments Male Female Male Female All races races races all races

6,866 45,635 7,815 92,006 7,291 152,747 15,106 5.1 51.7 
6,829 48,399 9,006 96,928 7,529 161,862 16,535 5.6 54.5 
6,916 51,084 10,328 101,189 7,811 1 70 ,,412' 18,139 6.1 56.9 
7,073 53,224 11,692 103,790 7,458 176,164 19,150 6.6 61.1 
7,148 55,254 13,128 108,420 8,043 184,845 21,171 7.1 62.0 
7,383 56,329 13,407 107,704 7,976 185,416 21,383 7.2 62.7 
7,321 52,073 16,908 88,350 7,459 164,790 24,367 10.3 69.4 
8,180 62,192 21,269 108,966 8,734 201,161 30,003 10.6 70.9 
8,689 71,737 23,855 129,944 8,759 234,295 32,614 10.2 73.1 
9,289 80,645 25,768 152,786 9,977 269,116 35,745 9.6 72.1 
9,609 87,972 27,255 167,729 10,699 293,655 37,954 9.3 71.8 
9,825 89,754 27,483 177,683 10,534 305 ,,454 38,017 9.0 72-3

9,837 88,951 28,146 178,515 11,457 307,069 39,603 9.2 71.1 
9,624 86d84 28,908 186,094 13,102 314,488 42,010 9.2 68.8 
9,634 86,612 31,959 209,373 15,415 343,359 47,374 9-3 67.5 
9,552 87,471 32,047 227,735 17,174 364,427 49,221 8.8 65.1 
9,511 87,528 31,512 238,751 18,614 376,405 50,126 8.4 62.9 

10,217 92,302 32,405 252,534 21,251 398,,492 53,656 8.1 60.4 
10,405 99,765 33,753 274,118 23,766 431,402 57,519 7°8 58.7 
10,885 109,041 35,024 287,182 25,699 456,,946 60,723 7.7 57.7 
11,413 121,269 35,747 305,271 26,705 488,992 62,452 7-3 57.2 
13,173 133,622 37,253 337,994 30,066 538,935 67,319 6.9 55-3
13,879 145,468 39,919 372,105 33,404 590,896 73,323 6.8 54.4
14,308 150,393 40,898 389,878 37,010 618,179 77,908 6.6 52.5
15,125 162,038 44,024 431,722 41,842 679,626 85,866 6.5 51.3
15,087 170,131 43,385 465,726 43,664 722,906 87,049 6.0 49.8
15,597 173,263 44,184 476,912 46,953 741,312 91,137 6.0 48.5

Source: U.G. 63/1950. Census of Industrial Establishments, 1946-7. 
Bureau of Census and Statistics, Special Report No. 201 9 34th Industrial tensus, 1950-1 (Preliminary Report) 

Special Report No. 206 9 35th Industrial Census, 1951-2 (Preliminary Report) 
---�.-.. ... ,_ .. . . ..... __ ,\ 



No. of 
estab-
lish-

ments 

1927-8 1,041 
1928-9 1,058 
1929-30 1,139 
1932-3 1,068 
1933-4 1,146 
1934-5 1,216 
1935·-6 1,294 
1936-7 1,333 
1937-8 1,374 
1938-9 1,406 
1939-40 1,433 
1940-1 1,461 
1941-2 1,441 
1942-3 1,423 
1943-4 1,469 
1944-5 1,521 
1945-6 1,560 
1946-7 1,620 
1947-8 1,845 
1948-9 1,906 
1949-50 1,958 
1950-1 1,983 
1951-2 1,947 

l'A.0.1.J.t!, j • 

NUMBER OF EMPLOYEES IN ALL CLASSES OF PRIVATE INDUSTRY IN NATAL, 1927/8 - 1951/2. 

Employees Total % of Euro-
females pean females 

EuroEeans Non-Euro:eeans All races all to total all 
Male Female Male Female races races 

7,655 1,438 26,321 808 36,222 2,246 4.0 
7,904 1,512 27,183 928 37,527 2,440 4.0 
8,219 1,532 26,942 876 37,569 2,408 4.1 
7,154 1,905 20,878 844 30,781 2,749 6.2 
8,184 2,296 24,478 856 35,814 3,152 6.4 
9,395 2,583 28,388 1,049 41,415 3,632 6.2 
9,825 2,730 31,099 1,020 44,674 3,750 6.1 

10,643 2,736 33,510 1,138 48,027 3,874 5.7 
11,591 2,813 36,483 1,169 52,056 3,982 5.4 
11,794 2,812 38,158 1,308 54,072 4,120 5.2 
11,333 3,045 41,266 1,409 57,053 4,454 5.3 
10,669 3,417 46,748 1,465 62,299 4,882 5.5 
10,405 3,249 48,861 1,455 63,970 4,704 5.1 
10,509 3,133 51,359 1,480 66,481 4,613 4. 7
11,315 3,282 54,442 1,641 70,680 4,923 4.6
12,355 3,405 58,889 1,766 76,415 5,171 4.5
13,319 3,400 58,907 1,826 77,452 5,226 4.4
14,488 3,326 58,630 1,853 78,297 5,179 4.2
16,216 3,395 64,725 2,177 86,513 5,572 3.9
18,028 3,672 72,849 2,441 96,990 6,113 3.8
18,179 3,785 75,960 2,705 100,629 6,490 3.8
19,449 3,994 81,380 2,749 107,572 6,743 3.7
20,190 4,158 83,792 2,911 111,051 1,069 3.7

-13c-

% of Euro-
pean females 

to females 

all races 

64.0 
62.0 

63. 6
69.3
72.8
71.l

72.8 
70.6 
70.6 
68.3 
68.4 
70.0 
69.1 
67.9 
66.7 
65.8 
65.1 
64. 2
60.9
60.1
58.3
59.2
58.8

Sourcei U.G. 34/1936 Census of Industrial Establishments 1933-4-
39/1939 11 II II II 1936-7. 
20/1945 ti II II II 1941-2. 
63/1950 11 II It ti 1946-7. 
30/1954 II II II II 1947-8, 1948-9, 1949-50 .. 

Bureau of Census and Statistics Special Report No. 201, 34th Industrial Census, 1950-1 (Preliminary Report) 
II II .. i1 " " II No• 206, 35th II 11 1951-2 ( II u ) 



Year 

1927-8 
1928-9 
1929-30 
1932-3 
1933-4 
1934-5 
1935-6 
1936-7 
1937-8 
1938-9 
1939-40 
1940-1 
1941-2 
1942-3 
1943-4 
1944-5 
1945-6 
1946-7 
1947-8 
1948-9 
1949-50 
1950-1 
1951-2 

'1'JU:j.l,_J!j 4 '

NUMBER OF EMPLOYEES IN ALL CLASSES OF PRIVATE INDUSTRY IN DURBAN AND PINETOWN9 1927/8 - 1951/2. -13d-

Employees Total % of buro- % of Euro-
No. of females pean females pean femalee 
estab- Europeans Non-Europeans all to total all to females 
lish- All races races races all races 
ments Male Female Male Female 

% % 
466 4,468 1,171 12,625 527 18,791 1,698 6,2 69.0 
486 4,673 1,239 12,578 577 19,067 1,816 6,5 68.2 
565 5,175 1,275 13,321 570 20,341 1,845 6,3 69.1 
561 4,153 1,473 9,687 634 15,947 2,107 9.2 69.9 
609 5,004 1,843 12,248 613 19,708 2,456 9.4 75.0 
644 5,947 2,080 14,685 792 23,504 2,872 8.8 72.4 
727 6,241 2,185 15,565 738 25,729 2,923 8.5 74.8 
775 7,081 2,201 18,660 840 28,782 3,041 7,6 72.4 
796 7,862 2,265 20,616 880 31,623 3,145 7.2 72.0 
838 7,946 2,278 21,793 1,039 33,056 3,317 6.9 68.7 
850 7,566 2,468 23,144 1,134 34,312 3,602 7,2 68.5 
871 7,089 2,824 26,525 1,149 37,587 3,973 7.5 71.1 
854 7,027 2,692 28,351 1,220 39,290 3,912 6.9 68.8 
822 7,272 2,584 30,879 1,273 42,008 3,857 6.2 67,0 
856 7,960 2,718 34,105 1,417 46,200 4,135 5.9 65.7 
902 8,844 2,814 36,971 1,549 50,178 4,363 5.6 64.5 
904 9,389 2,800 36,663 1,644 50,496 4,444 5.5 63 .o 
918 10,203 2,710 36,721 1,647 51,281 4,357 5.3 62.2 

1,071 11,735 2,791 41,949 1,962 58,437 4,753 4.8 58. 7
1,135 13,069 2,993 46,188 2,210 64,460 5 1 203 4.6 57.5 
1,161 12,972 3,014 48,020 2,478 66,484 5,492 4.5 54.9 
1,154 13,925 3,189 52,241 2,413 71,768 5,602 4.4 56.9 
1,120 14,567 3,341 54,665 2,523 75,096 5,864 4.4 57 .o 

Sourcei U.G,34/1936 Census of Industrial Establishments 1933-4
39/1939 11 11 11 11 1936-7 
20/1945 II 1t II II 1941-2 
63/1950 11 II II " 1946-7 
30/1954 II 11 II 11 1947-8, 1948-9, 1949-50. 

Bureau of Census and Statistics Special Report No, 201, 34th Industrial Census, 1950-1 (Preliminary Report 
II II " II II II 11 11 206, 35th II 11 ' 1951-2 ( " II 



TABLE 5.

AVERAGE NUMBER OF FEMALES OF EACH RACE IN PRIVATE INDUSTRIES IN DURBAN AND PINETOWN
2 

NATAL AND THE UNION 

Europeans Natives Asiatics Coloureds 
Year Durban and Natal Union Durban and Natal Union Durban and Natal Union Durban and Natal Unic Pinetown Pinetown Pinetovm Pinetown 

1916-7 528 713 5,163 6 114 612 160 1,249 1,256 55 85 4, 2L

1918-9 563 770 6,462 
1919-20 565 780 6,759 
1920-1 576 777 6,214 
1921-2 631 818 6,058 
1922-3 636 818 6,515 
1924-5 713 935 7,815 20 130 706 230 587 627 175 210 5 ,9� 
1925-6 982 1,212 9,006 12 50 570 328 580 608 260 296 6,3� 
1926-7 1,156 1,401 10,328 12 63 593 328 553 595 301 333 6, 6� 
1929-30 1,275 1,532 13,407 12 34 679 182 452 503 376 390 6, 7� 
1932-3 1,473 1,905 16,908 19 49 561 183 348 475 432 447 6,4� 
1933-4 1,843 2,296 21,269 42 78 806 174 363 459 397 415 7 ,4l 
1934-5 2,080 2,583 23 �855 57 90 646 255 460 482 480 499 7, 6� 
1935-6 2,185 2,730 25,756 72 108 1,089 202 426 505 464 486 8,3f 
1936-7 2,201 2,736 27,255 110 159 921 196 429 497 534 550 9, 2f 
1937-8 2,265 2,813 27,483 134 170 944 189 422 507 557 577 9 ,of 
1938-9 2,278 2,812 28,146 157 203 1,154 212 411 510 670 694 9, 7� 
1939-40 2,468 3,045 28,908 176 214 1,254 278 488 584 680 707 11, 2( 
1940-1 2,824 3,417 31,959 189 249 1,713. 242 462 631 718 754 13 ,o·
1941-2 2,692 3,249 32,047 226 291 2,148 287 408 577 707 756 14,4, 
1942-3 2,584 3,133 31,512 250 327 2,341 324 406 574 699 747 15, 6� 
1943-4 2,718 3,282 32,405 254 358 2,779 386 456 745 777 827 17, 7: 
1944-5 2,814 3,405 33,753 235 340 3,154 414 466 698 900 960 19 ,9: 
1945-6 2,800 3,400 35,024 230 302 3,314 453 503 792 961 1,021 21,5� 
1946-7 2 1710 3,326 35,747 223 308 3,245 466 515 799 958 1,030 22, 61 
1947-8 2,791 3,395 37,253 294 390 3,719 540 573 991 1,128 1,214 25 ,3� 
1948-9 2,993 3,672 39,919 331 445 4,756 617 648 1,136 1,262 1,348 27 ,5: 
1949-50 3,014 3,785 40,898 376 489 5,462 815 843 1,642 1,287 1,373 29 ,9< 
1950-1 3,189 3,994 44,024 6,944 1,382 33 ,5: 
1951-2 3,341 4,158 43,385 7,810 1,481 34,3' 
1952-3 3,664 4,605 44,184 9,605 1,867 35 ,4 1

* Up to and including 1922-3 figures are for Durban only,

Sources: U.G. 51/1918 Statistics of Production 1916-17 Statistics of Factories and Productive Industries 
(excluding mining and quarrying in the Union) 

28/1920 tt ti II 1918-19 do. 

48/1921 II II II 1919-20 do� 
40/1922 ti II II 1920-21 do. 
14/1924 11 II II 1921-22 do. 
41/1924 II II II 1922-23 do. 
41/1927 11 ti II 1924-25 do. 
32/1928 ll II 11 1925-26 do. 
51/1928 ll 11 II 1926-27 do. 
33/1931 " 11 11 1929-30 do. 

U.G. 31/1935 Census of Industrial Establishments, 1932-3 Office of Census and Statistics, Pretoria.

34/1936 II II II II 1933-4 do. 
30/193 7 ti " II 11 1934-5 do. 
24/1938 II II " " 1935-6 do. 

39/1939 11 " II II 1936-7 do. 
21/1941 ti ti It " 1937-8 do. 
20/1945 " " II II 1941-2 do, 

20/1946 II II II I! 1942-3 do. 

63/1950 II II " 11 1946-7 do. 
30/1954 Ii II II II 1947-8, 1948-9, 1949-50 

Bureau of Census and Statistics, Special Report No. 201, 34th Industrial Census, 1950-51 
II " " " " " II II 206, 35th " II 1951-2 
II " " " II " " " 209, 36th II " 1952-3 



Year 

1924-5 
1925-6 
1926-7 
1929-30 
1932-3 
1933-4 
1934-5 
1935-6 
1936-7 
1937-8 
1938-9 
1939-40 
1940:-1 
1941-2 
1942-3 
1943-4 
1944-5 
1945-6 
1946-7 
1947-8 
1948-9 
1949-50 

AVERAGE NU!JIBER OF F_-1'.lALES OF El ... CH IU,C:;!; EMPLOYED A;; ARTISAlrn .tum OTH�H INDUSTRL.L HORK.:rns r:; PRIVATE INDUSTRIES IN THE UNION'

Europeans 

6,488 
7,571 
8,670 

11,154 
14,252 
18,161 
20,120 
21,592 
22,567 
22,422 
22,878 
23,119 
25,239 
24,597 
23,596 
23,820 
23,842 
24,809 
24,947 
25,080 
26,338 
26,046 

Sources: 

1924/5 - 1949/50 (UP TO AND 

Natives Asiatics 

706 620 
570 606 
593 594 
678 501 
561 413 
806 459 
646 481 

1,044 503 
915 491 
923 502 

1,131 502 
1,207 571 
1,694 609 
2,143 555 
2,340 549 
2,774 715 
3,151 6 85 
3,312 779 
3,243 785 
3,718 979 
4,752 1,124 
5,455 1,626 

L:CLUDING 

Coloureds 

5,919 
6,330 
6,613 
6,782 
6,414 
7,452 
7,623 
8d71 
9,268 
9,035 
9,756 

11,239 
13,056 
14,439 
15,673 
17,699 
19,895 
21,572 
22,643 
25,339 
27,485 
29 874 

1943-4 - FI GUR�S ATIE FOR THOSE Ei,iPLOYED AS 

% of Euro- % of Native 
All races pean females females to 

to females females of 
of all races all races 

13,733 47.2 5.1 
15,077 50.2 3.8 
16,470 52.6 3.6 
19,115 58.4 3.5 
21,700 65.7 2.6 
26,878 67.6 3.0 
28,870 69.7 2.2 
31,510 68.5 3.3 
33,241 67.9 2.8 
32,882 68.2 2.8 
34,267 66.8 3-3
36,136 64.0 3.3
40,598 62.2 4.2
41,734 58.9 5.1 
42,158 56.0 5.6 
45,008 52.9 6.2 
47,573 50.1 6.6 
50,472 49.2 6.6 
51,618 48.3 6 ♦ 3
55,116 45.5 6.7 
59,699 44.1 8.0 
63,001 41.3 8.7 

11WAGE E.A.RNERS 11 • 

% of Asiatic 
females to 
females of 
all races 

4.5 
4.0 
3.6 
2.6 
2.2 
1.7 
1.7 
1.6 
1.5 
1.5 
1.5 
1.6 
1.5 
l.3
1.3
1.6
1.4
1.5
1.5
1.8
1.9
2.6

% of Coloured 
females to 
females of 
all races

43.1 
42.0 
40.2 
35.5 
29.6 
27.7 
26.4 
26.6 
27.9 
27.5 
28.5 
31.1 
32.2 
34.6 
3 7 .2 
39.3 
41.8 
42.7 
43.9 
46.0 
46.0 
47.4 

U.G. 41/1927 Statistics of Production 1924-25 Statistics of Factories and Productive Industries 
(excluding Mining and Quarrying in the Union) 

32/1928, " II 11 1925-26 do. 
51/1928 11 II' 11 1926-27 do. 
33/1931 II II 11 1929-30 do. 

U.G. 31/1935 Census of Industrial Establishments 1932-3 Office of Census and Statistics, Pretoria. 
34/1936 II ti 11 " 1933-4 do. 
30/1937 1,1 II II' " 1934-5 do. 
24/1938 l,t 11 II II 1935-6 do. 
39/1939 II II 1,1 II 1936-7 do. 
21/1941 ,, 11 ti " 1937-8 do. 
20/1945 II ti " " 1941-2 do. 
20/1946 II ti " II 1942-1 do. 



AVERAGE NU::.IJ:BER OF EUROPEAl""l" FEJ'.'1.ALES El.VI.PLOYED .AS "WAGE EARNERS" (UP TO 12�)-42 AND AS "ARTISANS l!.lID OTHER INDUSTRIAL WORKERS 11 

Class of 
industry 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

14 
15 
16 
17 

Total 

(1211-2 Ollv/ARDS} 

1920 1921 1922 1924 1925 1926 1929 
-1 -2 -3 -5 -6 -7 -30

1 1 2 3 1 2 6
8 9 7 5 5 4 2 

20 13 2 6 5 2 4 
15 9 11 25 36 38 34 

1112 983 1051 1493 1593 1734 2558 
2012 1961 2090 2365 2910 3504 4749 

932 874 871 1048 1185 1342 1517 
15 15 22 31 25 23 55 

1 1 1 
45 38 43 40 43 59 76 

321 345 367 412 570 642 719 
2 2 2 3 3 4 4 
2 1 1 3 1 9 

12 51 16 
473 541 810 988 1141 1257 1380 

9 9 5 11 9 16 9 
50 38 26 55 45 42 32 

5030 4891 5327 6488 7571 8670 11154 

IN EACH CLASS OF PRIVATE INDUSTRY IN THE UIJJ'.9N � 

l2,20Ll - 1942[50. 

1932 1933 1934 
-3 -4 -5

7 7 4 
1 3 5 
4 8 6 

33 37 76 
2587 3093 3412 
7520 10116 11110 
1345 1479 1643 

46 74 87 
1 

69 84 111 
650 751 764 

2 1 5 
4 3 3 
1 

1932 2431 2828 
3 14 11 

48 60 64 

14252 18161 20120 

1935 1936 1937 1941 
-6 -7 -8 -2

2 5 2 1
13 11 10 35
8 12 13 15

97 99 99 1042 
3728 3882 4086 4212 

11581 12106 ll636 12190 
1750 1938 2066 2066 

84 108 64 31 
1 

174 202 218 185 
897 904 983 1233 

7 7 6 7 
6 4 4 12 
1 1 2 55 

3157 3156 3093 3440 
9 22 29 14 

77 110 111 119 

21592 22567 22422 24597 

1942 1943 1944 1946 1947 
-3 -4 -5 -7 -8 

1 
16 19 21 53 32
15 10 7 7 4 

1381 1370 1084 366 404 
3763 3647 3532 3805 3988 

11517 11567 11678 12801 12769 
1775 1918 2215 2886 3028 

10 12 6 106 223 

183 163 151 192 200 
1287 1339 1321 1310 1287 

12 16 4 3 5 
9 13 26 11 5 

51 68 52 6 7 
3416 3506 3534 3236 2924 

15 19 23 9 13 
145 153 188 156 191 

23596 23820 23842 24947 25080 

Sources i U.G. 40/1922 Statistics of Production 1920-1 Statistics of Fj,ctori1s �nd Productive Industries 

14/1924 
(excluding Mining and Quarrying in the Union) 

11 11 11 1921-2 do. 
41/1924 11 It 11 1922-3 do. 
41/1927 It 11 11 1924-5 do. 
32/1925 ,, ,, ti 1925-6 do. 
51/1928 1 1 II " 1926--7 do. 
33/1931 II ,, " 1929-30 do. 

U.G. 31/1935 C0nsus of Industrial J.!]stabl i shment ::l 1932-3 Office of Census and Statistics
9 

Pretoria, 
34/1936 11 II 11 II 1933-4 do. 
30/1937 !I II 11 11 1934-5 do. 
24/1938 II II II II 1935-6 do. 
39/1939 II II II II 1936-7 do. 
21/1941 II II 11 II 1937-8 do. 
20/1945 II II II II 1941-2 do. 
20/1946 II " II 11 1942-3 do. 
,::-, /, "'c:"' II II II II '1()/1£: '7 ,;i _ 

-..a....J5-

1948 1949 
-9 -59

2 
32 55 
6 5 

480 470 
3905 3971 

13872 13522 
3163 3034 

195 135 

198 130 
1370 1516 

6 5 
8 13 
4 7 

2839 2869 
14 12 

246 300 

26338 26046 
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TABLE 8. 

AVERAGE Nm,,IBER OF EUROPEAN FEMALES EMPLOYED AS "WAGE EARNERS" 
UP TO 1243-4 AND AS "ARTISANS AND OTHER INDUSTRIAL WORKERS" 
{1944-2 ONWARDS) IN PRIVATE INDUSTRIES IN THE UNION AS A PER-
CENTAGE OF ALL EUROPEAN FEMALES IN PRIVATE INDUSTRIES IN THE 

UNION. 1220L1 - 12�2L20° 

Year Wage earners Total in % of wage earners 
etc. industry to total 

1920-1 5,030 6,214 80.9 
1921-2 4,891 6,058 80. 7
1922-3 5,327 6,515 81.8
1924-5 6,488 7,815 83 .o
1925-6 7,571 9,006 84.1
1926-7 8,670 10,328 83 .9
1929-30 11,154 13,407 83. 2
1932-3 14,252 16,908 84-3
1933-4 18,161 21,269 85.4
1934-5 20,120 23,855 84.3
1935-6 21,592 25, 756 83.8
1936-7 22,567 27,255 82.8
1937-8 22,422 27,483 81.6
1939-40 23,119 28,908 80.0
1940-1 25,239 31,959 79.0
1941-2 24,597 32,047 76.8
1942-3 23,596 31,512 74.9
1943-4 23,820 32,405 73 .5
1944-5 23,842 33,753 70.6
1946-7 24,947 35,747 70.0
1947-8 25,080 37,253 67.3
1948-9 26,338 39,919 66.0
1949-50 26,046 40,898 63. 7
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AVERJ..GE NUMBER OF EUROPE.AN F�ALES IN PRIVATE INDUSTRIES IN DURBAN AND PINETO;JII*
9

1919/20 - 1949/50 

Class of 1916 1918 1919 1920 1921 1922 1924 1925 1926 1929 1932 1933 1934 1935 1936 1937 1941 1942 1943 1944 1946 194? 1948 1949 
industry -? -9 -20 -1 -2 -3 -5 -6 -? -30 -3 ,, -5 -6 -? -8 -2 -3 -4 -5 -? -8 -9 -50-,+ 

2 2 3 1 1 1 1 1 2 1 6 10 10 12 18 14 11 20 28 30 34 y=, 

3 6 4 2 2 3 4 5 5 8 8 8 15 15 18 18 18 23 19 21 18 20 25 30 25 
4 18 14 15 19 14 10 12 25 28 26 33 38 68 92 106 10? 219 204 242 264 210 219 241 245 
5 91 103 ?6 54 94 10? 167 1?9 183 245 240 280 292 314 312 301 361 358 352 3?2 339 335 343 362 
6 158 155 180 198 195 227 233 352 395 390 599 808 857 843 787 791 825 700 716 687 638 629 672 747 
? 24 33 48 61 44 33 96 115 201 206 181 189 205 20? 224 225 237 213 215 226 284 301 332 31G 
8 6 6 6 6 7 8 9 8 ? 19 10 16 18 18 28 34 50 44 41 52 78 95 123 114 

10 7 5 5 5 5 5 3 5 8 11 3 3 7 14 9 11 13 14 18 18 30 29 38 4t; 
12 & 13 2 1 1 3 1 1 1 2 3 3 3 5 5 5 11 9 7 9 11 

14 2 2 1 1 36 1 6 4 4 6 10 11 12 22 24 29 38 40 35 29 35 
15 9 9 7 ? 9 22 12 14 19 16 67 101 117 155 167 157 137 158 182 164 108 117 95 81 
16 2 6 15 18 14 18 17 18 13 20 18 29 32 29 39 49 37 40 44 48 48 57 64 73 

1 , 9, 11 , 1 7 201 223 209 203 209 199 156 260 293 325 309 357 457 472 487 545 745 791 842 896 878 912 983 932 

Total 528 563 565 576 631 636 713 982 1156 12?5 1473 1843 2080 2185 2201 2265 2692 2584 2718 2814 2710 2791 2993 3014 

* Up to and including 1922-3, figur3s aro for Durb�n only.

Sources: u.o. 51/1918 StRtistics of Production 1916-17 Statistics of FP,ctorieu and Productive Industries 

28/1920 
(eYcluding Mining an� Q,uarryinc in t he Union) 

11 II 11 1918-19 u.o. 
48/1921 11 II '' 1919-20 do. 
40/1922 II II 11 1920-21 do. 
14/1924 11 II II 1921-22 do. 
41/1924 !1 II II 1922-23 do. 
41/1927 II II 11 1924-25 do. 
32/1928 II 11 II 1925-26 do. 
51/1928 II It ti 1926-27 do, 
33/1931 II 11 11 1929-30 do. 

U. G. 31/1935 Census cf Industrial Bstablishmentc 1932-3 Office of Census :md Stf,tistics, Pretoria 
34/1936 II II II II 1933-4 do. 
30/1937 II II ti " 1934-5 do. 
24/1938 II II " II 1935-6 do. 
39/1939 II II " !I 1936-7 do, 
21/1941 II II IT !I 1937-8 do. 
20/1945 II II 11 !I 1941-2 do. 
20/1946 II II " II 1942-3 do. 
63/1950 II 11 II II 1946-7 do. 
30/1954 II ti 11 II 1947-8, 1948-9, 1949-50, 
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AVEBi1.GE Nlfi.ffiER OF COLOURED F�.LJ�LES IN PRIV.t1.TE Il�DUSTRIES IN D"Jlilliu: .AND PINETO'J1�* 2 192�/5 - 1949/50, 

Cl.:i.ss of 1924-5 1925-6 1926-7 1929-·30 1932-3 1933-4 1934-5 1935-6 1936-7 1937-8 1941-2 1942-3 1943-4 1?44-5 1946-7 1947-8 1948--9 1949-50 indu8try 

2 
3 8 2 1 1 1 1 1 3 8 9 12 12 12 
4 9 11 2 2 2 8 
5 19 10 9 18 24 3 3 2 2 1 64 37 27 17 15 25 33 30 
6 32 161 210 251 365 356 451 431 501 536 601 602 657 780 879 l 9043 1,154 1,179
7 1 1 2 2 1 2 1 1 
8 1 

10 3 18 7 3 1 1 
12 & 13 

14 
15 10 13 12 22 19 15 7 10 8 7 33 50 81 60 40 43 60 69 
16 

1,9,11,17 97 75 70 84 20 20 18 19 17 11 9 7 3 3 3 

Total 175 260 301 376 432 397 480 464 534 557 7v7 699 777 900 958 1,128 1,262 1,287 

* Up to and includinc 1922-3, fi�-ures arc for Durban only,

Sources. U .G. 41/1927 StatisticEi of Production 1924--25 Statictics of Factorie::: and Productive Industries
( e::.::cluding 1hning cnrl Quc.rryin'.:.: in the Union) 

32/1928 II 11 ii 1925•-26 do. 
51/1928 II 11 11 1926-27 do. 
33/1931 11 11 ii 192Sl-30 J.o. 

U.G . 31/1935 Censu;:: o:: Industrial EstabliuhL.',mt r- 1932-3 Of::.'ic" of Censtu. ;_,nd Statistic"l, Pretoria. 
.34/1936 ii 11 :1 11 1933-4 do. 
30/1937 II i; II 11 1934-5 do. 
24/1938 M 11 11 II 1935-6 do. 
39/1939 11 11 11 11 1936-7 do. 
21/1941 II 11 II 11 1937-8 do. 
20/1945 ;1 1l 11 11 1941-2 do. 
20/1946 11 11 11 Ii 1942-3 do. 
63/1950 11 11 11 11 1946-7 do. 
30/1954 11 11 11 11 1947-8, 1948-9, 1949-50. 
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AVERAGE NUi.IBER OF EUROPEAN FE!YIALES IN PRIVATE INDUSTRIES IN DURBAN fu"{D PINETOVIN .AND PERCENTAGE In 

EACH CLASS OF IlillUSTRY TO TOT.AL NUMBER IN THE INDUSTRY FOR E�CH YEAR 

Class of 
1916-7* % 1926-7 % 1936-7 % 1946-7 % 1949-50 % industry 

2 2 0.4 10 0.5 28 1.0 35 1.2 
3 6 1.1 8 0.7 18 0.8 20 0.7 25 0.8 
4 18 3.4 28 2.4 106 4.8 210 7.7 245 8.1 
5 91 17.2 183 15.8 312 14.2 339 12.5 362 12.0 
6 158 29.9 395 34.2 787 35.8 638 23.5 7<+7 24.8 

.7 24 4.5 201 17.4 224 10.2 284 10.5 310 10.3 
8 6 1.1 7 0.6 28 1.3 78 2.9 114 3.8 

10 7 1.3 8 0.7 9 0.4 30 1.1 44 1.5 
12 & 13 2 0.4 1 0.1 3 0.1 9 0.3 11 0.4 

14 2 0.4 11 0.5 40 1.5 35 1.2 
15 9 1.7 19 1.6 167 7.6 108 4.0 81 2.7 
16 2 0.4 13 1.1 39 1.8 48 1.8 73 2.4 

1,9,11,17 201 38.1 293 25.3 487 22.1 878 32.4 932 30.9 

Total 528 1,156 2,201 2,710 3,014 

* Durban only.
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TABLE 12. 

AVERAGE NUMllER OF COLOURED FEMALES IN PRIVATE INDUSTRIES IN DURBAN ANTI PINETOV/N AND PERCEiJTAGE 

IN EACH CLASS OF INDUSTRY TO TOTAL NUN.J3ER IN THE INDUSTRY FOR E�CH YE.l\.R. 

Class of 
1926-7 % 1936-7 1946-7 % 1949-50 % industry 

2 
3 1 0.2 12 1.3 
4 2 0.2 8 0.6 
5 9 3.0 2 0.4 15 1.6 30 2.3 
6 210 69 .8 501 93 .8 879 91.8 1,179 91.6 
7 2 0.4 
8 

10 3 0.6 7 0.7 1 0.1 
12 & 13 

14 
15 12 4.0 8 
16 

1-5 40 4.2 69 5.4 

1,9,11,17 70 23.3 17 3.2 3 0.3 

Total 301 534 958 1,287 

1lRt.D H666 



in fQotorios in the Iatal Inspootorate for th� ye�i.rs 
(1) 

1951-5 is o.s f'ollcws -

l�:,l
1952
1:?53
19)4
1955

4,061 
3,932 
2,119 
2,226 
.3,?59 

(1) Annual tc�orta of the ne��rtmnnt of Labour.
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O'Al•T:-R II 

Approximate figure• �ere obtain�d f'roM tbe Df..part•nt or 

Labour or all f'aetorie• in f.:urban emplo7fng ten or ore ruropean 

women as factory wor'cere. ! letter wee then sent to the l'D8nager of 

each or these factories to aecertain th• •�act n��ber of European 

?.omen •�ploy� in this capacity. 

The !ollowi n, table ehowe the number employe<h 

UlftoY, :.i!..tlT OF I .. t'RO.rrAN t,O!'Et, FACTORY \,tllXBR& IN Dt!Rl?A.H, 
¥4X 1955 

fo, or J'.OIRtP

10 - 20 
21 - 50 
51 -100 

]OC -250 

1i0, gf f'.actode•

10 
5 
5 
1 

17 

Tot,,2 nunt,er er;mlorcc'! 
16.t 
80 

lf-4 
250 

678 

or the 678 1m.:ion nplQyed, 90 wftre intf'rvi�wed, i.e. 15.i per 

Cf'nt or the total number. Excluding two !aetorie11 1Jhich refused �ndHion 

ror the survt,y to be carrip,<l out, which lea'Vf'e a total or 44·J Ofllen 1'ho 

could ha-ve been 1ntemewed, 20 per cent ,rere includ�, a� n�ne of the 

17 ta�toriea WN visited. 

�t th� request or the ms.nagera of the factor1ea rlei�, the 

h'JOOS of the factories 111111 rx,t be mentioned in th111 report. Unf'ort-

unatel1 the factory emplofint the large•t nW!lbor or European women,• 

match faatol')', re!err� to 88 factory 1A1, as Ul'JWilling to grant perldBBion 

ror the •ork-ere to be interviewed, but the manapatent co-operated in 

eunolying intorution about working �onditiona at the f'actorr. 

In the group or ractoriN, f'&ch em.ploying 51 - 100 women, 59 
being 

w�re 1ntE"rviewec1, each or t)ra three tactorie.-'Yi11W.. Two ot the-ee 

cone•rne, ractoriee 'F.' ancl •r•, itn l!lanuracturera, of pharuceutical 

procucte, anc1 the third, factory •c•, is a textile factor7. 
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In the group of factorif'is e!tploytng 21 - 50 workere each, 

factory 'F.', lftanutacturing carpets, wao visited, anc 12 Y'Orlc:f!ra ll'ere 

interviewed, the hat manufacturing concern in this group reflts� 

permieaion for the surw,y to be carri� out. 

-�ineteen 1rorkf'rs were i nternewed at three of the factories
factories 

employing 10 • 20 •orkere, two or tlHaae tactorie■/'F' snf 'G', Manu-

facture pharmact1utical prOC"'ucta, and the third, t'actor7 'H', :le a 

clothing l'lanuracturer. The eecr•tary ot a rourt.b tl!lctoJ'f in this 

group, ta�tory- 'I', a printing f'in, ns aleo 1nte"1ewd. 

Aa far alJ poHible a ran�ol?l sample of worke.r■ wae selected 

tor int�rvie•, btlt in eo�e ca!�e considerable ovpoeition from th• 

workers wu �•t with. 

The factories were 'Vi.sited and the r!an&gf!r and departMntaJ 

heac's -were-interviewd •�ccrding to a ach�ule or queetiona, tacto1"7 

recor�• "•re consult�, after which the workf'rs were intPrviewe(! 

incli,.•iduall,y and a queetionnaiN tilled 111. 

At the outaet, the int.-ntion was t.o visit about half' or 

the •orlrers int�mewed again at their homes !n the ewninge aM

at week-enda, to fine out or� about their living con�itiorus and 

tuilJ' budgete, but the infol"!!lation about family bu�get■ obtained 

by Yi.siting about 20 workers at hOl'!lf! was found to be Ter7 inaccurate, 

aoo the time availal>le was insutricient for frequent visits to be 

made to the hor.tt's to get correct inforri..ation. TM.a put or the 

survey was therefore abandonec. 

Of the Durban factories employing 10 or aore European 1r011en 

e.s factory worker•, at eb:: the women ore en.gag� in the 11anutacture 

aoo alteration or clothing, ti"Ye ftre pharuceutical manufacturer,, 

thr•e printing ooncerna, one a 11atch tactoey, one a textile, an� 

one a clothing factory. \' orkere -.·ere interrie'tl'e-0 at four or· the 

ractori .. a unuraaturing pbarinaceutical troduete, at one clothing 

factory, the textile factory an<! the carpet taetor,-. The manage•nt 

of ono or the printing work1 anf of the match taetoey were interviewed 
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so eomn enquiry was raade into th� conditions in �•ch industry. 

'Th• tollotdng schedules or questions were used for inter­

'ri.ttwing the management .and the workers reepectivei,: 

XIIEDLU OF r.JJESTICXS 1:CTi, V!Sl'?S TO FACTOR! f.!AYtJlr.RS AJID 
Pfl$SCIP�L on�lCEft§ 

JTiatoey or factoey .. •••••• ••••••••••••••••••••••••• 

llu.iaber or 1:cm:en tactory worlren .•..••••...••.•.•..... 

lla• nm1ber of' i-09len employee been 1noreas1l.Jg or decreu� over 
the paet few 7eara?••••··•••••·•••·•••�•••·•·•·••••• 

Are t\'Olle'll better suited to tbe work t.h-an llten? ..••.••. 

Are European women better su1 teo t.han YiOfllen or other 
raee•?•••••••••••••••·•·•·•••·•·•••·•·•••·••··•·•·•• 

Bow ere workers found? ..........•.•.•.•.•.•.......•.. 

Advel'tiseaent, Labour office'! .........•••••.•••••..•• 

':",ho engages e1!1plo1ees? ................•.... ; ..•..•.•• 

Are they interview�? ....••••.•..•.•.•..••••.•••••••• 

Is choice affected b7 preview, experience, a�. edueation&l 
standatt? •.•.•....•••. , ...•...•..•••••••••.•••.•.••• 

le there & trial period? ...•......••......•.•••••••• 

1:u.mber taken on and nu.l!lbf'r "1slniasee during the year ••••••• 

Nature of wort•••••••••··•••••·••�•••••·•••••••••••· 

Is 1 t mechanical'? ............................. • • • • • • • •. • 

Is physical strength, skill or intf\lllgencer needed'i 

•••••••••••••••••••••••••••••••••••••••••••••••••••• 

Ia there a sets� of -.ork? ..•.....•...••••••••••• 

Ie tbett a ,rariety of proeesses to be perfol'ffl.ed? •.•.• 

£re sor:!e operations pNterred to othen? •. ,. ...•...•. 

Is there more pNatige attached to some] .••..•••.•••. 

Are worken interchangeable? •..••.•••.•.•••.•••.•.••• 

Time neceeeary to learn the �ork•••·••••••••••••••••• 

r!ethoo of instruction •.•.•••.••••••••.•.••••.••..•••. 

Supervision, Male or female superrtsore? •••• •••••••• 

1!lW - paid weekly, or fo?"tnightl7? ..••..•.•.•••••• 

r a.gea paid•t .•..•.••...••... C. O. L.A. • • •• • ........... • .. 

l'if£er&nt wages ror different jobs? ......•....••.•... 
on 

�agP- increae� nth length or service or/lllftrit? •..•.... 
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Paid leaYe?•••••••·•••••·••••W•ges when 1117 •.•...•• • ....•....... 

Bonue7 ••••••••••••••••••••••• fenaion aebem•r•··••••••••••·••·•••• 

Ti•eount on goods of ti.r!!i? ••••••••••.•••••••••••••••••••••••• ;;. 

�cbM1ea :·or encouraging ••ving••••••••••••·•••••·•·•••••·•••••••· 

Compulaory ••v1n,a ....•.••...•.••.•..••..••...•.....•.. r •.....•.. 

General attitude aaong �111ployees and between different ract-1 •••••• 

Do di ff ennt races work together':' ....•.•••.•..•....•.•. • .•...••••• 

FactorT surrou.nd�nga ...••..•..•.•.•.•...•.•....•••••••••••..•••••• 

Type of buil�in,. ane car� of building •...•.•.•...•.•.......•.••••• 

!orkPJocc

C.nenl ecnditton, lighting, n1nt1lation, noise, gpece between
�•ehine1, a�ating, tMtperature•••••••••·•·••••••••••••••••·••••••

Reat and c�ange roo••• nehb&eine •..•..•.•.•.•...•.•••.•••••.•••••

Neatne,a, attractiY�n�s••••·•••••·•·•••••·•·•••·•••••••••••••••••· 

Cleaning of preaieea •....•..•...•........•••••..•••..•....•....•.• 

tffeot of working eonditior.s on healtb•••••••••••••••••·•••••••••• 

Inapection of tactoriee .....•.......•..•.•...•...••.••••.•.••••••• 

AN uni!o!'IMI l'Om? •••••••••••••• laun�ering or these ••••••••••••••• 

torkfn, hour• 

Dot.hey work ■ui.■111 hours laid down b7 Factor7 14Ct7 ••••••••••••••• 

How ar� time■ or arrifll and departure checked? •...••.•.•.•.••..•.. 

Orgsnisation or work •••••••••••••• Reat per1cx•••·•••••••••••••••••• 

Seaeooal variation• in employment •...••.•.•..•.•.•••••.••....•••.•• 

Shortt1wte .•....•.•...•.•..••... O'ft!rt1me ....•.••...•..•••.•.•••.••• 

Abeenteei■m - illnea1 etc••••••••••••••••••••·••••••••••••••···•··• 

Holid-,., Public holidaya ••••.•••••••.• Annual lftaw••••••••••••••

leiton Strnoc• 

Canteen - rerreahments and �eal■?•••·•••••••·•••·•••·•••••••·••••• 

"ledical � dental ae:rvice•••••••••••••••••••••• • • ••••••• •••••••••

Sy,ort, recreation •.......•...•.••..••..•.•••••.•.•••••••.•...•...•. 

r•e11benhip ot Iodu■trial Council •.•••.•.•.••••••••••••••••••••••••• 

T1emberah1p or Tra�• Union. Subeer1ptiona paid?••••••••••••••••••• 
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Yam••••••••••·•••••••·•••••••••••••••••••·•••••·•·•••••·••••••• 

Home aCdre•••••••••••••••••·•••·•••••••·•·••••••••••••••••·•••• 

Date or. birth•••·•••••••••••••••••••••••••••••••••••••••••••••• 

Birthplace •••••••••••••••••• • , • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

1�hen d.1d you eo!2!e to Durban? ••••••••••••••••••••••••••••••••••• 

tith or without parents? ....•.•..••.•.•.•.•.•.•.•.•.•.•.•.••••• 

Late of com,anceunt or work ·•·•••••••·•·•••••••••••••·•·•••• 

Fdue& tional a)andard •••••••••••••• •. •. • . • •••••••••••• , •••••••• 

Any rerticular training for any 1'0rk ......•..••...•.•••.•.•••• 

�ingle, urri�d, widowed, divorced, seP9ra� •...•.•.•.•.•••.•• 

11 atrltd JOtur 

la hw,band aliT�, if not, when did he die? ....••..••••••••••• •• 

anplo,111@nt of husband;•••••••••••••••••••••••••••••• ••••·••••• 

�•g• or huaband •••••••• , •••••••••••••••••••••••••••••••••••••••• 

How long in present job?···•••••••••·•····•••·•••••••••••••••••• 

Educational standard or hw,band ••••••·••••••••••·•••·•·•••••·•• 

number ot children••••••••••••••••••••••••••••••••••••••••••••••• 

to they llve at home?••·••·•·•••••·•••·•••••••••••••••••••·•·•·•• 

Age and a.ex of children.••••••••••••••••·•••••••••••·•••••••••••• 

Child.ren at aehool •..••.•••••••••••••••••.•.•.••••••••••••••••••• 

¥ho look• after young children during the da7? ........•.•...•.•.. 

£.arninge of children working •·•·•••·•••••••·•·•·•••·•••••·•••••• 

J;amea and Umarried wort,a 

Na.tore of work1 ••••••••••••• •·•·•••••••·•••·•·•••••••·•••••••••·• 

kge at which e111ployment CO!:l�nced •••••.•••••••••••••••••••••••••••• 

Frevious employment •••••••••••• •••••••·•••••••••·•·•••·•••••••••••• 

Eow long in each Jobl ..•••.•••.•.•••.•••••••.•.•.•.•.••••••••••••.. 

lhy were jobe changed? ••••••••••...••.•••••••.•••••.••..•.••••.•••• 

V�y �as 1:h1a •ork ano t�ia type of factol')" choeen? .•....•••.•.•.••• 

How �as present work obtained? ....•.•••.•.•.•.•.•.•.•.•.•.•.•••••.. 

Acy ai�ilaritT bet�een pr�seot and pr.vioue emplo111�nt? .....•....•. 

Time taken in travelling betuen ho�e and work •....••..•......•..• 

rethod or trl.Jl.8port •• ••••••••••••••••·•••••••••••••••••••••••••••• 

Punctuall t1 •••••• •. • • • • • • • • • • • • • • • • • • • • • .. • • • • • • • • • • • • • • • • • • • • • • • • • • 
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Food and tea at work?•·•·•••••••••••••••••••·•·•••••••·•• 

Ia any work t.mae:rtal�&n apart .f'l'o!ll f'actory W<>rk, �.g. tlf'!edlework'I •••••..• 

Ravf'I ,ou over been unable to find work'/ •.•.•••.•.•.•.•••• 

Flnr 1'nw lorig? •••.•.•••••••.•.•••••••••.•••.•.•••••••••••• 

Uner,ploYl!!ent benefit, received? ••.••.•••.•.•.•••••••.•.•••

B�nef!t reeei?� �rom any- other runc11 •••••.•••••.•.••••••

J�mbe--rehip of Trade rnion ......•.............•...•...•••. 

Attitu�e tc,,rero8 tra�e unions (wheth�r or not a '-Ober) •..•• 

.P.ttenr.gnce at meeting••••••••·•••·••••••••••••••••••••••• 

Abeence fror.i work duri.a, paat year•••••••••••••••••••••••• 

.i\'f"dical attention ......................................... . 

Income other than wage, tt.g. through extra work •.•.•.•.••• 

Is it abaolut•J.T necesaary on fir-ancisl grounde for the wo�an 
to �ork? ......... •·•·•·•••·•·•••·•·•·•••···•·•·•·•·•�•·•·· 

Contribution to f'amil7 bu�get of' children living at h� an� 
earning •• ••••··•·•···•·•·•••·•·•·•••••••·•··•··•••·•••·•·• 

txnen�iture 

t�onthly expenditurtt on accom�odation •.....•.........•....••• 

Contributions to funds •.•.•••••••••.•••••••••••••••••••••.•• 

Exrenditure on insurance .••.••••••• ; •.•••••••.•••••••.••••• 
l 

Cost of tYansport•••·•·•·•·•··••••••·•·•·•••·•·•·•••••·•••· 

Coet of vals and tea at taetory ........••............•••.. 

!)el:-t8 • ,,. • .. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

�age of �ervant ••••••••• •••••·•••••••••••••••••••••••••••• 

i a::, last annual holida7 apent at hOfl'I�'/ If not -.r.at �id it eort7 •... 

Sarln,rs •••••••• • ..... ... . : ... • • • • • • • • • • • • • • • • ••• • •• • • • • • • • • • 

•thod or saving .•...........•..•.......•..•....•.•.•..••. 

Th� �anage...,.nt or t�e factorieB viaiterl �ero most helptuJ 

in giving infor!'!ation about the working condit1ons at t�e tactoriea, 

in all0111Jlf. the workers to be intervie•P-il and in granting aceua 

to the •aee ehcete. f.ithr-ut their �o-operation the surve7 wculrl 
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CH -I�R III 

(1) 
Jµ�TORY J.ffl Gl'i!HF-lW:. IHFOF.:�TION BF.GARDJ;.:O THF. FACTORIF.S VIDI'tFJ?

Factory 'A', the oatch factory, co���nc� operations in 

Durban at it!I pre6•nt site in 1901. At that tiae all the machine 

cork l'aS dol'l6 overseas ano the &Mall pa.rt of thr. procesa carrier! out 

in Durban wae cone b1 bane b)' indf'ntur�a Joo!an labour; turo(>f'ana 

r.cr€ �r.ploy-ee onl7 in a supervisory capecit7. Th� a111ount ot atebea 

J:rcduc•e l"as very si,iall compare(! "1 tr the ftat out rut or the raetor7 

at tbe present t.me. 

The factory gracuaJl,T becsnte m•c'hanie� and there 1rere 

ccr.siferable ad�itions to the buildings, until tooay eYerything 

is manufactureo there, ineluding the machines �ed in the manu­

facturing procea8. 

As aachlMs •ere introdu.c�, rates of pay �ea!!te "!lore 

attr■etin, and in about 1912 80-"le I;uropean labour ns fflplo7ed 

for the rirat time Md Indian labour began ala.ly- to be replaced. 

During the '!'lar nun1 tiona ll'e� Mn�faeturen at .ractcry I A', 

and f'or this Natin labour w� 8Mploy�t1 an".! wee r�u!ld very satiefacto17. 

At the ti?118 of the surve1, February 1956, t!'lere ,,..ere 250 

European women factory l"orlt-ora, a� about 100 I�bn �n e11plo7ec, in 

101fflr paid jobs than the European 11-oMen an<'! worldng in separate 

rooms on a1rr�rttnt typee or !!lachines. There �re a tew 1:ative 1:1en 

110rking in the ea11e roor,s ai, the European 'lmlleD, but they •re <.1oing 

the headt1:r work. Dr the 250 -r.o.,,en nplr-ye<J about 16'1 -,;ere Graft 1 

emplo1eea (uchin� operator,), a� about es �ere Grade 2 empl�yeee, 

aortera, packer■, ex�m1nera, ete}. 

It is the �11cy of thP fin: to r�tain 1te �uropean f•�•le 

labour force 118 lonp- u possible. One or the r�s.s�?:! for the OJ"1ginal 

�hange to European remal� labour na that during the �epre■1ion or the 

early l95C'a, •hen une111plo,-�nt •a• rideapread, the �l!nist�r ot Labour 

(1) The viewe �xpreased witt regard to �ur�rent tn,ea ot labour are
not the- author's, but are the. 'rlews of the Yario1111 intormanta.
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•P�•l�<! to thh co.�,....,any to "rlo:, poor whit-es, ant the1 haw 

e1nce thia ti111e gradually di11place<! Indisn labour except in thtt 

lmMr T,18irl jo'he. Th� Mn�ge�ent ear.sider that a labour force ot 

EtU"n!)ean �n,.en 1� lflse troubl"'3ol"le t..han an Indian rnele labour foro., 

bnt that, lnrlian Mle-s arE' quite as good at thP. worlt. 

:rn the op!nlnn or t-he r.'lena�nt the f'utur� trenrl, in 

thn @!"\plt'l)""'t1n.t or fur('}p,!an •l"l!!f"n 1'111 ��r-eml partly on lefielation 

nnc rartl1 on th.- pol1tieel situat.if)n. AJ, ractor1 ll'Or�ers are 

et"NtN.Jl1 dr� f'rcll'l thP 10ft'r eoc:tal strata, it •s c-onsic'°re<l 

likely- that ao th• deMnd for labour inenases C.olouN(l •n�en 

will rerlec� Fu.ror@an rCfflPn ae factor:, 1":0r�ere llM t�at �ore 

f.urt\pean. girle 1'i 11 eeek work in ahops an<! offices. However, 

tl-e Ct"l'l'peny b anneus t� �taic 1 t8 Furo'(!-elt'l labour force as 

lo�g es possible. and_11til� thr.re is.sn at�·uatt- aupply of 

European WOIMC 1l'Orlcer1 , Co 1 our�c', WO!'lcn wi 11 not be engag•d.

The nll!'llber of 'E..uropttan 'f!'O�en ••oloyer.1 at t}·e factory­

has incr9ased slightly o"Yer the nast t!"lr yf'arD es production 

has 1nereas� . 

Fat-tory '13', "'&nufaeturinr, pbarmaeeutical products, 

11tarte� protlnction in tart.en 1n-19�9 trith e etaff or eight in 

a tactor7 in !J!!lf':@'n1 Road. GraduallJ turthf!r plant was importec:l 

anc' iNta11�, � prc<1netion incrN.aed. 

1'hf' pruent !acto17 at Jilobeni, turban, came into tall 

procw,tion on January 5th, 1955, and housed in an integrated 

group itself anc its two aubllidiaey e011paniea, which both N.IIOYed

their entire plant an<l BOl!le l'M'!ll-iera ot their ataf'fe fl'OIII Cape 

Town to Durban 

factor1 'B' whoae riarent coaran, is in M�• York, thus 

became the 'll&1n s:iaoutaeturing, tlistributing am export centre 

ror the whole of the African contin�nt and the Far rut or l'Jany 

well-kn01tn pbarnaceutical rroducte, and a variety ot Teterinary 

and agricultural requireraent.•. 



The factory e11ploye both E.uro�an T.'Omen and 1lative nn 

as factory •orkers. 

v 1 sited for thft purpose of tiii8 suryey, the number or :Curo�•n 

1'!"0t!len employed as !aetor7 �orkPre as 76, tour or thc&e beiQls 

aup�rvieor1 who �Pre psid a �ontl'll1 salary, 1tcre6.6 th� cth�?s 

were pal� w.ekl)". Sevt>nty ls the opti11us start, but the nu;nber 

or 1:orren employed tlut-tuatf's llf>t,,·eeD 62 and 110, orl� to the 

eeuon•l vs.nation in the c1emand for the f'irt11 's products ., e.g. 

the derna.nr1 for cough rn1rlu:res anr; other re!M•'ies for winter ail• 
in 

raent• increasf'e in •int.r. A considerable increaae/outpu.t 

neceseitating a,l inortN:d;e in i;taff is soi,etlmes necfassary \.l.w:-n 

the factory has to auppl7 a concPrn to T'hich it baa a new intro­

cuctlon. 

The�·• wer" a few llative mm 'l"orking in the !tame roo■e as 

the European lfo11en, but they had to work at least dx feet awa, froat 

the nearest ruropean. ':'he WG":leo. hac no objection to tliis us it �aved 

ther.1 doing the h�avier worlr. 

Of the 7G Euro�an r,ooe-n employed• 16 t.:cre .11acl,iniats, and 

6C ll'ere packers. Euronean labour is e111olo7ed by the, fil'c �ct1nae 

in the manufacture or �ec,icinal preparations they ::iust he Vf!ry parti­

cular about hygiene. ThP rP.asons fi'ffn for nc,t ettploying Iooian 

labour were that Inciana ere not trustr.orthy, ancl that "'lien theJ 

are f!■pJoyed in iooUBtry t,hef soon fort'! labour unionn r:nd atrit:as 

lfflen are employ� in preference to Men because they sre 

»ol'f" nimble with their ringers, tt-n!ale lebour is teneralJ1 ch•aper,

and male labour is not easily aV&ilable for this kinci o:' li'ork. 

Faetory 'C', a textile 11111, is one of a company's five 

ntilla. 'ihe heac" offi.ce ano 11ill are at Jaeobe, ar: important in­

dustrial area of Durban; the office was built in 1950, ane the 

11111 rllere the aurvey- was conc'ueted �·as encted in 1930, for the 

manufacture of cotton blankets for the ?lative ;trad•• It haa now

expa�f'd ita acti'rltiea and manufacture,, in ac1'd�t1on, woollen 
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blankets, ruga and 11hawls. Raw cotton, wt10l, an� m1xturf!s are 

treatee at the f'actory, anf! thr prnceeses or carding, spinning, 

waving, d7t1ing, anr finishing the produ.cts ar� aJeo cerri�cl ogt 

there. 

\.eav10l itself is carri� out c-n 1 ,"!'�c-quard )('om�' in the 

case of fancy pattrrns, tt.g. for l:asu.to b!anl!:et� use� f(lr 1 atiY� 

dres•, on 'Box loou' io the cr,se or chequered df'l!l.il"D$, �hich are 

wioc for travelling rugs, anrl on plain loo�s �hen plain un�atterned 

blanlmte are made. 

Blank•ts and ahawb are used a:s wearin! apparel b7 Nat-iTea, 

as ull ae ror domestic purpoo�s b1 ruropeans and no�-�uropt-an■. TheT 

ar� m�de of cotton, wool, e,nthetic fibr�e, or bl�nae ot sll or any-

or tbeee. 

In Clctober-};oftmber l.95�, when thr- iurvey Y.aa carried out 

at the factory, a total or l,85C' -,;orken:, beth r<ale an� feoaltt, wN 

employed, anc the numb«•r or f.u.ropean ro-:-:en employ� EP fat"tory lforkera 

�•s 55, tb&ir occupations being ss follon: 

31 seners 
15 weavera 
8 cloanoro 
1 t'oNll1atreu 

55 

Th• sewer., whose work conaiatec or t'e�ing blankets into 

11aobines, workec together in • large 11"0rkro011, and ftN engaged 111 

binding, satir. b1�1ng, l'hipping, labelling, hfflflling, atitt'hing, and 

finishing the bl&nketa. 

'!'he 1"taftre.1n another large workroom, operat�� the- Jacquard 

lOOt1s, and in a room adjoining this we.re the cleaners who exaained 

the blankets for flan, �e�ed thell'I, a� trimrc!ec' the ec!gee. 

There , ere Euro�an •c-l!!en w.,rking in the aa11:e rc-01:e ae 

:,at1ve end Indian men, but thf')' did not eHl!l to obj.ct to thh. 

In the wea-n.ng section NetiYe and Indian men •re �oing f'Xecti, 

the sue kind ot work ete t.hP- European ,romen, enc were eerni�g the 

ea.me wag••• In the sewing �ti�n non-T uropean men were engaged 
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in v;orlc very sl�i lor to that done by the European t;or.ien. It hee 

been t"cuncl, h�eftr, that or th� ,iv�n.':<' the outpu.t of t.he �nn­

European fa co11s!derabl,Y low.r thl!.n th!lt oi' the !.'uropean ,ro:ien. 

It hae al11'8ya been the policy of th(, Nm to e1iploy 

European uomen because 'fflX:tEm are particularly oui t�d to th-ta .-ork 

as their fingers arc nimble, ano they a� (!e� et h�ndling the 

r.iacidnfls. The only �aaon.Si\?iven ror the eMploy,ient or r:uropean 
Probably 

rather than non-European ,rc-·-ien :weret?',ct thE-y ·are/ ·�or� intelligent 

and acy l'!hange woult1 neceesltet.e the wovieion ot further oloe.k­

rooo taeilitiee, etc. 

It sope8l'8, however, t.hE{t in soitP of thdr outr,ut being 

lower, !iatiw and Indian r:!-en o.re ti-aduan,- :ttpla.c1ng furopoan r.omon. 

The opini.(ln WS3 given that 'Euro�•m 1Jo.":?en are now l!borlng a markec! 

pre!'eret!CP. for ,;ork in shops arw of"fieee. llon-turopean male labour 

is very plentiful and it we.a felt th.et non-F-u:ropeanfl ("oulc" � paifl 

a lower wage. 'l'be management felt tliere ..-as no fNn" or etrikf.>s cue 

to their m,ploy1neni, as !Mian t1Jale Jabour ie �o plentiful that tbtt7 

cou].(1 not arr orci to strike ror rear of l oa:f ny. their j oba. The o,:,inion 

,;as also e%T)Nssec1' that non-European t'lett regard their 1tork at the 

rectory as a pems.nent oocupetion, l!lhereas tt.e wo:en have their 

loruestio cuties which come first, and work for ehorter continuous 

However, no dismissal or Furopeari t10?r.en 

'l'aa oontnnlated. 

:'a.etory 'f', manu.facturing pharnae-eutical products, as 

opened at Congella, Durban, in 1950. In :Purben, th!" fim • • products 

f'rol!l London were originallr su;,rlieC, to che,ust-s ent1 eertain molesale 

,ust.ributive firme through & depot in Field Street. I.arger premises 

were soon found in S'.!Jith Street and were pureb$.sed by the t>uont 

Fy 191?., a Ufflitoc co:1many ho.� been formec in South A.frlca .. 

Until this time a11 goods had been !mnortec r� lo.ooon, but now a 

beginning l<BS !:'lade tdt}'> loeal menlli'aoture a.no laboMtory and printing 
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pquip11ent wer� brought frora England for the purpose. The firet 

�orl� \" z:.r or 191,i-18 atil"u1at,ed a rapid exPansion or Manufacturing 

c.cti-rltic11 in Durban, arr in 1922 an analytical laboratory was 

oetabllshed. r.can,.- n,.,w hoBpitalB sprang up and old ones 'Were expanded, 

and the South Afri<!an cmr,any'a, busineH 1n surp:ical 1natruaent■ 

and equipment alllo gnw. In anewr to the de11ancl, workahope wN 

built in Durbtln at which certain inatruments MN unnfactured aM 

repair work oarried out. 

In the early y111arB of the centurJ the eite ot the Coapa117'• 

headquarter• at S1nith Stt-eet had been on the outer rt-inge of Durban, 

but with the rapid growth or the eit7 the site becue quite unsuit­

able for a factory, and in 19S9 three acree of ground were bout}lt 

at Congella, a tew mile■ out or tbe cit1, where it wae planned to 

build a more ettitable inooern factory. Theee plans were dela,-.d bJ 

the second World War. but, in lfo'ft■ber 1949, the foundation. or the 

new buildings were laid and the tiret part or the factory ns fonally 

openeo on 12th October, 1950. 'l'he Congella factory haj been -«Jtdpped 

tor the gnnu.tacture or a 1arge ran�e of phanaaceutical preparationa 

and, in adrition to th� ��ll�fttablieheo activities tran8ferred from 

Std th �treet, �eparl,?Bents for th-. ni,Jnufacture ot tableta and aterile 

product• weN adequatelJ, provided for. Follorlng the openina of 

the flr■t part or the factor1, work proc•aded on he uin admini­

etrative block, all(! this•• nrtuall1 ooaplet.a b1 the beginniDC 

of June 1955, when the Smith Street pre�ieea -ere finally vacated. 

Three 1.'eek8 later, ho••ver, a fire, tho�t to be <lue to an electrical 

fault, eaueed eeriou.a anc extensift damage to the �anufactur�ng section 

ot the ractor1. Much nluable equipment was salvaged and rt"paired, 

and b7 w,ing unda11taged space in the &d'lliniatratiw aectiona ot the 

ractor7, the intPrruption in th� bueines1 n• acarc•l1 noticeable. 

�ithin nine months the arreeted buil�inga hao been fully restored 

and were once L'lorf' in full working order. 
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For the rlll'f'o8e of thiR �urwy, Fact�r1 •L• �as visited 

in Jal7 1955. The nuober of :::::.iropea.'l �:'!lea e!l�ge� '18 f"trtory 

r.orkers at that tue waa 55, 53 of these being engaged liS packen 

os dr1 good,., 12 u packen in thtt 1terilt1 �epart'llent, ■ix, 1cnown 

as d�partmental ae1istant1, ha� sllgbtl7 �onii �spooeible poeitiona 

being in charge of the assel':lbling of orders and the bottling of 

prep.1ra't.iona, and t•o were engaget! in labelling. 

�he rac�or1 employe� only European vooen as factor7 

•orkers, .'Ul<l !iad no intenticn or chan«ittg from t:1.1r0pean labour

tc labour of any other race. It ii&SI coneiC,ett<; that wo1.1en e,re

better suitm1 to this 110rk' than r;ieu bec.suse th•Y are lllt'rtl ni111ble

-with t::oir l"ingers.

at Reunion, abc-ut 10 milf's fJ'OI'", Ue �entre of L!ll"'"'an, 1n 19<"e. 

Jn 1"ov�bPr 1955, ,m('l,'l the surn-y "2.s ce.rrieo. out at the 

factorr, the- nun�r or 'European 1"t""!en H!plo,TPd 0.3 factor,- -.orh,n 

•�s 25, their oecupatione being et follOt:'e:

14 �ndf:'rs and owrlookcr� 
6 3etter:; 

_!_iriinrler 10011 OJ)f!'rator•

?. 5 

!law they find in the carpet•, �hich arP tbPn ��slldn�r b1 the Oftr-

loob:re to s .. ft th!t no f,.,u1 t is miHPd. The setters,· in another ro0111t

set the :· atte:rn1 o! the oarpet•, and the lfeasttrs ope�ate th.e AniDBter

looma in a t�ird section of the ractor7.

:'hen tl:e factory opened in 1948, it rrse felt �at ·oaen nre 

the r-.stural emplo7eea in th� te:rlile ir-.dustry, an� aa th.$ \raotory �• 
• ,; 

beinp: run along the lines or an .EnglJ.•h textile raetol'7, tl»'-opean
I ' 

' ' 

•hether no�urOPf!&M 11'0\tld be competent to perton the wo'f\k. Uow'ftr,
,, 

e-o!!lfl Mft'ieult7 wae expp,r'J.encen in !"�1nd1ng a eurfioi@"nt 111111'b\� ot suit-

able El1J'Opean WO!'len 1ft'>:rh>rs, a reaaf\D for thifl being that tl-.e)'-!a<:ltory 

ie a long diatance trOl!I town, and traner,ort PN••n'til. a prob1J.:\ 
' 

\ 
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It ll'&S ,1e-cice� th�t C:olour�cl 1"ork'"rs e'hould J:-.e emoloyed 

as well as E-urol)E!aliB, aDt:· at the time cf th� l'lU""llt)", 1n €'npaging 

workers ., the applicant Yi·ho 'J'SC cons1c:ere<1 mart e1'itablf) T·ao etflleeted 

irrespec'i.iw o!'" whether she 'fl&6 European or C:nlnured. There were 

gPnera!l7 &bout four Coloun<l to Ollf' rnro�an a�pllc-ant ror worlr. 

Consequently, the number o! :?.uropean wonen tactor1 11'0rkers e11pl07eci 

by the fin �as decreasing rapidlJ'. FrM the end or June, 1954, to 

IOftllber 1gs5, the nu.ber employed fell fro,n (6 to 26. 

no intt.ntion or a complete change over fro'Tl the emplo.}'lllent or Ellro-

oean WOiien, although it appeared t.hat this would inevit&blJ happen 

if the present trern.l p�rsiated • 

.a there wre separate cloakrooa facilities ror the 

ci.fferent racea employed at the .factory, 110 extra e�ns• was 

in't'olvecJ in the nployr.ient or merabent of both race11, and sc no 

economy would have been effected by a co::iplete ohange to C.olourec 

labour. 

