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For the two minutes that the 1lift is in motion the eight
people can be regarded as a micro social system. In terms
of physical space the position each of them takesup will
partly determine the network of communication set up.
However, factors outside the immediate system might deter-
mine the positions initially set up and also the subsegquent
channels of communication. Thus the 1ift operator will
take up a position at the controls and the men in the

lift will take up positions at the back in order to allow
the women to leave first. Apart from the lift operator
all the people in the 1ift work in the same organization
on the tenth floor. They comprise the boss, his secretary,
the general secretary, his assistant, two typists and the
Greek translator. Every morning, the boss, after initial
"good mornings" to the 1ift operator, the general secre-
tary's assistant, the Greek translator and the typists,
speaks in undertones to the general secretary about his
plans for the day and asks his secretary questions as

well as giving her instructions. The Greek translator
engages in idle exchange of conversation with the typists
and the general secretary's assistant remains silent, but
listens to the remarks of the boss. If there is a lapse
of silence the lift operator announces the cricket score
or comes out with some witticism,

The point to be made is that the eight people in the 1ift
comprise a genuine micro-system even though the particular
links in this system are determined either by the socio-
economic position of the members in the macro society out-
side (e.g. the 1ift operator - boss link is limited in time
and content) or the positions of the members in the
organization on the tenth floor {(e.g. the links between
boss and general secretary and between typists and Greek
translator). We are concerned here solely with the micro-
system and the social space within it.

Because of the restiriction of this study to micreo-systems
we are concerned with status not as a correlate of socio-
economic class in the macro sense but with status as
defining the position of a ‘member of the micro-system.

At this point it is pertinent to draw attention to the
Parsonian conception of status-role outlined in Chapter
1T, The participation of an actor in a social system
has two principle aspects. On the one hand there is the
positional aspect - that of where the actor is located

in the social system relative to other actors. This 1is
what is called his STATUS.
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