Ii:. the lllllinat<?r weaving section th�re 'W'Gl':"lt turopean 

WOlllen and Coloured on engage.:! in the sa.1� ,rork, �nd in the 

111t:ncing and setting departHnts, ruropean �nrl Cclourec' wo1:1cn 

were employed. 

It was fou.r:ic _that al tl1ougb t'tie output of the avoril@e 

'E.uropean anc Oolourecl 'll'Orker was "nore or let's eQual, th('\ rew 
\ 

outstaooinglr gooc v.or�-ers �re r11ropean; (.oloure� \•ploJM8 

1rere, ho•ever ., rour.d to be alir,btl1 elo,rer at lnrni�I th� i"Ol'k 

tlian l'.uropeaca. 

,.-omen. 

raelo17 'T', �an�facturing pharl!laceut1ca1 prodt� was 
i 

opened in 1945. ThEi !11'!11 1:1anuractures onl1 onG Un(' of g�ods 

on its o,u account, ane is 11tainly enpged in rr.anutacturing ,1products 
' ' 

for overeeas firms, which sur,pl.J it with the ::nachinerJ and ti.,•terial■• 
\ 

!he•� ov�rseas concerns founa it ?.as ehea�r to bsve their pr�'ldacta
,.' \ 

oanutactured lo('all7 than to export the 111anuf'actored articles, \and

rlth the introduction or iaport <'ontrol in 194-8 it became necu•\&rJ 

to manufacture ■any pharmaceutical prooucta locally. 
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In January 1956, when the factory- waa viaiteo tor 

the ptll'poae or thie eurft.y, there were 18 European 1l'Offlen 

•�plo1ed as paokera.

European 'IJOl:!en have alway• been employed as packers 

us they are corutidered the moat suitable labour available. 

·omen are thought to be the �st at r@pet,ti-n wort. }latiYe

aen have been engaged ae an eXJ)f'riment, but they were found 

to be extremely ■low, and Indiana were found to be diahone11t; 

it �as felt that a suffici .. nt number of suitable Coloureds 

would not be a•ailable. Up to 195G no r�•l "1f'ticult1 had 

been experienced in 1"1nc.U.n« a autricient number ot European 

w011en and no change to anoth�r race ne contMplated, however, 

it was f'elt that if there•• ever a ohenge it would have to 

be complete, an<! that the most likel1 alternative would be 

Native malee, llt!o although they are elonr than European WOIDf!'n, 

could develop speeds in tiff, but would never be yery- ad.aptable. 

Adaptabilit7 is particularly important in tbie factory �here a 

wide nriet7 or produc�• ar� manufactured. 

In South A!r1ca, the first unit of Factor7 •a•, fo.r 

the nanutacture of a phamaceutical product,ns establ1shef 

in !.'urban in 1955• but progreH 1rss "" rapid thst its productiw 

capacit7 wu outp-own tithin ten years. 

Tbe earliest opportunity to rebuild occurre� 1n 1946 

-«'hen the presftnt unit wga erected, ane the transfer from the 

old to the new rae-tory waa �ade �uring the annual holiday period 

•ithout anr los• or production

In December 1055 w�n the tactol'.1' us naited, there 

were lA EurOPf!an women factory workers employed ss follows� 

7 packers 
5 achiM operators 
l assistant on the MChine•
1 eupem.aor

14 
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O.nerall7, onlJ" European WO!l!en are e■ploJf'C u packer•, 

e.nd no chan,gt- 1e contftplated, one or th" reuons beint that any 

change would neeeodtate th� provbion or further cloa'crooll fac1-

lit1•• for eattloyeee of any other race during the tranaitioll period. 

It we.a consider-', however, that the wor1r could be perf'or.ed eqmllJ 

well bJ Indian or .. atiw !Mn, and as the pacltere .n.v.-r toiwh the 

tablets ••nutacturee, the queetion or European workers being ■ore 

hygienic need not 1- con1idered. At the time or the IUM'91, four 

Indian ules nre being nplo7� tnporarit, H paCkftra u an 

f'.xper111ent. 'Ibey were wor'kir,« in a eeparate rooa fr� the 

European woaen, sne although they wre not being paid incentive 

we.gee their output was found to be quite •• good u that of the 

Europ.an ,rom�n. A chan,e to a more highly •chaoi■ed 1y1tem 

of packing 11'0Uld bf! more llkel7, howeftr, than • chan17-e to a 

currerent: type or labour. 

Factory 'ff', a clothing factory, ne toJ'l!t("{l in 1915, 

and began ·operating in a sr.iall way in \'.'est St?-Ht, Durban, with 

only •1� ■ach1r:dsts. By 1918 the Jeet StrMt pre11iee8 were too 

•11111111 an� so the buain•s• wu tJtom to Field StrMt, wheN two

rloors of• three-et>oried building 'NN nnted. 

In 1928, the Field StrMt ractoZ')" na burnt dmm, and 

littl• wae aaT�. Th�n in 1929, the CoeraDT ■oYed to it• preaent 

eite in Baker Street, anrl t1f0 year• later doubled the tactoJ')' area, 

Constd�rabJe addU;ione •ere t!lade in 19!59, ane the re<Ntnt pu.rchaH 

of ground adJo1Ding the preaent site 1nc:Ueates that tort.her ex­

panaion will be raade in thf' tuture. 

The products, trhieh at tiret ha� a urket only in Durbeo, 

eventual17 ca)le into deP.l&Dd in other parts of Natal, and later 

jn other pa-ta or the Union. 

tlth the coeing or th� ■ecoM- �orld War, all but two 

or the l!lale !Det1bere or the etatf were release� tor aem.ce, and 
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the factory went over to war production. All the l'!lilitary nursez 

-..ho left the Union on active service were clothed b,r tbe tint, 

which also supplied th� unitoms for the Women's Auxilliary Air 

Foree, M well an a multitude of miscellaneous garment, anrl 

i�ms of equipeent for the army. 

Aft�r the ur the business ha� to concentrat� on 

:regaining the chi.lian trade, anc1 this ..-as achievtc! very 

succeearully. 

In 1950, a further expanaion took place with the 

opening of a raetor.1 in Saliebury, Southern Rhodesia. 

In 1955, there were some 450 employeee in the companJ 

of whom 52 had been 'With the fir,n for aore than ten 1eare. 

One emplo,ree, joining the firm a ffl'W months art.er it had startec 

forl7 years ago, has b,,E'n nth the COlllP&ny ever dnce. 

Factor7 t�• emplo1� Coloured women<lftla few European 

omen as ractor7 workers, ane there were a few Indian men doing 

heavier factory work. At the time of the eurve7, February 1956, 

there lfflr• only 12 F..uropean WO!!len factory workers of a tacto17 

t1ta.ft o! 591, or 111hm1 501 ll'ere Coloured l!omen. 

Pefor� the nr 98 per cent of the factory workers ?ere 

European WOl!len. In 1940, there �'t're only nine Coloured TO!!len 

e"iployed s:e factory workers; of a total of 1€.0 women f'actor7 

workere that 1ear, 87.2 {)"Ir cent were E-uropean wo�en. 'i'he 

percentare of Euronean T:Omen thE't.n fell ete'1dily to l0.9 per cent 

of a total or 566 in 1949, and 5.5 per �ent or a totel or 592 

in 1955. 

Although the tiffl rou1d heve pnterm to haft employed 

onlYF.urot,ean 1'!0fflen. as factory workers they haw. beoome increuingl.7 

dH'ficult to obtain, a� lt was 1mpoaflible to get a suf1"1c1ent 

number. 

Some difficulty r..ae wen being e�riencec:, in obtaining 

female Coloure<l labour, although a sufficient nU11ber or workere 
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nad alffa,s been abtainee through the Industrial Council £or 

the Clothing lMWJtr,. Due to t...111e ahortage, soat, factoriet1 

in the induatry were gradually- replacing the Coloured women bT

Indian ll'l@n, but it 1rat1 hoped that this would not be necessary 

at Factory '1:i'. 

i"'he Euro�an •omen were all fairly old employees of 

t� tim. They vere olcer tro!llen who would probably finish their 

•orkiog lite at th� tacto17, but it was consideNd unlikely that

oore European 1to!Mln would be engaged unless the7 v:ere old emplo7ees

or the f'irm who had left tor domestic reasons and rlshed to be

re-engaged, or possibl7 a ft:W nore European.a might be taken on

as ch�r�hands or superviaore, although there 1'8N all"Mdy eo.e

Coloured WOllen in these position.e.

'!'he Coloure<I women were doing exactlr the aa.,ie work 

as the .Curopean worien, and worked in the same rooms encl shared 

the same cloakroor,s. In many instances it 'Was dif'fic11lt to know 

which or tho girls ,.ere Coloured snd wh1eb European.· i'.!'ost ot 

the Europe•na, �1ng old emplo7eee or the firm, were chargehanda 

or •upenieon.. The �eupationa of th� twel'\1'8 Europeans were 

as follows: 

2 s11pertlsor13
4 chargehands 
1 preeeer 
1 packer 
4 maehiniote

ltimed:orkers�

do ) 
( 00 )
(piece wnrnrs) 

Factory •t•, & printing concern, com .eneed operations 

at its present site in Smith Street, Durban, in 1925. 

At the time of the surve1, April 1966, there were 

thirteen European women racto?"7 workers, or a total start or 160. 

�1le European women worked in two department■ only-. There were 

f'our in the tlerlble packaging d•partl!lent, and the remainder wre 

engaged 111 bincins, quarte.r-binding and eorting. 



All the turop.an 'll'Oll&n at thie factory came and•r the 

claae1f1eat1on in the �uatrial Council Agreement ror the Pr1nt1ne 

and Ne.paper Inc'utry of •�neral ae11!etante t anc' 'quarterbinc.fer•'• 

�re being onl,- one ot the latter. 

The f'1n bad alwye nplo1{M! Eur�an women ror this tn,. 

or work anc, hatl no ""ire to chanp to 8J!7 other clua ot labour, 

nor woulrl this be poaeible under the enetin« Trade Union regula-

tlo.na. The .nu■bt!r or rvopean WONn tM'lf)loyed had reulned fairly 

eoutant �r the paet ffl!W 1•n, and the rgture trend• in their 

-,,lo,11Nnt will d•penc, lal"plJ on their anilabil1t7 and on th• 

Trade Union, 

lpert f� th� tact that the Union reaerne this tn,e 

or 1r0rlr i_n the induat17 ror FuropMD WN1en, it is t'hought that 

Natiw ■al�a would be 1••• efficient at it, although Indian 11al•• 

might be abl• to do it equally well. 'turopean ulP labour could 

not be obtaln@d tnr this .-ork unl••a a higher wage were paid, and 

F-uropean ¥n are con.aider� less auited to •ork or a aonotonot18

natun, •• the7 bee<>'M !'SON eaail.y bored. 

'IlMtre wen soee taropean, Inclian, and f1atiw :aalfoe 

working in the eaM roo111e aa t� European woHn, bot. al 1 were 

engayec in t!itferent type• of WQrkJ no ColollN("ls nre Mplo7et'!. 

n� tn,• ot •erk which uy be pt-i-f'o� b,- each claH of labour 

ia wr;y strictly (�ef1ned in th .. I�uetriel Council i\�eqnt 

for the inouatry. 

Thtt r.m-opNn !'&lea wre .aplo� as c011poatton, monotype 

jotll'M,-en, etc. Incian l!lal�• were engaged in sefli-eldll� work, 

and many- were M!plo7ed to watch the ll!&t'hines unc'&!" the su�nision 

or a F.uropee jour�)'lllan. :;at:tve& ,rere e11ployf'd in the heaTier 

work. 



CftAJ"I1'R IV 

(A} M:,d.hOS, pf tllildD& J!OJ'\eU 

T?10 or the- raetor'"" round th�t theire ,...,, alwa,a a 

euf'rifli�nt n0111ber o� g:, rle eO'rling rau� appl� .. nf! ror work, and 

all their nf!W Mnl07eee "'" obta:ln�d in this ,anner, anc four 

other tactori�s ro� �any .or their n.w ft!lln7P•• in this_,.. 

The l!lana�nt or one factory, howftr, fi,und •pl.,,.•• Uiua 

en� to be llll■et1■tac�ory am obtain��� Y"Ork@ra !'roll the 

Denartaent or Labonr nr on the reeo'9r-·e!ldation or T>ruent Nt1a­

f'aetf'>ry • 11nber1t of their 9t&tr. 't'hft 111-.JC">rity ot th• tactoriea 

found Mends or �••nt _,.,1�1�es to be •Mt eatt•f'actory. 

Only two ra�tori�• effr r"u.� new •orkera b7 M&M ot nen­

,aper adwrtiHaiente J .foar armlied aoMti•• to th• t&bour 

l�partunt, and one ocruional17 obtained worken through the

Juwnil• Affair• Board. 

J:'aeto17 H obtainei! 110at or 1 te n.11 worlcen through 

the Induatrial Council tor the clo'\hing indut17, aDd racto17 I, 

the printing indutrr, obtained ■oat or it• wort.re thl"Ough the 

Trare i"nion, a• all its e11plo7Na auat be Trade Union anber•. 

The greateet ehang•• or atarr appeared to occur art.I" 

Cbriataaa, when then waa al11a7• a particularly l11rge n1111btr>r ot 

applicant• for 1t0rk. 

At ractcri�ff E and F �• MployM• are interd.�wed and 

@ngag.-r bJ' the Gentral anag-er, at factories C anrl v bf the 

fepartNnt manapr, et .fact('»ey B by- the penon�l Mnqer who 

1s in cbarp or pereonnel and packaai-ng, at !actoey G b7 the 

µroduction manager, bJ thf! works aana1er of factory l, and b1 

the mamageru• or euJ)tl'rr.l•or ot faeto17 H. 

Be.ton being int•rvie-.rl, applicente for �tat 

f'act0171 are 11�1callJ" exal'lillf"O b7 the �octor who 1• in 



attendance <'laily at, tht> surgr•ry. If they are pasa,re es �ica1l7 

tit they att. 1nterviP11'eri end engagpe by t.b� fort>r:nn or the cepart-

1ae-nt in 11'hich lll'O?'kers arc nf!teded. ':'be :t'orer::ian has the oower to 

rngag� er ciar.dns em�loyees, but tbe tactor7 mnnag�r �ust be ooneulted 

before a girl �ho hr.a b�en at the factory for Mor� than nine months 

can b� fismir.seo. Thi� �eldom bappPna. 

At factor1 G, all th� -,;omc-n f'ngag� r.:ust c011plete a 

±'on gi'ring .thf'ir ho111f' adc1reas, tat.he-r's or husband'• occ�tion, 

DU!lbcr or 1::lrotht-re so? r.istero ane whethPr or not thfl'T are llOrking, 

the nunoor of thf>ir chilor0n, th•ir previou!! el"lr,loyer• and expttrience, 

snd th�tr receono for leaving, thPir stan�at'd or Pducation, the 

schools attended, 8.nrl th�ir rE'creations and accomplishments. 

_ �To.as 1c .:err,: r:mrc:: CiF OflV..R3 

(a) u:enous o�m:te� 

a.t factories A and E ii', ia practicall1 l■poedble to

find non trained e�ployees, ae there are no •i�ilar tactor1ea 

in turban. 

Factories B •� n take preY1.ou eroerience into con­

sideration when selecting emploJHa, but it ie not abeolutel1 

neoeHary. 

Exr.eriencerl machinists arr· preferre� at ractor7 C; 

those with about eighteen months' experience and in posae■eion 

or a reference etart 11t!Ndiatel.1 at� top aal.ar7 scale. 

Factories 11' an� I do not reqt11re new employ-ee■ to haft 

r,nviou. experience unlee1 senior, are required, in which case 

the choice is affected b7 their previous eaplo,-nt. 

At factory O WOfflf'n with about t110 rear•' pre'f'ioue 

tactorr experience are ,enerall7 preterNd, whereaa factor1 H 

on the whole prefer• to engage 7oung girls who han jut left 

achool, though tbe1 will usuall7 re-engage old �•plo7eea who 

left for �Ol!lest1c re-aeona. 
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(b) £\iC, ,!arlt;al Status and EOUQttignaJ Skod•td

At factory I., cm the, "!'hole ne,i, !"Orkere o�r SC yeere 

or age are not Pnr,ag� f�r Yor►. on the machin�s although ol�•r 

Torken �•Yb� e�rloyrc as sortpra. It has �en founc' that older 

,-orkera have great �ifficulty 1n fflaetering all tbe movemente 

�ihich ern neees�ary for �sebi� opt>rat!ng. 

At rectories A a�� aeith�r J11aritd etetua ncr 

ooncatiori..al etanc:,srd arrects the choice of ft>rk"'re, the 

majnritr or who� een�ot evr.n "'ll"ite. 

At facto?7 �, wo�en bet.,reen t,he ag�s or 25 and SO are 

f'T'et'erred �!I th:t� is round to be tho moat 1'tabl� �oup with-the 

possihillty or 'l long p�noo or �ervieti Bh,.,ad. Girl• arc seldO!ll 

t2�en on a� YC>l.01!.t s� eixteen. 

At faet�ry C, on the other hand, marrir� wo�en, prefer­

ably ad�dlt--agfl'�, nre prererr�d,as they arc round to be more 

reliable thnn young girls who are always wanting time off, &nd 

nre net euch good ,rorkera. Occaaionally Youne women are nploJed 

ir thPir D�thers or other relati-vea wotk there. At thetime of 

tbe survey only one of' tJ-ie wom�n was alngle. F-re:t'erence is giwn 

t� those lirlng near the factorr. 

At .tactoey E, -.o::1en hetlfffn the agee or 25 and 35 ,.ears 

are rrerer�; it has be-en found that youngcir 1'0:.!P.n do not eta7 

in their Jobe for long an� olaer Yomen take lonr�r to learn the 

work. The 1c'leal itl a 1'larricd woun within t'lie age range, without 

any children; the next preference u for :tarried 'ltO!!tm nt,b on]J­

one or t"° chilcren who are at school. A fairlr high etanaard 

or el1ucat1on is prererrec, but lao.k or thb doee not �eber workers. 

Heithf"r age, educational atandard nor �arital statue 

affects the ehoic� or workars at ractor1es D, F, and I. 

At ract.ory G, •m�n under 40 years of age ar.- generall,7 

preferred, but their !llarital etatua an<? ecucational standard do 

not affect the ehoice. 
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At faetnry P., youn� ,trls •�o heW' jagt lett ecbot'll 

are pNf�rr.�. F�ncAtitmttl et-incard h nt'lt w-ry 1111portant, 'hut 

th� p1rls are rflO_ui�� to b� �bJe t� 11ritP e.n� g�nerall.r th•7 

h&'Nt. r.t,n<.'�l"t'1 VJ ��UCQtion. 

It thu! e.nf)4'ara that on the mole educetional standard 

00.-11 not f!N&tl:r inflneno� th• chC'ico or ,rorlrera, but the other 

tactore arr��ti�� thPir c�oie� vary eo��1aerably fro� one raetor7 

to •mother. 

(c) �1,ture ot work and tr1ui1ni; nr e:nnlono,

On th� whole, th� work ��n� by Turopean •�men at the 

tactorit!ls rl11tP� ri!'C?.l'ires little 1nte'Ugenc• or physical •trea,rt.b, 

but in most ca••s a�eed, n�atne•s, an� de-.rt�rity are 1�portant. 

Howwr. the natur� or th� work v�rle1 consi�•ra�l7 at the different 

ractorlee. 

At :f'actorJ A. thfl ,rorlc is NPf9t!tiw arw OOl!El dext.-rit7 

an<' skill 'lrf! n.�ed, but littlft physical st�ngth or intf!lligenoe. 

'ilorkerA artt hpt at the s.ame .1ob an<' e.t their mm 

uchlnee, an� inten11ely dislikfl any chan�• ne th�1r piecework 

f'&rninge tall orr et a diff�rent job. Thie ceans th�t a largeir 

rea.-rvnlr or Jabour 11!1 neceesar:, than ,ro11ld � the ease it workers 

were int�rchanp■ble. The •aehinP� �re set at th� optimum •J>eed

for the inrlhirlnal •orkE>rt!I and it is up to the w011en to kHp thea 

well tt'd. 

ThP bonu� !or t�� nrious Jobe is caretull7 calculated 

10 t.hat it is nnt �or� aiffirult to earn a bonus at one job than 

�thPr. So,te of th� •aehinP. worker� work in pairs, in which caae 

�acb or the J')air earn• th� oMe bonua. A �orker 1a not penalised 

if hf'r !!ta.chine brea'lr" com through no f'ault or her own, as her 

bonu� h calculetf'� on tbti nu"lber or hours ebe has worked. 

The •11jcri ty of' girls becO!let 1uffic1rntly gooc! rorkera 

t.o earn a bonus arx'I a good wior'lrer can usually earn one b7 the 

eno of her first 1:hne 11tonth11. Tho11e who atteir nine months aN 

•
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at1i1 not abl� to �arn s bonuA usually lee,,. or their own accord 

�e th�y are not earnine �noughJ othrnise they er� ��ru,rali, 

�ie11tie1�d. n, .. re iB " trainln,r period or nine inonthfl at thi!9 

factory. A new �rl io usually pu.t with an ol��r 9111nlo7�• to 

l�arn the work, Mnt� if this cnus�e tte riec�work or the latter

to tall orr, h�r -��s a� �ade unto her usual earning11. In 

each �epart!llf'nt th�re i■ e 0111en super'Yieor. 

At factory i3 the ,.ork is rf'retHive, little 1nte>111e,-enoe 

i� necessary, in raet tt� !Paet intellig@nt girl• often proft to be 

the 't-est workers. Litt.lfl �s1cal stren,;.h ifl neec-.d, but •PHd and 

niJlbl•ness ar1t 1aportant, �e are n,-atness anr. clfl!en11nesa . .  'i.lthough 

f'R<'h ,..orker IP4'Cbl.iePs in one perti�ular job, thr aim is to train 

th� •holP staff to bf' able to unfert&ke all jobs. No one o�ratton 

has proT� to be renera l ly •ore popular than the rerl, but there 

ar� indivi?ual prefenncee. 

The !!lachine r,J)f'ratore ere on a dtffeunt -r,-.ge ecal• f'roll 

•he paeker1, P-n� there 1• a pool or �•chine "W0rker1, mOllt or ..-h011

are able to opt'rate all the 111a�h1.n,.11. 

A strict check 1e kept on thP bourl1 ••n output rate. 

This b renewed regularl,-, an<' •?11 drop in the rate 1e 1nw•t1-

gated. !ach •orker's hourly output nte •hoult"l increase antil 

it reach�• a lew,J where it re ... aine con1tant, &nd any drop in 

this Jewl le in�etigat�. The rat4, is naturall,- affect� by 

aey htprMnent in machinE>r1 er ch•n�e in th� type or ut�r1al11 

ueee, fo.g. c'uring the wr when the i111portation or psper ns pro­

�ibited, locaJ �at�rial or en inferior quality ne uaed ror 

packaging anr ttie output ratt> fell. 

Iiurin" the training �riod of twent1-on� 'llon.ths the 

1l'O�en are 1.Mtruct� in their •ork b,- the su�rnsor■• The 

ffloeh1Ji1et• who orerate th@ rae�aging 11aehinee arf' �nerallJ 

drawn !rOM the ol�er Mlnloye�a &nd are traine� by the engineering 

statr. 



Sr,ePc 1« important in all the work �one at ractor1 C, 

en� D��P intelli�enee ond rh.r�ical strength are l'ttquired for 

weaving. The sewero are ,tenerally able to 11'ork on any of the 

�achines in th�1r aection, but arc not as o rule experienced 

as w�av�rs or cJ�anere; similar,, thr �•vere and c1Panera 

arr s�l��� intere�ang..3ble. Cn the wbole thP W0'1\en prefer to 

stick to the job in �1�h t�ey ��re first trained, even though 

it ndp.ht be poEdble to ... o.rn eli,ghtly more at ar.other job. A 

new 1ne::xr,.-r1enct"cl employee is put nert to a girl who ia good at 

her w�rk to learn the job. Tl-.e girl 1r �ages ll?'C made up to the 

wsual r8te if thr loos of time involved in teaching a nftW lf,rl 

cnu3os her earnings to l� less. Or, the averagn a new e11plo7ee 

ta�es about three �onth6 to �come quick at h•r l'ork. 

There le :10 eet speed or lfOrt, but there is 11 'dail.Y' .. 

1core boar� 'I'd th t.'1e O<"!ON or each worker where a, l can sH it. 

The work at factor7 D requires littlo physical strength, 

skill, or intP-111@9nce, hut quickness, neatness enc cleanliness 

are essential. The girls -pf'rform E varioty of rroceaa•s and are 

111.0ved frCl'JI one job to anothrr according to th� orclars which al"e 

being exeoutt-rl by the factory- st the t.iu. A. tew, however, dhlilre

being transferred frOlll one job to another, aM os ru as possible 

tbe �epartment head tries to fit in with their �references. 

It i o not. necessary to have a period tor learning tbe 

work ,rhich is Yery ai'"lpl� to perform, but opeed incrna11ea with 

practice, an� tha wo�en aro inotructed as to th�ir �ork by the 

derart!tlental heed l'fho 1s always a man. 

Tho "ork in the sett:i.ng � wa"fing fepartlllents at 

tactorr E NquiN>s l'IO!!l� C"oncentration � intelligence, and 

<'ertnesr, a� the &bility to reeof!rlse colour& are important. 

l.ork in the �encifll departl!IPnt require• little intelli­

gence, bttt n,,atness aoo qt'it"knees arr illportant. l'hy'dcal strength 

ie pro�bly ■ore nec1u1Aary in thi• dftpart•cnt tt.an in the other two 

eeetiou, to 'DUll the cal"J)f'te acrose the table. 
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T}te w�en are not cona1e�N'l(1 to be tullt tr&1n� tar 

In th� Axmioat�r weartng 

-t'e'l"ertNnt it uaual17 talre-e a �rl � - 5 11ff},-e to bec011e tairl}J·

�rticient et her job; obe te not �inn her own loom at tint, but

18 put "1th a trained girl. The trained g irl who inatructa a

1��.rner is co.,penaated tor her J oes of time; she r�cei ft'8 either

a 'learnE-r's s11owancf' 1 or iA pa1cl hP.r average incentiff bonu.e

A l�anner cannot r�ceiw an 1noent1Te �onua until sh� has her mm

:o1,iob1ne. A Furopean $drl ia generally taup;ht by a Furoi,eau and

a Co1nurerl by a Coloure�.

S..t.tera generally taJi:e ahout three 1u,t-ks to learn the 

worlc, t1nd '"'lenclere only on,, to two weeks. The.re ie n foreman in 

ehsrfe o� thP. Bettine �Ppart,'ltent, , rorewo111an in charge or the 

•�ndiDg, !lf:K"1 in the weaving there iP a !'ore.men llncl a WOl!lan owr-

·oat of th� �o�cn are only t�ninc� 'or one job, and

gen9rall1 �ialtk� being transferred once they aN- traine� in 

job. T.ea"fing i1 the only fairl1dirt71r0rk, but thi• 1• 

c011renRat� tor by the fact that e11plo1�• can earn more at 

At factory F, the •orken are a'Witeh@d p?'acti,ally 

�'"1"1 �8.1 frMI one task to ano�er, so acaptabillty ia nrJ 

import.nt, �leo speoe� •� a �••onable ••ount of skill. The 

onrall daily ontput i• carefully watched an� the eJperrleor 

watch .. • t".> sef! trat no particular girl is slacking. The teaks 

oort�rmed ore aJl fairly sifflole and little instruction ie 

neC41Hary. 

The wor►. st factory G is repet!tin 111W no lntelli-

�.nce or physic8l strength are �ed, in tact the le•• intelli-

gent wo�en are tbour.ht to bf.come lee• bor.d. Speed and olean-

Unesa ar� req111Nd. i'ach firl 1• trainee to be able to perf'ona 

any job, an� they are 11ow� froll'I one job to ,.nother to prewnt

bored011, anc becawie thef •a.r be able to ••rn ellghtly aore at. 

one job than at another. However, theJ 1eld0111 are required to 



- 4C -

co two dif'fcrent jobe in on6 c!ay as this involves too nmch 

cJflrical lll'.'rk in the eslculation or their uag�a. ..lthough 

no !'�f' jl'.'b 1:=; rou,f to 'b!- ge�erally easier than the ot_ber• &Otlle 

r,1rla may- 'hfi-ronP narti�ultirly proficient at one. 

rl�TT pir}e a?'f' 1J8t1alJy first put on to �--u� paeking 

bE-ror0 they arf' t-ra1.n� to ol')f'retf! U1t1 "!echines. 'l'he scale 

or ngc-c is U,e nc.,..,P. !'or ooth jobe. 

7he forewot=!nn inetruct11 tlie girle in thetr �ork for 

the first fPT �aye. '!'hr, T'Ork dOf's not. t,11ke- lone to Je-arn, 

although by learn1ng eosi.-r ard �uiclrer mowmente, outDttt 118)' 

� increas�e cone1�erably and it often t�krs a girl a month 

to ��oTr �ldck enough at h�r YOrk to rsrn a bonus. 

at factory H 1 n�w �n� inexperienced e�ployf'e■ are 

uaually taken on a� cleanPrs (i.e. snipping thtt ends or loose 

cotton orr gar�f'nt1 and fenerally' nf"stPning tbes). 

month11, or sooner :U' th�y 3how sn,ip 1nit1.ati"9, the1 are uauallJ 

put on to machining. New wort«.>rs !re 1n�tructed in their work 

by thP 1:10Nrneore. The work does not telce long to learn though 

eo�e M&ehine� ftre Mor� rifficult than others. Although a wide 

wriety c,f goods 111 produced by thf' !ir'lll, riost ot the girla do 

only one or perhape two types or opEtration t.he l"hole ti•• Tlie 

work is rt'i,et1t1-.e and nett-di, so-e skill and de.xterltT, but no 

pb)'lliea) strength and littie 1nte111gf!nce. 

Charg�hftnda And eal)flrrlsore are ■elected on merit• 

ror their experience in the c-lothing indw,trr, anc pert.fcularly 

in this factory. Thf'y a'N' put in <>har� or t'erta1 '1 11ections ot

the work, anf o'""r the� ftl"C" the feetoyY manager and factory 

r.lB!lD8f)NlSII. 

"lof'lt. or the work at raet� 1 i� vtory rnonotonoua, and

Utt� 1nt�1u,,,�nCP Ot" uhyeict1l ri,reinrth ifl na-�M ror its

pPrf"on,snee, bt1t thfl lll'nrk@rs l"IUflt '°"' o_uiclr. n,-,re 'l• • nrlety



- 41 -

or work to � r.�one bf eacr. girl, anc' they a.re given different 

jo1- according to the oro.er• being exllcutec by the company at 

the time. lhere is no set speed of �ork. 

lhe girl• t.U'£i somet.1.tiee rcquirec to operate the 

s�aller &iMple aachinea, such ss t�P book sering machine anc

the folding machine, �hich require little ekill. There see G 

to be no mBrke0 prtlference for any particular type of job. 

There is n forewomad in chsrge of the girls, �ho is 

un<ler the fore an of the fepert■ent, enc she instructs new 

T,orkers and hsnio out work. 

l'.i•ial ooriQQ 

�t factories A, C, F, and G ti.,ere le no set 'trial 

PE-rioc�. '!here is a trial period or thrfl� nto11ths at factory B 

during whicu the eMploy9ee are Tatched closely;this 18 follo'fl'ed 

by a trainin� period of twenty-one monthg. 

�t factory D there is - trial period of a month, but 

it is very celdo� th·t a girl is cliGmissed at tho end of this 

ti,ne. 

':here la no cefi u:1 te trial period nt fuc:torr E, but 

tor the first four wee�• only one da7'a notice ncro be given 

by either employers or emplo7ees, a.Nier which onC' tieek'11 notice 

nust l'ie �ven by either side. 

Theoretically there is n trial ocrioo of 14 days at 

factory H, �h�n onl1 a day'e notice is required on oither side, 

but girls s!"P not nismiss,.d ,..itho11t there being a good reason. 

,�t r.actory I t,hf.'re is no trial Pf>riod J aic? down and 

girls �net be give� a week's notice if th�y provv uruudtable. 

t� hrU!L...!t!tfflO'V'f'r 

ThP nll"lbt-r of T')"1en l�aving en<." tt,e nu'!'bt-r taken on 

by the f1l"'l'l6 n.sibn Yrf'r() obtainec' for th� y�ar let July, 195A 

tn �0th June, 19�5. 
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Only approxi��te figures ne�e availabl� for tsctoriea 

(1) 
1,.i 1u01- .llrr: • ,h·, �, iu July, ixs1 IR �?tb :Iv1,1. 1ass 

No.or i-;ur.wo:nen No. or !:ur. women No.e!!Ployed Labour turnoYer 
engagecl at lllt leanng during at 30 Jane, 

July• 1954 the fNI" 1955 Per a.at 

250 75 250 60 
56 10 7li 15.2 
53 31 55 57 .. 4 

55 2� 55 42.6 

us 40 29 190.5 
2fi 2P "6 107.7 
16 0 16 50 
15 1 )5 7.7 

15 6 15 46.l
--

At five of tht- nine factories the lltt,,ttr turno�r waa 50 per 

cent or leH . 

(1) The 111•thocl ueec1 for calculating labour turnovc-r ie one usecl bJ
tht- �uroau o! Ce�sus and :-;tstictic!I, Prf'tori8. Th� ttU!l\ber or
'"-'Omen leaving during the year is expresae-d es a percentage of 
the aver<:.pe.- m:"!bf"r 1.n service eurint the year. 
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CF.APTER V 

'l'he r.ros• wagns for the laet , .. eek in ,Tanuar;r 1956 

(beaie, c.o.L.A. plus bonus, it any) -were an1lysed tor all th� 

��n at the seven raet.ori.es 'Where ll'Ork-er• '"" in.t�rn.ewd. 

For this week, the tt-tal nul!lber or Furopean women 

�pJo� was 244. At one factory a tew or the women •orked 

shorttime, and thti total number working less than their nor al 

hours tor the week either due to sborttime or to abeenteeiea, 

,... 4-7, i.e. 19 per 0ttnt. 

Ott.rt1-lfte ne worked at one tactor7 only. The normal 

working houre at t.bie fsctor1 were 46 per week, anrl eeTen woJaen 

worket'l five hours ovortime each, 1.e. a 51 hour week. Their 

anrage W!lge tor the wet waa .£6. lls. 7�-d. 

The followin! table eh� the average groee wag�• of 

the 190 WOiien worldn� their normal hour•: 

TA.BLE 15 A V£.RAG GliCSS \'iA.GES OF 190 i-0" E1J AT Tlff: 1•AC'I'C:RIES 

YUITfP, JMUAAI 199 
---------------------··-----------------

No. or hours workec' 
during laat wek ot 

J'&nar7, 1951 

Houn 
40 
42i-
•·X--
4.3-1-
46 

56 

52 

52 

10 
40 

£. a. d 
4. s. 

� 5. 1.1 
5.15. 1 
6.10.10 
•• 5. S

Th� average waff> for the 190 wom�n waa rs. 6■. Od. 

The gross agea or the WOllf.tn interv1P-wed, ror the week 

during "'11eh they 11'ere interne'Nd, were analysed, to uke a COffl­

panaon with the weges of all th� women at theee f'actoriea, and to

show the degree of accuracy of the auple. 

absent for part of the week �uring ,mieb the wages were taken, so 
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tl1e !ollowing tflbfo shows thf'! avcraee gross lliages of the 89 

wc�en who �orked their normal honre. Yone of the factories ere 

working shorttiee or ovortiJ!!e during the ti11E1 of the suney. 

HGTJRG i CRKED A!-J) A v:r1II.GE GROS!,; .. AGES OF 69 tff £ti 

No. or hours •orked 
curing week in which 
facto.?'7 was visited 

ITcurs 

40 

ll W Mffili 

NuJ'lber ot l10'!letl 

20 

11 
20 

8 

�c 

89 

A�rage. wage 

£. a. d 
4.11. 0 
6. 2. 

�ts. 5. 
6. 1. 7
6.16. l

Tbe total wa� for the e9 l'Ol!!en rSD .£509. 19e. 10d. 

The ev�raBe nge for the 69 women was £5. Ua. ?d. 

The average weekly wa�e of the �otMtn in th� sample is 

conaicerably higher than the average -.ra,:re for all the �omen 

factory workers at the factories v1aited, £5.14s. 7d., CO!ftper@d

with £5. Sa. Od., a difference ot Ba. 7d. It ap�are, therefore, 

that on the •hole the 11Hehtly better paid worker� were interviewed. 

It as found that lfflrkera at ra�toriea where incentive 

1'Q{tes are, paid earn con,;iderably r::ore than thosfl working at. a 

basic time rate, the average for the sample at the four :factories 

visited where incentive rates we!"fl paid being £6. 15s. Sd., 

compared with an average of £4. 16e. Ot,d. 1 for th• other three 

factoriea, a (:ifrorence of £1. 19a. 4-!,d. 

TAl.,LE 17 

7act017 

H 
C 
0 
I 

T�e follo�1� table illustratf'e thie: 

WA�r:s c�· r,o� AT 1'1AC1'0Hl"iS i.HF,H.E INGLJITIVE B01'U$ tlCBS 
AR.I: PAID, :'CR 11f.. EEK .DURING i.HICE U!E FAC'i'C.rl.I!:S 

-rohJ 

num 

l11111ber of 1'GMD 
i,at•n1.Ulld 

6 
1a� 

8 
. .12 

To'\al wap 
!le•Je+e,o,t,4, + bemw)

£ • •• 4 
45. 5. 6

1?50. 3. 8 
48.12.10 
715,18, 0 

'lloill!lr /lverage wage 
297.18. O 

6.15. L 

* 'l'J)tal was 19
1 

hut OM who "SIi 

has been Offlitted.
absent for pert of the week 
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u111�P or 1"0lnen 
intorvif!tlN!ld 

20 
5 

20 

45 

Total wage 
(b&aic + c.o.t.A)

£. "• d 
91. o. 0
21.19. 9

105. 2. 1

:?16. 1.10 
-t.10. o·

�ages ror factory .A. ar.- ld� �otm in th� Jage llet.nination 

for U:.- 1Mu1ttry wMe<1· <'"� i'lt,., foref' in 19.iA. {SH Arpe,nclix 8 

for wage rate•, •tc.) fTery two years en,...,,, agrMl'7!tlnt ie Mgotiated 

betwt'len e"lployen, a?!� the employee■. 

Gradt' II e11Ployeea ar� ti!'lf'workere and Graide I �'llployeea 

are rieceworkere f c,r whOf!I. there is an 1 neenti ft bonus eehf'lle; the 

bonus goee up �inct.11 in proportion t('I the outp\lt or the worker. 

The c.o.L . .1.. is par-ble on t.he bonue earninge, and 1.8 1ncol1)0l"ated 

in thti unit payment to avoid sudaen jU11pe in earninga. c.0.1 • .1.. 

is pai� at th• rat�s lai� �mm by the GOff'rnment. (See AppendiO(! 

for th• ra�s pal� at the ti• or the au!'fty). ?iece�or�era �arnings are 

laid down in the agreeunt. 'Ihe top wage is reachetl after n1.ne 

month11. �ltbough wa�oe are paid fort".1ghtly th•r are calculatee 

on an hcurly 'bash. 

Contributions to the Une11ploJ'llent lnauran�.e Fund a� 

co11!'fll■or1 and are det'luct!><l fortnightly rroe the wages or the 

4mPloree•. (See section on the rrM!r!ploY11=�0t Insurance Act in 

An,erxUx 5) . 

To promo� continuity or 9er'fi.ce, there is a rrotit 

sharing bonus nay-able arter two year■' ••nice, at Chdet:nsa t111e. 

Arter two years' aerrlee, f.he bonus ia lt 'l'!'tteka' we.gee, and it 

increases slightly every SUC"l'eeai'ft two yeare until the •aximum 

1• N>ach� after 12 ,ear•' eem.ce, and a111ounta to aprroxi111atel1 

three weeka' ngee. Attfi'r a break in her eemce an .-aplo1e11 

atarta again ae a new �or�er under this scheM. 
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1'h" com.pany rurui a non-contributory e1c-k bf.nefit sche2e 

,mich provi<!es for er:rclo7H• to reeei ve ttp to a1x 1110nthe sick leave 

per snnum attcr one 7ear'e servic� at the factory. 

(See app@ndix f�r rat�a). 

¥AG!<:� .P#St TO 'i'HE Lw:01 £Au STAFF AT FAC'fCRY D ARE
AS lQL1QM1

Group Months Buie c. o. L. •• Total 

£ . •. d t. •• d £ • •• •
Trial period 1 - 5 2. o. 0 1. o. 0 !I. o. 0
Training 4 -2◄ 2.15. 0 1. s. 0 4. o. 0
�ualified 25 - s. 5. 0 2.12. 6 5.17 .. 6 
'•achi niata !i. 1. 6 2.15. 0 6. 2. 6

The •a�e� nr� n�ver increasro beyone th• qualified rate, 

but althow,h t�re 1a not the i.nr�ntiw or e rbf" 1.n wagf's to keep 

their work up to (;tal'Mia�, 1:.llere 11!1 a. system of revie'W to see that 

e11plo�f"• do not bf.co"'e- elaclc. The manapr, aaaistant c.,ansger, and 

pereonnel officer watch a r�w g:1.rla clo••lT for about a week, unknown 

to the11, anc flt the et'l<.� or th1a period the'i.r l'!ork is praiaed or the7 

are �•rnea that it �Ul!t i■prow. A girl 1'h08e work faila coi:laiat-

ently' e?-ort of the re<}uired standard !!Jay' be dial?'li■sed. 

C .o.t.,. is revif'Y'ed f'ro.'l ti"e to time. 

The following table showE the length or serrlce at factory 

B, aml the wagc-s of the 20 1t0rkers in the suple.

FaC'i'CRI B. tr::.iGTU OF �- hVICL AJW 1;1\.Gl.S OF 20 : CF. :ERf 
Ifflllm!IP 

Lenet.h or service ,ur..bcr or 1'0lDEln �°" or WNkly ••!)• 
ncluding c.o.L.A. 

£. •• d i. •• 4
Under 6 •onthe 4 �- o. 0 to 4. o. 0
6 months - 1 year 
1 year - 2 ran 5 ,. 7.11 II 6. 2.
?. �•r• - 5 yean 2 5.17. 6 " 6. 2. 6
3 years - 4 y.ars 5 5.17. 6 n 6. 2. 6
4 yean - 5 rears 5.17. 6 
5 years -10 rears 5 6. 2. 6

10 �are -20 ,rears l 

�io ahorttime is "!Vorkecl, and 1 t. 1B Yery s-,ldo!!l thet any 
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overtime 1a .-orlrec. In the cue ot onrthe 1-illf. "'°rite<", 

re111uaeration b at t,he ratft or tb,e and e th1:ro. 

All �orken re-cein twowoka l�ave per annt1t11 on tull 

pa7, 11Bual17 oTer Chri:itmas -,rhen the faotoJ"1 elos�a. 

T.orkers arc given all public holi�ay• on full. pa7, but

this 1a a prlrllep which the firm can Ytitbdraw wheneftr it wielwe, 

and it requi� to, e11plo1E>ea 11W1t work on public hclid•J"• �1th th. 

ttxception of the- four e�ifien in the lav t..tentnation, without 

receiYin� extra nl!�ratlon. 

T.-n da71 siclr l"aTe bl granted per annum a■ ati_pulated 

in the.lia,e tittten.ination, but good nplo7"4'8 111th • long per10C, 

or a•nicfl! 'ldth the fil"'l l're ginn e:xtr8 Biek l�a.,.. on !'ull t>A1

1r it is eoneir'er"d thet their esae �eservtts it. F,111plo7e9e -.rho 

are abeent from 1'0rk tor 1101"@ than two 4'ays 11a7 be N1quir� to 

pro�uce a doctor's c@rtificate, bot this ie not �nrorced at tactoey 

B. Instead, on their rf'turn tht17 'l"t'J'Ort to the �or.tor who le in

�ttenca.�ce at the tactor1 twice a �eek. 

Thti contribtitiona to the Uflf111plo)'lllent Insurance Fu� 

which ar� �pul.eorr, vary tro'71 Sr.. to 6�. per wet-k according to 

th� weg� ear���, end ar� �edueted weet11 fro� the wages. 

Tht Chriat!laa bonus variftB according to length or aenice 

anc1 the ,,ro!'i ts of the rin.. It is not 11 part of the r•muneration 

or e11plo7eee, bat ror the la.-t r,,.w years a Christ�•• bonus h�• bNn 

giwn �veey �•r ee rollowa: 

Up to one J•ar'e eerYice 
One to five yea.rs 
Fi've years' service ancl over 

1 wee1('1 wage 
2 Wffl{s 1 11111gea 
5 weeks• wage• 

lforken at factory C have a 11inbnm nge hid c!own for 

their particular- job. A •score' ill set ror f'ach job, i.e. the 

nW1t-.er ot blan�et• the 1r0rkers &r4' Mant to do in a da,. A bonu• 

is paid on production over ant1 above th:h s· eeit1� output, aDi' 

workers receive a 90 per c�nt r:.r.L.l. 

The t1atly 'score' is lowr for wor�era on lowr gradea 

of pq.
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An unqualifif'<? e11ployee gete an increaae 1.n her bs.•io 

waee aftflr the first three !!lontb•• an� thereartf'r every •b: 11ontbe. 

The bonus does not vary nth length or service. A VC'!I')" good worker, 

atartill8 at th� lo�st rate, coula earn a honu� 1�med1ste11 anrl 

could therefore earn ae •uch as a qua1if'1� ll'orker. 

The weavers and Sf'Wers are Grade I nploye�s on the sue 

wage ecale, but th• cleaners who are Grade II workere are -,,.id a 

tixed weekly wage, and have no eeor�s or bonus rates. 

Ttagea are paid wHkly. The nge ine.,ntive an.f bonua 

sob.me• whereby earning• are related to output, haw J)l"OTe� to 

be a great auceftss frt"-r both e!'llplo1•ni' and nployeee' roints or 

rin, and ha"N in many cases greatly 1ncreaef'd the earning capacit7 

of the ��ployH■. 

Th� �ages pe.ic in the te�tile induatry were fixec1 by a 

:·age r-etemination in 19:",7. t\.fu-r that, 1n ori'�r to meet change(! 

war-ti�• conclitiona, two 'gentlemen's agrNunt1' were entf'red 

into between employer• and e■ployHa, the last being 11ede in Deceaber 

li45. 7ihile otfici.al rat.-s were st.ill those proaulgated in 1937, 

the effectiv• baaic wages were thoee agreed upon in 194S, and as a 

re•u.lt or tllis agr .. irent, baaic 11:agee for certain qo.alitied workera 

were raieed. 'I"he b&eie on which· piecework or bonus rate• were 

fixed wae 1ncrea1ed accordingly and a C.O.J,.1'.. uo11nting to 25 pt,r 

cent of the MW ba•ic wap,-ee 1"11 introduced. 

The effective bseic wa��a at present ere those which •ere 

agr•ed upon in 1954. In the cue or certain qualified �rkere the 

nges hav• risen tro11 4Sii. Pf>r v.cek in 1957, 11.nd 55a. plua 25 per cent 

c.o.L.A. in 1943, to 60.. plus 90 per c�nt c.o.L.l. in 1954. The 

wages of quali!'ied T'orkere in other dt-pa!'t1nflnts have riften fr011 

52a. 6d. in 1957 to 46s.Gd. plu.s no �r cent c.o.I .. .l. in 195-4 _. and 

those or unqualified workerc from 2511. 111 19S7 to 5511. plwi 90 per 

cent c.o.L.A. in 195-4. 
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One obje.ction of the Trade Unions against the applic•tion 

of piecework ie that Mschinc efficiencies vary to aueb an oxtent that 

-oiec••ork ratee, unlE'!ss ocientif'ically calculatec, would Man that 

t,,,.r,eve· ,rn�ee woul.d be eernea throughout t�e industry-. It se ts that 

this objectlon is not eompletely nntoun�ed in th� enees of the blanket 

11!:::nutacturlng industr,; howeftr, ·thf> stenoard of efficiency or 

emplo,YE'eB varies ooro than machine e:fflcienc7 anG the opinion of 

the 1P,anagem1:nt is that Rplo7ee efficiency -.111 only '8 improTfld 

b,r lOii'er baslc v:s.ges _plua incentive. 

Tho lndnstri11l Council .. greeinent i"or the Textile l!anu­

facturing Industry preaeribE-s a scale of ng�s for eaiploJees or 

this inc"11atr1 which is one of the highest in };ou.th Africa ( See 

Appencli:x 8). '.ibe l'lcJustrir.1 CoWlcil Agreement expirec in June, 

1955, but at the time of the survey the same wa�e were still 

being pai�, until such ti11e GS a ns agreeMent �es drawn up. 

1he following table sr.ows the length or !Prvice At 

factory c, and tbe •ages of the 19 uork&rs in th� sa�ple for a 

week in ,1ovember wben no overtime and no shorttiu were being 

s-orked. i,ith the 1nce·�t1w nge system. the wagee ot individu.al 

workers vary slightly from one week to another even 111he-n the 

normal hOilrs are being wo:rked, anrl naturall7, vary coneiderably 

when shorttime or overtire arf' being worked. 

The Yages for th� fL'Mk g1 wm below can be tabn as a !"air 

exuple of the wage!! earned in a nonal 46 hour NM1Jk. 

TABI.£ 20 FAC'I'CRY c. IBilGTfl QF i,,f,R;lJC:E A@ tAGfS QF 19 J OP. � RS

Haber or lftMNll Range or ,...ki, wpe 
(ineludiq c.o.t.A.) 

G �onths - 1 year 2 4. 5. O(ai•aent9½)-5. ,. 6
1 - 2 year11 5 5.14. 0 to 10.17. 
2 - 2', year:J 5 s. 4. 8 II 8.17.11 
3 - 4 years 1 6.1�. 

4 - 5 years 2 5.]4. 0 II 10. 7.
5 -10 yes.rs 4 5. 4. 6 II 9. 5 • •.

10 -PC' ,,.,..,.rs ? 7. 6. e " 7. 8.lC

19 
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Contributions to the Une11ployinent Ineursnce Fund, llhich 

ac c01Rpuleory-, -were 5d. or 6d. per week and were ceducted weekly 

from the wages. 

�o Christmas bo,nu_s fflle g1 ven. 

!t the time of the surwf the following scale or 111ni11u.i:2

wages wae pale to temale factorJ' workers in the chemical industry 

according to the .. age Determination,. anc therefore ,raa the Bcsle 

applicable to factor, D. (See Appen�ix 7). 

At factory- D, ho11111Ter, this scale is not strictly- adhered 

t.o, most riplo1.-e• receiving a wage bighPr than the l!'dni111um waze. 

First 6 11tonthe �asic ••larJ' per lfffk 
+ cost or 11v.lng allOW'ance

£. a. d 
1.12. 6 

16, 9 

2. 9. 5

Secooo 6 months Baeia salary per nek 1.17. 
+ coat ot 11 ving a 11 owance 1�. 

2.15. 

Thircl G aonths Bssic salarf per week 2. 2.
+ cost of 11 ving a 11 owance la Q. 

5. 5.

Fourth 6 montbe Basic salary per week 2. 7.
+ coat ot living allowancp 1. 2:

s. 9.

After 2 years Dade salary per wek 2.15. 
• coet or llnng allowance l1 �.

�.19. 

F'roM these u,ounte contributions to the Ul'W'l'tplo7ment 

Insurance Fund are cleducted. 

Contributions to the Une�plo,Y'J!cnt lnsurance Fw:Jd are 

compuleo17 and w.r1 in amount accOl"ding to the ftg8 earned from 

5d. to 9d. per week, th@' amount being deducted from wekl7 wagee 

received. 

9 

i 

5 

5 

9 

9 

F•ployment in othr.r factories is taken into consideration 

in ff!'temioing the grace at rllich an employee is engage<l. 

The following table shotre the length of �em.ce at 

factory- D, the -.rages aM the Christmas bonuses receivei\ by- the 

2C 110rJcers in the sample: 
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FACTORY D. LENGTH OF Sf RVICE, l'lAGl S ii.ND CHRIS'TIMS 
BO@Sf.S OF 20 QRKERS INTJ?JlVIEi\T D 

Rnnge of 
Length or service No.or WO!ll�n i.·eekly Ages Chriatmaa 

-'• •• d .£. •• 

t'rwer S cionths 1 2.15. 9 
6 oontbs - 1 year 2 5. s. 5

1 year·- 2 years 3 5. 5. � 2. 2.

to .£4. 5. 9

2 years - 5 years 
5 years - 4 years 1 3.19. 9 �- 3. 
4 years - 5 years 5 4. 5. ?; 5. s. 0

to £4. 1�. 6 

5 �•re - 10 years 5 4. s. � 5. o.
to £6.Jl. 

10 ,�ara to 20 years 2 4.ll. O s. s.
to .£4.19. 

20 year• to SO yea.re 5 6. 4. 5 5. 5. C
to £8. 2. 0 £10

20 

The above table ohows that wages do not vary exactlJ with 

length of semce, an� t,hat in every cnee at least the minimum wage 

laid �own by the Y:age Depel'llination ie pdd • .tf'ter the maximt.m wage 

laid oawn by the �age Detern,ination haa ht-en reacher!, increases are 

gi._n on recM endation to th� pro�uction anager by the eepart.mental 

head. 

'The amount of the bonusee received at Chriatl!leB variee 

directl1 with length of service. 

All r-orkere 1"9Ceive two weeks leave on full pay art.fir 

12 19onthe aenice, after which the7 receive� weeks l�ave per 

annu'l on full pq. They aleo have all public holit'lays on full 

paJ. 

According to the �age DetermitMJtion, �ployere n�� onl7 
sick 

g!wi ten aar /pay �r aonua. A eoctor'e certHicate ls nquir� 

from any employee ,rho 1s absent fl'Otl' work for ore than two dqa. 

This provision, however, is not enforceo, anrl in caeco of 111.neu 

which th� firm conaiderato he eenuine, eick pay is often giwn ror 

considerable perio<l1 end a roct.or's certificate is 21eldollldf"manven. 
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�t tactoey E Ag�• are paid ""kl7, thi1 carpet factory 

1e not bound b7 the textile agrN!Nnt, as the natun or the work 

is very di:N'�rent from that done at the ractoriPB bound b7 the 

agrMMnt. Then the factory opened in 1948, the buic time rate 

wage• laid cown 1n the textile agreement were, howewr, adopted, 

and the firm 1ntroc1uced it1 own 1.ncentiw bonus ayate■, a bonua 

being paid on all production over a cf1"tain specified output. The 

bonu• rate !t1r an1 particular job h the same for all 11'0rlcere 

regardle•s or their be.sic tiae rate. 

Op to the tiMe of the •uney the basic tiae rate had 

not been uended, bat the incentiw boJlWI ratee are altere� from 

ti.rte to tlllf:'. No c.O.L.A. is paid on the bonus. 

The Furor,ean wor:ien recein a bonus according to the 

production or the individual, except in the setting departl!lent, 

"!l:be.re they 1mrk in pain, anC, in thi1 �•pvt•nt each or the 

t1JO rece!Yes the S&M bonWt. 

In the wanng clepart■ent the quality or the wort 

u well•• the quant1t1 is important. The work ie exa.e1ned

by the o'ftneer, ano no bonus ii paid if a waYer turns ou.t 

a bad piece or work. 

In the mending depart.ent it ie moe� difficult to 

operate the 1ncent1w bonus ,,..,tea, ae solllfl lengt.1111 or carpet 

haw far IIION taulta 111 them than others. It h the ta•lr or 

the for.woman to ■ee that bad piec•• of carpet are evenly oi•­

tribu.ted eaong worken and that allowancea are •de it any 

worker ha• particularly fault7 work to 11end. and ■o is unable 

to get through• aufficbnt yardage or carpet to earn a bonue. 

Jlontall,1 the bonua i• calculated on • dail,y rate in the 

Axlllin■ter department, aM weekly in the finishing and aettin& 

section■ .. The buic ti111e rates and c.o.r. .. A. are ae tollon, 
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BH1C time c.o.t.A.. Total 

_ rate 
£ • •. d £. •• d £ • •• d 

S.tyy 
starting 2.15. 0 1. 4. 9 3.19. 9 
Arter 6 11onthe 5 .. o. 0 1. 7. 6 4. 7. g

Uw:1tr 18 DVI At 10 
Starting 1.15. 0 16. 9 2.11. 9 
A.tter 6 11011th111 
Att.r further 6 months 

An1o,tar MIDRI 
Starting 
A!'tr-r 6 aontbs 
OYerlooker 

Ttiw,. ·•n 
Starting 
After 6 months 
(A-rter tbi■ they ma, be 
tranaterrecl to Nl'lding) 

2. o. 0
2. 7. 6

2.15. 0

s. o. 0
5. 4. 0

2. o. 0
2. 7. 6

lC. � 2.lti. �
l. 2. 5 5. 9. 9

l. 4. 9 3.19. 9

1. 7. 6 4. 7. 6
1.JO. 6 4.14. 6

1e. 5 2.1a. 5 
l. 2. 5 3. 9. 9

Td,IPQV, u+r 18 IMll 
Starting 
After 6 month.a 
"1.tter further 8 llontha 
(They may then be trana-

1.1s. o 
2. o. 0
2. 7. 6

16. 9
18. �

1. 2. r;

2. n. 9
2.18. l
5. 9. 9

f•TI"e� to •ndiag} 

:Fr0111 the wagP.e, �eduction.a, gen�ra11y or about Ge.. per 

wek
)
are ■ade ror contributions tot�• UnMploy,aent Insurance Ftmd. 

This scale of �ag�e applies to the F�an and C�loured 

1JO'Mn in the setting ann finiahing �epart.Mnt11 ant1 to European 

ano Coloured men in the A.JCllinater wanng. 

Payment ror 0Tcrti1r.t1 is 111a«!e at the rate or time-and-a 
for 

third plua bonus. It shorttime ie being worked, or 1!/anr oth•r 

legitinte ttuon a t'nJl Wf"ek is not being work�, a bonus 1e J:1111<! 

on• daily inP-tead of a ,,..eklT minhlllll beeie. 

The following table shons the lefl!1:.h or sernce at 

tactor7 Et and the •a�e ot the 12 T"Orken in the auple tor 

a week in Nowmber 1 1955, 1'hen no oftl'time an� no aborttiae 

were being worked. 11th the incenti Te bonus •yatetl the ups 

of individual workers nry el1ghtl7 from or.e week to another, 

but the ngee given below can be taken ae tairly repreaentatiw 

or th� wag�• earned in a normal 46 hour llJlf>ek. 
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FAC� ORY E. I.Ei:CTH Of SFR\"ICE AHC ,,acr.s OF 1?. ORKrR� 
INTERVImD 

tength or sem.ce •• #' 
• vO • Q... 1110!\0ll Range or weekly wageo 

(inelaoing r..O�L.A) 
-· •• d £. •• 

Under 6 months 1 ,4 . e. 

6 �onths - 1 year 
1 year - 2 years 2 5.19. s to 6. o.

2 yearD - 3 years 5 5. 7. 2 II 6.11. 
� yenrs - 4 years 2 6. 7. � II 6.15. 

4 yean - 5 yeare 2 6.18. 1 II 6.17. 
S years -10 years 2 4.15. 6 II 

e. o.

ll 

Contr11::ut1o� to Unemploriwnt Inourance Fund, 1Jhich are 

CMJ)Ulaory, wry between �. and 9d. per li'orker per week. 

No Christmes bonua 1, gi"ven. 

A day'.s leave on full pay is granted for every r.ionth 

of service. 

The only public holidays granted on full pay ar� the 

four statutory public holifaya (three or which which normall1 

foll during the thre� �eeks 'P"hen the factory is closed), snrl 

T�aster Monday is an unpaid holiday. P8.J'111ent for the statutory 

holid&y11 is mace at the nor�al time rate. 

No )'aid Bic� leave is granted . 

.ages are paid weekly at factory F. Th� wagee J)81i, to 

th,,.. European Y!omen are thoee lain do,,n ill Detenination No. 158 

or the r.age .i.ct, 1957, applying to the Chemical I.ncuatr7 (See 

Appe�ix 7). The p&Yl!H'nt or incentive bonus wages at thia 

factory would be impossible with the frequent change.sin th• 

good• produced by- the fim. 

Th� basic wagei. e.r.,. ll()Vt:'r !ncr-f>aeed beyond the rate 

laicl fown, but th� c.o.L.A. is increased according to length 

or senice, and occasionally on merit. Howe.-er, there is -.,ery 

little incettiw for th� women to do outets�ingl.y well and the 

general imprueion geinecl while Tisi ting thia factory was th&'t 

t1 ·e -,;o:ien 'fteN working in a Yt>ry leisurely manner. 

d 

0 
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'ir:A following Ulbl& �hon th� Jeneth or service at 

TiJ3Lt 25 FAC'J.'QRY F. Lf'IG'i'H or ."'fRVICf: Am:: 'JAG-s CF FIVE 

MJRJffR§ UJ¼VIl.W 

Z..n,Ul or ■eniee Mo. otWCINll •"klT _,.. aDd 

Q,Q,L,A, 
, • •• 4 

G �ont�s - l year 
2 years - 51ears 1 4. 5.
5 7earc - 10 ,��r• 2 5.19. 

4.15. 

5 
-·-- -��--

�f' r'on·t.rll)utiom to the iJn�mployi,ent InAnran� :'und :ere 

se. each �r ftek, end were -teduct�c! weekly fro..- the abo'Vl't nmounte. 

Tf'n d111ys Bick leave f)f'r an..'lu'.ll is grnnW on rull pay. 

A Cbr!stc,e bonw, 1e given or orM"-tweltth or • WHk'11 P&T 

f'or eYeJt.Y t"lonth or :,ervice, i.e. � WPek's p.y for a rear'" service. 

hir lftave of two "P.Aks b nwn eaoh year��� t._ ... t .. ctory cloaea 

ovor Christ�ae a�d tM New Tear. 

In January 19�0 sn 1n�nUnt bonufl •,atNi '-'fU l11t�'h1c�

ctt f,aetorr O, or1e1nan1 this l �1e �•lculatec on \': tnonthl.7 �ur 

The ooeic wae& 

ie pei� to & girl even 1r t,he doee .not "'"ach the bonus ratf!. The 

girls fil 1 in a fol"lll each day etaUDP" thf' ttork the7 ftN on and 

Ute 8"'ount of work OOlllpl�ted. Thefl(! forms are checlc.-d by the 

eupel"Vieor, onrl each d•y's ncores ar� shown on a noticP boartl the 
done 

rollowlng day. tince thie hQs b,e.,n/tbe girla hsve ooen f◊und 

to r-a1nt8in thf.!ir rfAte of output better than t1'e7 did previonely, 

when it v.as often tounr t],at their output 1il8S hiwaer tor the first 

three <1ayo or thf" Wfltek then the lest tYO. No c011puldon 111 put 

on t.bt- g1rla to maintain e rate o_r output high�r than the base. 

The inorntive 'bonus pay h b!ie� on th" aotual output 

or the 1•ar 1948, ,rhen the overall production. per giJ"l on the 

�itfennt jobe wes taken � of thil!t output YillB ta�n ns the base 
,;o 

rate, arul a bonus !e paid on all ooints sboW> this. .\!though the 

out?)Ut has increasfl'd w,ry consic'!erabl7 since th• bo.nue s,-tem •• 

introduced, the b&e� b not raised, 11s this wouJc give ri�e to 
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diocont�nt and a reeling that increaseo output woulf not be or Bl'JI' 

great benefit in the long run. 

popular nth the gooo workers. 

This eyete� v.a.s neturaJly moet 

�!nee it se introduced, 80'.'IEI or the girls have nrtually 

doublec their wages. Production has increa�cd &o greatl7 that 

although t},� numl'f'r of WC!:ien employed bas fallen froo about 50 to 

14, thoy aro turning out slightlJ' more work than pre"ri.oualJ. The 

ill�entive aystem has made more difference to the hand pack�re than 

to the maebine op�ratore, but it does ioouce them to ntch th�ir 

machint-s riore careful17. 

Although at th� ti�� of the eurvey bonus work waa paid 

at a flat rate, the intention Yae to devise a sliding ecale eo 

t�at s higher rate mule be pai� for narlmu� production. Increased 

pr�uction hecome,i pro@'Neaiwl7 !!lore di"'ficnlt, so it is consi�eree 

that a Tery high rate ot output should receive a higher reward. 

lbe labour syste� is not entirely rigir.1. It there .ie 

an unavoir-abl.c �E"laf, for example through a shortage of pecking 

materials, rnich ia uo fault of the girl operator, this time 1• 

allower an� her loas in production c0111peneated. 

Also, if the supervisor i'ilK!s any faults in a girl'• 

p.roriuction a �eduction is �ade froc her wages. 1his seldon happens, 

hoMver, ao th�re ar� �any safeguardB aga1oet tault7 �ork. 

'.i'he f Pl �.o1'i i; ie the sd1t-dule of �ages paid at factory G, 

Althoueh bound by veteraina·tion J;o.158 of thP Wage Act, 1957, appl.Jr­

lng to the c-hemical induetJT, the riages paid are considerably hi.gher 

than those laid down. 
.. 

:,cane any packe-r 'With not less th� two yean' 

experience in the ehemie�l 1nduatr1. 

: eans any packer w1 t,, less than two yeara • experience 

in t�e che�ieal in�w,try. 

�ben a new efflployee is engageo she rill be placed ,�to 

one of the six following wage categoriea. It the emnlo7ee.. ls 
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unqnallfied, but ha• some experience towards qualif'Jing, she rill 

CO!! ,�nc� at the "age leftl OO"! .. ensurate with the length ot experience 

che alreacl)" has towards be�oming qw.tllfied. 

F•o c1teroru• 

� t.Q.:ti,. Iinal 

£. e. d £. •• d. .£. l!I. d 

let 6 !!ontha 1.15. 0 16. 9 1.11. 9 
2nd 6 monthe 2. o. 0 18. 5 2.lf. �
!rd 6 monthe 2. 5. 0 20. 9 'I[ 5. 9�--
4th 6 !!lonthe 2.10. 0 22. :; 5.12. s

!rd year ?..15. O 24. 9 5.19. 9
-4th year �- o. 0 27. 6 •• 7. S
5th year s. s. 0 so. 6 ◄.15. 6
6th year :5.10. 0 ��- s s. s. 3
thereafter s.12. s �- 9 5. 9. s

11 B. AC� AI CO>i ENC! PT UNrER 18 J.EARS, iln' GU, LIFUiP

1st year 2.1s. o 2'1. 9 �.19. 9
2nd year 2.17. S r,7. 6 4. 5. 0

�rd 7ear 5. o. 0 27. 6 4. 7. 6
4th rear 'I; f) iv. , ..... 6 �c .. C 4.1�. 0
5th year 3. s. 0 so. 6 4.15. 6 
Gtb TC?a?' �.10. 0 '70,: ... ., . � 5. s. �
i httreatter 5.lP. 6 �6. 9 5. 9. �

2 ,. AGf, AT co· Tl� ,_t'T lR YEA� OR C�.....R, El"T lThTER 
20 YEM§.U'NYMeUH.P 

let 6 111ontha 2. o. 0 1e. 5 2.18. 5 
2nd 6 months 2. 5. 0 20. 9 �- s. 9 
5rd 6 months 2.10. C 22. l5 5.12. 5 
.Jth 6 11ontha 2.15. 0 24 9 5.19. 9 
5rd ,-ear 2.17. 6 27. 6 4. 5. 0
4.th 1•u !. o. 0 27. 6 4. 7. 6
5th year 5. 5. O !50. 6 4.15. 6 
6th year 5.10. 0 ll'I. 3 s. 'I[ 5'" .

Thereafter 5.12. 6 M. 9 5. 9. �

2 E. AGE AT CO • nJCE. 'ENT 18 YEk.._ftS OR OVER, POT Ul,CF...R

20 VARS, Qu.&LIFIEP 

lat year 2 .17. 6 27. 6 4. s. 0
2nd year 5. o. 0 27. 6 4. 7. 6
3rd 7fJ&r � ,;-.,.; . ,; . 6 �(l. ('; 4.15. 0
4th rear !5. 5. 0 50. 6 '4.15. 6
5th Y•ar �- 7. 6 5�. 5 5. o. 9
6th '/ffr 3.10. 0 ��- 5 5. ?Ii. 5
'Iberearter 5.12. 6 �8. 9 5. 9. !



.) • ; � '• q G(

lat 6 ::ioutha 
2n:i l;., �nths

.2n:i yaor 
Jt"d :-eor 
4tli :i'�ttr 
5th rear 
6th yenr 
l'h�rettfter 

J :s. t� h' C:-

lot yecr 
2Iri :yenr 
Jrd yeor 
lttli year 
Thereafter 
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•
th:' ,; '"T1 2( ¾ y , 7'tt: l i iv\ :11, Ii'· ' C.h 2''• ) 

. ' Ji, 1,'J 

pcdg ' 
,,_· tk• rot pl 

• 1,v--�. � ... "' 

t. a. cl. £. 

2. 5. C
2. 7. 6
�.10. C 
�.15. 0 
J. o. C
J. 5. Q
3.lC. 0
3.12. 6

'9 y :.JJ �1 f V • $, 

J. c,. (;
J. 2. 6
J. 7. t,
J.10. C
J.12. 6

�. d. £. e.

:2(,. 9 J. s.
�2. ) J. 9.

22. J 3.12. 
24. 9 J.19.
';.7. 6 4. 7.
):; . 6 ,.15.
JJ. J 5. 3.

J6. 9 5. 9.

l'.Nj) �•Tui.q,.D

27. 6 4. 7.
>-'• 6 , .. 1:1. 

JJ. 3 5. t:.
3J. J 5. 3.

)6. 9 5. 9.

i'I. 

9 
9 
3 
9 
6 
6 
J 
J 

6 
0 
9 

3 
.3 

The followint. tal•le sho\l" the lencth of servico ot 

tactcry C, .rr·l t·�e "'�3f?e ot �he oie,ht .,,crJr�:rs 1n the sP�le for 

ni·.:1\.,� a. r, ... ;;::n� c,F �. w1ce: AJ:'J .. ,v1j,;.; u g �£.UJ4J.:.i 
1,n:,,3Vlf-'AA 

Lani�th or eerv1 ce 00• Of 'lolO:Den i1.tmee o! vee kly w-egee 
( inclu ling C .c J.. A.+ Uouu•) 

£ • •• d. £ • •• 
tnler 6 .xmths J 4. 7. 6 to 5. g.
6 -cntha - 1 year 2 4.18. 7 II 

5.12. 
1 yer.r - 2 :,,·enrs -

2 ye,noe - J yer.rs - -

3 years - 4 �""us - .. -

4 r�ers - 5 jen�a l 10. 1. 8 -

5 yeara -D yenrs 2 6.15. 4 to f..19. 

i'he cc.'Dp11leory cont.,..ib,tfon!! tc U.l.F. vrrie.J from 

5J - 7d. per \.-'enk acoor1jn� tc tho b�sic s�Jeey, nnd uere de• 

•lur.te1 w@Uy fro!ll th� wcgea.

4. 

.3 
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l'9')10)'el!8 reeeh-. n Chrfatacs l-Clmu:i ot cw, \,utek•• 

b!!)•k Ofl.lery st 'lI.J/- for evety six znth� or eervfoe. 

·rhe etarr ht-ft three weeh ptti:1 am,ual .lecve ov-!r

Chriat-nt111, vfum t1Je factory clo�ea, plue: nll g.nzetted holl1q•• 

lf th4;y .rt.ah, the girl!" :,ny trke c..n extre \leelct s unpoi.:'l laove. 

i.'en J,,y■ pcid JJ.i ck le,,ve C't"e clloue-l per ye-er, l"Di it 

1a rcml.l. thct !lll tha �31Jtle trke this tiia.? whether or not they 

ore tdek. ·l.octor's cart1ficete fa nee.:ktJ 1£ 10N thnn two con-

Mcut1V"' dftya• nick lenve l'I�¾ tt:ken. This sick leow 18 eu�1lcti'Ye. 

l\t fectcr3 R, Cle lol1l:�G pd;l '11:"f! th(\Sft lf"il ..k>wn b,r t.be 

lwnistrfol Council for the clothinr, in:.iuatr,-. nn·l nev inexper1ence1 

� .tplc)••e all �tn:rt ct the R1':'ffl "'•ge rate (see Appetvlix 9). :"iew 

r-t tl.11& fl"J,lo,..ea whc nM on t�me r11t1ta at"e p,ii,J in exces,· ot the 

t.�aic w� kq vn�e. The v�P,•e ore p8ii w•kl.J•

The iioc.11n1.ets nl'e pieoevorJcer• t.n .i ere able tc l!fJl"U 

'.:10� tht-.11 U�\IOrken. they r.re pni,i f'I batfo wa1;e at the retee 

loJ•..l ·fowu bJr the lnJust.dal Ccuncil. As n 11ttcl1itt1at t1JSre b a 

perfo:l of th�•• :;earn fro"'t t'ie lowest to the h:igha�t Wftge. Cood 

wori·er8 l'l"fJ t1bla to ec.rn c bonus ovn• nnd flOOYe the bosJ c voe•;

etu:•h Job 111 ginn o price calet,l.Jlhd over rio.ny l'.Jt'.H to allov the 

trnrr.re ;;orlter to et!ru the bt,efo rcte of ptjT• but the bnsic r1.>te 

.:a.tat ts p.aid ewn 1t the wcrJo:e.r (ioee not cohiow the requlred 

seorc. «.; per c,,n.t coat of 11tlng ttllow,:rnee fo pftij on oll vnge.a, 

thfo is cttleufot.::l on tlie tc,tal eorflinga M)l not ori the b,.dc wege. 

A hue.He or vol'k is civen to i&och "lneh:fn1�t by t.he su9ai-. 

vf�r, tJ.ie 1ntic1. !r.fo t reoor,ir, ,u a book the aiw:>unt of wo:rJr nb& hf'.'.9 

&:u>-�, rn,.J thfr le ehe�Jt-ed by the st,pernt1cr. ?he enrn1ngs ot 

eael. 1 rirl t:-rlf 1mtche:l tc aee tht.tt tli\8 f!! not unititr-enrning hut. 

sh< uld. ribe be constti.ntly tmler-ernifb,:1 the euperviaor ,met clleok 



to es� whetn�r thie 1B <lue tc hr O\lll ::lti.ekDCas er to 1.1 ehcrte.ge 

to 'l.;,t11r length ot" ,·ervico ntu thefr c� 111biHt; •s. 

LeDF,t!i er ;,I! m ee }1-o. of w-;,.m lenge or i.41.,kly wnr.es 
{ foe 11; H.llP, C .c .L • ... Bonna) 

£.. a. 4. L 
.... •• 4.

1 y�or - 2 yeara 1 l.12. C•
11.) .,ec.r::- - 2C, yet1rs 3 6.16. C to 7. 4. o.

20 y��rs - � yee�s 2 7. 4. C
" li.. R. C.

]Hll'II• 

Je-luo;icur wer-J ·,r,.Je rro� w�gae of �:f. pei- ,.Q,k for 

the ln.iustrfol Co1�nc111 E.J. to 9d.1,er WP'}}( 1 o:r t.ue :;:icJc tund, a.

or �.6J. per w�ek fc,r tbe 8:-r�r-mt �.:rhra' ln,m3tri11l un1eu, (.l. 

t.c 9-i. J;,Or w�k. for tho Lllel'll.-)loyiwu1t Jnm.1�,.nc! fund, en:! for sttch 
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C'T ·rt1'i9 1 .. 1,,:1,J Dt t.h� l"!lte o!' t$'ll0 n11 :t a hGlf. 

«J,- C .C .14.t. la pcH on Ov<!l"tJ:n-:i M well !'.5 on or.j1nrry t1"18. 

l'h,1 r�ctcr1 closes ,,vei• Ghr:1-:.t'lltls cn-:l the .�w Year., 

OJ).l t:111 '101."Y. rs vho h!lYG been with th� fir11 for t.l ys�r er x,re, 

r•:ooi-.e tls�e \I� ks poH le�n :;er tir-.nu_-t nt this the. .11tplo:,ee1 

wx- !1nw t..e'!n with th-, !':i.I'?a tor 1@sa tht"l'l n ;,��• c·te r,ti1:i ,.tu:dng 

t)!1a le..-ve jn proportion to- tt:e,r hmgtn of &a!"v1ce. ·rbe tbrae 

W!'Jeh le·nve focluJe• 12 or.iint:ey working 1oys t1n.1 Ch.1'1�tl'l'la �-, 

Lox1ne � t,Jl:] ,. ew Year'e Jal-. 2,plo�ee ue i.·loo •:hen Geed 

1r1;iay, atitt!!' :.ondey nn i the lJaJ of the Cofln�11t e.s pnU ooUJo,y11. 

fo!' e�,ployeea ct fectoey 1 1 tlle wn�e& f<".:r e�cb eln1s 

of l-!!hcur 1.!.re ld t ,kvn (et1Je �ppandlx lC fer Jn.tu,tr1al Cc 1.ncH 

A.,Jree-:ttnt for -:be ln:fustr,). 

(..rtW.14't.:?t"binderc !ll'C pt' id aU. ·•htly h:1t,;!if!l' Vf.=.�2S thtm the 

printt:-ra' os3!atnnta • 

.-age• •ory tro:11 -,nth to :,ont.h according to the Gowru­

vmt price in rex f5 ::111•••• they nev..?� fttlJ., rot rjae om,ro.x,i!l!'tely 

��.j' t.hree n,:mth•• Thero :le no sep,,rr,te c_o .L.'. lu tho cn ee 

1>t c wey olJ • ,plolt,4'1 th3 w�ge pd 1 ,wy be high r thrui that 1_.1 :J 

do\fn. 

·Tb'! P,.!rla .:.lo not contrH,.Jte to tlJe l1n::-"llpl.Oj Mnt lneurtme9

:Fund bocouee they nee he une 11pl.oy"'IIPnt benefit frn:"I tho I'l'e le t:nioa. 

T� onl7 .le.:luetfon f"o, t!i�ir wngeo 1ti 2/6 pel." • eek' 

for �he ; � 1ntmg lnduetcy feJic11.l t.id �oiety, to wbfoh the 

eo�,,t>on.1 oleo peys 2/6 per. Yeek en the fr behtilf (tee .Appe11!llx). 

th,. wc-rJrr.rs rece,v• e boriu-r r.t Chr1.:it:aas, 1.r.e 11-,ct,nt ot 

W!ifob vn,ee fron ye&r to ye,r, ::n.J. 1a Jecido.l t-y the "'ltHU:L,e"lent. 
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{�lf.l• J.p1"4n ih K. !Ctr .t�toiltr ot li1,enploy•nt funJ 11J1d 

{e i:\()nl dd Jund). 

�!!lpioyee• receive s:f.ck Pt'IY tro� t.be Lnion bnt none 

fl'O� t.b.e Co"Pany. 

Th, .. tollow1°'1 t11b.lea sholt thnt the wri,•es ani,ned dio D6t 

tii)LtJA.!' to � "'P lr.teJ eHhel' to tt�e or 11tro:'.inrd of t-cb1ed-•on. 



!
F.a.c·:i:1om� D. ! :fti_C;_'OicY C.

I 

'.i,o.c.f ,.;..-e'i'. i"o.of Aver. I 

I AGE _;ork- i ueP.lrJ,� uor.i:C- weekly I 

ers ! t-,ace ers ;,a.-:e 
I ---

··-
d. C' d. 

I 
. . . s. .. ..,. s.

16 �o 2 
I 0 1 4. 5. 0- , 3.10. 
I

21 30 f: i 

5. 6. 1/· 1 9. 3. 4- i 
I 

31 !,O 4 I 4.16. �� ,., 9. L: .• 7- ;; 

41 - 50 '=l �·
i 
I 
I :; • 1. 0 ,, 

;:, 7 .13. 0,1_ 
2 

51 - 60 7 5.lG. 2-:- 6 5,12. 5 

61 - 7C -

I 
- 2 6.17. 1-� 

I ---

: 

\ 
I 
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TA.d .. :_26. 

1'�ll.C'£03.Y D. ?I\.C1'0R; b.

No.of I Aver. ho.of Aver. 
i HOT!<:- weekl:T work- 1:1e0kly 
I 'Jl'S wa,:e ers \Ja --c 

£. (!. C' c1 • s. �- s. 

2 2.19. 6 2 5. 8. 9-�-

1 3.19. 9 
I 

1 5. 7. 2

9 4.15. 2 4 6. 1. 7

6 4. 6. 8{- 5 6.13. 4 

2 5.1�. 71 I 
2 I - -

- - - -
j 

I 
I 1'i'.�C£OiG �,. I .i<'.�C.CCF,Y G. FetC'l'ORY H. 
I I 

I . 
i 

\ i:o .of I l)_ver. l:lo.of 

I 
Aver. :,;c ,u.Z Aver. 

1 work- weekly work- weekly ·.rork- ·�-z�) ... :;..j-
I 

I ers •.ra: .e crs wac;e ers wa-·e

�. (!. s. cl • C' a . C • ., . w, s. 

1 3.19. 9 2 5. 5. 8I - -
I 

\ 2 4.10. 0 4 5 .12. 4-·. - -
I 

-

1 4. r 0 2 7,15,ll 

\

:;>. - -

1 4,15. 0 3 6.15 .10 .. -

3 8. 5. 4- - - -

- - - - - -

; 



., 
STDS. 

.. . 
.. .  '!. 

Std 

Std 

III 

IV 

Std \i. 

Stc1 Vl'.
Std VII. 

Std VIII 

Std IX. 
Std·X 

.

i 

!
Fti.CTORY B.

! i 
·
1
No. of I 11.v. 

,Work-.· i weekly
I 

ers. i,rnge. 

- ,.. s . d.;r, • 
1 J. 2.11.
1 5.17. 6.
6 5. 3.10.
6 4.18. 1.

I 
5 5.13. 7. - -

- -. 
1 6. 2. 6,

Commercfol J.C. -

MD.triculntion -

I 

TI\BLE 27. 

STI\NDflRD OF EDUCATION /\ND WAGES OF WOMEN 
INTERVIEWED. 

I 

I I
I I Fl'i.CTORY C. i Fii.C'IDRY D. FACTORY E. FACT.ORY F.

l 
I No. of Av. 1 No. of ti.v .. bto. of Av. No. of /1.v. 

�,or k- \.1eekly Work- 1.•eekly ' work-· weekly work- i weekly
I 

ers. wnge. ors. W£'d]e • 1·.ers. wv.ge. ers. wage. 

£.s. cl. I £. s. d. £. s. d. £. s. d.
1 8.17 .11. - -

I 
- - - -

2 6.11. 5½· - - - - - -
J 5,J.4. 6. 3 5. 1. 6. - - 2 4.10. o.

9 7. 7. J. 12 4.11. 2, 9 5.1,9. 9. J 4. 6. 7.
1 9. J. 4. 2 4.18. l½ 2 7. 6. 6. - -

2 7. J. 8J 1 4.19. o. 1 5. _7. 2. - -

1 5. 4. 6. - - - - - -

- - - - - - - -

- - 1 3. 3. 3. - - - ...
- - 1 3, 3. J. - - - -

i 
Fti.CTO.nY G. FI\CTORY H.

I No. of /1.v. No. of I ti.v.
work-- weekly work- i weekly

l \ Wf'cge.ers. wage. 1ers. 
I i 

d. ; 
I 

£. s. i £ •. s. d.
- - I -

I 
-

- - I 1 ! 6.19. 6.
7 6. J. 2¾ 1 I 7. 4. o.

1 5.10. J. 3 7.18. 8.
- - 1 7. 4. o.
- - - -
- - - -

I 
- - - - ii- - - -

l 
- - - -

I 
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TtBi." 28J ftGi� '-, 
, ,l '1v: :: ·r::9Y1 ·� .r ,J£1 , 

• .;c;..µ

l a C re ft I •... .,

.~ • 
B C .3 ·r G 1i 

11 - 1 -

12 - -

13 1 
14 1 4 2 1 .2 l 
15 1 1 5 - 1 1 2 
16 5 2 .2 4 l 5 2 
17 - z.� 7 l 5 2 
21 - 25 l - ) 2 - l
26 - X.· 2 1 1
Jl - 35 1 4 l. 1 
J6 - I/) 2 l l ,,

I(. 

41 - ,.s - l - l -

t.6 - � 1 l -

51 - 55 1 1 - - -

,ni thllt it wns eaeential t.hrt ahG "h·.:t:.l l r.c o, t to �rk tit thnt 

(b) : -· .-£ :
• ,., ' I .. 

' . �,-., .. 

At fe�toey a., l9e�b ·rnhip ot ti;e peoofo11 sehe� is co::'!-

e,ploJl'ffe to t.1 .e pensfoti ft1nd. 

1·1e µCnefon pe.ynbl� ia l... of t.ha t..v rr e of th� ll'.at .J 
H.· 

ye�r:i :i-e---1.merr-.tion f'c!" �cc·- :
1
ecr of ,:)ervfoe, e•'!•, oft:r 31 y,-Jare 

()t H::-v5ce c-u e!ft;.lo;;ee recc5 .-ea 31./•0ths of the cv.!rEfe of I.er 



.�uropeens und@f 3t, yettl"S of ore 5t, ot �e,c llt1G9 + C.CI.L.'1.
..;u!'Oi,eaM 3t-45 �-•l'l.l"s of nce6t; cf bn�ic vr1ge + ' .. o.L.A. 
Eu?'Opeans 4!"> �-ecrs end C'V8l' ·1 

0! bceie ..,.�ge + C.(;.L. t. 71,,-
1-on-r:uropea,.aa of c� (I� 5.i- o! basic ;,,oge + C .c-.r .. /\• 

The penafon fund cperctes en c sl.Hine m:�le 'lni cot1tl"J.­

b.1tfo11e vrry .fro-i 4,ir.4d. to 611.td. !:-4lr -..Mk. 'fht.1 retir1ne oi;e in 

1utc ti:N f'unl plus interest. 

ht hct<-:ry D, eontr:ll·. tfone to '!.i:e Su;,erannu.�t1on Fund 

ar' voluntr:rJ·• .k!""ln eo"P-trH,1.tors tU"P. "r-titled to recei.w t'. pt,IUl"on 

fro"1 th• eelrry t.he lnst ve • of evei-;, ronth. Th": fin t\JJe a l
l

m 

a. io· nt tc t':e ru-. eont-r:b•:t:d by t 1�e e:itploy �. Sbcul·t tl;e e.,..plol'ff

hcve tha J'tict.ory befrre sl-ie k erti:.b-1 to �� p,91,sion .;he re�1voi! 

the �r.aey e!le hr.s ··d d intc t.�a funl to.;e·t.11e:1 ·.·.itb int:n"ett on the 

,-n,J aceorJjne to her sr11oey. Gnly t'OO , crkert! in -tJie ec-nple con-
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for 41 .)'•.!nre rccofve:l a scl"l"Y of £�. l.D. J:J. _?$1' weel. .-rd her 

oouthly eont.rii.ntfon ,Jns .t.l. J. l.C>d. rb:, crt.h.er vho lia1 be,:in ct 

t.:1e factoq tor lli- yenra receive� r uln.ry of .u .. ue.C:l. pe� v•Pk 

ru1<1 I.er contrib:tfon \Ills l:lr. l.l. _p�i- ·?Cnth. 

!l:� J'h•• p,1yes e pen�!cn to tmy ret�ri»e e:".lplo;y!!"'8 u'.·o

h..rtve e1: ;,.'t tb ti.,, fC!r 2(. ; '),:.n•s cl' lo.np-�r ir1•ee· .'1ctiff of wl.at'.,r 

they hr.ve eontribnt.e-:1 to a pell5fon sohe"'.a• 

:Jet<-118 of fnatory l'e t·rov,.l�nt iun·l orl? ginn in Ap .. •nJ.b: 

1C c-r. t-...e ln:\u.1:-Z.ieJ. Co,.ncil •�• sut for tl,e FrfoUng t:.nd 1.ewft• 

pn. ·er l ruuatey. 

th. c,tl1 l" toctC'r tas viaH.�J hr.i no pau:.fon 2che��s fo:r 

011ploye•a. lit r�cttrica i3 nn,l � it wns atate::1 t.br.t., t"e f.t=ctrt"ieir 

bdne: OOlllf,P.?'st.inly new, tha qt�at!on of •:li•k,;yeea ratjr.1n8 hnd 

not yet. "rhdu. Thec,retierlly. tbo reUrSng n� for r,uropeen \Ki'23D 

at. factory G Yns sr.1J to be l:5• but uonc of tLc WC'-r41?n in j ts en,ploy 

hl'td .,.e,,e!.ed th:Ss age. 

At .f4ctc?j· h1 cm ctterr.i,,t hr.,l baen 'llrde 1u 1'=>55 to intro­

duce a penafou •c:leM, �t tl1�re ".le:tt1 not sut::lcic.nt :.;o::,on :,ristiing 

t<J .1oin tcr th:h1 to l-.e poa�dble. tone cf th-:i;,i 1,1h1h«.l tc ftice the 

t:101:�'ht of 'lilCrking unt�l they .re1.1c'1e:t ti>e nenekvnble ,:,�, \thich -.·cs 

to be nxod at f:l.. for �n. 

1-.t .factory Ii, r, off\1112.:a eclr ., is run r.t the requ�at cf 

the enpfoyeee. A 11et if! sent roun l av"17 January tc the g1rle tut-l 

tllgy 'l!tl.-Jt �:atlioritw tlirJ fortnl• htly ·l6cluetion frol!I thei.!4 YCt,'"t!S ot 

!IL')· c-;;,ot1nt they wish tc ! n.'ft s�•ed. lnl.)- abn.1t � th!rd or the i;1rl■ 

nvdlel tht1"18elvci, ef t.h:f� cc.1c"'°• �n.1 thoae �1ho .11.d genorr.lly ·ho.aw 
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out t!iPir eaving:J tit U:r!at.-:no ti� for t.hcfr �nm1r.l hcl1dacy-. C.nly 

01::! 1..;: it} l�a'tal tro:::i thdr savinrs we«., _;,.�tteJ rnnu,il:cy-, er t.beir 

nC<,"(".i:nt mi:, elcsed �s it \imuld in-.1olve tco Mtt�tl bockbep1.ng :fo� tho;t 

eo�r-ny to r,rn tbe er..'iP?"le 1ti the for!!! of a hnnk • 

. F"ectory D doeR J10t run t\ snvintJ:? sclie,i i �·o-r !tr.- 1!,iploy1!ee, 

bnt r: � cf thtJ fo1"' �stre5so1, ot th(! :.r-equeat of sO'l'-l of tH, peclt• 

.iue at.tr, loo�s llft•::r the fr sovlll�s .ro:: tl,e·'l. 'Lt the U-39 of the 

survsy tl ere \.-ere olic g5rla eoc1 i ,{iViD • ;1e.- 5a. or IDs. per ,..;eclc:, 

hkh c:h,, tm� to r .. :uru to t; e� rit the ?J;ii of the ;arr, slthoug)l 

t11oy eo,1ld hnVtl H b10lc .at ,my t.bo if they 1,;�shed. Jn ·,o�:t in­

at,:mco:? tht Sl.\vtn��" t-tet-e J.Or (:ll"•i:::d;"'lftl ;'resents 01• for en cnnu�l 

holUey. '--ut of t.hcee seTin•-:e the occu�ooolly len� !"1811 a:-�unte 

to otl.iar i; �loyeea. 

}'ectcry C l"t:.i)" 2t boli(lfly :urv1n::: fl1Dtl of ,..hich ttll 6:uplo:y-

1:!0G 71t1y ,:,v�:n the-,«elves; hcuever, rt th� U� o! the r.nney onl7 

nbo11 t :l"C"t.11" or tt.e '.::1.rrof�t'.JJ WO'i n Ji·J eo. An en,ployeff !'ttt.)' ::-t,:.n tt 

etcp orde·: tor tho -week.l.,;- OP.¥) u;; ;.;he �:Tffll ·:a to �eve, to 'bet de<ll�eted 

fro� hs1� Pneee. 'i'bese o-nct ntc t1re Je! .o:tUed en her l-ieh�lt -w� th 

t!ie �.,\. Ie-r:1W�r;t ,utt1r.l bllildin.:; Sodety, �Ill fotrr<?:1t Ss pcid 

at tl,o rr.te e:f th�ee per cer1t per cl"nu �. f.cy C"¥;,�l1t rro?Ot 2s. w.

::,-er -weeJ- err- l:e contr1 buted. tM nver::.g• eovtr.fbr,Uon �fog nbn1t 

l!ts. ne:.- w-cel.. Thosf.? aa:vinne nre P,en�rall.1' drrv1, c,ut et Cbr.1st,r&011. 

1-ot!tory J enc .... •rnge:1 ewiployaes to sn�� thrciur,h Ue Gn1rin 

i,o;:,u Sehe.,.., vM'?'Aby it buys t'.nicu Lo,.n CqrtHfo�te:i for a'ftployeea, 

PIAJ !nc s� � Ul evecy £5 e�rtiffo •te wu.:ht. Althcl1Jh thh, sd1.e::sl! 

hnc 'i10 .. ·lred suc�•�efnlly 011 the whole H � open to tth..lBe, e� loy,ea 

c-1, occ"'sicue h0111JJe honcbt ce.•tif5.ct:tes an I s-oll t-iem ai:rin cl:'lest

i'.n!Dedfabcy- in cruel' to ::e.in the 5a. ermtrnutei by the nm.
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ectfrely voluntrry, th� l!Upervige-r oolleets .,.ny :.oney whfoh em:-

Focto:ey a run.� n holidoy eov!.nc rnnd, cc,utr:P·�.tfone to 

There fa c thrift club nt fl'C"tcrry t., corit rt! butfor11, to 

to!lot "J:11 •.,ill!jfofnnl prepttrctfots$ fro:-:. oth .. r f fr..-.r rt 'h:,le!'rle 

pl6foes (i-9teU prfo�a lesi one t.Lird). A J�a(!cttnt of 'l.b-··ut '$J.t-

at th� f netrry is l{hen to uiploy : a ot !aetcey F. 

:.: ployeea of f&ctory G t:>:M f'.iven (I lo.!"ge pntJ}ret ot the 

firftl's p-r<:·dnet ev ry i!ICJnth; ,:ind f'-,.otorl .::-!• s c!!plo;t<?es con � the 

f'ir·1 1 a goc:18 at n ooneL!ercHy re-Iuced rrte. 
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ln l�o vey .;m.-a tJ�� lrork1n; eor.:a tioutJ ot the .fr.ctC>rjee 

dotri•'.!ntal to t.Le health or e�ployi:,es, nn-1 h1 ttll foirt .. uoe.s the 

requJ-r,i�nt• of the f'coto1•ie� 'let (jfi App43Hd::l.x 5 o., !nlu::;tr:Jsl 

LfJgfalr.tion) �·ere ·:-et. tho �ct providea f◊t' Inspt"ction of th• 

fttotcrieo to QDCi'rtofr vhethur t!1'3 provfafone of trio Act t:'l'C bdne 

�Ued \l,,t .. 1 o..n:l tho '11.\nnge·tont of the ft1ctor,�a at,.ted thet 

ocCt'.Sit)Jlfll v:l.slts "We� p81d by inspeotcre. 

:�t BC', e of th•i f cct;;rieo the w-c-�n llr l to s tnnd ��t of 

th� ti'-"1(1 11 bl,t there \le,•:· fev 00:1�.)ltdnts �bc•rt tM.s. The emtc.•n 

tna111t1ec c.nJ tha condition of the roctroc·is vr-r!ed eonBidero· � 

at the di!1er5nt f.nc�rfos. 

:&a ext'!r.ior fac!:' er factory t. 1s :l""l!J.tese,ve rm:l thl'l one 

'i.'C>!'l--ront vfaitt\!.:l tltl3 o v1�r".f h1 -h ooiHn1:: nn,:! 1c well U.�hteJ and 

"19nU.l,.bd� tbe ,...inct1.oos n;,•e iiell. spt.ee1 wt frd.1•ly noisy, f.l.Jld the 

-,e=,.n CJ"O tthlc t.o t1:1t lit "!;}dl• WC.?'k au dey. 

T'-to cloah•<.,O'ft ft1dllt�e! �:e :!!Ci:..! to ccni'or:i to the r.e­

qui�.11!:'uts ld:l fo\JJ! in the f o\!tc1"5es �et. 

Tho w�o,. 'l<l<·rk :b:l cwrtills wld.ch rl'e pro-..! 'od ,m:1 foi,u<leNd 

by t1.iJ �v ,y,.,ny fN>e of ah�l"�. A cleor ove�rll fo ietm�J to a6ch 

glrl enc-: r, ve-.Jc r,ud tv,ce t \J\fl,el>' in O-U"l"'8�. rbe vo-,.J.-e�• cb�nga 

into tiiteir cvJrrlls rit the factt,ey. 

l"netcrr:r B, -whJch �kc.la !:n n .3 ttcro e1te hr.s ttn e-xt«irfot'

free et n �trildn;;, �1-:rtl d('u1gn. 'l'frg whole rei::tory fo on cm 

level 1idt½ th•• exception of the i't:!l'lini�t?-t't5w o1'f!ces, \ll:kh m-e 

or th:> first flor:-l:' cerocn tbe front �f ·tl1e • uHdfog. 
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cowitructed accrrd"n1 t<' the l�taet A-iode!'ll dee:1cn for tl,e 'U\11'­

fMbrP of pht!l'"'lflC�llticEil preparations, and is pquipped 

w�t!l t},e •:�B t t)-te-·��te .,_,_,{'h-ineey. T"1� f.cctory ht"s �;,11 r,:o Jea5gn&d 

thnt .,�cl: g!'1�11p of proJnct.s !n pl't'l,e1,ry�ed ee:1.n1",.tei.y fn fm1r p!ll"nJJel 

'T'it"11tlf e,;t, ring bey� \ih � ch �m 3ot·• th to north b-�t,'8e.ri ti�" rew --,r,brfo le 

r.r.'l :'inl1hed -!('ode va�h·u.:1�e. /l left. posstt::e\lr.) lin}s tbo peeli:1l'g 

floorl; to ti1e wt"reb n!a fer fin�: .. h•-:> :l produete, wh foh incorpoI"ntftD 

the diL'lpntch le.i,rrtment. ';,'hill nrr.n11ce PI"t rill.owe ,rnufaetudng 

prceef:l.tes lthfoh req-.dre difrerert co�.n tfonr• reg�rdfog 11 •hting, 

te,p: �·ctut•e ,:,uJ hu,1 Uty to be cc-r�·fo<.l c:, t Hpt'ttntely in t.h� :tit own 

:>e 1..f-coutdnel s�ct�cn e,f t:•e bt.d Llinr,. \he 1de�l con .. ti tfona or 

n�tort1l light N?d v .. ntilctfon ctJl l:-e provile.:i for aT9� portion of 

the .,nu.foct.uring coetfon. .:nch ving il'l se ,r:-r.tc.,1 from its neigh­

bout• by rn o:Jen potfo with e lnrnJ these o:1tfo; s::rva tl.i� dunl 

purpc�,::, of pl"OV1··Un,\ t><?t-urnl Hirbt to the winf.S ® r o pl,ast>nt 

plt\ce for thn �11010:'��11 tc., eH du:r!n:-: brtit:ts. Tr.� onst winJowr. of 

on� �t1nufr�turlng bey, vh�eh Ql"C nf•eoted by the k,1,: r-n_:le of th! 

Gtn•ly �rdng �1m 1n :J\.l�'Y'r, n-re protec· ed bj vYrtfonl incU.n"d 

vcu•�t!', but ell ether �anuf�ctnr�.D.'.' bny v1·: lows ?'<-!ee:'� r,v rh,..nd 

protectfon fro!'! ext�rnr.l canopies of n1u�1n1u-, 1;,lets. Apt>rt i'ro� 

tie l:lc- t.urol lipeht1n: rin:J v:111t1l."'!Uon. t11�re �a fluor�sc�1 t lizhtii,e 

ti ncC<:r.eflr;r, r.nJ fo4•ced ,:h•eu .ht veritilrtion �-n.i nlt ... �d t'd.r ;,--,�ps 

the fr,ot.cl')" V'"r.J Gool in rn :ir,e:r. :'he:r-e ,a 1lC' heot �ng fa lifoter, 

tut the te�peretur� fa q1,1te co-fcrtt.:ihl<.!. 

The lr.bor"�Ol'j rr.: ! ono of t.J-.� 1tmU1'netn:dng hi,iy:? r,.e ful '7 

rrh .. cond1tic-ned. rh:\e bt''J }ms i�s O",,ill a1r-con.;H 'cninl" r,,ltrnt i1;del1 

ia 1,;.;•d 1n co1·.ft1retion w�tt: ,u•r�onl' �erll! Jn \lolls, roof �n1 floe!" 

elrb to 1.!'-l'ntoin � huini Utj' of l.C; , ::c·l'I') �i belcv the Jurbcn �1-1t> 

tivnrofet. 'ClJ"'l�tfo ci:.JY:.rol' 1� of ?re!lt 1'1l�i'.'rtrr.cs :k t 1 1e �lrnlling 

of .m..,, 'ihl.'.r-':.a<!IJuti.cttls. 

Vei::1eulr-r trc.t!ic fo on �1c •one-vny' syt1te'!!. !t "'e!'vee 



t.· , re,. ::i.cter!r.1� ePet"('ln C"l t' e ec-':th �He rn? t.h� .!'!n:1•·bed _,ro­

d:.::<�tr l!'!?etfrri C'll'I the north s� in b:: I\ CO"':r!,llftO cireiiit of tbo builJ• 

!nr;. t'h"! MO"'VW'!·"�r.t e,f vel;ii:,Jes if! thne in nccor.1 "nce 1,:ith the :.ih•'lctfotl­

a.l !lo,• of dl thP. vrmfretur,ng _,Hcesrea, i.e • . :icuth-North. 

l''wre r.-ro three seporctt! ontr�ncoa !or _;eroollbCl. Tl10 

p.tH:ir·ine st�ff or wo:icn opel'otjvea .,,,ve t • � 1r u-...n .:,nt:-�t-ce on:l <:b"ne•

ru:1111! 1 ,tc., �n the north ci:le aljofoin;. th<!! O!'ntcon, C'n.1 r1.ff1ee 

std'f l\ud e-xecr.1t 1.vee l.J.Je t:1e fron·� entrt1nce vber'l th,.: :.-tcircnse ia 

lo��oted. 1 ntfvas ,n,;er t,c b.d Lliu • fro• the r"r.r or went :11 -ie. 

i�plo1eee C"-l) •'J.-�1,d ti.. •j � off-dut1 rerioia e1 th r 1n the 

'"'t>rd.fl'r>S O l"' 1n th� ennteen, �he .•e tet\ nu .l ":eds tr-: aervod f?"C-n t\ 

fully equi_ppej r1tohen. 

-?h.:: ebcnge 1•00::13 fo:: th11 f tleWr:r ·,.n•kel"s era eiµacious t1nd 

cot'Jl" .fol' l2C v-; t,en. A ccn;ch ic prcrl leJ '.IV'1 e�ch u<:·-ir.m bGD a lock"l'f 

t ere ci.:!.-O fo�ir aho..iers vith hot rJ>J eol-1 vater, �nd towels cN 

suppli:•i if neca�ot-:ey1 :-,,-t; t.he wc-,o� usur.11y brio� t.'.;eir OW. if 

they i,li0w.1r nt th1 foctocy r•gulDrly. l'h� �e arc �dgbt to:Uots, ten 

wanhhnr,ii hc.s,ns, f'.l'ld so .. p enj roll�-:- trwels ere prc·d4ed. The fow 

aupe't'vkorii hnvo n a•i-•D-rr.te chnrge r·oc-.. A l-it1tl ve e1rl 1?lentlS tbo 

la Hee' doakroc., �1':Jich ia nlwoys 1n 'VO 4J good or.der. 

1'M "Mc:rfu�s t'll"� �ell SJ)!"e&'I ,•n l oot vu•y noby, 11n.l the 

pl\el �rs rrc o�•le t<' s�t at lh""h- •1ork n11 '-iay. Sow or the �neh1r,str, 

h�•� to rtnnj, bt>t if t.l�y t:�k to � r!!Uevoi fN• n while, th:il'! 1s 

Th,� uns tl:a o?lly !actN"Y vir:it.ot! • ere �uaploy�as vork 

to -.tak. l"h�:::-c rre _·��•for.ts of -..u!le fro:"'! 10 - lC .4� '!•"• "n:t 

!1"011 3-4 �.m. lrl the .:iornfo� quiet, �ootMz:u� ,uL1e i� ;il,.yed, l"n·:

m ... •e lively .:wsic .in t;�o oftei,oot.�n. fhe ..,_"n.i::�_P.i:::?nt fa r:till ex­

pe.•1 m:itfng with the u�o c,. 1ueic dtiring 1,10:. .. king Jl('nre, records 



- 74 -

wMcl. era not <listl"rcUng nnve to be c,.rr�tu2.l.y �el.?eted., nn·i vhen 

�chi.Ms �.re operat:f.nJ the chcice c.r Q sui.toble rhytb111 ia i�rt,.nt. 

t!r& of tb� ."'ltlf.!ie S'lllJ it <l.hturbe tn� eallin·� system -whieh oper!ltee 

r.ot boi·.'.bt fttquently. 

a� provhted '-'.ll J le:uu-Jere:i by tJie <'im. l'wo eleon un!for• nre 

is:::n�d 1,1eekly, tin·i th'! wo'n.EH1 <'t1'9Jl&e foto th!."'l'l nt the fftctory. 

r·aetcry C 1c d��t>tad 1r. on fo:lu.1trfrl �rea� there is no 

t:.e \tcrkrco :s tn.'"..:l clso •.:·r:t-ttrc.cti'fe onl untidy. 

hnvo oo c�:llinge md conseqt,ently the roc'IIO m-e vcr.)· bot in ::iu -;:ar. 

etal1eJ .ehc-rtly. Thero Jr. nc� htt-:t1ng 1n w!n,.,er. 

111 tllc -1·ccqucr�i sc c .ior -r.:-.,re fa f lucl•escent lighting 

... or.le, tut l\lthough ; tc-ols ari provldEtd for the wee.var:, they h!lve 
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l'hQ olegni?lfl of toe re3tro l!a ia left to },ot1ve boys. 

Tllo sew rs' riaatroo11 1n clean, bnt ve.ey bore 1•nd 1.mottroc­

the; tiler!." �.re lon .. � "loo:l.w tobb!l ,-u:1 bench•�, tu1d a loclor is 

p�oviae<l for eceh lirl. ':he1-e ore f:Sve wt1ah l raju(l ml'l t\lC toilet.!!, 

but no sotl" ci• towels o� p't'ovhted. 

fhi, restroolll for the wer.ve1.•s nnd alor..r.ers i� dfrty ,;md 

ba'll)' 1'ept. 'fuore !'re eix vnah b1's:h1e otH.l 4 toiliat", ('ntl .ft .l�clreJ" 

for ellch ufrl. \1�eill no t!Oae or tcv� la trre p-rovjded, t:OJ thf're are 

no cbtdra c,1• tr..blei,. 

T!1·�re is no c nch iu 11.ther reatroo;.. 

i'bc wecv::.rs aml eleoners hrn th�1r teo 1:ri th.fr wot'., .. 

ron.s; •Jtny of th ::11 nt�ve C1"1'"llP,ed wHh a �ative boy to fill the!r 

t.e!l_p0t1 with toilin veter- l!Dd bribP. them to the vor.Jnooom, !!nj 

sevorcl h"'ve coiie tc an arranP,P."'IG'nt 11her@by two 51;nre c. teapot ,,�-1 

-;he tJU! r ctiw boy 6ti. pqr \lee�- betwe:rn tile�. 

The \fc,rkers do oot �en.r unH<>l'"IS, �.n�l th"'ir r,enc-"cl 

appe�roc� ic ��th�r Jirty �ni slov�nly. 

At factory J, tht? con·Ution� un.l•'f.' vb.ieh the -..--o�n .ml"k 

� ext.N•ly good. 

The rcc-,-n:i ,u-e spncioua ,d th excellent u�tui-rl lighting, 

th-e cdl:hi.�i urt• high nud tl1e veutiletion wry �ood, ec� roo--:JD 

bt!nt: :-1.r-oond.it.ionec.l. Tl!C wcr1dui: oou-Utforu1 rre very quiet sl­

ttw:rngh ,.l.te fe.c�ry ia Jn fln 1u.tt::-trfol crea, nn-1 tlle ot1tsUe 

a.ppa•u•!'!l?C'! of tti? buil liuga is elea.1, �nd well �r-rel for, e.s ,a 

the inkt"for. 
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'i'he 11t1jority 01' t�c we ;•.m D.N oblo k dt at thofr • ork, 

cn<l nl.1 em1 flit for !It 1ecst i-'ut of th.? ::lay. 

:mbter .,loven ml'l r. "l'tl"k tt� rr1.'oVide.:l fol' vo•�l'B h:.u>cll:f.nc 

jra'!a HrlJl'! to r.cua� eey 1.rdtrtion. 

There 1.a o. lrirge 1 bright restrc--o:!! rn,.nfoho::f with c!itifri, 

on'1 tableA, on .i ,... 0<.mch is vlso p1•cv-1ded.. 1'IY� cJ.eo.ning ot' thtJ rHt­

r.oc:! �n i ehNi�e rc-;,'1 fa BUj,el'vipd by th� lll<l)r jn chrrge of th� 

Thero ere 4 weahbne w �ntl 4 lEivctori•o in tne chmlf.• 

l.-OO�, on.l €!. lockor ,., provided fo'I' onch wm�lrer. 1.'hti .. rec.en work 

in Yhite er::.s �n l ovc ·•i1lls prov:tio,J by 'J1e fir:-t er..: .1.nto -wM ch tl:ey 

('hrnge ou �rl"iv:'-n� ot tha fcctory. !he f!n provides for the 

lonnJ :l"ing of tt1,,se tin-i cleon � DH'or"3fl r�o given cut oncn a \l30k 

/' 

Tha f Pc-tory t«"l'k a:r.!,i the r L"t1niet.rrt1ve work at hc t-01'7 

-�, nre carded oi1t in two aepro:'ote bnilJines, both "lOJt>l"D 1n de-

s, ,n. 1he teetory is b\rf.lt v.Hl1 ti. eew-too tli roof iJ1th W'l"tfool 

;)Olle� or ile�a, ,1rov11.ioP, goo.J uature.l u.--::,ting, ,md th ·re ie r.1:,o 

flno:roact•nt H.17).: t,nr WLl:!!l necel.!HJ,,ry. Ve11ti lntion is by �cne of 

ex.t:rcctrr co"u in tl.e root, �n ·t t!Jll!N ,e m henti:nr; er cooU� 

:?yat�ri. 't'lie • ... ·!'m.o .... t1 ".re !Urly epPcfous r.n1 ore ti� cletn ,-n1 

ti tr 'ti! the m·ture cf the \lcrk perr.dts. 

There h tt e:i�ll en:.t vell-hpt 11\ln �nd �rden in frcmt 

or the ;\:l �.lni::;tr--Uvo cu1ld.1n,;. rnd 11 E'moll lr,wn next to th� rr-.ctory 

htil·liur,. rtr. fcctcry �s oot fo e conc,11tr::-toJ fr1-.h1ctri!ll n.,.ti!\. 

Ir: t!·, !ettifle .len1.:rt"1 nt th�• wo .,.,n work in 1,eira. !\lth,:mgb 

:i:tc-olc l"r�- provMed for tr. . .ei-, 1 they hcvf! to .strud �=t the ,ley-., :he 

�ec!jn�! <::r� :t'�i!'.cy nofoy, bt,t £ ... r quist•·.r thnn ths lor. !118. 

In t'le ,ie:c.Ung <.lec,nrt :atnt they ait "llO�t o! the day. hltho, ··b 

no -:rc.h1nes nre tieed in :1en:.lfog, be rr<·":l ia not aboolutely quiet 
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os th., other J!:t\chines in tile building ettn be hocrd. 

The Axminetcr leona are vnry noiny b.tt th~ ~~rkors 411 

hfteo so OC"11StO!.tld to the noi8e thrt t.h~y StlY they do not notice 

it ofter the fi:ret wek or two. Tho wavers stt:nd ell day; aeot.e 

wre p1.'0V1~ed tor .. erl;;, lmt we:re removed ne 1t 'II".S fN\nd tlmt the 

wrkers did .not ecllCfllltrnte m11 tsndel tc bo®liiD lnay 1f. the7 wre 

c.ble to a 1 t down • 

. -,lb)-eea s~nd th lr lnnch br•olrs in theft' wo1.'.kroo!!l:l, 

in tr~ canteen~ or in the g~rden, ~here a beveh is provided. 

The c!lnteen :is a eleon, but vory bM'e ond uncttrtlcthe 

l'OOi!l, turnjohed onl.1 w~ th long "WOOden tables An!l benebaa; wry 

f.w of the wo .1! 1.11e thi& roc:n. Th~- ~eatrooo is Dlso elee and 

hue. A wry small loeki!r i!l provi,led tor euoh -wo=an, there (ll'9 

three WC"'hhcnd basius, ona f~tl)lotll nncl t hree toil.,ts, ~nd a 

to;rel ie prov1ded b.tt 1'10 soap. Adjoi.Dlng the reatxooo~ is c 

sMll. rooJt \.'itb a eonch; thia rooo ie k .. pt locke:i, but wS.ll 'be 

opened for ond l'!Y be tlsed by nnyone who in not f eling well. 

\llorhl"s ore not requ1red to v•ar uni.f'or-:n~, but c t•w 

pMt'er to wflnr the.'!l to et.tv"~Z the:l~ 1"rock3. &.lthou.{lh thn w::~en ean 

buy nnifnr veJ.•-y ebeth>l7 ot the ft\etory, v-r,. ~e-w do ao, but the7 

bep thet·.:utlvea .fnirlJ' ele~n end nent. Jio laund J:>1ng f'aeil:itie. 

~.1'"6 available. 

:r·nctocy F ia situnwd. 1a tho cent~ of Durban in a 

veq built up urea, en .. l hn• an uflilapresa1'1e n-ter1or and no 

pr..ien or lcwn. 

There nre tbr ~ r~m in \lhich ~b.e ~~o~,n lfOrlc, thoB1l 

ttre clean ~~1 tidy rut not very br~ghf•• The lightjc,s ia naturt'll 

and there ora vindovs on nt least two aid s or ecch roo , ~t in 

olle ot the rooms thuo were ve;.•y dirty 11nJ consequently tha roOQ 

vas rtttbcr dcr.t. Jiovaver, 1 t ie not very oloae work, Dlld the 

li~ht1ng seP.r.~d ndequ~tez thore id electric l!~btina 1! it 1e 
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or tht1 t•"le. Phl!lre ie oo hei,t1ni :in wint,·l'", t-1.,t th·�rc are 

c l(IIC'i.t:fc- rN,s �oinr, fo !fl]r'l/1\,.
""

t°. 

1'11 th� �·�n but tho? ttl'!:::fihnt OD tr.e '\ftCh!nee vb<> 

'JW.e"v'J11t!i!! ell th•:i 11 .. chinee, t!lit ct t1m3,. .1ol."li. 1.1.d:tnr t,iblo 

chtira er� �)ro\ti<iei. t1n·i tl:� """·rk tot,J9� r� spec�ally --lesigned 

t(') b! of th� ce!':reet 11�1,Yht to nvoU unn�c,a:;t1i-y f,rti"'u•h '1'he 

".lacilinee 1.Jhjch �:: elect:r.icdly oper"r.t�J, ere oot exe9n ivel:, 

noisy. 

TM reetroo!'l 1e cle,m ni;l n�ot. :i. D :!t tu�re :is � 

1'l:t"e-t d<l box, !\ c:=uoh, n !!!ad1cel stretcher, t,,,-c ch":f.re, vocil"n 

bmehea., l.at"ge :nirt'c:-s, �n·! c lor.:hl" fc•r escu �irl. 

t'her9 m-e fi:--..ir toi let:'l .. nd !'our v�c 11bc1dns. 3onp 

!H11 1'a3 lht"U!t-ea r...re provi ied, ani nix elenn ?'Oller- tov�ls per 

veek. 

..'ach gjrl ic 1.i!!l1.1ed -:i �1 S�\.,,!n '.!bite ovE'rtille, "hirb 

!'re replr.ced a1uen ttiey nr. worn ,,.,t. Fi e of toeee l'l>e kept 

for we,r1nt; wi1cn trt'!vellin·f to .nnti fro� t;1a, !i,ct�ry ol'Yl one 

clettn vor.k!.� over!!.ll je ttlloweJ p·n• v@H"k• ·i'h"' .n� un:tert,:,kea 

t:1() lm.:.r.d ri� of ti1e.ee ov,.rclls t"t no e(,t1t to """ployeea. Hitir• 

nete u�c �lsc- 1:rned to tlie --:irls -who, iiownr, '.i!!l�ko -.,et.1"fog 

them nn·! seUo"i .le- ac. 1hey 'w:?�e •i2i11ly fotwJe,i to te ',C>l.t11 hy 

th! :�irle 'WC!'k1n;i; en th°' "-'�ch5n'!s to pl"e'Yl!nt r-n 11,.ir _zet':.f11.: 

:trto t!:e "P.�ch1nes. 

'Fe.ete>ey t is sHneted in the �P.ntN of r.>J1"b�n in a vc,ey 

bnUt 11.:, .--:-c,n, ccnsequently 1t:s only r,:roOD:ls r.r� n !"lCll l".'!Vn 

on cne .eMf! of' the ruild1n�, }:ut b<',th He int��l':!or r.nd e)(t�!'kr 

np1:?errrnco n.rc vezcy =i,.cd�1rn nn...t r;l'3ns,ne. 

Tk:re .Ol'C two lcn.•ge on} very erowi!!'! i.lo-rkroo'Dt'I for the 

,; ,·er.. "l'hes� r.rc, hc;.''?'V'l!I." 1 ·•gll V-:?�tn .. t�:l r>-: �he-:-e r.-re lrrge 

w hr1c"'s r.-nd. t. fev tnne for �Hug tbc "OC ..,B 1n the eu t."".!�r. The 

v1n:lo"3t :-1110 or.C11·�,1e poc:,d nr:tuTt,l H hUrig, r:p�r1; trom \lhich 
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there ir. !lucr-eecellt J 1gbt1ne w'1foh wr1: tnr. tt1 '?.t?i 1r the 

fr.ctory in 19;;. 'i.1;.:!re 5.ii no hefltfog :ir. •,.tfot,.· t• vc this 1s 

COl!8:i 1•ra.-J L1llL�cessr.r,y 511 i.o\..rbsi;. 

'i'he workrcc-'l.'l �i:-e cla,m hit th,, nr.tta•e ct the wcrk 

1cW! oot pen:i·t th�::i tc be bmt tidy o�J the.; o�cn becc"lll8 lit­

ter.\'! .. : ·,.:!th tt'."ends tmi :scr-c�.;r. of !1\0te;.•fo.l. 

t�- :it'\c-dooa J::re fairly :icisJ', but '.:he noi.se fo not 

,led'en1 n11.. i'r.!.'! u�lt • 1:18 ts s 1 t ot t�1e fr !�ork all icy, but the 

ollt11•pebN1do �nd &ntf-ie;,•vfaors Ql'c, s,:ildo:"l dblo to sit :tow ot: they 

hn-Y.J to \.!elk rcimJ ,ruperv1.aiug th:J 'Jork. 

roo 1j1�pervi:9ore ®·\ chr.r rtou1111(h t\:•vo :.heir ow reat­

roc.,·, ;,11e1•e r couch, chnh'B, ::ahl-ui 'llll tcble clotLs n�r prc--v,ded, 

tlnJ they <!�l er.t tnas,4 ·11,:-nl6 ;1,ere. :lnr.: n..""9 vo'.w Golonred 

m1r1rT,.ii:<:>rs 11ho 1hcL•-.? th• 1-co1:. ·.dth t:>e ,:Uropenn onpc.rv5sora. 

:'!it..re tro two loc,}' r rt-ot� _. Ni.: et·ch i::h•l has her cwn 

lo<.'�tr. t!:�ra ora nlf.lc ru,r clot.i1!'c· ,,e k wb:iell ,irrore ere 

prov!de·J., \lith �ltc�t!,�r 13 tcn��te cn:i 12 •_;,;t• 1!b"sina. Liquid 

S".}!lp ie 1rr.-v1di'3d .fo ,.HJ.ch clor,kroo:n, tit:.1 t1 cLnm ·to"el eveey 

Eeccn;i do,y. the ·o1or,1':f'Co� 1,1eN not v .. r:,· el-.. si�. 

�L-ei:-e if: t\ HJ..·r:t fd ! 'f'CCl"l wH.h O C(,t:�h in it :...�ere 

:ni nc,r injn:-i ee nre ot 'et•-1e 1 to by th;:. 15UJ>i! ''T1 �or., .;-h.o hos n d -st 

Jii,l (;e .. u:·:Jc�te. 

lt :i:1 not CO!'lpttlao.,.y for. t'.l-') o: ·t.I;t: • .. ,(; .ari u, vorir 

cvn-rr: 111 ., �Jt !llef'l, of. ttl.9 SU.f'11'v1sorn �r. i eLt1�gehntda ,.� .. r tl:t!� 

ti-" the;v c.,1'! bzy t::e'II nt t�le rtsc-tor:,. nt cost o!" below. They h�v, 

tr; :11",.�:1 • ., tot' th.3 l�nnd rinp of :•test! (',varl:lll,l t·.t, 'l8alve•• 
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t«ct;ory I. 1'11:.1 foetcry 1::; :iiti;�:ted fa u ,::entr.111 ,,art or the 

dt.;, .-n.i hu: o r-::irrt but uuj'ltireedve extcr�or. ';'he one work­

·ros::n vL1tsd l�oc n vc1,7 Mell :--e!linr: ml'1 r:laq, &ta nr.t111.'ol veut1-

�tJon. 711� v1nlo-ws -..:cru r· thfir ..:r� ·•·y n11.l being in o very 't-11ilt

u11 crc-a su!Ti:,un1'1!:.l ti:;- othor buH:linga. t.h-s nntur11l HL t ,t:1ng ls

not vor� zc-c�lJ b1t .,.,�i°'-re fr wry adequ'.it.e f ll,m�J:.c'?nt HghtJ-D.th

Th: elcni �oc lit wer� so,rl t<.. C!'nfo� to tl,e ro,-tui.,.•e1Mmte lcid :1.-n,m

in t.iH':l ;rH�tor1oa (,ct.

Tho •,!crlcroo'"1 t1�z "'locn cnJ tt� �idy c:;-: poDsible, en� zrt 

e�ee�� ! ely noisy. ·�ost ef tho �·o -I.'!!' �ro nblc to Eit ct thiei!" 

�.-crlr fc!' at loc:?t }Jl'rl of the d�. 

me \-K"1Cll ... -c�k !1� ovei•r.lh: '1Jllkh ore prov1:led by the 

<'(/'t•cny., t,.1t 1,hfoh they tLe"it:�:ns r.r-o respel1E1ble for lllUn'l-rd�. 

Vecy few cc :f doDt.J occur a·.zi:,:; ·::.ne .•:ur<J.1J9ffn vo:-ien nt �ny 

of tb" f!letc rfos d ::!ite·:t, c:· ti ·:1 ;�ch{o,�r1 t�se l :fo B.:\!egu.r.rded, 

e.r,i t�oc-f! wMch lo l"'r-: :,�e tc, r.mre lcu11eaE, nr..t �re generrtlly �ry 

'l7111or cr.,it. ,'ten,.. Ol' t-,.rc of t;,e fi·ctr..d�e t.tt·re hoW- ooen CD.tee 

of ;,;c,�er. cc:t.chin "" t'.efr fint;e.rs lv 'Ulchin-9:-. lt um, geuerell)' 

stated that there is no 1llt-re�.!t'! in the r.cd.,11.nt l'"''t'? hie to 

fati_:;1.,e 1o•::en CT .rliim k .,io!."ked. t.t !.':11 t1 .o :·r.ctcriee th� ,:o::'l.-!'!n 

� ve?y 1'011 loo}etl afte.r if rn ncd ·\tmt (loei:; r ccnr. 

lt !ms �en f'cull ! th.et thtt -.ejo?:! ty of. int; strtal 

aci..·.! .. t.cts !'·�•e iv.o to pe_•soMl r�t�Jcr �.ct! ph1efotl cc··ees. So111 

wo1•} �r:, :u�ve b.:en fct;nJ w b3 ro:•c "ac,: iJent'"'Protie tt thr.__n c-, thr· re, 

tho•.1 :;h J(_i:tn._; tll!i !JC.-.Jt: 1t1¢rlt flU1 tnq.,osr•tl to the �.,..,CJ i-iake. .:.'his 

... �- te Ju� t,o :o-.,y f�'!to.rs. ,;e1•vcus iuot�biH ty, :ll'\fr t'IIIOllJ other 

t�ih� �o :l:T�liku of .. lle nee� pr'tfon, "!J c.· n�s for tJ0:"\9 o.r t.hi: c.-'!ses. 

1.. t.J,:.rs 1l ve b.!�u i,rc,ved tc te. :uJ to r;.Jor -iuec'I...J."1' co-ordfr,rtion. 

lJ:wu.1': 1dant or .bproper trofoiJl� •::!'od.• ces 111-,um- t!ft"e.cto. A 

.icrkar wi a, tbrourb 1 .1")1•11nce, .t•e1Je1tt tr.e s.c.>:1& fr.ult nn:l t.hu!i oppe,-r 

to ba •acc1J(la:t-.iJr6ne". 
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V ,·,,µ4, ll !et l!. 

ff.1.,1- ,,i.l'Ll J,Ci. • I - -!.nl!(: t.F1 ,m.: e,� P, �J 15 ,;• ,tt.SD 
C..tl 

A 

,. 
\I 

H 

bf l, .3 • r.:;A .i1 � .• H 7,,:,\ .ul.h 

.£.t.Ja. l}.t.:la. lu£ls .1aL �-

P-. - 5. 12. - 1. 9.55-1(. 5 2. -;5. - J.5.
7. J:.. - 4. 12.J) - 1 ). - ?.IC• J. - 3.10.

6.4;. - L.'27 12. - ];:".}j 1.1� • 9.2; �-�- - 2.JJ.-.
.ll'.. - 4.is 1 • - 1.45. Ji:; • - 1.C.15. J. - J.l;.
1.2u. - 5.2. u. ... u .. J.: ll,. - l( .u . J • J.l(;.

7.,J,. .. 5 • 12 •. J. - l.� 1(. - ].l .• .1(,. ).2'_ • - 3.x;.

'l.J). - 5. u.J'.- - 1.15 }J,. . .  .. l.t.. .lei. J.15. - J.�5.
7. JJ. - 4.45 u .. J-· - l.l; •.!( * 
?.1t5. - 4.4; 1.2.45 - 1.45 1[,. - 1( .1(. j. ).1(.. 

t1 .fhare '1'C"8 tea rNoka of .ll, 1frutea each 111 the ur.rning end 
Att·iMl0(,11 M; 1cct.nr)· t:. Toe t:loee of Lest, i -e staggered 
ao ti)t1t th� cm1tMl' -�r.n Bfl vu tea "T:ro euHy ··T! 1

. 1uiekl)'. 

1::1-eRk of l.C ·1,mt.ea both ·•,crrnine tn:l nfte."."neon. 

t'l.et 1')37 (se• li.ppenUx 7} wne . et"!l!tted tc -wcrk ,5 b t1rs ·.er week, 

·nt+

¥.,., 
,4y/3 
4( 
JA: 
46 
a\, 
/4J< 
.t,2!. 
I,,( 

but hei t!1a �bo.·te:l -werr1� h<H rs, 38·- u • .,., at nn;, factory -vi1dtet.111 

hc.-ur, ttit 1• .. !Jl,,,;,fon ve�. chtti11ll'ld for the l. Doh ··rt'!ilk to b! 1!1'1ort�!·,e·l 

to 1 hi:.ur :::c- t1:rt tiie e 1t.:loyee11 cc tld hove \.1crk �arB •r er l work 



•. ·:-: I J ". l
·, 1· � ·• 

1 
• ' '

• • • l )' I .. ., "" ., • i 

tJu Ynees ct tnplc�ftfU!I ,(ho {'-r-4) lnta clocJ,,-tng in. H r.n El'!lployee ! .. 

!YJ_..., thJJn ·tt,r,:;e 11:utes lde, .. h.:llr•e r,tiy 1:, di!<l1 ct<?J, if l(i �notea 

cut o!' tho tnctor;., t:.:;re las oo i:;enalt� LdJ Jcwn for tU"l'iYing l.r.te. 

� ved. ,::r-, ccll,:-cte.:t. � 1ac�w(,r��o �:r �t-r.U3f!d frr unymn�.t1,nl� ty 

by t:,,,e1r lc�er enrninia, r.ni if� µirl la ��rR1stently 1�te �ne io 

dia"lit1oed. 



·--eople ere ltt;o

1'18.le. 

staff fC"r .1npunr,tuaL1t:; ore lltt e on]J- U t 1e unpun"'t'l;lclit� :Je 

(b) 

nl:q cverti 
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they �:.,. put on to -working a !cHr-d!lY wei:?k. ( utput is . lanned ro 

tho.t ti.ore is '1.lv�-11 ft.11 �m_plo;;·iwnt nn:l 11" the rector,· is cv&r!Jr.O• 

:i efog girle ieeviu�: nre ai�l) not. re1,;leceJ !lnt!l L.?eeescey. 

[,vert1'1l8 is Jorhd -ye.•y ocCfll.lic,nrllly, but tho g:frls ntwer 

wol!"Jr ·•10r-e ti-�.n fcvr extro l>C'Jl'B p<Jr woek so t;107 are nevRr pnid rt 

0·1e!'t�m rat· a, r� tbfa ie only co ,p1;lJ,o-r;· 1! they 1.;c-rk ;ite1ro thnn t\ 

'4 hcur \IMk. (:...ee i..iege llgN�vient). 

At tnctcey 6 it ie Wt"y :..�l.:lo".l !lll'l 0114 iD ext:re-ie c:!r-ct:'.'ll­

�t.nr.eto thrt -worl-:ers or.e J5.stl\isoed during i, slnek JJE!r1or.l. Those 

leaviD·· "'?'e e1�ly uot l'8L1lacerl. If t! ie MN1"11 �nt Jcuows thr.it n 

pea.i- p�rlod \Jill be onlJ, of sl1crt. cJ, rPtion, tt•:- \I0-:'!11 t•re t90k11tn ui 

in e te,po1�er." Cl'lpgcitj· r.n:i put cuto eae;, Jobe vher--� 11.t!..le tr1:in• 

ing it. nee41011c.r:,. Jf they "t"O Meded tc-r ;tcba ro� w!:-icl1 epec!al 

training is ro:;r..11:::-ei, n 1nv Jirl fr plo-ee·l .ne.xt tr> an e�,erhu� 

r�t f�ctcry l, c-verti tC fo l'CCas3om.:ll:,· \il(\::'lre<l durfog 

r--1sh . ...:erfo:b.r, e.1;. 111 hovcnbe:- tur:1 i)ece·-.tw.1r ,.!f,tm Chrfrt�al!I cf.!len .. �re 

ere pl'int.d. the ,e.ximu: r11Curt or C'"V";trtt-r.e wor�·ei if lC h�;u2.-s per 

v••k, �n.i 1 t it! eu,erally wctlre:l on Dctrr'.lay a.,l'n1u s Ol' oftor 4.45 

in the eveniu :s, ,.,nJ 1c _µaiJ et the retes le1d oovn. 

1-iorl<er11 are oover ,11a;-.i1sea:1 during t11e sleet redc.:i.,

e.g. Janue-ey r.fter tho Chr�et":'ltllf rush, et>:i ahort-ti)l(l is nev r \101.'"hd.

i".t tsctc,riea
,. 

c, .... ®d H, cirth ovcrti·'lt! ,1r:1l r.:1hc1-t-t!,l'!> ere 

wo -4�•d on ocoa,3.iona. 

l\t ft1Jcto17 C, the �Euutont-1 vrr1,-ti¢oo in e11ploya'!nt LIN 

cons.i;l •rt>ble. ( etc be!' t>nd &.-,e!'!l-�r a.t"e eenerally t61rly sleek 'IODtha., 

m"·! tile oogfonjng of ;,,rfote-r \,h-�D th� ·le�n � fer blcit'!t-'1ts !� i�r.t,

!a tt buay t:l"'le. 



o! a>oI""ti� • t.liw t.h.u ;_;o•�er) t'il.ty be told io 'tt:ie :x-rnfo,s thnt the,:,­

;,i ll oot bo re-qoiNd thflt ,1,ft1'rncon. ::J11s&s only rt�n t-, !lWl trott 

th� feet� in tbet emtl) r.-.orn1l!l�s en:i 1 te &fto1·no.on. so th-: fir;\ 

provi :leir tl"ru:iepo1-t tc the tll!11 ·-est bt'.s �toi- 1.Hl�n � .. -,een ore pvt off 

wrk fer hclf n day t.-eem.we of sh<.wt-th•• Geed workers m� gene'i191ly 

Jt i:e fr.c1;or;y 1..-'s poUey tt:> .iu!nto.111 11 ;tcble laL-cur 

fc1-ce thrrngbm)t the yam-. ��:".lfsloynea m.-a rot prd:1 otf du:t-1ng 1!i.ln11.l( 

per-lode 1.ut ,-e�titdonally ebo1•t-ti:ne is -.rol."lmd. n, ""!!?? 'beiut: put cff 

for o fev o.tte�uootll!!. Overtime lo seldo:11 woi-Jctad, biit if it 1e the 

t:e!ne ve�J,,:e;t r>nd it i1t rllln to the l:-rec.1',:lo'Yn cf' � _pr.rrtimtlt.r �cc.h:ine 

or l�ck of �t{"triuln fer ttey :"1.cehinet ,, th9 girl at tlta:t mach!u ia : 

put err .. but if c. v.bole. cle�art<-t1nt 14 alock, th:.-1 U(:,rect girls �ill 

be imt or:r firs... ?he ••l k ,.. u •- ,,. J 1 ..... ,. i r, 1 'It 4, RC (;--,2ft0 .uJ gftu'!l'fl , 1 U.1 ,.un!J !'.!llf ,.tJ ';/ ,-

.. 
It irr flt>Y :ie1dom thrit tihort-M"'.'� m w1i-lte"1 ·t1t ftteteey a.
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Ciccnsfor.,- 1 ly, howeve,•, o fEN efrle �.1.•� ,..ut cf i' tor en ho ·r or tvo. 

1'he wo1�n c.?'<� sc11>t!--,,s requil'"e•:t to -wo1.•k- c .re::-ti.·•• �t 

or1 t:t� C'Vi'Tt1me \ft't!'J (lone on Jctur,lay �rnitJr.,s ., cut the er.ipl�e• 

d:!:,l:'1� .. -¥ tM.-2 tu,d ovt:rti':90 :fo nou done by workin'"'. t;tJ) O:;ftr" beer on 

t\K) o� t11i-ee ettninge o ve.?k. 

Jt 1� alJ!loet lll'OS:dHo to i.:,revent i.he DO�sety for 

ove·•t:l-,e r-na e1hc:rt-ti�c iu this i':irm, 11:c prodt.wtfon plrmmng is 

,Ur.fi0t.lt be(!t:· se the !tr� only produces gcoda to ffl!et ordet<o r:nj 

not l'ott ctoek. i'h'l \,m1•lt pon:iUon il, therefore. h.irly unrir·-:-1.fotcble, 

an-·1 o<'I� yflm->S there b far ·-ore wotk thnn others. 

1'he Cf'!llpt!Dy geoorolly hca tor ."!C·'t'e orde ·s to ·ioet in 

w.1atr.,. tb�r 1n 1m::rt0r, and they tr:1 to f.lVOil ::etting e'ilplo,ees la 

vori' ovarth'!e in th6 tntense b'"l't of 1"11.:lSU'S!'t'"r. 

2 to J weeJ-:: nrmucl loow 18 g.rn1.t.ed to 111 l the fcctor, 

\.IOrln,·"a, r.nd ct 6 <>f th-i 9 !'nct.or1ea vie-1t8d t.l.Jj:y leo.v• hn:l tc ba 

'111 worlrera ht1YC \.he tc�1r atl'.!twtcey p. bl1e r.c U,ts1•, 

1-"'!r,e Dtty, 1 ev Jeer's le.¥, Coo.l no-1.iay »n:1 the umy or the iJo�nrd)t 

m� l .:it .;<;0'3' fnetc ri.!e odiU:bur.l public hcU c.ia1e ot-::: grci1te t. t\a 

.:CJVis :Joy, l'G\I let1r'1:J :)oy rnl ao . ..! • iMe tho Oey of the Coveno1,t ! 11 

i,,d tcj n tl�s per,o J of •.1nouol lneve (l t the f nc t'0!"1.cs 1.tlli cJ1 c-lo:�e for 

-.i�"• t eeie d!lje ere t-d-led on to tl1� oru,u11l leeve • 

. \i .tact()ey A rr.nnutil lonve r.ud public holiJaya ere er�nted 

os lt11-l -:1<--vn iJ, the ... n11• Agree�nt for the r�tttch indmitry. 1\t the 

dise!"1tt:.fon of th"! nrnHte"".t>Dt the tactory �c.y 1:-c cloaeJ on c:th'iitt 

.r-'ublic hol:laoys, in -w.!lich c.osa the 'l.!or.kors or� not. pttid for t�ae 

deya. 



,Ul lJOrJ.a-11 tit tt.at<,rJ 8 !'9ct�l!'e 2 w-e�tke lee.w !-�r 

am1m'l cv .. r A''Ul8 when the .toctory cfoite• • 

.. or��l'I! 11re e!ven till p: bile hollJe)t on full P"), b1t 

thit� ii, � r•r1vilo!go 1.1h"cl1 tho .:'lA c�n w:itb J,..nv vMnev·.-r n \f1ahea, 

on.i it req11JNd tc, tM,11.oyees 111J.1:t werk on public holi leya v� tll 

t:ie exccaption ot tti� fol,r stl!tutory 110U .!flya, •:,t.'1out N<!'l1Ying 

extrc ra vune:.•etfoa. 

,·t1ctcr, C g�rnel"ally elosee 1 to., abc:·t Jece�bff 16th tmtil 

J"mnl"?'Y ?th. In this perfo.:t, fell tmoee ct the atr.tutoey put-lie 

holi:te:,e, thi9 � ot t.�e Connant, Chriatl'lt.a �Jay �nd l1ev Yea?"•a 

.Jey. �ODi:tl"(lUU:tly e'U,lcy�"8 iet 18 •1QYO ptiH e""t'UOl leett N,cl t.i.:Ne 

conaeci•tiVtJ -w.etl• avey fro"': \lc-'f"Jc pe:..� !lnlJU"i• to eolculr.te ps;;�nt 

for tJ··s1 1• Mlnu�l l"!avft th-e nu�l-.J-r c,.1 th··ir �sic �t.1•a Se tann 

and Uvided frto ell i.heh- bndc ta.mJn.-,a ( i.Delud1nt ti-. ratea 

:nnJ bonu.e re tea). ln tnj: "'e..Y tJ.1c anrt'! � net t_,.,. rate tti keu ,.. ffr 

the rest 1..hMe :.'le Otha la .. r�1w1 ,rt. fey ar·t tor tbi! < tber ■trtu­

tor, ho1'.de_y, t,ood �1da)-• ta calcult't"!d ir the at.i:"2+1 -wiiy • 

.:.hould tlae f4ctory not. ilf'W -loeei cy the JG.,· of the 

Covonart, C•ee•ber 16th), "ul ahoull elll}:,lo)t>ff be required to

work on t!.ittt ,iay nn�. bt '-li.llin� to do :to., t LIG7 ttrl3 ptlid fer th"t. 

clay J wll cs beiD.: 11!wo .... n extrr. .. la:,'s £A')' ;,.11th tl.i:::ir loew 

PC:• ... �il 1 the ilC"rl' .. ni won: "'ne of t.-ie no�t«!tutory fl',blie 

!wlHa.n oft• tbe�r ehop nte·Jord will . ut. rervud tbA raquot end 

if the rn,na�"' ·1r.mt th.la 1� pc.aaihle, rn un�� ·Jd h01J•lo7 v111 be 

P,1"8llWcl. 

t.t f�etory a all vo !bl", !J,:iw 2 .eek� • la eve on full

P'-'l' :-r·t@ ..... 1;.:, ..,...1,t�e' ,e.,..,,.� ei, Att".!r ..,.h tel- t�141Y J.i"Te 3 ve:.--J.--1 lee-ye 
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p..,-r �1�r:n· on full pnj. t,'hey �l�;o h--�o t'll public 1tol:! ,ayo on 

fnll r.,rry. 

(\ll - nspk,;}-ee.e of tnotory J ml::it t9.k� thdr nm111tTl leove 

OW!' ....... ,.._� �n·.1. the ;.-ev Yeor r.then tho factory clo!'7e� (in 1955-6 

fl"l)iit Dece.--.t-N:r 19- Jtu1Unr1 9th). l\lth◊t\gh .�ce -�r 16th ( the ilay 

of tht.? CcWD-!'.lrlt) it one o� t1,e Stfltutocy pltbUc holl.tnye, e11ployees 

vorh:-d ,•u tiltlt. da., :tn 1?55� ontl rece.'.'.ved fl!'l•1hle pn:,. TM� '19rnt thnt 

N1 e-ttl"e 1i1eek-end ccnld l:-e foclttd<'d in tmlr 3 VIJtiks' leow ,. oth..-,r­

-w13e the1 voul-l h�w .,..StL"'lOJ \tO·ek 011 n 1'r1,lo¥, 6th Jcntt.":"j', 1956, 

Two we�ktl :---nnw1l l��ve fo r.rnDt.d <'V@I' Xmoc nnd f P." '.t'et-r nt 

t.cotcry F. 1he ... ·oi�r atitbttory pUhl:fc holi l--ye rre g,von nnct ceno1"'1lly 

en? c-r tw cf ·t.n,: othwr boli:lcyff. 

'rh'J !tat1' of ftictory Q hf ve 3 we ·�.a lecw flllUU8ll) OW't." 

A.':iOS vh.Jll tl 13 tncto17 elc�•s, I lne nll gnzetted boUdeJ'&'I• Jf they 

wish, the e'-:rla Mtt:v trh w exti-n -week's uopn1d l1Jaw. 

1 ftCtr.ey H c:lcs'!!e OVP.l' X""Et-8 r.,nd tbft i�\I Year., ffUd 11.!ll 

uorhJ�e lttw, h�" beel' ,,·1th tfw f ira fer tt y�nt• cf ::Jar& recs5n ) 

-;.c>t�b pti:1 l-tave r1Jr g1-:1:t1.:� ot t!tfa t1Jll9. ,,'lllplo:,-eea vho have bo�?! 

wHii th6 firt!I !0r 3.'!!S:? thPn a )'1!11.'r ��� paid dnl'ing t.ufo lonw :l.n 

p1"0p0%'tfon to th,!ir length of eerv.iee. .1.'i.ie .l ve'"'h: leave 1.nel'mlu 

12 ol"din .. -:01 -.,crlrin,.� do:,-e ml.l A ... t.m Dey• i orlni: Jtey �in 1 t..-w l ear• e 

.Dey. ..;ll)lo)•eea arc nloo :,1.wn GooJ Jr1d.o,1, :::aeter r•lOndey �n·1 tlto 

Jay of th!! �v4nent o.� pei :! 1Joli1eiys. 

J\t tectory I cooucl lecrvo t1n'l public hnH lcyo m'� IJ1"6Dted 

�s l,..id ,iow11 fo th� 1 �e-�n·t. l'h� J \.f9'�ks f\r!-Ool"l len.-vi!l trst re

t�i�n tt tl.l• c�il<:.l::lttr yenr. 

A1110n._.11t tha \ c...:Jen inten.iawedt obaent13::-1� ,h-i-1n � th� 

F�t ,f'� vn:- tto folloviu-
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cnJ n"t i".ti-.,c,n tes c ... 'o i-'rovi.led f<'r ct-.ploJ!3�£ nt ell f�-::to:i:t5.<:D 
factories 

btJ1./C ard. l. ,t l ctcey �J oc,!Ua.· l't1t··r is brc. •ht rr,1·n,1 to 

on-1 tit fcctory l they i•uo t:iefr O\tn �en fund. 

'lf.OJ.4nfoi �n-1 cft � •nee� tee h?"er.lrs, o::t 1-·aetc!"1er. !.>, F cn.1 G it is 

pro•1i:i11 free f't th� lunc�i 1:-:reelr e<.? Yell, r.u:.1 ltt f't1ctc:ry B it :hJ 

provided free !orr tiMt n day, 1n the ecrl:i, �minps cs well na 

ccD.:.! ;..:Nu t.bcL th�ir P-f!° 1e1enc:; k hier�'-1.B:! cy �l:a prov�sion 

of � !;Ot.... ·11Hi.l. rr 1-J.!(Je on•i e1·,,::! 1•s rr\, �•rov1.rlod in th· cr.r· teer.. 
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on 1nle:,u1dent C'lterJr rn·.1 nre •ubslJ.ie-,d by tho .fir�. zor t.�e mcin 

c.c·. r2>e llhieh cc-na1sts of "IO'lt onj vegeto.blee, the em·1lo:r�•• ;irry 9-1.

"�J th? t:fr'fl po� s 111. .:'Jlf)lcy ·o• pt,}' ed. frr a lt\leet �nd the :fil'!'I 

cc-ntr-S ootae 4-i. Cr.Ires r.nJ sec n.,c Cf-"ll ha bolubt fer Jtj. cind 11re net 

subGi·Usc:.i by tl:o rir?a. In rr,ite of thi� goc:i ie11l being :.•roTided 

ct n vP-r:: rer.�cnril'le ehnrge, ... ,my of th,, w,...,..r.n brf.nr th�ir ovn �,.ml­

wil"h$s. 

Cr the 19 ,10�0 fot ,r-v11!J.-ed at 1'nct<'l7 C only cr-e \.lho 

H"<l ve�.;- elc,ee tc tbe t,;ctory hr.d btee.l fHt before co!lling tc work, 

oe they �tart w-:::rk vc y ear.J.1. rho 4'CjorHy br1n,.,; s,.ndwiches for 

t.ileir ti�okf1.1st which they 11nvo t:t tho .,rn.in;; ie� bNok, ,:,nd they 

hflff eMthd<'hes l."nJ !.ee a,::oin fer their .lunch. l'here 1e a cD.fe .-.rr­

b,/ where tbay bny cnythiwt extrtt they require. 

At fr.ctC'Jry J, in tdd5 tfon to the fre� tJo p•o.v1ied, milk 

:Is :·•iven free of cht'�ge wher.B it is ccnai lerP.d neeeffat:r.1 for tl11t 

henltb or tin;' vot•l,9·•• i'IKlt f1:rr.t i.t.e �r le nc provia1on fer ot;ner 

canteen fncHiUee, h.t the \urkor 1n chtn-ge or the eeflteen, ncting 

en he-:- o"'n 1nni,.:.1w, ·,,.,kes aendwiclles U- nhe :is requeatel to :b so 

or.rl ."'.l:to ,,,r:,bls sonp r.ct td. a plt'lte on cert11jn iftya. 

t.11 the vc"ll?n lerve tl:e W<'rl.-rooM ,.forfoF: the lunch �n·l tel' 

bNnl s nn,l fetch t;,e :ir tea fro'!l U,o r-eatrcom. i'he mc.j(l't"it;y spend 

tho brer.h in the reatroom l'll I knit, rand, oew or go m;t tifl<l sit on 

the lovn bei11r-J the f'not<jry. :1oet of the vc�n gei errilq 1:rini.: tll'!:!r 

o,,m 11.1n·Jwicbe1, nlth!:' gh ·eny aup;;le"lOct tl�e�e wHb ac:1.1p or s.rD.l1t1<•h•a 

frcm. tho c�r.teen, or ct�rry rn<.l rice �nj VE!rfors sooeks e�nt re- L'J by 

f lr'il in to-wn. 

4.t .tcctory s,;, ,dlk er.n be bot:�ht r:t ld per pint. �et of 

tli'3 lJC•'.'lll!U brine son bdchee ,�ni ,.,.rt.&1' 1,s sc,ir" ·rnit for tl:ajr lunch, 

end "MHl;, elao br1ni t?1eir bret'l·.tr�t -with t.e:rl es they lel!IYe ho� 

ear� DllJ do oot htV": t�•• or feel .:HdnelineJ, to t1:iv� l::rettlcfcnst­

bo.tore they leave. l'wo or three l'eutcurr-nta in town sen-:l hrilolJ.r.n• 
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cur;:-y tmd rice, frt:Jt 9f.l�r.d, snnJwfohe:a• ete., :Juring their l:.11,cb 

brenie. 

''ost o� the -,.,c-• .,� �t factory l rr1ng their 01,1n s,.n:lw1ehse 

A very gooJ. 2-ccu:.-ose -mi.ids:; 'Tl!lltn:1 ,s provl-:led in the c�;ot.:!811 

or f�etocy a, 1;tt. tl cherge of 6d. p�r ,eel. 2/6 per week 1P- deducted 

fro:n tba WT.l;,ee �r tuotie v!ahinc k belong tc t11-e lunch cfob, but

�2be1•silip is net CO'l}.>Ulaory. It rn t'J?Dployee is nbaent, the de•.h1ct­

fons cro rerun.lei for tho :isy• on \1/hfoh oho d5d not t.�ve tllo /1.leal. 

canteen ..:he re vel'y cheap 11etlis �r.t provided. h hot t:Jlttl of curt")' 

9d. Cekca, MscuHs, sweets, .t'ruit, .ad.mrolu, r-ncl erndwkh•�s ore 

&l.oo eol'l. The CC'!lprny prov:I.Ju the !JpCC9 in the blildinp, !c-t" this 

ptd.d out of the tckings. rd ces a111ply cov ·i· costs end. no 9-rofit 

is iir.de. 

lintH 1954 t.her-e wsa a 1,mch c,,ntee1� nt rcctc-ry 1 vbfoh 

wtis rnn privtJtely t.nl sube-i,:if,:,eJ by tlJe co-.p"ny, rut nov the p;1r1i, 

f:rine their 01tn lunch er buy ao�thfog 5n to1-m. 

-:"'7:ae ·1-rla :rnve t.Le!1• c1i1n too fun.:! �...r1 l they go to the 

cr.nt-e-,11 fer tl-.efr teti, wller-e tea 1e Mr.Je nn i the orocJ<e17 tJnrhod 

by � llll '.1 n •·"!)loyed by the cc �1tmy. 

{b) .,_ r ·.· ·,· ·'1(, 1 r ,,-•, 1 ·- -;; � • • • L' I ;,;� r..i j. 

T�1ere fo no ()i·gcP1H.:l sport f.c-r the �uropeen lolorieo �t r:my 

or the fnct<-r1ea Yisited, r.nd tJu1y sho\.11td M anthusfoa'Y\ for cny. 



T�.e �'°'\Jloyes• nf fecto".Y H ceul:i belon� to tl;e oockey longue which 

ill r,m by thi, t.oloured ir18 t1t th-., foctcl'z,·, tut nol'Ml do. 

At factc.ry A there wer-. �t on."' t1::ie J teritdf courn, rut 

na the vork 1"8 like to get hr-,lJIIII l111"11ddf "�ly J\t'tP.1� work they won 

t,t fa<"tcrfo• 13 ®,i G t1 d(lrt h:erd and. tcble term!:: ttre 

Cnl)' tact.�ry B uc·l a lewiine libro.ry for the use or •arploy­

eee, this woo looked after by the nursing sieter, t:D:.l hna prcv�d 

-.ery .90pular. :rhore is c 1epoeit or 2/6 r.;n ace· bcok !'lnd o charge 

1a •ftt.'Je o:t )(1. pnr book for " weeJ<·. l'.t i:;ne time there ve:re Hbrt1.riea 

ot f�et..,riee A tmd H1 but they ..,ere so little i•e•d that tue:r wre 

diecont!uued. 

} r<!°tcl"les G t.mel H both p.ive ri :!-:M11: pol"ty for employees. 

At factory J ti eociol eyentne b held once ,: -�rth. rhia 

ia t1 ne\.1 1mJoYrticn int�odt1cod by cne ot tho a»•l.J',!•t• on:t se:..ne to 

be bcco.-.iing 1ncre-"a,n;ly popnl!'r. Offj ce 1.1c-:.-hr1 oa 11ell cP foctoey 

for nll the w!18n t<: be td,.,ll ho11e ot the onJ of the eyen1ng so 

Doth -.edknl �nJ lontol se.1.·v�ce, OJ"e ttYDilr,ble tc the WC'"Y!D

employed nt 1'rctot.'1e1 A, c, E, r-nd H, t.n:l ,rdicnl aervicee onl,,v nre 

aYcilc":1-, tc- tho�e llt I- nct-:>riea B 1m:l t.



:lu :,t!endn)'!ee "t the uurgeey, "ho is l'lil!fo fo ch11rg� �f the laun·ley 

nol cr.ntsen. II. ''tObilE" .t-rny unH vitdts tLe fDCtcry ev13ry yeer; it 

is rr.·t C(: tq;iulsory i'or the gfr ls to be .1-riiyell, but !¥)et nro. 

lt ti \tC�l.f'.}11 ii! }'!tlffie1eut1y ill to 1:c nff \/Ol'Y, the doctor 

p,:,::,,e the ''j'l'"et vfrit to h1tr ho"IC fr-:v ot cha?'ge b-.it ti:.ereot'ter ohe 

!/lust pey hi.>n for f11rtlier -vfaits er coo !tr.ve hYr ct.1n .:lcctcr. All 

sj,ple druee ct:n be obtt'lin ·j rre� or ch11rge fro"' the elll'gecy. 

A �1,nt1..::t .ta in at·tet'd.n:1cc at the factory 01,cs c w�nk. 

l\1't•;::r n ye11r's eervfoo lantcl extl'rt'tfona '-lml 1'illin1!B m•e done free 

of char� end Jenture1 con bt ,-btninerl ct rtbcrt hl"llf the ll"l"Hl ooet. 

Th!! free :ler-tt'l i::erv1ce :,,tts ilitro,JuceJ whGn, ,1n th<l p,,st, 

eti.bett1r·�es i�,,.-�ful to the teeth v1er0 t�l'ei in the ·•1.11mtnct re of -U'tchea. 

Alt!xl1°gh ncthin;, 51. uow t,aeJ vh�ah ,� �t ell ·letr1� .. mtnl to the he�lth 

cf i;orl-ere, t.1e e.!rvfo• h"e lY.?eIJ rw,n�lr11,d. 

The:i-e 1:t n ::ioetor in nttcrn.lr1:�e flt factory B ·twice e w, t!J)-1 

�alld ti,,.re fo ti fHll ti")C qunlHied m,r,dn(, �1.1ter. • 'inc:- t"1l"!'!'e!\ts 

�r� t�e�tea f'1"{!� of eha��o �nd on� v��, �xpena1ve inJactione nre 

chcr .. ,.cd for, rnt! th�ll nt whol.esc.le prices. rhe nurdns ... frter gh'ee 

inJletiooa rnd cnrt'ies eut -toy tr •rit ent .Jreacr1bed by the f'il"::1•e 

dcct<.-r. or by the wo!'k<lra• ;rivet• Joctors. 

The eo,-pan., 1s n ,er.b-�!" o·· th� 1;utfo11..t:!l • 'e-.ac�l f id &ciet7 

ot So, th t.tr1ca, m�!rtbe�ehip of which ic opUor:ml for f:h•"1e nn:I tor 

ci.ploye�a. (eee tppandix 4). �, of the -.�barsh!p fses ore poid 

by ·;;;ht, CO-tl'pi:'f\Y• Of tho 2CJ workers intorv:lewed, oofy two wero :::o'"lbera 

of the Scciet7, contributins 48. JJ. rn:I 5s. 2d. per •10t!th reapeetive.cy. 

tt f1Jcto-ey C th�" is t die�nsrry "With a trrdned 111tr:!ing

s1at.!r 1ri ch1irge, vh1ch servc.g !Ill thiz el"ployees. m::iJ. a coveli ie 

vrovi ·ed whftre they t?f.1n rei:tt. if thtty <:ire nnt teoUne llell. 1'.::e -dio• 

pensnry .fo -woll-equ1p}Y!i.l r-.ml oleen; it 1e visited by t: dentist twice 

r. veek, Md Jtd.ly by o ,{octor.



t 11 ·mplo,yt.es "IU:'t be .(!mooro of' the ·e::Uee.l bern'lt:it 

Socjet:,, �hich !a l"lln by the co ,pon)'. tho ®'iln�cy .'.M!l«io n il. 

fer £1. co11 .. i-ib-J-tio11 tc thin eodoty, Dn.1 ccnee:;ii,ently to.k1'a no 

There ia r.n rgree 1'9nt b-?t.reetJ the Society r.n:i tt ��d:tcol 

l'l"l'c:t-tt:i.omr tor the rend.erin.; of ce·"to.iu e.Jic1e.l ::,e1•vfoe11 t!!P-Ctnet 

o. per .r...npita roe of ls. per •.ember per l!lKlnth. ln r tM•n fc-r such

fees the doctor id requiN1.1 to ren·le-:.- the follotJing sorv1cee:• 

(n) -ro exn.1inc (lll n�w employees whe11 they ,mtdr th.: sel"v., cee
or the cel'.'lpr.:cy nn l eutc,v,tica� OOC!O'IJI! :-.,:-,bore ot tile
"4ediool l-'ttnd.

(b) re be 1n att.endn:,ce at th� : ·111 Surgi?ey for �t lecat one
,oontim1ous h<•ur, p1•ef.orably 1n �ho •orly 1110rllinf before
tbe early 110t"Dil)t Sh:t .. ft.

(c) ro be nYo.ilablo to -.eenioors at �myti'llS riurin.=, the doctor.•a
nc�"'J1tl mrrge!'y houl:'e at Mr, surg:ary-.

(d} To he ,-vnilat-1.e £it all t.t:�s tor �ne'f:"�ncy colla ,.

(e) To vtl!it, nt ,:my r,oet.el 14-ea:Mentfol adm�e-c.a !n tho town,
'!lt"'1Jh1,n•2 we ore un b.1'1 to cttenti e�ther surger1ea in tbe
nor�l hr. un.

(!) ro n 1,tend to the certH'icr.tion of all �folneae, inelu-Hng 
rJJy cn:,as tlwt hllff been nttan led to by a.nothe1.• pFact.itfon•r. 

(g) !'o keep e pro�r r•Jcord of nll oervfo1JS perfcr!IIOd for the
�'lbere or the eociet:;, r.n-:l to keep r record CC'.r:i rcr ever,
G� ployee, ;ivir,£ part.iaulei1•s c·! his f lrst. sxa:iinr:tjon 1.1t the 
ti"!'A of outerl»s the $erv1eee or tlle C¢;:,pm,y, a:n:1 nf eny 
ai,rseq,,ont vJoite. 

(11) (i) :foe {loctci- 11 act,•vkes n:re to ccv.>r 111001• opernt.iona
such ns ]on<,1nq, of abacec,..ea, etitching of \lounda, 
rea:rvin� supo "ffo5.�l .foreign bo:liee, intra-rey th�npy 
tu.' .l 11lJeetfo>Ja. 

{it) C.bat.�1ca, mjor 8Ul"t��ey, ra,Uolo�i.cnl extr�trwtions nnd./or 
t.ro --t-ienta, cond:ltfone arising out of pregn,;mey, v.o.,

"'t,Jr"" ... -- • 

,.,; .. ,• .L r..:s. 

1.B. shall not for!!l prrt of the J11ties of the r.,o.:liool
pre.et't!oner, nor sllttll tbti co:-tH'fofltfon o.f siclcneen,
or otten .lime.ea ui:-0n cn�os nr!eing f\11.::J. l"Osu1ting UpOD
brmra, f::f.gbts,. foothffll and 'tlt.tor cr.r �ccidentti t f(:or
which free 'cvorn- ent hoepitolisntion 1s ov1.11lablc.

Sipk pg •. L'he !k>nthly 'bnefit pt'ov:f del that the r:,e-,be� 
ie ?,reclnded fro'lt e11rning his ordinnry wag� shall be 
equivclcnt to £1.15.Dd. pe:i• e- "lpletitd weeJ.: Cl" 58. per 
liay to't l9es thon et week fr:r e n;,riod of four w�r\ra 
provi.-.!t'd tlrt -
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{n) 1,0 :�m.b..!' ahr.11 oo entitlt-irj 't,('l sfok !Jr'Y .for tho first .hree 
YOr�1ne ��ys of illnePs1 

('b) l"i, bP.n-eJ'it11 nre pql\ble in onseff of ncd-l«m!.s or Jiar,.blel'.IBnte 
vner0 oonf.!f1ts t1re cla1,oble u�1e.r the ·.:ork-1'.en'e Co,ipen1at1on 
Act; 

(c) Ju1'1n�: tiny r"'rfori un!er vhfoh an;y l -nents are _pey,•frl• all con­
tdlllttiorf' tc the _un:-1 !!htd.l conti:mie.

(a).!."<" •�d1col nttentfon oe sttted ,-tove; 

(b) �,uppl!ea on the rutho::-it)" or a pr�•cr11. tion t1gned unjer the
nuth!'r.1ty or the hm<l'a ·X'ctor in rel.£ act of ·-.edicinoe, drug•,
o1nt"'leota, bl!Diftges i,nd lotfona, excl1:.Uug proprfotn.ey- ,adich�s;

(cJ i'J.'!e ccst of .:i-f'ey 1':Jta!ltin ... tiona, op,rcUone, injectioue, s_94!e1aliata 1 

Sm,ei,tic�Uons, nnaeath ·tists' fees, hoopiteil cn;l nuraing belle 
r�'"• t:r• aubtd :iiae:.l to rn rr-10t;t1t or le;· or £15 v:dchever h the 
lee:::er o,ic· .nt for tllyonc -..,ho hre b?eE n :ie:"'lber fer �t lenet 
.'t.3 week,. 

ontit.led to optical ael'v:1ces ccver5ni the ;)reaerfbinc ouly or 

apectneles o:- their suppl1 �P. to c co:.t of £2.2.Cd. Tb� l'ffpdr and 

�lt r-rt.ioc of g1!1saee, etc., isb.rll r.lwoyl!I be pt:id fc-'t l:y tho :��ber. 

er�e,1w frofl"I r-rry Mtu!"e vhnteocv•.!r '"ffly Uets!!d in the �eeretote 

£22.C·.Cd. per f!MUffle 

rcctol"Y I), but too -"lr,a ltne o fir,t o!J boY. 11� et5�ulr:ted in the 

.h1ct.c rhs Act. 



l actory .... belon£;s tc- the l•t":tol lll i'letries !e:Ucr..l !\id 

.3oc1ety, to wh.ich H1ploy-:?H 'DflJ belong. (Fer '1etnHr; of this, 

ploy5.es fo the Koueral i�rove 'lf1nt fo herlth vh icb ro.rulte;lt rnd 

,;tuction on:l ,.. "1ecre1'.ae in acci-lent-prolll?r:>Ul' t tiittt the cc11pcny 

pl"Ocnred the servi ce:i ot• t}.,c iocto.• ·who ;tr_;., 1ri ci1cr1• of the ln­

J,,ot:r.ial :.oclth Unit, nnd of c nuroinr, ai�tff.r, who 001,1 run n 

TJn .lrctr-.r fa in t:tte: ...t�·,lce r-t tl,e ft1ctr-ry :lally fro, 11. J: n. :.,. 

·rrset :"f!J'.!t 1s eutfrely free tc. rl1 e.,,_ploye�a of tli� c,;�:-.p(lny but tt

Cfrt�rt 
r,111s 
lnjecticne 
'.P.:Uc,ues 

Le. 
ls. per �x. 
:::s .6d. �neh. 
:.?s. per 6 oz. bet •�le. 

tbrrugh LI er.-"llplete ,o:Hcr.l oxo·111lnt:fon nn l tcet. _·,ich e�ploy'!: ,;uet. 

nnewer t1 ;,edth .ueet.'lonuo3:-c$ :tn \lh!ch sn� is qugetfoned r!l to htt 

.lcHy aet. Tbo r�.' ntive vnlt1ea er ,11.rror.ert !ooda 1;11•tt explained 

onJ sug:est.kns ""fflle t<"; e"llployi:-.�s !c-r :hnpl"C',vin� "':,�jr ,HetJ tho 

d:dn►in_; ct ·dlk at the f�ctoey 1s enC<""nre,_.e·i• =•�rlt.h aluect1on 



olso 1.11c
f
1 td�e �-jvt�� c:ti hy']!hine. t'h6 :ieJtcf\1 axo11fo1 tion 1ncludee

che.:;t ,\-rnye cri·J )Ota� t�sts fc,r r .B., on,1 lrborntcry �lond (ltl:1 

urfo" tests a:e car •fod cut. i.rt�:r tae illHfrl exti:itfo· t1on, e 1-

ploye!!!a lll"P 1•e---exn·nhl·".d ruimitilly. 

1r.r.iy of th'! ·,._·-,an who i..re"!:"r. � �on H rn: rt. �he 51" -1crl< "10:.1t 

er the ,lay ,1nYe �tte.f'Ht,vi gl'eetl:, frc·i the �tt,,wt.fon t!.air fest 

h�ve l"�ce-Ived rro"t thP. shter. 

ln :iin)· cf.'se::1 t,!e ,nin ::.r • t··le :la fJSyc.hoao:"nt:f c, nni per­

son(:.lity prcrbl1� is !1ie ·•r.1nly tc ,lo!¥!utic tr,· vbles, t'ffect adv.:.,.s.ly 

both t.i,e liettlth of th-" 1 ... 'Clrr.'n•s i:nd t.-.eir outpot.. the nu:-l!lin.• 8�.;tter 

is � t-r,,:,ted confi.lante c,f the ;mrkerti on1 Jcgs :tnvcllmbte pr l.'Sonnel 

ut10:rktlrs •my Pl:Jo bring tt1eir f ll 1..Uhs fc1• free trect.-,ent. 

x:,e cm�,:uy L-tus th<! coet of th1s se.·v::.ce rnd findf.i tht1t t},e _pre­

vem.ive vnlue :IY'lr<- thru1 Juatlfiee t.h� C(-st in tbe .l.f':.ler rote of oc­

.-Hmko!s;, tind jucrcnsed p.L"O:.l1)c. hfty. 

i ttckriu F r.nd G provj,!e nc, "lV''Ucal o"t lentl!ll servi.cea 

tcr e�lc:N�•, rin l de not belonr:, to the '!e,lfonl .·.u Society. i'he 

pro1uct:!ot1 �,�ncf!e1.· r,t fflctory G i:1 troin�tl in f'iret hid. 

1'he . resent Chnincn nnJ ;�anagint� Jirect--r of' fnatocy H 

were lcl."e1tly reepcneH:le for enco,;rog.h1r th� elothiJ1.: iniu.1tcy in 

�ntnl to provide 1"18Jical f'MilHjns tm-i a clinic for clc-t!,i_ng 

worl.er&. fJ�o clinic G:nplo;rae lJ i:;tt,rt-ti,e ·.loetcrtt, t. ,lent.fat ond 

en occuliat, �I.J ht:i.s clone "liCh to h11rove tile Mnlth of e!!!ployees 

tlu-c•;ghot.lt the industry. lt 3C?l'VJB l'll6,1be�JD of vll roces e·,ployed 

in the Clotid.11E; Industry, end :na.mbership ie compulsoey. 

r:r-.a hetilth e�rvfoe started in fllx1 1t 195(.: with t! �21ck 

1'und to -whkh \Jech wcrh..:" ccntr�ht ted 3d. per 'deck onl c. s:l,t!ler 

t1'1C•mt, "CS contrih,tad by th..- 8"'l,t1lo:,ar. J\ ptillSl of doctors, c-n 

n pr.rt-tin,e ba&1$, ,:01.•e pnid o p�r co.pit,1 fee. J.,,:1ter the cltnfo 
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ill trtt•u�Jr:mce ti:r�e dttyl!!I pe-r weo}.-.

Ihe 'w0'1'?U cen see tho :loctor ot the clinic on rcnic;ys t.o 

'fho Jer.tfot C(IJ'l be ccen tt� the clinic by appofot..-nt on 

·ruesdoys- :mtl .:.r1dcya ft-o'!I 2.� - J.J:· p.m., �nd on Snturdoys from

enUtle-d tc -

(a) I-ree :.e'i'eo.l r..ttentfon lexcludfn,- �urgkcl trent1.s)1t,
:niotern:1ty CQ£1�C Clld V.iJ.) b:y th� Sick /u11J ''edic,'ll
C:ffic-�re.

(b) rree f).l1e1ne w!ier. . reecrib::d by the FunJ' s 'ledjettl ettfoo.rs.

{a) lirff opticr.l tr-or·t·.,-..:nt ll!len reco:i-enJ..ad by 0110 or the Innd.1--:
le 1fo�l I fficer::i. 

{d) .i.·rt'8 leutcl tr-,�nt·not fo1• extrnetkna, .r:Hlin1s or gtt":3 troe!lt­
·-.ut. Attan�"'lf:!nts for dentures "V-Y be ::iole \JH.!1 the .Fund's
�ltmtfat but the:· �n t r'.e! confi!'rted by tht1 Sfok Fund 7!enoee"""nt
Cc,�1�.:tee befr:re f.lllclicntion.

(e) :fol pf.1.J t'.ftel' five -wor.kfog ,le\ya obse.1ce t:il"(t,gb jllne�Eo ttt
t�e unJer"'M!!ntfonej .rr.tes, en prod., ctic1.i of .c ce •tificnt� for
the ,.,er:lo.i er illuess, si.r.

�d by 0130 of tlr. rund 1 tt ·•c,jfoel
Ctfice-ra.

Bne�c weekly wage up to �1.:u:.o.
£1.1( .• C. - iJ.lC.�. P•-'• 
C.wr !:J.lC.G. p.w. 

s. d.
12.6. p.v.

£1. 5.0. p.v. 
.i.l.17.6. p.v. 
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T!1u e(sts of' l',OcpHclfo�tfon tHl ! ,!,.rr�ienl. tr,.,ct...,.:rt c.rl! 

not �t by tile fnnl, �n:l he-�of�t8 r.r� net rc:•·ttl:.le �r. C(?l.""t��fk,:-t,..:c 

issna,i by pdvJ1:.t1 prcct:1tfoners. 

;.,..-ry OO'I.' vol"ker is sc1'c.:1!6l .for f.iJ., r-nl thereoftE:'r 

T.Jorl er.15 ere t!fll'' et'leJ nbcnt ev-:<ry l? �r,tLs t_y tl:u . ·, Mle 1Jnit. 

::>,.nee the f�fok Pi�oi was introduced, t:he tib:,r:ntee r"t.e 

htJS been red1,eed consicbrabl.y. 

(�e .\.�pend.ix 9 for f,,rther pn.rt:tculrr• of the 3:f.ci" f"Vnd). 

�mploy1Jea of factor; 1 mo;:· belonf tc the frinting ln:!m:�ry 

_{e Ucel 1a:l Society, which is registered with the :ed"cal 11.oecefot:!on. 

It .is �-.ar e:i.•re,J to belcw l'!B "the f untl" • 

Tlse objects of tbe f'un1 m•e to nea1at .o,oors or the J.A. 

1'yp.,rrnphical 1Jnfon w5th the pay:-ie:nt of ex:.tmsca ine:,·rre-i by them 

61' tl;,,fr d�1;e11:ianta, 11• c!'ves c,f H1clmoc' or �oddert for -,edicttl, 

eurg1eel, boepHcl rn-1 m,rt,ln� ettentfon or siich other trot:1t-rrent 

e..s ,ns bo Jec-t,:l1-1J n�.-on by the �ecuthe Co ,� tteo. 

{a} .1!.Mb-.:roh!p o! the h.md :ta reotr�oted to :"t•J.'.'tb,!re er tho G.A.

Typogrttphfool Lnfon in res: ect of whom evr•tr:lbntfons ni•c -:.S'le

to tl1e �uu::l ill accor,l'Lca ·11itu tl:C! p.1.•ov:ieicoa of the .igree�nt

r-or tl:e :i.lJJuetl"y, f.H'C:talgnt':3d iu ;;e1•·,o c,f tl..a lndna'tricl Cc�

cil:b-t.icn ,.ct, ivc-,. J6 ct ljJ7. 

(b} ..Jel)'!!ndm1ts stall include tl1-.- vH'e of e rtoe-,l:>f:r, h:f.r: ·•.:duozo 

ch:H1�n sol.-1.y de11endect upon il1-"1 l"Dli si.,ch (.,ther .fH?!"acns ria 

;wy o.t the dia�tfou ol' the Gov�n·ning Bo.nrd ot the s.A. 

'typo�rcp1Jicttl 1. u1o11 be reg:hrte1•E1d cs the le .end(:nts of e 

.-:1e�l..�r. !n thd cne'J cf pen!?ioDft!"C a.hitte-1 tc or contfouir.g 

t.i1eir ritu11berchi_p of the .i'un<l., d-'perdnnts oh1.1ll not fol'!.lude 

ony 1}P.rton vhc wr-e nr.t ,Jspen.leut, on tl-,J pensioue:r ccncern:d 

ct the .fote when h<1 r,:, tlroi. 
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be reanor.aible for tne co•t ot the exa-�1n�tfcn. 

'lQ '¥Se in.ch :ipoclol c-cri-1! Uor·• or qual1ffort1o.wr, .ihethe. r 

ccn:?1i er necessary. 

(e) �lld l'I �..:-giateNd ·-.o�bel4 :resign or be expelled fro;; the �1 .. A.

1)-t?Ogrophicul l,nfon c-r be trtn1fer�d to inactive ,a, berahip

hc.we\ft"r, tbot at the di.sC"rctfon of tb.e CioT91'n1ng ,Boord 0te--itbe1•u 

of U1e 1.nkn \llv-. h#\ft l"('tired on -ensioD •sy be �itted to

CO}'l.l1.UC1u tb('t they ptty to t1:.e hind one hclf ot the zrubecrip­

tioDs ocr;nally pe•.·abl'!. Upon ceesr.tfon of ,el'tber�hip no 

Tho aulwcr1pt1ona to the iun.1 shall ht ft\ tl10 rf\t•t1 d.cided 

u .. .t0n tl"o·, t11tie to time by the pcl:"tiet to the ,�ntiont1l ln..it .. etrial 

CotWCil !>f th• lrinting not hevapoper l.ndtlatry ct .ioutb Atrica. 

(a) 11111bers who.e a�Jbeor1 ,. t.ions ere fully p�id ri� entitled t.o

benef5ta ill res�-eot of the-,gelve■ or tiHdr regietere1 depend.ant•

oe fr llova: •

(:l} .. :Jg,,i;y J:>$r cent c,f tte fff• payable to an, 1cc\or, 
m.1l'geon er spee1!lHet, here�ft�r ref'e.,.Nd to aa "c 
. �:U etil � rnct f \Jor.rr". 

(U) �!gi,ty per cont of the fe1ts pa;;rttble to any hoep, tnl
01> nu't"1,ng hr.i:IMI• ott19r than " "Y"lltDl institution, pi-e­
v1ded thct the me:i2bet- or Ngiatere•.i dependent vao ord .. ·r�d
for r.di:1ac1on tc the ho:1p1tal or nurdng ho-r.o by a rel!a­
tere:.l . ��.Uccl r�re<!t! tfontr, the t1Uim!"l n"r.wnt fro"t the
Fnwl in this rek't:.!'d ,�}all not exceed £1. ls.O. p •r 1lt1yi
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(Hi) .:..1ght7 per cent cf the fees levf,fl ly poyeble to OJl7 
nu"t"ae oz, tttil'anr J,'N>v"-d•ct tbrrt the nt .. "ln-l,-.r1ce or treat­
:itent wen {)rd red by a 1-ledicr:1 prttctitfoner; rn:l 

(iv} s,!ghty pe?' eent of U1a cost c.if' .,..-1d!cd e111,,_-;lies, fiN­
saribed by s ,.:Odicel prnetitfoner. 

{b) ·re.riffs of vdief'l fees ·wy bo published f-ro-:,, tlt')l'I tt'.l tlns by 

tile -�xecutlve Cc-n"l1 �tee ()f tne Council. 

(c) Unlaes 0-tb .. rwise deci..led by th-, GovorDine Hoard no ,e,.-b:n• ?holl

be .,ntitl4'd to clt'!i� either on hfo own oob.nlf "r 011 bch.nlf of

his depen knts any expl'.msen incurred 11'1.rinc the first six -,::nths

pewt,mts. provHed, hovev-er, that tMe provisfoo .oholl not 

-1ependr.nta of a fc:nnle .,.!@nber. 

dependrnt wilo :la cov�'red b,- ,:ny Jmtnll'r.nce, roHey or ,m,.ler ell¥ 

).tr.t pPOvidfog fo- the pa):11e:rt of '.ork 1en•o CcApfJn�u,tfon o� 

for r:.cy s···dlc.r rolit:if, or in tbs ovi:lnt cf a Mmbcr obtajning 

roliqf or co ttpensrtiou ill tmy f'orm rro"' tt third i11'\l'ty, in 

theae rule:e, the amunt no 1�ooovered ithell be JiscloBed to the 

the .hmd. 

{t) Tl.o _:1mci:.'fll'.1 �nefit� poynble by the lu.nd tc t.'\J'.!y --:e�ber snnll 

(i} A oemter ·ncy 1•cceive in rooL.ect of ldJ:SSelf L\ totnl 
::..""lotmt not exceeding £let fo nny ce.la11.:for yall_r t�­
gj 1::>nine on the 1st J11nuDry. 

(U) ln 11d,l1tfon, n "1emb r .ay receive in res� ect of Mo
rEte:ister.il!ld depeD-bmt.e � total e'.'!lO,..nt not exceeding
£.10(i fo nt1y yea� b?P,inn:h,g on the lat Jru:ruery.
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(g) i.i:xcept as ;\r.y be cith ·rw:fse ·lecided by the Govarning Bcti.rd,

the fund shnll not be lfoblEt for

(i) .fu}y expenses resulting from any ntte:-ipt 8t etdcide
or as a result of • .:iecon luct or the perfor-,e_nce of
any unlo.wfnl net, or exposing Mmirelf to any daneer
er riak which; in the opinion ot thPJ Governing Boord,
ia unjd.stiffoble except when '9DdettVouring to enve human
Ute.

(11) Any eh�rges 1ue tc o.lcoholiF� er 1rug addiction.

(iii) A�- ehorgea :lncm ·red :ln oonnection v:f.tb dentistry or
opticians.

(iv) The �xpensas of childbirth, nor11z-l or abnormal.

( v) .Any :�i:1 onl expense incurred b7' ll �mb<�r or d�pen:lnnt
vho, whilst drivinu a I110tor propelled vehicle when undor
the influence of �lcobol, 1s injured in en accident !or
which he is respona i.ble.

{h) 1'ht1 benefits accruing under these rules sre con:iitioncl on the 

the fundo nvail�ble ho1ne in the opinion of tho Gcvern!ng Boord 

. 1.1f.ficient to neet ail clni�. � pn.rticultl? Q:nOUD"i. shall be 

regarled a::; elt.JY'r lne or ;;.nyabla until the particular clo!m 

he.� beeu ;; cased for p�,.y.rnent. 

The :i•und haa the. right to p-ey all ncc:unte in full, J:f.t•ect 

tc t�e . Pdfonl p,....ct1Uoner or other n,iyee sn;l to arrr-oP,e with the 

wsgee any nl'.'!Ount ec Pft1d which .is in excess of th!l a'lOnnt to whieh 

sbe 1s gntitled. 



epec-tfied below. 

• - 1-- .... -
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CnJ.y � :ibors of the i;�tal Ch.1,,11.oor of InJuP-trieo r.nd 

aftilfoted or,{onbatfooo ha.ve th-9 t'ight to 1-;e"'lberehip. 

(i) All e�loyee• of an 8Qf lo)'�l' ·ta:nber excluding }!.ntives
tln:l those, i:f ney, w!m hr.vs boen exclude.a rro::-i beco:rlng
�,,�ra under these rirovif!fone ��st apply fer l!lllllbe�Bhip.
However, the '.fa11ngi�-ent Co�ttete htlve the discretionm-y
power to e:xolu.:ie .fN1' 'fteilll::erabip e:,ployaes t;,f employer
tWmbere wl1(1 reside otttaiJe Natal, �nd portieulrr c188G�8
which it eon· !;:!era unanH.obJ to rocor.se �11tbere or which
it llg.raee 'rlitb tho •mployer �"eel' to e-xclude.

(H) The ;-i.!J1l-t,gtP,eri\ Co�ttee -:nn� l"•qlllN ,m employee cppl7it1g
!or l!l8'71l" .�ship tQ un·l rgo a ""'?t'l 11 cltl exa".dn�tfon befm�e
be5nz ncce;·ted or a. ::w:iber, �nd -��.y aelact tte lf'.ld!eal
e:xtt.m.iner. i'bs cc-at or thP. e::ctni:in.,..Uon ii: borno by the
appl1 cant rut ie 1."efnnJed in the event of nccepttlnas
intc, :n?'!ber-ship.

(iii) The �1enc.gei..:.nt Co:,·�fttee shell not be botllld to .Jiaclose
ite rensonn for refrutin;, any r.pplicrtion tor e�ployee
.:leiabarah1p.

(iv) !iotwithstnnJing n!J)' thini,; to th€! ccntrary C<"utnined in
t;•eee .-tule11, • -,�ried Wc'!lan whose husbnn.1 ier in �>1¥107-
---ient, on.I who, b✓ virtne ,-.f thin is Gutitlad to roceive
benefit& f:rc.:t tbi11 or oc:Qe other t.�d�et2l Aid S0crlety OI'
sirnilor Iust1t,1t1on s lioll not be obliged tc opply tor
e-vloyee !'1111'\be:-s'd.p. .lowever, if aJJ:> :such ":�rr1ed wom.1.11
shol·lJ nppl:;' for :icmbership tt<l :wn11ge�nt Cott�.rittee �
refu .. e such arplicnt.fon, or in the event of the epplica­
tion beine r.ic-ce·,te;l -,r,y i;,1pone such Sf,8<!'1.r.l te�� t1nd
cond�tionn 00 it deie-,s e.xp, .. dient.

(c) ,�J!ll)loJee t:1ellltier'Ph:tp of the &ieiety shell be divide.I into the

followini two elnttsea:

( 1) <tlce" 'Jt •. e:;-ilP�£¥19 'tf.e•btll - &�loyeea t.ta:rninff o bnsie
wnge ealnry or .l..20 p l' _nuth or oore. 

(ii) Cl.us '#1 ¾'!Pl2¥•2 '9nabar1 - £'"1plcyees enrnine n baste
·er,e/enuey o! l�oa th.an i.20 re!' :..10nth.



�J.e Ji\n e-iployee "'9"lber vllo trrns.:f�ro hfo (!lllployMt!t from one 

to bc.ve bs-en in ,, coPt1.uuoua e.:iployment w.:l th an e'llyloyer �naber, 

the tota.l contiuunu.1 subscr:! tit1ona al"Q duly paid. 

octive 8:'lploynie1,t, .-nay ccn·Unue in full e111ployee �bersh1p 

prov5.ded that he ,:11kee rue J.o;r,.ent �, l,oth e 1ployer and e.!l)loyee 

contrH,-Uone t.ntl prov!Je:l thot tb1o stmct:ion :my be w:lth'.lrewn 

,:ie!llber l.\n::l shell t ·,e.reaft!?r eontdbnte tc, the Sl"'ciety ee n 

Cbsc I A 1 
<; m!-1loyee IW!e"' ber; in such e-Ysnt, the 9111ployer �':Uber 

for benef:fta. 

J. {a) A Clas-a 'ft 1 •�ployoe "'l'l"tbe!' ·o.y app� -1:o the ·:GM�nt

Co::rr.1ttee tc 1neln:lc in his .:edical Md Closs 1 A 1 benefita 

(i) :d.a wi.f'e, pl"ovi,.ieds

(a) thot d1f! is l:?Qt living f\port fre her huett-.n:l;

(b) tho.t h�r !!3f! doee not exce1::l 55 ,,.ettl"S on dnto
or i-r.,pllctttion.

(11) ilie children - of �ixteen ;yeal'8 of ft(l'e or uncle?' not
biting :fn e"lplo,-rt, ,->rovi .le ... 1 thnt childre1, ongn.ged
in full-ti• study u�y be included '-'hHst under the
nge of �1ehtoen y•a�u.

f rCIVl-led further that they ore rec1::lent :hi tho orsn ,i,pl'Oved 

by the '.faneg••nt Collltlntee. 
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(b) Kvery �uch wife an.·l/or childron iM.'V bo required to undergo

011ployoe •·:nber. 

5. (�) The coi:rtr1bntiooo or r.m ecploy.,e l'IBi!tber of the .'iociety for

b1!Di9elf an:l his depend,nnts, 1f inelu:ted. in hii: lli-,nef1te, 

�hnll be deductsd fret� Ms 1.rag�e by his employer. 

(b) ::nch •?llll.oyer ....ember eht'll ooutribute to the Sriciety n 8\1:t 

equal to the tot.cl �nthly contributions of its employs• 

i."teJ'lbers, e.xcludjni; contribntionn fer dep.,ndonte. 

(c) Contrfbutfone.

Cless • t. 1 �i,ployeo - :nl'!lbere ��loycr 
:;t:1ployee 

Toti\l 

Class '1'.1 .&Riploy·.�o iJe1A'?n,fonte: wife 6/6d. per oc:mth. 
Lach ehild 

(if eligible) JLJg. per �nth. 

Cleat 'B' .ii�lcyeo :t:tobere, Jmployer 
. },ployee 

·rctnl

2/2tl. per �nth. 
�. per :.10nth • 
,1/4(1. per lll0Jlth. 

(d) �id t. tcnces ehcll be ?rde by e-..:,ployel" �::.·,bers to the !.iocfety

T>nthly en1 elltul inoluJe th'} e!!lployer r1e:nbers• coutriliitione,

the ocntribntion'l of er.,ployae :,e·,�r-e of the Soei�t.>- '-'Dd

,io�tr1 butions for :lepebd#ln ts, i.,llere poynble.

Prnctit:toner required hy hi"t f<",r him•l1' cn�l fer the de-pe:odllntl5 

whc hnve been • inehrled in his Hedicel Aid. Thia choi<-e ']1)1 be 

chaIJged troru tim to time by notice- 1n �riting.· 
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rrnctitjomr ehoa!n, �nJ tbe So�iet., will 110t bo obliged 

to receive aoco·· ntn !rot.-1 nny other G<:!nel'ol fract1 ti.oner. 

to stibf!t1 t for regi:str«:tion the no"':e of the uentiot, Lculbt, 

Nura,ne 1!0111 or .1ol!lpitel required cy h1.,, end ahall have the 

(d) Tlle .ef...noeae"""ent GO"l"litt<te ahrll hnve the pow.r to appc!nt tho

Jentist, Ce,.4ljat, MJt"ainf; ho� or .foap1tal •.1hioh �my e111ployee

The .Society \till ccmtribi te fer the bu.,rit or an e:,ployee i6a".bet' 

f-or who� tha e:,ployer !loo du.ly r�a..ttted to the Society ell eontr1-

b..tioll6 pa.,·o.r..le by the el'.lployer D.t\1 employ ·e th4! :f'ollowinr -

G.,t�i"al P�actition�r•a Fees or 7/6d. per v1s1t in l:'ellpeot or 

Clcas 'A' !!WMbars, end 6/bd. pe·.'..' vi.nit :In respect of Cltl:tl! '.B' 

75 tAr cel'.\t ot the exr;ensoe incur:red in the purcbnse ot -wdicinee 

auppHed un.Jer n ,itd:f.cal .-ractHio�r•l!! prescription tto"TJ f1Jl 

ap.::I"oved ch8rdist, in reepect ot Class '!' and •s• e-:nployee M111b!�e. 

�,seJicinee Bhell not includ� p�tent Mdfoines, but �hall 1.nch,de 

the oo�:nded 11J81..Uc.inea, cthicrl pNpuatious ttnd surgical 

'-' r�? cent of all r.o�,ultnnt'e ond Specinli�t•s te�s �1th a 

.'!fnX!�l.'l 'benef5.t fnr �nch ill.Mes necesaitntint'! Consultant l'lnd 

Speci�l!at attention ors 
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£5/5.,.t)d. to't CloGs t A1 e1�plo.19e i!JSJ»betts. 
Y4/4/td. for Claus 'B' o 1ployae �':lbera. 

� oe?' cent of fees for X-rey uaaiootions, mo-sacee, 1Donipulrtion 

£-4/4tt l. fo�· Cleoe '.A• al!lploy\?e -ier-i.bere. 
iJ/J;tl. for Cltlem 'B 1 cnrploye� �e"lbe?s. 

,::; ,Pl"l" cer,t of surp:!cr.l exnonseo tind AMec:thetiat•e feea wHh a 

,axi::ll� benAf1t in olie �h�le c�lcndar ]�� 1n res,eet of 3Uoh 

;Jtj for Gl�ss •I-.• employet1 .�mt-ere. 
£.20 for Gll\l!S tr;, e1J!i·lcyri!e mem.l;)1l)rn. 

•.'1bcre, bufi this bcmei'it eholl not incln:lo e,;.peos�• incurred 

1n ti:iq purehaee ot ophthalmic npplit!11eee, such gs a��te.clea, 

eye-glMaes, etc. 

{i) The full )eutiot's f;,,em iu !'esi,eet of tooth extrnetfons 
fa?' Cllll!n I A• �nd t .B' ezployae r,e,..,b&ra. 

(ii) �i per cent of th• :Jantist's t'$8S tor e.11 other <lental
tioetttment to Cl�Ba 'A' nnd 'b • ei,ployee m.'lbers-, fut­
cludirlg the impply o:t' �!old .filljllJJS ra11l dc,,turee.

(iii) Anyth1D6 1n a,b-oluttne (g} eont�ine1 oot�ithsttmding,
tbe :.noxi'!llllll benef,t in ony one «<hole ctiler.der ;yenr to
tt Clnae ',\' omplo'-ftc "fflllibr tor dei,tl.11 expenee eholl
be £5/5/li-d. nnd to o Cks?! '1:' e:'llployee .ae�r .£3/J;td.

(h) lf{JJ �1.•J� 'D (Othq• :Yum b;( �t')� 1,;tj).

,-:; �I" cellt of tlw er.st of. injections to Cltiaa • A' n.n.i 1n1 a!lf:,loy�

·11eaber1.

t� MX:i !1\lt'I of 12/6d. p•n• dt,y to Gloeo 't' •�lo]�.J 1i0mbers onl7 

tor nurs1n,:; r-nd 11:0apitru <tX�noee for o. r.iJQXj ru• perJod ot six 
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(j) MATERJJIT.1- EXI--ENS�S.

£5/5ft)d. per confil13ment pcyable only in respect of the confine­

ment of wives of Clnes '/J.' em. ,1oyees; provided that contributions

in respect of such w1vee heve bean pf.\id for l2 monthe, nnd

provided that no other expenses in connaction with the confine­

ment will be pnid.

(k) Consultntions with other J1edico1 Practi tioner•s or consultonts,

specioliste, X-ray exa�in�tions, mossoge ond !11anipul�tive treat­

ment, electrical treet�ent, operEJtiom; end nursing or lloepitnl

ottentfon muat be certified aa necessary 'by the member' 13 Gonerol

Practitioner. Thia clous� shall not apply to consul tntions

tllld treatment by oeulii rts !lnd dentiets.

(1) In the cose of illnes:=; of o protracted nnture, the ''enoge'llerit

Coro,ittee ::;hall hcve the right to insfot upon o menber or

!ll.Elmber's dependant consulting a specialist spprovad by the

co i•nittee. In such cases, if the ispecfolist• s advice ia not

acted upon by -the member or .;1ember' s rl pendant, the Committee

may decide -tlu1t no further benefits will be allowed in respect

of that �articum illness.

(■) The totol beuefit grr,.nted to o.ny employee i.iember nnd his

accepted depend�nts, during any whofo colendnr yetJ.r, shall 

be GS follovs -

CLJss 'A' employee member 
Wife of Class 'A' employee member 
Child of Clnss ' A' employee member 
Class 'B' employee momber 

£5(). 
£50. 
£25. 
£J7/l£>,A)d. 

8. {al i4e.mbers odndtted to the Socioty sholl not be ontitled to

be·uefits until a period of six 1oonths' IIE!Jlbership with the 

Society hos been completed. During the remaining period of 

the cllcndnr yet'.r after ·the initial qualifying mePlbership 

p--,riod of six months hos been completed, me:nbers !lll'.Y claim 

b311e:f'its save that the total benefit granted durinP, that 

period sholl be reduced to them in the propo�tion th�t the 

remaining period of the year bears to o full cllleodn ... � .... year.
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l"1'Je80 con�i-it.i onr epply to the Jep�n,lol'lte of • .ul'.lbe.rs. 

lb) \.ib!)i, ti· wo r.u e111ploye<� �:ib-:i-r .!� no'l"!in!'ad ft _ a"olb.:r•s de�nd�ut 

Cl:i -:mr:•;,!llt.,. ri r e:i:iblt1•, t� ,;.sdoJ , t '..Je1w n8"'\bersrdp wi tu the 

S¢c-tety �t�ll be tr-!•en fnte �cc•-:u11t !ll uie cnleu lr-tjon ot 

period tm�· h:?n�fit:,. 

,'.:ii.·dler� ,,b@n t1 ·1'!-1bel"'e ::lopen�1•t 0000-,ea n 11e·,bP.r, the 

period vl:dlat hf:! vas: c mei!1ber• s de1Nr�..iant shell btt tcl:en 

into eccru.n.t to: tho cnle1.1lrttlon of period .fc.� letoet1te, 

in tho cppr0pri.d;e �las�. 

9. (a) ?be Jociety roz,e •ves t!le right to oxc:ude tm;y ti<!1•acn froa

e111plo�•(:9 Mabel'ahip anJ to rd\::se aoco_ptr n� or CJJ;Y depen:lo.nt, 

who on ->t;diac.l c:rotmJs in o-n un1nsurr.blo risk. 

(b) The 'fena.ee�nt C,oadttee noy exolu<le froP.t p11rt1col«r bene:f'i ta

nny ~emb-:rr or --el'tber'o depandnnt -who ,ey be auf'1\',r:1og from

cu.r chronic coq,laiat or disecae or disnblcnent. l'be Oo:sdttee

nhol� hoilevwr, {:he tvo .:.10.otb&' notice cf its intentfon to

act it t.�r"lf! 01' t:ie pl"Orleions of tbia sub-cl.a.us•.

ll. Wl1ei-e ei-�nsation 1s obtrinttbls frc,'I eny other aource in

Nf!1-eet or !."I Ueal p:penae-a wWch W"'Ul1 ord1Nlr1ly be the

bt.is1l3 of a cl-'l.1'3 on tlte society. the tctttl beNfit peyeble

by the Boeiet}' ahnll l� t!1e tl1f fereneG betlirG�n the c�unt

of benefit for which the 000:lety w-·uld ro Hcble, nnd any

such co�na�tion cbtninohle.

11. TIW Soc1•ty sholl not o, li�bl� te ��ke o.ny contrit,,tion o�

pnym9nt in tho toll.owing cesoa -

Ca) IoJury or tlioobl�1�nt re-sulting fro� ��r, 1nvas1cn, c}vil 

col't'110tio.., or diso1•"l rly col.'r1'1ct, av:�tion, ooUilttrlooeri.ng 

ey � t:t<!a nececi Jtoting tao use of ropea·• rric1og of ('J\V 

kin-i, inclu11ne ete-epleCOOBine. 

(b} Ve12erecl dfn-,L'"e, !llcoboli:,"l t r�lo'l"i� of! 1.ns .. nity. 

(et} �1!-injuey-. 

(d) lnjltl"y coin,pensoble ,m,ler the -'or�•s Co?11p9useti0n tot, or
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31.tllc-:.9 Lo'II,. to t:.i.e extr::nt thrt JlOJ"f.11ut fnr tny l',enefft 

1o �eecvorr.hl� un1�r the �ork1len'• Go�pcM�tion Act, or 

aL,!l,.t" l�\.r, or un,t�r t1,e Gore-en I..,�. 

12. Tile CotT.11tte� :;?Cly increN1e bor�fi ta ,�n:ler. speefol ci�ou"!l­

staneee ,,,1'0v1..wd tn:nds J1&1':u1t.

13. D • r1'N1 l'fwiAT t f4'•

A T'lCmber or -:kptmdnnt requiring dental trent,.-,ent shall, U 

tl1,
., tot1tl Mets .nre eBti,,nt:.ad to exce�d £4.4.c:1., inform the 

Secretary prior to receipt of the tre,t-,.:•nt, provi<led, hovever, 

tl1at 1n easaa where the t!'et1t ·1ent vns urgent,. t.hc :{8nage>',ent 

Co·1.:idttoo "'fr1 don;lone .fti1lm.•e to oor.,ply with thi3 �tul•• 

14. CL.\ll§.

An e:,ployeo M;-:i�r v:i ahinr, t-0 .10.ko n el!.!t11 for ,ied.icol or 

Je1;tru. expenne11 on the Society, shl'll i'urn:lsh to tbo .'Jecret� 

o complet�d Clt\111 .r·om.

Clnir!II! 111st be eubi&Hted prc:::!!tpt.ly cn1 ticy claim. for ti p.o.rticular 

1llnes ,. tJ.y oo diaallowed if not rcoe5wd Yi thin tvo �ntbs 

!ro:1 the dt:te of the last vSa1t of the General frneti-tioMr.

15. P.t\Y''�. T �:E' gLI\I!i;.

Provisions ere l,,,id Jol.'n for the GM1nner of pB;r!118nt o! Glai:31. 

16. The ;tenager.tent :mnll hove the pover to incorporete e.:dat!ng

Sick Benefit end . 1ediet1l : . .t:i Soeietiee nnd Sebe:.eu in, or to

aescciato the_m w.!.tb the Society undet• cou ll tions whieb ore

Ulltu.eil.J.J ftCCG1•ttlbl$ to both p.crtia •

17. Thfl Co�dttee shall be 8'.3},IOiJOMd to iDc:reaae o� :lecrerui•

booofits or con ribtitioDD ct euy t.!me, on giving three

cal enJEU' 'X>ntbs ' uot 1 ce to nll ea,ployer and e�loy'!e meabern.
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lP-. ·,'he Jo� t tee tthn l 1. l-e e 11J>C werGd to expo 1 ouy Ol'llt.J layer 

�mber who fdls to pcy to hio 8!111Jloyer tha 8t�bscript.1on 

si:,vcm ilcys' written notfoe to tlttend � i,e�Ung to cono:Mer 

his criq:,pls:i.on. 
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C.d, :. t R l,c •

Union, whieb :tc ftdrl..T active. MeoUng1:m.-e held noout once 6 ilk>»th 

in the J:fning h,,11 ct the ft:ctoey at 5 p.M., ond the ntteud£\11ce 1a 

good. 'i'rodc t1nion sutticriptions ore deducted tortnlr;htly fro111 wogea, 

th� m.tbae't':htions t;n1d n:re t'O :follows -

those earning 18/- J)f'r day r..nd over 1/- p�r week. 
th-?se Ui:tl'ning 11/6 to b.!s than UV- p3'r :lay 9d per week. 
those enrring 9/- tc- J.s3� thn.n 11/6 pet' d�y 6d p,9r -ws--k. 
those 001•nin3 9/- or u1lder Jd p,1r W'.t�lc. 

of the Union. C.och 1htpnr tl!WJnt has i ti! ebop atovm-d bit there ore not 

up. 

of the 1'oxtilc \forl!:e.i's' tnlo», ttx: eqiloyeee' rtt:pree�i,tntive body, 

1'48mbi1•el1ir, ct wtiic!::i is optiontl. .i�w.rff pny 11 subacrlption of l/6<.t. 

per vo,"lk t-;) tbP t,nfon nnrl �3.tJn a stop ordtr ttuthOl"iainc these deductiona 

A levy of 2d per "Ueelr is imposed on all e11ploy ·ee 1111,o ftll 

1o1ithia t.1g t�cope t,f t,h� textile ·�ntt.focturing Industry Agree�nt to 

meut the e""{ .enasc (If �he ludustr:i<1l r.onncil. ?he ftn deducts �is 

�very Jep'lrtc1.ent haa a shop t'�evard who Neeivea a� 0011-

pla:in�s &ode by ·:aie worlc.ora, r.n-'1 acts o.s th�i:r :,pobel'llon. At the ti• 

to sh .. 1.,V.er the reaponeH n,.ty. 
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The 'iio·'ll?n int:'.?rv1ewe,l opyetlH<l to kt10v very litt1't ob-: ut 

fln:l t'Jl<'e little 1nt�rest in the activities ot the Uniori, veey few 

ot t.L�, 9ye.,. "ltten·led :Metjngs rn1 eport fro., r 6trner£1 l�ek ot 

1nt�rest the �ofo roo�cn 3e-.. �d tc l"!l tJ1r. t they ·:Uelilretl the feet 

thot the :'18Jor1t;; or the \tCl'k• . .,." ntt1H.dine,. the 1eetine• were .. t\thes 

end lndinns tmd thnt the .ii.-'uroper.na conetitnted a vary sm,ll •·1nor1ty. 

·rhe 8"1}>.loyer■' i"e::>resentat.1ve body 1e the 1'ext1 le �anu­

facturctrs' /.a,ocJr.tfou r-nl the In-iuetri!'ll Conncn 1c �rde up of 

equal oo�l':o ,, of eJGi>lo7er1' tin:1 e"J)loyeee' representotives. 

l'cr e'"lployffa of factory h ., tll$ representtttive body iD tl.ia 

G8r.it., nt •ork �r•' In hu1t:-fol '.-11fon t..o wilieb ell worku•s t�long r-nd 

to ,.,1rlcl1 the 1.\1:ropean wo ·-en eont:rib1te ls. o?' ls. Cd. nf!r week 

ench. Thb 1a i .iiher.l trcde unfon tc wu.foh Colonr--d1, lnUrne ond 

..,uropeaue lelong. ult.hcugh the !.-nkn 1s trir� �etiv� �nd th• 

�peen we �1m tboulht it ceuef.itte,1 them OOllBi<lerably, ll<'Ue of 

thosf:t 1nteirv1awod eve• attended the �etiuga tlS t:,@y disl1lc-3•l 

1:1ixine ,.:1th tbe oth .. r raeee ., ®1 cs t.he :r.eet1ng11 nre ge)1erc� 

held on 3undey 10rn1n;.e. which they e.11 tinJ c Yery 1��ven1ent, 

t1,e. 'i'.here Js i:-ne ehop etewrrd for tlle te ·Mlle t!t!'ff. 

The •�)loye·•a' NJ;l'8t�entrt1ve bo,:ly :fs the z;otrl ClotMng 

.�mifrcturors' f'.I! �cc1s::tion. 

·r11�rn fo ,.,. levy of 2d. ,#!r we�k on -,11 e11p].t)ye�s t" f'Wl!et

the e:.;-:,anees or the ln·lustrj tl <'cuncU for t.'ie Clothing In.Just17". 

lt ill CO:"lp1:1Dc,ry for e·1ploy?ea of fectM'Y l to 1."e ,,e� :re 

of the s.A. l'ypoer.,pUccl ;_·n1on, 'Whici1 iei t> very po11erf'\ll 11wl 

ticthe body. 

Trs.le Lnfon aubscriptioDa flr� cc.J lecte·:l fro,. M•bor .. by 

Jnion o:ffoiale. tl!l'M'lr�lly b:ti the cler.1' or Ute GhGpel • 

.AuJ &rievoncea 6Y10n·� tll'J -wc•18n m.•e �nerally tol:l to tho 

f('l!"e\i'C-.uJ -wi1c :."H1e11 th�t"I en to the i'ore·,an. TM; r.re -�is�1s�ert 

b.Y the Chapel Co·,:,ittee wM ell cpr roach•s the unc �e-:-:n t H nf!cel!ISCl'Y'. 
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raotory l's Chnpel holds r. ,·etir.g at tho ractC'ry obnt,.t 

once e •40nth, usuelly �ur1ng :·#J hu"l(?h hen•. :tte�donce Y�ries, 

�nd is ueii"lly good 1.:t there ls n pttrticul�r g:rievr:nee to be �ired. 

ri,,re ,,re no Union'! for e,iployee11 or the ether fe.ctc:rf ea 

A nev ln·h;etricl C.onc:t.B."tion I.ct cr.-ie intc- force on let 

Jnnurry, 1957, ani �;ivea effect to t�le policy of t't1cfol aepar�tfon 

1n .rr--de Vnfous. It pl'"O·ddee thnt no ,ore l'rad• lmioua contdning 

lifh:ttes ttrd 1'!cn-w1d.tes \,':! 11 be re81et�red, rnri !,,revisions w1.ll c:o!lla 

foto fc-rce fer existing .. bed un1ovc to be divided on rtlc:!nl lines 

and thdr aseeta 1llstr�t•1.1ted. 'l'b1s mrol:.? tbnt there ocm be :!Ore 

thtin one t..nfon 1n the s!'m Industry. 

The :i.ct :111,1hs i-l'OVidou for !'n Imll�str1rl trfhunel vmae 

:l11U"!8 ore to h�ar cpr,�ols o�:oinat the l11lust:.r.ir:l '.iegistror, to 

,1nde1"truce orbitrrtfone, r.n<i to odv1se t'1e '.i!n!et-fJt" of Lot'Our on the 

reeervn t1on or occuI,,ct tom. 

'l'?� ti.ct P,h·ee the �iuhtcr power "to safeguo:rd the ocooo1dc 

welf r.re of e,q,loyeee of lll1Y race in eey urdertalc1ng, inrlustey I trnde 

er occuptttfon• by reaiervin�· specU1ed vcrk for spec1f$ed l'l'C-:::S or 

olt::J:sa. 

Jjf:ferencei ('ll �1Dtf5 of lm, vl1ieh 01•{:,e befcre the tril.'1.mcl 

ct>n !.."!!I tcken to t:1e A.p�·eal Court in Bloe?d'ontein. 

rhe rese -v�tfon of oc<>1�pnt 1cne on racfo.l lines 1e e r�rlft 

or er-fegu�rd oerjnst the pose1M Uty of inter-?'�cif.ll cc"'.!petiMon fo 

lD.:tu:t?'5Ds where the .apartheid in tr�de WJions reeults fo t.hsre bf:,1ng 

"'lC!'C tl!"'.ll c..XK '-'crkere' organ1rir.tion. 

1'he •aparth1!idn �r{,visfonl!l r.f the J'ct do not flpi,•ly to 

e:J11)loy9rs• �rganier•.fons; thcae organ!snt:!onu ore th!Nf()re strengthened 

111 r.e-lJJt:ion to the trr-cle unfons. 



- ll6 -

At sO,'l"! of the ract.. r,ee tl.e ..,:nen we-re founl to be 

for ,ore co-op•1"1Jt:1n rn '! ll11Hng tc be int�rviewed thf'D rit ot11-,r11 • 

._�;orena ,c � refused to be interv'-a"ed, oti ors Gp·~--eore<l to ecjo7 t:14f 

opp<'Jrtu:nity to trlk -nb-:,nt ·therteelvee, t.1,eir ten1Uee and their 

probl�•, nnd oonHquently th-. interv,e\48 Y!!-Pied co1181derably in

length. 

?he greeteet •J1.f.fict1 l ty wcs eocount�r-,d ot ft'etcr:1ee C 

rnid f. .lt facto:ey c, to 11ttirt -.dth, n sa!lple or 2( .,ornra to be 

1nteI"V1eweJ \UJa eolecte1 �t rcndn'll with the help of the J11Cnt1p;1?r flnd 

tore:ais tross ot the clnaniug and w•aving ,lepa:rt--,crits. Con::·hlt1reble 

0p,t)Oeition to bein:; interviewed wns inet witu, rn.l evoutur.lly all 

the .:o""n ,.,,� ttek1t t if they would ar-ree to being Juterviewed t1nd 

of the 55 only 19 �eve their conaeut. 

TM. 0 op: .oe1tfon ·•.riy !lrivo be• .. m :lue in �- crt tc the f v.ct thct 

t:u1 fotf!1'1' 4evu ooulJ on:t, be conducteJ dur1ng the httlf bcur lunch 

bN�k; fo<.'.!eutive wogea nre �aid at the tectcry• rnd oomieque1,Uy 

neithe-r the .irullJ..ge ient oor the e>"f)loy1te1 wore villing to ht'l'\'11 the 

int�rview1 co .... ied � nt iurjn� worltine h-: '.lrl. Ait this ft'lctN•y s•vr�-rol 

of th41 1oto. on1 altb<�1..:rh :10st of th"• \.'ero able to ,apeak :.:n1�lifllh• in­

�'8tE'!1 c-n the fotl")!'Y1e1,1a hing oor.1ucte1 1n ff:rikn--ne. floother 

difficulty fo intliniewini the ,,1<> ,,•n r.t thia tar.tc,ry Yee th-�t tiier• 

wee no pr1Yti.te :.. .. oo,� 1n 1o1Mch thtt int•1rv1ev e<,ul:l be held, �be w,?.n 

hcd 'tc, go tt'l t'te reett'oo•1 !"'or th.-fr ten :lt ring �he llmeh traek, tn.J 

only bod thi! i,clt h�ur in which to eet t.heir •'-'nlwfohea so the) 

were interviewed while heving th91r lt1och rn:l nil cr0\fJt1d t�uch�• 

vhere the1r nnsw�re to t'.1e qveatfoue cculd be easily o.,c?rheud. 

·rhey 1were ll'.'tt,rally rct!Jer ret1c:1111Lt ahcr·.t 1..1navering r1,1eat1ova os

nnd expeD .iHure fo front of their co-wor, l)rs.
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Ae ,..nly one, o:- .ao·,eti�a two int·· 1•v:fevs cr.:,11:l °t:'e "lanCJ9:.1 o ,ia;r, 

they w•1�,:i �pr••d C'lUt over n lotig"r l,)erioc.t then won tho ccsc t!t '!.he 

other tactcriee, r.nd ccnsequentl.¥ the \i'O"tell luJJ :"'IOre op1.crt1,n1t1 

to -Bscnao the questfonncir9o tinJ i eco:'IO ver;-, 1uspfofrua of the 

,r. tive 1'eh in<l W1871l. 

At roctcry :r, cmly 5 ot the lR \lo"14'n ecna,.11t�d to being 

int ... rv1"-wed. ·n�y w.re ttf-�;r��ched ffrst by tbe 1,,onnn supervisor 

wbo e.xpld�d the purr,ose rif the eurvey to the:21 GJ1J reques�d 

their co-operr.tfon. .i'h� first fe-w �µproncher.l \le ·e quite willing 

tc CO""()p�rste, but 'When the r4'!'l.a1nder hocrd tb't n!'lture of' the 

questions fro., tr.em, the1 r.-fuseJ to be 1nt".!rv1e'IJed !lO they re­

a,,nted pcrticula.rly hl'ving to irive d�toil11 of. tl-&eir 1nco:,e. 'l'he 

greatest oppo11tion woe alway• enc untered when tho2e \oi'ho hnd been 

1aterviewed h'l.d tt ehnnce to dlaC'l.lsa the interv.1e-.,a 'lr.!ith the othe::•s, 

os alt;bcugh the pur�·oeo cf the aurvt17 'Wtlff explai.ne:i to ercb in 

turn, they OOYl!rthelese we;•e euap1c1oua tlit1t the ·e wt,s 30·1e ulte.rfor 

:wr!Sve. 

A eertcin tt!lle nt of oppodtfon w�e aoc(·untareJ nt factory 

n, where: the avaplc of worhrs to be cov ra,l by the vu:rvey vne 

selected �t rcn:lom by th� nursfo1 ::i:::tar ot the f("ctor•y, who gtlv<' 

the innrt!ee1tor the n"'1'11'.lS of 2(; guela. Four of th'!se refuoe l to 

be 1Pterviewed en:l so vere repl.,,ced cy others "Who wer-c willing to 

co-operrte. 

f�t f oct0rfoa !l, E:, G "n.:l Ii nooo or the v.c. 100 who i.,.ere 

selected to bi? intervirwed, refused, rod in :tKrnt inatonces they 

ver".? erlre•ly co-operr-the. At these frctcr1es tho n!::i�s of V!lricus 

girls, selected at raw.lclll cy the Jeport�ntd heorls, vere e:fven to 

�L-e investfg�tor. 

,\t fnctory D, 2C �·irl11 were 1ntc-rv1e11ed, 2 befr.ie Jepart­

Df•ntnl n.as1etrntB onJ the ro ,oioo"r f.t',ckere. 

At toctory �, h�lf. the nu111h,r of �'uropecn vo�'!l!n :f'ro•n eoch 

de_pert,1ent, 12 in oll, vero 1ut1.!rvie�d. At this fnctc,ry they \.181"8 
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•�eepticnelly oo-operlltive, µrobobly Jue. in p/)rt., to t.l1e fr:ct

tbnt the1 c.ro 1ntcrv11l�eu by nnJ nble to d1se\1s� their proble• 

with the nursing slater ot the foctory 1 fro-,i who11 they receive 

ueefnl and sy,irpntltetic gu1dnoce. 

ll.t fccti::r1ee G cn:.i fr the w�n usre d.ec vel'y co-op••rr.t:lve 

(!Dd nooo of thci,e apr:rorche::l ref'I se :'i to orsc;rt:!r the cp.1estfom1 put 

to tl,en. ii,eht tot fo�tory G end 6 et hctcry H \l!�e aelectf!d nt 

rt'nlo, eu1 i nt-:-rv1ewed. 

tt ;l'i:t.J.. Sfl'l:i �,. 

<.:.f the � \Jo .. :.en 1nter-v1ewed, 47 ve1•e �rrfo1 'WC. en liv:h1� 

,w,.tb thefr llltfbsn:le, 2C1 \Jer•e s1t1gle, 12 \lere wi.iowed, � divorced 

rnJ ) eop-orated fro.., thdr husl:cn:ls. 

'fhe huab!'nds or 18 of the wr :1ed wo: 10n were e�v,loyecl by­

the .:-;.A.:t. r.s ene.ine ur:ivt::re., check-srs, wellti!ra, l"cil repaire1·e, 

lorry drivers end eerpeuters, 1,11d one wcs reeeivir.g t1 pen•ion fro111

the S.A.:l. l'he! O!'rupationa of the others "Wer� cnrpenter., :11ecel 

mechrJlfo, petty officer. 1D the S.A. ,,evy, engine room riech!ln!c ,.n 

the .-.c'\. Ntrv,y, cont\hhle i1l the s.�.P.,gra1n elev�'.or operator, 

corpor tfon 'llfl driver, oorpcri::tion 1c:rket �tten ll'nt, read gcnger., 

be?"ften, '!Onu-ntnl Meson, <?l'g1naer, shopfitt�r, :,,ie1nen�!' of court, 

atv::rr estete ovf!raeer, l!lectricfon, 2 were elerks, two lorry driverc, 

2 pcintere mJ 2 .,ere �1'1Jploystl l:y p1"1vate 1."or-d bujl:Ung fir'¥. Cne 

ve.:, er.iployed :m the Jeapntch ueper.-t"lent cf the fnctc ry, et wldch 

his v.U"e worked •. 

'I'h'? 8'lLc'lt1on,:il e-trr.JarJ cf the :'-insbcirda appe�red to he 

;iore or le!: , �qual to th�it of ti1eir wives, .,cn.}1 Ol. who,i ,lid not kno\1 

i.lbot stonJn!"d !.h • 11- i:us l.,rnda htd r,o-chod. 

The follo1'1ng toble e;howa tlie length of reeid.ence in 
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(; - 1(
11 - 20
21 - ,))

31 - Q:,t
41 �· 
51 - lC
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r�, Qf \IC rt'6J:� • 

;3 
21 

Cnly 17 of the �1 wr,,..�n hr:l heen tor}'\ :In Durbt.ln. Nt-ne 

hnd cc,:? to tJUrb,:.11 especfal1y tc work tb�r,a, these not bcrn thore 

ment, 9 of thaai:, htlvitq co;'lo tc the fnctc-,r5ffe atro.t,'.;'ht fro'\\ school, 

bee�'1se they could oct liv-, on bi2 pPne1on, � ht1.3 ett.1.rted 1Jork 1n 

co"lp.enfouo, shop eeidstnnts, m:}·,erettes �t oiuei!!on, svgcf1bonrd 
Post Office 

ope:r•rtors, �ioctors• receptfonic·ta, clerks,�- Ccnmtor (ls,siatante., 

uu·,:,oes 1n tlle r.r-:v., cnahbr nt an r..::1t.U!!"' :eut pnrk, tl'lHk b�l" «1c-frt1mts, 

ons h"d tckefl 1ri Jreas1itn1'inr, ono b!Jd tmi,·1ht ,:n_u;fo tc privr-t� pu�Ha, 

1ml one nrd been t. typ1d.. '.i'he 'IQjoritJ hod ct 60"\'! ti.'M ',,IOl'ke:l in 



preseut \iork. 

So--,: loft to be �rr1ed or ow1ng to pregttl'.ney, sor.ie ur:d only 

were fnm:! tco tlrhig belet:t. e-e H ·.:,is n:!:CH.Jttry tc Jt..ond ttll icy,, 

vol"king hours "1ero .reun·l v r-i o:wk\t••rd, crtfoulr:rly thr. n1cht 

duty, ao"'IC 1eft jobs 'btlcm1ae the w�e•e ·a�c too low, one or t�o 

who htld been shop aarictn11ta s�:!d t 1�ey .Usli�l d�rl:lne ·with the 

pubHc, the P'-"Y 11t1s poor t'n .1 they pref�rr•d I! 5 - ;jcy week. ?he 

W0"1(1ll vhc '.u:d t"ken in drest!nakini tJn1 l she .ifollke·i tho re11pc�!­

biUty, rn·l there \1e '1': slo.ck :ierio�u when t!!ere \/!!S not enctigh 

.ic-rk. So"le h�d bft !)NVi�us jobe beN111ae of ill !1er-lth ot becouse 

they were !IOV1ug fro"l 01!e to"'n to ttcoth r. The eirl who hf'i been 

o t.ypfat sc,d ohe preferred l«lrk1ae \Jith n lot of other people

to bein� \11th 0111,- 011e or two :in en office. 

de:1, tl1e }-.r-,urs ve '{! too lonf!, the ·e "Jf!N lJet.hfts end C<>lot·re:ls wcrk1ng 

in the SC"!.• ?'O0:'11 t'S ..&t,rcperme; tho wc?'k wee dfrty, they hn-1 bee!1 in 

fnctor:!es vhere t.h,.N \lire se�l'!criel Y"rfoticns in e:m.,loyMnt so 

they h�d hlen J1•�1esed, t1 C:")(l <"r"':IE! h-o'"!. ftlct<-:riee which br.1 dislai�·-e:t 

ell their l!.uropecm \IOr!'!D rcctcry w·rh1"s �nd ;.;era taldng en lnU,:,u 

.mn. Soi,e h.o:.l dl5lilr--,I th� type or ,�11.'l -workiiw nt t!.le fl'ctory tl..e1 

ho.1 left, �h� oo:l foun-:l thf" \Kirk tee, ·itl?"d or th� d5st£tvce botweeu 

,. ' � .s.,

Th@ Jmrrney to wc:.41' y,-.r1e1 consUP.rnbly, eo!llO or .;he 

fectcri•s befo;:: in t!le ,ef t: , :-nd <'th�rs r.t coneidt>t'f'bl� d1e-bnce m1t, 
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'i'he \11terl;y coat of trr.t,:!1.,-0t't to f.'11.l fro·11 the fflctory of 

Ml 
C:nde� 2/-
2a - J/lld 
J.s - 5/lld 
6e - 7/11-: 
�s - 9/Jiu 

lC8 - 11/11:l 
J.2i;; - 13/ll<l 
141' - 15/lld
lts - 17/llrl 

i -

l2 
2 

lC 
2C 
17 
11 

7 
t:-
4 

..l... 
�\ 

Cl :,e -x; WC'·,-.en, 55 trevel lad to verk by rua, 14 by 

frier,de, 3 co•;ght. " bus and t�ot � lift rcr t ·,e ro:1.cinde:r of th• 

css} oer )tf�l<. 
u�l.

2/b ,.m .l un:!er 
2/7 - 5/-
5/l - 7/6 
7/7 - m/-

l:21 of .,·ay.
46 
23 
1) 

5 
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lenst a .few tloya I!' w-eek, r.n:l eu1.1.,nlar-snted the� vi tl1 eo -i•.1t.hing bought 

Aµert !1•0--; thi:? contributiolls e1r-ai-1y 118ntfon�i, e.e. to 
Unemployment Insurance Fund, 

theL�•• ·,11:n•e wo ·�n pc.i:i �nthly r.ubscript:tons tc fune:r.r.1. p,:,rloure 

thtm 'to �n; oti-!Ol" !uni�; 2C of t!1"' 'WC: -en jnt,f'.'v�.F:wad were pcying 

a""!Ounts vr.r,:;-ing f:-o"l '2./- tc 7/6 p.'3. tc fu1;!?1."ril pnrlcure, �nc•tb�r 

\lC 1 nn !'n:.l !:�r 1mcr: .. nd "l.ie -e pny1r.i] 11/6 p.m. to !t fumrP-1 i'un:i for 

Uvely to tJ.e -ieUcsl Ud Society. 

":Onth. 

Cnly t\..>c hr:i 1�::bcr:io11 polt.•ies fer their chHlren. tne 

cru,ole _pll'.i .�l.lC .c. per 'ZIOnth for "0 e-:lucE:-�1cn poHcy fnr th'!jr J 

chU :h••r,, '<n· Uler pt11.:1 J/- p.'1• for en e.i-,cr.tfon poUey for h1:r son. 
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( n tl1a whch tho \lo t�D int r\fi"'91ed vc::-c not t;,'cle tc 

L'hirteetl lmd rece:1ved uuemplcy:irmt hmo!':!t fer p,.?ricdo o.f trc""l 

Ol:!e tc tour :rrths en l cnoth··r who br:i te m uneianlo:re:l fer 11 :'Xlnt:,s 

Ll�d ?"ocejved tllli!"Dployent 'tenef1 t fc-r � "'!Cntbe dt1l'111r, thia period. 

the)' wore tl"'j-•ing to f:Jn:l e-itploy""!.ent. 

ono week to four :'!IOllths; norn hr:l r-:ce1ve:i rny nne:aplo�·:19'nt biftnefit. 

1929-32 •:l•.-reeefon, N>i five of the others '9ere wo· :m 0f ov.r:r 50 

9t,otr.or wMow hl""d r•ce:htotl £12. p.:a. !or e. whll"l trct"l the thJld 
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nelft'lre befC'ro r.he storted ·.,orl., for two ct her ch1 Uren ;.ho w�1•e 

livi:r: 'L.lith her mld etHl r.t ac i·.ool. A thit-<l wcvn hnd rcce!vod 

-klat of tte wo:.,nn ct tsct�-ry H h�'.l '.";t ao·,� tit:Je hNl help 

fro, the �ick fund. 

l ne �.·c�!:'.fr h�d receiv�d f:!n�ncfrl osdt:ttnr.ice fro,. the

k·J!ed ::e�efit Ccciety for h�r spect-bles r-nd :J.ertul'ee, one hod 

rece:ivad. h!Mf1t fr('".!1 the Cor.port>Hoo 1•f.?rUenl /1:li. f,seocfotiorl to 

whfoh l·er husl:-rnd belon�d, ,.,nd t'notl-!cr vMo-v, nov. re--tD.l"l'i�d, vt.1s 

receivfog c yj::lo--w'8 pensicn of £2.2.f. p."l.; ehe hrd for eo"'18 til'\S 

received ttbtut £5 p.'11. for he1• J cl :J1-.lr2u from the fel1ce Crphttns 

:'und, ot?1 lrnd r. ce.,.ved nl:o 1 1t £/� fro'n the r rev··nc;nns (of which 

oo� �·er hu:::'l:-·.�1�d hc.d b".'.'en e "1.eJlt--:r) �or schocBnr,; i'cr her sen. 

lt wr-s ex:t!"e..,ely difficult to obtdr. nccurnte !Jtfon'ltfon 

fror:1 tho �:o "'�Hl no to the am'iut o! :finf:nCitll cosi.stnnce th.�y hcd 

rece:ivod. 

Tabl � 34 eLown tho �v,, 'nge N gulllr. we� kly inco ,e c ther 

thM -wrze�. 'fh re \Je7.'e vo .•y few wo,1e11 vith m,y oth,:;r inco"IB; ooo 

we 1Dr., �ge:i 43 ::ee1"s, vllo hod b��n oepornted frc:� h".'.!.' hunr•r.nd tor 

4 '.":l)nths, �ar, rcc�iv1ng £5 p.v. rrou hi:n until he� dnuihtcr, cged 

16 ye�rs, left ncliool. A .,,1,1o11, aged 51 on�! etlrni11g £5.17.t•. p.v., 

\ii.th 6 cllilJron lhin.� ct hc!!l9 1 f5va cf vho.., we!"-! [:'t:111 ,it schc�l 

end with one <l�wght�r V<;!rkinc who pdd h!"r i:lO.C .c. p.m. w11s -:1-wn 

approxi:nr-te ly £7. p.w. by h�r �-· _�ied eon ,:,ltl�cugh elle Ct"Ul•i not 

rely on reco1v1n� this Ngt1lo1•ly. the worked ct the tenroc, ct 

Greyville :�.ceoo·�rsC3 ttr:"·'ut tw�c8 t. r,01�th fro� 9 c.r,. - 5 p.'11. on 

Sdu.ri��a, for £1.2.6. pe '.' -iny. a.nr:t!-J., r ,,f:1.:kv, r.ge.d q:,.. r.nl no\1 

re,.rP•ried, 'Wl'C recehfog (I wi-::lo1J'tt µa1��fon or £?.2.6. p.m., end 
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hueoond fo" t110 support ef h� • 2 ehH•.11"9n. 

te.etc-ey vcrJr. LM oecaefon .. lly tr-ok 1t1 r. l:fttle ,1r�ra·1nJcing, t:,, ... t 

'3nrned very little tM.s ·,•ey; !tllot 1, 0 r :jrr--•ied 1,(C ""Dtl ·,·,th 2 chH:.lr�r. 

hfl l o job cf en nsher!tle ot c. dneinr. two ewnfr_�e c wee.k, for 

.,,�_fob :he ef'I"ned 11.s. p.w. en·� ,1r1J ,.Iver. 2 eo11plheritt'ry ticl c t • 

l.&el"ly en th. \JCi.?U stoteJ tl rt 1t was absclutely ne�ae�ry 

empk,yed fC'J!
,_ �- �-enrs; he 11r- l1,i :i C""!f' lo; !nt, 'Jut :;l1e cho!lo tc cont im1l!

vc,:-lririg. r '?� '.I': ,r.1: , -.,it'· " .,, �h 1 1 ·ir�r, rt 11<>,;c rn-:l r.�t e(lrniug, !!t.M

tb1t they e(l�.ld jn,� 
-N•,,�@ t't\ 1-ier lmsh�n·l ts v�r.e f"f �55 per �nth,

br t th"t it vr·� 13ry -r..:ch <>es1e,. ,r abe \-llllfi e"rntnr ns -well. 

Cinly 7 of the ·-X., int· rvlewed worked becnri"'e they pr�ferred 

ecrn1rrs on elothc.s r.n i entltrt��tr·rnt1 ,.not' .er ur:: pla1rni1:g cc,N1 



- l2c -

to toke e shcrthmYl ouJ typin� C<U.L'S�. 

Of the !'ltrrt'::ed -wr.1"('n -whc C!lc:::-c tc- worr., two, �1th oo 

�ai.;.ar,e on her bue�tnd' � wn,;o of -bout £15 p.w ., but ru; they \Jere 

llCrk i'or hcir t,o do, 1:1nl t? fottrth prefer-red ·tc \ICTk n� bar 2 cMldron 

wer'.? r.t school :-Joat of the day, ol'!J1onqh she falt !:.hey cc,uli ..,!:'.renge 

''
( 

T T ) ,· ' 
J� .i.. ... ,, .. j. 

ey the s .. \ .. l., �n1 .zllc- cc�1saquently u�?":: ,..ble to 1.:btcin free railw61.y 

s-:--.oll mt:n.½er of the ctherf:l hr.-tl bl?en cbie- to t-fford the trdn fn.re 

gunst frJMB, NJ 1 U,e re "lt'lie .ie::.• hn 1 g-sno to etcy ,d th relrti ve11 f"r.' 

i\1'ctnt 75' htd spent thdr lnet onnur.l leEr�e r:t ho-,e, and 

.for the re!1011l'ler the cost of the hcl1doy v...:�ied f1•on no e.:pense 

frfouda, tc it:( 1?· tho ccce of one ""' -.sn crl'l bei" hue tend who had 

:wm tc Cope Town by cr-r. 

t!ncl their lnrnbc,nJs, the Yeekl:, �x �1111 t1-re en nccc .liDOJotfon rnd 

1nco .. a ot>r. thon t-11.1:goe, tte t.r. tel lltlt'1b::!t" of dependent ohilctren 
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livin,:; d hC'Y rmd tha �otnl nu.t!: r of :•hHr!rer. Uv_!�..., r.t hci::c rnJ 

e.grd•ir:, tt;�,� rv rn�� WOtlJrly e�M1,rips nn,i the1r �vert'':Q veekly 

contrH�·tir•n-· tr tht1 f{',r,Uy ht 1�t. 

Ju prnct -3 e&lly aY•.n-•y .1 �w truce th@ l;tl ... brwl&' et1rt!in;a iler'C 

consider.9b:;y nertar t;1ru: tho!;e cf tJ.eir wivee. 

!!:fl' ._,,.. .... �1, J.1'11'P.i "n '!"f!Pf;.�d rc<>''l!i, !. 1.d.a l'D:1 houa••• DPvweel 

\/ere htjilr th-1?' r-wn h uf:tie, �n,."i t: r1:11,t ·.•b<ee u.;il.j•nd• �ei•e 81'i,loyfld 

l,y t!l� �.A.it., J5ve,J :in t .. �.il. !ionres. "J,e1•A ;.,e,:a fcur n�r't•�-•d 

c: n1,lba 11v-tn; -.:!th tl.a vHe' c pf:!ri>nt.l, c�1 111 !ow l.lv:d witb �r 

�i.•.•1e1 son, t1.c:l • we 1cl: -;.1,0 ·-;;t-e H,.1el'�tticl fro"l !1?r ta:.ab&n<l. .ws living 

witl. her ateprs�ster; euother m.1rrfod �0\, •le ·,•e1•J lookic,_• r:1fte� a 

hr.'LU!C for :,o � f ri er.ctn, te'lix;rv.rily, end pt.id JY..,�h.iP.g, rrKl o cc11ple 

wi;cre t.h!! ht•�b:m:i w�o the ov�r�P<?r -:-r " m-r�t" eet�te, hfl:l en untUl"nished 

house prcv:hled fr,ae of c:htu.•ge; one ·:Uvor�e llnd boor�l t'nd lo:lgine 

,.,:,th ti rJrivf!te f.-i!ily, ('lllj a yorn1: conple live:! vith the gfrl'e 

cuut. 

·tcr.t of tlle tingle glrls lived with tl:cir p.1trente tnl'.l

pt\U tl�r"\ o f ix<'ld r.�uut for bocrd en:l lojging, tllthcueh n !fnl

liva,1 in flt'ts w 1th nn•1•!ed tl"CI t.uere �nd si:!ters, r.n-1 one l:tve<.t 

,n the .. c�u-'s :bs.1:.lentir:l Clur .• 

:�ry cf th•.? 1 1c. .... n: ,,.it�1 tc·J.:foa leapt .. c.Arv::ut, 6lthe•,,:-h 

some did all their h, ueewbrk, 1r,rndry "ffl cooking tl:ie'!!Solv'!s. 

rLn lc.::-gc �ett.:.; .111 �:,e !c·110 .. rini-" tcl:.l.e uei.·e 1n res_1:,1tct 

of h--, .... a::; vhkh 1-1e.1•e heh1� pcid tor i?.: 100ntbl:r :li•.Jtl!l:iente. 'cnt 

of t.-1;� otw?r -;ebb 1.1�.ro in reS\J!JCt c,,f furnHur-e, f!"Uges, ��·Ve9 

er.J in l•Ue c:-�e e et:tr, bouE-/rt. uirJc:n• !!ire p�1rchGse o�reensnta end 

being poi.:i <>1f 'oNle:il:l;y or wntbly. rr· �re Yero oth ,r s ·11>lle � iect:.: 

for c:lotd11g, dc.ctct'5 tmd dentists, 0111 )'cting eoui:;le '.fere pnj'ing 

ott �1,; a:.. 1,.�ns �5 ¢!' t; .e 11' we:l,1i11t r.oi engr_�-ent. 011j -wedd1ne 

r1n ·s, rud n vi lov hti·1 t; :.'i�bt of £.X,. !c•r .1er hu�b£11lJ•:: f1 .. ner•l• 
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.rew vo .. en hnd ony apprecia.blo aov:foga, tud those \1110 

h1td f'. Httltt xney Ot!ved fount it Ji!ficult tc soy the e:xrct 

a:,o,.mt. 

-xiBt of the chil:!ren who vere Uvfog r.t he¥- nnd enrn!ng 

!"'.c·ie :.1c.�-! contribution to the ftr.11ly b1dget, nlthr- 1·� in -ioet 

5nnt�rcee th� t>"!Ounte oontr.ibute·l probo.bly dicl little "10r,e then 

ccv<?r the axJ,an�e or th!dr living nt ho·?ae. 



Chapter X Contd. 

TABIE 34. 
----------:---:--•-·-- - --·--····--··------ ---------- -------··· __., _______________ ,_ -·-----·----·---

:,v :·, eckly Av.· ee1':Jy ;iv:··eekly ilv. Debt 1�v.Savine:s :.v.Rerul':lr ·v. ro.of lw.I:o.of {�v. �--e,�Jrly No.of 
1"omen 

"7ee1r1y "'3P:e 
of Factory 
'"orker. 

• :i.�e of expen�iture --inount pain 'eekly in- i!cpen11ent chiJ�rnn £',rninrfl 
Husband. on qccommo- to srrv:rnts. come ctrier chiJrlren pe-r livin� at of chilnrcn 

0ation. than ,-a::es. '":om.qn .. ,orker. home an<'l 
·---·- ---·----------- ea;r_:nin, 

..!._ r • • ,. .. arrie., ""omen liTinc::: 1··i th_ tl-. cir. husb�nns. 
£ £. s. d. £. s. rj. f.. s. r. s. a. +' s. rl £�- .. n :: .... s. ct • £. s. r1 

f. • 5 - 5. 1£1 .11 12.lP..�.5 :3. p. 3 �- 61.]7. 11 O,!'i o.::s ,,,.Jo. 0 
1(. 4_ ' ' .19. 71 18.14. 1.17. I') (l) 12. 5 51. 7 J. 7 9 2.1- o.,� 5. 6. 2

5. 5 - 5 .19 .lJ lC.J,�. 7('))2. 9.JO ( ?i) 15. 1-} 3f. 8. 0
l�>-...

].? 0.2 lfi. o. 0 
12 � 6 - 60 Fl,]J. 13. (2)2�. r: .% 1:;r; 9 507. '.:: I, J f. 0.:3 6 .] 7. 5 ''. , .. 'r . 

3 7 - 7.19.11 11. 7. 3 2. 1. 7'(4) 16. 2 2Pl.B. � fiO 1.3 O.?i F' • 1. 7 
2 fl f .]9.Jl P..10. p 2. [. 6 17. , '� 58<'. ?, • 0 2 .. 5 1 4. 2. li 

2 9_ ?-.]9.Jl 12. 2. l
.c ?; • 9. :3 9. :z 15�.10. C 1 1 5. JO. 6

';a: 
. .., 10 _ 10.J9.J1 10. 0... , . 3 � .• 7 F:. 6 19. 'Z .. ) ]165,h. e 20 1. 9 2.7 0.3 ::5. JR• 0·---

.4I 
. . 

S..upr.>c.d from Hu,.�tAn_r;: Ay =;w0�gl,y".:..;riount 
Divorcee,, ,-·i f10''"6.J , scp-':lr'3.terl. 

£ s. d • .... 
£ . s. r L £. s. d. s. d.

1 3- �.19.JJ , .12. � 2. 3.1() 1 
3 J- ,�.19.lJ 1.11. 5 r ,;, 24. ::5. 4 17 2. o. 0 0. :3 0.7 6.11. aj-

12 5 - 5.18.JJ l]. I¼ 1.15. 1 (5) JO. 7f 9.17. � 50 1� 1 o. ,1 6.1s. n2 
� 6- 6.19.11 1. s. , (6) 269,J.O. 0 17. . 0.5., 
1 7 - 7.19.11 (7) 900 
1 r- f.]9.11 ?S. o. 0 ( C ) 6C 

_L 10 -10.]9.lJ 1.16 .11 lP. 6 5 .. 5. 0 s. o. 0 1 
23 

----------------·------------··-··--·--------- -·-- ------·-----------·---------- - -···----··-•·-·---··-·----
(i) One 1"0'.ll,in s�vecl £2 per ',':eel<. Total uni.nc-"·n.

Of the 1 ·., three families reoeiverl bo9r-· as "'e] J RS P ccorrimor'lat ion at an we.rarce of £5. 6. 0. rer ,.,eek 
Inclures enc ·.�ho i"BS recei vin.c: � prB,"' ion. 
One family ,--as rAceivinf1'. boarrl anrl accommoa�tion for £9. ,1, 8d per '"oek. 
One fami]y '.,as reccivinr- board anr. accommor'1"tion f0r £6. 0. 0,j per '."ccl<'. 

,. ·------·---
:.v :'"'ceJrJ:" con-
tributions to 
f1!'li]y bu,:ire,t of 
chi]oren -it ricrnc. 

--· 

£. s. n.
') "' . 7. R:l
1.19. I,',
,c. o. () 
?.10. 0 
1.17. () 
?. • 7. N-2 
l.]6.10-� 
1. o . 0

3.10. 0 
2. 1. .--.1.l � 

-·--·-

_____ w ___ _ 

(1) 
(2) 
(3) 
(4) 
(5) 
(6) 
(7) 
( p) 

One TTcnan �nn her t, .. o chilrir0n ':"err. r•ceivin.c bo3rd f'.- a('commod<>,ticm for ':7.JG.O.per �.-eek. Tris ···C'm9n ·••ps r(ci::d.vinr £6.J>,6.p.•·.fror: !'Cr hnshant'l. 
Of the four -·opirm t"·o rccciv0"! bC''ff/1 �mr1 sc-r.01:.!!'0�1tion at sr. aver9r,e of £2.10,0n per r•ei=ik. 
Fron bcarfl snrl J erl~ir v·. 
Bosr� 9S ell 1s �c�0r�o�rtion. 



liO. of wieetly wage r.v. veakly Averoge 1:,vert1ge 
wo:ien. of tnctory expen•.li ture debt. ae.vings. 

1 

3 

4 

3 

6 

1 

1 

19 
-

,.,orker. OU bo�rd -,n,-t, 
lolging. 

£. s. d. £. a. d. £. a. cl. 

£2 - 2.19.11. ✓..lC. C.. -

'3 - .3.19.ll. 1.13. 4. 6. 3. 4.

4 - 4.19.u. 1.12. 6. 3.11. 9. 12. 5. (;. 

5 - 5.19.ll. 1.18. 9. 2. 2. B. 39.10. c. 

6 - 6.19.ll. {J) 2. 2. 6. (4) 1. 7. 4. S!. 6� ?.

7 - 7.19.ll. 1.16. 4. (5) :266. (,,. e: •. 

• 2.19.11. 2.12. 6. - -

('ne 81n.-1e 1..i:,.-�--n wos obsent for µart ot the week, 
so he• been coittad fro� the t�ble. 

(1) fne vo:ar-n sowd 5s p�r ve�k, totn.l �avinea unlrl)('wn.

(2) Cl1€: 1,,,c·v·n saved lCa, p�r veok, totel s•wings 1,.r>hlovn.

(1) 

(2) 

(l) 

( J) Cno vc··'J!n in this grc.up h�d r- je1.-end,::nt illegit:h.et• child.

(4) Cne wo .c.n hod t1<:'C<''""!ll'X>Jrtfon only, for, \IM.�h ha pe.j,:! £1.19. 1.
per w.:ek.

{5) Aeco�1'101nt1on only. 

{6) 50"11--, sovinra, �'1Klunt unkno�n. 
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tion of European vo Jell etaployeJ re flletc:ry vork<JJ."f! 1e ste�dny 

oepecity �re go1nr.: foto the Co::t"'�Ol"cicl v1:itrH�.1tive l'rtllG. 

Trn:le. Hm,e"i-, durinr the 4 yenl"s cefcro ti.Jey arc ccn�Hered 

thnn they woulJ i11 !niu1try, where they r�uich the quc.l:iffod rr.te 

�:•e quickly. ihe veekly "1C.g9B lrid ·tc'Wn frJr unqu�Uffod fe"wk 

ahop t'.S jr- tonto ore ti::- follo�1s. (eee Sppend:ix 11 )i-

.Jurin� ht 1ear o.f experience £2. 1 .. 6. 
,, :tni ,. tr 11 £2.11.11. 

3'r:l ,, " ,. £3. z. J. 
I.th n � f' .£}o12a s . 

deto�ifo!\tku for qual:U1ed .:urope'°Jl \•0,,.is?0 f'Betoey w0rkersi-

!etch lrl .lue tey. Grnde l erqiloysas �tcr 9 ,onths
ex!jer:tence 

�.ire lo H e"lployeea oft· r 6 :'!XJntha 
ex.per 1-e nee 

Che"'lfocl ln1uetl"Y 1Jrti1e l e'.llployeee eft,�r 2 J·eara 
experience 

l'extHiJ lrii.tu�try Greile l e!!:iploye�a cft r l.�- jeora 
experience 

Grcde JI o�ployece �fter l yerr 
experi;avce 

FrinUng Nld ... eYs-
1-cper 1nduatry. rift 'r 4 r�rs e.xpe:rit1JlC\! 

(WnF{ea foelu:lillg c.t.L .. A.) 
Clothin,-. ln1luetr-y, cft<'r 3 �er.r-s e-xper1snee 

t. s. 1.

.3.12. C. p.v. 

J. C • 0. P•"•
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rhe eJ,j 11 required by shop nsa1stt1•te 1n the 'lfotr1buthe 

sh0ps hnn cton·.1tirdised thofr �ervke� •,dth the result tLnt the gcc,ts 

ln AuJ.:u�t 1951 in Juroon, .-;!stvUk and {alvern, the 

rutiv.e l'rcJe, eecr-r:Hl'l,'. to :,eot"e of experience ;.:e ·o cs follows:-

fti\G:,S ]N TH1.� COMM&RCIAL DISTRIBUTIVE TMDE, 
,AUGUST 12�i, WRBAN, WiST}W,T,R ANO MAXJWJi 

Jurinc bt ye�i.• of expe·".'fonce 
.UUrin� 2n1 )"'!er of exper1once 
iJur1ne Jl"(l yenr of experience 
.'.A1�1ng 4th ye�r cf upedimce 
�alified 

Durini:- l�t yerr cf �:G.At:'1':!t!ce 
:l.lrinc 2nd yetir of ex_pet'iance 
Dl.1l"ir.-:; 3rd y1!ar of experie•�ce 
�r-,ne .G.th ysr.t' of experfonce 
Juri.:1 � 5th yenr of exper.:ferae 
::,.tr.l:ified 

Jur1nr- l�t :,-eer of expe .. •:i12nce 
.:)nrin; 2nd yer1:i.• of tn:peJ•ienae 
:)urine Jl"d yenr of e�:--,ence 
Jur1nr, 4th yecr ot expedence 
;;;.u.elif1ed 

1'urinp 1st y��r of expe.�1anee 
..n.1rifl+• 2r..l yenr cf exp�.d,mee 
wrine 3rd yeer of experience 
Ju!'tni: 4th .;em• or experfonce 
�unlified 

No. of 
e-,ployeee 

25? 
141 

125 
s, 

1,2:21. 

216 
l.C7 
lJ,4 
104 
9e 

1,065 

24/i 
122 
U9 
llf• 

1,345 

9 

2 
J 
5 

iJ 

Awrage 
WftCK� 
'Wtl(.6. 

.1.. :s • <l. 

J. 7. 9.
J,.18.ll.
,. 7. C-.
4.11. 5 •
5.12. 2.

-'• "I.U. 
3.15. o.

;. 3. 9. 
6. 1.11.
7. 2. 2.
� .18. 3.

.2.15. 1. 
:2.15. 2. 
3. 5.11.
3. 1. c.
4.1z. 1. 

2.18. 1 ..

1.19. 3. 
2.15. 5. 
3.15. 6. 

4. 6. ).

.-te llan 

weekly 
wa,-,, • 

£. s. d. 

J. 2. ,.

J.lt: . .2.
,. J. 1.

4.ro. c,.
5. (:..11.

2. (-. 2.
J. 1. 2.
3.11!. 6. 
5. 1.lt.
f. , .. 9.
fl. 9. 7.

2.lC. 9.

2.1(. 9.

J. t. o.

3. 4. 7.
4. C • .1(.. ,. 

1.u.11.

-

3.12. 4. 

4. J. 1.
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'I'he t!!bla sho'Ws thot fe��le cJ..',L"icel employ �e ware ye1d 

�re thrn fe�nle. ah.op cet:d,at-ant., ind thct the qunlif''-ed -wn••e rcteii 

for re· nl� shop t1.�zi1att-1nte t.tDd nlter"'.t�on t.�vls tHtro eu�atrutfolly 

th.a 3!'"'e. fbeN w�u n consldeJ<rble disp'!l'lty betW1tn the rctee or 

pey of mnk rnd fe�cla sh-op Ms!etr.r:ta, tJ)e .1en ocrnillg ccnsS::lorctly 

i::ioN tLau the �o-:1ln. 

:)etor'.':':.1notion ?;o. l';t; of the ,;oge let, 19J7, to� the Coi:U.30r­

cial Distyib.ttive 1'rcda uys d-w the 1n:foiu:n Ycgel! for fe-w..le eh�p 

asafotimts in Du:•b.nn nt t.\ sli1rhtl;y lo111er i.,.�kly rrt0 t.l:lr-n thi.? o:verri:,, 

and �dfon we!dy rotes P'.iWn etove. (Dae Appendix 11). 

(,f the- nioo fD.cterfoa vis1tfJ!l for ti e p·ul':x�tte of the Gt"!!"WY 1 

one hr<i e:xpedeneeJ oo eho�trge of .e,u�penn t��-inla 1-:�ur end h�:l 110

intent"on o! c},�nging t<"- t1ny other cltls. of lt>b r, t-,10 had -replr.eed 

--- µr�ctfo11lly oll thefr .:uropet:n 'lil·C'l\?ll cy Colcu-re'l vc"1t>t1, r..uJ 'the 

• .anrr�r or o third atoted t.bct a ,..hoU.t!"' to Colou1•etl ft''lcle 111?:x-nr

we.!! ve?'} Hkely in the lle,"l" future. \t rux,tll, .. .r fttctl".:ry it r.p.,el.'...red 

po; G1blt1S tl1f't lv<:itlll . rles wcnlJ :rcpl"ce ... uropern fer..ttle,s, cn:l et 

wo f"ctcritffl :iotive ,oleo we.I"(! t!!g oot probnble . s11r.-!ttHuto. The 

v"ev of t!OOtb.::r .t't!ctory ,,�nt1,t;->r vt-e th�t j.f it bocr•,e inipoae1ble to 

obtoin :,of :�cient • \�?"Qpenn fe';l.OlOji, tho �:ct 11l<ely ehr� IJ."ulJ t-e 

:�o n oore hic;hly �Chlln·!sed eyste'::l., ouJ othofll:'!ae to 1n ii?!n or 

i;1.'tive ::ide labour. llse printing ffr,i vialta..l st.ete.:l t:mt Dn;; ehr.ng,e 

ill tho:::i ty�>e of lobottr wotll,l be gove�nod by tha '.tr�de l1ifon. 

0n the whole, mnle lr.bo.rr wcs ccns1:11reJ lcos sntlefactc,r'l' 

then fe . .wle lttbolir fen� f(lct· ry work, bec!l:tae tb� '"'tOllr.'tc::ny of tl:.o 

\irol"k \Jorriea 1 .. -ari :ior-; thr-.n it does wc--:,rn. l1uropcan "'lt!le ld:ru- is, 

of �c,-t,rse, cut of th11 queetion fer tMc type of '-'Ol"k �crn�e .an 

\Jc•;ld lo�"nnd bi$:ller "1cges th!".l'l in1m1try could atforJ tr.: pey,. 

lir!fon � ... n \.'1re i;er?erallJ ccnsHarad to be vert quick, �tir.ptnble 

workers, but were often trouble makers, and native men were considered

to be rather slow at learning their work and not to be very adaptable

or versatile. Most firms seemed sorry that they ws�e not
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abla �c retnin their �ropeon fe '"'"le stt1ff, wt Cclo1.1red 

re ,c.le1, •,.l�ere they wre b?for. snbatituted., W'? -e oonsj lered 

i1b10::t as goo·:1. lv·l� nn Yo ::teu �re nc t. aveHeble cn1 , ·a the 

VC""\8D ver� not cone idereJ S\J� teble beccuH, tl,, 1r e.:.tuc,·t'ouel 

ettWdord being low, th-ey r:re JU!'lcult to trdn. 
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1\!-'f .:J,JU 5.

Iii.JU!> l'RI tiL LJGJB"LA'rICl. 

A summv.ry is given of provisions con·toined in 
Vl.lrfrus .hets which n!fect the conditions of 
wcrk of wo�an in industry. 

lli JUS1'l.Tt'.L CCl{8lLii\'I1CJ. /\.Gr - ACT U:. 36, 19J7
1 

Thia hct, wldch cr.ne into operrt1on 011 Dece�ber 15th, , ,. 

1937, re9ecled the Industr.�c.l Concjli�tion Act of 1924. �lh1le 

retoinirP, the bns1c principles of wage regul�tion, as expressed 

in the repealed Act, it effocted n nun��r oi ch�ngeo laaigned to 

fecilitd.e ndrrl.nistrction ond to check the evasion of -wor,e-regu­

laUng nensures. 

The rrnin ol)jects of this JI.ct ore the .::-,revantj on and aettle­

r-!PDt of d.1.sputas l:etwEBl'.l employeru ond employees by concilfrtion nnd, 

in oertcin ocsea, by nrbi tr�tion, the reguldion of conditions of 

employ,,tant cni th� registrotion end regulr.tion of tr�de unicns, 

e!!!ployers' org�n1art1one �n<l 9riv�te reg1stry offices. 

The .\ct oppUes to av�r:, t,nderte.k-ing, inim:try, trvdc ond 

occup�tfon, excluding far:-:iing op.,,rotions, doine· tic servfoe in 

privc.te households, Goveru;nont ernploymont (includinr; tbe 'loilwey 

,
1 dministr.,.tfon), an.j work done in eh�r:2tnble institutiona if the 

persons perfoMling it receive no re::mmerrtion, 01• d aduontional 

in:.t�tutfon� \/holly 01• p-:-rtly r.inintdned by (1ov.:::rn�,eut funds, if 

the work .f'orJlB pnrt of the educotfou or trt1foing of the persona 

perfor,'ling :1.t. Its oper!ltion fa lbd ted by the defin: it.ion of 

"employ�e", which excludes the v,iat mojo.:-ity of Ketive "Workers, 

but ony or ell of the provfaions of wctge-regul11ting fost�•m:1onta 

:'fl.ey be ll.pplied to s1·eh workers und.er ccrtoJ11 circu:nstonceo. 

:,tcch:1nc:r;r fo provided fer the voluntory S"ettlement of 
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d5sputes r:-lrting to conj1 tfona of e:nploy-:1eut, either by indust-ricl 

conncils, which era per.,tment tc:lies cons5 sting of e"lployer Fnd 

e:nployae repre6ellt(lt,vea, or., 1,bere nc industr5.a1 cotmcll h�s been 

ref?'istered, prov, sion 5 s -,1:1de fer the ti-,pofnt"ll�nt fro� t:tre to tine 

of cr·ncil:1:-Licn b<'crd:'! consistfoe of r.a;.,resent.r.t5ves of (3,iplcynrs 

"l1d e-:nployees, to endenvc ·r to settle rlisputes ns they nr5.se. Where 

011 j..n,fustrfal cc,uncil or concil1f'.tion bocrd, !IS the cn..se 'f".JJ.Y be, 

fans to settle n i.1.spute, the !let prov1des fo,� settlement by 

orbitrct�on. hrbitrntion ia, ho�ever, optionel except 1n the cose 

of the ensenti�l se!"viees of �upplyinp wnter, light, pnsmmgcr 

trnnsportt\tfon, snnltation, or fire extin,_-�u1shing fncilit�es, vhere 

finnl settlement by orM.tretion :Is CO"lpulsory. Acy egroe.:,ent 

arrived �t by en in.lustriol ccunc11 or concil�ction board con 

with tlle opproval of the ,Hnfater of Labour, be declnred Mnding 

by him upon the e'llployers 1..md e-,ployeea in the industry involved, 

or>d the effect of such declnrr.t1on in teT!!lB of the Act is thot 

ci'i tinnl sr.nctions ere tht1reby llpplied to the agreement concerned. 

Coupled with the ;iachinery ovnilable for the se-ttle:-!l!nt of disputes, 

is tho prohibition of strikes or loch nts wi thont r.ecourse in the 

first inetrnce to the eoncilintory neons of eettle:nent provided 

by the Act. In the c�ee or essantiel eervieeo the prohib;tion 

is n�sclute. 

The freedo�, of employees to �saoc:J ::-te in -rrcde Unions 

is gucranteed as prov1s1on is M�de thnt �ny e:inploy�r who �ekes it 

v. con1jtjon of 8Ia!=)loymant thnt an el!lployee sh�ll not be, or
Union 

beco:::1e, n member of n T.rad� /:hi,ll be ruilty of ,.,n offence. Trfl.de 

Unions �nd ell'lployere' oreruijsot�ona nre protected from legol pro­

ceedings c.r�sinp, fro111 any wrongful f.lct (other thnn o crf'iillol offence), 

co. �tted in .furth(?rn11ce cf o str5ke of lock-out, ,.,h.ich is not 

contrrry to the prov-tsions of the l\ct. 

The extens·t.ve n::.e of tho Act hi:ie been !"ltlintnined, o.nd 
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activities in recent years, the orge.niBotion of lcbour in new 

fields of e�loyment hf.ls cltwelopcd r£1.9idly in M.Od inr:toncea. 

Irnport/\nt in1netr5es, auch ns enginei: ring, furniture 

end p1nting, hove olrefldy re�ched the stnge of regulcition by 

ne'llls of c single in·lustrfol council hoving jui•1sd:tction ovC"r the 

inclus·t:ry on o nctionol bosie. 

W�GE acT, 1937,, 

�ct Ho. 44, 1937, as c,enjei by �ct No. 22 of 1942. 

The nt1.in purpose of this Act is to est1:1bliah o wnge bonrd 

oml to prov:lde for tho determinntfon of conditfons o! employment :,_n 

re3pect of pcrcons not b:nnd by on egree-:ient or ovcrd ulldt"r the 

Induatrfol Concilfotion Act. The provieione of the Act nwy be 

t1pplied to the types of e"lploy .. 1e11t to which the Indust!'inl Con­

cilintion Act appl:tee. l'he scope of the lLdustr:i nl Conc11' otion 

Act !'.Dd the \rio.ge llct are therefo1·e identical. 

The I.ct provi,1es for the appointment of a. Wage Boord con­

sisting of 3 '1'1ftnbc!'s1 nnd of diviaiona of the Bonrd. Trf'de Unions 

l.Uld er1ployers' orgcnisations hove the !'ight to norn.1n�te ad:iitionnl 

msmb:ars for spec:1fic :tnvestigot5ons. The i.finiste1.• mey direct that 

nny inve�t1 g1.1tio11 shall bn :ln req,eet of ony on€ or raore clnsees 

of em9loyees in �ny section 0£ trode. In defininB t\ clti.ss of e-rnploy­

eee, or n sectfon of tr.1de the ::inister :ney use nny bosia of d.H­

ferenti!'ltioll ha ri.ay deaJ'I\ deafroble, including cge, sex, e.xpe;•ieuce, 

length of e::tployment, or type of 'WCrk, or type or class of premises 

on which work is performed, but may not :iifferent.iote or d1scI":fminl'te 

on the b.t!s1s of l'l"Ce or colour. 

The Bocrd mny �oke a reco, endction on ony of the f�llo�ing 

(e) the ninirlu.'11 re.tee of rGmuner,:,tion nnd .-,ethcde of cnlcul�ting
these.

(b) deductions whi h be c 'l'l.L'.y "'lt:de by on employer from any
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re unerotfon pnyr.ble to any of hie employees iD 1:1.ddition 
to :lodnct:io ns which by nn:,: l�w o!" ony order of �ny competent 
c�•1rt he is required or p�rmi tted to i'leke, 

(c) the doy of the -week, dote, time, plrce end mnnner of pElyMnt
of re!!llnerntion.

d) min:J.nvl'"\ piece rf'te rer.unerction.

(e) tho rr,Untent>ncs of records of piece work.

(.t) pre:'lises or whfoh 1,,-crk is :.-ieri'o'!."med. 

(g) l"ICXilJllli::t m1�,t"Cr of emplnyees o.f �ny clvss in proportion to
nl.ll'1ber of e�ployees of orry oth�r al�ss o� to total nu:ibcr
of et:".ployees.

{h) prohib�t-fon of p:"yment to on e�loyer in reepect of the eri,ploy-
!'l';nt or trdn:I ng of any 8!!1ploye'.!. 

(1) notices to be exhibited by e111ployers.

(;J) p?'ohibition of employm.<3nt o
f aey ps:::·sous under � specH':fed age. 

(k) prohibition of pElynent of re . .:uncrrtfon oth�l"lolise thrn in money.

(1) proh1�ition or li1Ilitrtion or regulation of overti�e work.

(111) the is�ue by nn ernploy."?r to ouy 11ie!"lb"r of o specified clMs
of hiB employees on the tsrnimr:;ion of his emplo)'!llent of a
oertif:le r.tc settine :r'orth the pe ·fod duriJ1.g which he hos 1-een
employed ond sncb other part icnlers o.s may be specified in the
reco,,_,�n,ktion.

{n) the keeping by n ive�1ber of n spcc1f5-ed clnss of emploj'eeti, cf 
n rec<"'rd contoininG ;uch pnrtit?Ulars as -:ay be prescribed in 
the recom'lflndotfon, nnd,. generl\lJ.y, t1s to �ny !"'.nttcr affecting 
or conrected w1th NH1·;1ur,..tfon or 0tller cond:ft iona of e:nployment. 

Defore !llt\king c reco!"."lendntion the board sholl tnke into aons:Merr.tfon 

(tt) Arty recon-oend1ttfons of the Bar.rd of 'i'rrua ,in<i Industries. 

(b) A.b111ty of e11!J>loyers i1J the trr·lc to cnr--y on if recon .. endr,tion
ii, carried c,ut.

{c) Coat of livjng. 

(d) Valll3 of board, r£rtioi,a, loc'!tdng or othr. r h,.rnefHe received
by A"lt1loyees •

. The :1infat13r :nny publish !my �com . .'.end tion ''H�de by the 

fY.i�rd, ill orde1• tc ::;1ve inte!'sated persona ci1 opportunity to lC'dge 

objections. The Boord .nay a"'len<l its r::!CO!.'"TI1Emdr.tfon tif'tor considert1.tion 

of on:, objact:fone. The :infoter is empowe �·ed to !ll.ake a determin,.tion 1 

which :11uct be in accor,in11ce -w:5 th o reco .".l0Ddt.'t1on by the Eonrd ED.Ve 

thtit tJ10 'inieter hos th·3 dght to exclude fro.I'll the determinstion 

imy sectfon of c trade, class of emplo,;·· o 01· oreo. The Act contoJns 

pro�sion� aesigned to tae111tote:-
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(11) the ctlncellatfon cl" suspenefon of � deterl!lin··t:ton vnd

(b) extencion of the oreo of t1pplic:,t:lon of !I deiel'1'1iwtio11

If nn employee has been unde:�pt'lid, the Coi.·rt ''lcy ord-:>r 

that the whole or pc.rt of the mno·, nt o-wfo� be piiid to the underpri id 

e1nployee ::-nd thnt t\lly brlnnoe ba poid into the Consolicfrtad i1eve1me 

1'\rnd. Eve'l"y e!ll.i lo;yer upon whorr. a d�t�rn:inntion reu:tjng to rel-lune-rtticn 

to be pejd, ti"le to be -worked, or such othor p£irt5culnra os nr.y be 

prescri'bl!d by regul�ticn 1a binding !l!L;st keep records of theae 

pnrt1 culnre. 

E111ployers :mu t port uotfoes con tuioin,; su. ... "'1&1•1 es of er 

extP£'Cts fro�: the provision:, of ··:his Act, and specifying the 

date, time o.nd plnce at which remuneration will ordinarily be 

pa.id. •

Provio :ion::: Co-·."!On to Both Acts. 

Vorfous regul.ctions, illcl11di� those dee.ling \.11th fdlure 

to ob�erve the provision� of nny wnge-regulr.ting �ensure, orders of 

con.rt fr,r the r,cym.ent of nrrer.r wnges, victi'.::liz£1tfon of ornployeee, 

appoht.'Tlet1t ,:,nd povers cf 1m"!)"'!Ctore l'nj reg1etrctfoc of employere 

ors co�::.11on tr, both the Indu<Jtricl Con<"il:l.ntion act end the 1.nge .het. 

�vet'y e':lployer upot1 who:" o wo.t;u regul!:'dng neasnre is binding 

•:1oet register with the D,pertrr,ent of Labcur. i10 certifie�te of regis­

tri:it.ion 1".t£'V be 1s�ned tc ony oe:r.eon who Ima not complied w:1 th rul 

order of court for the poY'l)ent of arrenr wnges, �:ma !--rovhiion is 

.ro.r.:ie for the crncalllltion of t1.ny certH1cate in pceseasfon of an 

employer \/ho ftiils to comply -with on ordPr of court. 

tm employer who 1s convicted of tmderpay".llent on a 2ccolld 

or sucsenne11t oecoefou, �DY be ordered to surrc.nder his oertiffot1te 

of reg:'.:st!'ttkn. Shcml:! he therecl'ter C!\rry cu bn::iness in the 

sn,e trade end employ any persons, he oocomos linble to imprieonient 

for ti. period of cue ye �r 1.11. thc1.1t the cption of u fine. Tl10 court 
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must �noufrc 5.nto tho c5rcm1:.:tnnces snrrounJ5ng the und·:rpcyr•ent 

C1Ud :nnke rn order cr.ll5ng upon the em.ployer to pf.y the O'tle'Ullt 

underpeid or, if this cal.l,o t be csce ·tr::fued exectly, nn estlm.oted 

m!lou.nt np�roximr.tfog tho correct t:igure n� nearly no ?OSsible. 

The :�inister is empowered to determine whether tl.ny employer, 

employee, class of business or wo!'k, Ot' cmy ope't'ttion or process 

fdls v5thit1 a p>·:rt3culE:r tre:ie or industry. 

Ins:i.,ectors nppoiuted by the Minister 01•e e:::ipowered to enter 

ony prem.isas to quee�ion any person who is, or hns been, on the 

preinises 0.11<.l to 1JXmni11e nnd ae:1.zo nuy t,ooks or d0cuments. Employers 

e.nil employP-es cro required to 1,1rniah en 1napector ,,,5th fMHi.ties

to ':lnable him to corry 01.tt his du.t:ies. All in:::pector :nr.y exn'lline 

mzy p-�i•son elon ·, or :in the presence of othera, !l.n:1 ney require 

on employeL· to p�y his employs-es in h5,; prreenc1=. It is on offence 

for r.ny person tri hinder nn jnsr,ector ,n the exercise of his functions, 

01• to rif:ke ci false stT.1tem:rnt to, or refuse to r.r1swer questions ptlt 

by, <:1n in�pectcr. /'.t the request of Ell'l in-lustrfol council, the 

:fin:tstcr :nry nppo5nt cny pr.rscn cs n "designnted tiger.it" to cssiet 

the ccunc11 in ccrryiri.g out its functions. Designr-ted ttgents have 

cJ.l the powers coliferred on inspectors. 

f,ny ogree!'!ent purporting to per1dt the payment of o 

wqge to nn e:!lployee less then the o:rl!O· nt legally .Jue to hi:t under 

the Act, is void, and the porties to s11ch ,:,n r.gr�enent are guilty 

of on offence. t\n e111ployer 'Who requfres or per-i.fts an employee to 

refund m.1y remuneration 'i1e to him, or tc p,ive n receipt for ;!lore 

thcin J:G h�s actnrlly been pn:M, is 1:'lao guilty of an offence. In 

orzy prooecutic11, proof of tl�o p1:,blicetion of n. notice in the Govcrn-

::i1ent Gnztitte is couclusivo proof thnt tha reht:1vc prov:lsions of the 

law, in regerd to the werre - reguloting i�orsure 1n question, hf.Ive 

been co-rpl:ied ,..,Hh. 'l'o connterect the pre1ctice of e�ployars c..nd 

employees entering into bogus portnerehip, ony pra-ty to c. portn::r-



ship agree·�cnt ellnll be reg£trded D3 f\n ?Tllployf!e if tho agreen:ient 

:ts ter:.iinElble on 61v1ug let.a tht:n J 1011ths ne:Uce or if the c.!!JOunt 

recejved by hi:n under the ag;:oeement is les!; thr.n the ,1:ini!lll?ll re·1nMra­

tion prescrH,ed for on employee. 

The nroc1mun penalty for contrnven1.ne the provisions for 

the protection of e?Ptployeea ngn1n::t vict5mizetfon is o .fino of £J)O 

c.n<! 2 yanrs i.mprisotr1tent in ndtlit:lon to wh:l.ch the cN1rt may order 

tho employee t0 t� reinstotod, or compensotion not exceeding £200 

to be poid to him. Vict5�l:r.otion is co,,m:ittad by ,m employer uho 

d:fsmisoes en C!mploy..,e or l'e'.l11ces his re111mf'rf:'tfon, or nlte-rs his 

condHiong of ernoloyment to less ftrv(·nrnr-le coniitions, or nlters 

hl� pos1t1on relot5vely to othe!' eiiploy,es tr- hie iisadvt.inttlee, by 

reoson of the ff.let tht1t he ,_uspeets O!' b'3Heves thr.t the employee 

hes p,iven fofcrri,tion tc- � competent authc-ri ty in reg1:1rd to con1:it1ons 

of e:,ploµent, or ht:s refused to sign ft1lse rece1pts br refund pllrt 

of hie 1•ef:!unerctfon to the e�loye, .. , or belongs to or h�s t81fen 

part in, the lrvful activit"os of n 't'rode Union. 

:"ho n!'.xi,rum pe11sUy for tm offence for vhfoh no penolty 

hna aped.ally been fixed io o fina of £100 ond one �renr'a 1Jipr1son­

�nt. I.t' ·the offenco con3ista of Hnderpeymcnt of re-nnnorrtion 

aIDuntjnL' to ;:ore th® flC·O, tha "".ax1rru-, fine 1a incrcosed tr- nn 

0001d1t aqunl to t•1e underpriy,nent. 

Ioctorfos, Hpchh1ery ,md PuHJinr, iJork l\ct. JI.ct Ne. 22, 1941 • 

. N1� Fi.ct prov1ies fo!' the reg1str,'1tfon ".n-.1 control of 

feotor,es, regulrtfon of hnurs nn.-'! condHfon� of wo�lt in factor.1ee, 

supe ... v1aion of the uao of 'll8.Chfoory, nnd precautfons E1g1:dnet 

nccLient. to persoria e,ployed 011 bdldine or e.rcovt'.tion work. 

A fnctory n•tHms ony p1•emises on wh:i.ch work is performed 

in connection with �ny business, und,;rtn.k:tng or instliutfon in 
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regnrd to r:rry c.1�0 ,:,r -�re c,f' o nu"lb.,,.. of i:,cti1r::..tfoE snch Ml 

·,okinJ, nlt,::;r111g, rep.'.l"lring, paintjng, polfshing, -:l 1.•ming,

wn.:ih1ng, breaHng up, or ridn!)t11":� .for s::-le or use or ony article. 

Further e;xmu,c,les of nctivit:ies include::! tl'C those as3ccfotod witll 

the pr1nt1n,_,;' industry, the production ntF1 Jtor11ee of em,, the 

go1iern.t"lon of electricity, photog.r.nphic uork, the sort:in�, a1oembline 

or p�cking (incluiin1 washing or filling bottles or other contriners) 

of nny Drticles. The te.L'm 11 .r nctory11 inclu :lea pre• 'l.ises on which 

booldreopin1, typewriting or cleric�l vork 1ncit.lentnl to the actl"lfitjea 

BµecifiEJ,l nbow ru�e .9erformed, if ouch pro-:-niaes .form p"lrt of flr nre 

odjacent to or eo:weoted with th� !n•am1 sea on uh1 ch ony of the aqid 

act,vitie3 ere cnrcjed on. 

The Governor-General is empowered to e:xtend the .J,,ffoi t, on 

of 1•racto1•y11 by th-3 rid:.U.t1.vn of ocUvite:: not ot present eov•,..ed. 

r·tovision is l'.k1de -whereb-'J ast�blishwJUte whid1 lll'G not fr1ctcr5es, 

bocouse lea-: thnn J parsons work at tha pre'111sea and "."!Ochnnfot.11 

pol.ler is not used, n.oy apply for r,l:"!1:::trt:1tion �nd, if regioterod, 

toco'le fnctorias for tho purpo�oa of' the :.ct. Thi� proviaion is 

importnnt beca11sc in "tar1'18 of the Act thEi .linister 1.o.y, in c-artain 

circu"'1:::tances, prohibit out-wo-rk (i.e. the performence, else-whore 

than nt o. factory, of uork connacted -with rianufnctui•ing proces30s). 

1 ret"1ia'3s 'Whe:::.•a sort:in�, asoe'l!.hUn�, p1'ckin·:, cold storDee 

etc. aN only :inci :!.antal to the cond1ict of fl retail bl1d.ness, ero 

net inck.:1cd in th. sccpe of the tJr:a "factcr:,11
, ""Dd u'"'linee" nnd 

"worka" 1 1.10 de fined In ".:he -�:i.nes nnd Works Act, 19111 hotels, 

bo!'.'rding-h··usea 011.:l pd.vr.ite houi::.aholrl.s are Dl5o oxcluded. Fre:-ni�es 

on a ft1r111., on 1,1hic?:I n fnrmr conducts ftictcry �ct:1vit1es S()lezy 

in eonnoction with projucts pro.:bced by hi'n exclnsjvely on thct 

ftrn, er solely in connectjon �1th his f� •�1ng prepnrttjons, are 

not subject to the prC1v5.aione or the l\ct. 
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ope .'llte r:.ny c:ccho.n5ct:l nppH nnce. 

ln8!>ectors �ppo:fntod by the , Uniater have power to enter 

pre"'\iees and i�oka such exa!ll.fot.tfon nn{l enquiry llS theydee neceasary 

to c:secrt!li:n whether the prcv:Sf'ions o.f' the .A.et l'!re �:Ing eomplied 

with. 

All fnct('lries �t�t be ragfotered. 1'l1e npplfoi:mt for re­

g.'!.>tratfon "llld .'urn:ish porticulnrs (!lld plrne of the 1)re-:.tlses. In 

consid�r:fng the �uitebility of nn;y 9remises !.or use oe t fscto�y 

relevrnt, il'cltvling till riatt�rs rel!l.ting to the site of the .t'nctory.,. 

tho t1dj�cent or. surrounding premiaes, the ,,!!11ne1• in which the factory 

is or is lim� to be equipped er in which th� tusfnens 19 or ,s 

likely to be conducted, i:J1J tho het1 lth on<l safety of the wo:t<kers. 

Im�pectot"1:1 ,:,,!'e <l?Ilf-OVP.red to e11ncel the registrntfon certifi­

cate of � f!!ctcry H' it becol'tas l1nenit�blo for naa at: o fnctory w1d 

t:;o 1:3ce.:;s"\ry steps �re oot tnban by the o�c-up:1er to rende1• it 

suHo.ble. 

(a) n" ie ond 8ex;

(b) the nr.,.tnre of tho work perforJJ1ad;

(c) the '-.me;3 n t Yhicli he co-x::-snc98 nnd ceases wo1•k ench

(d) th� t1"lea r.nd inrrtion of :f.ntorvnl::; in his work aneh

dey; 

cloy; 

(9) the tottll nunb:r of orct:! nr.ry hours ond overti'lle worked
eneh day an;l nach week;

(r) the nor 'lnl r1::te of rellll.marntion £1nd the oetunl reruner.ntfon
peid from. tbl! to time cmd the dnte of every cucb pnyment;

(g) such otho1• pr.rticmlnrs os �y be prescribed.

i'hese records T.J.r.t i::e reta:Jnod for J yenrs frol'll the dnte

of the re cord. 
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·fhe ordfoory hr,urs of WN'k 1dd dO\m by the 1918 Act

\!ere '$, pel" week. rn 1931 they we!'<" rGJuce :l tc 4P,, �nd iu the 

pneent ,\ct tbe ordinr.ry wor)d.n;; week wcs re heed to 46 hcm·s ex-

additj onol l h- ur 15 :"l.1nuttie be inc \1or.ked � n est[\ blish.,nents vhere 

vcrk i!! perfomed on 5 dnys only par wtack l'nd, wher� on one doY 

in every woek net l"'orc thon 5 he rs N'O r1or.ked, en e.nploye<? ·icy

bo req12i.r1d to uo!'k for en t:cl-\3 tfon�l per�od not exceeding ½ hour 

on et\e11 cf the re..,tdn1nr, dr.ys o.f th� wear.-. :;,o e;.'l.plcyee l"!cy wcrk 

for a cont:tnucus perio.i of 'iore thr.n 5 hcurs w1 thcl1t .i:-n uninterrupted 

itJt;;rvol of et lenat 1 hour; periods of work tnterrupted by r.n in­

terv1J.l of leso then l hc·.r c.re d� -:"led continuous. 

l p.rn. on 'TlO!'O then 5 days iti nny 1 :eek.

No e.apleye,:i ·:my "Work. en n Sunclcy '.d. thont t!le !\Uthor:ity 

of nn inS.iJector. 

rfotwit,1etonding th-= f.lbOV'3 provisions overtime ,icy be 

worked tor !'I total period not exoFJed:lng lC.i hom•s in any one week or 

t"!Ore than 10 honra if tho wx-itten �..ermistifon of f.m ins,Jector is ob-

h.ined.

fl. fe'l'tole erqployee rmy not �1ork ove!'t:hne. 

(ti) for l")()re thf'n 2 hourR £t day. 

(b) or:. ·-10ra t!rnn J co�secut:Jve dnys.

( c) on • .ore thf'n ff..; •lvys :J.n l'.'ny yer.r.

{J) af'tcr completfon of her. o:rd:lnnry work.:lng boure for more 
t.iurn 1 h ;.,r o .:iny nnl��•3 the e�loyer he� e�ther gh-en 
her uotice of this overt:l.100 before "lid�ley, provided he� 
w::tth cm adequnte r'.leal befrJre sho hfls to coi" ,ence ov01•th,e 
or pdd her l'. prescribed .:>llowonce i.n ::mf foieot t:lme 
to ent-ble her t� obt£iin o ·,enl befol'e tho overtbe is .:Ive 
"'O CC!1"l' 11ce • 
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tc ony period durin�� which he i� aet�it-lly 1nrking -

(n) J.urine the whole of tiny intervnl in h:k uork if

( 1) he fr not free to lei,ve the :;:1.•emises of hio employer
fcir the whole of sud1 interval; er

(ii) the Jura-l:.:ton of tnch :i.ntsrv£11 i� not shown in the
recorJsJ

l'he ,.•ate of _pay for ove.rti1TIO i.a -ti1J.e-t:nJ-o-thir.d.

'i11en 011 en.plcyce worhi n:r v Snn'Jny he r'tUst A:5th1::r be 

paid not las� thc:n do1 blc h:t.s ordfonry r.rte of �o>"'tm9r'\ticn or po.id 

1½ tims hfo or:l.fo1,r1 r .te or r�"\nncrnt:lon end grrinted wHhin 7 doys 

ona dey'� holi�foy on !'ull pr-:y. PJ•ovfsfon ls lllr\'lt' for cer.tnin paid 

publfo ho111t',YS viz. Goo-:1 rr1.dcy, J:hlgNm 1 s �Y, Xl'lt,S Dey tmd Uew 

Yecrs DJcy- imd doublo pny if �n e:i,ployea :ls reqnil'ed to work o:n any 

ono o�· the::rn :lays. 

Pd.d lc'.".V� 5n frctq;:ics. 

l'hc preBc.d.bed le,:,.ve cu full pey is 14 conoecutive -lays 
annum 

per / f't.�Jne!lt for the period of leov<? 1u:.;t be l.llttde bei\ .. re t,1e coor1euce-

ment of ·�lw leeve. 

Upon �,..rm:\n.:-"'.;ion of e-,ployment., peyment '."!llSt be ::mde for 

r.ny pt!rfod cf lc�vo vh:1.ch hrs occrued to the employee, the tmployc� 

e"lploy."lent. Th'.'! provi.: fous reh-tinc; to Nmunl loove do not op-.·ly 

in re�r.ect of on a:iployce who is in tar�.s cf 011y or,r�e'1ent, awo.rd, 

�let .. r,.1n:--tfon• or co11 iHionri of ,pprentic-eship, eJ1titbd to ruumol 

le eve en i'ull p:--:1. 

lf nil employ·.; is absen t. for more tlrnn 3 consocutive 

::ioya o�in., 
to illnes!!, o� for oore t�_an J:, daye in 8Dy year, he rrost 

p:roduce o. 11\e'l:i ct1. l cer tif:1 cnte. 

'Xhe i;ectiotl of the t�ct dealing with obocrnce of femnle 
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50/1952 nnd by Pt.r�eroph 11 of Act J.4/1954. 

cedin?_: 01• the 8 we�ks fellowing he:» confine"!!.Pnt. .Provioion existo 

fer the pcym•mt by the Gcv�rn"lent of on £11.lo-wi:;nco wh:f ch together 

with nny benefits paye.ble to her 1n te:-ri.G cf tho tlne'?lployment In­

ourr.uc� Act (Act �:o. 53 cf 19,4t.) in :r.espeet of any waek equals her 

ordint"rJ waekly re!!l.uncir�tfon but .ices not exceed 25/- p.-w. Pe�nt 

mriy ba mr.ck for [ID o:l1:itfon:1l 4 Yaoks, H' the fe:nr.le cH.sco11tirmed 

her work ··�:rr.e thnn 4 t,Ji:>eks prfo!" t:: th� expected drite of her confine­

ment. Th� frthrr 1 H he 1:::; oble to, "'lr.y he or�le:c"c?c.l to repoy the 

a•11.onnt p,:iid to the !e:--ale or !l lc:H1er r.1!0,,nt. TMs £1mount w3ll be 

peid into the vonaolidcted Jeve1mc Fund. 

Ths mini.mm pge !01" o:ripUp!�nt fo n ft\ctory is 15 yoars. 

t�n in�pector is e:,.ipo..-ered, on 11e·licnl Fdvice, to prohibit the e-.l!lploy­

�en tin D fsctcry, or in o s�ecif1ed actiYjty, of �n employ=e 1f such 

e�ployment -would, by rea'.Jon of physkd d'3fect or Hlooss, endanger 

the health or safety of thnt e"l'ploy�o or of ',j� fc]low workers. An 

inspector aoy 1n writing r�quire !'n employer or oct"11p:ler. of o :ftictory 

to c.rror.ge 1:e1,cbee rnri "Wchines 1n such n wny v.a to ensure th<1t as 

fer c,:; pr,!'.ct1ccble e!llployces of the diffi:.irent rncer work opm�t. 

In O!'�lel" to prevent swe�tfr•-3" of non-f�t-tory work,_:;rs aud 

the p�rfor-,r.nce by them of \.{OI"l<-, �s 5n -the ;:"11BJ1Uf1:1cturo ot clothing, 

\inder ti.nhygie� co:rd:Hion5, tho 'fofatc!' is em.90wared to proh:f.Mt outwork 

in :!pecifi-3.:i ··11sin�rnsee, ,.,ork or. cct:1.vitiee. 

h 11 ''IDchin"ry sht.11 be .mbject to aup€rvis1on by ins_r,Gt?tore 

designcte(l by the . Unistar. 
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1fhenever on employee is involved in au �ccitlent in the 

course of his employr1ent �nd loss of life results or injuries occur 

to the extent that the person is unarJle to acrn full wr.ges ot \4ork 

for l4 days or mor'!, 01 incpector 1111st be notified in writing, ruid he 

�ay boll en enqu5ry. 

The Act forMda victl:-'l.izt:1tion cf an employee for givin15 

infor;:ii!)tion wMch uudsr the ,.,ct he fo requh-ed by on inspector to 

g1-ve. 

The prov1 e:lons of the Act cro•uot be vnrisd by agreel'\8nt 

or waived. 

A.11 employer 'l.i'l.Y not rnoke any deduction fro111 the wogea of 

Dn employee or "!l.ke nn etnployqe "'l�ke n peyruent to ony c-ther pe!"son. 

lf on el'llployee lws been unde!'pnid the court convicting 

the e'nploye·"' 1."'lflY order th.,t the -whole or pnrt of the nmount oving 

be r.,nid to tho enployee and thnL !ll1Y bnlauce be pnid ink the Con­

r•olid!:1.ted ctevemte lund. 

Appanls may be r.m.de to t.lle ,-f1Dister against decj eions of 

inspectors in rei:;nrd to such �otters 11a the rcgistrotioD nnj control 

of foctcry prerdses, rnd permission to employ workers on n Sundey or 

to wol"k overti::1e in oxceso of the limits opecified in the Act. 'f.be 

decision of the .'!inistcr is final. 

The Gov'.rnor--General rnoy ;'.?F.!ke regulo�ions M to the follo\.11ng 

l'1easures �or he!tlth m1·l welfti.re. 

1. Floor apt ce pnd vent:i.lnti2n.

In any tt!ctory therA muJt be ttt least 25ft. of floor apace 

per 5:>e1�aon, the room; "lUet be not 1'3ss thvll 10 ft in height, ventil�tion 

must be ndeqnnte r..IYl th-1 room.a •mst ba kept clear of all rnote:dnls, 

good.a r,r tools o1Jher tlrnn those in use. 



Regulations for liP.htiug arc else ldd dovn. rhere mst 

be ot leost ote wnter closet vnd one wnsh hooin to aach 15 or part of 

15 �ropenn person:i of eoch sex working in the foctoey. The Wt\sh 

closets "mot not CO'"'\"'lunieste directly wUh 1•ooos in whfoh poople work. 

J\n odequote sup··ly ct water, sorip ond to'\.1els mu:it be provided. free of 

chnraa. The factcry 1!lllnt be kept cleru, i:-.nd tree fro:n sny snell. 

t,Jherc ooceasory the employer -must oupply free of chnrge, 

adequt..te protective clothing. 

Separate change roona rn1et be provided for Eurcpenns of eoch 

::.ex to tl.ie extent of 6sq. ft. 0f floo'l." spnce for e�ch person �•orking 

ct any one t:h:18 wHh n nini--rttJ'lj of 72 sq. ft. Thero must be odeqm,te 

secting end lockei•s ctipnble of being locked in eocb chcnge room. 

In any fcctory where •uropeen fe-:1oles work, if thore m'O 

J - 1D luropeer.i fe"'lr,lea e"'lployed Et couch l'tUGt be provided free of charge 

nnd 'Jlt\intdnecl in good QDd cleon con,Ution. lf 1D or r.ore Europeon 

ferooles ore employ.,d a resting roo-,1 furnished vitb couches tmd other 

ouitnble furniture r,ust be provided. 

Arry Europacn fo'inl.G working in tt f't1etrry shllll be entitled 

to r-roke use of the oouoh or rost roo� provided during any intervn.1 

in her work nnd '1 she be<?omes :tll or fl'!ints t.1hile -working. 

If in the opinion of on inspector the chnnge-ro0111 1a not 

suHnble for persons tc toke n ��l i� a dfoing roo"'., ehv.11 be ?-)rovided. 

F'ree •lrinking wo.tcr r,mst be supplied. �.nd -nust be recsonrbly 

�ccessible to all oeraons 1n the factcry. 
' -

Any parsons vhose �ork ocn be efficiently per!omed sitting 

sllttll bo prcvidecl \lith su:Hable sec.ts. t..ny fe.'lolo whonc work ia 

ordinm-ily performed otcnd1n� sholl be per�itted to toke odvont�ee of 

o.ny opportun,ty of reeting uhicb 1:my occur. 
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Air cooli11g ond hevting nppliancee 0mst be su�,pli�d if 

the inspector so ,Jireets. 

Wl1ere 5 or :'�re persons nre -working, n sntisfnctorily 

equipped first oid box must be rntintoined. Where lllOre tlwn lCO persona 

a�o employed, on n 1ditional box for every nd:1-'tfonnl 100 persons shnll 

be provided. 

The ·e Dre provisions for fire n!<!ctmtfons rnd orecootions 

ega1nst !loo11ng. 

If it is conside:rei nr?oessrry t-o st1.feguord the phys5cnl, 

morol or social wGlfr.1re cf perso1,s workinc in n tMt'ory provision 1ny 

be mnde in the c"se of eriployr!os of diff�rent rnces 1llld sexes work:fng 

nt benches 1n the an"l0 roo•·1 for the benches or ;;,,,ch1nes to be crro.nged 

ao os to ensure th�t llS fer �s practicoble em9loyees of ony one r�ce 

or sex work apart fro� em�loyees of ony other roce or sex. 

If !flole nnd fe--iale e:uployees work :f n the rectory it mny 

be specHied thl·t the ontrobce to sanitMy conveniences provided fer 

femttle et'I.Ployees shall not b-c visible to nny �'-'le employees '1Jh1le nt 

work. Also, arr-ongeMnts m.cy be mnde for malo vnd fe!'U'.le enployeee 

to enter nnd lenve the factory by different exits or at clifforent tiJnes. 

Juveniles Agt, 1921
1 

This provided for the stntutory nppofotMent of .juvenile 

atfnira bonrds ond this .het was reJ?laaed by the t�egistri:ition for Em­

plo�ent Act of 1945. Ca'.ier tho new hct provision io r.inde for the 

compulacry registration of uorJ,-..s.:e..,.era fo thoso areas to which thP 

provisions of the Act npply, when such -wcrkseekers hove been uael"l_ployecl 

for n continuous period of r.xire than one week. 

·rhis ccr1lc into full operotion on 1st January, 1943, uncl

reploced nll prP.vious leejslation 011 the subject. The Ii.ct estrblished 
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n State l\ccident Iund 'Which took over ,,orkl!l8n' s conpenantion fosurnnce 

Iron tbe priv,:te im .. uronce companies. It fa od-n.inistered by t!Je 'Jork:"!8n' s 

Co:npensntion C1 '.ll"l.1:.. :ioner who !lssassea the contribtrtions trhich employ,..rs 

must moke, vnryinr, thooe with th 1r rfaks, nnd rece:ivea mid decides 

claillS. 

Tha Act applies to �11 workers with few exceptions such 

as domP::itic servt1nta in privote households, farnwt�rkors not e"'lployed 

in connection with ,nchine1•y, nnd per.sons enrninP, over £7'$) p.a. 

Tho revenue of the ./\cddont F'nnd cons is ts of an11l1ol nssoss­

nents pnid by employers, bo.sed on � pcrcentnge of thei� anmivl �nee 

bills. The rntaa ore des:igmd to produce euffic:fent revenue to meet 

the cost of Dcddents occuring during the yeor of cssess:"'lent, the cost 

of nd111inistrr.ition end tho crertion of adequnte reso1.•ves. 

The t\cdderit :t·unu "'leets the coat of co-:npenst.t:ion 0nd 

. �edico.l Aid. In 1111 cases, wheth·;r the hod.dent Fund is respona:ible 

for the payMnts or not, the Cora!rleisioner t'-lkes the final decision in 

regc.rd to the award of co�penao.tion llDd the payment of nedicnl expenses. 

Employei.'S ere required to report every accMent nrj.sing o•.1t of and 

in the co •roe of n work!Jm1's e11tploynumt. Tl.le o.worJ. of compensation 

{except in the cl\se of n::-tive work,nen) and the peymant of medical 

occounts in all coses is the function of the Co:nmisaioner's atcff in 

Pretoria. 

The right to co�pens�tion exjsts only in resp�ct of dis­

nbleMnt CQuaed by:- {c) Acdd,rnts ar1dne ont of end in the oot1rse 
of O!llploy�nt; or 

(b) Scheduled Jndnstr:!cl Diseases. 'i'he rotes of
co?Dpensntion are laid down in the Act, vnd
injured wcrkr:-;en ore oleo entitle<l to free
�dicnl tre�t�ent.

Worben'g 1:0gee Protectfon f.ct, t7o, 15 o;t' 1944. 

This prov:lden generally that the wn;_,es dne to o. workJIJ&D 

shnll form B first charge upon "10l'ley P"-Yttble to c contrcctor by hie 
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priucipnl, nnd tlrnt nadgn'1\:mts r1nd attllch-.:�nte nrc void rgttinot 

the clcd�!: of work;,,e11. 

Thg Appreutices:iip hgt, l'l:44. 

Under thic rlct conditfons of cpprentieeeh1p ( incli ding 

miniltl.l:!l commenc1nc quclifications, woee rotes, pert-time teehnicr.l 

clt.tso nttencw11ce etc.) con te deter.:njned and �iven the fcrco cf law. 

Unde1• neorly ill cond.1 t:i.ons of OPi renticeship the ·:dnimum edueotionol 

qualification is at least Std. VI. The J\ct ia odminiet�red by tho 

!1in1ster of Lobot r vho appoints a 1-tegistrcr of 143prenticeship ond

such other office.rs as he deems necessary for carrying out the pro­

visions of the ti.ct. The ri.egiatror is the officer responsible for the 

regiatrotion, ter1Ufoatfon, trnnsfer, nnd concellnt5.on of contrt1.cts of 

apprentfoeship. 
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TH£; UL ·U-LOY'fi�Nr INSU 1Ll,CE AGT
1 

1-.0. 53 of 1946. 

Thfa Act, which ccr.ie into f,rce ou 1st Jsm101·y, 1947, 

replo.c�d the Une�ployrl(!nt kenefit Act of 1937. 

The £\ct provides for the inour'."nce of workers, who nre 

coutributors to the Unemployr:iont Insurnuce fund aet up thereunder, 

agdnst the risk of los:J of ��rnings ar1sing cut of the term1oo.tion 

of their employment, illness or mr.tPrnity. A contr:lbutor is entitlod 

to the �ucf5ts and nllowance8 prescr:tbed, sucject to the conditions 

set out below, 1rrespectjve of his or her finoncinl circu'TISt�nces. 

A married wor1cm who loses her employm�nt n�y quslHy for benefits 

notliithstr.nding the fact thct her hm1bmd is in e?11ploymont., 

Any porson who has entered into or uho works under n 

controct of serv�.ce or apprenticeship, or ler,rnn•ship, with en employer 

must brtco� !1 contr:lrutor, except pe_•sona who nro epecfolly excluded. 

Such excl1,sions includo persons whoae rote of eornings exceeds £7� 

per mmulll. 

Unruplo;,.,1wmt In:::urcuce Fund. 

In order to provide for the poyment of benefits !.'Ind 

nllowences to contributors ond to meet other ex1,enditure connected 

w1th ad.�injstrvtion, tho Unemployment Insuronce Fund hQS been estab­

lished and concists of the contr:lbl1tions of' nll vorker.s, 'their 

eJDployers end the State. 

Contd butions are required to be '.!ltde to this fund ench 

month by e'!llployers and contr5butors, ond the rov5sed rote;:3 peyo.ble 

from 1st :::ay, 1954, wh1cll v�ry accord1ng to the eorniugs of contributors, 
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nre aet 01Jt below. 

Group nccording to nnnual 001.'nings Weekly nn:ount poynblo 

Group Over Up to By ernployor in respect By each con-
of oach dontr5.butor tribntor 

£ £ s. d. s.d.

I 78 5
II 78 13) 5
Ill l.J) 182 6
IV 182 234 7 7 

234 286 8
VI 286 338 9
vn J.l� 3SO 10 
VIII � 442 11 11 
IX 442 7':JJ 1. 0 1. 0

Employers ore ornpowerel to deduct cnch employee's ccntri­

bution fro11t his veekly or nonthly enrnings na the case ,ey be, and 

required to rerrl.t the nmounto so collected, toeether with the suo 

peysble by tho employers theJMelves, to the Unemployment I.nour.nnce 

Yund.. 

Uyepploypent Insurpnqe Bonrd, 

In termB of the Act the • �inioter of' Lqbour appoints ro­

pre.eient1Jtives er 1:oth employe1•e an:l employees to oervo on the Unemploy­

"18nt In::::urcnce Bo�rd th� function� of which ,:,re to cdvise the '.iniater 

on rntttera connectec.l with the J.ct nnd to hec..r and deter.,ine nppeela 

cg�inst decisfons of Une:iployr.icnt :CePefit Co'i.-;iittees, nnd in certain 

circu 1rtonces to exceod the perfod :lu�ing whfoh benefits ooy be poid 

in exces::: of 26 weeks in cny ped.od of 52 consec1 ,tive weeks. 

Uno:mployrrient Pnrof1t Conrnitteca eetllbliahed by tho :-Iinioter of Ll\bour, 

ti.fter coneulto.tfon vHh the lfoe!Uploym.ent lnaurl'.'nce Bo�rd, havo juris­

d1ct:1otl in specified oreos. The inte �·eats of beth e'llployers and 

8!'.lployees r!'e reoreeer.ted i:ind theee comm:i�tees ore, i1,ter r.lfo, required 

to ho£:r nnd :leter:--.ine OpI:ecls agdnst Jec1eions of clcL"lB off.1.cera 

('IDd tc. rev5ew vll opp15 cct:!ons for benent refrned by clains offi.cei-s • 
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Cloi.ms of:ficel"s �1•� a_!]_pointed l,y the tinistcr of Lnbour for specified 

vroas of Jurisdiction l:111:i they de�l with -011 np.:.lictltions for unemt;loy­

'.'!lent benefits, illne3s nll011onces ond mnternity benefits sub-:n:itted 

by coutributo::.-s. 

Contrjb11tors' recc�d cprds. 

Every contributor mnst be supplied withe 6ontributor's 

R�coru. Cm'd whfoh bears an In:mrrnoe fund m.mber and :dtonld reflect 

full port:icull",?.'B of h:is e?11ployment f'ro'"l foe date of his f:irot contri­

bution to the fund. 

Une:aploy,:nent benefitr. nro p6yBble to conb•:lbuto1•a during 

unemployment nt the followinp rotes, breed on tlvdr eornmga groups: 

Group l 21s. por cttlendor we:!k or three-qurrt-'!lra of the contribu­
tor's yeey� enrnines wbichewr is the least. 

Group II 29a. 9d. per cslendnr wsak or thr{-:e-qttnrtars of the 
contributor's weekly enrninr:s, whichever 16 the lenat. 

Gro11p Ill 38s. 6d. per cul"-,..,d�r week ot- three-quorters of the 
contrib\1tor's \.!etekly eoruings, whichever is the leest. 

Group IV 47e. Jd. per cttlendf\r -week. 

Gr01,p V 573. 9-1. Fer er.le ridri.l" vee k.

Gro•,p Vl 68s. Jd. per ct1.lentle.r week. 

Group VII 78s. 9d. per cr.lend11r week. 

Croup VII1 91!:. pe.r. cl'llende.i- ,�e k. 

Group IX 105s. pc� cmlim:it.:r week. 

Tho oE-rnfo,•s group of o contTfbutcr fr detr-rrn1 ned on his 

earninee during tho l..,st 52 ve".'ks of etr1ployaent, or, 1f e?aoloyed in 

�ore tbrm one P,r.oup during tlrnt perfod, the cle-.b.s off':lcer will detm:•nline 

in vbich group he shotild be regt1rded os hnv1ng been riormo.lly employed. 

Applicrtion for llne"1plomnt f.anef -its 

lf r. contricutor 1s unem!>loyed he shoul 1 register for \./ork 
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at the ueore::;t of !'ice of the .Jepnrtm:mt of Lnbour. If he cannot 

be plc.cecl in employ!ilfl11t ha will be supplied with n form on which 

to apply for uuer11ploymellt benefits. The clni.11s cfficer will in­

veetigate the contributor's clah to benefit end if he is antiafied 

slnt he is endtlcJ tb :reto, 'Will n,l;nit the clnim i::nd nutllor:!se 

pDyment of the prescribed benefits. lio will coll U!JOD the contributor 

to submit proof thrt ha is unntrlc to obtnin snitnble -work and require 

him to t:ttond at hjs office, or s1.1ch other pl.nee, iind tit such times, 

as Ila '"nny determine, for the pnr1>ose of signing tho unemployed re­

gister, nud of receiving payment of benefits. 

Une�ployment b3nefits ru·e peyablo to unemployed percons 

who aro capable of, ond nvElilttble for, work, mlCl \tlho arc res:ident 

-.,ithin the Union of �outh Africa, nnd who hove contl'ibu.ted to the 

Fund for D.t leD.st lJ woeks. 1:ot"'ithetom.lfog the fact th.at Emch persons 

moy no·� hnve boon employed cs contributore iu1."'lf?:lintely prior to losing 

their el'lployment, they nN nevertL..:l<3BS aut:ttlcd to apply for ln11Sf1ts. 

h period of une:nployment i::i not deaned to h"vo co:, encec.l 

until applici::tion for l:,3110f:. ts hos been '11'.lde, imd benefj ts cannot 

norm.oily be po.id for t1ny period prior to tho .:lnte of opplicv.tion. 

Not :oorr• tlrnn one week's b-rnefits nre pajiable for as.eh 

completed four \leaks I employment cs a eontrH:otor since the lat Jr.nuary 

1950. 

11 .,rud:nu:z:1 of 26 weeks' be net its 1a poynble in £'..DY period 

of 52 conl!ectit:J.ve we·:ks (exce�✓t in cti:3eo "Whe11e the Uner.iployment Ilotird 

othel"\J'.i.se dec:tdes). 

No benefits u•o pllynble tor the first vMk of unemployment 

unless the coT.cneement of anch yeriod occuro wHh!n 9 weoka of nrry 

previous pe;;•iod of une111ployment> but if the une�ploymerJt continues 
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into the soconj veek, t-�1-ief1ts Jioy be ptid 1n ros.,ect of the :J!.'"'1-e 

. uumbe1• of doya durin(! the first week Nl th.C? nu:,ber o! doya on which 

the cont:dhltor was unemployed durini the seccn.:i \teek. 

lf o cont •:i bu tor hes voluntar:Uy left his enployrne11t without 

just c1.mse or h�s loLJt his ertpleym.ent throtigh his owu m.jsconduct, 

he is not entitled to receive unemploym.':lnt benefit dm•ing e. pei-iod 

of six v:eks fro-i the t1l1te he loJ�ed h:i:J npplfo,tfon for l'�11ef1te. 

lf, bcwever, the clnfas office!' considers thot o.,rinr, to spec:7.nl 

cjreu,'T1atonces, the exclt,sfon of the contr�.butor f110"1\ sHch 1:-enefits 

for six we:-M1 \10tild be inequ:it,:,ble, Ile :'itry re,luce the period. 

Unemploy'!lent benefHs are not poy�ble to ccntributors if 

they r�fuse to occept or 1Jpply for ::mHAble -wo1•k notiffod to them., or 

of which they uny bcco"'le nvare, or to co'!'lply with ony S?ecific 

!'eoaonatle direction given by, er on tehr.lf of, the chdl'lS of.f! cer 

with a view to he4,ln� tl.lc-"J to get •,;ork. For contdbutors ordinnrily 

employ-·d in \,lro ps l, II or III, 'suit�blc 1,mr.k' is ony -work, including 

\Jerk in agi•ieulture or. ns c dc-!JlSs'tic servant in n privote household, 

which the cltdtilB officer cons:iders they 1:1.re physicnlly copoble of 

perfoming onc.l �.ill not cr.m,e them undue h01•dship, �nd in 1•espeet 

of which theil' weekly eorn1nes ore- not leso thon the weekly benefits 

payable to tham if they were unemployed. ln the cnse of oll other 

contrilit.rtc!'s, for the ffrst 13 ,,eek� cf unemployn•nt, t snit£lble worl 1 

is work of a sbilcr clos .. , c1Jd in th� 8"�� r,ro1_,p, ea the -work f'.lnd 

group in which the contr:l liuto1• is ord5nnr1ly employed, or nny work 

in e Mgh,!r group. After lJ veeka the contributor vonld not be en­

titled to rt'lceive benefits H he refused any work deeri,-,d suHoble by 

the cloiMo officer. 

Pereo1�s who 0.1 co:'!c unemployed by :rer-iion of o stoppf'ge 

ot' work due to n trade cilspute in the industry in which they m-e 

e . .,ployed, a._..-e not entitled to une11ployment benefits. 
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Illne;: 3 tl llo;. rnce s cN pnyo.l::le to oc ntd bu tcrs who are nnemployed 

or not 1!l receipt of c.ny earnings, 01-1ing to illnese, oth-:r thnn 

neuri:u,t 11enie., inscmDi�, deb.51:lt y or oth ·r ebil,::r 111-.:iefjned 

diseese, or con.iitfon of 111-lH?"lth, er rn iilnes::; cai.·sed by the 

T'liscon�lu.ct cf th(> C<'ntrjbntcr. 

Pt1ym�nt o:.f illneer, nlloi•ancos fa "lnde nt the se.·e rntes 

rs the unemployment bt?icefits stnted �bcve. 

In order to qunlj fy for pt\'{t\ent of en illness e.llowl\nce, 

o contr:1bntor must be unfit to perforr!I any type cf work, not only the

vork to uhich Jle is nccnstomed. 

Only persorui who hc-ve c:- ntr:fb uted to the fund for lit 

les�t th.r('e �ere, rn1 Yhc bocone inccpchla of per1'or!'ll1og nny work 

o-wing to the :fllness within 52 weeks of t�.r:nin!ltion of their last

employment ns � contributor, m-e entitled to tho allowonco. 

A cont�1'--t>tor ie not entHlP.1 to �ect'!jvp en allowr-nce 

dudnrr th� first fonr ,:eP-\.-s he fo nn�'llployP-d, or iel)-cd to be une'l'lployed 

because be hrs not been in receipt of ear.n1nge, provided tbflt if the 

unem1,loyment continues aft'3r tho ronrth week, he may be p!'id tbe 

allowance in r·�spect of the en:"lo nu'"'tber o� deye during the fir:-t 

.fonr weeks 0:1 tho tJUm�r of clt:iys he wns une:nploycd thareoft£�r. For 

exa'll})le, H he 13 unenployed for six weeks nltog--:thcr, the ollowcnce 

vill be paid ln respeet of four ueeks. 

Aa jn the case cf unomploym·mt ben9fito, the allowt:.nce 

May only be p1:ti:'l for n nnxil'llU.-: of 26 weeks in any perfod of 52 con­

secmtiw we ·k8 unless the UnemploYl!lGnt Insurnnce l!o�rd decides to 

extend the poriod. 

Jn no COile cm, tb� total nniounts pt.d.d excead the benefits 

occrued, on the basia of ol"e week's bene!Hs for every fonr weeks' 



e:nployr,ent nc o contributor since the lat J11nuary 1950. 

JfRternHv b n�fHf on the aru:u scnle 11s Uilf!!!lployment bmef'its, are 

peycble to f'o,rnle contr :I bntars -:,ho ,u-e unemr)loyed du-rine preenancy 

for n period not exceeding 18 weeks inr->�diately prior to the expected 

dote of ecnf'lne"Mnt, !'lld dn:!":lng 1:1 pi>rfod not exceeding 8 weeks ofter 

the bi.rth of n l'-ve ehili, �nd four ;,;eeks after- the birth of c st:tll­

boru chilJ. 

Applic!lnts cn.11, unlees tlie L'nemploy:nent Insnro.nce �ord 

otherwise dac:i .:ies, only qut1lU'y for nr.;r,ient of r,�te:rn:5.ty benefHe, 

if they hnvo been 1Jl omployi:--�t na contd.br,tora w:tthin 52 woeks of 

the dflte of ::pplicntion for ciich hcnefits. 

l're-n�tol benafits r.re not pt\yable in r9apect of auy 

period prior to the d::1te of npplicEJtion. 

Only persons .tho hnve contributed to th� fund for nt 

least lJ vecks ore entitled to benefits. 

As in th'J cnsfl cf the poyroent of onc,iployment benefits, 

not 'lO:ro tlwn one wo�k's tcnafitr· orG po.ynblc for each cor.ipleted four 

veelra' onploy,erit s1ncP the 1st Jnmv:1ry 1950. 

Panents r.tre not :-:oy-::bie for ""o-re th,,n 26 weeks in aggre­

gate, in o.ny per.io<i of 52 conMcnt:tve weekB. 

For the ptl!'T)ose of d�tP.r:ninfo� wh::1,t bencflts ore p�yoble, 

the totf'l numlc'r of W"' oks of boref1 ts of ev<Jry description recei'ved, 

is tf.�keti intc r.ccount. 

Tho provisions rttachinr, to fJflynent of bc-110fits for the 

first 1.,,eek of nnemployMnt nre olso applfoablP. in the cc&e of !"l.['torn:l ty 

benefits. 

,twpcplo 

h:ny person who 1� rggrieved by a deciGion of n clai� 

officer 1n regr.rd to an, applJcntion for benefits, or �n allowance, 
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or any � th�r !!1tltte •• a:dsfop, under the i\ct, !"l.ay oppenl to tha Unemploy­

�ent Benefit 6ommittea o.gninst such decision. 

file State .has acce1-,ted the cnte of orpluma, u:tdowa with 

young obilJroD, Jeserted f o.'.niliss �nd .ftt'lliliea where brendwinne1•0 

ore incepnbl!: of earning. -ri1e ch is to prevent the f!!'Tlily fro:n 

being brok'eu up by dest l tuticn. Th� Childr.en's ·•ct 1okes provision 

for children t c. 111aint:uance� grnnts and r,rant:J to p!lreuts, guordJo.Da 

or otht;i• aus �od.lonB o.: children ru:••J 'U:'.de :hi neoeaaory cosao. Whare 

this is not desirable foster plnce·•:ent is nt·�empted or in the l.not 

event in::ligent children ere ploeed in Ste.tc inati tution�. 

lomilx Allowpncev. 

Thd sc�c!'lle for fa"llily ollowr.nces in respect of third 

end oubseq_uent children coM.e into opel"ction on .April lat, 1947. 

In 1Jatc.l thu distribution of !;oor reli·"'f 1.s undertt.tken 

b7 the l;rovincio.l .ud.":linistrt!tion. The principle on which poor relief 

is provided is -�hctt of Jiscourcging pauf>Gl'i:ilre. 1:w::l iu ccntra3t witl.i 

.1,Je11sio1Ja auJ tt,.l'1,uts it. fo jnttandeJ au a pu.rely tti�orl.'lry T'\60:...,'1�e. 

Th-: usi.:fotanco �o i.11<.ligauts tu.k:es the· "'crm of either (a) ordinary 

pooc telief o:i- (b) a.-.i dtionvl poor Nlief. Ordillnry relief com3i.:ts 

of rl•tioilll. 11.dd:Hional poor relief t£1.kes the for·, of h--u.sehcl1 r,oods, 

.:;pecinl fools fc,.' invalids, tr-ruisport, roil foNs cnJ ried:lcnl dds 

such us ortH'ice.l li,1bs J <lentures, tnsacs etc., nn:i in special Md 

urgent ciretuaF1tcJ2ces, nllow�uca for :;:ent. 

? 
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!)Bf :.1:!Ik,\TIC:K te:. 118 F(.)\ 'l'I� 
)
i6.l'Ch Jh�UJTrl.Y. 

ACT, 1937ll 

i'he ,-,rovia:ione of thia 1ctcl"'..i1Mtion bectt 10 binding 

upc-u r.ll -!�loyei<l!! rmd e:itployees in th0 1ntc'J. �i.anuracturine In­

duetry in :.,cn�th Urie� fro� lat '.'o.y 1944 • 

.11 eu.!l ·nr;; of extrncts :rel· tiut to the e,iployment of 

J,';uropean we, .,_en in the lndustry .is given be loft -

''ION of t:.e followinf, cnpadt:ies -

Jipping (i.e. f'!<"din-� C01lp0Si tfon) 

Ctrrdbo�r-1 choppinf, nnd/or slitting ,1.1chine operntor; 

1 oi:,e:- alittfog ornl re-wi_rnliog wchin"' op::!rator; 

Box , 11kinG ·1rch:fne opor,,tor; 

Box lnbelling 1.md n.:it'lting ·c.chine ope ''."tor; 

-ox 1'Uliug "lnchine op1.s:••trtor;

Packatting '1fJChine ope:-,itor; 

Cl:.eoaing .�,r.cl::ino op,. ; .. ntor 

Oo:i1positfon end paint "11xing r.rchine opero.tor 

l�eding Md toldng off' frc>n ignH:lon f,f1fr1ting "':.1'.'c>hine
op..:r!"br

__ _._.......__ ______________________ ......,.. .... ......___, _____ _

(1) Govcrlllll9nt Gazette No. 3324, l,otke 5,42, d�t�d 6th April, 1944.
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.i.,evelline 7.ach�nJ o:.>-'3rotnr 

raHng off fr-o..,,, continuons or nutci11Ct1c :1.�chine 

Ruffling wchinc 09er,rl'..or 

l�abe Hing ,;iochine ope rt tor

1)ebr,1"} ing :ncldne oporotor 

So!'ting, lmrnin� ond Jns-,get:tr:.:i: fi llnd ,"'tch boxes 

2. rre-nnorr.t:ion

·rhe riininn.1m \Ulf,OS tr 'P-e p�id ll!"e t.3 follo•,1s -

for fi�st 6 months 
fo1· lJext J ::101: "tl1s 
thcrenftar 
filiinµ, ,iept. le m·n�1·s for 
first t :"JOnths 

Qr, I I cnployec 

for ffrst 6 :ionths 
thereD.fter 

£2.16. O. per week 
£]. 5. J. per ;/e'2k 
£3.12. o. psr week 

f J. 5. J. pe ·• 'l.l'eek 

£:2.12. J • .!:•Jr veek 
£3. 5. J. per week 

l.c fioec; �,y ta lev1ed by en employer �gdnst an 

omployas cnJ nc dcdt:ctions ·•"l.r.: le !ron h<!r rell\Unarat�on, other 

t!wu the fellowing -

(c.) h'itt the wr5tc'=U comienl of hir- c:,ployee t1 ,ted1 -ctfon for 

.\ 

.\ 

.uol; lcy, akk, 5.nsur.l"nce, prcvident o: .. }.'em1ion j'un ls 01• su�crip­

tions. to rui anplo�ecs' argc.nfr!'-tfon; 

e .;ployec nh.:Jan-;.s h::i;�self fro''! work ol" ii.; !ths�r.t owing to 

ncdde.tt o.,. ill-hsalth, o clcdt1c,.:fon proportic:n!'.te to the 

period of imch a.bsenoe; 
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(c) A deduction of any t1munl ·•h"ch 1:1.11 emplo}er by on;y lni,r or

order of My competent court ::1.s requireu 01· per01H·teu to

(d) Uhenevc·· the ordinary Lours of work nre reduoed on occcunt

of short tfr.tl � d€ducticn in res?ect of ecch br.ur of such

reclnction of the veckly wc,�e !-•rascrHied for nn employee of

her class on1 nren d�vi:ied ty forty-four;

Pl•ov:1.ded tlv,t no deduction aholl be roode

(i) in the ctrno of ehort ti.!'le (P•ioini,: 0•·t of temporro-y Elcok•
nP.r.1� of trf'lde or ahol'.'tt1ge of 1•0\1 rnnteriol, unloss the
employer hos given M.s e:itployee not lest: than twenty-tour
hc-Prs notice of hi:3 in4.ention so to red,ice the ordluru:-y
hcnrs cf t1ork;

{ii) in the c�a.o of short-tiT"P- l'l!°jsing out of o • genernl 
breakdown of plnnt or mochinery or c tbrsvtened breck­
do,1n of ruilding!, due to oc:-:ldent o� other w1foreseen 
r."'Orgency in rer.mect of th<> first hour not '4orked unleos 
the employer hos 1�ivan hJa employee notice on the pravioue 
d!ly t.hr.t O(' work- \rill be avrlla.ble. 

(e) A deduct,on of one-fifth of tho we <•kly wc.ge she ioi�,s receiving

imnedintely b�fore such public l,olidey i11 1.·espect of ony public

holitlaJ1, other thnn l,ew 1'.e6r's rJlJ.y, uood Friday� Jing�an's ooy

or Christmna Jay on wh:1.ch on employl"e is ?'Squired O't" perl'!litted

not to -work.

e111ployee, other than tt cosunl e�r,loyee, sh,:ill not "!xoeed -

(a) forty-four in nny week .f'r.o:i1 fi:>ndey to Soturcley ioolua.ive;

(b) o1ght 1D vny ney:

p1•ovi led thtit, wher� wo!'k fo performed on nnt i,oro thon five 

dnys in nuy -waek, the lhH of ei:�ht ho.us � day 71oy on nuy 

of such :l.iys ba exceade:i by not !Xlr'e that1 0110 son one-quarter 

hours, if by such exto1ision the ordinary hrurs of work do not 

exceed forty-four in tho ill!!ek. 

{2) s•,a9l .lrankt: .Au employe1· ohc.11 not requil'e or per:nH h.hs 

e'1ployee to work for 1:10re tbon fivo consecutive hours on any 

doy vithcut l\Il faterva.l of not leea thnn ono hour during 
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llhich no work shell bfJ perfor"11ed o.'01 such int�r·i7.ol shall 

not 1..--.e d'Jc,ed to be pt\rt of the orjinnry hnirc ot work- or 

ovorti'D. Prov.:ided thr,t -

(a) if such :fntcrvo.l b-:? tor longer t:1c-n cne h·., r r,n:,
pa1•lod in a;:ce;::s of c--n•.? hr·m.• rmri cne-r.:;ur.rter 3ht.:11
be '1ee:-.erl to t,e prrt of the or�Jinory hours of work
o.c ovarti 1:.e �= t!le c�se -:.a:r· be;

( b) periods of York .int-arrupted by nn int ·rv1.1l of lea':l thr.n
c-u1 hour slu:11 be ·.leo ued tc bo ccnt5nuous.

othie.?r t!1nv () '!'.-:-tor vehicle dr 5ver or r-n l!mployee �ncteged in 

deliverin.3 lettf'! •s, "'l.ee::?t1r,es c-r f.lrticle£; 1 v rest int'."rval of not 

Jess tllr.n ten linnter r.t �e ne:i,rly M p-rnctfoable 

(c) the .,,1:Jdle of erch fir:cot work f,�r1od in n dny;

(b) the 'T,i;i ne oi' 2nch seccnj work pl."riod in !l do.y -where
such psrfod is lonp::r thDn ti�ree-tmd-n-bclf-h0urs;

during whfoh the emplo1ce shell not be requ tred c1· pemi tted to 

perfor-:n twy wc..rk mJ'i such inte1•vcls shell cc �te tied to be pnrt of 

(4) I ourq of 119rk to h-� Cm�1ecuJilve� Scve a:J _p_•ovided above t1ll h' urG

of work shall be consocutive. 

( 5) Gv·,rtbe: All tiJJ.C vo�ked in exco::;c of the nu·nr-er of hours ore-

scribeJ Dbo-ve 1.n respect of o d�y or !I wer!Jl sholl be de�"led to be

overti;na.

his ernploye,, to •,1ork ov.:rt:irne for ,.,oro thl'D tall h-:::ur.s 1n c yeek 

(7) rcl"'lflle 1�.1nlo:;:zec:n An employer :.iholl not require or permit his

fe 1de a:aployee -

(c) to wort bet-ween 6 o'clock p •. .J. c:ml 6 o'clock 1:1.ni.;

( b) to ·,1ork ofter 1 o 'clocl: t'• tn. cn .ore thlln five doys in
�ny week;

(c) to work c,v,a ::-ti:ne en r.iore thrn sixty <li,ys in nny yeo.r;

(d) t� uork overtiM on :··or-a thon three consecutive dE1ys;

(e) to wcrk ov�rti'!le ofter co'll.1)letion ot het' ord.inary hmire
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(e) of work for 1,ore tht1n one hcur on llny day unlGss
he hos -

(i) oofore cii·!<loy --:iven notice th"'raof to such.
employee; or

( 11) pr.ovMed such e11ployee with on ndequate ooal

before the core�cement of such overtime; or

(iii) poid to euch e".'aployee ono shillinJ nnd sixpence
in sufficient tims to ancble her to obtain n
maol before the overt:1_!!18 is due to coT!lt'1Elnce.

(8) foyi:ont .for Cverti."'18: AD ernploye,· shnll pti.y to his elll.ploy\�c in

respect of oil o �'rti::ie worketi by her ·eT!Hmere.Uon o.t r; rote not

leas thc.n one rnd one-hnlf tj'M& "1le wnge ldd down for on employee

of her clnsa.

There ro-('I special provisions reg�rding peymePt of ��gee 

nnd payment for overti·,e to the employees of tho co'l!lpc.ny visited. 

It la loid down thrtt they 3hall be paid 8.S for 44 hcl1rs for JJ) 

hcurs work�d, provided that should 8I\Y auch employees be required 

to uork c.nd 1.,ork for r.ny hot1rs in excess of 40 hotirs 1n cny week, 

they sho.11 be paid fer nny ouch ojditiono.l hc,urs up to 44 hcure 

nt ordincry tillle rotes. 

4. tum;up1 leoye

(1) An employer sho.11 graut to hie employee in resrect

of eaoh· completed yo1Jr of employment with him three consect1tive 

veeks lenve ineluaive of four veek-endo ond inclttsive of the i.>ey 

of the Coven11nt 1 Chrlatl!lml .L}(ty, ::ind New Yenr's Dey, should euch 

dc.ys foJ.l \.:lthin the period of leeve; provided thot should the

tlay of the Covewint1 Chrfotr.ms Dey nud ?lew Yeor's Day not foll 

1ir.! thin tl,e period ct lenw nn employer s�nll ernnt to his employe� 

in res:::;ect o::.· oo.ch co.11pleted yec.r of e'i.lJ)loyaent with him1 tvo 

eonsecut:ive weeks ond t'wo dnys leave 1 t1nd sholl in respect of 

StJch pe�:io:1 of leave po.y to such er11ployee an a".!tOunt not less 

thfln tho wnees thnt he wt.1.a rece:i.v1nc immediotely prior to the 
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oo':E:loncemnt of such le eve. 

(2) The leove rnforred to r-bove ::<hnll l:� P,NH.lt'Jd at

o ti,e to ho !:!xe:1 by the employer: Provided thnt:

(1) save es provided in pnrngraoh (v) if Sl,cl1 leave has
not been granted onrlier it shnll � granted so ns to
ao11mnce within tlJO mntba or the completion of the
yerrr of employment to vhich it relates;

(11) the �riod of �1,1ch lenve shall not be concurrent \dth afok
leave;

(ii�) if l'"-ev Year's .Day, Cood 1 ridcy, the 00.y of the Cov�nent or 
Chriatmns .:Jay fnlls v1thin tho period of sueh lenw, nu­
othor Jay sholi be c.dded t(, the soid period as n further 
period of leave on full pcy-; 

(iv) an employer -�oy aet off nrainot such period of leove any
d�.y•s occ�sion�l lenve crvnted on full pny to bis employee
nt his employee's request node in writing dur1ng the yenr
of e"lployment to vbich the period of nnnu-01 leave relntee

(J) Leave ,\e:,un�ration: The re!:Illner�ticn in respect of

aununl lcav� shnll be pt>id not loter thnn on the lest wo!'k dey before 

the date of cor.r :ence ;.rent of 1.mch leave. 

(4) fill employ"e \lhose contract of emploj'ment ter7iootea

in the fir.st or any subsequent yc1J.r of employment with the snrne 

employer before the per.io.i of leave hos accrued, sht1ll, srve ne 

prov-1ded in the fourth proviso to sub-clnUBe (2) above, npon such 

torronrtion bl! pnid iu lieu of lcnve cmd in respect of each C0'11)lcted 

roontb ot' �ucb period of less then on� yeor not less them one'.""s�xth 

of the weeJrly Yoge which he was receiving immediately before the 

do.te of auclt term5nation. 

5. Si&k Leave

Aft r one oonth' s e:nployment with him., r.n employe1• shall 

gr.-,nt to his Ol'llploy;1� who works o five-d�y week t:1nd whc is absent 

trom work thro11�b sic.knec.s or Mcident not ctmsed by his own m.18-

conduct, oth'3!' thnn on occident co�ponsoble under the Worlcnens• 

Co:mpensrtion Act, 1941, lO wo.r.k d�ys sick leave 111 the nggregate 
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during ruzy one year of enploynvnt with h:tm �nd shj)._11 p�y hm

in respect of each doy thereof not le�s then one-1'Hth of tho 

veekl.-' wt:1ge ha wns rece:lving innedit::tely before the co?Tu:iencement 

of such le9ve: Provided th1:1t the employer i'!WY require the pro­

duction of a certificate r.ignod by o recristnred !'l8dic�..l prQctitioner 

showing the U<1ture and the probable clurotion of the el'llployee's 

illness in res;iect of each period of absence for which pnym,nt 

is cl�.irmi .• 

6. Public holidcya end Sm1dcYs
C, 

(1) Public hol:!.dnys: An e11plo1er uhcll be entitled to and be

grfl.nted leave on New Year's Doy, Good Fri®y, Day of the

Covenant, Cln•ist�s Do..y, "iaator HondE',Y and Kruger Dey, nnd

ono o.dditionnl doy <lurinr, the moitth of Hny provided the

employees ttgrec to work on one of the other public holideye

occurring during Imy, and shnll be paid 1n reepect of eoch

such clay not less tlmn her 'lieekly w£tge divjded by five.

Provided thnt nn employer rney be roquired to work on ony

such d.£-,y.

(2) Payment for work on public bolidnye -

(a) Whenever i-.n employee, other tho.n o casual employee,
works-on New Year's Jay, Good Fridny, the Dny of the
Covenant or Chrfatr:ws Day his employer shttll p<':T him
.for each such day not lesa then one-fifth of his veekly
wnge plus in respect of each botir or part of l!ll b'iur so
worked such weekly Y�go divided by 44.

7. Cvotnll@ rncl Pro»ectiye Clotllina

An employer shell supply f'Ud mnfotain 1n good condition 

free of ehorge, any overalls vnd/or protective clothing which he 

lll(1y require hio e.1Dployee to we.r,r or which by My laws or regulation 

he 'lltly be co:--ipelled to provide for his employee. 

S. Prohibitkn of l:.'!Ttplop.-ant of' opy Pe!'son. µndor the nge of :F'ifteen
;yonra:

/rn employer shnll not employ nny 1 arson under the OP.e 

of fHtoen years. 
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9. Qcrtlficqte 9f Servieo

AD 8'1lployer ahall upon ter dn,:,t.ion of tho eontrnct of 

enployment of ony o! him eMployees, other thon o casual e,9loyee, 

furnish such employee with a certi:t'icnte of service showing th11 

full nnme cf the employe:r and amploye-:1, the 1wture of employm311t� 

the dntes of co 1'"l'l811cement ond t,. rm:tn�tion of thC' con tract and the 

rrte ot reounervt:ion nt the date of such terninlltion. 

1£>. Tepipntio11 of Contrnct of amployp�nt 

An employ0r or his employee, other than n ensue.I 0"1ployee, 

ahtlll give not less thnn t:wenty-four hours' notice during the 

first lOOnth of e111ployment nnd thereafter not lesa thon one 

week's notice of his intention to termin�.te the contrnct of 

employment or shall poy or forfeit in lleu th-:;reor not lesa 

tholl -

(a) 1n the case of twenty-fonr hr11r' c-; notice the weekly
vnge wh1ch the eiaployee was receiving i!'llnedictoly

; before the dote of such t�rMinrtion d:f.vided by five. 

(b) in the ense of a week'o notice, not lass tl10•1 the wekly
-wnge wM.cb th& employee -was receivin0 imnedfotely befo re 
the dnto of such termination: 

Provided that this shnll not affect -

(1) the right of nn emplo;yer or an employee to torminote
n contract of employMnt without notice for o.ny ertuse
recognised by low as sufficient;

(ii) aey written nr,ree�ent between an eTllployer and his
er.iployee which provides for t\ period of not_jce of
equal dur!ltion on toth sides t:md for longer than one
week.

ll. Uednct3 on of Trade union s;ubscrfotion,

The employer ahnll deduct fro� the wnges of employees 

who ure 11embera or any of the eforeeuid 'Crade Unfons the aub­

seriptioEJs peyoble to the Union, and shall pay the aroounta 

deducted to the Secretory of the Uniokl concerned. 
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12. Gost of living allowvnce

All cmploy�r slu:ill pi:-.y to hia employoes cost of living 

c.llowl!llce as follo�s -

lfoe0 Rato per. Weak 

Over -;JJ/- not exceeding 35/-
" 35/- " n 40/-
n Ji;/- 11 II 45/-
11 45/- It " ':IJ/-
" '>JI- n " 55/-
" 55/- tt •n f:£,/-
n (-0/- If H 65/-
n 65/- � n 70/-
tl �/- n It 75/-
ll 75/- ff H 00/-
lt 00/- n u <:JJ/-
n �/- n n lC-0/-
Jt 100/- n " ll0/• 
11 11.0/- H ll la:l/-
11 120/- II " lJ:)/-
n 1))/- per week 

c,o.L.A. 

16/9 
18/6 
'i?!J/9 
22/J 
24/9 
27/6 
,;/6 
33/J 
36/9 
40/-
44/­
'.S/-
52/-
56/6 
61/-

. 68/-

13. Tho Lfon . ipt9h Cogpy' § Jic!5 t2nef it Schet'l8 gs nnepded

.;ick poy will bo granted to employees who have been in 

tho Sf!rv:ice of the Co"'lpv.ny for one month or lone!J1•, o.t the 

following retes r..nd subject to the undcrmentio�d conditjone -

r'or the 1st tl�ree weeks of Hlness in cny on<'l cclendnr yevr,-
4/5ths o! normal pey. 

l'or tho next seven weeks of illneae ill !llly one calendt1r yecr -
3/�tlls of norw pay. 

For tba uext sixteen weeks of illne1..s in nn7, one cnleod::ir yeor -
,t Qf normttl poy. 

C',opdi ti ons: 

(1) lio poy vill be eiven for thG first doy during nny period of

cb;e11ee dm� to illness oud such cleys os nre not paid for shell

not be facluded in ctlculatine the totnl period of illness 1n

any one ot1lendar year.

(2) An e"!lployee slmll notify the Company of lJor illness on the f:il'st

doy of obsence ll.Od shall obtoin Cl certi.fic!ltc from c ragistored

M�dicru. Practitionor on th�t dcy statin� thnt he or she ie unfit
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for work and giving ·tho probablo duration of the illness. 

Such certi!:iell.te sb'lll be fcrwo.rded to the Company every 

seventh drty of the ill.noes, stating tlrnt the e"1_ployM is otill 

tmfit for work nnd, if neces�rnry, re-vising the proooble dura­

tion of tho illness. 

(.3) Conclition (2) ebell not apply in tho event of tho following -

(a) An €!11lployeo havinf:! been given a certU'icc.ta by one
of the Oo:npnny'a :fudioal uf�icers authorising absence
due to illness for a specified poriod.

(b) An employee having been given permlssion 1n writing by
one of the Co!.'lpcny' s welfcre Officers to be absent due to
illness for n specified period, provided thct if the
period. of' ab8ence 1s more thnn thr 1e days, ouch pernrl.seion
shall be countersigned by ope of the Gompm)J' 1 a Medical
Officers or Factory ��nogers.

(4) After on employee hos been absent for E\ period of tvo weeks on

tho certi:f'1cnte of hlo or her 2--1edicml Prt\ctitioner, the Co!?lpony

sholl h�ve th� rieht to hnve auch enployee ex�.:iined by oae of

its :':idieal Officer-a -whose decision as to whether such enployee

is f1 t or unfit for work, sholl be 1': innl.

(5) It! the case of employeea llith lesa thnn twelvo ;JOnths' sarv:1ce,

sick pny -will be lit:dted to throe weeks during the first twelve

�.lOnthe of aerv1ce.

14. The rates fer piece-work nre lo1d dovn ('l�d these rctes include

o.o.L . .A. to ovo1d midden jumps ill eornings for piecework when a

1,00�11 axtrc output Mif;ht rclae on eMployeo from one c.o.L.I\. group 

to nnother. 
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!J'P3l�DIX 7. 

to employeoo engaged in the chenicnl industry. 

'Ghe:iicnl industry' mcoos the industry in whfoh omploy­

ors and enployees are as�ocicted in eatablishmants which are-re­

gistered, or lisble f'or registrction, under the Factories, 

Machinery and Building work Act, 1941, for the prepnration, 

manufacture, bottliP.g, wrnppin� or pllCking of: 

(a) m�dicnl prepnratjons, toilet prepnrations, cos�etics,

perfumes, insect j_cides, cheo.icnl products for pho togrnphicc.l pur­

pos'6s, baldn?, powder, yeflst, starch, gelatine, essences, flo.vorings, 

or colouring l'lL'ltter for foo'istu!fs; 

(b) paints, pig:'lsnts, dintempers, lacquers, Vt'rn:1.shes,

polfahes, putty, thinrers, villegar, office pc,ste, gun, or ink if 

ccrriod on on the smne pra".llieea by nn employer ond his employ("'CB 

who, token collectively, are .lllOinly eneuged in the activities re­

ferrsd to in (o) e.l:ove; end includes oil r.ctivitiee .incidental 

thereto er consequent thereon. 

Under this deter· ,ination f'ectcry \lorkers are classified 

as 'Grode I enployces'. A qunlified grade I employee is one vho 

hns had not less than two years' exper5ence. An unqualified 

grade I e::nployce is one who hr-.s h�.d less them two yenrs' expe:tience. 

In Ihrbnn the ljlin:i!'lum. basic weekly -wage lo5d dovn is 

as follows: 
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£. 3. d. 

Grnde I employne, qmtlified 2.15. o. per week 
do. unqnnlif1ed (during 

first 6 nonths) 1.12 .. 6. do. 
Jo. 2nd 6 lllOnths 1.17. 6. do. 
do. .3rd 6 r..onths 2. 2. 6 . do. 
do. 4th 6 l!IOntha 2. 7. 6. do. 

?cy:ent of' r.a"'"lmorc:Uon 

i"i.emun,:irr.-tion ::ihcll l--e pn1d in Cl'Dh veekly, or if 

the employer nntl tho ernpl.oyf.e hcve agree<.l thereto, n:Pnthly, during 

the hc.nrs of wo1•k or within 15 m.inu t.cs of oe nsing work. 

H9m.•� of wor,k 

The ordinery hours of \l'ork of cJl (,ri.ployee, other thnn a 

cosunl onployee, sh,11 not exceed: 

(i) 45 in any week from l,\'.)lltlny to Fridny inclusive;
(ii} 9 on ony ::mch clay 

rhe ordinary hours of worlr of o cmmo.l employe11 shall 

not excoed 8½ on rny dny. 

r�00,l j ntcrvnls 

fo employee ahall wcrk for nore thon 5 hours continuous]Jr 

without n 11enl interval of not 1-Jss th011 one hour. Such intervol 

slu1ll not be cleemed to bo pi:trt of the ordinary hours of work �r 

ovcrti1'e. However, ony period 1.n exceo� of lt- h01.rs shnll be 

<lee:.1ecl to be ord:J.n£1.ry hc-urs of norJr, end periods of work interrupted 

by les::: then one hour shdl be de :!'led to be continuous. 

Hc�t �-ntervnls 

There shall be o rest intcrvnl of not less thon ten 

mim1tee cie nearly n.s prnctici:-.ble in the mi-:idle of encb oorning 

ruid ,,.fternoon -work period. l'hia foterval shnll not be deemed to 

be part of the ordinary hcurs of work. 
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WiP?tstior Qf AYArt,ia 

An employct shall not require o::- perm:i. t bis ein.ployei, 

to work overtime for .mo�e the.n: 

(i) .r;1ght hours in any Yeek
(11) Four hours on 11ny :iny

An employer ahru.l not require or permit a fe.11W.le employee 

to work 

l-etween 6 p.m. and 6 a.�.
after l p.m. on mo:!'e thnn 5 doys :f.n ony week
overtilm3 for more than 2 hours on r:..ny dey
ovo:..--time on mre thnn 3 conaecutivo days

(n) 
(b) 
(c) 
(d) 
(e) overtim.e ofter completion o.f hr�r ordinary hours of work

for ;.1ore th!'Jl one hour on l:\llY ,lny unless he hos

(1) 

(11) 

(111) 

given her notice thereof' before the -lenl intervol 
of thRt day; or 
provided bar with an ndequnta neal before she 
has to commence ove1•tir!l0; or 
pidd her not lesB thttn 2s.6d. in sufficient time 
to enable her to obtdn ond t3llrtnke of & meal 
before the overti�e fo ch1e to CO!!llll811ce. 

Ppymant of overtime

Re'1t.l.nerr.tion for overtime is ct not less than ll times 

the 8!1lployee 's ordinary ,,age• 

Anm10.l Leave 

For each com-,leted yef!r of employment -with him an 

e"'lployer shnll gl'unt to tis employee two consecutive weeks' 

leove on full pay, and rel!1Uner�tio11 in respect of this leEtve 

shall be po.id before its comnencern.eut. 

An employee whose contrnct of employment term1nctea 

beforo the period of lenve ha� accrued, shc,ll bo paid in lieu 

of lesve, in respect of eo.ch completed month of employl'IIE!nt, not 

lesa thon l/6th of the \/eekly "IIU:1ges he was receiving im.'?18dilltely 

before the date of such termination. 
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An employ:e who hos l:Jeccf.18 entitled to a perfoJ of 

leave antl w:1ose controc� of employment termhrntes before such 

loeve :ins been grimted, shall bo paid tl,e amount he would luive 

received os full poy in re�pect of the let.Ve hnci the lecve boan 

gri,nted to 11:l!!l. 

Sick leevo 

An e111ployer ahnll grnnt to his ei11ployee who C?fter two 

oonths' onployl!lent uith hii:;i is nbsent fro:-1 work through incPpccHy 

ton work d�ys• sick leove ill t.he aggre�rote during nny one yer.r 

on full pny. 

An employer �ny, iu respect 0f nny per.iod of obsence of 

more then two dnys owing to lncnpacity, ra:.uire the employee to 

produce n :nedicnl certificote. 

In any estnblish�ent wlle!'e there is r, sick benefH or 

provident fund to which the employer contributes in respect of 

onch cf his e"lployces nn moo, nt not less then the nmovnt P"1--l 

or poysble by each such employ�e ond out of whfoh fund an efll_ployee 

is in case of !lhsenc,� from work en Acccunt of incnpacHy entitled 

to rece:2 ve in -the aggregate in eny one ye1.:1r oot less then nn 

n.1:ount cguivr-J.ent to hit !tdl waeea .fer four weeks, the te!"ltS

of this clonra shnll not npi;ly • 

�/here an aroployer is by ony lnw required to pr.y fees

for hospital or Edicol treot:nent in respect of on employee, the 

ouw:mnt so pt.lid !.'1£lY be set off against t!io pny:nent d,,e in respect 

of :incl:.1)ac.it ;y  in U?r'"tls of thi.::: clnuse • 

Public holidr.ys nnd Sundryvs 

An e!llployee shell be trcuted leave ou full p£ty on Uev 

Yenr's Dey, Goc'l .Frid�, ·I.he Day of the Covenant �nd Christ:uia 

iJtly. Whenever au cmployac -wc!'lt.s ou these d�ys he shall be p!tid 

not loss than two-fifths of hi:J weekly wnge for oach clay. 
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\.:hene•,er cn e"lployec ·works on a Sun,:foy his employer 

sll£lll either pny hi.!ll not less than two-iiftha of his weekly 

wcge; or pay hin for eoch hC"",ur or port of an hour so worked not 

less thv.11 l½ til1l!)s his c-rdinrry -wtige, E1nj gbllll fr,:'nllt te him 

yj thin 7 dcys of such Sunday 0110 dcy' s holiday c.nd pay to him 

in !'espect therecf one-fifth of bis weekly wage. 

Uniform, OV<Jl'aj.ls qnd orotectl.ve clothing 

An employer shall supply end �nintoin in good condition, 

free of chiirge, wy un:tformJ3, ovor�lls or protective clothing 

-which he .�y require llis employ�o to wenr or 'Which by My lm, 

or reg1,lnt:ion he it1y be CC1rnpellr�d to prov1.do for his employee 

encl such uni.:i"orr:e, overlllls nnd pro �!3 cJ..,i ve clo t.hing sho.11 reMain 

the property of the et12ployar. 

Ai£ 

t.n e:mployor ::'lcll not �:rrploy ll?zy po1•son under the t1.8e of

16 yeors. 

An craployer 01• his e.,iployee who desires to terminate 

the contract o.f emploiment sho.11 t:;i �: 

(a) during the first month of employmr.t 24 hcurs notice

(b) in the ca.ae of au emplvyee pnid weekly, one wenk's
notice after the first �nth of e.mployl!1ent;
of lds intention to ter"l.iDi::te tho .::mntrnct, or on
employer may tcrm.i.nr-te tho contro.ct without notice
b--.7 paying tl-,e employne net lesa thon

(i) in the co.so or 24 hours' notice, ona-fifth of
the weekly wnge which ths eniployec wns receiving
nt the date of anch termino.tfon;

{11) in the case of� week 1 a nctjce, the �eakly waB9 
wh1c� the employ,e voD receiving immediately before 
the acte of su� termination. 

The provisions of this ,•etor:Tdnation dHfer slightly 

froM those of the Fcctoriea h.ct he. 22 1 1941, with regard to hours 

of work, limitation or overtime D.nd sick leave. (See Section on 

Industrial Legislation). 
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r.-:'i ••·NnIX s. 

(1) 

The Indus�rfol CouncH Agt,ee1ent, "l�de in Mcordence 

with the provi:.!iom, of the Jn:bwttinl Concilfrtion LI.ct No. 36 

of 1937, and entered foto between the r:ntionnl '.i'extile ifcnufnc­

tu�er3' Asuoci�tion (referred tons 'the e.:iployera• or 'the 

employers' organfaation11 ) and the 1'axtila ·workers lnduetrinl 

Union {:�.A.) {refe!.'red to ns 'the i:,mployaee' or 'the trncle union') 

expired on �th Septf:!!!lber 1955. However by 'Gentleman's Jl.groe­

l"tent t th� provisions laid dmm in tho ll3?"ee"'l0nt nre still being 

observed until s new ftgreenent is drl"Wn up� 

'fhe follo-wine sections of the Agreel"l.ent are these which 

llffect the .wropean woman iu the Industry -

1 Piecevork' !'!eons t1ny systA"'l tmiar vh:ich o.n employees• 

re:!Rmerl'tfon ia bt1sed upo1, tho qunntity or output of vork jona 

tUl<l alrnll be dec>med to inclu,ie t',ny system of incentive 01• pro­

ductioll bonus !;o.yments, or supplerient�ry wr.ge poymonts. 

Hours of wor1': nnd rer1u110rt:-tion for overti.--,,e 

(1) l'ho o-rdin�ry hou·•a of wo1•k of en employee, othe!' thon o cosusl

e:nployee, shall not exceed -

(a) 46 hours 111 �ny week; and

(b) in the cnve of all employee vho works a six-d£!y week,
eight hour:, jn any day, unles::! the hours on ono do:y do
not oxcaud five, in -which coae the hours on the oth�r
dcys sht.lll not exceed Si- hours on o.ny dey; ond

{c) in tho cuac of an e1ltployee who works a five-dey veek, 
9-} h,:-11rs on r.ny dny; 

(d) the orJinory hcur8 of work of en employee shell not
cxcood -

(1) in the (•�se- of ,:-n "Stfl bl i.sh'llent in which o
aix-:iay we:-::k is observed, 8½ hours in ruiy day;

(11) in the caae of on estoblfaht1tent 1n which a five­
day week is obee�ved, 9f ho11re in ruzy doy.

(1) GoverinoDt Go.zette No. 5514, 8th July, 1955, nnd No. UOl. 8tl1 Jnlv-
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(2) Menl cyepks. An em,loye,. shall not require or permit an

er,tployee to work for r.ore tl1£111 five hc,t�rs continuously w:tthout

an interval of not leas thrJl one hm;r du?ing ull:I eh 110 work shall

be perforr.10d and such interval shnll not be dec.:-i.ed to be port

of the crdinary hours of "lO.!'K or overtime.; provided that -

(i} if such intervnl be f'or longer thon one hour 
tmy period in excess of 0.11 holll' ond a qnnrter 
ehall be deoned to be ordinn�y h�v�s of work; 

(ii) the pv r.fods of work :i.nte.trnpted by nn iotervo.l
of las� than one hour sl'iall be dee -:ed to be

continuous. 

(J} &est inte;--nls. l'hcrn sholl be a rest interval of not less than 

ten �inutcs n� nearly �s pro.eticoble iu tho middle of each 

'"'IOrning t:>Jld o.fternoon work period, which shall be deened to be 

part of the ordinary .hours of work. 

(4) Hours of York to bo conoecntive. Snva ns prov1ded in sub-section

(2) nnd (J), all hcurs of work shall be conaecut.ive.

(5) Overtime, All ti� worked in exeeas of the number of houra

prescribed in respect of '-l dey in sub-section (1) ::ilmll be deaned

to be overtime.

(6) Limitnt:1911 2.f overtino. Ovei-t:lme ffl£1Y not be worked for oore

than ten hours 1n eny -week: Provided tbr.t no employer shall re­

quire or perm.it a ferncle e111ployee -

(n) to �ork betweon 6 p.m. nnd 6 a.m.

{ b} to work nfter 1 p.nt. or more thnn five doys in any week.

(c) to -work overtime for nore than two hours on nny <hty, or
on more than three cons:;c,, ti ve lays.

(d) to vork owr.tirae on �ore than ffJ dnys in cny year.

(e) to work overtime �fter co:1pletion of her ordinary hour·e
of work for rorc than one hcur on any dl\Y unless he hoe -

(i) before nidday 31ven notice thereof to such
employee; or

(ii) provided such employee with an adequate meal
before the com,enceMant of such overtime; or
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(iii) pa:M to such e111ploye�• ls. 6d. in sufficient
tiMe to enable her to obtoin o ,ianl before
euch ovcrti "le is due to conw:a:nce.

AnnuF-11 le nve 

1. {a) In respect of enc 1
:. conpleted yecr of employment leave shall

be grcnted os follows -

{i) in the cose of ll five-de.y week employ--e, 12 
working deys; mid 

{11) in respect or o six dey week e!'llployee, 15 working 
doys leave of v.bsence. 

Tho Iltlljor portion of such leave shell be token between 15th 

Decerabcr and 15th of the .:meeeedin� Jsnue.ry. 

{b) Every enployer shall pay rul employee who is ll til!le�orker for 

such lcove ot the weekly rnte of re'llUnerotion (including c.0.1.e. 

but excludine peyment for ove1.•time) to which he wns entitled 

imedfotely before the co:mr:encernent of such leave. 

(c) {i) A piece-worker chcll be paid for such leave ot n rDte
equivalent to hfa nvcroge weekly reruner'ltion (including 
c.o.l.o. htt excluding payilent for overtime) during the
period in -which he hns ooon employed on piece-worl cnlcu­
loted fron the dnte of his enengenent or the dote on which
his lost leove tertninoted, whichever is the lntar holf
ond up to n date within 15 jays of the co!'lll'l.encement of
such leave.

(ii) When n piece-worker hos l:een employed in different
qualifying periods within the some erade during the
period in respect of which the annual lesve has nccrued,
he shnll be paid for such leave at s rnte oquivnlent to
his average weekly re•nunerlltion {including c.o.l.a. but
excluding priyment for overtime) only during the period
in reapect of the last completed quo1Hyinc t-i8riod in
\.thich lle was engoged prior to his lenve becol'ling due.

{iii) The c�lculction of 'average weekly re!IItlnerDtion' ahnll 
be based on the nctual number of hours worked and the 
tottl rel!lunerntion enrned. 

J.{a) An amployee who hns not cornpleted a full yeors' employment with 

the se �e employer. or an e"lployee who ho.a CO"Tlpleted 10re thon ooo 

month' a nployment with the SC.'118 employer t:md whose employment 

tcrmootes before the conmoncer:1ont of tho annuo.l leave shall 

be pnid -
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(i) in the cose of n five-day we�k em_plo;7ee, nt the
rate of one d�y•s pay for each completed 'l!lODth of
employ:aent; ruid

(ii) in the case of a aix-dlly week e!Ylploy(�c ,, at the rate
of J:t- dey's poy fer cnch completed month of employment.

(4) The re1111.merntio11 in respect of annusl leave shnll be paid not

loter than the lnat work day tefore the co•1nen0e!'l::int of such

(5) An employer l'ley, for tbe purpose of peyaent only., set oft

ogninst the period of leGve presm-ibed any Jays or periods

of leave grouted on i'ul1 pay to his employee at the employees•

wr1tten request durin� the yeor of employ.-nent to which the

period of 01muol lenve relrtes ond such employee mtlY be re­

quired to remain on lonve for the full period fer which an

establishment is closed fot' tha purposo of nnnn.nl leave

wit90ut any E:idditional re::iune1•otion.

(6) For the purposes of thi:J clance the exuresalon 'e'!l.ploy111Cnt 1 

Bholl be dcorned to inclucle any period or poriods during which

on 8:lployee 1s -

(a) absent on lenve in tel'l!ls of sub-section (l);

(b) nbsent fro� '-'Ork on the instruction of or et the request
of ld.e employer;

(c) abseut on sick leave amounting in the eggregnte to not
::ore thtm ten weeks in any ye�r.

(7) Nctwithstonding anything to the co�trr.ry contained in this

section on employ�e who has not completed s full year of

enployment when an eatablishm.ont is Jue to close dow tietwean

15th Dece�ber end 15th of the succeeding January fer the purpooes

of the employees trucing their nnmttl lo!lve shcll, during the

period the estnblich �ent is thus closed., be paid for auch

period in .respect of ench nonth of his completed employment

on the bos:is loid down in sub-section (J) (n) (i) r.nd (ii)

os the case may be.
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6. Public hol:f.drys ond Stm-foys

Public holidays

An employee shell bo �ranted leave on N8\</ Yee.rs' Dtly, 

Good Fr.1doy, uny of the Covennnt L1nd Christmas Day £1nd shall 

be pn1d his norool wace on ecch such doy. 

Pl,ly:sep;tfor wo·ck on public holidn,vp 

(a) Whimever m1 employee other thrin c. casual employee, works

on these .fot1r pnblic holidays he shell be poid his normt\l

W8ge plus, in respect of ench hour or port of o.n hour �o

-worked, his v2el-.:ly �er:u.rnerc,tfon which would normally be

payable in i-elntion to the -work performed on the public

holidoy concerned divided by the nunber of ordinary hours

w�rked by him in a week.

( b) Whenev-.. n· � ccurnnl employee works en ru1y of these four

holicloys he shall be paid not les-s than his deily re­

r:ru.n�r�tion plus in respect of each hour or part of nn

hour so worked, �well re!'lunerntion divided by eight.

(c) Whon an esto.blishrn�nt close� down on any one of the

Jewish hol11.ays, full wages at ord1nsry rotes sholl be

paid to nll e!llployces �fiected in such estnbliahment.

(d) Any cmu1t prlid to nn employee in terms of sub-pr.rRs.

(D), (b) t'nd (c) of this sub-section shall be calculo.te,1 

£1.t the rvte of remuuarction which the e"lployee 1-,as re­

eei ving im·nodiately st1ch public holidcy bec£i"l8 due;

provided tht:'!t whenever an employee is remunerated on

a br-sis other tb·m 1n accord1.U'lce with the tbe actu�lly

worked by him, his ordinary rDte o.f 1-e"1Unerntion ahnll,

for tho purpose of this section, be calcu.1Dted o.a though

ho wero po.1tl by the hour nnJ shall be ascertc-ined nt
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et ,.my dl'te by ,uv:1:ti.ng hie tottil or-lin.ary re. rune1"titfon 

durlne the throe :nonth� inrne . .lictely rrece,1inc thnt dote 

or during the total p'" riod of hi:, ernploy!'lent by the em_ploye1-

ecneerned., whichev.,_,:r is t ·,, shorter, by the Dn-'!ll�r of hcHrs 

wcr}eJ -lur1Dt: the pcrfod in ree,..ect of vh:Ich eucll ordio!'ey 

reroner,:,tfon wes :,aid �t �xclt:i-ling o�t"tl• cnl nir.ht chHt 

nllo•,1r.nce unless tlte nl.1.owaricewo, l<l nor�ly be paynble 1n 

(3) t gyg.e:nt for work on .,;un:lA,V0

(n) wbeneval" AD e,sployee _, other tlirn n ctm�nl cmplo;yee works

(1) pC1y him not less tlmn do, .. blP the wt.tee peyabla to hint.
in resr-;Gct of tho period o.rdincrily wo!'k-id by hi;"\ 0-n
n "ee-1<--1�1 plus n:i ght sl'l.H't ,,lloYr..nce !n r.elr.t1 t'ln to
work p<Jrfor""ed iur1nr, bcml.'-s to vhich the tillov,:mce is
t: r -plicribltJ; o·r

(11) Pey hi.:i for onch h01.1r or. p"rt or �n bot•r eo \IOl'ked
not les,c; thnn l! tilltts his ordforry wage + nir:ht r,hi.ft
nllo\itlnce in r!!!latfon to wol."k porfor"'le:l drr1n� the
hc.urs to vl.foh the al··OlJnnce is npflicable in :res�ct
of the total p�rlod vorlred on l!uch Sunday, nod shnll
!1,1',mt to him, -within :"ovan ,loye of such SunJey one
dey 1 e holiday ond pay to M.• in respect th.:ireof oot
less th�n the Ntta of hill Ol' Unnr:y vor:ea ria if be hnd
on :,'Pch hoH ·tny vo1�ked hie ordinnr� hc..urz, for th!.'.t ruiy
of the -week.

{b) r-.hE>nevor !I Ct11?t1sl employ�e woeks o.n a Sunday, his 6m<Jloyer 

sholl pc:y hin not hso thl'n d�1ble the l1aze prescri°h'ld 

for on employee of bis cl11a1 plus nJJ!ltt sh:Jft allowcnee 

in .. elntfon to \!Ork _porfor"ll'.'.<l -�bring the hrura to which 

tl e r.llo�w1Mce .ia llp�)licable. 

; ,etllod rpcl t:i ·-,e of ppYm"?nt of -i-:aeea 

All eer:runei411tion nhttll baco.-..e due rwl he pajd in 

cash lleekly or 1! the employ-r �nd e:u;;,loyt:e hr.ve agreJth'9�e­

to in writing -oonthly1 or ou te1•r.dnction of o.t1ploymnt if 

tM c ti!lkos l)lace bofore the usut1l Pt\Y clay of tho e,!ployc 0 
• 
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.Rem.unerotion shall bo pcid not l!'t('r thrn three working 

days aftir ternination of the working week. 

F;!;ne.a nnd deductions 

Xlo finee ahull be levied against an employee nnd 

no dJductions of o.�� description shDll be :nade from �n 

em9loyees• rern.mcrntion other than the following -

(n) w'ith the ,.,ritten consent of the employc� ., deductions

for holiday, oick, invurance, provident, pension or

oth0r funds eppi.'O"Ved by the Council.

(b) ln ro,y establishment in which not less th.'.ln t'l(o-th:lrda

of the total nrrnber of employees ns defined 111 the Act

Nld for whom Council levies are pt11<l are me"1be1•s of

the trlnde union, the e11tployr:r shall, on receipt from

an enploy13e of n siened stop order, leduct from tho

ra�l!11n,iro.tfon of !luch e-mployse, ench w,•ek, the omonnt
script ions

of the sub/. -Jue to tJ:10 tr!.ide tmfon on1 trens·1it a-nch

money to the eecretnr�- of the uu1on.

(c) Conti-ibntions to Gounc:il funds.

(d) whon an employee 1a 11bsel1"t fro-i wo?:k, n deduction pro­

portionnte to t11e _porfod of such absence, oslcult:tad

on ths bnsis of the weekly rErmnert'tfon whiah such

employee was recejving 1n respect of hia ordinr.ry hours

of work at tho ti.-oo thereof.

(f J A dedt1ction of any nmount pti!d by o.n employer on be!mlf 

ot • his employ�e which ho is compelled to pay by sny lrn,., 

or legal process. 

(g) A deduction in respect of eflch hntr of short -time of an

at•1c1mt eq_unl to l/46th of th.e weekly remuneruUon to

which All employee would hnve been entitled if he had
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been enployed as a time-worker; provided th9.t not less 

thon four hours notice sholl be gi ve11 to un employee 

before the commencer.i.ent of uny period of short-time ond 

failing the giving of such not.:ice an employee shall be 

paid in lieu thereof 4/46ths of the weekly rer�unerv.tion 

to which he would hs.ve be�n entitled h�d he worked during 

�uch period whether employed as o time-worker or as n 

piece-worker performing the srune clo.ss of vork. 

{h) A deduction of the proportion o.f -weekly re:1uneratfon which 

relates to any public holidty other than New Year's Doy, 

Good h•·iday, )!ly of the Covenant or Chri:3tmas Day on which 

at the request of the �ojority of the employees, an employee 

js not required or' permitted to work. 

Sick leave 

(i) An employer shall gr�nt to an e�ployee who hashed
one months' emplo:,�-i.en·'.: vith him end who is nbsont
fror.i work throuch sickness or acciJent not caused
'by his own misconduct and is not within the scope
of the Workmen's Compensotion Act, 1941 -

fo the co.se of on employee who wo1•ks a five-doy week,
ten work (lays' sick leave in the nggregnte during
nny ye,u of employmaut ·with him and shnll pay to him
the waces he would hf.1ve received had he worked during
the period of leave, _p1�ovided that the employer mey
first request the production of o certificate signed
by o registe:i:•ed med:i cal practitioner showing the
nature and durEttion of tlle sickness or occ.i.dent ond
stnting tlrnt the employee waa unfit for work during
that period.

(ii) If an omployer in con,:plicnce vith eny low peye
ambulimce, hospi tnl, medical, surgical and/or other
cbm�ges in respect of an employee refe!Ted to in
such law the ai>n.01;nts so pdd may be set off against
the payments due in terms of sub-section (1) of this
section, but not ngninst any other pnymP.nt due to
the employee •

(11.1) The provisions of sub-sect:lon (i) shall not apply 
to an employee who is n contributor to a sick benefit 
or provident fund to which tho employor contributes not 
less thnn the employ'e and which exists by virtue of 
an agreement between the employer and some or all of 
his employees or the trode union an..l fr.om which fund 
the employee is entitled, if absent f1•om work becouse 
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of sioknecs or acc>ident, to 1•eceive not leas tho.n 
�/- per veek for not loss than four -we•Jks per 
®nu.ta , and/or such other benefits in the cggreg-:-te 
in any 0110 yanr not lees than the amount of two 
weeks vngea in respect of absence in ciret1!nstt1nces 
substantially not less fttvourablo to the omployee 
thll:n thone preacribed in sub-section (1). 

( 1) An e:nJ>loyer who re au.ires his employee to wenr on overnll

slmll supply it fr�e of coat to t.'lie employee end 1 t shull

re.adn the pro:'.)�rty of. tho employer.

(2) 'fhe employzr sh!lll pr.o tr.le frea of cost to oseh employee

who fa employed on printine on sny a:rticle pro1uced in

tl1e textile industry, suHcble gloves .for the protection

cf the hands of sueh employee.

(3) Whorever the ve.sring of protective clothing 1s prescribed

in teri,s of the .Fa.ctoriea Act 1941, such nppm:<el shall be

provided by tho employer free of coat to tho employee.

J3gsis of contract 

The basis of centre.ct of e;mpJ.oymant of on employoe, 

other tlis.n tt c�rmel 13mployee, shnll be woekJ,y. 

Dtffcrontial wag� 

An anploye�,:s who raquirea or permits a member of one 

erode of h:fr; omployees to _perform fo!' lon.�r them one hour 

in the a�r4Eote on any dr.y, either in ndditfon to his own 

work or in rmbstitution therefor, work of another erade for 

whioh is prcscri bed either -

(o) A -woga .h:igh0r than thl'tt of his own r,ro.de; o.r

(b) A rising scule of wages ter�inoting in e wage higher

than thnt of h:is own grade; shall pny to st1ch O'clployee

::i wage for ell the ordin1:1ry hcurs of work of the 
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estnblish"'l'lPt on thnt dey -

(i) in t!Hi c�se �ferr-ed ;o in p!:trs. (n) lit tt
rnto for 8ilch hcur equal to the higher -weekl,1
wnge divided by th• number of ordinory hours
wvrked ty m.1ch e�ployee in a week;

(ii) ill the case :rafe:;_,,::,ed to in pr..rn. (b) tt a rnte
for each ht> r equal tc the -weekly -wsge prescribed
for o.n o:aployee of Ma ch:lal! + Jj per cent divided.
by the nu�l-er of ordiMry hr.urs worked by such
ell\)loyee in � week, provided thnt sueh e3')loyee
shD.11 not be antitled to an aggreeete t1l'l0unt in
ros1 .ect o.r the :l.sy ou which he perfo1•ms such
work greotcr then the �!'lilt thnt w.ould how
cccruo.! to a qualified er,,ployea in such high.el'
clt1Sf:i or provided thnt v-hera too sole dif ferenee
b!t'lolcan r:lesees is betsod on expe ·:lonce, ::.ex or "�e,
the yrovisfons of this eub-Gactfon shall not <'p:Jly•

During the first fcur weeks of e:;aploymeut, 24 lloura 

.ootice of t\31':!lin�tiou of ereploj•r,mt ehnll be given by ru1

"'1'itiu!7' 1 Cf" tlll eqJlojcr o:1all pcy .in liau tbereof not lees 

thrn -

(a) i.u (.h1;. ..:.:-...ue of 24 hours notice, the vet1kly woge

which the: amployee w12.s rec•e5.v5ng i'l'llined:ic:tely before the

dnte of �nch t,;.ir· l1mitfon includin�� c.o.l.e1. divi led

l::y five il1 the oi-r:c of' oJJ e!!!ployee who ..,orks n five­

dey week on· l\ :'1�ce 1,,10rlror shall be deemo<l to be o

ti::.e worker !er the _pur� '"JSe ol' tMe provia:1.on,

(b) in the cnse of l! veck's no::ice not ler,�- th6ll t.he

wsekly WO!e inclu'ling e.o.l.t1.. whfoh the e11ployee

w"s rec-31.ving 1m"le1Ui1tely before the drte of such

teriunation provided that this shell not affect -

( i) tha right of llll enployer or DO employee to
torminc.te o cont�act of OP>ployment w1thout
notice for nny cn�se recogD1sed by l.llw o�
suff1c1eut.
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(11) nny wrHten agree:11ent ootwoen an amployer
and his employee which provides for a period
of notice of :-Jqual duu,t:fon on ooth sides for
longar thon one week;

(iii) the right of an el'llployer to terCTinote a controct
of eq:iloyme1Jt without notice where llll employee -

(a) is absent for c p�riod in excess of the pe�iod of

sick leove prescribed in eection 1I of this Agreef!?8nt;

or

(b) in the case of t:m e'!!lployee whose cicknesc is covered

by o sick fund i11 terms of section II of this Agree­

,ent, fo .!lbso:nt f.or a period in exce�s of six "Weeks

dndng which he is entitled to the pn�nt of sick

plly by cuch fund.

(2) 1D1enever an t-gre�r11eut is Bntored into in tGrr,a of the second

proviso of sub-clr.iuse (1), ttie pllyment in lieu of notice Stutll

be proportfonr,tt? to the p�ric-,d of notice agreed upon.

(3) The notice referred to ill sub-section {l) shell tt:1ke effect

from the usual pey doy of the emplcyee provi '.led tb!lt the period

of notfoe shall not run concui:-rently wHh nor shell notice be

g:iv�n dur ine, the employee's o bsence on s.nnunl leave or on sick

lenw.

Prov:bion ie r!l!l.de for the grt·nting of exemptions from 

the provie ions of the J...gr-:e11ent. 

Mndnistrotion. 

Exoenqes 9f ·!;ho Council 

For the purpose of neeting the expenDes of the Council 

responsible for the odrn.inistrction of this ngree".lent, euch e111ployer 

shnll de1..luet 2d. per week fro. the ee.rnings of each of hie employees. 

To the tiggregote of the t"ll0t1nts DO deducted the e111ployer shall add 
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an eqnt1l "''nmt rn,t forwm"l it to the �ecrctnry of the C01..mcil. 

Recd s;tr1.1tiou 

i'ro�sion fa Mde for -::he registration of employers and 

employees Yith th� Secretory of the Council. 

Traclo µn:1on vew•ase1!tntion on the Council 

Every employer �hell r;iva to any of his employees who 

c.re reprenc11ti:ittvag or nlta ·ni:ites 0n tho Cotincil every rensonnble

fncilHy to nt,.eni to th� ir ·lllttes in connoction with tha work of 

the Council .. 

P•:.reono unclel' the cge of lJ yeru-s oholl not be employed. 
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Blantets �nd �u�s section 

Dewere (i.e. by mcch:im iI1cluding whippine ond binding) 

and wenvors, are defined �s Grruie I •�ployees. 

Those engr.ged on trinm.iDg o.nd clenning goods, either 

befcre, 1nrine, or afte1• finish inr:, arc c1r>f:fned na Grode II 

e,nployeea. 

1 Gra<le I e�ploy�e, qualified', means a erade I employee 

who h.,..s hod not lesn thD.n 21 "lOntha' exr,erjence. 

1 Gl'c.·1e I a?nployee, unqudHied', neonis a grade I 

employee 11ho ht1s hDd less thnn 21 nonths' axpe;•1enc•. 

• Grl:lde IJ :-,ployee, qul" li.fied' u"lEl nna o gr6de Il employee

who h!\S had nl"'t le:!s than one yec.r1 s e�rience. 

'Grode lI e:nployec, unquolified', . 1eans o grade II employee 

who ho.s lmd less t1rn.n one yet1r• s expe:d.enoe. 

(1) An e-n,::.,loyer in this section shnll vot p!ty, ond an employee

shtill not r.c :ept Wtt(.!OS less thon t11-:- following cn:1 shnll

observe all the condition� enum�rat�d in �his clause -

Grode I Slllployee, qualH' .ied 
" 1' 11 unqualified -
du:dng first J ronths of e�ployment 

ll second n " I! II 

II 

u 

II 

third t� II 

next 6 "
" " 

thereafter 

,, 
"

II 

Grode II omployee, qualified 
11 " 11 unqualified -

�lnr inc first 3 
" seeond 
,r nc.xt 6 

therecfter 

montlrn of employinent 
n n n 

p " II 

.Por week
£ a. d. 

J. o. 0

1.10. 0 
1.15. O 
2. o. 0
2. 5. O
2.10. 0
3. G. 0

2. 6. 6

1. 9. O
1.14. O
1.19. 0
2. 6. 6
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Casual emplo� ee: for each day, or pnr.t of 21 day of 

employMent one-!'it'th of the h5 ghest wo1.1e urescri bed in this 

sub-section .for an el'."lployee of hfo grEtcle nnd experience. 

Provided thot if en employe,, who ho.:; previt,us:cy- bsr:n 

employed in cny oo upntion in the indu�try :ts angnged to work 

in any other occupv.t1on ln the indnstry 01· if an employee is 

trnnafe!'red to :3noh ,.ther occu.r,Ettkn, nnd if, before such 

employ11mt in the industry, h�ve, in t�rMs of this sub-section, 

been entitled -

(1) to o W":\ee not exceedine £�?.6.(:. per week, he sll�ll
frc� the d�te of such engace�eut or tr�nsfer be
9aid, for n mcx1mu� period of th��e months, a �age
not less then the wnge presc1•H>ed for m1ch previous
OCCUpt'tion; ond

(ii) tc e, vore not exce ding £2.6.6. per week, he ehall
fro!!1 the dete of auch engoge·,e�t or traJ1..sfer, be
pa1d, for a mrucimum period of three months, o uoge
not lese thon £�.6.�. p.� week.

and thP.reoft,;r hP �hell be pn1d \.ltlf'Ol!l on a scale prescribed for 

the otJaupation for wl-i:tch h� i$ �neoged or to -wbfoh ho is trar:s-

Prcv:f ded furth•1r thot whe.neve i1 an 8!!tployoe bns in any 

occu!)ntion becone entitle<1 to rsce1ve the wvge prescribed for 

a quolifi�d employee in grcdes I end 11, he Jbcll not thoreofter 

be re-er-.ployed in tho sol:!e or ony cth�r occupvtion fo the in�lnstry 

nt les:::i tlum the ,,age prescribed for r qnttlH5cd e-rri,ployee in such 

occupation. 

Arl employee, who et the dote of public1.1tion of this 

Agreem.ant is er.iployed e.t rntes of w!tges raore fowmrable to hilll 

them those preacrH.ed in this clause for o.n employee of his class, 

shall continue to receive s•·ch vngea �,hilo performing the same 

services for the sane employer. 

(2) Pgyment for Overt fa.e 

An employer shall pay to his employee in respect 



- 189 -

rate of not 1-li;s than 

(n) in thG ccce of n time-wor}mr, we }:ly bo1sic "'age
plus c.o.l.o.. cUvided by 46 e,r overti•·e payment
in k11 • t: of the }·r.ctcrles, l.foch:ir.cry end Building 
Work Act, 1941, vhfohevur is tho nore favourable; 
ltlld 

{ b) in the cnse of tJ piece-i-mrke'!r, p�eco-rl'ttes plm, 
c.o.l.o. or ov�rtL�e payment in t,I"Jls of the
Foctories, �fochinery nnd L'u:l.lding Werk fl.ct, 1941,
whichevt:r fa the :iror.e .ft:vou!'able.

Except "WherP. othnnd.so stecif'icnl ly provided, for 

tho pU.r!)OSe of co:iiputin:; u.n�1er thi:1 t�gree!D:ent any deduct.tens 

fro:n. the wcelc�r i.Jnba of ,r.n emplcy<;ie 01.• of computine t1110 

payn0nts to a piece-vc:,,•k0r or ov,.,rt:.t.!119 po;i,·,,ienta, tho pre­

scribed wage of a t5ns-Yor}:or shall lYi token oa the basis 

of coo.i.pu: � t ion • 

{o) An employee in thfo section of tho Industry vho ia 

paicl a l•t1sic 11re,o of up to ond i1:cluJing £6 pl:lr \..leek 

1oi1all be )11t5tled tc- r.md be pidd e c.o.l.n. of 65/c 

shift ello·.1tmce, if he i� o time-wc1•1 er; or, in the 

case of a. p5.oce-wo1•k -r, !-J.is va:1dy c£1rnir.l;;s il1cluding 

oouus piece-work poytrtenta, nir,ht shift ollowru1ce and 

overti-:ie. Sue� allowvnc� shall be increased or de­

creased by �i for cacP CO'llpleted 2.5 points by which 

tlle quorterly overage of the retnil price index llU"lOOT

exceeds or fulls below the ;.:..'IE!nn 165.9 points as the 

case ney b<?. The �;1,;,,.xt;,'11:11 ,:illowo.nce payable sho.11 be 

90 per cent. 
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(b) Adjust,_.,i;nts in the c .o.l.a. ::tholl l:soo�e effective

ns frc"l th-1 first pay doy in the month following

puhlics.tion of the ratoJl prfoe index L'1.l,'1lOOr for

the month oj' Hereh, June� BepteT'lbeP, or Voce�1ber

ee the cvce r-:iay be nnd thia nu1nber ab.ell for tlle

purposes of sub-section (a) horaof be de(med to

be tho retail price in1iox nu.t"lbur for the oucceedi:ng

quortor.

(c) .NotvHhstnnd1.nF. m1ythinr, to the corit:rttry coutdllod

in this aectfon, if the t.1mount of tl1e c.o.1.�.

peysble in tor"1n of this porngraph is less thnn

the amount pt1ycble· to eueh 8ll'tployee in tor:1e or

War :reoau:re Ila. 43 of 1942 • or any nmErndnent th:'!1•eof �

or if on employee is pti-1 n b!!sic wage of oore them

£6 per wok, he :::hi':ll be entitled to nnd be paid

ill terms of lilll' Je nsure rio. 43 of' • 191.2, or ony

c.r:tend1cnt th-n-eo.f.

(d) 1 1etnil !'rice Inde.x; No.' l'\at-.no the ll'Jir;hted o.vcl."oge 

retail price in-1ex Dumber of tho ni.na az-eo.a in 

respect of foc17 fuel, light, rant �nd sundries 

as published in tho monthly press release by the 

Director of Census and Statistics, �retoria. 

(c) Tt1.sk-work is pr.ol11M.to,1, provided th�t idnil'!Dlm

prerequisites established in connection with the

pcym2nt of piece-work rntos shall 11ot be deened

to t-e t�sk-work.

(b) An er.1.ployee employed s t1 p:lace-worker shall be

paid at the rr.tes ngreed upon botwoen the employer

amd the employee,
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r-ut such re-mn .. r&tion sllnll not be less than he 

would oovo b:lcn entitled to receive hod he boen 

81.'\l)loyed as a t:be-worhr. 

(c) A schednle of the pfoce-'Work ro.tes from time to

ti"'le oppHcf:'.ble in nny estabHsh..r,:i.ent shall be

kept posted up in n conspicuous ploca 1n the

establish.l'QSnt nn� shnll not be altered except

After one week'$ notice. Alterationa l"llL!Y be made

by agree,"'lent at the .request of e1 ther eMployer or

employee.



- 192 -

lNllJSTRIAL com.en. AGlLlB1fi.:�'T
(
fQR THE CLOTHING INillSTRY, 

.NATAL l) 

The provisions of the following agreement were made 

binding from 1st August 1953 to 31st July 1955, nnd nt the time 

of the survey, February 1956, hvd boen extended until Jlst March 

1956, while n new .Agreement was under discussion. 

A sum."llary and extracts of the provisions affecting 

the European women workers a.re given below -

The agreement was entered into between the Natal 

Clothing Hanufo.cturers 1 Asaocio.tion and the Go.rment Workers' 

Industrial Union (Natnl). 

1. Definitiops

Unless the contrary intention appenrs, word.simporting 

the masculine gender shall include females. 

'Act' means the lndustrinl Conciliation Act, 1937. 

'Cleaner' means an employee engaged in cutting or 

trinming off loose ends of cotton left on the garments by 

previous operators; 

'Clothing Industry' or 'Industry', without in any woy 

limiting the ordinary meaning of the expression, means the 

Industry in whfoh employers a.nd employees are ai,oociated 

for the mnking of all classes of tweed and linen hats, cops, 

millinery, ties, belts, brnces, suspenders, brassieres, 

eorselettes and all classes of outer and under garments, 

including knltted gaments, skirts, collars, pyjo;ias and 

other night wel\r and underclothing, and all operations fn-
1 

cidenta.1 thereto and consequent thereon carried on by such 

{l)Governm.ent Gazette Extraordinary, 24th July, 1953. �o. 5102.
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employers and ony of their ei1ployees, but does not incluae 

retail dresamaking, retnil m1llinory or the >lcld.ng of 

tailored outer gt:tl""l.onts mode to tho meo.aureoent of indi-

vidual persona, but includes the "'laking of tailored outer 

goments for the execution of apectal .:ieasitre orders frO'.t!I 

dealers whose customers 1 meaaurenents are tnken by or on 

the responsibility of sueh dealers., l'Jld the �u1king of all 

clltsaes or garments inclucHng quantity production tailoring 

Mde to the order of any ,)epnrtl'lJ.ent of Stote., Provincial 

Adminiatrtition., tho s •. A.R. & H. and Ah"'weye ., or local outhorit:tes. 

'1)1str1ct l' meono tha Hrg:Isteriol Areas of !l:trban, 

Pinetovn, �nd lnanda. 

1 Eornings • means the total rei'l1.Wet1£1tion excluding cost 

of living allowance., due to n.n emp1oyee for the time actuolly 

worked. 

16xperience' m�11s tbe total period of Ollt)loyment tlll 

employee has had in the Bespoke Tailoring t1Jld/or 1n the 

Clothing Industry., whether within the Union of South A.rriol\ 

or elsewhere. 

'Lenrner' muans an employee whoso period or periods of 

e!llployment does not entitle hi� to be paid the qualified wnge 

prescribed for an employee of his clase. 

•Packer' means an enployce engaged in po.eking garments

into boxes or other suitable wrappings or into bundles prior

to their being sent to the despatch department. 

• Piece-work' means any ayster.1 by which enrnings nre

culculated upon the quantity or output of work performed. 

'Presser• means an employee employed in pressing tbe 

finished garment by hand or machine. 
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1 Qunlif1ed' tl8E'US ·1n relr::tfon to r.n e"llployee in 

tho Industry, an 8T!lployee other than n learner, or t1 lnlxmrcr, 

driver o:f •,otor vehicle, ct1retrker, belt boy, boiler r.ttendcnt, 

despatch packer, nsnj stant etorenw.n, trnvelJ.er • s driver 'll!d 

n cordboard box nrucer. 

1 Rll.tes 1 mans piece work r�tes or rnte of payr,ent for 

overtime. 

'Short-time' �eons worki� ti.11\0 that is reduced belov 

the usno.l number of l101•king hours in the esto.bl:! sh,i.ont when 

such reduction is due to sleekness of work or the exigencies 

of the Industry• 

•wnga' manna that po.rtion of the remuneration poyable

in money to nn cmploye0 in respect of the ordinnry hours of 

work laid down. In classifying an employee for the purpose 

of this Agreement he sholl be dee:t:ied to be in that claas in 

which he is wholly or l'nllinl1 engaged. 

2. Wqges

The wage rates laid down whfoh apply to female. employees 

nt factory Hare cs follows - .Pet week
£ a. d. 

��� 
QualU'ied 2.17. 6 
Leorners 
1st six months of experience l. 5. 0 
2nd It ., " • 1.10. O 
3rd 1t It It " 1.15. O 
4th n " If " 2. c. 

5th u n u It 2. 5. 
6th rt " ll n 2.10. 0 

And thereafter the wages prescribed for a qualified 

employee. 

For the purpose of computing the minimum voge which 

a learner will become entitled to by meons of the length of 
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his employment, such increose shall become psyable on the 

cccruing date, unless the employee hns been obseut from. 

work of his ovn accord for o longer period thtm oeven dnys 

in the t1ggregcte in ony of the six-mnthly qualifying 

periods. The accruing dnte, when an incroase of wage falls 

due to him, may bo ndvm.ic:ed to the equivrle11t. of tho number 

of deys in excess of seven deys thllt he hr.s been nbsent from 

vork of bis own accord in any or his six-monthly qualifying 

periods. 

In ttddi.tion to the wage prescribed an employoe other 

than an employee in receipt of o wage of £50 per -,nth or 

£ll.1.0s,9d. !,er veek or 10re, a trawller, or an office 

employee, shall be p.o1d a cost of living allovance of not 

less thl\.n 5 per cent of his earnings for ench 5 points by 

which the re tnil price il1dex nuniber as as sess�d fro,n ti.me 

to time by the Director of Ccnous cud Stntfotics, exceeds 

lCO. Tho allowimce eholl become payable as fro"l the first 

pay day ofter notificotion to the Council of changes in the 

retail price index number; provlded that such allowance 

shall not exceed f:JJ par cent of such earn1n,:,;s, provided that 

if the amount of the coat of living nllowctllce paynbi.e to 

an employeo in terms of this clause is less thon the 8.JIOUDt 

peyable to such employee in terl'll8 of War 'leesure No. 4.3 of 

1942, or ,my a•nd�ent thereof, he shall be entitled to 

Md be paid the la.tter in lieu of the forMr amoi,nt; pro­

vided turther that such employee shnll not be entitled to 

i, cost of living allow!!nce ov�r nnd above thnt pnyable in 

terms of the said War :13nsure when the oforesaid retnil 

price index nu..�ber drops to a figure lower than lCO. 

For the purpose of this sub-clause the term 'retail 
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price index nunrer' :-:terms the jndex nu."llbElr relating to 

food, fuel., light ru1d rent for tho City of Durbno com­

pared with itself on the basis of 100 points for 1938, 

as osaessed from time to time by the Director of Census 

ond Statistics. 

J. Tapk-work And piece-work

(1) Tosk-work is prohibited.

(2) An e!llployee ongsged on piece-work must be paid not less

than he would hnve received �s a time worker performing

the sa:.�e closs or work.

(J} A eopy of piece-work rotos rmst be exhibited 1n ony 

estobUshmont in which employees nre en�aged on piece­

work. 

(4) A ueek1 e notice must be given of any nlteration in

piece-work rctee.

4. Sllort-ti !il8

(1) An employee vbo attends at the eatnblishmpnt on ony Jay

shall, unless he has prior to such date received notice

that his services \.l'lll not be required on such day, be

employed for at least half a day or be paid holf o day's

wages in lieu thereof.

(2) If, o�ing to alacknesa of trade, it ia found impo�elble

to work full-t!.1119 1 short-time shall be worked by dis­

tributing tho vork t\Vo.iltlble evenly-, as far as prnctlcable,

1n any aoction or depnrtlll8nt concerned.

(J) When it ic necessary to introduce short time in any

factory the tine and vage register sh�ll L'O suitnbly
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endorsed in respect of. ench employee so af'fected. 

5. Pt>.;ymen� of Wgr,ws a:nd Overtime

P�meuts of vagea shall bo r.:mde in cash weekly on 

Fridays during working hc,urs, at the eatabliahment of the 

employer, between the hours of 4 p.r.i. ond the norm�J. closing 

time, provided tlwt, whe?.'8 an employee' a DervioeB do not 

te1�minate on the ordinary payday of the establ1ahmont eon ... 

earned, any a.100unta due to him shall be paid :l:m.mediately 

upon such terad.nation. 

An employer shall p.s.y to an employee who in any week 

1a employed on t1.;0 or more classes .of -work for which different 

�eekly wages nre prescribed, the highest of !3UCh weekly wages. 

No employer shnll make s deduction of nny description 

f'rom amounts due to nn employee in respect of wEtges or over­

tim, providod that -

( n) where an employee is nbaellt from ¥.ork, n pro rtttn

tli'lOUnt for the actual time lost J11!lY � deducted;

(b} in nny establicl1u¥mt where the regular weekly hours 

of work o.re less than 42½, the employoea mey be pnid 

for the actual nu.JU'bar of hours . worked nt the hourly 

rate provided th�t an employee ahnll not be pnid 

leas than 1./J hours in any week; 

(c) with the �ritten consent of the employee, deductiCJlB

moy be made by v.n employer for insurt1nce or pension

.funds;

(d) contJi'ibutions to Council fund.a s.nd to the funds of the

trade �nion sl)�ll be deducted.

(e) the coat of acissora supplied to emplo_yees 1� be

deducted;
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{!) if, 0\1inc to the o.ccldontal stopp�ge of mttchinery, 

no work is avnilabl3 £or an employee, deductjons �ey 

be �de by the employer from the wage of such employee 

only for the time lost which ia in axcess of om hour 

in respect or ench stoppsge; 

(g) e.ny o.monnt pt1id by an omployar, compeµod by any lo.v,

ordirnmce or leeal process to muke .?ayment on behnlf of

nny employee, �ay be deducted;

(h) contribt1tions to the sick benefit fund sh�ll be deducted.

6. Hours of work nnd overtime

Save aa is otherwise pr.ovlded in the Agree:1.ent the 

women factory stntf nre not permitted to work -

{1) for more thnn 42i- hours excluding meal-times :1n any 
one -wee)<; 

(ii) for rore thnn five days in nny one -week;

(iii) for mo!'e thnu 9( hours excluding meal-times 1n any
one doy;

(iv) between six o'clock p.111. (Ind six o'clock a.m.

or to work for n continuous period of more than five hours 

providod that for the purpose of this parQgraph, periods ot 

York interrupted by an interval of less than one hour ahall 

be deemed to be continuous. 

Notvithstandinc these provisions Gn enployer nay require 

or permit t:l.n eq,loyee to work overtime for a total period not 

exceeding 10 hours in llny one week: Provided that no employer 

shall require or pormit a female employee to work overti!IIB -

(a) for !!'lore thnn two hours on ftllY day;

(b) on more than three consec.utive doys;
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(c) on more than sixty doya in c.ny yoor;

(d) nft�r CO!:lpletion of mr ordincry working hours for nw:,re

thnn one hour on uny 'io.y unlees he hne -

(1) "iven notice thereof to such e,uploy�e bo.fora
Middcy; or

(11) Provided such employee vith on lldequnte ·1es.l
ccfore �he h�s to cor,-"113nco ov rtim.e; or

(iii) pdd such employee on ollowt1nce of ls ,6d. in
su.fficieut time to em1ble the emplo;yoe to
cbt�in o meal before the ov�rtimG is clno to
OO!:'l:"

J

31:J08 • 

1.n employee si1all be deomed to be ,.,orking 1D cddition

to any period c1ur.ing which he is actually working -

(n) dur�ne th� whole of any intervcl in his work if he is

not froc to leo:vl.! the work room of his employer for the

whole of such interval;

(b) during any other period during which he is ill the work­

room of his employer.

The 11orcen factcry stoff .shall be poid for overtime not 

loss than time and o httlf. It cvarti� cl'lculoted on n daily 

boeie differs from th�t calculnted on n weekly bseis, tho ho.sis 

more favonrnble to the eroployee sholl be adopted. 

An tmployer shall pay to nu amploy�e who works on a 

Sunday, not lee.a than double the romunora.tion pnyable in respect 

of' the pe;�fod ordinarily '1-mrkod by him on a weekdoy. 

Whenever an employoe works on Good F!'iday, Easte:t' 

i�ndey, "ilo.y of the Covenont, Chr:lstm11s �Y, Boxing Day or New 

Yeei'E Day, hio employer sb(lll p�y him remunorvtion nt a rate 

not less tb.c.n his ordfo,.ry rote of re'!Ttlnet"ntion in respect of 

the tot(l_l period '\./Ol"ked on such doy in add1 t ion to the renm­

erntion to which he Yould have been entitled he.d ha not so 
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The employer shall errant to eoch e"'lployee 9. rest 

interval of not less tbo11 10 t"tinu tC1S at os netll'ly ns practic­

able the ,ni,Jdlo of each mo1 .. nin5 nnd each afternoon work period, 

and such inter'lt'll shall be 1•eckoned os portion of tho usual 

workine hnurs, but no employer shall require an employee to 

perfoM 1Jork during ouch �nterval. 

l'or the purpose of this aub-cltmse the first hclf ot 

any -workina shift of moro tbon 5 honre aholl be de-i1ned to be 

o !ll:>lm:lng work pariod, Qlld the aecond helf of ony such shift,

on afternoon work period. 

An employer shall not require an employee to work over­

tiu.3 without his cc,nsent, 

�,.n employer shall not d1smies or prejudice in his em­

ployment a.ny employee b.r renson of such e�loyee' s refusal to 

work overti!Jlo. 

No employer ehnl.1 ollov any employee to work overtime 

unless perllission hae been obta1Md in writing f'roil the Induatiinl 

Co11no11 prior to the performance of such wrk. 

In cases of urgency, 'the Secl'tltory :ioy issue provisional 

authority, whjch shall be v�lid until the next meetine of the 

Council. 

The rarocimum nulllber of hours, including overtlme, to 

be worked in My ostr:blish.111ent shall in no case exceed 55 hours 

in 81JY one week.

7. Holidqy leaye

Good F-r 1day, .l!!aater :.fonday, the Dey- of the Covenant, 

Christmas Doy, Boxing Day end !:av Yenr' s Day shell be paid 
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holidoya and paynent for such deys shnll be made not lnter 

than the first pay day succeeding such day. All employee& 

sholl be entitled to leave without pay on :.Joy !Aly. Should 

aIJ.y of the public holidays othor than Moy Dey referred to 

in this sub-clro1se fQll on a Saturday ench employee shall 

be paid i.n respect of each such day the voge he 'Would be 

entitled to for a no�mol working rloy. 

Every employp,r. shall sach yeor between the 15th 

December ond the 15th January, grro1t to ee.ch of his employees, 

whether employed on piece-work or on time work, who hos been 

in his employ for a continuous period of not less than twelve 

months prior to the dote of granting leave, not less than 

three consecutive weeks holiday leave which shnll include 

twelve ordinary working days at full wnges plus cost of 

livine ellownnce and Christmas Dtly, Boxing Doy and New Year's 

Dey as paid public holidays: Provided that -

{e) the period of such leave shall not be concurrent 

with any period during which the employee is under 

notice of termination of employment. 

(b) When the Dny of the Covenant falls within the period

of holiday leave it shall be added to the soid period

as a further period of leave of absence on full pay.

An employer shall pay to an employee who at the date 

of granting leave as referred to obove hae not completed

twelve months• continuous employment with him, leave pcy at 

the rate of one normal working day's pey for each completed 

period of '.JJ days I service (plus payment in respect of 

Christmas Dny, Boxing �y nnd New Year's Day and peyment 
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in respect of the DEly of the Covenru1t where it .f.clls 

within the period of lenve). 

Should nn employee's sorvicas be termin11ted beforo 

the date on which loo.ve icJ to he grnnted, lcove poy at the 

rate of 0110 norJJlQl working doy' s poy for e£1Ch completed 

� dcys of service shnll become duo nnd shall be forwarded 

by the employer on the lrid[ly of the week during which the 

employee's services nre te!'',im1ted to tho Secretary of the 

Council, P.O. Dox lJJl, Dnrbnn, for �iaburae�ent to the 

e nployee concerned. 

All employer \Ibo closes his factory for any period 

between the 15th D<?cernber end 15th January ensuing i.n order 

to gront his employees their M'Uol holidnya plus statutory 

hol.:idnya �oy close for a period oot exceeding four -weeks 

without being Bable for the ptJ.T-D0nt to nny omployee of any 

wagos o.nd/or cost of living ollowru1ce in excess cf the amounts 

due os stoted ul'X)ve in respect of such period. 

Any period during which nn employee -

(n) is on leave in ter:as of thifl sec'...ion; o:r

(b) is absent fro� work on tho instructions or at the re­

qnest of the employer; or

is absent fro:n work owing to illness; shall be deemed

to be er.iployment provided that -

{i) the proviaiou:, of pnragrnph (c) shnll not opply 
in respect of nny period of nbsence owing to 
illness of more thon th�ec consecutive dn�;-s it 
the employee, not being o.n employee referred to 
in oub-pnrneraph (i) fnila6 oftor n request to 
submit to the employer a certificate iosuad by 
a sick .f'nnd ywdicol officer thttt he was prev�nted 
by illness from doing his work or in respeot of 
thnt portion cf ony tot&l period of abaence during 
any twelve roontha I employlll8nt vhich ia in excess 
of "5,) days; 

( H) �m 1:1:1ployoe whooo ar-,ployer 1� roquired in torrn.s
of o.ny hct ot Parlia�nt to provide for the cnre
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�nd treatment of such et:t.ployco when eick or in­
jured, sholl not be required to suooit o certifi­
cate by a :oodical p1•a�titioner in respect of any 
period of nbsonce referred to in st1b-pnragrnph (i). 

Lenve pny MY be hel!.l by the Conncil on behalf o! en­

ployoes for n pel�iod of six oontbo .from the date on which it 

becruae due to such 8T!lployees or to the end of the cttlendnr 

yeo:r, wh:f.chever is the lnter, und :if nncl�imed within the snid 

period such let\vc poy sh�ll become forfeit to the general funds 

of the Council. Provided thct a.n employee miy r.inke appliccition 

to the Council for payment of his lci1ve pny nfte.r the expiry 

of the snid period and such applfontion sholl bo con:iid€rttd 

bj the Council on its mer,ts. 

1\11 poy-,,.cnts for letlve or ynblic holideys to which 

nn employee 1s antitle<l Phr.tll be onde nt the rate of vm13e plus 

cost of living o.llowm1ce to 1,1111.ch such e1'1ployee is entitled. 

1:0 pre"lium shall be charged 01• accepted by 0.11 e!nployer 

for the trcining of an e:nployee. 

frovisfo11 is mode for the regiatrction of employer11. 

Thare ore re�11lctione governiuz eng�cements nnd ter­

nd1mtions of eq)loyr.ient. 

An emplo�er or his e�loycc sboll give not lesa than 

one week's notice in writing, oomriencine on the employee's 

ordiM.ry pay day, of his intention to t�rninate the contrect 

of entployt'lent, or an Cml:}loyer '1ley tcrminnte the contract of 

employ.nent by paying to the eri.ployee on ru10unt equal to not 

less thon 0110 \,leek'a wogos in lieu of notice, provicled that 

this sboll not nffect -
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(a) tho right of an employee or employer t� te��inote

the contrr.ct of sel4vice without noLice for nny

good cause recognised by lroi as suf, jc.1ent.

(b) on;y agreem.!nt between an employer end el'lployee

which provides for o per,od of notice longer than

one week, in which event wcgos in lieu of notice

shall be corresJ.)Ondingly 1ncrensed, provided,

however, th�t nn employee who is workine short

time fo nny woek on the inatrnction of the employer

�hall not in such week be required to give notice

to terminate his contr�ct of service.

(c) the operr.tion of any forfeitureo or penaltieo vhich,

by lDll, 'IIDJ' be n,plicoble in resuect of Jese. tion

by an employee.

,;o employer sh�ll dis11iee nny ernployee by reru,on or 

such er,plo:vee• s absence fron work throngb illness ll, within 

three dttys of COIi\ --enc9"1ent of such illness, the emplo�·er bOB 

been notified of ouch illness, and e certificate issuod by n 

s:tck tnnd Mrlicnl officer has been lodged w1th the employer; 

provided thnt the period oi' o.bsence slmll not exceed six 

weeks ... 

·rhis section shall not npp.cy to an emplovea vho is

engiiged on trinl torn period not exceeding two veBka. 

ll. Thia Cow1cil MllY grant exe!'l!�tion fron ttny of the

provis:f ons of tlJis i\gree"'!lcnt to or in respect of ony person 

tor ony good or sufficient renson. 

r;o person under the a�e of 15 yenrs shr-11 ce ecployed. 
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13. Council F'untls

The funds ot the Council w�ich shell be veoted in 

tmd ad'lllnfatered by the Councll, shall be i,rovided in the 

following ''Ulnner -

Ench e:.nployer sholl de-duct twopence per week from 

the earnings of et\ch of his employees, othor tht.n offic.e 

e.,ployees, trnvelle1•s and e"lployees enge:;ed 111 o l'IJ8neeer1ol 

capacity, for vho� 111i11i'.mll!l wngea �re prescribed in this 

Agree._119ut. The totnl c-:"lOnnt so dedncted, together with 

an equcl ooount which shall be coritd bnted by the employer, 

cllt:'11 be forwarded to tlie Secretary of the Council. 

14. Eru>lp:yment of TJ:sde Union Lobcur

(1) 1?� member of the employers' organization sholl v,�ve en­

ployment for n period lonccr than two weeks to tmy

employc-: 'Who is not a member of the trade un:i.onJ prov1ded

tlltlt this sub-section shnll not epply,,bere, in the opinion 

of the Council, nernbe�ahip of the union hes been refused 

v1tbcut good and su!f1c:ient conse, and the applicant hna 

reported snch refusal to the �uncH t,1:i.thin thirty d�ya. 

(2) Every e.1ployer shall deduct from. tho we kly wngoa of etich

of hia employees affected by this Agreement, who is a member

ot the union, the 1.unotmt of -weekly subscr.1ption peynble

by sucl1 e'lllployees to the trode unfon, nnd shc.11 forward

the n1110unt to tJ1e Secretory of the Council, \.lho sh.D.11,•in

turn, forvm-d 1 t to the Secretnry of the trnde union.

(3) ·?his se-ctfon shnll not npp.fy to office employees, trvvellers

or employees euanged in t\ managerial capacity.

(4) The provisions of this clnuse shall not opply in respect

• .of M 1i.."lligrnnt during the first yenr n:fter the dnte of

his entry into the Union of Sou.th Afr1cn; provided thcit

if o.ny 1m1grtint hos nt tiny tiJ'llE! rf'tBr the first three
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JlOnthf; of eor:r.oence:"lent of his e!!!ployment in the lndus­

try, refuBed nny 1.nvit'-.'tion fron tha trcde union to 

beco ne r. menber of it, the provisions of this clouse 

shall im.'118di�t�ly come into operation. 

f·rov1.ded further tlrnt this clause :shall not 

apply 11here en employee, in the opfoion of the ... !'in-.!star, 

hr.a good cnuse for objecting to becoming or re!.'Ulinfag o 

!!!e"l.ber of the trnde union. 

15. Crr.nniwtfon of E:wloyeea

17. 

(1) Every e r.ployor shnll permit auy person or persona authorized

by the trnje uniou �nd by the Council, 1n 'Writing, to

entor fro·-� tin� to ttrne 1 his astobliahment dt1ring tho 

lunch hours .for the purpose of -

(s) inte-rviewing elllployeea on trr.de union ,::.attam;

(b) enrolling new o.embers;

(c} posting and distributi.ng notices issued by the 
trtide union. 

(2) The authorized person or 9ersons shell notify tLe employer

or hfo represe11tetive of his or her intention to v1.e5t tho

•stoblishn:mt.

'l'ho Council vhall appoint ono or 1-oore specified 

pcraons to as1d.Gt in givini1 effect to the terrru:: of this Agree'!lent. 

�112 powero of theso np.e1lts o.re def':lnod. 

A eopy of the Agree"J1ent shall bo exhibi tcd in at1ch 

eetnblfoh..."ttmt. 'l'he Council sht\ll oo the body respom!ible for 

the ndninistrvtion of tho Agreement. 

Every eriployer sh!!ll �:he to nny of his employees 

who oro repreaentotives of the Co· ncil evw�y reoaonable ft\cility 
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to ottend to their .:lntieo :in connection with the work of 

tho Council • 

19. Sigk Denef�t Fund

(1) The .fund shall be !llllintl11ned fron levies in terms of sub­

clsuso (J) hereof.

(2) Wjthin two wooke of tt.n employse enter1ne the lndustrJ he

shnll present hi'nSelf to ono of the fund's �dical officers

for o. M.ec"!icc.l cxe-.min??tion and ahnll complete n form giving

bfo pc1st :-.edicnl hintor.r. The �anngem.ent Cont'Dittcc nay

tbereoftsr exclude such employee fro:n receiv:!.ng benofits

for nny illness due to � chronic r.il�nt. rrovided thr.t

nn 8l'.'JP16yee :noy appeal ngaiuat such exclusion to the Council

whose decjeion shall be finnl.

(3) An employer eholl deJuct e�ch veek .fro!'!\ the w�ges of each

employee for who;n r:rl.nj'mim wages ar-3 prescribed in thie

Agreertent, ruid who bns worked during any week irrespective

of the ti�e so worked.

(i) 

(ii) 

(iii) 

In the caso of an e•'1ployee whose 
bc•ic woge r�tee do not exceed 
£1.lOs.Od. per week 
In the cnoe of on employee whose 
bnsic uoge rotes �re over £1.lOs.Od. 
per week 
In the cose of on employee whose 
basic wage rt1tea exceed £.3.lOa .od. 
per ·•eek 

Per week 
s. d.

J 

6 

9 

(4) To the n13gregote ttmm1nt so jedncted, the employer shall

odd a like a.TROunt end forward it to the Secretary of the

l•und.

(5) ·The Fund shall ba applied to provide employees with ,:.edictl

tro!ltment, mediciue c-nd sick poy in cose of illness.
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(6) (El) '£he funJ shall be ad':liniste-red by n ;.!ro.Jase,ent
Coilll"!littoe consisting of one representr.t.he each 
fro:n the e:uployers and e mployees appointed by the 
Counc11, 'Who rmy moke regulations not inco!15istent 
with the provjsions of thi� clause. 

( b) All the decis iona of tl.ie � mnogement Cot:llili ttoe :iht:lll
be subject to the roti!icntion of the Council.

(7) For the purpoo-o of benefits, ::iicknass sh!l.11 menn any ill­

ness, offliction or d1ze8.se including oon.finsi1ent .of

fe,oles who ore not eligible for confineMnt allowance

in te·r�'IB of the Factory, Mncliinory nnd Building Work i\ct,

1941, bnt excluding v�nereal disease and illneso, nfflic­

tfon or disease uhioh is -

(i) attril::utnble to misconluct or excesuive indulgence
in intoxie11ting liquors or dru?,s; nnd

(ii) ony acci:1:·nt, illness or c.lu;esae in respect of
which compensation is poyoble in to!"�'ls of the
Workmen 1

!3 Co".Itpcnsntion Act, 1941.

(8) Pnyr,1ont of banefi ts. aho.11 be subject to the prodnction of

c :,cdical certif:icl'te s,.gned by one of the trick fund's

medical officers, tho 1'lltl.l1agerient comittee to have the

right to require the clt1i1'1Jll.nt for benefits to sub·dt

hfriself to ouch of tho fund's me,llcnl oi'ficera 1:1s it mcy

direct.

(9) .r'.n employ:·e who hD.e contributed to tho fund for 13 weeks

sholl, s1lbject to the provisions of clauses (7) end (8)

hereof, be entitled to tho following banefita during the

C1tr!•ency of this AgreelTll'!nt; provided thnt the a!IIOunt stcnding

to the crredi t of the funi is not less th1.1n £100: -

(a) Free ��dioll cttention (excluding surgical trect�ent,

mntornity cases nnd venereal dise�ses) by mejical

officer(s) appointed by the ... nnageu1ent eom:nittes;

(b) rree modicine vhen prescribed by the fund's :n�dfolll

officer{s); provided that such c.ro •·m.de up by n
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chemist (s) specified by the ins.noge:nent coll!l\ittee; or 

the Sick Fnnd Clinic; 

(c) sick pny nfter five days' 11bsencc fro?:1 work through

illness, on tho following basia - Per week 

(i) Contributors under clo.usa (J)(i) of
£ s. d. 

thls clause 12. 6.

(ii) Contribltors un::lor clauoc (J)(ii) of
thio clause 1. 5. o.

(iii) Contrjbutors under clause (3)(1ii)
of this olm,se 1.17. 

for the poriod of h:f.::; illness, but not exceeding eight 

weekly pny:ncmts: Pro vi ied thF.1t whon a con tr ibntor is 

unnble to work on o.cco�nt of illness for o period or 

more than eight wee.ks, further benefits MY be pr.tid nt 

the diocrot:ion of the J'lennge�ent com.nittee, due regard 

being given to the individual circtu•iatonces of the con­

tributo.r or hi::i iepondonts, such additional benefits not 

to exceed in ony on3 week tho respective veekly nmounts 

of each clnas; 

6. 

(d) benefits shall net be cu"'tulntive ond no contrib..1tor shall

in any cycle of one yecr, eolcult:,ted from the dnte on

\Illich such contributo-r oo".n?J1enced oontributinc to the

fund, be pnid benefits for r.t longer period thnn that

prescribed in this section.
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./\Pl 3ii;)JX 10. 

m\TJCivllL HDUS':i."llAL ce,n;cu. CF '1.'Ili'; .P..:Ul� ING MJD 
:t.\-!JPtJ>i;R rnwsrRY Ci' SOUTH ,I\F;.ncti. 

"Printine end hevspaper Industry" means that industry, 

trai.le or undertaking in 'Wh:tch employers and employees ore 

�saoci�ted in ths production of printed M�tter of ony n�ture 

who.taoever, nud includes, into1'.' nlig -

{o) Th� following trades together -w1th the occupations and 

operations ineidento.l thereto -

Composing 
Proof-reading 
Stcreotypi11g c-Jld r: lectrotyping 
Typacaoting 
Process Engraving 
Photogrs.vure 
Lithography 
Printers• Warehr..using 
Printers' Engine�ring 
Engreving nnd Die Stamping 
ilook.oinding 
Ruling 
Gutting 
S'-.1.k Screen Process P�1nting 
Duplicot,:ing 
Ink-mixing (if unc1'·rt1.tken by e:mployen engo.ged in the 

opcrotioM referred to in pr,rogr�.pbe (o), (b) ond (c). 
Lottez<p:r.eos Machine Minding 
Printing and Lithogrnphie Artistry. 

(b) The inonu.f octuro o.f -

(J.) 

(i) Str rl;ionery
Rubber Stm1pa
:.::nvelopes
Ptiper Bags

Paper .3ncka 

{ H) C',orru.evtod cardbourd 

,ll.lk ,Jottle Discs 
];gg-box F'illcrs 
Toilet Holls 
Gummed Paper 
G01•dboord Doxeo 

(iii) Any kind of container (with or without raeta.l por·te)
from fibre, or a11y co�ound of paper, but excluding

the amm.fo.ctura main� from fibre of trunks, nttache 
Ct!sea, bags nnJ ell si:nik-r ccntniners designed to 
hold personal effects, oporting kit, tools and doeu,"OOnta. 

Handbook of the Fl•intinz and Newspaper lnduatry, 1953--6. 
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(iv) Any nrticlc frof!! cnrdbo£1.rd, paper, or any compoul'YJ
of pcper provided thnt this Clcuse (iv) shall only
ap�ly to ernployera and employees covered by olousee
(o), (b), (c) �nd (d) of this Section

(c) The printing on -

P npor, g1.1.l"l?lle d poper, tt1pe, gn,nme<l. tnpe, tin or other 

J).etal8, cloth, hessfon (or other �terlt1119), C!l!"1boll!'d 

containers or. othar ::J.rticl13s referreJ to fo pnrograph (b). 

(d) The repoiring of -

!fentcrshiR

Cardbocrd boxes 1 egr:-box fillers, contoiners or such 

other nrticles ns nre cortel'!lplt.ted by (b) nbove. 

(1) 'the parties to the Council :1holl be registered e111ployers•

oreonisnt1ons ruid n registered trnde union, the meabers of

,:hich are engt1ged in the industry.

(2) The first parties to the C.ouncil rre T.R.C FJilli:Rl'l'lON 0�' 'I!ST ·,R

PRit�'LdS C.F sourH AF,.UCP, and TRB i.lh'WSPi\PE ... { PrtBSS UlITON OF OOUTH

.t\1'rlICA (herein!lfter referred to os the "E121ployers" or the

"Employers' OrgMisotions") of the one port; and Tm: SOUTH

Afl.!C.\N 'l'YiOGRAPt:ICAL UJHO.N (herein,-.fter referred to oa the

ttEl!l)loyees• or the 11 Trf.\de Union") of the other part.

(J) Any employers' org�niaction or trode union registered in terms

of the Act in respect of parsons engaged in the industry mcy

be f.\d.'1i tted to nemberahip of the Council on such conditions

os the Council 111.oy determine, and the terms "�mployers•,

"Sl'llployers' Or{';aniaationsn , n E.:nployees" tind 11 Trnde Union"

shsll include mzy- employers I orgnnisation or trade union so

od!!d tted.

Ob.jacts 

The objects of the Council 3hnll be -
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(1) To seci..i!"e the compl�te orgonisotion of employers o.nd

81Uployees ( technical o.n.:1 ;riecht\ll:fcnl) thro·vghont the

industry.

(2) To :Jtrcngthen nnd consolidote :1ndiv:idually the Fedoratfon

of ABster Printers of South Africa, ·the ��ewspoper Press

Union of South hfrico �nd the 3outh Africnn 'fypogrtiph1cnl

union, being porties hereto, by theil' ·iutual co-opertltion

in protecting the tllembers thereof �goinst ,my influence

whotscever wh:ich tencla to reduce efficiency or jeopordise

the continuHy of fair lrJ!I :ea ond workine conditions in the

industry.

(3) To pro�te good reletionsh1p between employers and employees;

to s.Jcurc co-operntion arid the recogn5tion of "'mtual interests.

(4) To estllhlish on,1 regulsteunifor111. workin.; hcnrs ond conditions

of eMploJ ."OOnt.

(5) To este.cl:lsh ma.no of aecliring to 8!:lployees tho gret1test po::1sible

securHy of oru.•nings o.nd employrient, and to endeovour to mini­

mise unenplo,n.rmt r.Jld Cltaual l�hour.

(6) To secure the recognition fln:1 obervcnce by till persons in the

industry of s11y cgreer:1Snts relritinc to w!lzee and working

con:litions oogotinteci. by the parties.

(7) To estabHJh ond. naintnin n Joint Une�loy,nent Fund, n Provi­

c1ent Fund, n Ued:tcvl Denef it Funi nnd auch other "'leosures

of n similnr noture as l'lllY oo doci1ed t\pon from ti!!Je to ti'l'!l8 •

(8) To pro.Gote the uce of o joint lnool upon printed ':lotter

produced in estnblfah1,s1�ts which l'\re represented on the

Counc:U.
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(9) To provide ricnnn of securing to anployeea more re­

sponeibilHy for tho deterninrtion �.nd t>bservo.nce of the

cond1.tfons of h�nl.th ond co::u.'ort under which work is

Ctll"r ied on.

(10) 'ro consider, report, e-dviao and :nake representations upon

any proposed legisldion ai'tecting the industry; to adopt

1�rnsni•es to secure pnym�nt o.f f:i.il" wnges by public bodies.

(ll) Tc promote tho establishment of Joillt Don:rds, consiotine

of t-wo o:- ror-o ·oo,'l!.bars eqnally representing employers o.nd

employees in avery town o!' eroup of n131ghbonring smal.1

towns.

(12) To receive and rnise moneys by such .esns as the Council

r:1ay, frorri time to time, coneicle:i: �dviirnble for the purpose

of furthoring the objeets of the Council in the 1nterosts

of e!!!ployers cnu employees in tho industry.

(13) To do such other thiugs ElS mr.y tend to the furtherance of

the e.bove objects ,m1 to the mnintenc-.uce of induatrinl peace.

(14) To secure the recognition ond due .adminktration of the

liewspaper- t"J.ld Imprint 1wt.

Appointment of t9p�eaent�tive� 

(1) Tho 6ouncil f;hnll couoist of 18 ropresentotives eo.ch of the

employers anu of the <itmployees, who shall either be per.sons

octivaly 011goged i11 the inluatry or pr..iJ offic:ic.le of the

pe.rt.ies.

(.2) 11epr�sent(lt:i.ves shall be appointed by the Employers' Orgnn.i­

snt ions c1nJ t11e 'trnde Union. 

(3) T!ie mun.bur of representat:tvea moy be incret\Sed or decreoeed

nt the -ii.aeret:!on of tho Council, provided there shl\ll �l-weya
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be an eqnal nu�be .. • of represo1,tatlves of e"lployors tiud 

employees on the Co11ncil. 

(.�) A pcrty :·:ny nppofot adv1sory reprasentct:fvees ou the Council 

on such con<litfo11s cs the CouncH "ll)y detc!'mine. 

Ofi'igers 

fhe Co-.:;ncil shall elect a Cb�:tr"ltn l\lKl e. Vice-Chrd:r"lnn, 

ono of whc:1 shall ce c. rep·L•esen �ntive of the imnloyer::i r.:nd on'3 

n reprerentr-tjve of the Employees. 

The Secrettlry shc.11 be c paid ofl'�dcl appointed by 

the Exocptjve Co::ill'littee. 

The Council ehc,.11 '.lleet w:!.th1n the Union nt lsnet once 

in t\lo years. Specfol meet:!ngs shall be c>.3lled whenever deairod 

by the Cru:iirm.an or a I!llljority of the Bxec1�t1vc Com."l.l.ittee, !lnd 

sholl Ctlao bo coll'.?d upon o. requi�itfon frol!\ one of the prrties. 

i:,xecutiye Qo;u::u.ttei, 

An �xecut1ve Co'!'l!llittee consieting of nine represento­

t:lves eoch of the �ployers r-n.:l. of' tho t,iployees, shall be 

elected by the Council. 

There ehrll r.,e olected by tho Council o StC1.nding 

Cont:littec ccnsist.!nc of three represcntvt:lves eoch of the 

EJJplo:rers and of tha Liuplcyees, whkll sh�ll dee..l wlth ·natte.:.'S 

which "1<".IY ..Jrie!! b-lt,..oen "'eetinr{s of tho .;xacutive Connnittee. 

Joint Dot.,!'de 

On tha request of c1thor porty, Joint Borrds, composed 

or nn equal ntl!'tber of rapresentnt1.ves of �IJl!)loyoes tmd Employer.a, 
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ahr-11, sitbjeet to the ltpproval of the $tending Cotnrni t.tee, be 

for :ied in c:intre6 where there nre not losr than ·l.hree nembcrs 

of the Employar.s' Orgtmisationa employing nn op,gre!_f�te of not 

lesc thnn 50 l'llflribers of the 1'rode Union. 'fhe powers of the 

Joint Iloords or3 loid down. 

Strikes 9nd Lock-outs 

lk> stl'ike, lock-out or othsr t.1gt,rreecive or coercive 

a�tion r.ihall tr.ike place idthin the "16I'lbcrsh1p of the Counc:U 

durinr, the ciirrency of f:lly og2'.'ee..,,ent whkh mny 'bo nrrl\'od �t t 

and t"JlY �tter of dispute which !Tilly £1rjse sllnll be denlt wHh 

ao provided below 

Procedure tor S0tt1'.p3 Dippntos 

(1) ,lhere 8::JJI.iloyers er e1lp10yt3es f nil to observe the tc.:rl118 of

any agreement which :nny be arrived at, or in cases of dis­

pute between employers nnd employees -

The ;aatter shall in tho fir::;t instance be considered 

by the Chapel s.nd the employer ccncerued, -wherever possible. 

Should no scttle•1ent be nrrived tit, tho Mntter shall be 

submitted to tho locnl officials of ·ilia imployers' Orga.nisc­

tions ond the 1'rcde Unfon, ond i'oillnr, c nettlenent it sholl 

l--e referred tc the Joint Docl'd wh--1.ch hlls jurisdictfon in the 

nren. 

If tho Joint Uot�rc.l l\rr:lves nt t'. Jacision on £t n£1tter 

in d:Tspute or otherwise, such dacisjon !:holl be 'bind.in� on 

the employers �nd ernploye<?s concerned provided that the 

aegrieved porty sholl h�ve the rlght of appeal to the 

Stt1nding Commttee ogainat the deUsion. 

Shculd n Joint Doud fail to settle c dispute, or 

in the event of an appoal ngr,inat nny of its decisions, it 

shall forthwith sub::iit to the Stt1ndi11g Committee full detn1ls 
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tl:creof, tc geth<7r ,,Hh spedfic r�co"'I:lendnt�ons �s to 

tho nctfon it ccna ide•:s she,l'l:1 be tcken. The rit�nding 

Co"ll!l\ittee shnll th::reupon consido·1• tho t\L\tter tmd report 

its f ind:ing t::-. the Joi.1.rt EoiirJ. In cacea where n dendlock 

occurs on the Stt1n<1:ing Com.:n.ittee, the mc:tter shall be re­

ferred to tha �xecutive Co:omittec. 

'.i'he :1:;xecu·�jve Co'Vlittee aho.ll thereupon either en­

quire into the J10tter itself or constitute o. Eor..rd of 

�nquiry, consisting of repreeentrtives fro� the �xecutivo 

Comm.ittaa anl the Joint Ikord cence::.•ned, to do so. Such 

Bce.r.:i of Enquiry shell consi:Jt of nn equal number of re­

presentat:lves of the t.mploye,•s ruJd the E1Dpl0l"8es. 

The decition of the :xecutive Co:mittee or a 

Boord of �nrr:, � !'Y, o.s the ca:::e !llllY be, shall 1::e binding upon 

tho e:-:iployers ond employees concerned in tho dispute. 

(2) 1n th3 ovont of no aettle'6nt beiDg �eoched on n dispute

ofter ccnoiderction by the· :.:xecutive Co::i..'lrlttoe or n Dom-d

of Euqutry, the motter ·w.y be referred to llil �rbitrotor.

The decia1on of thP orM.trotor r-holl be binding.

During the t:J."18 a dispute is under considerction 

the pr'.lctfoe n!'evdlin� in tho est1Jl:>lfah.Mezit or esto.bl1al''!'l'!Onta 

concerned i'l!Bll8dfotely prior to st:c:h disnute shall continue 

until cuch ti111C'! o� the dispute is settled. 

The CouncH W)Y rdse funds by lev;• on nll el'4)loyero 

end/or e:.ployeee in auch arm1nts and by such rriethoda es ncy be 

d.etermined fro•n ti."ne to ti� by ogreen:ent b-.:tveen the ;isrtiea 

or thsil- represent�tives ond in respect of any ohortfall in tho 
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fur.ds then uE> tc oue-holf' frot1 tho ..... l':l!",lo:Yers' Crga11lsotions 

and tha othJr Lt,lf fro L the l'rcde 'Lnfon. 

Fvntla rwy be raised for tho genertl.l expanses of the 

Councn or for a Joint une.!!1ployne11t Fuud or sncll othf1r purposes 

ns the Council r:J.CY from. time to time deternine. 

Joipp Unerivloym'3nt FU?r1 

(1) The object of tho :FunJ shnll be the p!'ovision of benefit

durin·· periods of unemploy-,.ent on<l sicknees to employees

:in the in,lustry who nre ,1em.L'Crs of the i1'1.1nd.

{2) All ns111bsrs of the ·.L'rnde Union t.•ho nre employed in the Indus­

try shnll oo csmbers of the Fund. 

(J) Tho fundn ro�nired for oroviding benefit shall be derived

!ro"ll oontribntiom by employers and employees.

(4) The con·lit1ons fo:r lLe recei!Jt of bmefit by nn;y employee

l!lc.-nber nr:3 -

{t-) 'fh rt he fa o ;,iemc�"' of the ·i:-r�de l!n1cn t'nJ is net ill 

nr!'of.'.rs w:.l.th M.:1 contributfons to the Fund, or ttith h:1s 

Trade Unfot1 ·1uos, 1.1nj is not under SUl!"pens,.on from un­

ei,;,loy:nont ben':lf it by the 'L'rode Union. 

{b) Thct ccntdb--.1ticns heve been pr.id to the }und in respect 

of Mm for t, continuous or broken period of not less 

thnn 1.3 ,.,�el:s in thE? Cl'We of uncmployr,ent Benefit; o:r. 

in the ccee of Sicknesa Denef5t tii.f\t he h!I� completed 

holf his p1•obr..ticn for b:-nefi t in the 'trr.de Union, or 

in the cr-.:e of frcde III members of the Trcde ttnicn three­

quorters of such prcbo.tion. 

(c) Tbot he hos llll\de appli.c�tion :for benefit 1n tile pre­

scribed tizmner. lligniD.P, the Trnde Union unercployed 1•e­

gister olv:tll be regarded ce proof of une?llployment.
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(d) Thnt he is cupable of taking up ond available for vork,

but unnble to obtain employment vhich the Trade Union considers

suitcblo or thnt he 1a prevented from tnking or continuing

employment through sickness. For the purposes of this

Cuiuae,in addition to its ordinary 1'll8aning,"sicknesa" in-

cludes injuries sustained in an accident, pregnsncy and

also the absence of n memoor frori his employment as ore-

sult of quarnntine imposed by the responvjble authorities

becimse of the illness of n member of the member's household.

(e) Thnt he hns not exhnusted his right to benefit under these

rules.

(f) 'rhat his unemployment is not due to any stoppage of work or

other cause contrary to tho decisions or Constitution of

Council.

(5) Subject to the conditions prescribed in sub-clause (4)

hereof, the benefit payable to employee members of the 1'1md

• during unemployment or s icknesa shall bo -

(a) In respect of Grade I members of the Trade Union - Five

pounds per veek;

(b) In respect of Grnde II ond Ill t11embers of the Tr-nde Union -

Two pounds, ten shillings per week.

for 1.3 veeks in any calendnr half-year. Provided hovaver -

{1) that tha unemployment benefit poyD.ble shall not 
exceed one week's benefit for eoch two weekly contri­
butions Mde; 

(11) thct the sickness benefit shall not be paid for more
than 1.3 weeks during ony one period of pregnD.ncy;

(111) that in the cose of a member drawing partial benefit
as prescribed in sub-clnuae (6) hereof, the number of
weeks speci:f1od herein moy be exceeded, provided the
aggregate amount drawn in any calondnr hnlf-year does
not exceed tho total amount thot would be pey4ble in
the cnse of total unemployment; and
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(1T) that if� member is pnid nn ollownnce by hio employer 
durine a period of sfolcness, the 8L10Unt pllyllbla to 
such r.ember in respect of sickness benefits for any 
one week shnll not exceed auch n.1110t1Ut ao vill bring 
the totnl nmount rece1ved by M.� from his employer 
nn:i in respect of sickness bonefits for thllt week up 
to the omount of hia em-njngs for c nor-,nl veek's 
work, subject to the mQXimum \leekly �nefit payable 
.:from the fund not being exceeded. 

Ho reduction in the cenefits peyable in tcr!llS of this clauce 

ehall be '"lr.de because of any nmotmt rccei vod by nn employee 

in terns of the \-lorJG,,en•a Componsntion Act. 

(c) In the case of siclmees l-enefita onfy a 1Denber mcy be

granted benefits on a daily basis -

Grnde I me!:!.bers of the Trade Unfon 
Grode JI nnd III mamba� of the Tr�de Union 

in n six-day week establish:nent; and 

Grcje I �bers of the Trade Union 
Grode II and III members of the Trade Union 

16a. 8d. 
8s. 4d. 

2Cs. Od. 
Ws. Od. 

in five-day week estoblish11118nts; with n m.nilllUill of three 

consecutiTe deys' sickness before benefit is payable, pro­

vided, however, thot vhere n l"l!lP'lber is absent fro:i uork 

�nd loses wcges to the extent of three consecutive working 

days, or ::x>re, ove" n pe:dod of t1Jo consecutive c�lcndtir 

weeks, he shell te ent1 tled to drnw bcnef i tn up to the 

lllllXimum allcwed for one week. Such benefits sh�ll be 

payable nt the end or the second calendar week during 

which such period of siokne�s occurred. 

(6) Any member who enrns less thon half veekly -wages shell be en­

titled to unemployment benefits fro� the Fund, provided thnt

the wt1ges and benefit together of nny employee do not exceod

one-half the v-aekly wngeo in the co.se of journayi:ie:n nnd two­

thirds of the weekfy v,-..ges of Grade II and Grnde lII .lllBmbers

of the Tr�de Union.

(7) Any employee :member who loses hia e�loy:nont through hfa

misconduct, or who voluntv.rily lot,ves his employment without

just c�use, shall oo diaquclified from receiving unemployment
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benefit for n per1od of ot leoat three weeks from. the date 

vhen he so loet or left his employment, or fer such further 

period as may be decided by the Joint Boord concerned or tho 

StMding Coml!littee. 

(8) The Execu.tive Colltl'llittee sholl set aside n portion of the

rovenue of the Joint Unemployment Fund to a separate account

to be designated Extended Unemployment Benefit. The object

ahnll be to ossist nged or inccpacitoted persona \ilho have

been engoged for e. lo.D8 poriod in the industry and who are

not eligible tor the Retirement Allowo.nce of the Provident

Fund.

The Standing ColllI!l1ttee shall decide in o.ccordance 

with the merits of the cal!!-<:! and with regnrd to the amount of 

funds avcilnble, which applicantl!lshnll be plnced upon benefit. 

The amount of benefit shall be a weekly allowance 

of not more tl1nn 50s. in the cnse of Grode I members ond 40s. 

in the cnse of Grade II :members of the Trade Union, but these 

ronounta shall be subject to altorr.tion by the Stonding Co��ittee 

ot any tine. The Standing Conmittee shnll �leo hnve power 

to suspend nt any time nny beneficincy from benefit, or to 

remove cny pr;rson from the roll of beneficiaries. 

(9) The Executive Conunittec mcy set aside o portion of the revenue

of the Joint Unemployment Fund to a Ucfolth Hnintennnae F1md

Account for the purpose of po.yins nllownncee to menbers

of the Trade Union who hnve ces.Ded work in order to undergo

treatment for tub3rculosis or snch other d:f.seases as mey

be specified by the Exeouttve Gom1T1ittee. Any such nllowance

shall be poynble at the discretion of the Standing Conrdttee

ond n person grnnted this ollow�ace ahnll not be
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ontitled to GlJY c ther bcnef it from the Joint Unetnploy?nent 

Fund. 

(10) The Executive Co�.mitteo shc.11 hr.ve power to reco:.� end to

the Council tho decrsose er suspension of the contributions

of employer O!' employee menbors of the Fund and, in the

event of tho i'unde avoilcble proving ineufficinnt to

maintain the rntee of l::�oofit specified in these rules,

shall ho.ve pouer to reduce or suspend the benefit.

(11) The Stan11ng Col!.\llli ttee :nny nuthorise the payment in suitnbls

caeos of sick benefits over a period not exceeding seven

week:! in any colendor year, :in oddition to the period of

13 w"leks mentioned above. The Standing Co""ll?l:l.ttee when

dealing with cny application for tho peyrnent of such

nd1itional sick benefits sh�ll give consider�tion to -

(a) the question whether the npplic�nt is unable to

work becmwe of illnes::J;

(b) the npplicnnt•s finnnciol position; nnd

(c) the epplicnnt•s pet'iod of membership of the Fmld.

(12) The Executive Co1�"'1.ittee noy eront addit:ioool benefUs or

deal with special clt1ims, whether rel£1ting to unemplor,nent

or otherwise, 08 it deems expedient. 

(lJ) .hey surplus moneys beyond tha reserve figure determined by 

tho Council shall be tr�nsferred to the Provf,jent Fund. 

Provident Fypd 

(1) Tho object of the Fund shnll be the provision of benefits

to, or in respect of, �e�ber.s of the Fund during oltl oee

or inc�pncity, on permnnently leaving the industry, or ot

death.



(2) The moneys requ:i.red for prov5ding benefits sbnll be

der:1.ved fro'Tl contrlbnt1ons by employers, ns provided

for in nccord!)nca with o.gree:nonts arrived nt between the

parties to tl�e Council.

(J) The moneys shDll be oc1-:1inietered by the Trtde Union,

vhfoh shell be entitled to requisition the Council for

'llOneys in nccordtlnce with it� requirements, subject, how­

eve-�., to the txmeys nvnilllble from contrHutions not being

cxcoeded.

(4) Bencficintfies un:ler the Fun::1 ohall be restricted to I'!Bmbers

of the Trnde Union end shall be classified as follcrws -

(n) Grnde I eaployees, i.e., journeymen.

(b) Grade II employees, being persons employed in a

technicsl or !Tlechanical cnpocity, and whose ex­

perience in the industry exceeds two yoars.

(c) Persons who nra allowed to qualify spocinlly.

(5) DenefHs shall be provided for -

(a) Grode I end Grrde II ordin�ry Members or the Trade

Union, who hc:ve co!llpleted not lasa thnn 25 years'

continuous ordinary ;ne!"lborship of the Trnde Un:f.on

and hnve ren.ched the ni:,e of 65 yenrs in the cnae of

�ales �nd 55 years in tho cose of femnles J herein­

after referred to na the •pensionnble age", provided,

however, that n tool'!l.b.Jr vho has completed /.IJ ye.are

of contimious ordinary ;:"tembership of the Trade

Union shall be entitled to the normal bonefits poyo.ble

desp1 te the fact th£::t auch r.iembor ooy not hove reached

the npensionnble ngen .
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(b) Bcne.ficic.r:f.e2 on the aetire�"nt Allowl'J1ca of the

Tro ie Union prior to 1st Jcnunry, 1936.

(e) lfominees (or depe11dnntl!) of persons in Grades I end

II, in the event of de�th, wJth special provisions

rellltine to pei�sone whoae :fanth occurs whilst droving

benefits.

(d) Fe�nles letiving the Industry tcforo reaching tho

pensjon�ble age.

(e) Arry other persons who h�ve c special cln1� to considera­

t:!on.

Provided, however -

(1) thot no benefits shnll he pcid in respect of persono

who hnve not completod the neces�crry probr:"tion or

nre unjer suspension b,y the Trnde Union or who re­

signed or ware expelled from the Trnde Union before

the benefits beco-� cb.1e and peynble; nnd

(2) thnt if the m�ber concerned has completed not less

th�n 15 yeors' continuous ordinary "lertbership of

the Trnde UnJ on, the C't0verning Boord of the Trade

Un:f.on shnll hove discretfonnry power to authorise

the pnyraent of benefits up to an amount not ex­

ceeding the norffll\l benefits pnyo.ble �eekly, and

co.lculoted in the proportion of the norDUtl bene­

fits pcyable thd tbo numb�r of yen:rs of the

me"lbel''s c,,ntinuous ordinnry membership of the

Trnde Un1ou be�ro to 25, to n mor.iber who has not

reached the ttpensionr.ble age", wt ia unable to

continue with hi□ or her employment in the Indus­

try because of ill-henlth or incepacitotion.
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'i'he Gov�rning Dor.rd of the l'rade t.:nion she.11 also have 

d5seretionacy power to outhorioe the po)'Ment of benefits, 

cD1culcte::l in tho proportion of th9 norMl b�nofjtv pnytible 

t!.ict th� m1'llbe1• of ye£1rs of the n��ber'e continuous 

ordinnry 'fte"lbership of the Trcde tnion beers to 25, to n 

member who hos rattchod tho npensionoble .age" ond h• COilq)leted 

15 or !llOre but less then 25 yecra I ordincry membership of 

th� Tr!lde Union. In addition the Governing Board mey 

authorise the poyT11�rnt of benefits to � oember of the Trade 

union who 11{'.s 'h!?en trrnsi'erred to :inactive me-::ibership 

before ranching the "pensionable ogeu , provided that such 

member llns hnd not less then 25 years' ordint'.ry :uaa1ber8h1p 

of the frode Union. 

Now:ithetonding the provisions o! thii, Clause \lhcn computing 

n !!lenber' s period of continuous ordinary M!llharebip o! tho Trnde 

Unfon, the Govern"lent Board -

(a) shnll include nny period served by tht-t '113:uber in the

!lrmed. forc<3& of ·l;he Lnion or i t8 allies during the

1939-1945 WM, provirted thot such ,iember wns o Grc.<le I

or Grade II ordinnry m:emoor of the '£rnde Union when his

full ti!De serv:i ce be go.n; and

(b) oay, on th9 recc:inendotion cf the Lronch Com'!littee of the

l'rode Union concerned, toke into sccount oDy previous

period of 'Uembership of the !r�de Union, provided thnt

sueh me-nber wa,s employed in the In:lustry dur:i ng :meh

previ.ous period of meabership.

i4cd:t cal Airl Fund 

(1) 'l'he purpose of the iodfoal Fnnd fa to ass:ist t:118rnbers of the

·:i"rade Union -with the payment of expenses incurred by them,



- 224 -

whether in !'eapect of ther1selves oc• their bonn fide de­

pendants, in cases of slckness or acddent, for medical, 

surgical, hospital nnd nursing attention ond such other 

trentmnt 1:1s llll',Y be decj_ded upon from tiDe to time by tho 

.E:xecuti-ve Co:nmi ttee. 

(2) Sub,iect to the general directfons of the Council, the

Funu sht1ll be controlled nnd administered by the Governing

Boa!'d of the rrade tnion.

(J) Tho Executive Com.'llittee sholl hnve the power to make r.nd

amend rules specifying the benefits pr.ynble, tho conditions

under which auoh benefits shell be paid r.nd provisiono ro­

latine to tho administration of the Fund.

Chnpols 

(1) Chapels, estcbl:ished in terms of the ConstitutioD of the

rro.de Union, ahcll be recogn1sed as port of the mllchinery of

the Council, the:ir main functioD.J bei.D�: to socu!'e iD the

establfohment concerned the sioootll working of the ter!ll.S of

agreenents arrived at by the pnrt1es to the Council.

(2) Ch�pela shall not have the right to interfere with the

business policy of an employer, nor ohdl an e�loyer have

the right to intorfere in any business between the Trade

Union or any of its Br�nches and the Chapel, nor in the

appointment of ChaJel officials.

(J) Each Chapel shnll llppoiut a Fo.the .• end o Clerk, who shall

be recognised by the employer oo representing his employees,

ond throngh whom all negotfotions between the employer and

his employees shall be conducted. Such officers shall re­

present the wishes of end voico any grievnnces of the em­

ployees -which rioy arise. i\ny alleged gr:ievt1nce ehnll, in

the first 1nstru1ce, be reported by the Fother ond Clerk to

the monagement.



- 225 -

j. A-::.-ee:aen'.: of tho li ouu •il of ·t! o f-r ntinr.r 
tmd l,e-wspgper Industry of Sonth fl..f.,..ica 

The Aeree:ie�t wos entered into in ttccordimce t-.rith the 

provisions of tho Industrfol CondH.etion Act, 19J7, between 

the l<'ederaHon of Mnetcr Printers of South .i\frien and the Iiewo­

pnper .Press tiufon of South Africc (referred to a� the "employers• 

organisntions") and the South l1fricnn Typogrnphicol Union (re-

f erred to as the ntrnde union•) being the p�rtiea to the Intionol 

In:lustrfol Council of tho Print:Jng rmd Mewe!paper Industry of 

Sonth Africa. 'fhe t1.great:ient ::rholl re�ain in force until J:)th 

June, 1956, and shell Dpply throughout the Union of South Africa. 

JJef initions 

"Genersl nssistant" neons r.n e!!!ployee not elsewhere de­

finod� Th:ls cloes of e�loyee focludea, inter t\lio, prjntera' 

c,ssistants, b5.nders• nsr.1.stvnts end copyboldors, but does not 

include employees whose work is not directly connected with the 

actunl production or t'inj�hing of the printed 11mtter or other 

articles produced by the eet�blieh--nent concerned.n 

ttRegul{lr employee" i:.�ens nn eMploy ,e who hna been 

emplcyed by the sru:ic amployer .. for t1 padod of not less than four 

working weeks, whether or not short tlme h,u, been in operotion 

during the,t period." 

Q H.etnil price fodex number" means the -weighted, nvernge

index number, relntiug to food, fuel, li3ht, rent �nd sundries, 

for the nine prinoipnl nreos in the Union of South Afrfott as 

asae::isad and published by the 3irootor of Census and St<\tiatics 

in the Gov�r.nment Gpz'3tte from t:11110 to ti.ma, llUltiplied by ten 

and nvcrneed over each quartar. 

1'!produced in the htmdbook Ull:ler Govcrnm.'3nt Printer• s Cop}'l."ight 
Authority lfo. 2034 of Jrd September, 1953 
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In order to nscer.tnin the woge pnyoble to an employee 

of n cl�s.c w�.ocrc wr.go rntes are dependent upon exp�-d.eoce, the 

totol experience of the employee in the Industry - lrrespeetive 

of the estt1blishment where such experience wns gn.1ned - shell 

be reckoned. 

In o:r-der to cacertnin nn ern.pl()y•�e's hourly irn.ge rate, 

the weekly wage poyc bla to tlrnt e.uployee nt the ti:1e, oo 1� ot 

a rnto 11ot laa� then the ·ninill!llm prescr:i.bed in th.is l.l.groeiieut, 

shnll �1 divided by 40 • In order to ascertain n doy' a pcy the 

weekly wage payable to the enployee conce�ned nt the time,being 

nt o rate not lese thnn the miniurom praacribed in this Agreement, 

shall be divided 1-y- five 1.n the case of t: 5-dcy or � in the 

oase of n 5i- day estoblishlllent. 

·rhe 'l.lage rctes fot• all classes of amployeos nre ln:Jd

down, but hove increnoed since the co'ning into oper�tion of the 

Provision 1e 01nde fol' the autor10tic adjustment of wage 

rates and frreducible i>ilni-num \U130 rates. 

The minilllllll r�tes specified were peynble while the J.'eta:Jl 

pr.ice index number reMl!lned ct or above 1878 but below 1898 and 

aro Jee-1ad to be inclusive of c.o.l.a. 

The wages laid down ot the tine of the �greeoent in 1953, 

applying to the worJ.en nt the Du.rban factory viaited
1 

and the present 

�aees paid are as follo�s -

Gi!Mrpl ngsi�tontg or pr:Jntara' 8soistont§ 

lat 6 'llOllths 
2nd 6 11 

3rd " tt 

4th II It 

5th " 8 

1m 

£ s. d. 

4.11. 0 
5. C. O
5. 6. 6
5.13. 6. 
6. c. o.

dpril 1256 

£ s. d. 

5. c. 0
5. 9. O
5.17. 0
6. 4. O
6.12. 0



6th 6 t:1C1Jths 
4th yof.ll' 
After 4 yecrs 

yuorterbindinH 

let yenr 
211d If 

There ofter 
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� 

£ ::i. d. 

6. 8. 6.
6.17. o.

7. o. (i. 

7. o. (J. 

7.10. 6. 
7.10. 6. 

April 19�6 

£ s. a . .,.

7. o. 6.

'7.10. 6. 
7.lJ. 6.

7.12. c-.

8. 4. o.

�- 4. c.

None of tha women ct the fnctory v:lsited were over 

enr,�g�d in night work. 

ro1• onch .2(1 points, or those po·,�t5.ons of each such 

20 points {regarded os one unH llnd, therefore, juatHying 

only one dec;cense) by which the retnil price index mrnber moy 

r,.se or f nil, the figure 1878 being taken as the bnais, the wnga 

rates specti'i�d tthall be altered ns follows -

Weekly Wege Rate povnble r.t 
time �hon odjuetnent ;s 

neceaoq:x 

))a er less 
Over J:)s. bnt uot exceed5.ng 4Ce. 
Over 40s. but not exceeding Sos. 
Over 50•. Lut not exceecling ({)s. 
Over Ws. but not exceeding 'it>s. 
Over ?Os. bot loao tJrnn rote 

speclified in ,icr.le l of 'l'nble 
1 

Amount of iuc�epse 
p:r degraopa no the 

cpse mc;Y be 

s. d.

1. o.

1. J.
1. 6.

1. 9.
2. o.

2. J.

All ndjustmcnte shnll becorite operntiva on the first 

,.by o.t' the aocon1 T1:0nth .fcllowin3 the quorter in re::ipect of which 

the retail p::.'ice index nu�er h-::s been c�lculnted. 

e� .... f?ency or any otht?r cnuse, __ :e:rf01'?'ts i·of;k uh:lch by vfrtuc 

of the provi�iona of this .\gr.ae'l!Ont he :k not qualif:ied to perform, 
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or which sl,ouH ba por.t'orr<l8d by ancthe.� cllls,1 of e�loyce, 

the rate of wages, for tho vholo dey on whbh f,u-::h wm.•k is 

perfor�d� �M ch is prescrtbad for th ts cl::.sa of work. 

Pie.ce-wo�k and task-work is prohibited, but incent�ve 

sche�s 1"1,,Y be !ntrcduoel if tipprove::i by th.'3 3tv.nding Committee. 

i\e•'llncrntfon shnll becoms :lue end be p!lid weekly not 

later than ,;ha mr:-nc.1 clodng ti,ne on tho pey-dny of the firm 

concerned. 

No dednction sh�ll be !'!Od'9 from the remunert1tion of Qn

e�ployee �ther th�n the following -

(s) Whore nn employee 1c absent fro:n. -work on doys other

thnn p'lid holid£.ys, s pro re.ta ntoo'l·nt for the p�riod

(b) l\l'jth the written con;:ient of the e:iployee, deductiono

for holi1le.y, sick or pension funds, insurance pre1111um.e,

savings scheites, repey!!lent of lor,na by his employer,

contrHmtions to the fun,l:l of a trt.de union or '!'!ledicol

nid sod ety regl�tered by the Stnndiug Co111:titte<3 or any

other deduction o.1,proved of by the Local Brtmch Secretary

cf the I'r�de Union 1n writing.

(c) Contributions payable by the e:rnployee to the funds of

the Council.

(d) Any OJ'IK>r,nt ptdd by an 8Jll'loyer compelled by legtil process

to �r kc pcy:n.ent on belrn.Ir cf m1 enployee.

An enploy1�:r ::;holl not give, end 1Jn employ<!e shall not 

accept, nny considerv.tion for e"lplo:y-J1ent othe1• than money. 

Hcurs of Work 

(1) The ordinary hours "J! wo"k e.bcll t,., 4f) i•o,11·� P'.¼I -.,493}:. 
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(2) Jui e:i,ployur �hnll arrange tbe ve�k¼ l.iorking hou;:s of 

e�)loyces on �, work in hiG eatnblic1,.oont to co�monce not 

ecr.licr then 7 n.::.i. on crzy <lE'�· :in:l to f�n:i.sb not lnter then 

(; p. ':I.. ou five <ley s, vnd net le tc" th-!m 12 neon on one day 

in .:iuy c,uo wod; provi:.led tbvt in th£ crso of nftarucon news­

nopor eatoblish"IIOnts, vhen nn 6\fts�noon off par week, connot 

be provided, equ ivtll3nt tfrl8 off or one whole dfly per fort­

nir:ht, �- 1'e euc:--:t:!tntP.d fo,:o coo �f't".!rnool:! off by arran�ement 

w1th tho Chapel; l:nd provjded fnrthe�, tl.r.t the normcl working 

hours, excluding "'!e�l times, in any otw doy aholl not exceed 

8i oxcept in estoblisllm-ents -where the normo.l week 1 s -work is 

completed in rive d�.ys, in which coec the nort:1el day's work 

shnll not exceed nine hcurs. 

(J) An emp loye1• sholl nrr"nce tho working hours on oll d�ys on

which the wcrking tiJn'l exceeds five hc.urs ao oa to allow

for a 1.r-e&k of �t leuot one hour 1Jetween the he re of 12

neon e.nd 2 p.m. M employee may work, nor TtJIXY on employer

ns.k an e:aployee tc work, for o continuous period of' oore

than five hou-rs "ithout l', bre�k of tit leoat one hour; pro­

v:i.ded tha�, for this purpN.e -work intorrt111ted by brenks ot

less thr.n om hour sb�ll be de-?·1ed to be contjnuous. An

e!ltployer shn.1.1 uot reqnf�e or per.:'llit t:i femnle employee to

1 o'clock p.c11. on roc,1•e th,m five dcya in t1ny cClJ.endar week. 

(4) All employer who requires nny of M.s employ�ea to work short

t:1.---ie sht1ll arrcnge the Mthod cl npplicntion of this with

tlle Chapel. �,h3re no Chapel exists, the e�loycr sbnll

give the employees ot 1001:t 12 working hours' notice when

required to 'wcrk short Ume. 'l.n er,ployer shall pay to any

e:,ployce uorking ::ihort t:il'!la not leso then 24 hours• wlqes

1u nny �crking weok.
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Cv<2rti,19 

(1) .ll.11 hour a \iorked in excesE of tl:c bc.u1.•a _;;n:iescrS bed shs.11

be regcrdecl o::; cvartime. Bmployers ::-hall pc.y for ovarti.me

at the following rates -

(a) rim(; ond on�-thfrd for the first 3ix hours' overtime

or p!l1·t th1raof in ony ono workina veek; tiwi and one­

half for the next four hours I ove ·.•time or part thereof

in such weel·; vnd dorble t:1.r,;, for any further ove:ctim.a

wor�:Etd in :mch weelr·J provided t...'1ot the provisions of this

pflrn'5l"�ph 11�y be rood:tf i�d in terms of purngroph (d) or

tJ.is sub-:Jection. Tj�a ucrketl on the house hdf-holiday

and on Suodey abt1.ll not be included for the purpose of

th fo paroi:srnph.

(b) Sub.1ect to tho provjafono of �.:oregraphs (e) nntl (d), time

worked by on O"lployee on o.ny day in excess of four hours

1-eyond tho norn!ll houi'G of hi� shli't aholl be paid for

at dnuble thie, but e!u,11 not be included in tho total

�-1eekly ho�:. :fo1• tac ,t,1i... .. •pcso of colculid;ing overtime

pa;:abla in �ar:.1s of pnrnzraph (a).

(::) Tim t-mt<lrad an the doy of ��o house hr:lf-holi1tiy in 9x­

ce1:1a or. the usual nu.1.ber of h0m�s wo::.•ked on that d.ay nncl 

ti'.11C worked 011 �unJoy slmll l.--e poiu for vt double ti'll8. 

'i'hfo shall not appl� to tilila worked (eithDr no.r:mlll time 

or overti.rae) on ili\3 p1•0.:ltJction of evening nevs!){tpei.•s. 

(a) In cc.sen ,1he':'e vcrk is pe:t""forPted °h'; the regulr-.r stef.f of

e�loyees on Satnrdeya or Sundays in connectfon w1 th

the production of lete 3ttt11rdtw evening end Sundl!y newa­

pepers, thG e:xcess overt1me rtttfls pt.!jiable tc tho criployees

concerned ah.nll, notwithstandin3 unything to the contrQry

hcreinbeforo contoined, be mntuolly agreed upon between
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the employJr 1.1Dd the loclll branch of the 'lrcde Un:f.on, with 

tho right to npp�al to the Joint Board concerned nnd/or 

to the Standing Co!ll.ndttee. 

(e) In establiahments where the weekly working hours are completed

in five deys ( thgt is from Hondey to :E'ridey, inclusive) tims

oorked on Ssturdoya until 12 noon shall be pttid for in te:r.1!29

of pt\ragrapbs (n) o.n.d (b) of this sub-section, nnd nft<'lr l2

noon nt double time.

(t) Fol' tbe purposes of this section eceh week shill otand on ita

own; provided tlrnt time lost by nn employee through illness

or at the request or ·by p 1rm5ssion of the employer shall not

be required to be m�dc up before overtim.o ie cnlculsted.

(2) lm empleyer shall not reqn1.re or perM.1.t an omployoe to work over­

titie for n total period exceeding in ony one week -

(ti) ten hours; or

(b) tt .num.ber or hours (which mny exceed ten) flxed by the locnl

Joint .Board, or the Stondiug Committee whero no Joint Board

exfats, by notice in -wri.ting to the employer specifying the

employe.-, or elafs of er,,ployae, in reaepot of whom the notice

fa applicable, !lnd the pc.r.iod for which and tha conditions

under whfob it shall l.:e vnlid.

(J) A.n employer shnll not requiNt or permit c fem.!.lle employee to

work overtime -

(n) tor m:r.e then two houl"s on any one dGy; provided,however,

that this provision shill not ap1;ly 1n respect of overtill18

wo1•ked on SatUl"doy IOOrni�a ill eott:1.blishmanb whare n :five­

doy week is in oparation;
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(b) on more than three comaacutive dnya;

{b) on lllOl"O than &J days in ®Y year; 

(d) dter the colllplction of her dnily working hou�s for

roore than one holll" on &ny cuiy unless he hne -

(1) given notice thereof to such employee be£ore
mildoy; or

(ii) provided such employee with an adequate ineal
before she ha.s to com,"'lence overtlm.o; or

(iii) paid such Gmployee nn ollownnce of 3s. (three
shilling.a) in sufficient time to enable the
employeo to o btnin n meal be.fore the overtime
is due to comnmnce.

(1) Min:1:mum Annys.l Legye apd SP99ial llolidpys

hn employer shnll nllow and require ench of his employees to

take, tmd o.n employee shell take, 111 aeoordonce �ith the pro­

visions of this oection, a minimut1 of three veoks' paid
� 

holiday leave during ench yem-, and in n:ldition four speciol

paid holidays ,. nnmely lfow Year's Day., Good li'ridcy, the Day

of the Covancnt nnd Cbristm.as Dey., Tl:m ordinary nnrm.al

holiday lecve shall accrue proportionately in respect ot

employment durillg the calendar year. The special holideys

accru.o in respect of the working week in -which they fall,.

provided the employee is in the employment of the employer

prior to the specinl holidey.

(2) When tmd how rumual leave shall be taken -

{n) .Annuol holiday leave shall oo granted and token so o.s to

comm.once not Inter than the end of the calendor year .for 

which leave is due�e.nd if the e�ployae concerned enteTed 

the Industry during that yenr,. it shall be proportionate 

to the period served during such year. The ped.od during 
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w\ ich such leave 1s to be token shell, wherever poe: ible, 

be arranged l'IUltuolly between the e:nployer l'Jld employee 

concerned, but shall otherwise be grnnted !llld tsken nt 

tho convenience of the employer. 

(b) Aml\U\l leave sholl be grnnted ,,nd tnken in nn unbroken

period; provitlec.l, however, thot subject to the consent

of the employee c�ncerned, nnd the Ppprovol of the Joint

Boord concerned, O!' the Strir·11ng CoJ!lJ"littee where no such

Joint Board exists, llltVing ooen obtained, such lonve lllll-Y

be taken in two periods of t1Jo i1eeks t'Jld one week. The

mnnagement of an eetablishmnt which closes over the

period during Yhich ths Christmas and New Year holldoys

fQll .IMY �vnil itself of this prorlsion; provided further

that subject to the ttpf'roval of the Joint Bom-d concorood,

or the Stnnding Committee where no such Joint Boord

exists, first hnving been obtcined, annual leave in

exceos of t\lo weeks � be corried forward to the on­

suing calendnr ye�r.

(3) C9lgt1lgtion of Annual leave.

Any p0riod during wh5.ch an emplo,ee -

(c) is r, b-.ellt on pnid lenve; or

(b) is absent froi11 work on tho inst.:•nctions or ct the reqneet

of his employ3r; or

(c) ia obsont !ror. work ca o rcault of an injury sustningd

while working; or

(d) is abeent f'roo work o-wing to illneso;

shall be deemed to be e=.Ploym0nt; provided that 

(i) the provisions of p�rngraphs (c) and (d) shall
not cpply in respeet of' any period of abeence i!
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the employse fdla, nfte1• a request for such a 
c•}�tificD.h by the employer, to submit to him a 
certificate by ei •dicol practioner that he w�e 
prevented by his injury or by illness frol'l doing 
his -work; 

(ii) the prcvisjon of perngrsph (d) shnll not apply in
re:JQlect of any period durins -which the employee
concerned ht:.s receivod benefUs from the Health
"'1ni.nte�a.nce Fund of th� Couucil nor in respect of
th�t portion of any total period of absence during
ney colendar yeor of employmont which ia 3n excess
ot four months. When colculat:,ng rmy totol period
of nbsence no peri.od of nbsence of less than one
full dtty shell be included.

{4) �p.m�nt of Lepye Ppy. The cmount due in respect of onnual 

lenve ahall be calculated nt the rate of the regular voge 

being �nid to the employee concerned il!l'll8dintaly before he 

proceede on leave and ehall be paid to him. before ho proceeds 

(5) terminptiop of &plpmpt Be!o;e Leave Tpk2n.

(a) Should nu employee let1ve the service of on employer

"tefore ho.Ying been gl"llllted the holid�y leave accruing

to bil'l for the colendor year, the employer concelnl8d

ahall pny to the locnl r.rnnch Secretary of the Trade

Union the ruoount due in r.espiect of the proportioncte

holiday leave eccrued. Such ai'!l.ount sh�ll be cnlcu­

leted at the rote of J/49ths of the wage being pnid

to tJ1e employee vhen his e'Df)loyment wns terminated

for each veek of employment c;nd shall be paid to the

employee by the ·.rr!\de Union when he takea hie leave.

Broken weeks shnll be paid for in proportion.

{b) When the ternt of employment extends over t1 period of 

four -weeks or mre, the employee shall be reg�rded as 

regulorly employed, end be entitlci to holiday lenve 

poy for the whole period, even if during t\ portion of 

thot period he wos not employed on full tine. 
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(6) Spedpl Holi<.lgys, ..,;�plcyees eholl r"ce1ve a paid bol:1.Jey

for Nev Yeol''s �Y, Good li'riday, the Dey cf the Covenant

ond Christr1ris ·Day; provided thf.lt Boxing Day may- be substi­

tntod for Nev Yonr•s Dey r.ind �aster lfondey m.tlY be substituted

for Good Friday, in which Clise the proviaicllB of this sub­

section relating to New Ye�r•s Ony ind Good ir1dey sholl

apply in respect of tbo sub;;ti tuted days. il.n employee re­

quired to uork on 1wev Yenr 1 s Day, Good :rr5doy or Christmas

Dtly shell be paid for the whole dt.y nt double ti•, �nd, in

the case of Chri3t!l!QS .ily, shall, 1n Rddition, be r,:tven

nnoth,r day's holiday with pr.y. lu the ense of tho .Dt,y of

the Covennnt, an allt>loy·->e required to work the whole of thr.:t

day shall be pnid tin add:itionnl day's we�ea or be g1nn an­

other pn1d dny off in lieu thereof, but an er,ployee requ:1.red

to work fo:- a por.tion of thl!t day only abcll be poid additionnl

relllllllerotion for the JJ1lr.lb3r of hours so worked at ordincey

rntes. All time worked on EUJY of tho speciu holidnys �entioned

in excese of the mnn.ber of h·. urs usu.tilly vorked on the rel,::tive

shifts shnll be pnid for nt double tLnt8. Should nny of the

special paid holi,t,-ys fall on n Sundey, the following clay

ahe.11 be regarded es the pnid hol5.dey; provided that the

Standing Ooll1Jlittee mny gront exemptions rrom this provision

in the csse of 1J10rning newapnpen. If nny of the epecial

pnid holidays ft1Us on c Snturdoy, e?11ployeas who -work n five­

doy veek im<l ore not required to work on such Snturtley sholl

be paid c full dny' s pay in respect of such hol1dny or be

gtnnted another full dny•e holiday with Ptl7•

(7) Stntutorx Holtfipya Other thnn Spegicl Holido:ys. Work on

statutory holidays other then the special boli�lays .U!ntionad

in sub-section (2) i,hall be pE11d for at ordinory rntes. An

emplo3er wllo i.lltends to cloae his establishment, or cny portion
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thereof, on c. stctutory holid.cy shall give the o:nployecs 

nffocted not less tbc.n two clear dnys' notice or cuch fact. 

(8) Pgrson Whn ll.QJI f!egn Opemployed lfot CoTJU>elled to Tpkf Leave.

}.n employee who hes been uner,ployed, or aboent from work be­

cause of illness, f'or a continu011s per:fod of not les• thon

four \l(.:e.ks di1rlng n cnlendor yenr sho.11 not be co'llp8lled to

tnke the onnuol leave c.b1e to him in respect of such yesr.

Should such en employee elect not to take bis nnuunl leave,

the el'l9lo1er concerned shnll P'-'.Y tho ol?lOtlllt due in respect

of the proporUonnte holi<loy lenvs accrued in ter"18 of sub­

sect:1..on (1) to tl1e Local Br®ch Secretory of tho £rode Union

not loter than the encl of the cal.ender year concerned. SUch

�roount shell be cDlculated at the rntc of 3/49ths of the wnge

be:i.og paid to the employee at the end of such yeor for eoch

week workod, ru>1 shell te pc.seed on by the Trcde Union to

the e.:1ployeo os o. po.y-nent in lieu of the bolidey lenve l\Ccrued.

Doily t:t;w sbeejc,e 

Employees shall attb!:lit dnjly to th<:dr employers, t1!'18 

sheets, furnished by the employer, showing the closs of work per­

.fornied, and the hours spent upon ench sepl\r"te job, provj.ded that 

the provisiona of thin sub-secticn sholl not ripply in respect of 

�st�blislrncnts which ore engaged solely on the production 

of nevapnpers Md are equipped with adequote 'time clocks. 

Recrnitgent of �gployeee ond Ccrtificotes of hloy1'18nt 

(1) !.o e'Oployer sholl oneoge fill employee of a closs covered

by the terr,a of thio Ag:r.eeme:)t who hl\e not prevfously been

employed in the Industry, unless ond until such person hes

furnished such eraplo;yor with o certificote signed by 8 re­

Giatered Jieclicol practj t1oner to the effect thot such person
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is not ouffering t�orn any infectious or contngious uiset\Se. 

(2) Eo:r the purpo::io of' dekrmiuine the wnges pt-.ynble to et'lployees

whose waees are based on the length of tb.Gir expe"!.'1ence 1 and

for the 1,,ul'poees of the Joint Un�.PJi,lby:iont and Provident lunds,

evJ-'Y employer shrll is�ue a certh'icate of employment free

of charge to nn employee of this clnss ot the tinle when he

leaves such amployer•s servfoe, nud forward a duplicete copy

of such certHicate to the Loctil Branch Secretary o! tb.e

Union; the certificate shall aho-w the e·'Tlployee•s na'118 in full,

address, occupation an'"l rt1te of wt1.gas .Poid, together wHh the

date of hi:: enterint1 !ind let1ving the ae1•v1ce of the employer

Olld the rea<�on for the torminition of 8rt!!)loyment.

Terrninnt:J.on of. Cony;rW?] of Emvlo:ymcnt 

(1) A weekly employeo or his employer shsll c1ve oot leas thon

one workin·.: week 1 s notice, provided thnt this shall not

nffect the right of an employee or an emplo�cer to terminl\tO

the eontr!'lct of emploJment vitbout notice for any cause re­

cognised cy lm, r:s sufficient.

(2) Nobithstc..r1djng tho first proviso col:'.ltdned in sub-Pect1on

(1), tbo employr!r of nn employee. who is unoble to York be­

c�use of illness, ehnll not for thet renson terminate that

c�ployee•s contr�ct of employment without notice.

(3) The notice referred to in eub-eectioll (1) shall not run con­

etl1'!'8ntly vith nor shnll notice be given during the e·•iployee•s

obaence on lecve.

(4) A.ti employer shall provide his employee with wo1•k during the

"thole p�riod o.f such notice or 1n lieu thereof shall pny n

weeyly O'Uployee the weekly renun3r.�tion which �he wna re­

ceiving immeQj�tely prior to the dnte of s1ch notice.
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C9ntri butiop: (oe o.ffacting Europe® lof'Omen) 

(1) Gene:s:cl Fund. i-very emplo;r-1:r ohcll co11tribute to the

General i"'und of the Co110c:tl 4a. per Heek for each employee.

(2) Joint Unemploypmt .Fung, 1'Ter.y enaployer ahllll contrHiute

to the Joint Unertployilent Fund of the Council 8d. per week

in res�-ect of each employee who is a member of the Trttde

Union.

(J) Providout Fund. .i,v0ry el!lployor 3hnll contr:Hute t0 the

Provident I'und of the Council 2/6 per weak in respect of

ench employoe who is a !OOmber of the '?rode Union and hms

had t-wo yea.rs or more experience in the Industry.

(4) f.ledicpl Utl Fung.. Every employ,,r sL.1.111 contr:!.ruto to the

}feclical Aid 11\tnd of the Council the su, of 5s. per week in

respect o:t' ench employee employed by hi.� who ie a :momber of

the l'rl',de Union nnd �bo bas hi-d tYo yecra • or mo,·e expei• ience

in the Industry. The contr:lbutions wrntfoned in thto sub­

aeetioo shell not be p�y�ble in respect of e�ployees of the

clttas flentioned, who nre mer.there of !"ledical aid sociaties

or similar orP,Misntio.os, which the Standing Com,dttee hos

registered for this purpose; and the deduction of 2s. 6d.

per week montioned in sub-section (5) hereof May not be

m�de from the weges of such employeea.

(5) Doductiona, The only deduction �hich r:tt1y be mode from the

woges of tho Europaan vow.m employees is 2/6 per veek fro1n

thoae who are trlSi"lbers of the T:r(de Union and who hnw hnd

two yeors or --10re experience in the Indust17, this deduction

being tho e1�loyee•s contr1bution to ·tho f(edicnl Aid Fund.

{6) (a) 1.lhere �to e·!ploye.e hrs worked .for 20 hours or more during 

cny week, ful.l contrih.1tione .s'.!all be pe.id in re!',act of 

th at veek. 3hould en employee have -worked for leeo thnn 

20 hc:,ure during <lby .,,eok no contr:i rut ions are paycble in 

rel!lpect of that week.
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(b) Full contributton:J shell 'he peid in reerect of �cy

l1aI'focl du:rine which l1n employee is 011 pcid lenve;

provided, ho,,1evcr, thnt no 001�+.r.ibtions ol'e pnyable

vhere the em_ployee' s o bsence io due to illness or

beettuae of injuries sustllined in nn e.cd.dent.

Joint Une.!!1Qlopent J..µnd 

Unemployment end sfokness b9ne1its sholl be paid to e111-

ployees entitled thereto in aecor:lnnce with the provisi.ons 1n 

the Consti tut1on of the Council. 

Pt9vident Fund 

Pa;r.e11t of rat1rem'3nt ,:,,llo-w�nees rnd �:rtcli ty grants 

sl:.nll be r:1t1de to p?.rsons entitled tl.l.c!"ato in accora:ance with 

tho pl"o-dsions in the Constitution of the Cortncil. 

Hovp�ng; lund 

Tha pnrtiee to the Council eatt.blfahed n Housing Fund 

for the purpose of assisting me'U.be ,·s of the Trode Un1.on to nc­

quir0 dwell.ii:g het·ses. Tb� funds she.11 be administered in the 

sole discretion of the �tanling Co�,ittae. 

:-isdical Aid Fund 

(1) A 'fediccl nid I'und is hereby established for the purpose of

ru::sistinP, memb-3rs of the Trooe Union with the p�rment of

ox:penaes incurred by them, whether in �spect of tl10mselvec

er theil' bona fide dopendnnto, in ci:u:;ea. of s-ickness or

nceideut, for Dhliccl, Su.t\,icu.l, hospital ond nursing

nttention fin 1 such other tret1:trnent as !,my be <focided upon

fro� time to �ill10 by the i:;xecutive Conkn.ittee.

(2) �ubjact to the Go11ore.l dfrectfons of the Cot·ncil the fund

shall be controll"ld ond adrn..inistered by tho Gowrning PoDrd
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(J) The �xecutive Col!ll'dttee shnll he.w the po\•er to r.m.ke tlnd

�.mend rules specifying tho benofita peyablP-, the conditions

w1der whfoh such benefits ahall be paid and provisions re­

l!ltin·� to the edrnfo1str�tfon of the fund.

(l} The employers sholl co-operate Hi th the el"lployees in ::'aintuining 

the discipline of tho Tr�.1.�e tJnfon. 

(2) Every e:nployee of an e1'lployer who is a nenber of e i thar or

both of the employers' orgoniaDtions l'.!lUSt be a membor of the

Trn,.ic Union or hold o. provisionnl !ll9.mbersM.p card or o working

cnrd of the ·i'radc 'Juion.

(J) '.1P.mbers of th(! 'I'rDde Gnicn ahrll not ac0ept employment v:1th

einfJloyerEJ who ore not ,nnbers of one of the cmployere' orgnn1-

iu1ticns er ,. ho �re un,for suspension by th�ir organisation.

Working .rlulas 

Spoiled \fork, An eMployer shall not require till employee 

to pay end no employee shnll pr.) for spoiled or do.ranged work, nor 

shdl en c�loyee be liable to poy for mote!'ic:J. or nppnrntue deranged 

in the or.dinnry co\ll'so of l:mainese; provided -thnt where e.n employ,3r 

com:1-lers thot spoilr.ge or dnoge is ,foe to gross neglim!tlce on the 

part of the employee he ·noy report the matter to the Broncb ,S.cretnry 

of the Trade Union for the purpose of r•nquiry • after -which the 

rnstter mcy be reported to the Joint Board concerned, lYhich may re­

commend to the Trade tJnion th�t diedplincry actioJl be taken. 

Ierriale eenernl ossi:Jtcmts shsll not be solely confined 
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to one class of work in binding deport,onts, rut ahall be givan 

opportun:itiee to perforin nll classes of ,-1ork fellinp trithin the 

pro'9"ince of geneT.'al nssiat�nts in such depv.rt"!.ents. 

Bveey employer shall obtain from the 3ecratnry of the 

Council 8nd post in a conspicuous plnce in his establisb.ln3Dt, the 

notice issued by the Council giving p1.,rticulers of wages, h0urs 

and workitag conditfons ttp�__.lioa.ble to such establishment. 

Provision is m�de for the rsgistration of onployers. 

Special exemption fron the terms of this Agree ment may 

be gr(lnted by the Standing Com.'!littee, which shal,l, in f'j_xing the 

wages and other cond:U:.ions under which an oxe1npted person may be 

employed, give oonsi4erotion to the rcoom"lendotion of the Joint 

Doll.rd for the orea conee1•nod. The power of exemption conferred 

upon the Stauding Co:imdttee ahttll not• however, operate to enable 

the Standing Co· ,r.1ittee to grc.nt an exe-nption to, or in raapect 

of any fe--io.le el'lgcged in tocllnicul work., to work between the 

hour a of six o I clock p .m. and sJ.x o 1 cloak a. m., or after one 

0 1 clock p.m. on more than five days in nny waek, except for tho 

purpose of performing work which is neceasitated by an eme1•gellcy. 
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